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List of abbreviations

UDW - undeclared work

« SLS - the State Labour Service

FTTU - the Federation of Trade Unions of Ukraine

«  CFTUU - the Confederation of Free Trade Unions of Ukraine
FEU - the Federation of Employers of Ukraine

«  CEU - the Confederation of Employers of Ukraine

* SES - the State Employment Service

- SFS - the State Fiscal Service

*  MES - the Ministry of Education and Science

« ASC - the Administrative Service Centre

«  MSP - the Ministry of Social Policy

«  USFA - the Ukrainian Student Festival of Advertising
- TA - target audience

*  0OOH - Out of Home placement
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About the campaign

communication goals | communication strategy| campaign structure | plan | key results
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Communication goals £{~" Buxopb
- HA CBITNO!

To contribute to raising To start forming a basic
awareness on undeclared level of understanding of
work the problem by potential
target groups




Communication strategy

1. To differentiate target groups according to the level of potential
influence on their behaviour to determine the priorities for
communication efforts

2. To promote the use of correct terminology and understanding of the
problem

- to fill the media field with explainers on undeclared work, its risks and
penalties for employers and employees

3. To form a positive information flow on the topic in both traditional and
social media

- to shift the focus in press releases and news from the process
description to the positive impact of SLS efforts

- to add a format of success stories wherever possible
4. To ensure consistency of visuals and messages




The campaign’s structure and key messages

Undeclared work is a
problem in Ukraine

for all audiences

~

BUXOAb
HA CBITNO!

topics for various promotional materials

Declared work
provides the
employee with
labour and social
rights

for employees

Declared work offers Undeclared work

development

results in penalty

opportunities to the

employer

for employers



Campaign structure by channels

D
\LLLLLL?
Didgital Indoor advertising State institutions and TV+Radio
* Google search * Video advertising in social partners * Video ads by social
* YouTube advertising Intercity trains - placement of posters quota
* Video promo on - placement of videos » Audio ads by social
Facebook - placement of banners quota

The campaign’s information platform - the State Labour Service’s website*

* Tackling undeclared work on dsp.gov.ua



http://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/

Phases of the campaign

Phase | Phase Il

1. Production of materials (4 videos, 3 audio 1. Production of 1 and adaptation of 3 animated videos
clips, 3 posters, an info stand and stickers) 2. Continuation of the digital campaign

2. Launching an UDW section on the SLS 3. Development of booklets for employees and employers
website 4. Updating of 5 explainers and 9 infographics

3. Placing video advertising in Intercity trains 5. Aspecial project on NV.ua.

4. Digital campaign 6. Preparation and placement of 2 stories on 24tv.ua.

5. Distribution of materials through 7. Distribution of materials through additional stakeholder
stakeholders (ASC, FTUU, the Employment channels (the Tax Administration, the Ministry of Social
Service, CEU, MES) Policy, universities, CFTUU

8. Placing advertising on radio and TV by social quota
9. Integration into the USFA

10. Consultations on media relations and work with media
monitoring for the State Labour Service’s press service

«



Key results - campaign reach
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By instruments

3.7+ min

i
_.l the overall reach®
__Q of the campaign

|

i 500 000 media campaign

! placement through
i 2200 000 stakeholders

116 685 special projects
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* the reach doesn't take into account lightboxes in Kyiv, posters placed in the Tax Administration offices and ASCs and TV/Radio placement in regions as these dab

were not available



Key results - campaign effectiveness
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Among the covered TA (3,7 mln) the perception was positive: |
= 62% declared they learned more about UDW |
|
|

= 52% find the campaign information useful
‘ \

[
|
|
|
I
|
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48% of employees are ready to demand declaring their labour relations

/% of employers declared readiness to check their relations with workers
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Conclusions on the campaign's effectiveness based
on the results of a quantitative study

the concept of UDW is becoming more familiar and is correctly interpreted by the
majority of knowledgeable audiences. The biggest concerns are those dealing with
the protection of workers' rights and occupational safety guarantees

overall, taking into account the channels that were used to communicate the "Go to
Light!" campaign, It can be assessed as successful: its approximate reach is 18% of
the employable population of Ukraine

the campaign has been generally positively perceived by the audience

the profile of those reached by the communication has the higher share of men,
ygung llJ)S\(/)Vple (18-23 years) and those who demonstrate a higher level of awareness
about

communication has had the most positive effect on blue-collar workers, for whom
declaring work is potentially more useful, whereas employers perceive it as less
relevant to them

in further communication, it is important to emphasize the international donors'
support, it is necessary to additionally mention their names in video materials




Production of
information materials

video | audio | posters | stand | stickers | brochures
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Video

Animated videos, 30 and 15 seconds long, conveying key messages of the campaign

Video 1. Undeclared work is an issue in Ukraine

3ANEKNAPOBAHA NPALS B BhxoaL
e HA CBITNO!

FTAPAHTYE OMJNIATY NPALUIBHUKAM
. |
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[ Video 3. Undeclared work does not protect against
fines

3AOEK/IAPOBAHA MPALIA =27 2P o8
3AXULLAE BIA WUTPADY

HA CBIT/IO!

Video 2. Undeclared work does not protect your labour and
social rights .

i e BUXOAb
HA CBIT/IO!

PEryndapHy
3APOBITHY NNIATHIO

2 (=-)



https://www.youtube.com/watch?v=qi2YfR6XiVc
https://www.youtube.com/watch?v=L3smL9FstV8
https://www.youtube.com/watch?v=DPYOmRYGBwM

Video

Animated videos, 30 and 15 seconds long, conveying key messages of the campaign

Video 4. Declared work opens up opportunities for Video 5. How to declare an employee
business

— —

BUXOAb

BUXOAb .
. % HA CBITNIO! YKNALITD TPYOOBUU OOIOBIP * HA CBIT/IO!
KOMIMAHII, 9KI NPALIOIOTb NMPO30OPO,
MAIOTb BIJ1bLUI MOXXJTUBOCTI AN9 PO3BUTKY



https://www.youtube.com/watch?v=h-_j3OLsoDE
https://www.youtube.com/watch?v=7NRyQA1EAkg

Audio

Undeclared work is an issue in Ukraine

[ ]

B »Ifh Undeclared work does not protect your labour and social rights

~ [) Undeclared work does not protect against fines




Information posters

for employees

BUXOAb
- HA CBITNO!

BALLA NPALS MOBHICTIO
3AAEK/TAPOBAHA, SIKLLO:

Po6oTopaBeLb yKnaB i3 BaMu

TpyAoBMi forosip

Po6oTonaseup NoBiAOMUB Npo
Balle NpaueBnalTyBaHHs

AepxaBHy dickanbHy cnyxeéy

Po6oTofaBelb cnnayye 3a Bac

€AMHWIA coLlianbHUit BHECOK

Bu oTpuMyeTe 3apobiTHY
nnaTHio opiLitHO y NOBHOMY

po3mMipi

BALUI NEPEBATU:

PerynsapHa 3apo6iTHa
nnatHs

CTpaxyBaHHsI Ha BUNaaokK

6e3pobitTa

CTpaxyBaHHS! Bifi HELLACHOrO

BUMNaAKy Ha BUPOGHMUTBI

CTpaxyBaHHA Ha BUNaaok

TUMYacoBoi HenpauesaaTHOCTI

Be3neyHi Ta 300poBi
yMoBUM npaui

for employers

BUXOAb
= HA CBIT/O!

o
L)

POBOTOAABELLb CIMJIAYYE

3A KO)XXHOIo HEO®OPMJIEHOIO MPALIIBHUKA

print run of 6 500 pcs

for large business

BUXOAOb
e HA CBIT/O!

3AAOEKJ/TAPOBAHA MNMPALA
BIAKPUBAE HOBI PUHKU

MOXXJ/TUBOCTI PO3BUTKY A4
MPO30OPOIO BIBHECY

3any4yeHHqa iHBeCcTULIN

Mi)kHapoaHe NapTHepCTBO

3AAO0EK/TIAPOBAHA NMPALYA

Harkpalui npodi y koMaHgai

3A0NEK/TAPOBAHA MNMPALA
3AXULLAE BIA 3BIJZIbHEHHSA

AizHanTecs 6inblue Homep Ans KoHcynbTauin

Ha

Kamnanis diHaHCyeTbea EC Ta BUKOHYETbCA nPAMYEMO bﬁ‘ ‘*? [
MixHapoaHoro opraisaiiero npai PA3OM oy

3AXMLLAE BIA WTPADY

LizHanTecs 6inblue Homep ans KoHcynbTauin

Ha

=

KaMnakis biHaHCyeTbes €C Ta BUKOHYETbCR
MixapoaHolo opraizaiicio npaui

nl‘lPﬂMYGMO i
PA3SOM =

OizHaiTecs 6inblie Ha

Kamnanis diHaHCyeTbest €C Ta BUKOHYETLER
MixHapoAHOI opraHisaLiieio npaui

BRFAsom @



Information stand
A 200x180 folding information stand for sectoral activities

44~ Buxoab 4¢~ Buxopb L4~ Buxomb
s HA cBITNIO! i HA cBITNIO! = HA CBITNIO!
3ALEKNTAPOBAHA MNMPALA 3ALEKNAPOBAHA MPALA 3ALOEK/NTAPOBAHA MNPALA
BIAKPUBAE HOBI PUHKH BIAKPUBAE HOBI PUHKU BIAKPUBAE HOBI PUHKHU s k.
MOM/IMBOCTI PO3BUTKY ANA MOMJ/IMBOCTI PO3BUTKY ANa MOX/NMBOCTI PO3BUTKY ANS HAPOBA“A nPALS "M%
NPO30POrO BISHECY NPO30POrO BIBHECY MPO30POrO BISHECY Tt ]
{ABAE HOBI PUHKV e
3anyJyeHHs iHBecTMUIN 3anyyeHHs iHBecTUUIN 3anyyeHHs iHBecTULIR = ° z
() sapessmissectadi Y saaian ‘
. . : JMBOCTI PO3BUTKY AN v ‘ |
M M M
iKHapoaHe napTHepcTBO iXHapoaHe NapTHepcTBO iKHapoaHe NapTHepcTBO P el h . |
2POBKE NAPTHEPCTEO
Haiikpawi npodi y komaHai Havikpawi npodi y komaHai Haitkpawi npodi y komaHai ueHHA iHBeCTULA g SanyseHH iHeecTu g 3anyueHHA iHBECTULIA
Y =
MixHapoAHe NapTHePETEO
KHapoAHe NapTHEPCTBO m MiXH3POAHE NApTHEPSTED lﬁ PO
5 ) * Haftkpalui npodi y KoMaHAl
@ Riswadiecn Ginuwe Ha @ Risaiirecn Ginbue Ha @ Risuafireca Ginuwe Ha IAKpawi npodi y KomaHai * Haitkpau L
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BUXOAB BUXOAB BUXOAL BuXOAbL BuxoabL BuxoaL BuxoAL
HA cBITnO! HA cBITnO! HA cBITRO! HA cBITNO! HA cBITNO! HA CBITNO! HA cBITNO!
BUXOAL BUXOAL BUXOAL BMXOAbL BUXOAL BUXOAL BUXOAL BUXOAL
HA CBITNIO! HA CBITNIO! HA CBITAIO! HA CBITNIO! HA CBITNO! HA CBITIO! HA CBITNIO! HA CBIT/IO!
o 0 K Wi K o0 o
BMXOAb BMXOAb BuxoabL Buxoas Buxoas BuxXOAb BUXOAb
HA cBITNO! HA cBITNO! HA CBITNIO! HA CBITNIO! HA CBITNIO! HA cBITO! HA cBITNIO!
BUXOAL BUXOAL BUXOAL BMXOAb BUXOAb BUXOAL BUXOAL BUXOAL
HA CBITAIO! HA CBITNIO! HA CBITAIO! HA CBITNO! HA CBITNO! HA CBITIO! HA CBITAIO! HA CBIT/IO!

BUXOAL BMXOAb BUXOAL BUXOAL BUXOAL BUXOAL BUXOAL
HA cBITNO! HA cBITRO! HA CBITNO! HA CBITNO! HA CBITNO! HA cBITNO! HA cBITNO!



Stickers

badges for businesses operating transparently; 10 cm in diameter, 2 000 pcs
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Information leaflet for employers

uropean standard size leaflet, print run of 10 000 pcs

BUHUMKAU nwn
NeHHSN npauiBHUKIB?

3BepHiTbCA 3a KOHCynbTaui€lo Ao
Aep)XaBHoi cny6u YKpaiHu 3 nu-
TaHb npaui:

www.dsp.gov.ua (044) 288 10 00
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KamnaHis piHaHcyeTbest EC Ta BUKOHYETLCS MiXKHapoAHO
opraHisauieto npaui

KamnaHina
«Buxoab Ha cBiTnol»

peanisyetbcss B Mexax MPOEKTY
«Ha wnaxy 0o 6e3neyHoi, 300poBoi Ta
3ageknapoBaHoi npaui B YKpaiHi»,
aKkni piHaHcyeTbea EC | BUKOHYETbCA
MixHapogHo opraHisauieto npaui.

MpoekT

«Ha wnaxy ao 6e3neyHoi,
3,0pOBOiI Ta 3aAeK/IapoBaHOI
npaui B YKpaiHi»

CnpsaMoBaHUit Ha cnpuaHHA 6e3ney-
HilM, 300pOBIM Ta 3afeKnapoBaHin
npaui B YkpaiHi. O4ikyBaHWUM pe3yrib-
TaTOM Yy 6nuU3bKiM nepcnekTusi €
nokpalLleHHsa OTPUMaHHA YKpaiHo
OCHOBHUX Mi)KHapO,E\HIAX Ta eBpone|7|—
CbKWUX HOPM i3 6e3neku i 30opoB'a Ha
po6oTi Ta TPYAOBUX BiOHOCUH.

s BUXOAOb
= HA CBIT/IO!

[izHalTecs, AK 3aaeKnapoBaHi
TpyAoBi BiAHOCUHM 3 NpauiBHMKaMK
po3BuMBaloTb Baw 6izHec

3apeknapoBaHa npaus —

Ue onnadysaHa AisNbHICTb y MeXax TPyAOBOro Aoro-
Bopy. LLIoMHO BYM ioro nignucanu, MacTe AOTPUMYBa-
TUCA TPYyAOBOro 3aKoHoaascTea. BoHo 30608'a3ye
po6oToaasusa 3abe3nedyBaT 300poBi Ta Ge3neyHi
YMOBW MpaLii, HOPMOBaHWIM PoBounit Yac, perynsap-
HO CrilavyBaTh 3apo6iTHy NaTy TOLWO. YChOro Lboro
no36asneHi NpaLiBHWKK, Y41s Npals He 3apaeKnapo-
BaHa.

Lo Take He3apeKnapoBaHa
npaua?

