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Invited ILO to consider measures to acal julxs M5 & pdasl) ) 4 gal) Jeal) dadaia e
support governments, and workers’ and r b Jaal) Claial 5 Jlead) Ciladaia g il <A
employers’ organizations:

VAR &8 48y e ddaliaall 3 i (1)

(a) promotion of ratification of C189 S B T )
and effective implementation of C189 ~ ©~ Aa il a8 ) 4B Jladl) gkl

and R201; AR
(b) sharing knowledge, information bl 5 e slaall g o jlaall Jalsi ()
and good practices on domestic work; ¢ S yial) Jandl J s Ol jladll
(c) promote building of capaci_ty to S Jandl lacal il 58l gliy 3 3 )
ensure decent work for domestic ¢l il Jlaal
workers; =
(d) encourage cooperation between A0 5ol Janll Aadaie (g o slatll aundii (2)

the ILO and other relevant

: ) . ALall ld 4y gall ladaiad) e la
international organizations. : = A = Calhal® 8



ILO Strategy for action: : 4xgall Jasdl daliie Jas dsadil siud
Making decent work a reality Jueall dass ) 3530 Jaall sl

for domestic workers

» Follow-up to the ILC resolution

» Discussed by the GB in November
2011

» The Strategy:

Upon request, delivery of ILO
supports to countries that are ready
and committed to:

Promoting and protecting rights
of domestic workers

Improving their working and
living conditions

Support for countries which plan to
ratify C189, as well as countries
which do not contemplate this in
near future.
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Awareness-raising on domestic
workers’ issues & rights

Strengthening of national
Institutions

Assisting in preparing policy and
legislative reforms and/or
programmes

Strengthening of organizations
of domestic workers and their
employers

Support in respect of ratification
and implementation of C189, &
Implementation of R201
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Knowledge sharing and development
MU 8 jlaad) Jaldd

Aim: Support & improve actions at a9 (g kil (5 gluall o Jarll aca 1l
country level

»Sharing of experiences, information Gl jlaall Jazadl 5 e glaall gl yaaldl Jolssi o
and good practices between countries ' '

K ledge sharing f (Mexi Ol O
o Knowledge sharing forums (Mexico, .. .. | : P
Lisbon, Kuala Lumpur, Cairo in sl sl “'1}*‘”““5}“ “hiie ©
2012) (Y)Y e A3 alll g ¢ gl S
*Building knowledge base on domestic Aol Jall Jsa o jlaall 2c 8 oLy o
work beatin¥) il jall Jie) Gy jadll C1adl 0

o Empirical research (e.g. qualitative & cnoaled ol i) Jlaadl e dae il

surveys on migrant domestic _vvor!<ers - Tl 325 $1Sea L g Lo 5 Wil 5 Liila
in Spain, Italy, France & Belgium,; il o 8 oS At
household survey in Tanzania) (L8 o2 pml] Ailiasin

o Legal & policy assessments Cnil 8l 5 bl vl ©
o Improved labour force survey (e.g.  Ae) dlalall (5 gall Alhiaa Adilialin) Gl )3 O
additional guestions in Namibia Aol Al & Adls| i et ¢ B Jars
Labour Force Survey) “(mu @ Ll “cs gl 3l “Y\




Aim: Support & improve actions at
country level

» Resources for policy development

o Guidebook on legislation,
“Effective Protection for
Domestic Workers”

o Domestic workers across the
world: Global and regional
statistics and the extent of legal
protection

o Policy briefs, training manuals

* Find ILO resources:
www.ilo.org/domesticworkers
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National context, needs and
constituents’ demands drive
the scope & nature of ILO
assistance notably In:

