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To improve the working
conditions in Ukraine

Revised legislation, procedures 
and policies on OSH and labour
inspection are in line with the 

EU Acquis and ILO Conventions

Recommendations to bring 
national legislation on OSH and 

selected labour law issues in 
line with the EU Acquis 

presented to the national 
constituents

Recommendations to improve 
national legislation and 

procedures regarding labour
inspection and the SLS are 
proposed to the national 

constituents

The Ministry of Social Policy 
and SLS ability to enhance 

working conditions and fight 
against UDW are improved

A modernized Information 
Management System is used by 

SLS staff

The SLS implements a strategy 
to fight UDW

The capacity of the SLS 
managers and labour inspectors 

to promote compliance is 
enhanced 

Project main purpose, outputs and outcomes



1.2. Legal framework on 
labour inspection

ILO conventions 81, 129

1.2.1. Analysis of the national 
legal framework on LI and its 

compliance with ILO 
conventions 

1.2.2. Recommendations for further revision 
of the national legal framework on LI

1. Legal framework on 
occupational safety and  

health (OSH), labour
relations and labour

inspection (LI)

1.1. OSH legal framework: 
directives 89/391/ЕЕС

(OSH framework), 
89/654/EЕС (workplaces), 

89/656 ЕЕС (PPE), 
2009/104/EC (work 

equipment), 
ILO conventions 155, 187

Labour relations 
legal framework:

directives 91/533/EEC
(obligations to inform), 

2003/88/EС (working time)

1.1.1. OSH 
profile 
update

1.1.2. 
Training on
EU Acquis

1.1.3. Tables of 
concordance 

EU directives and 
national legislation

1.1.6. “White paper”
on the reform of labour 

legislation

1.1.5. “White paper”
on the reform of OSH 

legislation 1.1.7.Training on the 
application of EU Acquis 
and national legislation

1.1.4. Tripartite 
workshop 

2. Capacity building 
for the improvement 
working conditions 

and tackle 
undeclared work 

(UDW)

2.3. Enhancing 
State Labour Service capacity 

2.1. State Labour Service 
(SLS) information 
technologies (IT)

2.2. UDW

2.3.1.Two study visits abroad, 
focused on 2 different LI 

systems of enforcing OSH and 
labour relations law

2.3.2. Trainings 
for labour

inspectors on 
tackling UDW

2.3.3. Trainings on OSH and 
working conditions priority 

issues (for labour inspectors 
and selected SLS staff)

2.1.1.+ 2.2.2. Analysis of: a) SLS IT and data
collected in inspection visits; b) Existing databases
outside SLS and its interoperability

2.1.3. + 2.1.4. Recommendations on: a) improvement of 
SLS IT system for planning inspections and processing 
inspections results; b) data sharing  (specially in UDW)

2.1.5. Training on IT 
systems and processing 

of inspection results 

2.2.2. 
Multiannual 
strategy on 

UDW

2.2.3. Preventive action 
(information campaign, 

partnership agreements) 

2.2.4. Deterrent action, 
(inspection campaign)

Implementation of UDW Strategy
2.2.1. Consolidate the 2016-
2017 diagnostic on UDW and 
propose measures to tackle it

2.2.5. Reinforce 
cooperation on UDW 

with an information and 
knowledge sharing 

event 

2.3.4. Training for SLS 
support staff to improve 

SLS workflow

Діяльність проекту / Project Activities



1. Activities in progress:

• Elaboration of the ToR of the OSH Profile;
• Elaboration of the ToR of the Steering Committe (SC) and its approval (which will occurre today, during its first sitting);
• Formal launch of the project – today;
• Elaboration of the Ukrainian OSH profile – preliminary findings to be presented during this event and final results do

be presented by the end of November 2017, after the collection and incorporation of social partners contributions
and final validation;

• Constitution of the 6 working groups (WG) which will develop the tables of concordance between the EU OSH acquis
and the national legislation;

• Preparation of the training on EU OSH acquis for the WG members;

2. Activities to be developed by the end of the year:

• Training of the WG members on EU OSH acquis;
• Begin of the elaborataion of the tables of concordance by the WG - to be concluded by January 2018;
• Begin of the analysis of the legislation on labour inspection and of the of a list of priority regulations that should be

revised – by February 2018;
• Preparation of the TOR, launch of the competition and analysis of the current SLS IT system and of the type of data

collected during inspections visits to the workplace –by January 2018;

Project workplan implementation



Project workplan implementation

3. Activities to be carry out until April 2018:

• Conclusion of the tables of concordance – by January 2018;
• Organize a tripartite workshop (MSP, SLS, and social partners) to present the EU OSH Directives and gather contributions

on the approach of the Ukrainian legislation to the EU OSH acquis;
• Provide assistance to the elaborations of the “white papers” on OSH and labour law reforms;
• To conclude the analysis of the legislation on labour inspection and the list of priority regulations to revise – until

February 2018;
• To produce a set of recommendations to be adopted by the relevant authorities, to ensure that the labour inspection

system in Ukraine meets International Labour Standards and EU good practices – until March 2018;
• To conclude the analysis of the current SLS IT system and of the type of data collected during inspections visits to the

workplace – by January 2018;
• To initiate and to conclude the analysis of existing databases outside SLS and the type of data collected as well as their

interoperability – until march 2018;
• Provide proposals for the improvement of the information system for planning inspections and processing inspections

results and for data sharing between institutions (particularly regarding the control of undeclared work) – until May 2018;
• To consolidate the diagnostic identifying the root causes of UDW in Ukraine and to propose measures to tackle it – by

February 2018;
• To support SLS in the development of a multi-annual strategy to prevent and deter UDW in Ukraine – until May 2018;
• To prepare the visits to 2 EU Member States to study their labour inspection systems to enforce EU legislation and to

tackle UDE – until February 2019;
• To prepare and provide trainings on priority OSH and working conditions issues for labour inspectors and selected SLS

staff – until March 2019.


