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C B Background

Concern

ILO Gallup Survey

f
! « In2020-2021,ILO

 HIV-related discrimination * Trade unions took up the
continues to persist, including challenge of developing supported 3 Union
in the workplaces non-discriminatory HIV Co%?ederations to

) 23? reSPO”deggszgn,a” ILO workplace policies working advocate for the
Inzoun;;:;r\:ggorted ’;Rat seople in close collaboration with development of non-
who have HIV should not be employers discriminatory policy

allowed to work with those
who don’t have HIV

for workers living with
HIV.
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e Develop Non- * Improve Capacity of Union * Provide VCT and health
Discriminatory Policy on Member to provide education referral system access for
HIV/AIDS through the on HIV/AIDS Prevention union member to know
existing Union e Increase awareness by their HIV status and access
Confederation Program integrating HIV/AIDS for ARV support and

« Focusing on the most prevention program with the treatment

existing union confederation
program

vulnerable sector



0"’ \Q International
Uﬁ]_@ y Labour

N/
Ny Organization

Union Confe

deration

KSPN

K-Sarbumusi

KSPSI-AITUC

Garment
Sector

Land
Transport
Sector

Seafarers/
Maritime
Sector

Approach

Integrating HIV
awareness with
Harassment and
Violence Prevention
at Workplace

Integrating HIV/AIDS
awareness with
COVID-19 Prevention
Program

Integrating HIV/AIDS
Awareness with OSH
(Occupational Safety
and Health Program)

Activities

Executive Brief Meeting with Management
Peer Educator Training

A30 minute safety Briefing during 3 months
Flyer Distribution and Social Media Campaign
VCT and HIV referral system

Executive Brief Meeting with City Mayor, District AIDS
Commission, and District Health Office

Peer Educator Training

Flyer Distribution and union member meeting

VCT and HIV referral system for Union Member and
COVID-19 Vaccination for PLHIV

Executive Brief Meeting with Union Leaders
Peer Educator Training

Flyer/Poster distribution

VCT and HIV referral system access
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Non-Discrimingtory Policy for PLHIV and an Integrated Training on Prevention on
Harassment, Violence and HIV Vulnerability at Workplace developed by and PT SAl
Apparel Industries (a garment-based company)

vheom
KOMITMENT BERSAMA

PENCEGAHAN HIV-AIDS DI TEMPAT KERJA
PENGHAPUSAN KEKERASAN DAN PELECEHAN DI DUNIA KERJA

Kami yadari bahwa penyeb HIV AIDS berp i P litas dan produktivitas di dunia usaha, serta kesehatan pekerja maupun

masyarakat secara luas.

Pencegahan HIV AIDS

Kami yadari bahwa kek dan pelecehan ditempat kerja akan hi ' dan kesel pekerja dan jika tidak
Yl 2 1 dilakukan han dan penanggul maka dapat berdampak bul ruktn hada| pp embangunan dan sumber daya i k di lingk
pusan ekerasan > ian e it emairg ,
" Untuk itu kami bertekad untuk vjalank han dan penongglago n HIV-AIDS di tempat kerja serta penghapusan kekerasan dan .
d ILOZOOmh 201” pmemk ertrans No. 68/2004, Konvensi

pelecehan di dunia kerja di lingkungan PT. Sai Appon! i g sesuai 5
ILO 190 dan dasi No. 206, serta p p dang-und lainnya, i dan kerahasiaan status HIV- * =

1% ‘ “r! ;
Sai Appare! * .S ™ / | -
o o =) :
2 3 g X A 7 ' AIDS seseorang.
| W ] !
- f“. 7 4 "' , ugaberkomitmen dol judnyaling} kerjayang dan sehat yasebagai berikut:
: o ¢ S - 1 kan edukasi atau sosialisasi pencegahan HIV/AIDS, pelecehan d ditempat kerja serta inf i akses layanan pengot
h! e & A

regulard

2.\ pada pekerjadengan HIV dan penyil

3. N ikuti konseling dan tes HIV

4 HIV agar tetap bekerja produktif.

5. N at rb

P diak I duan kepada korbs \ d 1ocehan di linak b

7. Me ind lak tegas porupal laku dndck b dan peleceh i aturan atau Undang-Undnag yang berlaku, serta rb
ketidakadilan. —

DIRECTOR
PT. SAl APPAREL INDUSTRIES

W W

VIKASH KUMAR DUGAR
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A Circulation Letter of Integrated program on HIV prevention, promoting awareness
and harassment, violence at workplace developed by for KSPN members

i<

Akta Notaris Achmad Kiki Said, S.H. Nomor : 36 Tanggal 13 Februari 2017

DEWAN PENGURUS NASIONAL

FEDERASI KESATUAN SERIKAT PEKERJAN

Konfederasi Serikat Pekerja Nasion
Nomor Bukti Pencatatan : 31/F.SP/JS/11/2016 Tanggal 22 Februari 2016