Lle 3akoHHa onnadyBaHa AiANbHICTb, KA MOBHICTIO
a60o YacTKkoBO He odopmeHa BiAMOBIAHO A0 BUMOTN
3aKkoHodaBcTBa. Hanmpwuknag, 3aMmicTb  TpyAoBOro
porosopy po6otogaBelb yKaB 3 MpauiBHUKOM
uMBiNbHO-NpaBoBy yroy a6o 4acTuHy 3apriat
crnadye y «KoHBepTi».

Konu Tpe6a yknapatu TpyaoBuin
porosip?

Mixk npauiBHMKOM | po6oToaBLEM 3aBXAN yKnaga-
ETbCA TPYAOBU AOTOBIp.

P MoXKe ByTU top! ocoba, piznu-
Ha ocoba Ta disnyHa ocoba-nignpueMeLb, SKi BUKO-
PUCTOBYIOTb HaliMaHy npauiio.

Ocoba € NpauiBHUKOM, AKLUIO:

BM Npwu3HadacTe ii Ha Nocaay 3 NeBHUMU 060B'A3-
Kamm

B BU3HAYAETE PEXKIM PO6OTU Ta poBoumin Yac

BW KOHTPOJIOETE, K, KONU i ne BOHAa BUKOHYE
poboty

BU crinayyeTe pikcoBaHy MOroAnHHY, WOTMKHEBY
a6o MicauHy 3apnnaty

BY MNaTUTe 3a NPOLIEC NPaLli, a He 3a ii pesynbTat

BW HapacTe MaTepianu Ta o6nagHaHHs ANs BUKO-
HaHHA po6oTn

BW HafacTe BUXiOHI OHi Ta onnavyBaHi BianycTku
Touwo

fIki nepeBaru MaioTb po6oTtoaasui,
fIKi AeKnapyloTb NpauWiBHUKIB?

YKnapatoun TpyAoBi AOrOBOPW 3 NpauiBHUKaMK, BY
oTpuMyeTe 6e3niy nepesar:

Kpalua npoayKTUBHICTb npaui
n O Bawwi npauiBHMKM 3a00BONEH] Ta MOTUBOBa-
Hi. BoHu piawe 3MiHioOTE po6oTy, 6inbly
iHILaTUBHI, HXX NPaLIBHMKK, UM Npaus He
3apeKnapoBaHa.

BUTpPaT

B He HeceTe 36UTKM Yepes HellacHi Bunag-
Ki, 3yMHKI BUPOGHULITBA, MIMHHICTL KafipiB,
rcyBaHHs AinoBoi penyTadlii.

M _ KsanidikoBaHa KomaHAa

g “ 9 OdiuiHe npaueBnawTyBaHHS, KOMQOPTHI
YMOBM NpaLi Ta couianbHi rapaHTii gonomo-
XYTb BaM 3a/ly4mnTV Ta BTPMMATK AOCBiAYe-
HWX | BUCOKOKBanidpikoBaHmx paxisLiB.

Q [ocTyn Ao iHBeCTMUIA Ta HOBMUX

PMHKIB

Bu MoxeTe 6paTvi KpeouTw Ta 3anmydatut
iHBecTULi AN po3LuMpeHHs 6i3Hecy, 3Haxo-
AVTY MXKHaPOAHWX NapTHepPIB, eKcrnopTyBa-
TV TOBapU Ta MOCYrn A0 iHLIMX KpaiH.

IMigK i i i ro
6GisHecy

CnoxkvBadi HaaaloTb Nepesary GisHecy, AKnin
ONIKYETbCA couianbHUMKU NpoBnemamu, Npa-
LIOE YeCHO Ta BIAKPUTO.

BUM 4ecHO KOHKypyeTe 3a SIKiCTIO Mocnyr i
uiHoto.

CTUMynK BiA AepXaBn

CTBOpIOIOYMN HOBI poboui MicLg, BU MoXeTe
_f OTPMUMATK YaCTKOBY KOMMEHCALLil0 EAMHOTO

coujianbHoro BHeCKy, 3apnnaTtu i BapTocTi

HaBYaHHS NpPaLiBHUKIB.

)( Cra6inbHi KOHKYPEHTHI NnepeBaru

A ™ BigcyTHicTb wTpadis

i Bam He 3arpoxyioTh WTpadu 3a Hesagekna-
POBaHMX NpaLiBHUKIB.

K NpaBU/IbHO 0HPOPMUTH
npauiBHMKa

Mopsinok opopMNeHHsS TPYAOBUX BiAHOCWUH i3 Hail-
MaHWMU NpauiBHUKaMK1 OAHaKOBUI ANs BCIX po6oTO-
AaBUiB. BiH BK/IOYAE TPU OCHOBHI KPOKU:

YKNaAeHHs TPYAOBOro AOrosopy

obopMneHHs Hakasdy (abo po3nopsmKeHHs Ans
DOTM) NPo NPUNHATTA Ha po6oTy

nosigoMneHHs [lepyaBHOI NOAaTKOBOI CyXEM

fikui po3mip wrpadpy
3a He3apieKNlapoBaHy npauio?

He yknanu Tpynoswin porosip i3 npauisHMKoM?
ByabTe rotosi cnnatuTy wrpad.

MopyweHHs Wrpad

KogeKc 3aKoHiB NPo Npauo YKpaiku, cT. 265

By ponycTvnu npauisHmka MonepeaenHs —
Ao po6oTu 6e3 opopMNEHHS ANSi NNaTHUKIB €EANHOrO
TPYA0BOrO AOrOBOPY nopatky 1-3 rpyn
(xoHTpaKTy) 10 MiHiManbHUX 3aprinar

(50 000 rpH) 3a KoXHoro

Bu synnavysany sapnnaty 2 °re
npaLiiBHKa — AnA BCiX iHLMX

6e3 HapaxyBanks Ta crinam
€CB 1a noparkis 30 MiHiManbHux 3aprnar*
(150 000 rpH) 3a KowHoro
By od npaii i npu nosTop-
Ha HeroBHMIA POBOUMIA Hac HOMY NopyLueHHi NpoTAroM
NPV NoBHil 3aiHsTOCTI ABOX pokis — Ans Beix

B He ONYCTUAN IHCMEKTOPa 16 MiHiManbHux sapnnar*
npaLi 4o nepesipkyt (80 000 rpH)
Kopexc Ykpainm cT. 41

Bu gonycTvnu npaulisnika
10 po6oTH 663 opopMNeHHs

TPYAOBOrO AOrOBOPY Bia 8500 A0 17 000 rpH
(konTpaKkTy) Bia 17 000 A0 34 000 rpH —
By fonyctnm Ao po6oTy iHo- Npu NoBTOPHOMY

3emus 260 ocoby 6e3 rpo- TIopyLIeHHi MPOTSIroM poKy
MAfSHCTBA Ha YMOBaX TPYAO-

B0ro A0roBOpY (KOHTPaKTY)

6e3 03BONY Ha 3aCTOCYBaHHSA

ixHBOT NpaLL

Konekc YKpaiu cr.188-6
By He fonycTuny iHcnekTopa Bia 850 A0 1700 rpH
npaui Ao nepesipku a6o

NepeLIKOMKANM HOro AIRNLHOCTI

* 31 Bepect 2020 POKy CTaHOBMTH 5000 FPH B MiCsLLL




Information leaflet for employees

European standard size leaflet, print run of 10 000 pcs

SIKLLIO BM BBaKac€Te, WO Balia npa-
us He 3afexslapoBaHa, nosigoMTe
npo ue [epaBHy cnymw6y 3 nu-
TaHb npaui:

www.dsp.gov.ua (044) 288 10 00

NPAMYEMO

PA3OM

KamnaHis ¢piHaHcyeTbes EC Ta BUKOHYETbCA MiXHapo4HO
opraHizauieto npaui
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KaMnaHin
«Buxoab Ha cBiTNo»

peaniayetbCcd B MeXax TPOEKTY
«Ha wnaxy o 6e3neyHoi, 300poBoi Ta
3ageknapoBaHoi npaui B YKpaiHi»,
aKUI piHaHcyeTbea EC | BUKOHYETbCA
MixxHapoaHo opraHisauieto npadi.

MpoexT

«Ha wnaxy ao 6e3ne4Hoi,
300pOBOiI Ta 3aAeK/IapoBaHOI
npaui B YKpaiHi»

CnpaAMOBaHUM Ha CNpUaHHA 6e3ney-
Hill, 300POBIM Ta 3adeknapoBaHiln
npaui B YkpaiHi. O4ikyBaHWUM pe3yrib-
TaToM Yy 6nM3bKil NepcnexkTmuBi €
noKpalleHHA OOTPMMaHHSA YKpaiHoo
OCHOBHWX MiYKHapPOAHMX Ta EBponen-
CbKMX HOPM i3 6e3MeKu i 300poB'a Ha
po6oTi Ta TPYAOBUX BIAHOCUH.

BUXOAb
= HA CBIT/O!

Ai3HakTecs, aKki Tpyaosi npaBa
i rapaHsTii BU MaeTe, siKWO Bawa
npaus 3ageKnapoBaHa

Iy 1
“.: ‘ )
|

d N

3apexsiapoBaHa npaus —

Lie onnadyBaHa AisNbHICTb y MeXax TPy[oBOro foro-
Bopy. LLloMHo BK Moro nignucanu i ctanu HamMaHum
NPauUiBHMKOM, Bac MOYMHAE 3axuwaTv Tpyaose
3aKoHOAABCTBO. BOHO rapaHTye BaM 300poBi Ta
6e3neyHi yMoBM nMpauj, onnadysaHi BigNycTkM 1
nikapHsiHi. B oTpuMaeTe gonomory B pasi Hellac-
HOro BUNaaKy Ha po6oTi, NiNbru, SKLIO MaETe Mano-
NiTHIX AiTe, a TaKoX 3aXMCT Bif Heo6rpyHTOBaHUX
wrpadis Ta iHWKX 3M10BXKMUBaHD i3 6oky po6oToaas-
us. Ycboro uboro nosGasreHi NPauiBHUKKM, Yus
npaus He 3aaeknaposaHa.

Lllo Take He3ageK/lapoBaHa
npaua?

Lle 3akoHHa onnavyBaHa AiANbHICTb, AKa MNOBHICTIO
abo vyacTkoBo He odopmreHa y BignosigHocTi Ao
BUMOT 3aKOHOAaBCTBA. IHLMMWM croBamu:

By npaloeTe Ha 3apeecTpoBaHOMY MiAnpUeEM-
cTBi UM Ha i3nyHy ocoby-nianpuemus, ane 3
BaMW He yKNaaeHo TpyaoBMiA AoroBip

Bu npauioete Ha HesapeecTpoBaHoro po6oto-
nasus

Bw MaeTe TpyaoBWI AOrOBIp, ane YacTUHY 3apn-
naTu OTPUMYETE «B KOHBEPTI»

3aMicTb TPyAOBOro AOroBOpyY BU YKIanu LUMBinb-
HO-NpaBoBy yroay sik ¢pisnyHa ocoba a6o disnyHa
ocoba-nianpremelb

Bu MaeTe odiuinHe Micue po6oTu 1 4OAATKOBO
BUKOHYy€ETe po6oTy 6e3 TPyAoBOro 40roBopy

NAM'STAUTE:

Y BigHOCMHax «npauiBHUK-po6oToaaBeLb»
3aBXAM YK/IaaEThCs TPYAOBUI [OrOBIp.

LuBinbHo-npaBoBa yroaa yK14aeTbca MK
$iznuHol/lopuanUHOIO 0cob0oto | Hezanex-
HWUM NigpPSAHUKOM.

fIKi nepeBaru MaloTb NpauiBHUKMU,
uMs Npaus 3ageKnapoBaHa?

I riaxi Ta 6e3neuHi ymoeu npaui

1 T Po6oTonaseup Mae NepeBipsTH Balle poGode
Micue, HagaBaTi crieuofdar i B3yTTs, 3acobu
iHAMBiAyanbHOro  3axucTy, opraHisoByBaTh
HaB4aHHA 3 6e3neku | 300pos'a Ha po6oTi Ta
MeauuHi ornsau.

2 BUKOHaHHSA NOCafoBUX 060B'A3KIB
Bu BUKOHyeTe nuwe Ty pPo6oTy, sika nepen-
6aveHa TPYOOBMM [OTOBOPOM i MOCafoBo
iHCTPYKUIi€Eto.

HopMoBaHMi po6oumit 4ac
9 00 40 roauH Ha TXXAEHb NNKC ABa BUXIAHUX
a6o ofiMH BUXiAHWI i po6odi AHI Ao 7 roduH.

A Lle CKOPOYeHMil Po6oumii fieHb Hanepeo-

AHi CBAT | BMXiOHUX. 3a NOHagHOPMOBY PO-

60Ty — nopgiitHa onnara.

OnnauvyBsaHi BianycTku

He MeHLWe 24 gHiB Ha pik. TakoX € gonaTtkoBi

BiANYCTKW, BiANYCTka ANs AOrNsay 3a AWMTM-

HOIO TOLLIO.

MoXnuBicTb HaBYaTUCS

HaBuaiTecs B po6ounin Yac i3 36eperkeHHaM

3apnnatm.

Per He

3a MiHiManbHy

Bu oTpuMmyeTe 3apnnaTy He piflle ABox pasiB

Ha Micaub i He nisHiwe, AK 3a cim AHis nicns

3aKiH4YeHHs nepioay po6oTu.

ac
P

MaHHS i3 3apnnaT — uLLe y BUnaaKy npsimMoi
WKOAM MNIANPUEMCTBY | NULLE B O6MeXeHOMY
PO3Mipi.

3axucrT Big 0
Bac matotb nonepeguTn Npo 3BiNbHEHHA Ta
Moro NprynHy 3a Asa Micsi.

i Crpaxosi Bunnaru B pasi

a BiA Heo6r'py wrpadis
3abyapTe Npo WTpadu 3a 3anisHeHHs. YTpu-

HenpauesaaTHocTi

FapaHTii Ha BMNAQOK XBOPOGM, HeliacHoro
BUMNaAKy Ha po6oTi UM npodecifHoro 3axso-
PloBaHHs, fonoMora rno 6e3po6iTTio ToLwo.

o _ MNencis
@ cnnara eauroro couiansHoro eHecky & nos-
&/ HoMy o6csasi rapaHTyBaTUMe rigHe MeHciHe
3a6e3neyeHHs.

XoueTe MaTM yci nepeBarm
3apieKsiapoBaHoi npal
nponaiTb TecT i 3'acyiTe,
uM nepebyBacTe BU

Y TPYAOBUX BiiHOCUHaX.

