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Temporary expatriate contractual workers

in the GCC
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Country %age of workforce
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2005 2010

Bahrain  ¢uaad 278,166 315,403 66% 77%

KSA 4w all dslaal) 6,336,666 7,288,900 54% 58%
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Kuwait <y oSy 1,869,665 2,097,527 81% 84%

712,861 1,305,428 93% 94%

UAE Y 2,863,027 3,293,364 92% 92%

Total GCC £ 5 12,726,648 15,126,696
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Migration patterns of hey Asian countries of origin
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Country of Origin Main country of destination (average in recent years)
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Percentage of female
migrants

Saudi Arabia and United Arab Emirates: 25 to 35 per cent
Malaysia: 15 to 25 per cent
Bangladesh Ll go. 35 I 25 sasiall dn gall <l HlaYl g A0 gradl A yall ASLadl)
; Adl 225 N 15 Lk
United Arab Emirates: more than 35 per cent
Saudi Arabia: 25 to 35 per cent
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Saudi Arabia: more than 35 per cent &l 3 35 ST a0 grd) Ay jall dSLadll

Indonesia Malaysia: 25 to 35 per cent Al 525 15 Lk
L g}
Malaysia: 35 to 50 per cent 4l 425 15 Lok
Qatar: 25 to 35 per cent Ll 435 ) 25 : ki
Saudi Arabia: 15 to 25 per cent Al 8 35 I 25 4 gand) Ay jall ASLaal)

Saudi Arabia: more than 50 per cent Blall ;335 ST A sl Ay pall A<laall

Pakistan United Arab Emirates: 25 to 35 per cent & 35 1) 25 :pasiiall 4y yall &l jLaY!
Gy asal)
Saudi Arabia: 25 to 35 per cent Ul 835 I 25 A grnd) Ay jall ASladl)
China, Hong Kong SAR and United Arab Emirates: 10 to 15 per cent
Philippines (il Llal 315 ()10 mBasiall Ay el <l el s &3S &5 5 cpall
Saudi Arabia: 25 to 35 per cent & 35 ) 25 i sl Ay 2l ASLadll
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Kuwait, United Arab Emirates and Qatar: 15 to 25 per cent
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$alient concerns in the employment of
domestic workers in the Arab $tates
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Conditioning of labour supply and determinants of labour demand
ePoverty and lack of income earning opportunities in CoO
eSocial Changes and impact on family structure
oEntry of women in labour markets
eSocial prestige
oCost effectiveness
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What distinguishes domestic workers
from other expatriate occupational

groups?
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e Gender concerns
e Sphere of work
¢ Legal framework
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Are domestic workers’ problems distinct from
the problems of other expatriate
occupational groups?
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Recruitment problems
Withholding of identity papers
Non-payment of wages
Restricted labour mobility
Excessive work
Moral and physical harassment
Restricted recourse to due process
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ILO View
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Domestic workers will enjoy best protection if they are
covered under the labour law

eStand alone laws can lead to duplication of effort (administrative and
in enforcement) and incoherency

eEasier to implement employment relationships in line with ILO
standards

eFormalised employment relationships lead to better compliance
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The dichotomy
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ILO's strategic policy objective
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The governance of labour migration leads to
economic efficiency and expatriate workers

are provided adequate protection, consistent

with rights enshrined in the national and

international labour laws
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Policy measures needed to address gaps
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Undertake actions to improve recruitment
eArticulation and administration of a “recruitment process”
eMonitoring operations of the PEAs

eEnacting bilateral and multilateral agreements

eEnabling inter-ministerial coordination
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Policy measures needed to address gaps
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Undertake actions to improve administration of the

work process

eDeveloping a framework for protection of expatriate workers — “Basic
Entitlement Floor”

elmproving labour inspection

eDeveloping a functional system for the issuance of ‘work permits’
ePromoting Social Dialogue
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Policy measures needed to address gaps
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Undertake actions to improve protection of workers
eDeveloping a unified ‘Contract’

eAddressing Social Security for expatriate workers

oEstablish system for addressing grievances and disputes

elmproving occupational safety and health at work
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Policy measures needed to address gaps
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Key related concerns:

eExistence of requisite capacity (i.e. management, enforcement and
implementation) and training needs

eImprovement of information gathering activities and research (analysis) for
better policy formulation

ePromotion and implementation of ILO Conventions
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