1. Para Ketua DPW FKSPN se_Indonesia
2. Para Ketua DPD FKSPN se_Indonesia
3. Para Ketua PUK KSPN se_Indonesia

HIV-AIDS ditempat kerja serta Penghapusan Kekerasan dan Pelecehan di dunia Kerja,
maka Federasi Kesatuan Serikat Pekerja Nasional (FKSPN) sangat peduli terhadap upaya
dan HIV-AIDS yang i itabili

nted to the 24th

InteftidtignaEAmS. Cotiference. Mantreal, Canade

dan penyintas pelecehan dan kekerasan;

3. Mendorong seluruh pekerja untuk secara sukarela mengikuti konseling dan tes
HIV serta menjamin kerahasiaannya;
4. Mendukung rujukan pengobatan bagi pekerja dengan HIV agar tetap bekerja

SK. MENKUMHAM RI Nomor AHU : 0004134.AH.01.07 Tahun 2017 produktif;
5. Menyediakan tempat layanan pengaduan kepada korban atas tindak kekerasan

[ r— Nomor : 016/DPN FKSPN/XI1/2021 Jakarta, 3 Desember 2021 dan dili
Ristad, ST, SH dariiai it Edidan TatAE Upsya 6. Menindak tegas para pelaku tindak kekerasan dan pelecehan sesuai aturan atau
Undang-Undang vyang berlaku, serta melindungi korban dari tindakan

Pencegahan Penyebaran HIV-AIDS serta z
% ketidakadilan.
n
Sokuntaste Soadduend Di dunia Kerja. Demikian Surat Edaran ini kami sampaikan untuk dapat dilaksanakan dengan sebaik-
Heru Budi Utoye 5 1 =
baiknya.
Bendahara Kepada Yth, DEWAN PENGURUS NASIONAL

FEDERASI KE! RIKAT PEKERJA NASIONAL

Godh Di_ tempat.
e ADIL ST, S.H.
sy i KETUA UMUM
KM 17 No. 21 Dengan hormat,
s eosmbe 0t Bahwa dalam upaya advokasi dan sosialisasi tentang Pencegahan Penyebaran
Jakarta Selatan 12510 e o

1. Presiden KSPN
2. Ketua Dewan Pembina FKSPN

Telepon / Whatsapp 3. Arsip
+62 11324641404 dan produktivitas di dunia usaha, serta kesehatan pekerja maupun masyarakat secara
+62 81325136257 luas.

FKSPN juga sangat peduli terhadap upaya untuk mencegah terjadinya kekerasan
u dan pelecehan ditempat kerja, karena akan dan
I —— keselamatan pekerja, dan jika tidak dilakukan pencegahan dan penanggulangannya
maka dapat buruk terhadap dan sumber daya manusia.
Untuk itu Dewan Pengurus Nasional Federasi Kesatuan Serikat Pekerja Nasional
Gmail (DPN FKSPN) menyampaikan kepada Pengurus DPW FKSPN, DPD FKSPN, dan PUK KSPN
dpnflapn@gmalleom | ge Indonesia untuk turut serta menj program dan
HIV-AIDS di tempat kerja serta dan di dunia kerja
ek sesuai rekomendasi ILO 200 tahun 2010, Kepmenakertrans No. 68/2004, Konvensi ILO
Bank ORI 190 dan i No. 206, serta lainnya, termasuk
Ker i di dan menjaga status HIV-AIDS seseorang.
Rehaning Kiser Upaya yang bisa dilakukan dapat bekerjasama dengan Pimpinan Perusahaan,

06170200 Bpes Dinas Tenaga Kerja setempat, Dinas Kesehatan setempat, dan stake holder yang peduli

.a A

-l isu tersebut, dengan melakukan hal-hal sebagai berikut :
Serikat Pekerjs 1. Melakukan edukasi atau sosialisasi pencegahan HIV-AIDS, pelecehan dan
Naslonal kekerasan di tempat kerja serta informasi akses layanan pengobatan secara
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Non-Discriminatory Policy on PLHIV at Workplace
developed by for Transport Sector