Bu BMKOHYeTe POGOTY B iHTepecax omHiel
opraHizauji/ocobu

Bu o6itMaceTe neBHy nocaay B opraHisauii

B BUKOHYETe po6oTy 3a BU3HauYeHUM rpadi-
KOM i Ha po6oyoMy MicLi

Bw BMKOHYeTe po6oTy BiANoBigHO Ao HakKasiB
i nia KOHTPONEeM 3aMoBHMKa

By He MoXeTe nepeaaTv po6oTy iHLWMM

By AOTPMMYETECs NPasun BHYTPILIHLOMO TPY-
[,0BOro PO3ropsaaky

Bu KopucTyeTecst 06M1aiHaHHAM, IHCTPYMeH-
Tamu, MaTepianamu, NPUMILLEHHSIMIU 3aMOB-
HUKa

BU OTPUMyETe BUHAropody 3a mpouec po-
60TH, a He 3a pesynbTar

By He HeceTe pU3MKM, NOB'A3aHI 3 BUKOHaH-
HAM poboTn

B perynsipHo oTp1MyeTe BUHaropoay B 06-
MiH Ha BUKOHaHy po6oTy

Bawa BuHaropofa — €AuHe a6o OcHoBHe
[Kepeno AoXoais

Bu MaeTe WOTUXKHEBI BUXIOHI OHI i LLOPIYHY
BiANYCTKY

Bu GyBacTe y BIAPAMKEHHSX 3@ PaxyHOK
po6oToaasus

Bu MaeTe nutath aossony B po6oTtoaasus
npo BiArynu, BignycTKu ToLO

O6panu Ginblue ABOX MYHKTIB? LLinkoM MOXI1Bo,
LLIO BM MaETe TPyAIOBi BIAHOCKHM 3 Po6oToaAaBLIEM.
Y uboMy pasi Balua npaus NoBuHHa 6yTu 3agekna-
poBaHa.




Distribution of
information materials

media | digital | stakeholders | other events




1. Media campaign

Videos in Intercity trains | TV and radio by social quota




Media placement in Intercity trains

500 OOO a total reach of passengers

information materials: 4 videos (30 sec)

period: February-March
no. of monitors: 540




Train routes

- Darnytsia, Kyiv — Lviv

*  Kyiv — Kharkiv

*  Kyiv — Dnipro — Pokrovsk

*  Kyiv — Dnipro — Zaporizhia

«  Kyiv — Kostiantynivka

*  Kyiv — Odesa (via Zhmerynka)

«  Kyiv — Przemysl (via Sviatoshyn, Korosten, Pidzamche,
Lviv)

«  Kyiv — Przemysl (via Vinnytsia, Khmelnytsky, Ternopil,
Lviv)

-
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Placement of the materials by social quota

4 videos placed on national TV channels by social quota:

1. "National Public Broadcasting Company of Ukraine" - July-August 2020

- UA:Pershy
m - UA:Culture
- 23 regional channels (including Crimea)

2. Hromadske TV - July-September 2020

3 audio clips placed on radio by social quota:

@ 1. Hromadske Radio - October-November 2020




Placement of the materials by social quota in regions
regarding SLS territorial units

videos placed on

51 TV channels*
in 16 regions

* for more information see Annex 1-3

audio clips placed on

44 radio stations*
in 12 regions

AN

videos, audio clips
and posters placed

in 3 cities* as OOH

—



2. Digital campaign

Facebook | YouTube | Google search | banner advertising




toety - Campaign period
February - December 2020

L

Target

]
@ informing as many Internet users
as possible about UDW

Initial
data

Instruments
Programmatic buying, search advertising
on Google, YouTube videos, Facebook

advertising

\i



More details about instruments

™%  Google search - promo of the section “Tackling Undeclared Work™ on
dsp.gov.ua site, using key words

Banner advertising - placing banners targeting employees and
employers through Google Ads

YouTube unskippable ads - promotion of 5 videos 15 sec long without

N
° a skip option

Facebook post - promotion of posts with 5 videos on the SLS Facebook
gﬁg,e arlmjd Facebook informer - a video with a button referring to the
website




Digital campaign structure

Promo of _
\ ' video posts <~~~
Informer \

l i Unskippable

. /| videos
\ 7/
| I S
1 ! 1 / \ . .
) % , \ ' Banner advertising
/ | | .
/ p v @ O, onwebsites
/ / \ 7
/ 4 ~
’ .7 ,
/ Phe /
// _- -7 ///
< ___________ - -
¥ <" --- T o search queries in Russian
.’ search queries in Ukrainian : :
A special project on NV.ua
The Tackling UDW page on !
\ dsp.gov.ua ,
\ II
| G |
\ /
\ /
\ oogle ,
\ /
\ o /
N advertising el
\\\ //
T~<__ O HesapeknaposaHa npau;|| -


https://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/
https://nv.ua/project/vihod-na-svitlo-ili-pochemu-vazhno-deklarirovat-trudovye-otnosheniya-50101298.html?utm_source=site&utm_medium=menu&utm_campaign=menu_sub_desktop

Digital campaign calendar
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Digital campaign reach

) I Facebook traffic

o . Programmatic
o Employers

Programmatic
™M
< Employees

Reach by instruments
m Unique users, thousands

m I Youtube 15 sec

Q — Youtube 30 sec

b+
Y Y=
O O
- C =
A-v o 08
N - =
O Epd
ued
nmen
M g.58
on (G
0O 23222
00 LESE
S S5T U

Source: Google Ads, Facebook ads campaign



Geographical distribution of website visitors

Top 10 oblasts by dsp.gov.ua visitors

Kyiv city I 80 526
Dnipropetrovsk Oblast N 13 500
) Kharkiv Oblast I 10 547

Lviv Oblast W 9 708

Odesa Oblast W 8 575

Kyiv Oblast W 7 156
Zaporizhia Oblast W 6 825
Donetsk Oblast W 6 205
Poltava Oblast W 5 814
15 - 80526 Vinnytsia Oblast Bl 4 708

« 95.07% of the website visitors reside in Ukraine

« the site is also visited from the U.S. (2.75%), Poland (0.33%), Russia (0.26%), and
Germany (0.23%), which may be explained by visitors using VPN

Source: Google Analytics UA-158639140-1



Audience profile of the page
Tackling Undeclared Work

ﬁ By age

am 18-24 [ 9%

25-34 [ 30%
35-44 [ 29%
45-54 [ 15%

55-64 [ 13%

65+ [ 3%

= According to the audience profile of the page, UDW is an issue of concern for women
aged 25-44, as they experience higher level of anxiety over social guarantees than men

Source: Google Analytics UA-158639140-1



Overview of the Tackling UDW page

Traffic during the advertising campaign

1 411

126

February March

11707

Sessions

23626

Source: Google Analytics UA-158639140-1

1110

the NV.ua special
project launched

2 001

. 3
April June July

Average session duration

©00:00:50

Pages/session

14

592

August

3166

on the Nov 30t SLS
published the
Inspections plan

1432
782
420
September October November December

the Tackling Undeclared Work page was
visited by 11 707 users brought by
advertising traffic

the average session duration is 50 sec,
meaning that users were actually reading the
materials - according to Google statistics the
average session of information page is 1,5
min long



UDW page and content views

éArticle title Visitors Views

Declared work opens up opportunities for
' business

Source: Google Analytics UA-158639140-1



YouTube Advertising®. Indicators explained

5 unskippable videos 15 seconds long

* Reach - number of people who saw the video

* impressions - how many times the video was shown during the
campaign

« clicks throughs - the number of visits to the State Labour Service
website after watching the video

« session average duration - how much time a person spent on the
State Labour Service website after watching the video on YouTube




YouTube results

534 397 number of impressions

297 000 reach

510 number of click-throughs to open SLS web-site

3 min average session duration

The number of impressions of each video was selected by the YouTube algorithm depending on the number of
audience queries on a particular topic on Google. The highest number of impressions was received by the
video "Declared work ensures business development”, which shows the increased demand of employers for
information

|



Facebook advertising. Indicators explained

« impressions - how many times the ad was shown during the campaign

- reach - the number of people who saw the message. Reach is always several
times lower than the number of impressions, because people see the same
message multiple times during the campaign

« clicks throughs - the number of visits to the State Labour Service website after
watching the video

« engagement - the number of interactions your content received from users
(likes, shares, comments, views of videos etc.)

Instruments used for Facebook advertising :

= A Facebook post was aimed at a broad reach and engagement of users into interacting
with the content: watching videos, liking, commenting, etc. Click-throughs were less
important since the campaign was targeted on gaining high reach and engagement rate




Post 1. UDW is an issue in Ukraine

. [epxkaBHa cnyx6a YKpaiHu 3 nMTaHb npaui
"% 15 nioHs 2020T. - Q

HesapneknapoBaHa npaus — npo6nemMa B YkpaiHi!

LLloHalMeHLUe KOXeH N'aTUi NpaLiBHUK He 0GOPMIEHUI HanexXHUM YMHOM. MNpautoeTe 6e3
TpynoBoro forosopy? He po3paxoByiTe Ha rigHi yMoBU npadi. He odopmMntoeTe npaLiBHUKIB
- 3a Lle nepen6ayeHuit WwWtpaod!

[isHanTecs 6inbwe Ha: http://dsp.gov.ua/.../nezadeklarovana-pratsia-v.../...

E impressions | E reach |
N 7 p— I I
e - 517923 1 324 865 !
o e e e e e e e o | |
""" engagements || clicks-throughs |

SALAEK/TAPOBAHA NPALUA - i i
" LLE NPOBJIEMA B YKPAIHI ,______2__6__6_4 ______ | .________5__5 ________ |

QQOF Hatanbs LWymeiiko, Inna Goluk u ewd 189 KommeHTapuu: 25 TMopgenunuco: 106




Post 2. UDW does not protect your labour and
social rights

"~ OepxaBHa cnyx6a YKpaiHu 3 nuTaHb npaui
% 22 nioHsi 2020T. -

IHcnekTopu NpaLli MoXyTb 6€3 nornepeaXKeHHs NepesipuTy, K Bu
[OTPUMYETECA TPYAOBOro 3aKOHoAaBCTBa. He odbopMmnm
npaLiBHMKa HaNeXHUM YMHOM? He oonycTunm iHcnekTopa Ao

nepesipkn? byabTe rotosi cnnatntu wrpad! T s e 1
i " 6i : http://dsp.gov.ua/.../ne-deklaruiete- . . I |
p::rsaic;;((:i;\al“.l/{l.n?me Ha: http://dsp.gov.ua/.../ne-deklaruiete : impressions | : reach |
#BuxonpHacBiTio #MpsmyeMoPasom 1 5 1 7 92 3 : 1 2 64 2 1 6 :
| : ' '
T e T — !
—“ |_ _________________ 1 |_ _________________ 1
| engagement ! click-throughs |
I I !
e 2479 452 |
SAOEKNAPOBAHA | ') |
nPALSA rAPAHTYEBAM ' ==9===============-= === == == =7/ "="=7=¥=/ "="=7=¥"="="="===

Q&0 249 KommeHTapuu: 10 Mogenunmcb: 280

[C) HpasuTtcs D KoMMeHTUpoBaTb &> Mopenutbes




Post 3. Undeclared work does not protect against
fines

. Oep>kaBHa cnyx6a YKpaiHu 3 nuTaHb npadi
)% 22 mioHs 2020r. - (<)

IHCnekTopM Npaui MoXyTb 6e3 nonepea)XeHHs NepeBipuTH, IK BU AOTPUMYETECS TPYA0BOro
3akoHogaBcTBa. He odopmMunm npauiBHMKa HaneXHUM YMHoM? He gonycTunm iHcnekTopa Ao
nepesipkn? bygbTe rotosi cnnatutu wWrpad!

[LisHanTecs 6inblwe Ha: http://dsp.gov.ua/.../ne-deklaruiete-pratsivnykiv.../...

#BuxopgbHaceiTno #MpsmyemoPasom

i impressions | i reach |

| |
. 517923 || 272981
e e e e e e e e === e e e e e e e e e e -
""" engagement || click-throughs |

BUXOAb |
HA CBITNO! |

130 |

3873

BocnpounssecTtu

Oio Ivetta Delikatnaya n eww€e 248 KommeHTapum: 10 Mogenunuco: 280




Post 4. Declared work ensures business development

. OepxaBHa cnyx6a YKpaiHu 3 nuTaHb npawi
)% 6 uiona 2020T. - A

MaeTe BnacHuii 6isHec?

YKnagaroumn TpyaoBi LOroBOpu 3 NpauiBHUKaMK, BU OTPUMYeETe 6e3niy nepesar: rapHy

penyTauito, MOX/MBICTb BUXOOUTU Ha HOBI PUHKW, 3anyyaTu kpawmx GaxiBLiB Ta iHBECTULLT
0N po3LUMpPEHHS GisHecy. [Jo TOro X npauiBHUKM, Y1s Npaus 3ajeknapoBaHa, MOTUBOBaHI,
iHiLiaTMBHI Ta piglwe 3MiHIKTb PO6OTY, HiXX NPALIBHUKKU, HE 0DOPMIIEHI HANEXHUM YUHOM.

[OisHanTecs 6inblwe Ha: http://dsp.gov.ua/.../zadeklarovana-pratsia.../...

impressions

= 517 923

#BuxopgbHacgiTno #MNpamyemoPa3om

engagement click-throughs

| 3AOEK/IAPOBAHA MNPALS 2075 E 21 E

| TAPAHTYE PO3BMTOK BI3HECY | e oo ] e e o ]

Q0% 157 KommeHTapuu: 10 Mopgenunuck: 133




Post 5. How to declare an employee

OepxxaBHa cny>x6a YKpaiHu 3 NUTaHb npaui
3 Hos6ps 2020T. - Q

HaliMaeTe npauiBHKUKiB? [Jo noYaTKy iXHboi po60TH He 3a6yabTe BUKOHATU TPWU NPOCTI KPOKM!
[LisHalTecs 6inblwe Ha https://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/...

#BuxopgbHacBiTno #lMpamyemoPasom #MovingForwardTogether

’

| |
|1/ NPABMNIBHO O®OPMMUTH HA carTaor ! impressions* ! reach :
NPALIIBHUKA? | L .
| |
68051 || 28213
e e e e e e e e ———— e e e e e e e e e e e e e = == —
ittt 1 [T T T s = 1
| engagement ! click-throughs |
I I !
| 352 X 129 |
I I !
' __________________ I ' __________________ I
DSP.GOV.UA
HalmaeTe npauiBHMKiB? [Jo novaTKy iXHboi p0o60TH He MNoppo6Hee
3a6yabTe BUKOHATU TPU NPOCTi KPOKM!
OO Bbl, Hatanbs Lymeiiko u ewwé 44 Mogenunuce: 114

* the post was published in November. Its promotion lasted 1.5 months



3. Work with stakeholders

online and indoor placement




Placement on the website of the Federation of
Trade Unions of Ukraine

/lllll\ OdiuiitHmit Be6-nopran f v 4 o /|||]|\‘ Ooiuiiinmii Be6-nopTan f - - o
\/{) OEAEPALIIS MIPOGECIAHWX CMIIOK YKPATHM St a k& /  ®EREPALIS MIPO®ECIAHNX CTIIOK YKPATHY ki =
A nPO &MYy v HALLA BOPOTbBA v HANMPAMU AIANbHOCTI v OOKYMEHTU &Y v KOHTAKTU a NPO &MYy v HALLA BOPOTbBA v HANPAMU AIANIbHOCTI v AOKYMEHTU &Ny v KOHTAKTU
CAWTWU YNEHCBKUX OPTAHISAL|IA v CMno OB'€AHAHb NMPO®CMINIOK B/ioru CAWTU YNIEHCbKUX OPTAHI3ALYINA v Crno OB'€AHAHb NPOdCIIIOK Bnorun
TonosHa ~ Hanpamu aisnbHocTi  MpaBoBuit saxucT  Hesazeknapoana npaus B Ykpaiki - norawo ans lonosHa  Cnaitaep U HoBoCTe  He npaws - noraHo Ans
> > > BCIX > > BCiX.

