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[locnip)XeHHA NUTAaHHA YYacTi
npauiBHUKIB

MpeacrtaBHMKK UM KomiteTu 3 B3P Ha nignpuemcTsi? AK ue
npawutoe?

MAaocn Ta MmiHYCM PI3HUX NiAX0AIB A0 3aXMUCTY NpaBa
npauiBHUKIB i 3abe3neuyeHHA 300poB’A Ta 6e3nekn?

Y MmoxKyTb npodCcnisiKn BUKOPUCTOBYBATU Lie K BiANPaBHY
TOUYKY ANA opraHi3auii npauiBHUKIB?

Yoro Bu xouete pocAartu?
Mpii Ta/abo peanbHicTb?
3 yoro noyatu?



Bu3sHauyeHHA — chepa
3aCTOCYBAHHA

Y ctatTi 1(25) npo€eKTy 3aKOHY BU3HAYEHO TEPMIH «MPALLiBHUK» — ane Lo BiH O3Ha4yae?
TinbKM NpauiBHUKIB, AKI 3HAX0AATHCA «B MeXKaxX TPYAOBUX BiAHOCUHAX»?
Cdepa 3acTocyBaHHA NOBMHHA OXOMNJIFOBATM BCiX NPaLLiBHUKIB!

3anpornoHoBaHO Hebe3neyHi BUHATKM: AOMALUHI NPaLiBHMKKU, cCaMO3anHATI ocobu Ta
«YneHn depmepCcbKoro rocnoaapcraa.

[oai W Ka3atn: MOIl «HacTinHO pPeKoOMeHAYE BUAANAUTU Li BUHATKU 3 BU3HAYEHHA
TEPMIHY «NpPaLLIBHUKY.

| yomy Ue TaK BaXKAUBO?


Примечания выступающего
Заметки для презентации
Draft Law Article 1 (25) defines the term “worker”. It is not entirely clear from the English translation of the definition of worker whether the legislation would apply only to workers with in an “employment relationship” or more broadly. The drafters may wish to consider simplifying the definition to clarify that the scope of application includes all workers
Subparagraph (25) expressly excludes domestic workers, self-employed, and “farm enterprise members”.
The Office strongly recommends the deletion of the exclusions from the definition of “worker”.



Bu3sHauyeHHA — cdpepa 3aCTOCYBaHHA

* Y 2020 poui MMCII ctaHoBuaun 99,9% cyb’ekTiB rocnogaptoBaHHA — manke 83% 3
HMX By MmikponianpuUeEMCTBamMm

* V¥V cextopi MCII 3aiiHaTo noHana 82% ycix npamiBHUKIB (7,4 MJIH 0c10).
YacTtka camozanusatuxy 2020 pomi nopiBH0Bajnxa 15,65% (CeiroBuii 0aHK)

* Topi xTo NnoBUHEH byTn cyb’ekTom peryntoBaHHA B chepi B3P?

Po3nopain ¢dipm B YKpaiHi, 2017 pikK

Po3mip KinbKictb nignpmnemcrs Yactkay %
Mikpo- 1737 082 96,23
Mani 52 324 2,90
CepeaHi 15 254 0,85

(OeprkaBHa cny*kba cTaTUCTUKKM YKpaTHK)


Примечания выступающего
Заметки для презентации
According to the data of the State Statistics Service of Ukraine, MSMEs represented about 99.9 percent of business entities in the country in 2020 (almost 83 percent of them were microenterprises)
Self-employed, total (% of total employment) (modeled ILO estimate) in Ukraine was reported at 15.65 % in 2020, according to the World Bank
The Office strongly recommends the deletion of the exclusions from the definition of “worker” 

give self-employed persons protection analogous to that provided for in the Convention 

agency workers and subcontractors, in circumstances where work is performed under the control of the “employer” (



BisHec-Kenucu

* 3a ouiHKoto EU-OSHA, 3,9% csitosoro BBIl i 3,3% eBponencbkoro BBIl
BUTPAYAETbCA  HA 6op0Tb6y 3 TpaBMamu Ta  npodecintHMmu
3aXBOpOBaHHAMMU. Llen BiACOTOK BiAPIZHAETLCA MiX KpaiHaMK 3a1eXKHO Bij
IXHbOI EKOHOMIKM, 3aKOHOAABYOI 6a3m Ta CTUMYNiB NPOINaKTUKMN.
OCHOBHUM cbaKTopo:v\ BUTPAT € paK, NOB’A3aHMUIN 3 PODOOTOIO 33 AKUM iayTb
PO31aAM ONOPHO-PYXOBOro anaparty

* BupobHuuteo (metan) — MpunabaHHA iHAMBIAYANbHUX CUCTEM OYULLEHHA Ta
nogadyi NosiTpA y cnisnpati 3 npauisHUKamu. MigBULLLEHHA NPOAYKTUBHOCTI
3aBOAKM  MOKpalEeHOMY 3aXMCTy Ta eproHomiui HosBux 3acobis
iHaMBIiAyanbHoro 3axucty (313). TepmiH oKynHocTi: 1 piK

* BupobHuurso (xnibornekapHs) BnpoBag)keHHA obnagHaHHA  AnA
3HUXKEHHA KOHLEHTpaLii 4yacToK 60pOLLIHa B noBiTpi. JlikBigauia BMnagkis
aCTMM Yy NeKapiB. TepmiH oKynHoOCTI: 3,4 poKu

* [loBoAKeHHA 3 BigxoAamu. HaB4YaHHA Ta BA,OCKOHaNEHHA 3acobis
iIHOMBIAYANbHOIO 3axXMUCTy ANA 3MeHLeHHA aBapin, nos’A3aHuxX i3
KOB3aHHAM Ta CNOTUKAHHAM. 3MeHLeHHA aBapin (20 %). TepmiH OKYNHOCTI:
1,3 poKku



HopmatusHa 6a3a woao0 yvyacrti npauiBHUKIB

IHpOpMYBaAHHA Ta KOHCYAbTaLI

Nunpektnsa Pagn 2001/86/€C + CtaTyT EBPONENCHKOro TOBapmUCTBa

Ha miXkHapoagHOMY pPiBHI HOPMATUBHI MONOXEHHA NPO Y4aCTb NPALIBHUKIB AETaNbHO BUKNAAEHI Y
ctatti 19 KoHseHuii MOM Ne 155 [ Y crarti 12 Pekomengauii MOM Ne 1645! (wo He mae
060B’A3KOBOI cuAM) onuncaHo 6inbll KOHKPETHIi npaBa ¥ MOMAMBOCTI NpPaLiBHUKIB Ta iXHiX
NpeAcTaBHMKIB CTOCOBHO y4acTi npayiBHMKIB. PeKomeHgauia Ne 129 micTuTb 3aranbHi pekomeHaauil
WOA0 CMiJIKYBaHHA MiX poboToaasLAamMM Ta npaLiBHMKamun!lel,

[unpektnsa Esponencbkoro MapnameHty i Pagn 2002/14/€C”] BcraHoBAtOE 3arasbHi npasuaa
iIHPpOPMYBAHHA NpPaLiBHUKIB Ta KOHCYAbTALiN 3 HUMKN Yy EBponencbKomy CnisToBapmcTBi. OCHOBHUM
NPaBOBMM AXKEpesoM ANA iHPOPMYBAHHA NPALIBHMKIB Ta KOHCYAbTYBAHHA 3 HUMM 3 NUTaHb B3P Ha
eBponencbKkomy piBHi € Pamkosa aupektusa 3 B3P 89/391/€ECI8. VYyacTtb npaLliBHUKIB €
OCHOBOMNONOXHUM e/IeMEHTOM CUCTEMM yNpaBaiHHA B3P, AKY 3a0X04Y€E LA AMPEKTUBA.