KOMITMEN BERSAMA
PENCEGAHAN HIV-AIDS DI TEMPAT KERJA DUNIA KERJA
K-SARBUMUSI
UMUS DPC K-SARBUMUS! APINDO Komisi Penanggulangan Aids
Kab Sukabumi Kota Sukabumi Kota Sukabumi

S n
Kami menyadan bahwa penyebaran HIV AIDS berpotensi mengancam proftabitas 497
Produstivitas di dunia usaha, sena kosehalan pekera maupun masyarakal secara lsas .
Jka tidak diakukan penceg: dan maka dapat berdampak b‘":s'
terhadap pembangunan dan sumber daya manusia termasuk di fingkungan Konfed?s
Sankat Buruh M I Kota/K, Sukabumi

Untuk ity kami bertekad untuk program pe dan HV

¥ . |3
AIDS di tempat kerja yang dintegras kan dalam program Keselamatan, dan Kesehatan Kefh

?\fawz(r"
(K3) o } 9 f Sarikat Buruh Mus! sesuar rekomendast It s
200 tahun 2010, Kepmenaketrans No 6872004, serta peraturan perundang ""‘”‘,2?83 uksbumi .
\sianya, disk dan menjaga kerahasiaan status HIV
seseorang

Vv AIDS, seld

Untuk memastikan hindar dan HI
situasi kondusif agar pekera dapat terl 2 berkomitmen " i Fabi

""S-‘::‘a“ stgma dan diskniminasi karena status HIV di tempat kerja, kami JUg:
untul
o
1. Melakukan edukasi atau sosialisasi ahan HIV AIDS di tempat kena se o
informasi akses layanan peng: m regular d dengan program &
perusahaan; HIV
Mempromosikan sosialisasi anti stigma dan diskriminanasi pada pekerja dengan
yang terinlegras: dengan program K3;
Mendorong seluruh pekeria untuk secara sukarela mengikuls koaseling dan tes Hy
serta menjamin kerahasiaannya,

@ N

4. Mendukung rujukan pengobatan bagi pekerja dengan HIV AIDS agar tetap bekena
produktf.
=
EXECUTIVE BREAFING » [ Sukabumi, 20 November 2021
— ovess fomitmen Non-Disiriminasi H S DPP K-SARBUMUS! ORGANDA Dinas Tenaga Kerja

Kota Sukabumi Kota Sukabumi

Kepala Terminal Tipe A Dinas Kesehatan
Kota Sukabumi Kota Sukabumi

Presented to the 24th International AIDS ConferencelV It LI L zvimrvza'mgmeww_

Komitmen Bersama Pencegahan HIV AIDS di Tempat Kerja _
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Results

KSPSI-CAITU

e ———— - - B s PN

e e .
: ‘
% o A ko '; PENCEGANAN DAN PENANGEULANGAN WIV/AIDS
e - ;i DU LINGKUNOAN KOPERAS! TENAGA KERIA BONGKAR MUAT (TKEM) DAN
e tj‘ ANAK BUAN KAPAL [ABK)
- i
KOMITMEN BERSAMA { ) atuc ju 1
- )
i
PENCEGAHAN HIV-AIDS DI TEMPAY KERJA DUNIA KERJA 1“ .
KSPSICAITY it N :
ilis 1 an Perndi |
Kam menyadan bahwa ponysbaran MIV AIDS berpotens mengancam proftabinn dan produlby 3 i aha L] it I 0 | 1
Kesehatan pekejs macpun masysrakal secars s dan ks tidok diakukan pencegahan dan penangoUiINgY o L i
bevdampak buruk terhadap pembangunan dan sumber daya manusi fermasuk & Inghungan Seckat Pekena o A ]
Pokerja Seluruh Indonesia (KSPSI) ' ) )
! " ) P
ok £ kami boreiad untuk menjalankan program pencegahan dan penanggulangan HIV AD! & E o
yaog Gintegrasihan dalam program Keselamatan dan Kesehatan Kerd (K3) d lnghungan Sedkat Pekena dan Konk M SMARANG 14 DESEMDEN 2020