[ | a—

2021-01-12 14:17:39
Mpodcninku XepcoHLWMHM BUMaraoTb
BiA YpsAy 3ynUHEHHs TapudHoi
BakxaHanii B eHepreTUyHii ranysi

HE3A/IEK/IAPOBAHA MPALISl B YKPAIHI - TOTAHO [U/1f1 BCIX HOBUHM Y/IEHCHKMX OPFAHISALIA Mo BA)KAM pB 0 I'U [PA I-l. 0
I Onynikosaro: 12 6epeatin 2020 20200402 051508 I BlﬂCTOI‘UM CBUI ”PABA'

NPO®CNINKA AI€. KuiBcbka Micbka
papa npodcninok 3sepHynacs fo
KMAOA

2021-01-12 13:00:01
A [OHIMPO. O6nacHi npodcninku
L 3BEPHYNMCb A0 3aKOHOAABLIB
2020-04-01 12:34:25
NPOGCHIIKA [I€. Ha PiBHEHLWWHI
npodcninku 36iparoTb KOLWTH Ha
[0NOMOry MefuKam

2021-01-11 14:40:02

MONTABLLUMHA. 3BepHeHHs Ao rnasu

MosigoMneHHA npo

Ypapy
He3aeKlapoBaHy rnpauro
2020-04-01 12:06:31 HanakkA nogigoMnerka dakmm Knapoeakol npaui ke &
NEKTPOKKHIM 3BEPHEHHAM Ta He NANATAE POIMAZY IAHO 3 BHMOTaMI Jakoy YkpaikM Tpo
. . 3 Lo 2021-01-11 14:26:13
o ) ) ) MPOMCIINKA [II€. BikTopia Kosans S e e e s i e e
IHcdopmalliiiHi maTepianu [epxasHoi cnyx6m Ykpaiu 3 nuTaHb npaui. B3sNa y4acTb y p060Ti I.UTaGy 3 pasi NpoBeReHHA IHCNeKuiikuX Blgeinyeans. 3y|-|y|Hy|Mo pyiiHYBaHHsl cUCTeMM
onatoTbes - i
Aon NPOTUAIl NoLMpeHHio COVID-19 couiaNbHOro 3aXMCTy Hace/eHHs B
IHcdhopmaLiiiHi maTepianu [lepxaBHoi cryx6u YkpaiHu 3 nuTaHb npaLyi. pra'I‘Hi!
[MopatoTbes
- s BUXOAb
€ o 2020-04-01 11:05:06
-y
2021-01-11 10:34:44
HA cBIT/I0! MPOMCNIIIKA [I€. 3aBepLueHHs il BUXOAb
LbOropiyHOi aTecTalii NneanpauisHuKis 22 HA CBITNO! KIPOBOTPAZILLINHA. 3BepHerHs ®I10
I — B PeXVMi OHMaiH Ao Ka6iHety MiHicTpis YkpaiHu N

[LenprameHT npasoBoi po6otn ®MNY



1k Like X\ Follow # Share

m\ Penepauis Mpodcninok Ykpaivu e
7 March 18 at 8:43 AM - Q

Mpo cniBnpauo Mix Qegepadiio npodcninok Ykpaitu Ta [epxxaBHowo
cnyx6010 YkpaiHu 3 nuTaHb npawi

BuxoabL
= HA cBITNO!

®depepadis

Mpodcninok 3ANEKJ/IAPOBAHA NPALA

YkpaiHu FAPAHTYE PO3BUTOK BI3HECY

@fpsu.administration

Home
About
Photos

e — I
Reviews em—— e
Videos [T — T
Posts [— AN
Community o ad "
Notes

3AOEK/TAPOBAHA NPALUS
Groups

3AXULUAE BIA 3BIYIbHEHHSA

Create a Page T —— [T————

®depepauis npodcninkoeux opraxisauiit YepHiriscbkoi obnacrti is £* feeling

thoughtful. il Like Page
March10 at 11:39 AM - @

../ "Buxoap Ha CBiTNO" - AeBi3 iHpopMaLiHOI KaMnaHii CNPAMOBaHOI Ha
AeTiHiauio BIAHOCUH ¥ chepi 3aNHATOCTI HaceneHHs, Ky NposoauTb [lepxasHa
cnyx6a YkpaiHu 3 nu...

See More

®Depepauis
npodCcninkoBux
opraHisauin
YepHiriecbkoi
obnacri

@fpo.cn

Home
About
Photos
Videos
Community
Groups
Reviews

Posts

Create a Page

Placement on the FTUU Facebook page

ik Like 3\ Follow # Share

®depepauis npodcninkoBmux opraHisauin YepHiriscokoi  ***
obnacri is =¥ feeling thoughtful.
March 10 at 11:39 AM - Q

_"Buxoap Ha cBiTN0" - AeBi3 iHbopMaLiMHOT KaMnaHii CnpsMoBaHol
Ha peTiHi3auilo BiQHOCKH y cdepi 3aMHATOCTI HaCceneHHs, AKy
npoBoauTb [epxasHa cnyxba YkpaiHu 3 nuTaHb npaui 3a NigTpuMKn
npoekTy EC-MOT.

> BpaxoByioum TiCHO BignpauboBaHy cniBnpauto Mix ®egepadis
Mpodcninok Ykpaium 1a [lepxasHa cnyx6a Ykpaiiu 3 nuTaHb npadi,
npodcninku, 3okpema Pegepadis NPodCNiNKOBUX OpraHisauin
YepHiriscbkoi o6nacti (PMNO), He CTOATb OCTOPOHb Ta TAKOX
pony4unucs Ao iHbopmauiiHoi akuii.

(4B pamkax kamnaHii YneHcbki opraHizauii ®MO oTpumann
APYKOBaHi TeMaTUYHI MaTtepianu NPo nepesaru 3ageknapoBaHoil
npaui 3 METO NOAANbLIOrO PO3NOBCIOAXEHHS B NEPBUHHUX
npodcninkoeux opraHisauisx.

BapTo 3a3HaunTyv, Wo i npodCcninkosa MoaoAab, B TOMY YUChi
MonogpixHa papa ®efepauii npodpcninkoBux opraHisawin
YepHiriecbkoi 06nacTi Takox 3anyyeHa A0 BULLE3ragaHol KamnaHii,
YoMy 6yno NpUCBAYEHO OKPeMe NUTAHHSA NOPSAKY AEeHHOro
YeproBoro ii 3acigaHHs. Mpo cyTb akLii Ta y4acTb Y Hilt npodeciitHux
CNiNOK PO3MnoBiNa roNoBHUM TeXHIYHWI iHcnekTop npaui ®Mo Ta
cekpeTtap MonogixHoi pagu /Tioamuna Huuerko. MpucyTHi oTpumManu
BiANOBIAHI ariTauiiHi NnakaTv Ana po3millleHHA B CBOIX NEPBUHHUX
npodCniNKoBMX opraxisauisx.

#npodcninka #npodcotos #TradeUnion #4epHiris #Chernihiv
#BuxopbHacsiTno #He3sapeknaposaHanpaus

Buxoas
! HA cBITNO!

3A0EK/TAPOBAHA NPALSA
FAPAHTYE PO3BUTOK BI3HECY



Placement on the Facebook page of the Confederation
of Free Trade Unions of Ukraine

KoHdepepauia BinbHux Mpodcninok .
27 wions 2020T. - D

©YacTo po6oToaaBLIi yKNaaaoTb 3 NpaLiBHUKaMU LMBINbHO-
npaBoBi yroau, a He TPyAoBi.

IV BigHOCKHax NpaLiBHUK — POGOTOAABELb 3aBX/AM YKIaAaETbCS
TPYAOBWUI OOroBip.

©LnBinbHO-NpaBoBa yroga Npo HafaHHA NoCnyr ykiagaeTbcs B
pasi cniBnpali 3 He3aneXxHUM NigpsaHNKoM abo ocoboto, ska
3abeanevye cebe po6OTO CaMOCTINHO, TOGTO 3aliMaETbCA
NiaNPUEMHNLTBOM, 6i3HECOM.

HeTtanbHiwe:

= ... Ewe
¥ . HACBITNO!

Aevansuiwe ansitecs
»wa 1
<

ODOPMIJIIOUTE NPALIIBHUKIB
3A 3 KPOKM

Homep anm xowcynbrauln % :  Buxoab

Tpyaoswia gorosip 3 npaui y b
ocobu Ta Pisnuni 6u-ni i, AKi

i ocobu, dianuni

P Y Y P

Aor Ky poboTu r i BU i

o Kpox 1 cA Kpox 2 £ Kpox 3

;] Yknactu BupnaTm Hakas MNosigoMuTH
jl— 3 HUM ab6o po3sno- AepxasHy
SJ TPyROBMIA panKeHHs nopaTKoBy cnym6y
=] porosip Npo NPUAHATTA NPo NPUAHATTA

8 ycwii abo Ha poboty npauisHMKa

MKCEMOBIA BKANKITH NOCARY, OKNAA, Ha poboty

bopmi yMOBY poboTH, TpM 33 CNEWANBHO

sanicte poBoyoro ameA, opMoIo

BUNPobysanbHni TepMin

IJ' TENEP NPALIIBHUK MOXE NPUCTYNUTU OO POBEOTHU

o e @

KoHdepepauia BinbHux Mpodcninok
17 vions 2020r. - A

? Akuii po3Mip WTpady 3a HesageknapoBaHy npaLo?

I Po6oTopaBeLj, aki He yknapatoTb TPYAOBUI AOTOBIP 3
NpaLiBHUKOM MOBUHHI HECTM BiANOBIAANbHICTb.

I Mam'aTaemo npo cT. 265 Kopekcy 3akoHiB Npo npauo, cT. 41
Kopekcy YKpaiHu Npo aaMiHiCTpaTUBHI NpaBonopyLleHHs... Eweé

wrpad

®dinancosi caHkuii
Bu He gonycTinm iken. npauigor ° 3 minimansui sapnnaru®
3AKOMONABCTHA Ta/a60 Nep il o
Bu He QoNycTIANM iker npaui Ao nep: wono 16 miniMansHux sapnnar*
HEODOPMNEHUX TRYAOBMX BIAMOCHM
Bu ponycTunu npauiaMmka 2o poborun 663 Tpyaosere = ann opuam
ROroBopYy ©ci6 ra Giseemx ocib-nianpuesuie, axi ¢
NANTMIKANN CAMMNOTO NOAATIY | - 3 Fpynn
10 miniMansumx 3apnnar

By BUNNauyBany 3apnnary 6€3 HapaxyBaxmHs Ta cnnatm
H 38 KOMMHOro n| BHUKS —
EAUHOIO BHECKY Ha JaT" Go'AINOBE Aep: ann acix Inwex paul

cowansse CTy 'BaHHRA Ta nogatxie
g 30 minimansHmux sapnnar*
32 KOWHOro NPauisHKKa —

Bu chopMunm NpauisHuKka Ha HeNoBHKA pobounia vac :““"""""""ﬂ""‘""'"""
NP NOBHIA 3BAKATOCTI o

Bu 3aTpumMany 3apnnaty Ginbwe A 33 OAUH MICRLL 3 minimansui 3apnnarm®

abo sunnamnu ii ke 8 noaxomy obeaal

Bun NPOINHOPYBANA MINIMANDMI QCDMABHI FAPAMTI

& onnari npaui:

- MNATHUAK MEHLIE MIHIMANBHOI 30PNNATI

= HE AOTPHMYBANWUCH HOPM ONNATK 33 POBOTY B MiNHMA 2 minimanuui 3apnnarn®

~ HE ONNauyBanu WOopPMHI slanycTkin

- HE IHQEKCYBANK 3APNNATY

= IHWI NOPYWeHHR MIHIMANbHUX rapaMTiA

(8ce, wo nepenbaveHo craTTe 12 3akoHy Yipaiku
«Mpo onnary npaui» Ta K3nM 8 onaari npaui)

33 KOMHOro npauisHuKa

Bt NOPYWMNM iNWi BUMOMA TRYAOROTO 33KOMORIBCTED 1 miniMansua sapnnara®

38 KOWMHE NOPYLIGHHA

ApminictparueHa signosiganbHicTs

Bu aonyctmnm npauiasmka 2o pobotn 6e3 opopMnenHn Bia 500 o 1000 weonogaTKo-
TPYAOBOIo ROTOBOPY (KOHTPaxTY) y iHimymis i

r " Y pasi
Bu aonyctunm a0 npaui iosemus abo ocoby 6e3 BYMHEHHA NPOTATOM POKY —
rpomanaHcTea 663 QO380NY HA 3ACTOCYBAHHA IXHEO! Npau #in 1000 ao 2000 wMar

KoHdepepauis BinbHux Mpodgcninok
23 uioHa 2020r. -

7 K BiAPI3HUTW TPYAOBI BIAHOCUHY Bif, IHWIMX?
JocnTb YacTo po60TOAaBL| NPOMOHYOTb YKNACTU LMBINTbHO-
npaBoBY yroay 3aMicTb TPYAOBOro JOroBopy.