Ha popsatok A0 HOpmaTuUBHOI 6a3u: po3mip NiANPUEMCTBA BM/AMBAE Ha pPiBeHb iHPOPMYBaHHA
NPaLiBHMKIB, KOHCY/IbTALLIM 3 HAMM Ta iXHbOI NMiAroToBKM 3 NUTaHb B3P



Примечания выступающего
Заметки для презентации
Council Directive 2001/86/EC –complementing the Statute on the European Company
. Several models of participation by agreement are possible, the most important is the board-level representation of employees
At the international level, regulatory provisions on worker participation are detailed in Article 19 of ILO Convention C-155 [4]. Article 12 of the (non-binding) ILO Recommendation R-164[5] describes more specific rights and possibilities for employees and their representatives with respect to worker participation. Recommendation R-129 contains general recommendations on communication between employers and workers[6].
The European Directive 2002/14/EC[7] establishes a general legal framework for informing and consulting employees in the European Community. The main legal source for worker information and consultation on OSH on a European level is the OSH Framework Directive 89/391/EEC[8]. Worker participation is a fundamental part of the OSH management framework promoted in this directive.
Beyond regulatory framework: company size has an influence on employees’ OSH information level, consultation and training



YyacTtb npauiBHUKIB — MeTOAN N HaCHIAKN

* byab-sgknn npouec y KomnaHii, AKMn 403BOMSE NpauiBHMKaM CNpaBnsaTU BNAMB Ha IXHIO npauto abo Ha
YMOBW IXHbOI npadi.

* 3rigHO 3 EBPONENCLKMM 3aKOHO4aBCTBOM € OOOB’SAI3KOBOKO B Pi3HUX rpoLlecax, Wwo BigdyealoTbecs y
KoMnaHii. Ha npakTuui ue MoXHa po3rnsgatn 9K NoTYXKHUW iIHCTPYMEHT ynpasriHHS 6e3nekoto Ta
3gopoB’aMm, | ekcneptn 3 B3P Ta €Bponencbka Komicia HanonernnmBo pekoMeHayTb 3aCTOCOBYBaTH
MOro A5 3aranbHOro 3anyyYeHHd npauiBHUKIB Ta IXHiX NpeaCcTaBHUKIB.

* YyacTb npauiBHUKIB Y HanbinbLW 3arasibHOMY CEHCi MOXHa BU3HAYNTU AK «HU3KY PI3HOMaHITHUX
NPOLECIB i CTPYKTYP, SKi 4O3BONSATb NpauiBHUKaM, a iHOAI 3a0X04YyH0Tb 1X, MPAMO Ta ornocepeakoBaHo
poBbUTM BHECOK B YXBaNeHHS pilleHb Ha NiAMNPUEMCTBI Ta 3arafnoM y CyCnifibCTBI».

IHauBigyanbHa yyacTb fpynosa yyactb
Mpama yyactb MpAami KOHcynbTau,ii [YPTKKU 340p0B’A
IHTepB’to (onnTyBaHHA) MpPOEKTHI rpynu
KonektusHa pobota / poboTay
rpynax
Henpama yyactb CrnocTepeXKeHHs 3a NPUHLMNOM KPIiBHUN — MpeacTtaBHUKM 3 NUTaHb Be3neKkn
piBHOMY» Yy KOMnaHii (Hanpuknag,
CucTtemu 3BOPOTHOTO 3BA3KY npodcCninkosi opraHizaTopwy,
poboui pagu, paau 3 6e3neku Ta
iH.)



Примечания выступающего
Заметки для презентации
Worker participation refers to any process in the company that allows workers to exert influence over their work or their working conditions. 
Worker participation is obligatory in various processes in the company due to European legislation. In practice, it can be seen as a powerful instrument in safety and health management and is strongly recommended by OSH experts as well as by the European Commission to generally involve the workers and their representatives. 
Description: Worker participation in a most general sense can be defined as “a variety of processes and structures which enable, and at times encourage, employees to directly and indirectly contribute to and influence decision – making in the firm and in the wider society"



YyacTtb npauiBHUKIB — MeToAN U HaCniaKu

[Mpouec y4acTi Moxe ByTu iHOUBIAYyanbHUM, 3 3any4eHHAM OOHOro npauiBHukKa, abo X matm doopmy
rPynoBoI y4acTi. Y4acTb Moxe 6yt abo npamoto, Wo o3Ha4vae, Wo npauiBHUKU YKn rpynum
npauiBHUKIB 3arnyyarTbca 6esnocepegHbo, abo HENPSMOLO, Yepes NpeaCcTaBHUKIB, SKUMU MOXYTb
ByTn poboui pagu, npodcnifikn abo 6yab-sKi iHWI BUAW NpeacTaBHUKIB.

Cnig po3pi3HATN NacuBHI bopMK yyacTi, Hanpuknag «iHPopMyBaHHS NpauiBHUKIBY, Oe
agMiHiCcTpaLisa cBoe4YaCcHO MoBigoMIIA€E npaLiBHUKIB NPO yxBareHi pilleHHs, Ta iHWi dpopmu, ae
pobnATLCA CNpPOOKN aKTUBHO 3anyyaTu rnpauiBHUKIB | MPOCUTU TX BUCIIOBUTU IXHIO OYMKY.

IHguBiAyanbHa yyactb lpynosa yyactb
Mpama yyactb Mpami KoHcynbTau,ii [YpTKM 300p0B’A
IHTepB’to (onuTyBaHHA) MPOEKTHI rpynu
KonektnsHa pobota / pobotay
rpynax
Henpama yyactb CnocTepeXKeHHs 3a NPUHLUMNOM KPIiBHUN — MpeAacTaBHUKM 3 NUTaHb Be3neku
piBHOMY» y KOMMaHii (HanpuKnag,
Cuctemum 3BOPOTHOTO 3B A3KY npo¢CnifIKoBi OpraHisaTopwu,
TPYAOBI paaun, paan 3 6esnekn Ta
iH.)

28/02/2023 Karoly Gyorgy


Примечания выступающего
Заметки для презентации
The participation process can be individual, involving a single worker, or done in a form of group participation. The participation can be either direct, which means workers or groups of workers get involved immediately, or indirect through representatives, who can be works councils, trade unions or any other kind of representative

We can distinguish between passive forms of participation, e.g. “information of workers" when the management notifies the workers of decisions in a timely manner. Other forms try to activate workers and ask for opinions
Active and passive forms can also be seen in light of different levels of influence workers can exert on the decision making process in the company:[2]
Information of the workers in the sense of the Framework Directive as well as in the context of the ILO conventions can be described as a form of participation where the company management informs a body of organised worker representation.
In contrast, consultation describes a process in which organs consisting of worker representatives and management representatives are installed where both sides enter into a state of exchange of opinions, discussion or even negotiation before a decision is made.
Co-decision (or co-determination) is the strongest form of collective worker participation, when worker representatives could veto management decisions and both parties would need to agree in a formal manner.



ECTOHIA

« 3aKOH Npo 0e3neKky Ta 300poB’A Ha POOOTiI

* binblue OBaAUATM HOPMATUBHUX aKTIB 3riAHO 3 3aKOHOM Npo B3P, AKi BU3Ha4atoTb KOHKPETHI BUMOTU
00 poboynx 30H, poboyoro obnagHaHHA Ta pidHUX Ppoboumx onepauin — y NOBHIN BiANOBIAHOCTI A0
aupektns €C

« B3P i yyacTb npauiBHUKIB

« PamkoBa gupekTtuBa 3 B3P 89/391/€ECH € ocHoBo 3akoHy npo 6e3neky Ta 340poB’s Ha poboTildl,
Y4yacTb npauiBHUKIB perynoeTbCs TakKMMKU MosIoXXeHHAMM 3akoHy rnpo b3P:

« § 17 (NpeacTaBHUK i3 NMTaHb pobOYOro cepenoBuLLA)
 § 18 (papa 3 nuTaHb poboyoro cepenosmLla)
» BUKOHaAHHA eCTOHCbLKOro 3akoHogaBcTBa Npo B3P KoOHTponte IHcnekuisa npad

 HauioHanbHUI piBeHb — TPUCTOPOHHIN «KOHCYynbTaTUBHUIA KOMITET 3 NUTaHb poboyoro cepepgoBuLLa», AKNUN
BCTAaHOB/OE MpiopUTETU 1 3abe3neyvye rpomaacbKe NiAepCcTBO Y BUMKOHAHHI 3aKOHOA4ABCTBA, 3a1y4YeHHA A0
dopMyBaHHSA MONITUKU, CTBOPEHHA TPUCTOPOHHIX KOMiTeTiB i3 B3P

 lanyseBun piBeHb — Tpunaptnuam y b3P 3a yyacTio Bnagu n opraHisauin pobortoaasuiB i NpauiBHUKIB —
NiAroToBKa HOPMaTUBHO-NPABOBUX aKTiB, KOHTPOJIb 3@ BUKOHAHHAM, po3pobaeHHA 3axoais / cniBpobiTHMLTBO
Ta KOOpAMHaLUiA MiXK opraHamu Bnaan (Cyb’eKTM CTOCYIOTbCA KiIbKOX CEKTOPIB aAMiHICTPAaTUBHOIO yNpaB/iHHA)


