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Migration flows from the Republic of Moldova and Ukraine
have significantly increased during the last two decades.

Figures from the National Bureau of Statistics in Moldova
suggest that the labour force fell by half a million workers
during this period. The main destination countries include
Greece, Israel, Italy, Portugal, Romania, Russia, Turkey and
Ukraine.

The State Statistics Committee of Ukraine Migration survey
in 2008 identified up to 1.5 million Ukrainians who worked
abroad in the period 2005-2008.

Labour force mobility impacts directly the skills' pools in
the countries of origin and destination, thus influencing
considerably their economic and social situation.

Legal labour migration can be a win-win solution for both
home and destination countries, as well as for individuals,
while irregular migration exposes migrants to the risk of
exploitation.

The development and implementation of rights-based migra-
tion policies and programmes is essential in governing labour
migration.

The Project will seek to develop the capacity of relevant actors
in the Government, Parliament and Workers' and Employers' orga-

nizations, to contribute to adequate migration management.
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CONTACT INFORMATION:

International Labour Organization
Project Office in Moldova
Address: 1, V. Alecsandri str., of. 706, Chisinau
MD-2009, Republic of Moldova
Tel./fax: +373 22 26 93 99
E-mail: lipcanu@ilo.org, povar@ilo.org
www.ilo.org

International Organization for Migration,
Mission to Moldova
Address: 36/1, Ciuflea str., Chisinau
MD-2001, Republic of Moldova
Tel. +373 22 23 29 40/1, Fax: +373 22 23 2862
E-mail: iomchisinau@iom.int
www.iom.md

Ministry of Labour, Social Protection
and Family of the Republic of Moldova
Address: 1, V. Alecsandri str., Chisinau
MD-2009, Republic of Moldova
Tel.: +373 22 26 93 01, Fax: +373 22 26 93 10
E-mail: secretariat@mmpsf.gov.md
www.mmpsf.gov.md

This project is funded by
the European Union

Strengthening Moldova and Ukraine's capacity to regulate
labour migration and promote sustainable return, with a
particular focus on enhancing human resources and prevent-
ing skills waste, by:

» Building capacity to analyze the skills shortage and oversup-
ply as a result of migration:
¢ increase knowledge of migration and skills data through
migration survey modules to be included in the Labour
Force Survey;
» organize a workshop to align data collection methodo-
logy to EU and ILO standards;
» undertake a study on the link between migration and
education;
» support a study on the impact of migration on a specific
profession, particularly affected by migration (teaching
professionals).

» Enhancing the capacity of migration sending countries to
balance migration flow and return with local and interna-
tional skills needs:
» analyze vacancies and skills needs in Moldova and
Ukraine and EU countries of destination;
» carry out occupational skill analysis and design occupa-
tional profiles in line with the national and international
labour market demand;
» test mechanisms for the recognition of prior learning;
» collaborate with Diaspora associations for distributing
information on job and business opportunities in Moldova
and Ukraine.
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» Building capacity to negotiate and manage rights based
labour migration schemes, including agreements on social
protection:
» review national legislation on social security;
® carry out training on design, negotiation and imple-
mentation of social security agreements;
» organize “Speaking days” with countries having social
security agreements or negotiations in progress.

o Building capacity to govern labour migration, by enact-
ing relevant legislation and engaging social partners:
» organize a workshop for policy makers and other stake-
holders to disseminate best practices in labour migration
management from the EU and elsewhere;
» undertake a study visit to Brussels for key stakehold-
ers to meet the relevant European Commission services;
» implement initiatives on social dialogue, including a
study visit to Italy, support to tripartite advisory bodies on
migration, creation of networks of workers' organizations;
» review and update studies on private employment
agencies and make proposals for mechanisms and
sanctions to deter unethical recruitment;
» raise awareness on ILO Convention 181 on Private
Employment Agencies.