I Mam'siTanTe: TpyooBuMiA LOrOBIP YKNAAAETHCS MiX NPALBHUKOM i

po6oTogasueM. CTOpoHaMU LUUBINIbHO-NPABOBOI Yroau MOXYTb
6yTn 6yab-Ki LPUANYHI a6o di3nyHI ocobu.
+/ 3anoBHITb L0 HEBENNYKY aHKeTY ... Ewé

1 Bun ye poGory a6o nep
8 iHTepecax oaHiel opranisauii/oco6u

Bwu 3ai4 neeHy any 8 opranisauii

By BUKOMYETe po6OTy 3a BUIHAYeHUM rpadikom
Ta Ha po6oyomy Micui

& Bu yere po6ory si, i Ao
i nia KoHTPONeM 3amMoBHMKa

5  Bu He moxeTe nepenaru pobory 8 cybniapaa

By QOTPUMYETECA NPABKUN BHYTPIWHBLOrO
TPYAOBOIO PO3NOPAAKY

7  Bu KopucTyeTecn 06NaaHAHHAM, IHCTPYMEHTaMK,
. .

P P

8  BuoTpumyeTe BUMaropoay 3a npouec poboru,
2 He 32 pe3ynbTar

9  Bw He HeceTe puM3MKu, NoB'A3aHI
3 BUKOHAHHAM

10 BuoTpumy oi y nor y
wor y abo y BMHaropoay
B8 06MiH Ha BUKOHAHY poboTy

N Bawa suHaropona — eauHe abo ocHoBHe
Amepeno aoxoais

12  Bw macre wormwHesi smuxiani aui
# wopluny sianycrky

13 Bw Gysacre y BIAPRAKEHHAX 32 PAXYHOK

Buf

14 Bwu macte nuTaTh gossony y poboronasun
npo siarynu, signycrku, NikapHaui Towo

O Boivews 12

MNopenunuco: 5



Placement on the PR o
website of the POEQTOAAGLIE
Confederation of e o e

E m p loye rS of U krai n e Mpo Koxndenepauito CoujiansHui gianor HoBuHKM MapTHepwn AHanitTuka Bineo

BUXOAb |- 3AAEKNIAPOBAHA MNPALIS
HA CBITNIO! |73 AxuwAc BIg WITPADY

AHOHCU

2 8mOToro Kpyrnuii ctin «3aboprosaHicTb i3 Bunnatv 3apobiTHoi nnatu B YkpaiHu»

Hawwi HoBUHM AHaniTuka

EkoHOMi4YHa cTparerifi: 3pocTaHHA
Yyepes iHBeCcTUUIT
19 niot. 2020

KoHdpepepauin He niaTpumye
BBEZIeHHA TMpPOrpecuBHOI  LUIKanu
CTaBOK Ha iHAUBiIAyanbHi goxoaun

26 niot. 2020

PosropraeTbcsa MiXHapogHWii  pyx /\ mmm Piunwit 3BIT Kondenepauii
«3a piBHy onnaty npaui piBHOI A po6oToaasuis YkpaiHu

UIHHOCTI» 14 niot. 2020

24 mot. 2020

A 2 % MeToauyHi  pekomeHpadii  wopno

K ) . _,‘&. I BHECEHHs! no KONEKTUBHUX
/ Kondenepauin 3axuuiac inTepecu [OrOBOPIB Ta YroA MONOXeHb,



Placement on the CEU’s Facebook page

/ KoHdepnepauis poboTtogasuis YKpaiHu
February 27 at 2:41PM - Q

HesapeknaposaHa npausa — npobnema B YkpaiHi. LLloHaiMeHLwwe KoXeH
n‘aTuin NpauiBHUK He 3aaeknapoBaHuii pobotogasuem. MpautoeTe 6e3
TPYAOBOro 4oroeopy? He po3paxoByiTe Ha rigHi ymoBu npaui. He
odopMNIOETE NPaLIBHUKIB - 3a Le nepeabdadeHuit wrpad!
https://youtu.be/qi2YfR6XiVc

See Translation

2o suxons
=t HA cBITNO!

3AAEKJIAPOBAHA MNMPAUS -
LUE NPOBJIEMA B YKPAIHI

YOUTUBE.COM
HesapeknapoBaHa npaugs ue npoénema B YkpaiHi!
HesapeknaposaHa npaus ue npobnema B YkpaiHi! http://dsp.gov.ua/

O You and 2 others

/ KoHdepepauis po6oTogasuis YkpaiHu
21hrs- Q

MaeTe BnacHuit 6isHec? Yknagaoum TpyaoBi 4OroBopu 3

npauiBHUKaMu, BM oTpUMyeTe 6e3niy nepesar: BUCOKY penyTaLlito,
MOX/IMBICTb BUXOAUTU Ha HOBI PUHKM, 3any4aTty iHBeCTuULii ons
PO3LWMPEHHS CrpaBu Ta Kpawmx ¢axisuis. [1o TOro X 3ageknapoBaHi

npauiBHUKM Kpallle MOTUBOBAaHI, 6inblu iHiLiaTUBHI Ta pigwe
3MIiHIOIOTb PO6OTY, HXX He3aaeKnapoBaHi NpauiBHUKN.
https://youtu.be/h-_j30LsoDE

See Translation

SALEK/TAPOBAHA NPALSA
FAPAHTYE PO3BUTOK BI3HECY

suxoans
MA CBIThO!

YOUTUBE.COM

He3apgeknapoBaHa npaus, He rapaHTye po3BUTOK 6i3Hecy!
HesapeknapoBaHa npaus, He rapaHTye po3BuUToK... http://dsp.gov.ua/

o You and 3 others

3 Shares

/ KoHdepepauis poboTtoaasuis YkpaiHu
March 5 at 4113 PM - Q

IHCnekTopu Npaui MoXxyTb 6e3 nonepeaXeHHs NEPeBIpUTH, SK BU
OOTPUMYETECH TPYLOBOro 3aKoHOAABCTBa. He opopmMunu npauiBHuka
HaneXHWM YMHoM? He gonycTunu iHcnekTopa Ao nepeBipku? byaste
roTtoBi cnnatutu wrpad!
https://www.youtube.com/watch?v=DPYOmRYGBwWM

See Translation

anxoab
HA CeITnO!

SAOEK/NTAPOBAHA NMPALUA - °F
3AXULLAE BI WUTPADY

YOUTUBE.COM
HesapgeknapoBaHa npaus, He 3axuLwiae Big, wtpady!
HesapeknapoBaHa npausg, He 3axuuiae Big wrpaody! http://dsp.gov.ua/

O You and 3 others



Placement on the Ministry of Education and Science

website

NoAAM 3 NMOPYLUEHHAMU 30PY

- MIHICTEPCTBO
OCBITU I HAYKHU

B vieainm OCBITA  HAYKA  3AKOHOJAABCTBO  MIHICTEPCTBO  MPEC-LEHTP

ronosHa > Ocgita > MpodeciitHo-TexHi4Ha ocBiTa 2> MpoexT lepXxnpaLi “Buxofp Ha cBiTNO"

APOEKT AEPXNPALI “BUXOAb HA CBIT/NO”

f oAy 3 NpodeciiHO-TeXHIYHOIO OCBITO Hal4aCTIlLe BUMYLLEHI HE AeKNapyBaTH CBOKO po60oTy, TO6TO
Facebook npauoBaTi HeodiLiiiHo. I3 3arafbHOro BiAcoTKY HepOpPMaNbHO 3aHATOrO HaceNeHHs Takux daxisuis - =) Happykysatu
33,8% (cTaHOM Ha 2018 pik).
N ,,(t MpoeKT lepxaBHOI Cy)6U YKpaiHM 3 NUTaHb NpaLi “BUXOAb Ha CBIT/NI0" CNPSIMOBaHUIA Nogonat1 npoénemy
witter X X X X
Hefl06pPOYECHUX T| BiIHOCMH MidX npaL i npauyi
in YoMy HeszafeknapoBaHa npaus - Le BiiCYTHICTb MPaB y B3aEMMHaX i3 po6oTofaBLeM, fKi HacniAKM BOHa Mae
Linkedin NS fepKaBuy, Gi3Hecy Ta KOXHOI OKpeMoi NIIOAVHU AMBITLCA Y BileO PO3'ACHEHHAX NMPOEKTY “BUXOAb Ha CBITNO".
Google+

He3aaeknapoBaHa Npaus, He 3axuliac Bawi TPYAOBi Ta couianbHi npasal

o .
U sHkGAL

= HA CBITNIO!

®

Mowyk Q

f

Facebook

Twitter
[[1]
Linkedin

3

Google+

HesafeknapoBaHa Npaus, He 3axX1ULa€ Bauwi TPYAOBI Ta couianbHi npasal

v -
q“ ../*" SHRCAb

el HA CBIT/IO!

AHA MNMPALIA

3AXULLA Wi TPYAOBI
TA COLUIAJDbHI MPABA

3AA0EKN

He3afeknapoBaHa npaus, He 3axuiLac BiA wWTpady!

HE 3aXULLL
XuL v
e SHRCAL i

1| s Q
SAAEKJTAPOBAHA NMPALA =55 = o
3AXMLUAE BIA WUTPADY




Placement on
the Ministry of
Social Policy s
Facebook page

g ", MinicTepcTBo coujanbHoi nonitTuku Ykpaiim @ e
=7 19 nioHs 2020 . - Q

MaeTe BnacHwi 6i3Hec? Yknagatoum TpyaoBi 4OroBopu 3 NpaLiBHUKaMK, BU OTPUMYETE 6e3niy
nepesar

rapHy penyTadito

MOXJIUBICTb BUXOAUTU Ha HOBI PUHKM

3anyyaTu Kpalmx axiBLiB Ta iHBeCTULi Ans po3WwmpeHHs GisHecy.

. - . . . .
"‘ MIHICTepCTBO coulaznibHOI NONITUKN praIHVI (] vee
=57 18 mioHa 2020T. - Q

MpautosaTy 3a TPYOOBUM LOrOBOPOM — BUFiAHO!

s smxoas
HA CBITRO!

SAO0EK/TAPOBAHA NMPALSA
FTAPAHTYE PO3BUTOK BI3HECY

QO HaTanbs LLymeiiko v ewLé 28 KommeHTapuu: 1 Mogenunuce: 57

, MinictepcTBo coujianbHoi nonitukn Ykpaikn @ .
7 22 vions 2020T. - Q

HesapeknapoBaHa npaus - He 3axuwae Big wrpady.

3ANEKNAPOBAHA NPALI i mooa
3AXMLUAE BIf WUTPADY

.

OB O Haranbs LLlymeiiko 1 ewé 57 KommeHTapuu: 5 Mopenuaucs: 112

©:s® Hatanbs LWymeiiko u ewé 54

SAL0EK/NTAPOBAHA NPALSA

SAXUUAE BALWUI TPYOOBI
TA COUIANDBHI NPABA

QO§ Bbl, HaTanbg Lymeitko un ewwé 78 KommeHTapuu: 5 Mogenunuco: 99

#" 7 MiHicTepcTBO coujanbHoi noniTku YkpaiHn @
=57 20 nioHs 2020T. - Q

LLloHaliMeHLLe KOXEH N'STUI NpaLiBHUK B YKpaiHi - He 0pOpMIEHUI HaNEeXHUM YUHOM.
MpautoBaTi 3a TPYLOBUM [OrOBOPOM — BUFAHO!

| 3AAEKNAPOBAHA NPAUSR »?_-: Sih G

FTAPAHTYE OMJIATY NPALIIBHUKAM

' ’
&L* , ’

KommeHTapun: 6 Mopgenunuce: 99



Placement on pages of higher education

institutions

: . HauionanbHa akagemisi BHYTPILUHIX cripaB
@ 30 Hoa6psa 2020 T. - &F

HauioHanbHa akageMist BHYTPILLHIX cnpaB gonyyunnacs oo
3anpoBagXXeHoi [lep)xaBHO cny>60to YKpaiHM 3 NMTaHb npadwi
HalioHanbHoi iHdopMaLitHO-PO3'aCHIOBaNIbHOI KaMMaHii Npo
nepesaru sageknapoBaHoi npadui (Npadi 3a TPy40BMM [0r0BOPOM
4YM KOHTPAKTOM) i pU3MKKN He3aaeKknapoBaHoi NpaLi Ans npauiBHUKIB
Ta po6oToaaBLiB.

3 MeToo MiaBULLLEEHHS PiBHA 06i3HAHOCTI 3a LjiEel0 TEMaTUKOLO
NPOMNOHYEMO MNpaLjiBHMKaM i 3006yBayaM BULOI OCBITK akageMii
nepernaHyTy BignoBiaHi iHdopmMaLiHi MaTepianu:

1. Bigeo npo HesageknapoBaHy npawto:
https://www.youtube.com/watch?v=qi2YfR6XiVc

2. Bigeo npo pn3nku ans npawiBHUKIB:
https://www.youtube.com/watch?v=L3smL9FstV8

3. Bipeo npo opopMneHHs NpaLiBHUKIB:
https://www.youtube.com/watch?v=7NRyQA1EAkg

“ 2 BUXOAb
= HA CBITNO!

KuiBcbKui HaLioHaNbHU €KOHOMIYHUI YHiBEpCUTET
iMeHi Bagpuma NetbMmaHa
2 nekabps 2020r. - @

MiHicTepcTBO OCBITU i Haykn YKpaiHu iHdopMye, Wo [JepxaBHa
cnyxb6a YkpaiHu 3 nMTaHb npawi BiANoBiAHO 40 PO3MNOPAOKEHHS
KabiHeTy MiHicTpiB YkpaiHu Big 5 BepecHs 2018 poky N2 649-p
«[Mpo 3axoamn, cnpsaMoBaHi Ha AeTiHi3auito BigHOCKH y cdepi
3aNHATOCTI HaCeNeHHs» MNPOBOAUTb HaLioHabHY iHpopMaLiiHO-
po3'9CHIOBanbHy KaMmnaHito Npo nepeBarun sageknapoBaHoi npadi Ta
PU3MKN He3afeKnapoBaHoi NpaLi Ans npaLiBHUKIB i po60ToAaBLLB.
HasBa kamnaHii — «Buxoab Ha CBIiTNO!».

HaliMaeTe npauiBHMKiB? [Jo noyaTky iXHbOi po60TK He 3abyabTe
BMKOHATW TPW NPOCTi Kpokm!

https://www.youtube.com/watch?
v=7NRyQA1EAkg&feature=emb_logo

MpautoBaTK 3a TPYQOBUM LOrOBOPOM — BUFiOHO!

KoxeH HaliMaHWU NpaLiBHUK Ma€ NPaBo Ha 3[,0pOoBi Ta 6e3neyHi
YMOBU MNpalLij, HOPMOBaHNI Po6oYNi Yac, onnavyBaHi BiANyCTKM i
nikapHsHi, 4ONOMOry B pas3i HewacHoro BMnagKy Ha pobori. Bcboro
Lboro no3baeneHi HesageknapoBaHi NPaLiBHUKK.
HesapeknapoBaHa npaus — npo6nema B YkpaiHi. LLloHaliMeHLe
KOXeH N'ATUI NpauiBHUK He 3afeknapoBaHuin poboToaBLEM.
MpautoeTe 6e3 TPyaoBOro orosopy? He po3paxoByinTe Ha rigHi
YMOBM MnpaLii.

He odopMntoeTe NpauiBHUKIB - 3a Lie Nnepen6ayeHunii wtpad!
https://www.youtube.com/watch?v=qi2YfR6XiVc&feature=emb_logo

IHCneKkTopwW NpaLi MoXyTb 6e3 nonepeaXeHHs NepeBipuTn, K BU
[OTPUMY€eTeCs TPYAOBOro 3akoHogaBcTBa. He odopmumnm
npauiBHMKa HaNeXHUM YMHOM? He gonycTunm iHcnekTopa o
nepesipkn? byabTe rotosi cnnatuTu WwWrtpad!
https://www.youtube.com/watch?
v=L3smL9FstV8&feature=emb_logo

#BUXOObHACBITNO

Qs

YHiBepcuTeT MNpuropis Ckosopoau B Nepesacnasi
27 HOs6psa 2020T. - D

[epxasHa cnyxba YKpaiHu 3 nuTaHb npaLi NponoHye Bam ao
nepernany HacTynHi HaBYasbHi Bigeo:

HesapgeknaposaHa npaugs - Le npobnema B YkpaiHi |
https://www.youtube.com/watch?v=qi2YfR6XiVc

HesapgeknapoBaHa npaus, He 3axuLLae Balli TPYAO0Bi Ta coujianbHi
npa.a | https://www.youtube.com/watch?v=L3smL9FstV8... Ewé

“ e BMXOAb
= HA CBITNO!