Примечания выступающего
Заметки для презентации
Occupational Health and Safety Act, the so-called framework law, is the most essential piece of occupational health and safety legislation  -  It lays down the occupational health and safety requirements for workers, rights and responsibilities for employers and employees` health in establishing and ensuring safe work environment and organization of occupational health and safety at enterprise and national level.
More than twenty regulations have been adopted under the OSH Act, determining specific requirements for workplaces, work equipment and different work operations – all in conformity with EU directives
OSH and worker participation
the OSH Framework Directive 89/391/EEC [1] is the basis for the Occupational Safety and Health Act[2]. The OSH Act regulates worker participation in
§ 17 (working environment representative) and in 
§ 18 (working environment council). 
The implementation of the Estonian OSH legislation is controlled by the Labour Inspectorate - raising the awareness of employers and employees on OSH matters
National level - In Estonia the tripartite collaboration at national level is handled through the “Advisory Committee on Working Environment„
Sectoral level - Tripartism in occupational health and safety in Estonia involves the participation of authorities and employers' and employees' organisations in preparing statutory instruments, monitoring implementation and developing activities. In addition to the social partners, also the co-operation and co-ordination among authorities are of importance, because many subjects concern several sectors of administration. [21]
Governmental policies promoting health and safety at work display tripartite involvement when setting priorities and public leadership in implementation. Tripartite involvement includes policy setting, for example establishing tripartite OSH committees. [11]. However, social partners may make sectoral and bilateral agreements in company level [11], though typically OSH issues are not included in these agreements, only pay and working- and rest time conditions 



https://oshwiki.osha.europa.eu/en/themes/worker-participation-estonia#_note-89.2F391
https://oshwiki.osha.europa.eu/en/themes/worker-participation-estonia#_note-OSH_act

D)

ECTOHIA

PiBeHb nignpnemcrea

Papa 3 nutaHb pobouoro cepeaoBuuwia — 50 i 6inbwe npauiBHUKIB. Paga 3 nutaHb poboyoro cepegosmila
NOBMHHA CTBOPIOBATMCA 3a iHiuiaTUBO pobOTOAaBUA Ta BKAKOYATM PiBHY KiNbKiCTb NpeacTaBHUKIB,
Npu3HavyeHux poboTtoaasBueM, i NpeacTaBHUKIB, 0OpaHUX npauiBHUKamu. MiHimanbHUM CKnag pagn —
YOTUPKM 0COBU, TEPMIH Ti MOBHOBAXKEHb — A0 YOTUPbOX POKIB. Paga NoBMHHA CTBOPIOBATUCA HE Ti/IbKU B
NPUBATHUX KOMMNAHIAX, @ N TAKOXK B OpPraHi3aLuisax CeKTopa AeprKaBHOro ynpaBaiHHA.

Papa:

PerynsipHo aHanisye ymMoBWM nNpali, BUABASE Ta [AOKYMEHTYE npobnemu, WO BUHUKAOTb, NOAAE
poboToAaBLIO NPOMNO3ULLT 3 YCYHEHHA LKX Npobiem, KOHTPOIIOE BUKOHAHHA YXBaseHUX pPilleHb;

H6epe yyacTb y nigrotosui NaaHy po3BUTKY B3P, NnnaHiB PeKOHCTPYKLIT Y1 pEMOHTY NiANPUEMCTBA, N/1aHIB
TEXHONOrNYHMX iIHHOBALiIN Ha NiANPUEMCTBI, iIHWWNX NNAHIB;

PO3rNAfa€E pe3y/bTaTu BHYTPIWHbOrO KOHTPOO poboyoro cepeaoBuLLa Ha NiIANPUEMCTBI M 3a noTpebu
BHOCUTb Npono3unuii woao0 yCYHEHHA HeAoNIKiB;

aHani3ye HewacHi BUNaaKun Ha poboTi, NpodecinHi 3aXxBOPIOBAHHA Ta iHLWI BUNAaAKW NOripWweHHA 340Pp0B S
y 3B’513Ky 3 pob6OTOIO i KOHTPOIOE 3AiMCHEHHA poboToAaBLEM 3aX0/iB i3 HaNEKHOI NPOdiNaKTUKK;

CNPUAE CTBOPEHHIO HANEXHUX YMOB Npayi Ta opraHisauyil npayi XiHOK, HENOBHOAITHIX | NPaWiBHUKIB 3
IHBaNiAHICTIO.


Примечания выступающего
Заметки для презентации
OSH and worker participation
the OSH Framework Directive 89/391/EEC [1] is the basis for the Occupational Safety and Health Act[2]. The OSH Act regulates worker participation in
§ 17 (working environment representative) and in 
§ 18 (working environment council). 
Workplace level - Currently Estonian workers and employers need more information on what are their rights and responsibilities in providing safe and healthy work environment. More awareness is also needed on how both the workers and the businesses benefit from good occupational safety and health practices. 
Working environment council - In an enterprise with at least 50 employees, a working environment council is required to be set up; this done at the initiative of the employer, and it is required to comprise an equal number of representatives designated by the employer and representatives elected by the employees. The council should have at least four members, and the term of their authority lasts up to four years.
A work environment council is an internal institution, where issues related to occupational health and safety of the workplace are discussed. The work environment council elects the chairperson from among its members, and the council adopts resolutions by consensus. [24]. A work environment council is not only required in private companies, but also in organisations of the Estonian public administration [25].



ECTOHIA

* Papa 3 nutaHb pobouyoro cepepgoBuw,a 3060B’3aHa NUCbMOBO iHPOPMYBATM MicLEBE
BigAineHHA [HCcneKuil npawi Npo CBOK AiA/IbHICTb 33 OCTaHHI 12 micAuiB He ni3Hiwe, HiXXK 40 1
rpyAHA KOXKHOro poky — SACTOCYBAHHA CAHKLLIN?!

 Pobotogaseub 3060B’A3aHUN 3BiINbHUTU YeHa paau 3 NMUTaHb poboyoro cepeaoBulla Bia
BUKOHAHHA 000B’A3KiB 32 OCHOBHMM Micuem poboTH i BNPOAOBXK LLbOro nepiogy BMnaavyBaTu
nomy/in 3BMYaMHy 3apobiTHY naaTy. YneH paau 3 nuTaHb poboyoro cepeaoBuLLa KOPUCTYETbCS
3aXMcToM. Yce uUe BCTAaHOB/OETbCA Y KOMEKTMBHOMY [A0OroBOpPi YW iHWOMY MNMUCbMOBOMY
[0roBopi Mix pobotoaasuem i npauiBHUKamu. lNepioa 3BiNbHEHHA Big 060B’A3KiB 3@ OCHOBHUM
Mmicuem poboTM NOBUHEH BYTU HE MEHLWIUM, HiK OA4Ha roAMHA Ha TUXKAEHb. AKLLO YieH paau 3
NMTaHb poboyoro cepefosBulla BUKOHYE TaKOX pPOab MNpeacTaBHMKA 3 NUTaHb poboyoro
cepenoBuLla, BUKOHAHHA 060B’A3KiB 33 06oma UMMM PyHKLiAMM 06’ eaHYETBCA.

* PoboTopaseub opraHizye HaBYaHHA, 30KpPEMa NiAroTtoBKy 6e3 Bigpmsy Big poboTn, uneHis paau
3 NUTaHb pPobo4oro cepedoBULLLA 33 CBIM PaxyHOK Ta y pobounmin yac. lig 4yac HaBYaHHA U
NiAroTOBKM NPALLiBHUKU NPOAOBKYIOTb OTPMMYBATU CBOIO 3BMYAMHY 3apobiTHY naaTy.


Примечания выступающего
Заметки для презентации
A working environment council is required to inform the local office of the Labour Inspectorate in writing of its activities during the period of the past 12 months by no later than 1 December each year – SANCTIONING?!
An employer is by law required to release a member of the work environment council from the duties of his or her principal job during the time when the council member performs his/her duties as a member of the work environment council. The member of the work environment council continues to receive his or her regular wages during this period. A member of the work environment council who represents employees has the guarantees prescribed in the Republic of Estonia Employment Contracts Act [28] or the Public Service Act [29], a collective agreement or the employment contract. The conditions for release from the duties of a principal job are prescribed in a collective agreement or some other written contract between the employer and employees. The period of release from duties of a principal job must not be less than one hour a week. If a member of the work environment council also acts as a work environment representative, the performance of the duties of both jobs is totalled.[9]
An employer arranges for the training and in-service training of members of the work environment council at the employer’s expense and during working hours. During training and in-service training, the employees continue to receive their regular salary. 