Pakana Seluruh Indooesss sesusl Undang-Undang No 1 tanun 1970 tentang Keselamatan Kena, tokomondas ILC YANG WENYATAKAN
tentang HIV AIDS dan Dunia Kena, Kepmenakerrans No. 68/2004 tentang Pencegahan dan Penanggubang

Serta peraturan perundang-undangan lannya, termasik menghindan dekiminay dan meryags §orahasaar

Untus memasthan stuas kondust agar pokena dapat terndar dan HIVIAIDS, serta tndakan SOMma dan dskrmnas karena

Shadus HIV 6 fornpat ke | kan juga beckomimen untuk

1 Melahuban edutay stay sosaieay poncegahan HIV AIDS, & tempat kea serta informas skses layanan PONQODALAN S0CHrD reguin
Gaasuaban dengan program d perusahaan

2 Mempromosian sosaksas ank sboma dan dshnmnas pada pekara dengan HIV yang terintegranl dongan program K3

Mendorong seduruh pekna unbuk secam sukarels mengiut konssing dan tes HIV serda menyarmn kershasaanya

Mendulung ruuban pangodatan bagl pakera dengan HIV agar tetap bekerja produk!

-

-

JAKARTA, 16 November 2021
YANG MENYATAKAN
| ’

Kementerian Kelenagaheraan RI Koctederasi Serat Pekerja Sehuruh indonesa Foderasi Kesatuan Pelaut Indonesia

Vs

Owaktorat Jendersl Pertutungan Laut Indonesian Natonal Shipowniers Association Consortum of Indonesian Mannir

LR T A RAN Pt

" Twok Ml | Pty

Presented to the 24th International AIDS Conference, Montreal, Canada 29 July-2 August 2022
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KSPN developed IEC Materials for garment sector on Prevention on Harassment, Violence
and HIV Vulnerability at workplace

Imerraticne 7y ‘\1 nbwnatiocasl Intwrwtoral
L3 gl]() Latou Labeur
‘:...:" Crponization Qrganiztion

3 Stop Kekerasan
dan Pelecehan

di Dunia Kerja O'anq dCMgﬂﬂ

HIV Aids (ODHA)

bukan untuk dijauhi
apalagi dapat stigma negatif

5 Cara lepat

Berteman
dengan ODHA

® Jangan dikucilkan bahkan mengasingkan
» Jadi pendengar baik untuk keluh kesah mereka

® |kut Sertokan dalom setiap kegiatan yang positif
» Jongan menyinggung perasaan ODHA
» Jongon Diskriminatif

elioy yedwoy 1p
VHAO iseurwinysiqg dojs

di tempat Kerja

Stop Kekerasan dan Pelecehan HIV | AIDS & - Karena ODHA juga manusia

Pelecehan di dunia Kerja di Dunia Kerja di Tempat Kerja - N \

Pencegahan HIV-AIDS

Perangi Yirusnya i /
Penghapusan Poncegahan Bukan Orangnyaig "‘93( J

Let’s act together to stop
harassment, violence and
discrimination at workplace

Stop harassment, violence and
discrimination for PLHIV at
workplace, Do prevention

Anti Stigma & Discrmination for
PLHIV

Workers living with HIV can stay
productive
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SUPIR WANIAN MAH JAUHI VIRUSNYA BUKAN ORANGNYA .

KESELAMATAN & KESEMATAN KERJA

WANI IIIIMMI
' WANIDITESHIV

SEHAT ITU MAHAL

Pekerja dengan HIV tetap
dapat bekerja produktif

UGAL- UGALAN | JAGA JARAK AMAN

HIY DAKAT dlCEQAl'I dan

TIM HIV/AIDS SEXTOR TRANSPoRTAS! k-saeumusi vy JANGAN LUPA 5M ? : & @& 1'.

Let’s take VCT, | am brave, | Occupational safety and Anti Stigma & Workers living with HIV
| am healthy Health campaign for Discrimination for PLHIV | can stay productive

(made by a local language - Drivers
Sundanese language)
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K-SPSI CAITU developed HIV/AIDS IEC Materials for maritime sector (seafarers)

@.m @@m
STOP @ } ofuc BeraniTes HIV it Reren !
lmmmlmmmul!m WAL ik

CARA NENCEGAH PENULARAN HIV/AID§

: ‘ ARG IS M:m m
M IR |

Know Your Status for Occupational Safety and Anti Stigma & Workers living with HIV
earlier treatment Health campaign at Discrimination for PLHIV | can stay productive