Q 5 Mopmenunuce: 2



Placement on pages of higher education institutions

HTY "[OHinpoBcbka nonitexHika" - Dnipro University |
of Technology

27 Hos6ps 2020 T. - @

Fki nepeBaru 3ageknapoBaHoi npawi?

rigHi ymMoBM npaui

BUKOHaHHS YCHUX JOMOBNEHOCTe

onnaveHuin nikapHaHUM

KOMMeHcallis B pasi HelacHoro sunaaky... Eweé

?
. . BMXoAab
> s>

BALWA NPALA NOBHICTIO ne
SANEKNAPOBAHA, AKWO:
'::'3 PoboTonaseus yxnan i sav Perynapya 3epobinie
f" P nnama
0 Tpynoswi porosip
Crpaxysanun Ha BUNAROK
‘f ';‘ Po6oTonaneus nosiaommus npo Gasioll
L BAWE NPALE RN TYBANMA
Repwanny Gickanumy crywdy Crpaxysanmn 8ia HeuwacHoro
BMNanxy Ha supoSumuTel
R PoboToganeus cNiaMye 3a ac
N »
T cammin coulansmin snecox CrpaxyBanHn Ha BUNAROK

aq\ Bu orpumycTe 3apobitvy

% nnamiio odiuiine y nososy Beaneuni Ta anoposl |
: possdpt ymoou npaul ‘
#BUxoabHaCBITNO BHINPOBCHKA
_ NMONMITEXHIKA
#dniprotech 1899

©0 16

[HinponeTpoBCcbKUiA AepXXaBHUI YHiIBepcUTeT
BHYTPILLUHiX cripas
16 pekabpsa 2020r.,12:32 - @

HesapeknapoBaHa npaLs — npo6aema B YKpaiHi. LLloHaliMeHLle
KOXEH N'ATUI NpaLiBHUK HE 0GOPMIEHUI HANEXHUM YNHOM.

MpautoeTe 6e3 TPpyaoBOro 4orosopy? He po3paxoByinTe Ha rigHi
YMOBM npaui. He obopMntoeTe npauiBHUKIB — 3a Le nepeadaveHuni
wTpad!

[LisHalTeca 6inble Ha: https://dsp.gov.ua/podolannia-nelehalnoi-
zainiatosti/

#BuxopbHacsiTno #lMpssmyemoPasom

| 3ANEKNAPOBAHA NPALS - o

E

PN H 7rAPAlfTV€ ONNATY NPALIBHUKAM

-

O 77 Momenunucob: 5

o Hpaeutcs  (J Kommentuposatb &> Mopenutbes

[HinponeTpoBCbKU AepXXaBHUN YHiIBepcUTeT
BHYTPILLHiIX crpaB
17 nekabps 2020 r., 16:11 - @

MpaLyoBaTi 3a TPYAOBUM JLOFOBOPOM — BUFiAHO!

KoxxeH HaMaHW NpauiBHMK Ma€e NpaBo Ha 340PO0BI Ta 6e3neyHi
YMOBM MnpalLii, HOPMOBaHWI PO6OYUIA Yac, onnavyBaHi BignycTky i
NiKapHsHi, [onoMory B pasi HelLlacHoro BUnagkKy Ha poborTi. Ycboro
upboro nosbasneHi NpaLiBHUKK, YMs NpaLs He 3afeKnapoBaHa.

[isHalTecs 6inblue Ha: https://dsp.gov.ua/podolannia-nelehalnoi-
zainiatosti/

#BuxogpHacsiTno #lMNpsamyemoPasom

TINTbKU
SAAEKNTAPOBAHA
NMPALA TFAPAHTYE BAM
Q 76 Mopenunuce: 2

[ﬂ) Hpasutcs () KommeHtuposath &> Mopenutbes



About 6500 posters were placed through partner
organisations

* The Federation of Trade Unions of Ukraine - 3000 pcs
- The Confederation of Free Trade Unions of Ukraine - 100 pcs

«  The State Employment Service - 1625 pcs

- employment centres
- large enterprises

* Amalgamated communities - 712 pcs
- ASCs
- village councils
- local employment centres
- local branches of the State Tax Service

«  The State Fiscal Service - 1003 pcs




Placement of posters in FTUU
organisations

100 000+ approximate

reach *

= 2000 pcs in primary organisations in 24 oblasts
of Ukraine

= 500 pcs in associated organisations

= 500 pcs in higher education institutions through
the trade union of educators

Placing posters in organisations
of the CFTUU

approximate
100 000+ 20Prox

= 100 pcs in member organizations across Ukraine

"BAHA npayg

BIA 38INbHENKG

* equals to the number of people working at the enterprises where the unions are
located, including the unions themselves




Placing
posters in
- employment
centres

Y

L, IACTIB 3 NPt
>nyr,Hanpas

BUXOaAbL
HA cBITO!

2 mln approximate
reach®

in 750 primary
organisations in 24
oblasts of Ukraine

at 125 large
enterprises through
oblast employment
centres

* equals to the total number of people
who in 2020 underwent consultations in
employment centres at least once



Placement of posters
in ASCs

= 82 primary branches of ASCs

= 100 in village and town
councils

= around 100 in other local
institutions: social services

I Ny . —.. = - centres, tax offices,

employment centres, etc.

e
MA cartnor

WTPA®

[/ 3AREKNAPOBAHA NPALS
[ 3AXMIWAE BIA WTPAGY

[\ |3AREKNAPOBAHA MPALIS
" [ 3AXMLWAE BIf 3BINTbHEHHSA

| O s s L
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Free OOH placement

BUXoab
HA cBiThO!

= some authorities placed the
materials at their discretion

= for example, few citylights were
placed in Kyiv

Buxonn
HA CBITHO!

| 3AREK/IAPOBAHA
nPALSA

. TAPAHTYE OMJATY




4. Special project

Novoe Vremya




Aim of the project

« To satisfy the demand for Russian-language content on the UDW topic of
Google search users who search for content in Ukraine in Russian*®

- To prevent Russian-speaking Ukrainians from consuming content originating
in Russia

The special project was carried out in Russian and Ukrainian based on UDW

explainers placed on the SLS

* According to the 2018 monitoring data, 95% of search queries in Ukraine are made in Russian



https://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/

Why Novoe Vremya?

This is one of Ukraine’s most popular online media with Russian-language
content

* s in TOP 10 most popular news
sites in Ukraine

* monthly reach of 21.9 mln

550 000 active users a week

Audience

- 58% women, 42% men
*  66% aged 25-54

- executives, entrepreneurs, top
managers, experts

- high and average income



The special project can be found:

iU ?
Qe kynuTu ceixxunin Homep HB? Ownaiin, B MaraswHaK

Cinbno Ta 3a nepeannaroio!

* in the “special project”
section

noannCcATbCA

m HOBOCTW MHEHUA BWU3HEC TEXHO STYLE PAANO J>XXYPHA/1 HBIMPEMNYM

Q VickaTb

in news feed

* via promo by keywords in

YKPAUHA MHEHWA 3 0POBbE STYLE CNELNPOEKTHI
CobbITus Mbl pekoMeHAyeMm MeanumHa Lifestyle OHnaliH-6e30MacHOCTb: Kak G Oogl e Se a rc h
MonnTnka MutaHne KynbTypa 3aWMTNTE cebs 1 cBOW TenepoH
B . ABTO .
epxoBHasi Paga: Bce genyTatbl CyacTbe KpacoTa n moga OTBeTCTBEHHBIV 613HEeC
Crarey Cekc Bnoru Follow the money: nalidpxakn
MUP HosocTun et Nioaw MCE
feonommmika Bribop asTo Naiidxaku Travel MoasepxuBaii 340poBbe -
CTpans ABTOpbIHOK lopockonsbl Food&Drink TPEHNPYA UMMYHUTET
KVEB Tecr-apane 3HaMeHUTOoCTU Buxogb Ha cBiTnO
CnoPT YucTasi SHepruist st HoBoM
TEXHO dyr60n KAPTOUKM
BU3HEC YKpauHbl
IT-uHaycTpUs Bokc
Tak, !
SKOHOMUMIKa FagKeTb! . NOHIPUABI aK, g MOXy
eHHUC
DUHAHCBI XeHckme nctopum ¢ HB
VIHHOBauun .
Xokker
KomnaHuu [ PbiHKK LOL 340poBbe HaLMn
Hayunon Jipyroe
Tenekom [ IT Enorm Py Ceigome XunTTA
Mpodarinel TOM 100 Virpei APXWB XYPHANA 370poBbe - PyHAaMEHT
Cratbn 6 ero!
LIONMWHF YAYH
VHTepBbto Co3HaTenbHasA Moja — 3TO
SKkcnepThl NMPOMOKO/bI AnsaiiH

[wnabet: LWarHu HaBcTpeyy



https://nv.ua/project/vihod-na-svitlo-ili-pochemu-vazhno-deklarirovat-trudovye-otnosheniya-50101298.html?utm_source=site&utm_medium=menu&utm_campaign=menu_sub_desktop

The branded project page
has:

* a brief introduction

* 5 previews of informative articles

* each preview contains a video on the
topic of the article

BUXOAb
e HA CBIT/IO!

RU UKR

Bonee 20% 3aHATOro HaceneHUs YKpauHbl, a 3T0 cBbilwe 3,5 MUNIMOHOB
4esioBeK, BOBJIEHEHbI B MOJIHOCTLIO MW HAaCTUHHO He 3aleKNapupoBaHHble
TPYAOBbIE OTHOWeEHMA. YTO6bl 06paTUTL BHUMaHNe yKpauHLEeB Ha npo6nemy,
FocypapcTeeHHan cnyx6a YKpauHbl No Bonpocam Tpyaa npu NoaaepxKe
Esponeiickoro Coto3a n MexpayHapoAHoit opraHn3auuv Tpyaa npoBoaaT
BCEYKPaUHCKYI NHGOPMaLIMOHHYIO KaMnaHuio «Buxoab Ha csitio!»,

WN NoYeMy BaXKHO
AeKnapupoBaTb
TPYAOBbIE OTHOLUEHMA

B aTOM cneunpoeKTe YnTainTe o MacwTabax u popmax
He3afeKNapupoBaHHOro Tpyaa B YKpauHe, TPyA0BbIX U COLManbHbIX NpaBax
PaboTHUKOB, NPeUMyILLEeCTBaX 3a,eKNapMpPoOBaHHOro Tpyaa Ana 6usHeca, a
TaKe O TOM, KaK NpaBuibHO 0GOPMUTL TPYAOBbIE OTHOLWEHUA, YTOGbI
nsbexaTb 6onblunx wWrpados.

V&?’r“ ‘*;;q International MPIMYEMO  Kamnakus durancupyetca EC u sbinonHserca
5‘119 Labour PA3OM  Mewaywaposmoi opramusauuei pyaa

Y
Y Organization

MoyeMy He3afeKNapMpoOBaHHbIA TPyA B
YKpauvHe — nnoxo oA Bcex

\eKlapoBaHa mpal

Bonee 20% 3aHATOro HaceneHvs YKpauHsbl, a 370 CBbilwe 3,5
MU/I/INOHOB Yesl0BEK, BOB/IEYEHbI B MOHOCTBIO WJIN YaCTUYHO He
3a/leKNapupoBaHHble TPYA0BbIE OTHOWEHNA. Y3HANTE, B KaKNX 3AOEKN HA NPALS -
pervoHax u chepax AeATENLHOCTM Gonblie BCEro A B yKPA'l.II-'ltl
He3a/leKNapupoBaHHbIX PaGOTHMKOB 1 MOYEMY OT 3TOFO TEPSIIOT 1
paboTHUKK, N paboTopaTenu.

YutaTtb ganbue I

LLE NPOB.

BaHa mpaLls, He 3axu

3AAEK HA NPALA

SAXULL, 1 TPYOOBI
TA COUIAJIbHI MPABA

3ALEKJAI nrPALA
FTAPAHTYE OK BISBHECY

Kak sapexknapupoBaHHbI#

YuraTb panbuwe
TPYA 3alwumiiaeT TpyaoBble U I

coumanbHble NpaBa
pa6oTHUKOB

Pa6oTaTtb Mo TpyA0BOMY A0roBopy — BbirogHo! Tpyposoe
3aKOHOMATENbCTBO rapaHTPyeT HaEMHOMY PaboTHUKY
300pOBbIE 1 Ge30MacHbIe YCNI0BYA TPyAa, OnnadiBaeMble
OTrMycKa 1 60MIbHNYHbBIE

BRI A OB AT A D AT
SAXMULLAE BIA LWUTPADY

He peknapupyete Tpya
pa6oTHUKOB — 3annaTuTe
wrpad!

YuTtaTtb panblue I

FocypapcTBeHHan cnyxba no Bonpocam Tpyaa uMmeet
npaBo 6e3 npeAynpexaeHna

NPOBEPATb, KaK 6U3HEC BbIMOSIHAET TPYA0BOE
3aKoHOOaTENbCTBO

Y3HaliTe 6onblie Ha

© 2014-2020, 000 «N3[ATENBCKUN JOM «MELNA-[IK». Bce npaBa 3alumieHbi.

E-mail pepakuun: , OTAEena pexknambi:

Kak 3sapexnapupoBaHHbIn
YutaTb panbuie
TPyA NnoMoraeT paseBuBaTb
6usHec
Y Bac co6CTBEHHbIV 6u3Hec? 3aknoyan TPyAoBble

[0roBopbl C PaboTHUKaMU, Bbl MOJTyHaETE MHOMECTBO
NpenMyLLEecTB.

MPABUJIbHO OGOPMUTU & ok,

NPALIBHUKA

Kak npaBunbHo opopMUTh
YuTaTtb panbiue
pa6oTHUKa

HaHuMan pa6oTHWKOB, Bbl CTAaHOBUTECH paBoToAaTenieM n
06A3aHbl CO6/I0AaTb TPYA0BOE 3aKOHOAATENLCTBO.
Y3HaliTe 060 BCEX TOHKOCTAX 0GOPMNEHNA PaGOTHNKOB.

Homep Ana KoHcynbTauui




Landing page statistics

Landing page dynamics during the project (August-September)
Mepernapu cTopiHok v | MOPIBHAHO 3 BubepiTe NoKasHMK Aem:‘ Twxaens  Micaub d ...