Jintea
B3P i yyactb npauiBHUKIB

* CucTema colia/ibHOro naptHepcTtea / Aianory: aepaBHUM (HaLioHanbHUK) piBeHb /
rasysesun piseHb (BMPOOHMUTBO, nocnyrun, npodecinHuin) / perioHanbHUM piBEHb
(MyHiuMnaniTeT, okpyr) / piBeHb KomnaHii (MiagnpuemcTsa, ycTaHOBM, OpraHisaLii Ta ixHi
CTPYKTYPHI nigpo3ainu). NeperoBopm MmoxKyTb NPUBOAUTU A0 YKNAAEHHA KONEKTUBHUX
yroa Ha HauioHa/NIbHOMY, rany3eBoOMY PiBHAX abo Ha piBHI KOMNaHil.

e 1nA KOHCYANbTALIMA Ta AiaNory MixK colia/lbHUMMN NapTHEPAaMMU 3 cOUiasbHO-
€KOHOMIYHNX NUTAHb HALIOHA/NIbHOIO PiBHA

* KOHCYNbTaTUBHI OpraHun Aep»KaBHOro (HauioHaNbHOro) pPiBHA:

. TpuctopoHHa paga JlntoscbKoi Pecny6bnikm (Lietuvos Respublikos trisalé taryba
(LRTT))

. Komicia /lutoscbKoi Pecnybniku 3 6e3neku ta 3gopos’a Ha pobori


Примечания выступающего
Заметки для презентации
OSH and worker participation
The Lithuanian system of social partnership (dialogue) is developed on the following levels: state (national), sector (production, services, professional), regional (municipality, county), company (enterprises, establishments or organisations and their structural divisions). This institutional system of negotiations at various levels between the social partners may result in the conclusion of collective agreements (CAs) on national, sectorial or company level.
State (national) level
In Lithuania there are two consultative bodies which provide a forum for advice and dialogue between the social partners on socio-economic national matters:
Tripartite Council of the Republic of Lithuania (Lietuvos Respublikos trišalė taryba (LRTT)) [11],
Occupational Safety and Health Commission of the Republic of Lithuania [12].


https://oshwiki.osha.europa.eu/en/themes/osh-system-national-level-lithuania
https://oshwiki.osha.europa.eu/en/themes/osh-system-national-level-lithuania

JintBa

Komicia /intoBcbkoi Pecnybniku 3 6e3neku ta 3a0pos’a Ha pobori

CtBopeHa y 1994 poui BignosiaHoO A0 NONOXeHb 3aKoHY npo be3neky Nt0AMHU Ha PobOTi
(3apa3 — 3akoH Npo 6e3neKy Ta 340poB’A Ha poborTi)

PiBHa KiNbKiCTb NPeACTaBHUKIB AePXABHMUX YCTaHOB i BiAOMCTB, OpraHisauin poboToaasuis |
OopraHi3auiv npauiBHUKIB. 3aranbHa KinbkicTb yneHiB Komicii 3 B3P - 15

dopmyBaHHA Ta peanizauia nonitmkm 3 b3P wnaxom aHanisy cutyauii, po3rnagy Ta NoAaHHA
NPOMNO3MLIA CTOCOBHO 3aKOHIB i HOPMATUBHUX AKTIB — pPilLEHHA MalOTb PEKOMEeHAAUINHUN
XapaKTep

Po3rnapae NPoOEKTU 3aKOHIB i HOPMATUBHUX aKTIB i3 NnuTaHb B3P, 33 noTpebu Hagae opraHam
B/laAM Ta YCTAaHOBAM 3ayBa*KeHHA i NPON03ULLii WoA0 BHECEHHA 3MiH A0 HUX

Po3srnapgae 3BiTKM [eprkaBHOI iHCNeKWil npaui, aHanisye ctaH b3P y NAUTOBCbKUX KOMMNaHIiAX,
po3pobnae npono3uuii 3 nNoKpauweHHA cTaHy B3P anAa pep)kaBHUX OpPraHiB i BigOMCTB,
opraHisauin pobotoaasLiB, NPOPCNiNIOK i KOMNAHIN

3 MeTol po3rnagy NUTaHb, WO CTOCYIOTbCA 3anobiraHHA nopyweHHAM Bumor bHesneku Ta
340poB’A Ha poboTi y KOMNaHiAX, 6ynn CTBOPEHI OKPYXKHIi, perioHanbHi Ta MyHiuMnNanbHi
Komicii 3 B3P / 3aranbHa KifbKiCTb YneHiB TaKoi Komicii — aeB'aTb

Ha ranyseBomy piBHi - HeEMaE€


Примечания выступающего
Заметки для презентации
OSH and worker participation
The purpose of establishing the Occupational Safety and Health Commission of the Republic of Lithuania is to agree the interests of the State, employees and employers in the area of occupational health and safety on the basis of tripartite cooperation of social partners in Lithuania.
The OSH Commission was established in 1994 on the basis of the provisions of the Law on Human Safety at Work (now the Law on Safety and Health at Work [10]).
Composition. The procedure for the formation of OSH Commission and its functions are determined by the Regulations of the OSH Commission which were approved by the Government of the Republic of Lithuania.
OSH Commission is involved in formation and implementing the OSH policy by analysing the situation in this area, considering and making proposals related to laws and other regulations on the OSH issues. Decisions of the Commission are of an advisory character.
The OSH Commission examines the drafts of OSH laws and regulations and makes comments and proposals on them for the Ministry of Social Security and Labour, the Ministry of Health or other public authorities and institutions, if appropriate. The Commission also makes proposals to the relevant state authorities on the need of developing new or amending existing OSH legislation.
The OSH Commission considers reports of the State Labour Inspectorate on the state of occupational safety and health and compliance with labour legislation in Lithuania, analyses the state of OSH in Lithuanian companies, develops proposals to the public authorities and agencies, employer organisations, trade unions and companies on the measures and methods to improve the state of OSH. Likewise, the OSH Commission considers the drafts of OSH improvement programmes and measures and provides relevant recommendations.
For the purpose of investigation of the issues related to prevention of violations of safety and health at work requirements in companies, county regional OSH commissions were established. Their establishment is based on the principle of tripartite co-operation of social partners. There are 10 county regional OSH commissions in Lithuania.
County regional OSH commissions were established in 2002 following the adoption of the Law on Safety and Health at Work in 2000 
The county regional OSH commission analyses information and data on the safety and health in the county’s companies, considers and proposes preventative measures for accidents at work, occupational diseases and measures to improve companies’ compliance of health and safety requirements.
The county regional OSH commission deals with the enforcement of insurance on accidents at work and occupational diseases and submits appropriate proposals to the policyholders and the insurance companies. The commissions submit proposals to the Lithuanian OSH Commission on the changes, additions to and developing new drafts of the applicable occupational safety and health legislation.
The county regional OSH commission cooperates with the OSH related state institutions and agencies, the employers' organisations and trade unions, heads of companies and representatives of employees.