Tetap Produlktif
Meskipun HIV Positif

workplace
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KSPN, K-Sarbumusi and KSPSI-CAITU trained 45 peer educators to reach out over 3,600 workers
by socialization and IEC/campaign materials 27 peer counselors to promote VCT, HIV testing
reached 267 male and 106 female workers

SE1Y)
o

B SOSIAL GAHAN 2
\g DANSIOPKEKERASANME% '
DI TEMPAT KERJA 99 ;
UK k5PN Bensana D ASHEEREES
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KSPN socialized Prevention on Harassment, Violence and HIV Vulnerability at Workplace at PT Sai Apparel
Industries for 3600 workers out of 8000 workers and 5600 workers from 4 surrounding companies of PT.
Sai Apparel Industries (PT Sinar Pantja Djaja (garment ) & Grand Best Indonesia (Garment), PT Rodeo
Primajaya (garment)
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KSPN socialized HIV-AIDS prevention at least 445 (203 females, 242 males ) union members
in 7 Districts at surrounding Semarang (Karanganyar, Sukoharjo, Demak, Kab Semarang, Kota
Semarang, Jepara, Magelang)

Presented to the 24th International AIDS Conference, Montreal, Canada 29 July-2 August 2022 14
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Siagawati bersama Hariyanto Abu
< Royan dan 71 lainnya.
6Des - Q

Heru Be' U
\ 140kt - Q

Edukasi dan Penandatanganan Komitmen Bersama
Pencegahan HIV AIDS dan Penghapusan Kekerasan
& Pelecehan di Dunia Kerja dilaksanakan di PT. Sai
Apparel Industries Semarang, Jawa Tengabh...

Yartatik Kspn Semarang bersama
Siagawati dan 3 lainnya.
13 Okt - &

Tiga hari di sini bersama kawan kawan yg luaarr Vigegihatya contoh,

biasa..dalam TOT Integrasi HIV AIDS dan kekerasan
di Dunia kerja...

Semangaaat pagii..Salam Sehat dan Tetap
Semangaat..

Pernah lihat gak kejadian seperti itu di dunia
kerja????

Sebelumnya dilaksanakan Pelatihan Training of
Trainer selama 3 hari di Hotel Horison Semarang
diikuti oleh pengurus KSPN SE Jawa Tengabh...

Dunia kerja itu bukan hanya milik buruh pabrik,
dunia kerja itu milik guru, anggota Dewan, milik ojol,
milik model, milik dosen, milik petani, milik
pedagang pasar.

. . . V- : ] . » \ $
S O C I a I I Z a t I O n ‘A&’! i . v‘ I ¢ 5 Kekeasan & Pelecehan di dunia kerja bagaikan

gunung es

T h ro u g h . : STOP KEKERASAR & PELECEHAN DI DUNIA KERJA
S O C i a I m e d i a - SEMUA BERHAK BEKERJA DENGAN AMAN DAN

NYAMAN

#KSPNterusBergerak

#RATIVIKASI_KONVENSI_ILO_190
#KSPN_TERUS_BERGERAK

b
2\

O Anda, Hariyanto Abu Royan, dan 119 lainnya 19 Komentar

i

ﬁ:) Bagikan

O Komentar

OO 64 61 Komentar + 5 Kali Dibagikan + 488 Tayangan 10 Komentar + 2 Kali Dibagikan

-

f . 1
Presented to the 24th International AIDS Conference, Montreal, Canada 29 July-2 August 2022 2
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KSPN developed network among IPPI (Indonesian Women Positive Network),
Provincial Labour and Health Office for VCT@Work

Presented to the 24th International AIDS Conference, Montreal, Canada 29 July-2 August
2022
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VCT@Work - KSPN and PT SAIl Apparel:
KSPN Leader and PT SAl Apparel Manager took initiative on VCT

27/07/2022 Presented to the 24th International AIDS Conference, Montreal, Canada 29 July-2 August 2022




25\, International 073’3;}‘}‘?\
vﬁ@‘é Labour | Z W’
N\“+*/¥ Organization % :

VOLUNTARY COUNSELING AND TESTING (VCT) KSPN reached 124 workers (84 female
workers, 40 male workers) at PT SAl Apparel, Semarang, Central Java

Presented to the 24th International AIDS Conference,
Montreal, Canada 29 July-2 August 2022
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K-Sarbumusi reached VCT for 63 drivers and union members (13 females and 50
males) & COVID-19 vaccination for PLHIV- a joint collaboration on World AIDS Day
with Sukabumi AIDS Commission in Sukabumi, West Java

N X
HARIAIDSSEDUI\IA

A“ ” "4“ ', /\':;'.