@ MMepernsau CTOPIHOK

150

cepnetb 2020 sepecerb 2020

* 1520 unique users
* 1:07 min is the average time spent on the project’s landing page
* most users read the Russian version of the page

Typically, users reach an article through a news feed or by typing keywords in Google
search. The task of the landing page is to give the reader a general understanding of the

campaign and to promote brand awareness




Article 1: Why UDW is bad for everyone?

m HOBOCTU MHEHWA BU3HEC TEXHO STYLE PAANO  XXYPHAN HB NPEMUYM E

YKPAVHA CobbiTysi  IlonuTHMKa BepxoBHasi Pajja: Bce JenyTaThl

- provides general information
about UDW: classification,
Stat] St] CS ) r] S kS Moyemy He3aZekNapupOoBaHHbI TpyA — 3To nioxo? (PoTo: FocyaapcTeeHHas ciyx6a YkpauHbl Mo Bonpocam Tpyaa)

° 4 ]nfog raph]CS bonee 20% 3aHATOro HaceneHUA YKpawuHbl, a 3To cBbiLle 3,5 MUIZINOHOB
yenoBekK, BOBJ/IEYEHbBI B MOJIHOCTbLIO NI YaCTUYHO
He 3aeK/lapMpoBaHHble TPYyAOBble OTHOLLIEHUS. Y3HalTe, B KaKUX
pervoHax n cpepax gesaTesIbHOCTY 60/bLUE BCEro He3aAeK/1apMpoBaHHbIX
paboTHUKOB U NoYeMy OT 3TOro TepAlT U paboTHUKU, U paboTopaTenw.

e 90 71 8* V'i eWS UTo TaKoe He3ageK/1lapMpoBaHHbI Tpya?

He3zazekna pVIpOBaHHbII7| TPYA — 3TO 3aKOHHaA onsiavymnBaemMasn AeATeIbHOCTb, MOJIHOCTLO NN

) 73 990 u n‘iq ue V'i eWS ( reaCh ) 4YaCTUYHO He opOopMJIeHHasi B COOTBETCTBUM C TpebOoBaHUAMM 3aKOHOAATe IbCTBa.

Takol TpyA TakKe Ha3blBaloT HepopManbHOM, HeoPULIManbLHOM, He3aperncTpMpPoOBaHHOM,

° 2853 Cl'iCk-th roughs 'in Google TEHEBO, CKPbITOW 3aHATOCTLIO.
search
KAKME ®OPMbI HESAALEKNAPUPOBAHHOIO
TPYAA ECTb B YKPAUHE?

* the number Of views displayed on the NV.ua website may B YKpanHe Hanbonee pacnpocTrpaHeHbl 5 popM He3aaeK/lapuMpoBaHHOIoO Tpyaa:
differ. But GA data are more accurate

- HedopmanbHasa - Bbl paboTaeTte Ha 3aperncTpmpoBaHHOM


https://nv.ua/ukraine/events/trudovoy-dogovor-i-nelegalnaya-rabota-kogda-nuzhno-oformlyat-otnosheniya-novosti-ukrainy-50101071.html

Article 2: How does declared work protect your labour
and social rights?

m HOBOCTW  MHEHWA BU3HEC TEXHO STYLE PAANO D)KYPHAN HB MPEMUYM =

YKPAVHA CobpiTrsi  [MomuTuKa  BepxoBHasi Pajia: Bce IeNyTaThI

- benefits of declared o oo
employment relationship for
employees

- 2 infographics 3AAEK/IAPOBAHA NPALA

3AXULLAE BALUI TPYAOBI

. TA COLIANBbHI MPABA
15 306 views >

* 11 241 unique views (reach)
’ 2493 Cl]Ck-throughS in Google Pa6oTtaTb No TpyAoBOMY Al0roBopy — BbirogHo! TpyaoBoe

S€éa I’Ch 3aKOHOAaTeNIbCTBO rapaHTUPyeT HaeMHOMY Pa60THUKY 340pOBble
1 6e3onacHble YC/10BUSA TPyAa, OnjlaumMBaemMble 0TNycKa U 60/IbHNYHBIE.
BaM noMoryT npm Hec4acTHOM c/ly4yae Ha pa6oTe, AaAayT NbroTbl, €cnv
y Bac ecTb MasniofieTHMe AeTun. Bcero aToro vweHbl paboTHUKW, Yeid TpyA
He 3a/eK/1apMpoBaH.

Pa6oTaTb Mo TpyA0BOMY 0roBopy — BbirogHo! (®oTo: FocygapcTBeHHas ciyx6a YkpaviHbel No Bonpocam Tpyaa)

Kakune 3aKoHbl perynmpytoT TpyAoBble OTHOLLEHNA?

Kopekc 3akoHOB o Tpyae (K30T) — 0CHOBHOW AOKyMeHT. TakXe TpyAoBble NpaBa U CoLManbHble


https://nv.ua/ukraine/events/trudovoy-dogovor-zashchita-trudovyh-i-socialnyh-prav-rabotnikov-novosti-ukrainy-50101311.html

Article 3: How does declared work help develop
business?

m HOBOCTU MHEHWA BUSHEC TEXHO STYLE PAANO )XXYPHAN HB NPEMUYM E

YKPANHA CoberTusi  TlomuTuKa BepxoBHas Pafja: Bce ienmyTaThl

BUXOAb

* benefits of declared
employment relationship for
employers

- 1 infographic

SA0EK/TAPOBAHA INMPALA
FTAPAHTYE PO3BUTOK BIBHECY

* 19 146 views

¢ 99 8 7 u n ] q u e V] eWS ( reac h ) Kak 3a)m|<nap|/|pOBaHan7| TPYyA NomoraeT pasBrBaTh 613Hec (PoTo: FocyaapcTBeHHas cnyx6a YKpaviHbl Mo BOMpocam
TpyAa
° 3619 click-th roughs n Google Y Bac co6CTBEHHBIV 6M3Hec? 3aK/iouas TPY0Bble A0roBopbI
h C paﬁOTHVIKaMVI, Bbl nNoJjiy4daeTe MHO>XXeCTBO npemmMmyLyecTs: UMUK
Searc couuanabHO OTBETCTBEHHO KOMNaHUn nnu npeagnpuHUmMmarens,

BO3MOXKHOCTb NPUBNEKaTb MHBECTULUU M NTyULLUX CNELMNaNINCTOB,
BbIXOAUTb Ha HOBbIE PbIHKM U YECTHO KOHKYPUPOBaTb N0 KayecTBy ycayr
M LeHe.

Jlyywas npoayKTUBHOCTb TpyAa

-~ - - - -~


https://nv.ua/ukraine/events/trudovoy-dogovor-s-rabotnikom-preimushchestva-i-osobennosti-novosti-ukrainy-50103429.html

Article 4: Haven’t declared your employee - pay
the fine!

m HOBOCTW  MHEHMA  BWU3HEC TEXHO STYLE PAANO  D)KYPHAN HB MPEMUYM —

YKPAUHA CobpiTusi  [lomuTuKa BepxoBHasi Pajja: Bce [IeNyTaThI

« how inspection of labour sntoenimmanlongl, w carmno
relations is carried out, current
fines for UDW

- 1 infographic "?

« 13177 views

¢ 9326 u niq ue Vi eWS ( reaCh ) He aeknapvipyete pa6oTHVKOB — 3annatute wrpad! (Poto: FocygapcTBeHHas cnyx6a YKpanHbl Mo Bornpocam Tpyaa)

° 934 Cl'ick-th roughs in Google FocypaapcTBeHHas cny>X6a no sonpocam TpyAa UMeeT NpaBo NpoBepaThb,

h Kak 6U3Hec BbINOJIHAET TPyAOBOE 3aKOHOAAaTeNbCTBO. TyT

s€arc Mbl paccKkasbliBaeM 0 nopsigKe npoeepkn opopmneHns paboTHUKOB

n o0 TOM, Kakme I.IJTpa¢I:I npuaeTtcd 3anj1atuThb 3a paGOTHI/IKOB, yemn TPYA
He 3aeK/1lapupoBaH.

KTo nmeeT npaBo Bac NpoBepsiTb?

CobnofeHre TPYAOBOro 3aKOHOAATENbCTBA KOHTPOIMPYHOT UHCMEKTOPbI TPYAA, paboTatoLume
B FoCTpyze 1 ero TeppuUTOpUrabHbIX OpPraHax, a Takxke B MCMOMHUTENbHbIX OpPraHax ropOACKMX,
ceNbCKUX U MOCeNKOBbIX COBETOB.


https://nv.ua/ukraine/events/gosudarstvennaya-sluzhba-po-voprosam-truda-proveryaet-kak-biznes-vypolnyaet-trudovoe-zakonodatelstvo-50105441.html

Article 5: How to declare an employee

m HOBOCTN  MHEHWA BN3HEC TEXHO STYLE PAAUNO )KYPHAN HB MPEMUYM =

YKPAVHA CobpiTusi  [lomuTHKa BepxoBHas Pajia: Bce IeNyTaThI

BUXOAb

how and when to declare an MPABU/IbHO ODOPMUTU " x carmnon
NMPALUIBHUKA

employee
- 1 infographic

* 6169 views
* 4435 unique views (reach)

PacckasbiBaeM 060 BCex TOHKOCTSAX obopmaeHus paboTHIKOB (PoTo: MocysapcTBeHHas cyx6a YkpaviHbl Mo Bonpocam
« 81 click-throughs in Google o

sea I‘Ch HaHumaTb paboTHMKOB MOryT KOMNaHWW, YacTHbIe NpeanpuHUMaTenu,
a TaKXXe ¢pmnsnyeckue nuua, Kotopble 6epyT Ha pa6oTy NOBapoB, HSAHb,
BoguTenen n 1. a. Npu 3ToM BCe OHM CTaHOBATCA paboTogaTenamu
M AO/DKHbI cO604aTh TPyAOBOE 3aKOHOAATENNIbCTBO. Paccka3sbiBaem 060
BCeX TOHKOCTAX 0popmMieHUss paboTHUKOB.

Korpa Hy>XHO 3aKntouaTb TPyAOBOA fgorosop?

YacTto pa60To,u,aTen|/| 3aK/TKOYakoT C paGOTHI/IKaMI/I rpa>kgaHCKo-rpaBoBble cornalleHus,


https://nv.ua/ukraine/events/pravilno-oformit-rabotnika-sovety-specialista-novosti-ukrainy-50105646.html

5. Publication of stories in media

24 tv.ua
C




Aim of publications

To make up for the lack of emotional
stories about UDW in the info field

In order to inform the general
public about the risks of UDW
and the advantages of DW, the
format of an emotional personal
story + a comment by an SLS
expert was chosen




Why 24tv.ua?

This is one of the most popular online media in Ukraine

24

HOBWUHHU

is in TOP 10 most popular news
sites in Ukraine

10.8 mln unique users per month
according to Google Analytics

)

Audience

47% women, 53% men
61% aged 25-49



Story Ne1* od

HOBWHU

HOBWHW CBITY HOBMWHMU MNOMITUKU KPUMIHANBHI HOBUHU ABAPIi TA ATN Q

HOBUHMU EKOHOMIKA SHOWBIZ 300POB'A CrnoPT TEXHO OCBITA TRAVEL DIHAHCH LIFE

MpautoBaTtn 6€3 TPpyaoBOro AOroBopy — Le K
rpaTtv 3 BOrHem

3695 views

= an emotional story about the risks of oo 1 © 0
employment without a labour
contract branded with the logo of the
“Go to Light!" campaign

= an explanatory comment by a State
Labour Service expert

= contains a video on the topic of the
material

KartepuHa (iM’a 3MiHeHO), pefakTopKa caiTy o6nacHoro BMaaHHsA, HaBpsaa 4 otpumae 30 000

—_ —_ __ _ ________ —___ _ _ o

* Working without a labour contract is like playing with fire ‘



https://news.24tv.ua/pratsyuvati-bez-trudovogo-dogovoru-tse-yak-grati-novini-ukrayini_n1485822?fbclid=IwAR1uCsO8QWDEGSSakhClmWw2C82bK66o75Sq5R_XYOVbHjAnm2kPU9bjmAM

Story Ne2*

|@ HOBWHU YKPAIHW 24 MIXHAPOAHI HOBUHU HOBWHW NOMITUKU  BIJIbLUE v Q YKP
HOBUHH
HOBMHU EKOHOMIKA SHOWBIZ 300POB'AA CnoPT TEXHO OCBITA TRAVEL DIHAHCU LIFE

4191 views
I'Ipauloel.u 3a TPbOX, a 38p06ﬂﬂ€|.l.l 3a ogHoro

m an emotlonal Stpry about the V-lolat-lon 29 rpyaHs 2020, 15:08 @ 4191 7 “MTaTL HOBOCT Ha pyCCKOM
of an employee’s rights bx the RE>0.5 E
empl%yer branded with the logo of
the “Go to Light!" campaign

= an explanatory comment by a State
Labour Service expert

= contains a video on the topic of the
material

HezapeknapoBaHa npaus — uye npaus 6e3 TpyfoBoro AoroBopy, KOsy 3aBAaHb A0AaK0Th i

*You work as three but you earn as one



https://novyny.24tv.ua/pratsyuyesh-za-troh-zaroblyayesh-za-odnogo_n1498443

6. Integration into USFA

15th Ukrainian Student Festival of Advertising,
voting for best student video




Partner nomination .
“Go to light - declare work" YCOP®

= to expand the understanding of the UDW problem among young people,
the campaign "Go to Light!" joined the 15th Student Festival of

Advertising

= students were offered a brief to develop an animated video that explains
the UDW problem

= Winners were announced on November 20, 2020

= 3 best videos out of 22 were selected for further work of the campaign



http://studfestival.com.ua/USFR_15_Temy_i_brify/
http://studfestival.com.ua/USFR_15_Pobediteli/

15th Ukrainian Student Festival
of Advertising

-
vy W
Y

Audience
aged 16-25

students
high schoolers

young employees of
advertising agencies

800

Festival
participants

from 24 oblasts of
Ukraine

YCOP®

47

Participants of the “Go
to Light!” nomination

22 videos

9 higher education
institutions across
Ukraine



3 best student works were selected for voting on the
SLS Facebook page with promo

. [OepxaBHa cnyx6a YKpaiHu 3 nuTaHb npawi
(i 9 nekabps 2020r. - Q

"Tu He poboT!"” - He3ameknapoBaHa Npaus o4Mma Monogi. Tinbku
0o 14 rpynHsa! Fonocyiite “naikamn” 3a Kpallle Biieo y4aCHUKIB
YKpaiHCbKOro CTyaeHTCbkoro ¢pecTtumanto peknamu. lNMepemoxus
Yyekae Big3Haka Big npoekTy EC-MOIM Ha wnaxy no 6e3neyHoi,
3[40pPOBOI Ta 3afeKNapoBaHoi NpaLi B YkpaiHi

AsTopu: HemuoBa OneHa, OHonpieHko Muxaiino, buyeHko TeTsHa,
apkoBa €neHa, OneHa Konomuiiuesa

HesapgeknapoBaHa npaug — Le npo6nema B YkpaiHi!