JintBa

PiBeHb KOMnNaHil. CouianbHUIA Aianor Ha piBHI KomnaHii BiabyBaeTbca Yepes npodcninky (npodcninky Komnaii,
npodcCninKy BigNoBiAHOI rany3i EKOHOMIYHOT AiAaNbHOCTI), poboyuy paay 4YM NpeacTaBHMKA NPALLBHUKIB

MpeacTtaBHUK, YNOBHOBAXKeHU poboToaaBLem, NMOBUHEH iHGOPMYBaTM NPALLIBHUKIB i KOHCY/IbTYBATUCA 3 HUMM 3 YCiX MUTaHb
CTOCOBHO CcTaHy 6e3nekun Ta 340poB’Aa Ha pobOTi Ta MOro NOKPaLLEHHA

CtBopeHHA KomiTeTiB i3 B3P i npn3HayeHHA NpeACTaBHUKIB NPaLUiBHUKIB, AKI BiANOBIiAAOTb KOHKPETHO 3a B3P, peryntoeTbes
TpyooBmum KogeKkcom, 3aKkoHOM nNpo 6e3neky Ta 340poB’A Ha pobOTi 1 3araibHUM NOJIOKEHHAM NPO KOMITETU 3 be3nekn Ta
3400p0B’A Ha pobHOTi B KOMNaHiAX

BuwesragaHi KOMiTeTn CTBOPIOKOTLCA Y KOMMAHIAX i3 YncenbHicTio npauiBHMKiB 50 i binbwe. AKWO npauiBHUKIB meHLwe 50,
KOMITET MOXe byTu CTBOPEHMN 3a iHiluiaTMBOO poboTOoAaBLUA, NPeACTaBHUKIB NpaLuiBHUKIB abo 3a npono3unuieto 6inblu Hix
NO/IOBMHU MPALLiBHUKIB KOMNAHIi. Y KOMNaHiax, Ae NnpodecinHni pM3nK BULLE, KOMITET MOXe ByTn CTBOPEHUI HaBITb Yy pasi,
AKLLO NpauiBHUKIB meHwe 50

KomiteT i3 B3P cTBOPIOETLCA 33 ABOCTOPOHHIM NPUHLUMNOM — NPeACTaBHUKM NpPaLiBHUKIB 06upatoTbeA

Yac, BUTpauyeHU Y1eHOM KOMITeTY Ha BUKOHAHHA NOTPiIOHUX 3aBAaHb i3 6e3neKku Ta 340poB’A Ha poboTi abo Ha HaBYaHHA B
i chpepi, NOBMHEH OMNNaYyBaTMUCA 33 MOro 3BMYAMHOLIO CTaBKol. PoboToaaBelb NoBMHEH HagdaBaTM HeobxiaHe obnaaHaHHA

PilueHHA KOMITETY MaloTb XapaKTEP PEKOMEHAALi, 3a BUMHATKOM pilleHb CTOCOBHO MPUMNUHEHHA pPoboTu, AKI MaloTb
060B’A3KOBY CUNY ANA KEPiIBHUKA KOMMNaHii abo ana ocobu, ynoBHOBaXXeHOi poboToaaBLEem
28/02/2023 Karoly Gyorgy 14


Примечания выступающего
Заметки для презентации
When implementing occupational safety and health measures, the person representing the employer, persons authorised by the employer must inform workers and consult with them on all issues concerning the state of occupational safety and health and its improvement. For this purpose workers’ representatives with specific responsibility for the safety and health of workers should be appointed in all companies irrespective of a number of employees and occupational safety and health committees should be formed considering a number of employees and the economic activity types
 Establishment of occupational safety and health committees, appointment of workers’ representatives with specific responsibility for the safety and health of workers and their activity are regulated by the Labour Code [9], the Law on Safety and Health at Work [10] and the General Regulations of Occupational Safety and Health Committees in Companies 
Composition. The OSH committee shall be established in those companies which employ more than 50 workers. If less than 50 workers are employed in a company, the committee may be established on the initiative of the employer, the workers’ representatives or at the proposal of more than a half of workers of the company. In the companies of certain economic activity types where an occupational risk is higher, the committee may be established even if there are less than 50 workers employed. These economic activity types are listed in the Annexes of the General Regulations of Occupational Safety and Health Committees in Companies [20].
The OSH committee is formed on a bilateral principle from an equal number of employer’s representatives appointed by the person representing the employer and the workers’ representatives with specific responsibility for the safety and health of workers.



JintBa

PyHKUIT Ta opraHisauigs poboTn KoMmiTeTy 3 6e3nekun Ta 34o0poB’A Ha poboTi. BignosigHo 00
3aranbHOro NOnNoXeHHs Npo KOMiTeTn 3 6e3nekn Ta 3A0poB’a Ha poboTi B komnaHiax!?% komiteT i3 B3P:

aHanisye Ta ouiHwe cTtaH 6e3nekn Ta 300poB'Ss Ha pobOoOTi y KOMMaHii Ta obroBople 3axoan 3
3anobiraHHs HewacHUM BMNagkam Ha poboTi Ta NpodeCcinHNM 3axXBOPIOBAHHSIM;

po3rnsigae y mexax CBO€El KOMNETEeHUil NpuyYnHM Ta oB6CTaBMHM HelacHMX BuNagkiB Ha poboTi Ta
NpodeCinHNX 3axBOploBaHb, pPO3pobnsie 3anobikHi 3axoan 3 YHUKHEHHSI Takux BUNagkiB |
3axBOpPOBaHb Ta MPOMOHYE IX KEPIBHUKY KOMMAHIT;

OUiHIOE CcTaH 6es3nekn Ta 340poB’'A Ha poboTi B nMigposfinax KoMnaHil, aHanisye pesynbratu
OUiHIOBAHHA NPOdECINHUX PU3KKIB, OLUIHIOE AOIANbHICTb KEPIBHUKIB  Nigpo3ainiB  T1a  iHWKX
agMIHICTpaTUBHMX MpauiBHUKIB, NPU3HAYEHUX KEPIBHUKOM KOMMAaHIT Ana peanisauii 3axoais i3 b3P,
noga€e KepiBHUKY KOMMNaHil Npono3nuil CTOCOBHO 6e3nekn Ta 340poB’s Ha poboTi B KOMMaHil;

aHanizye po30biXKHOCTI MK npauiBHUKOM | KepiBHUKOM KomnaHil abo ocobow, YynoOBHOBaXEHO
poboTogaBLeM, OO0 BiAMOBK NpaLliBHMKA NpauoBaTu;

YXBasito€ pilWlEeHHS 3 PO3rMMsaAHYTUX NUTaHb, K ronoBa kKomiteTy 3 B3P npeacrtaBnse KepiBHUKY
KOMMaHIT (AKLWO KepiBHUK He € rosioBoto Komitety 3 b3P).
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JintBa

* PyHKUii npeacTaBHUMKIB NpauiBHUKIB, AKi BianoBigaaloTb KOHKPETHO 3a 6e3neky Tta 340poB’A
npauyiBHUKIB:

. NpeacTaBnsaATM npauiBHUKIB Yy KomiTeTi 3 B3P, 6patm y4dactb y BCiX 3axopax, 34iMCHIOBaHUX
poboTogaBuem ANA NOKPaALLEHHA CTaHy 6e3nekun Ta 340p0oB’A Ha PobOTi, BKJOYHO 3 OLHIOBAHHAM
NnpodeciMHNX PU3NKIB | 3iNCHEHHAM 3aX04iB 3 YCYHEHHA Ta (ab0) 3MeHLEHHA TaKNX PU3UKIB;

. Opatm y4yactb y Bigbopi Ta NPM3HAYEHHi NpaLiBHUKIB, BiAMNOBiAA/NIbHUX 3@ HaJaHHA Nepuoi
JOMOMOrM, OpraHisauito pATyBaJIbHUX PObIT Ta eBaKyalito B pa3i HeWacHUX BUNaAKiB, NPUPOAHNX
NNX abo NoXKexK;

. 6paTtK yyacTb y 3abe3neyeHHi NpaLiBHUKIB HEOOXiAHMMW Ta HANIEXKHMMM 3acobamm iHAUBIAYANbHOIO
3aXMCTY TQ B KOHTPONOBAHHI HAaNE€}KHOIMo0 KOPUCTYBAHHA HUMU;

. BHpaTn yyacTb y po3caigyBaHHI HeWacHMX BUNAAKiB Ha poboTi, npodecinHnx 3axBoptoBaHb i aBapii;

. 33 Haka3om pobotoaaBua iHPOpMYyBaTM MPaLIBHUKIB NPo 3arpo3y Hebe3nekn abo Hebe3neky Ta
NPO 3aX0AW, AKUX CAiA YKUTU 3 METOI YHUKHEHHA TaKoi 3arpo3u, M AonomaraTy npauiBHMKam
nepemnmTn Ao 6esnevyHux micub.


Примечания выступающего
Заметки для презентации
Roles of the workers’ representatives with specific responsibility for the safety and health of workers
According to the Law on Safety and Health at Work [10] workers’ representatives with specific responsibility for the safety and health of workers:
Represent workers in the OSH committee, participate in all the measures carried out by the employer to improve safety and health at work, including the occupational risk assessment and implementation of the measures to eliminate and/or decrease such risk.
Participate in the selecting and appointing by the person representing the employer or the person authorised by the employer the workers responsible for first aid, organisation of rescue work, evacuation in the event of accidents, natural disasters or fire.
Participate in providing the workers with necessary and appropriate personal protective equipment and controlling its proper use.
Participate in the investigation of accidents at work, occupational diseases and incidents.
Upon the order of the person representing the employer or the head of a subdivision inform the workers about the threat of or exposure to a danger and about measures to be taken in order to avoid the danger, and helps the workers to get to safe locations.