Africa: Cote d’lvoire, Ghana,
Ethiopia, Namibia, Tanzania,
Zambia

Asia: Cambodia, India, Indonesia,
Nepal, Philippines, Thailand

Latin America: Brazil, Bolivia,
Chile, Costa Rica, Paraguay,
Uruguay

Middle East: Lebanon
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Formulation of a draft national Jlandl iy dida ¢ Ao 33 guse 42 lua
policy on domestic workers (sets daial 5 Ciles 55 A sSall 2asd) Gl jidll
clear policy directions for ' (5\;\ 1
government) ) ) =
Public awareness campaign Aalall e g dlas
Assessment & development of Yl A Slel a Y/l A
policies/measures in specific fields: it Lua g Ba2aa
extension of health insurance . Fe : ;
programme (RSBY) and social (RSBY) @""M U“u\ el S
welfare schemes delaiay) dle Hll bba
minimum wage setting for domestic Jlazll Jﬁy u—"j‘y‘ sl s
workers ' u.\.d).\.d\
regulation of recruitment and
placement practices Gl 5 canda gl la jlas apdats
Building organization of domestic pee ASI A0 il Jlaad) aais s

workers in partnership with trade Jleadl LS
unions '



Strengthening organizations Gl yiall Jlaadl ada®s 3y jas

of Indonesi_an_domestic Lea LA 5 a3l JA1S ¢ g2y
workers, within country and

overseas

Advocacy campaigns of trade ~ Slelaie s Jlaal) bl C3lea
unions and civil society OPE e lall  JSaal) addiall
organizations for a national cd Hiall Jlaad) iy ko g
law on domestic workers and VAQ ;\:\ggmj
C189
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* Proposed reform of working  Jlesll Jae i 5 aUas ~Sia) cua i) o

time regulation for domestic | . . e e Ly o il
workers (reached Senate (@ a2l (e Al 5a &) Gl 5]

level): reduces maximum 5 gl A el et Sl
weekly hours from 66 t0 45;  Jaall leludasygeéo 17T o
limits daily continuous delu VY o dloal gidl dua gl

working hours to 12

* ILO assisted through: 1AS e A5l Jeal) dalaie Cue b o

Policy dialogues and dae g dulbud) J ga &) ) g Aald)
negotiation between Jlead) g 4 STl il glaa
government and domestic Sl 3l
workers
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— Examples of 1O assistance: Namibia

el 3 gall Jandl Fadaie Chlaebose e 3L

O

* Technical support to the . B
Wages Commission for osal Al I sl aeal) o o

Domestic Workers, recently 7 )& 50 L& Sl ¢yl jial) Jlaal)
established by the -

Government of Namibia: A e lpelida sSa
O Fnowledge sharing workshop el Jalal Jee 4% 5448 o
or Wages Commission on DY e PRI
domestic workers O il Jlandl ) 52 4_\;1 B
o Inclusion of new questions e S Al xe Baaa Al 21 53) O
focusing on domestic workers in A jall & ol yial) Jleall
next Labour Force Study alalall 5 gall L 'S'; iy

o Analysis of wages and working ;
conditions of domestic workers O el Jlead) yaW Jlssi gl sl o

In Namibia el 3 aglee il g

o Legal advice and comments on il A Gal g - el s
the draft final to the e Dlilail) 5 4 S8 3 ) phall aasi O
Commission Aaalll ) dxileal) 32 gusall



ILO Focus: enhancing capacities of
Ministry of Labour and social partners
to strengthen legislation, policies and
programmes and their implementation

EC & Swiss Agency for Development and
Cooperation (SDC) projects

o Aim to improve the situation of migrant
women domestic workers

Collaboration with Ministry of Labour,
Syndicate of Private Recruitment
Agencies, General Security Services,
NGOs, the Media, representatives of
countries of origin of domestic workers,
and migrant domestic workers

Research agenda; survey module on
domestic workers (size, social &
economic contributions to Lebanese
society); insurance package for
domestic workers; feasibility of a
centralized semi-autonomous labour
authority or placement office.

o Organizing migrant domestic workers
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Challenges and opportunities worldwide
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