[isHanTeca 6inbwe Ha https://dsp.gov.ua/podolannia-nelehalnoi-
zainiatosti/

#BuxopbHacBiTNO

QO 591

KommeHTapum: 42 Mogenunuce: 76

1 . [ep>XaBHa cnyx6a YKpaiHu 3 NUTaHb npaui
9% 9 nekabps 2020T.-Q

"3apeknapoBaHo - 3acTpaxoBaHo!” - He3ageknapoBaHa npaus
oynmMa Mornogi. Tinbku oo 14 rpyaHa! FfonocyiTte “nalikamun” 3a
KpalLle Bifeo y4yacHUKIB YKpaiHCbKOro CTyAeHTCbKOro dectnsanio
peknamu. MepemMoxLsa Yekae Big3Haka Big npoekty €C-MOTIM Ha
wnsxy go 6e3nevHoi, 300p0oBOi Ta 3agekapoBaHoi Npaui B YKpaiHi

ABTOpU: XpUcTHa Makapoea, JapuHa Mepkynosa, Mukonai
MiHeHko

HesapeknapoBaHa npaus — e npo6aema B YkpaiHi!

[isHanTeca 6inblwe Ha https://dsp.gov.ua/podolannia-nelehalnoi-
zainiatosti/

#BuxopgpbHacBiTno

JABXAM

,(‘-"‘\

O(DIU,MHD,K[ «7

/

QO Buinews 48

KommeHTapuu: 1 Mogenunuco: 34

N OepxaBHa cnyxx6a YKpaiHu 3 nUTaHb npawi
9% 9 nekabps 2020T. - Q

"Lle He nuwe nanipeub” - He3agekIapoBaHa NpaLs o4MMa Monogi.
Tinbku 0o 14 rpynHa! FfonocynTte “naikamMun” 3a kpaltle Bigeo
YYaCHUKIB YKpPaiHCbKOro CTYAEHTCbKOro hecTnanto peknamu.
MepeMoxus Yekae Big3Haka Big npoekTy EC-MOI Ha wnsxy oo
6e3ne4yHoi, 300POBOI Ta 3a4eKNapoBaHoi NpaLi B YkpaiHi

AsTopu: Txopyk KOnig, 36apxmBeLbka BikTopisi, Oekkep Epik
HesageknapoaHa npaus — ue npo6nema B YkpaiHi!

[isHalTecs 6inblue Ha https://dsp.gov.ua/podolannia-nelehalnoi-

zainiatosti/
#BuxopbHacBiTNO

OO0 Boivews 314 KommenTapum: 11 Mogenunucsb: 95



| place - You are not a robot!

6464
Reach
Engagement Reactions
3567 586
BIOAEO Tn He po6oT! Comments Clicks
A1 22

C


https://www.youtube.com/watch?v=qAfsV-xsICQ

Il place - This is more than a piece of paper!

5 599

Reach

Engagement Reactions

2 950 312

BIAEO Lle He nuwie nanipeub
Comments Clicks

11 27

C


https://www.youtube.com/watch?v=wqj8q8B0bWY

lll place - Declared = ensured

5883
Reach
Engagement Reactions
3aaeKnapoBaHoO - 3075 47
BID‘EO 3acCTpaxoBaHO c .
omments Clicks

1 10

C


https://www.youtube.com/watch?v=eBesQfSkLeI

Winners were awarded during a live broadcast on

Zoom

f T_ OepxxaBHa cnyx6a YKpaiHu 3 nuTaHb npaui
2® 17 pekabps 2020r. - Q

18 rpyaHs, o 12:00 nigbrBaemMo MigcyMKu rofiocyBaHHs 3a Kpalle
Bifleo CTyOeHTIB Npo He3aaeknapoBaHy npadto. [isHalTecs y
npsMoMy eTepi, aKe Bigeo ctano ¢paBopuToM rnsgadie. Ha
nepemMoXxLiiB Yekae Big3Haka npoekty EC-MOIM Ha wnaxy oo
©e3neyYyHoi, 300pOBOI Ta 3a4eKNapoBaHoi NpaLi B YKpaiHi !
#BuxoabHacBiTNO

G755\, International NPSIMYEMO
VIO Lab g
‘@fj Organatn vCop: PA3OM

» Hailkpale Bigeo
Npo He3aAeK/apoBaHy NpaLyo

Haropoa)keHHsi nepemMoxLs
rNAAaLbKUX CUMNaTIv

Qe 14 Mogenunuco: 15

f t_ Oep>xaBHa cny6a YKpaiHu 3 nuTaHb npaui 6bi1(-a) B
YW npaMom sdpupe.
18 pekabps 2020r. - Q

MigbrnBaemMo NigCyMKM ronocyBaHHs 3a Kpalle Bifleo CTYyOeHTIB Npo
He3aaeknapoBaHy npauo. [isHanTeca NpsaMo 3apas, ske Bigeo
cTano paBopuTOM rnagaviB. Ha nepeMoxLiB Yekae Bif3HaKa
npoekTty €EC-MOIM @shd4Ukraine!

: Y
-
‘g

i

EneHa Konosanosa )i

OO 30 Mopenunuce: 6

reach

2676

viewers engaged

102




The winners received award certificates from
the EU-ILO project
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Consultations to the
State Labour Service's
press service

content plan | media opportunities| stories | media monitoring

—_—




Consultations on the promotion of the UDW topic in
the media

The aim is to help the press service of the SLS Central Office to increase
capacity for promoting the UDW topic

Topics of consultations held in July-December 2020:
= how to draft a content plan
= how to create media opportunities

= how to choose a case and a format for an emotional story: the case search
was organized with involvement of SLS press-office

= the articles were prepared regarding the expertise of SLS Labour
department

= how to build relations with the media
= how to organize media monitoring and how to use it



The results of the
campaign’s effectiveness
analysis

Assessment of understanding of the UDW concept and the campaign’s effectiveness

—C




To assess the understanding of the UDW concept and

the campaign’s effectiveness, a survey was conducted
using an online questionnaire

i .
residents of cities men and women interviews conducted
50,000+ aged 18-55 444

257 - employees
—b

126 - employers
61 - ‘moonlighting’




Understanding of the term “undeclared work”
Say they understand what UDW is Understand UDW as:

4 7% Caslt;;li;-han

Believe the topic is of interest for
them

31%




Among the Ukrainians who are familiar with UDW topic,
more than a half has contacted with the campaign

Have seen campaign materials . .
54% Most popular sources of information

about UDW among the reached
Haven't seen audience

46%

dsp.gov.ua website

sites of other government institutions

Have co
27%

For audience aged 18-23

higher education institutions
contacted « dsp.gov.ua website



What the audience learnt about UDW

Negative effects of UDW as seen by the

audience

Lack of funds for public services,
pensions, sick leaves

Lower revenues to the budget and
social insurance funds

Inability to defend your rights and
interests before the employer

No social guarantees

No compensation in case of an
illness or an accident

No work record

0 10 20 30 40 50 60 70 80 90100

Benefits of declared employment as
seen by the audience

Replenishment of the country’s
budget and insurance funds

Unemployment insurance

Social guarantees for employees
with children

Timely payment of wages

Protection of workers' rights, for
example, paid sick leave, control
of working conditions

Official work records

0 10 20 30 40 50 60 70 80 90 100



Communication effectiveness assessment

Respondents who saw the campaigh materials

0% 20% 40% 60% 80% 100%

_____

_____

_____

_____

= at least one element of the ad campaign (logo, outdoor advertising or videos) was
seen by 18% of TA

= among the youngest TA (aged 18-23) this figure is twice as high (36%)



Rating of information sources about UDW with which
the audience was in contact

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
The State Labour Service website I
Employment contres The most popular channels
Internet advertising  IEEEE—— through which TA contacted the
Social networks I Campaign are:
Internet sources IS * the SLS website (46%)
TV advertising  IE—_— *  Employment centers (30%)
Other government agencies’ sites [N which is much higher than the
ASCs . usual indicators of these channels
Tax Administration |- as sources of information on UDW
Outdoor advertising . (20% and 15%, respectively)
Relatives, friends, acquaintances Il
Printed media N
Trade unions [l
Radio W
Education institutions |
Other
Hard tosay W



Understanding of videos

TA picked up only the basic message from the
videos: you need to declare your work and get
a formal employment

Each of the 4 main messages were conveyed to
68% - 75% of TA, all four at the same time - to
55% of TA (their share among employers was
lower - 40%, be due to lower relevance of the
materials - see the clarifying on slide 99

“: nxonb
= CBITNO!




Perception of videos

_____________________________________

e o e e e et = e = e e e = e e Em e e e e e e e e e e e e e e e e ]

| like these advertising materials E 20% 60% !

They stand out from the rest - I A2an]  17% INNNNNNETT]  59% |

| learnt something new about undeclared work E 17% 55% !
T B 5% |
They were shown so often that | got fed up with them 58% 25% i

_____________________

m 1 - Fully disagree m2 m3 w4 m5-Fully agree

Videos are generally positively perceived by the audience (the share of positive reviews for each of the
parameters is at least 52%) and most assessed them as easy to understand (84%)

Only a quarter said that the videos were shown too often (the frequency of the digital campaign averaged
4.4 times per person)



Readiness to act

Have checked if the labour relationship with the

employees has been declared 6%

Ready to start declaring their employees 7%

Ready to insist that their employment be declared

Ready to ask their employer if their employment

*%
relationship is declared Employees

0% 20% 40% 60% 80% 100%

= despite its short period (1 year) the communication campaign had a positive influence on the TA

including the hardest one - employers
= among the respondents, the highest readiness for action is declared by “blue collars”



Reaction to the videos and feedback

= 41% - liked the ease of presentation of
information most

= |n general, the videos encourage to click
the "Like" button, share it with friends and .“,w(onb
learn more about declaring work ) ceiTno:

= 57% TA say they noticed who supported
the information materials, although only
15% of the TA named the EU and 4% named
the ILO without being prompted




Conclusions on the campaign's effectiveness based
on the results of a quantitative study

the concept of UDW is becoming more familiar and is correctly interpreted by the
majority of knowledgeable audiences. The biggest concerns are those dealing with
the protection of workers' rights and occupational safety guarantees

overall, taking into account the channels that were used to communicate the "Go to
Light!" campaign, It can be assessed as successful: its approximate reach is 18% of
the employable population of Ukraine

the campaign has been generally positively perceived by the audience

the profile of those reached by the communication has the higher share of men,
ygung lIJDS\(/)\/ple (18-23 years) and those who demonstrate a higher level of awareness
about

communication has had the most positive effect on blue-collar workers, for whom
declaring work is potentially more useful, whereas employers perceive it as less
relevant to them

in further communication, it is important to emphasize the international donors'
support, it is necessary to additionally mention their names in video materials




Next steps

1. Presentation of the report to
stakeholders

2. Preparing the communication
plan for the next phase

o=

by February 26

March

il

=C



Natalia Shumeiko Maria Semovonik
natalja.shumeiko@changecom.org maria.semovonik@changecom.org

+38 (068) 1143820 | \_‘ +38 (050) 443 66 29

communication
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Annex 1 - Free TV placement in

regions

# |Region Total numl?er of Channels Times on air Period in 2020
times on air

Ternopil-1 520 March-April

1 [Ternopilska 1550 V-4 310 March-Aprl.l
“INTB” 480 March-April
UA:Ternopil 240 March-April
Pershy-Zahidniy 240
UA:Suspilne 120

: 5-Chanel Lviv 480

2 |Lvivska 1320 Radehiv 120
Brody 120
Buzhnet 240
RAI 400

3 |lvano-Frankivska (1200 Vezha 400
Halychyna 400
TBA 180

4 |Chernivetska 510 “Chernivtsi” 150
”Chernivetskiy promin” 180
«HIC-TB» 20 February-March
«TPK CatypH» 15 February

5 Mykolaivska 176 «KBaHT~ 15 February
«MAPT>» 126 February-March
«TakK - TV» February-June
«TEJIEKOM-1» February-June




Annex 1 - Free TV placement in regions

Total number of

# [Region . . Channels Times on air
times on air
UA:Kherson 56
Kherson Plus 56
6 |[Khersonska 154 KRATU 28
VTV Plus 14
STV 30
UA:Donbas 30
Aksent 30
7 |Luhanska 120 “|PTA” 30
[ldana-TV 90
8 |Cherkaska 120 K2-RIA 30
Rytm 100
) Sfera-TV 100
9 |Rivnenska 100 Rivne-UA 100
Rivhe-1 100
SK-1 68
10 |[Zhytomyrska 72 Souz-TV 4




Annex 1 - Free TV placement in regions

Total number of

# |Region . . Channels Times on air |Period in 2020
times on air
UA:Podillya 9
33 Channel 9
11 |Khmelnytska 36 TB7+ 9
State TV company "Misto” 9
12 Vinnytska 20 Vita TV 10
UA:Vinnytsa 10
13 |Volynska 3 Volynska TV and radio company |3
14 Dnipropetrovska UA:Dnipro
15 |Kirovogradska UA:Kropyvnytskyi
«Vidikon» February-May
16 |Sumska «AkademTV» February-May
TV company «STS» February-May
UA:Sumy February-May



Annex 2 - Free radio placement in regions

Total number of times

# |Region on air Channels Times on air Period in 2020
Nezalezhnist 3 times/day February-March
. . : February-March
UA:Suspilne 3 times/day June-July
Pershyi Zahidnyi 2 times/day March-April
Buske Radio 3 times/day February, June
Radio “Postup” 3 times/day February, June
. “Zhovkva” FM 3 times/day February-December
1 [Lvivska 3053 Starosambirske Radio 3 times/day February, June
Redio “Sokal” 3 times/day February, June
Novyi Dvir 3 times/day February, June
Zhadchivske Radio 3 times/day February
“Tvoye Radio Dorohobych” 3 times/day March
Zolochivske Radio 3 times/day March, June
Neo Radio 3 times/day February, June
“Zahidnyi Polus” 400
2 |l Frankivska [1600 “RAT 400
vano-Frankivska “Karpaty” 400
“Vulychne radio” 400
Blysk 120
. ”Piyatnitsa” 190
3 Chernivetska 515 “Russkoye radio” 190
“Ukrainske radio - Bukovyna” 15
, “Uh-Radio” 90 June-July
4 [Ternopilska 314 “Vluchne Radio” 224 June-July




Annex 2 - Free radio placement in regions

Total number of

# |Region . . Channels Times on air |Period in 2020
times on air
“Rytm” 45
5 |Rivnenska 180 Trek 4
“Ukrainske radio - Rivne” 45
“Radio-Shans” 45
UA:Kherson 56
6 [Khersonska 112 “Kherson Plus” 56
“STV” 30
7 |Luhanska 90 IRTA 30
UA:Dondas 30
8 Volynska 2 Lutsk 2
9 Dnipropetrovska UA:Ukrainske Radio June
UA:Mykolaiv
Mi 100 Pervomaysk
10 Mykolaivska Quartal
Ridna Vulytsa
Tak-TV internet-radio
«Sumy Media Service» LLC February-March
«Vidikon» February-May
11 [Sumska Pradio Romen February-May
UA:Sumy February-May
12 |Chernihivska UA:Ukrainse Radio. Chernihiv vawe




Annex 3 - OOH free placement in regions

# | City :?:al number of times on Type of placement Times on air |Period in 2020

LED-monitors 192 November-
. December

1| Ternopil 416 . : .
Monitors in public 294 November-
transport and bus stops December
Radio in shopping malls:

2 | Lviv 360 “Suvar” 177 February-March
“Pivdennyi” 183 June-July