LLiBeuin

KomiteTun 3 6e3neku

KomiTteT i3 6e3nekn NnoBMHEH CTBOPHOBATUCA HA KOXHOMY NiANPUEMCTBI 3 YNCENbHICTIO
npauiBHMKiB 50 i 6inblwe, a HA MEHLWKUX NiIANPUEMCTBAX — HA BUMOTY NPALiBHUKIB.
KomiTteT i3 6e3nekn moxe maTtun AONOMIiXKHI KOMITETU, TaKi AK rpyna 3 agantauii
poboTu.

[Oon0BHA QYHKLiA KOMITETY — BCTAHOBUTMU LiNi AiANbHOCTI 3 6be3neKku Ta 340poB'sa U
3abe3neynTn AoCATHEHHSA UUX Uinen. BiH noBnHeH 6yt 3any4yeHuit 4o npouecy
NIaHYBAHHA M YXBaNeHHA pilleHb Ha AKOMOTra PaHHIX eTanax.

KomiTeT cknaga€erbca 3 npeacTtaBHMKIB 060x cTopiH. [peacTtaBHUKM NpaLiBHUKIB
obupatotTbca micuesmmu npodcnizikamm, AKi MaroTb KONEKTUBHUIM A0roBip i3
poboToaaBUEM, @ Y BUHATKOBMX BUNAAKAX, A€ TaKnx npodCcninoKk HemMae, - CamMmmm
npauiBHMKaMU. YNCENbHUIN CKNad KOMITETY BUSHAYAETbCA YNCENbHICTIO MEPCOHanNy,
XapaKTtepom poboTu Ta iHWMMKM 06CTaBUHAMM, HAABHUMM HA NiANPUEMCTBI.

Y MOXXIMBUX BUNAAKAX PilLEHHA KOMITETY NOBUHHI YXBa/IlOBAaTUCA OAHOCTAUHO i, OTXXKe,
MaTn o060B’A3KoBY cuay ana pobotogasus.


Примечания выступающего
Заметки для презентации
Safety committees
Safety committees play a central role in joint health and safety activities at workplace level. Under the 1977 Work Environment Act, a safety committee must be formed in every workplace with 50 or more employees, or in smaller workplaces if a request is made from the workers. Several such committees may be set up in larger workplaces. A safety committee can have subsidiary committees, such as a work adaptation group

The committee's principal function is to establish objectives for health and safety activities and to ensure that these objectives are attained. It must be involved in the planning and decision-making process of all related matters from the earliest possible stage. It is composed of representatives from both sides. Representatives from the worker side are chosen by the local unions that have a collective agreement with the employer, or by the workforce in exceptional cases where there are no such unions. The number of members is determined by the size of the workforce, the nature of the work and other circumstances prevailing at the workplace. 
Wherever possible, the committee's decisions should be unanimous, and, thus, binding for the employer. 


)

LLiBeuin

MpepcTtaBHUKK 3 6e3nekun

MpeactaBHUK i3 6e3nekn — ue npeacTaBHUK CTOPOHM NpPaUiBHUKIB Y NUTaHHAX cTocoBHO B3P Ta 3arasom poboyoro
cepepoBua. NMpeacTtaBHUK i3 6e3nekn NOBMHEH NPU3HAYATUCA HA BCiX AEPXHaBHUX i NPUBATHMX NiANPUEMCTBAX, Ha
AKX YNPOAOBXK TPbOX POKIB pPerynapHo 3amHATo 5 i 6inblwe ocib. Ha meHwWwux nianpnemcTeax NnpeacTaBHUK i3 be3neku
MOXKe OyTM NPU3HAYEHUM pilleEHHAM MicLueBOoi NpodCcniNKM (AKa Ma€e KONEKTUBHWI AO0roBip WOAO0 BiANOBiAHOIO
nianpuemcrtea) abo, y BUHATKOBMX BUMaAKax, Ae TaKoi NpodCninkM HeMae, - caMMMM NpauiBHUKaMU. AKWO TaKuX
npodCninoK, Wo nignucann AOrosip, AeKiNbKa, KOXHa npodcnisika oKpemo npu3Hayvyae npeacTtaBHUKA 3 Hesnekw.
MpeacTaBHUKKM 3 He3NeKn NOBMHHI NPaLLIOBATU HA BiANOBIAHOMY NiANPUEMCTBI.

BoHM npeacTtaBnATb YCiX NPALiBHUKIB Yy chepi oxonneHHA NpodChinkM He3anexKHo Big, YyneHcTtBa y Hin. OdiuinHi
060B’A3KM NpeacTaBHUKIB i3 6e3nekn obmexyroTbCA B OCHOBHOMY iXHIM BlAaCHUM nNignpuemcTtBom. [poTe, BOHMU
NpeAcTaBAAOTb | NpaLiBHUKIB, SKi NpaLooTb Ha 06’eKTax, Haa AKMMU iXHiIN poboToaaBelb He 34iMCHIOE KOHTPOb, fAK,
NPUMIPOM, NPALIBHUKM areHTCTBA TMUMYaCOBOT 3aMHATOCTI, AKI NPALOIOTb HA CTOPOHHIX NiANPUEMCTBAX.

MpeAacTtaBHUKK 3 6e3neKkn matoTb NPaBO Ha BiNIbHMI Big, pob0TM Yac, NpM LbOMY 3aKOH YW KOJNIEKTUBHUI AOrOBip He
BCTAHOBNOE OOMEKeHb Ha TPUBAJICTb LbOro 4acy. BoHM MOXKyTb 34iMCHIOBATM CBOi MOBHOBAXEHHA B OMNJayyBaHUM
HaZYPOUYHUIM YaC, AKLWO Le HeobxigHO, MaloTb MPABO HA OKPeMe MPUMILLEHHA M HA A4OMNOMOrYy eKCnepTiB y KOMMaHiAx
i3 ymcenbHicTio npauiBHMKIB noHag 50. PobotomaBeub 30608B’A3aHMN 3abe3neynTM HaBYaHHA NPeACTaBHUKIB i3
6e3neKku (3i 36epekeHHAM 3apobiTHOI NnaTn) — 6a30BMIN COPOKAroANHHUM KypC NiAroToBKM, 3MIiCT AKOrO BU3HAYaETbCA
CNiNbHO 3 NpeacTaBHMKamu npodcninku. MpeactaBHUKKM 3 6e3nekn MoXyTb NPOXOAUTM NornnbneHi Kypcu.


Примечания выступающего
Заметки для презентации
Safety representatives
A safety representative in Sweden is a representative of the workers’ side in matters relating to health and safety and the broader work environment. Rules on safety representatives are laid down in the 1977 Work Environment Act [15], the 1977 Work Environment Order and work environment agreements.
Such representatives must be designated in all public and private workplaces where five or more workers are regularly employed. In smaller workplaces, a safety representative can be appointed by decision of the local union (with a collective agreement for the workplace concerned) or by the workforce itself in exceptional cases where there is no such union.



LliBeuin

PerioHanbHi npeactaBHUKu 3 6e3nekn (Prb)

YHiKanbHa cucTtema perioHanbHUX NPeAcTaBHUKIB i3 6e3nekn Ans Mmanmx NiagnpMEMCTB, A& HEMAE KOMITeTiB i3 6e3nekn abo € xoya 6
oAnH 4yneH npodcninku. (1500 PMNB, oxonawtTb npnbamnsHo 700 Tuc. npauiBHUKiB / 160 TUC. NiANPUEMCTB i3 MeHW HixX 50
npauisHnMKamu / BiaBiaytoTb 6AM3bKO 65 TMC. ManX NiANPUEMCTB Ha PiK)

Lli npeacTtaBHUKM, AKMX NPU3HAYaOTb NPOGCNINKM, MAKOTb TaKi cami NMpaBa, WO M 3BUYANHI NpeaCcTaBHUKM 3 Be3neku, ane MOXKyTb
IHCMEeKTyBaTU Mani Ta cepeAHi KomnaHii. BUTpaTu Ha iHCcneKuinHi BiaBigyBaHHA YacTKoBo (50%) noKpuBae ypan, Npu LLbOMY YacTKa
npodcninok 3pocTae

Ons nignpuemctB 6e3 KomiTeTiB i3 6e3nekn 3akoH LBeuii npo poboye cepenoBulle A03BOMSE MiCLEBOMY BiadineHHIO npodCninkm
npu3HayaTM npeactaBHUKa 3 6e3nekn 3i ctopoHM (4acto ue odiuiiHa ocoba npodcniNkKM) — AKOro Ha3mBalOTb PerioHasibHUM
npeAcTaBHUKOM 3 6e3nekun. Lle npaBo gie Avwe 3a yMmOBM, WO Ha AAHOMY NiANPUEMCTBI € YneH uiei npodcninku.