Presented to the 24th International AIDS Conference, Montreal, Canada 29 July-2 August 2022
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K-SPSI CAITU reached VCT 186 workers (170 male ship crews and 16 female ship crews) in
Tanjung Emas Port, a collaboration with Kalandara Foundation, Central Java

fisa 423 HIV disini ®

STAOLSTTY Aive
AT LA
BNy, 2504

20

Presented to the 24th International AIDS Conference, Montreal, Canada 29 July-2 August 2022
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Lesson Learnt

» Strong trade union leadership, a good relationship with top
management and buyer representatives created a mutual
collaboration between union organization and the company
mana\?ement on developing a non-discriminatory policy for
PLHIV at the workplace.

. Stron% trade union leadership in certain sectors can play an
important role in prioritizing those workplaces with workers
who are more vulnerable especially for workers living with
HIV, for example the transport, informal, seafarers and
seaport crew sectors.

* The trained HIV peer educator among union member,
tailor-made campaign tools and IEC material that were
sector specific increase ed more interest among union
members to join the HIV prevention session both inside and
outside the companies.

Presented to the 24th International AIDS Conference, Montreal, Canada 29 July-2 August 2022 21
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Lesson Learnt

 Integrating HIV awareness with the existing union confederation
program and activities such ach a 30-minute safety briefing
session, union member reqular meeting.

« Optimizing the social media campaign to extend the coverage on
awareness raising activities.

« Anintegrated education program is acceptable and cost effective
at company’s point of view

« HIV program integration may use the existing program at
company or union organization such as Occupational Safety and
Health Program, Anti Harassment and violence at workplace,
COVID-19 prevention

« VCT initiative by top leaders at confederation level and
management level as the role model inspired employees and
motivated other employees to do so

Presented to the 24th International AIDS Conference, Montreal, Canada 29 July-2 August 2022 22
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Lesson Learnt

« Building capacity as peer educator at union member have shown
evidence their role and ability to reach out at union member level
both internal company and broader community/outside
/surrounding companies

* The active engagement of PLHIV community (Indonesian Women
Positive Network) on promoting non-discriminatory policy shows a
positive response and reduces stigma and discrimination and
willingness to ask further questions on handling HIV/AIDS,
harassment, and violence cases at workplace.

« The involvement of Provincial and District level of union
representatives in participating Peer Educator Training
contributes to the greater coverage of socialization among union
member at company level (including surrounding companies)

 The involvement of Provincial and District AIDS Commission and
Health Office is essential to build a Know Your Status Promotion,

Prese%ed§ lfeq4th Irg:erna onal\ﬂl%%on €rence, ﬁontreat I(;anadaqﬁg %pt *August 2022 23
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Summary

* Unions demonstrated their commitment to HIV and AIDS and
played their role in the implementation of the 68/2004
Manpower Ministerial Decree on HIV and AIDS Prevention at
Workplace.

 The union member initiative can stimulate the other response of
tripartite plus member to actively engage on the HIV/AIDS
response

* This strategic intervention was communicated to Ministry of
Health and Ministry of Home Affairs as a model for replication and
scaling up.

Presented to the 24th International AIDS Conference, Montreal, Canada 29 July-2 August 2022 24
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Follow Up

 ILO continued to promote the intervention model by union
confederation and social dialogues to other union confederation
and tripartite members on discrimination issues

* |LO continued to support tripartite members the local initiative of
provincial level to develop HIV tripartite workplace working group
at prioritized provinces to continue the promotion on 68/2004
Manpower Ministerial Decree on HIV/AIDS prevention at
workplace to promote non-discriminatory policies, achieve 3 Zero
and 95-95-95 targets.

. IKSPIN continued the promotion at company and union member
evels

« K-Sarbumusi scheduled the replication to other companies in
different district.

« KSPSI-AITUC continued to scale-up HIV, harassment and violence
prevention program for women sea farers union.

25
Presented to the 24th International AIDS Conference, Montreal, Canada 29 July-2 August 2022




Thank you

further contact:
Ear E)e.w Nuriana
ILO Project Officer
In Indonesia
Email: nuriana@ilo.org
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