3a3Buyant PIMB oxonnatotoTb 6arato pisHMX NiANPUEMCTB Y KOHKPETHIN ranysi, ane chepa ix NOBHOBAXKEHb MOXKe TaKOX obmexxyBaTuca
oAHUM abo nnwe Kinbkoma nignpuemctsamu. OpraHisauis, Wo Npu3Hayae, TaKoXK BUPILLYE chepy, AKY MAE OXONUTU LLer NnpeacTaBHUK.

PMNB MOXHa 4aCTKOBO PO3rNAAaTH AK KOHCYAbTaHTIB BAAaCHMKIB Manoro 6isHecy. IXHi 3aBAaHHA NO CYTi CKNaAaloTbCA 3 NPeACcTaBHMLUTBA
NnpaLiBHUKIB i NpoBeAeHHA iHCMNEKLUiMHMX BiABiAYyBaHb (OCKiNbKM iHCNEKUiA npaui He nepeBipAE Ui KoOMNaHii cMCTEMATUYHO).

PMB HamaratoTbcAa 3abe3neunTu, wob6 npayiBHMKK Ta po60TOAABLI aKTUBHIWE BUABAAAM 1 0OMmexxyBann BnacHi pusnku 3 b3P. lonosHe
iXHE 3aBAAHHA — NiATPUMYBATU cUCTEMHY poboTy 3 B3P y KomnaHiax. PMB Takoxk 6epyTb y4yacTb y payHaax 6e3nekn Ha nignpuemcTax
ANA OUiHIOBAaHHA MNOTOYHOI cuTyauii 3 6esnekoto. PMNB HapgatoTb «niagTPMMKY camonigTPUMKM» Ha NiANPUEMCTBAX i3 METOH
nokpauweHHsa poboTtn 3 B3P. [eaki PMNBb niaTpmytoTb HaBYaHHA iHWKUX NpeACTaBHUKIB i3 6e3neKn Ta KepiBHMKIB, BignoBigaNbHUX 3a
B3P. Lle HaBYaHHSA, HaNPMKAa4, Y4acTb Y ceMiHapax, PO3LWNPIOE KONEKTUBHY CRiBNPALLID MiXK poboTogaBUAMM Ta NPaALiBHUKAMMW.


Примечания выступающего
Заметки для презентации
Regional safety representatives (RSR)
Alongside these safety representatives, there is also a very interesting and unique system of regional safety representation for small workplaces without safety committees but with at least one affiliated member of a trade union. The trade unions appoint these representatives. They have the same rights as the normal safety representatives, but can inspect small and medium-sized companies [16]. The costs for the inspections are partly covered by the government.
For workplaces without safety committees, the Swedish Work Environment Act allows the local branch of a trade union to appoint a safety representative from outside (often a union official) – called a regional safety representative. This right only applies if the union has a member at the workplace.
Usually the RSRs cover many different workplaces in a particular sector, but their assignment can also be limited to one or only a few workplaces. The organisation that appoints also decides the area the representative is to cover [2].
According to Frick and colleagues the RSRs can partly be seen as consultants to small business owners [2], but they are the only outside party to be involved in health and safety issues for most small and medium-sized companies. Their tasks essentially consist of representing workers and carrying out inspections (as the labour inspectorate does not systematically cover these companies) [16] .
RSRs try to make workers and employers more active in detecting and limiting their own OSH risks. The main topic of the RSRs is to support systematic OSH work in the companies. The RSRs also take part in safety rounds at workplaces to assess the current safety situation. RSRs give 'support to self-support' at workplaces to improve the OHS work. Some RSRs support the training of other safety representatives and managers responsible for OSH. The training, such as participating in workshops, increases the participatory work between employers and workers.
As an example: 60 regional safety representatives promote OSH work in SMEs in the Swedish furniture sector. In 2007, more than 900 furniture companies were visited, which resulted in the assessment of OSH concerns of more than 12,000 workers. Since 1974, the system with RSR (regional safety representatives) has been a fundamental part of the safety work in Swedish SMEs. The RSRs deal with companies without joint OSH committees and with 1-49 employees [25].
In the recently published report from the national labour union, 85% of the RSR answered that the employers were positive towards their work (Gellerstedt 2007). However, only half of the safety representatives felt that the employers were supporting them in their mission; 5% even felt that the employers were working against them [2].
The number of field inspectors in the Labour Inspectorate has been reduced in the last years, and thus the importance of RSR has increased. By law, every employer is obliged to do systematic and continual risk assessments. OSH work in many small companies would be very poor without the RSR system.
Co-operation between regional safety representatives and the Swedish Labour Inspectorate is also a key success factor: e.g. in the furniture sector, where meetings are held regularly to discuss OSH problems and check if cooperation is needed. It is important for companies to have knowledge about the RSRs in their particular region, so the employers can contact the RSR [18].
Funding is allocated from the government to the trade unions affiliated to the Swedish trade union federation. Approximately half of the funding goes to RSRs visiting companies. In theory, the trade unions are supposed to be compensated for the full RSR costs, but due to the increasing demand and coverage of the RSR system, the compensation is now down to approximately 60%. This means that the trade unions co-finance the RSR system in Sweden.




D)

Monbwa — yyacTtb NpauiBHUKIB

HauioHanbHUN, perioHanbHWUN i rany3eBuUNn piBHI

Papa Ceumy 3 oxoponu npaui (Rada Ochrony Pracy, ROP). Papa cknapaetbcs 3 I'Ipe,EI,CTaBHVIKiB ypsay,
poboToaaBLiB i NpaliBHKKIB, AenyTaTiB NapnamMmeHTy Ta ekcnepTiB y cdepi 6esnekn Ta 300poB’st Ha poboTi. TepMiH
T noBHOBaxeHb — 4 poku. Paga 3aincHioe HarnsA 3a AisneHiCTio HauioHaneHOT iHCnekLiT npaui, BMAae BUCHOBKK A0
NPOEKTIB 3aKOHOA4ABYMX akTiB cTocoBHO B3P, po3rnagae nutaHHS OXOpPOHM npaui Ha HauioHanbHOMY piBHI. BoHa €
copymom Anst 0OMiHY 3HaHHAMM K pocsigom y ranysi B3P. lMutaHb cTtocoBHo B3P Ha HauioHanbHoMYy,
perioHarbHOMy 4 rany3eBOMY PiBHSIX MOXYTb TakoX TOpPKaTUCS TPUCTOPOHHSI KOMICIst 3 couianbHO-eKOHOMIYHOT
NONITUKN, TI perioHanbHi KOMICIT 3 couianbHOro gianory Ta TPUCTOPOHHI Big4INEHHS.

PiBeHb nignpuemcTtBa. PoboToaaBeLb 3060B’A3aHUN KOHCYNbLTYBATUCA 3 NpauiBHUKAMUM YK IXHIMU NpeacTaBHUKaMM 3
YCiX MUTaHb, L0 CTOCYTLCA IXHbOI Be3nekn Ta 340poB’s Ha poboTi, 30Kpema LWoao:

3MiH B opraHi3auii npaui / BNpoBagXeHHS HOBUX IHCTPYMEHTIB, MaWMWH i TEXHOMNOrYHUX MpPOUECiB, XiMiYHUX
PEeYOBMH, AKi MOXYTb BRnvMBatu Ha 6e3neky Ta 340pOB’A MpauiBHUKIB / OUiIHIOBAHHA MPOdECIMHUX PU3KKIB i
HagaHHS iHopmauil npo ui pusnkn / ctBopeHHa cnyx6 B3P abo npu3HayeHHA KOMMNETEHTHOI ocobu Aans
BUKOHAHHSA 3aBAaHb, WO ctocyTbcsd B3P / npuaHadeHHA npauiBHUKIB, BignoBiganbHUX 3a HagaHHA MepLuol
A0MNOMOrK, raciHHA NoXexX Ta eBakyauito npauiBHuUKIB / 3acobiB iHOMBIgYaNbHOro 3axncTy, pobo4oro oasry i B3yTTs
/ HaBYaHHSA NpauiBHUKIB i3 NMTaHb Be3nekn Ta 340poB’st Ha poboTi.

[MpauiBHUKKM abo iXHIi NpeacTaBHUKM MOXYTb BHOCUTM MPOMO3ULIl LLOAO YCYHEHHA YW 3MEHLUEHHS npodyecinHmnx
pusukie. Kpim TOro, y Bunagky 3HayHol 3arpo3un 340pOB’10 Ta XUTTHO NMpauiBHUKIB iIHCNEKTopu HauioHanbHOT iHCneKuiT
npaui MOXYTb Ha BUMOrY npauiBHUKIB abo IXHIX NpeACcTaBHUKIB iHCNEKTyBaTK NignpMeMCcTBa KOMMNaHil.

PoboTtogaBeub 3060B’si3aHUI 3ab6e3neunTn HanexHi ymMoBW ANS BUKOHAHHS OOOB’SI3KY WOAO KOHCynbTauin. Yci
KOHCYNbTauil MOBUHHI NPOBOAMTUCS Y pOBOYMIA Yac, i NpauiBHUKKN YM IXHI npeacTaBHUKM 30epiratoTb 3a cob60 NpaBo
oTpumaTtu nnaTy 3a 4ac, BUTPAYeHMN Ha KOoHcynbTauii. NpauiBHMKN abo TXHI NpeacTaBHUKM HE MOXYTb 3a3HaBaTu
XXOOHUX HECMPUATIMBUX HACMIAKIB Yepes IXHI0 y4aCTb Y KOHCYnbTaLuisx.


Примечания выступающего
Заметки для презентации
Employees’ participation in OSH
National, regional and sectoral levels
At a national level, the supervision of working conditions and activities of the National Labour Inspectorate is conducted by the Labour Protection Council of the Sejm of the Republic of Poland (Rada Ochrony Pracy, ROP). It is an authority designed by the Lower Chamber of the Polish Parliament (Sejm). The Council consists of representatives of government, employers and employees, members of parliament and experts dealing with occupational safety and health. The term of office of the Council is 4 years. Its most important tasks include: supervising the National Labour Inspectorate’s activities, issuing opinions on drafts of legal acts relating to labour protection, and assessing labour protection issues at a national level [9]. The Commission is also a forum for exchange knowledge and expertise in the field of OSH. Recommendations developed by the Commission relate to different topics (like EU OSH strategy, OSH in different sectors, schools etc) and are addressed to different ministries (e.g. Ministry of Labour and Social Policy, Ministry of Health, Ministry of National Education) as well as to different institutions dealing with OSH issues like the Social Insurance Institution or the Central Statistical Office. OSH-related issues at national, regional or sectoral levels can be also touched by the Tripartite Commission for Social and Economic Affairs and its regional Commissions of Social Dialogue and its Tripartite Branch Units.
Company level
According to Art. 23711a of the Labour Code an employer is obliged to consult with employees or their representatives on all matters related to their safety and health at work, and particularly concerning:
changes of work organization,
introducing new tools, machines and technological processes, chemical substances that may affect employees’ safety and health,
assessment of occupational risks and providing information on these risks,
establishing OSH services or appointing a competent person dealing with OSH-related tasks,
designating workers responsible for first aid measures as well as fire-fighting and evacuation of workers,
personal protective equipment and working clothes and shoes,
training employees in occupational safety and health.
Employees or their representatives can make proposals for elimination or reduction of occupational risks. Moreover, in case of considerable threat to health and life of employees, upon duly motivated employees’ or their representatives’ request, inspectors of the National Labour Inspectorate] can inspect workplaces in a company.
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npama / HenpAama

KomnaHii 3 npodcninkamu

KomnaHii 6e3
npodcninokK

L ETE R e s o CouianbHMIM IHCNEKTOP npaLi
npauiBHuUKiB A0 250 NpeacrasHMK i3 B3P

CouianbHUW IHCNEKTOpP npaui

KomnaHii 3 YucenbHicToO
npauiBHUKIB binblie 250

KomiteT i3 B3P

[MpeacTaBHUK i3 B3P
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Примечания выступающего
Заметки для презентации
There are two types of consultations in OSH that can be provided in Polish companies:
directly, when all employees are involved in the process,
indirectly (Table 1): via OSH representatives and an OSH Committee for Safety and Health at Work that is in companies with more than 250 employees; moreover, in companies with trade unions, a social labour inspector is elected.
Table 1. The ways of indirect participation in Polish companies
The OSH representatives of the employees only play a consultation role and they are elected by members of trade unions if they operate in the company, if not, they are elected by employees in accordance with adequate procedures established in the company. According to the last studies conducted in Polish companies, 37.5% of the companies’ OSH representatives are appointed by trade unions, 25% are elected by members of trade unions and for 37.5% of the companies studied OSH representatives are elected by all employees. An OSH representative in most cases is a member of a trade union [11].
It is noteworthy to mention that work councils that are shop-floor organisations representing employees in companies play an incidental role in OSH or they do not play any role in this field at all [11].
Findings of the last research [11] conducted in Poland in 2012 show that indirect participation is much more popular in Polish enterprises than direct ones. The most popular ways of consultation in OSH used in companies are OSH committee meetings (almost in 50% of the companies studied) and meetings between representatives of employers with OSH representatives of employees (almost 30%). (Figure 1).



)

[Monblia — y4acTb NPaLiBHUKIB

KomiTter i3 6e3neku Ta 3g0pos’a Ha pobori

PoboToaaseub, y AKoro npautoe noHaa 250 ocib, 30608’A3aHNIN CTBOPUTU KOMITET i3 Be3nekn Ta 340p0oB’A
Ha poboTi. MpoTe, byBa€e TaK, WO TaKNN KOMITET CTBOPIOETLCA N Y MEHLLUMUX KOMMNAHIfX.

KomiTeT € KOHCynbTaluinHO-gopaaYnum opraHom. Pobotogaseub MNOBUMHEH 3ab6e3nedynTn HaNexHy
NiIATPUMKY Ta BUAINUTU KOMNETEHTHI Kaapwu, HeobxigHi AN BUKOHAHHA KOMITETOM MOro 3aBAaHb.

KomiTeT i3 B3P cknagaeTbca 3 piBHOI KinbKOCTi NpeacTaBHUKIB poboToaaBLUs, 30KpeMa NepCcoHany cnyxbu
B3P Ta nikapAa, BignoBiganbHOro 3a NPodiNnakTUKy i OXOPOHY 340pPOB’A MpaLiBHUKIB, Ta NpeACTaBHUKIB
NpPaLiBHMKIB, 30KpEMaA COLLIANIbHOTO IHCNEKTOpa npaui.

KomiTeT mae TaKki 0boB’A3KW: NpoBefeHHs MNepioauyHUX OrnsAaiB ymoB npaui Ta OUiHOK cTaHy B3P /
BMAQ4Ya BUCHOBKIB MPO 3axoAu, 34iMCHeHi poboTogaBuem A5 3anobiraHHA HewacHMM BMMNagKam Ha
poboTi Ta npodecitHMM 3axBoptoBaHHAM / po3pobaeHHA NPONO3nL|ii O[O0 3axo4iB, CNIPAMOBAHUX Ha
MOKpalLeHHA yMmoB npaui / cniBpobiTHMLUTBO 3 poboToaaBLEM Y BUKOHaHHI Moro obos’askis i3 B3P. 3a
NoOroAsKeHHAM i3 poboToAaBLUEM i 33 KOWTM OCTAHHbOTO KOMITET 3a/1y4a€E CTOPOHHIX eKCnepTiB.

3acigaHHA KOMITETY NpoBOAATbLCA Y poboumni Yac, AK MiHIMyM WoOKBapTany. MpauiBHUK 36epirae 3a coboto
NpPaBO HA ON/aTy Yacy BiACYTHOCTI Ha pobOTi y 3B’A3KY 3 y4acTio B pobOTi KOMiTeTy.


Примечания выступающего
Заметки для презентации
Committee for Safety and Health at Work
Regulatory framework According to Art. 23712 and 23713 of the Labour Code [8] an employer who employs more than 250 employees is obliged to establish a Committee for Safety and Health at Work. However, it happens that the Committee is also established in smaller companies [11].
It is a consulting and advisory body. The employer should ensure appropriate support and expertise, necessary for fulfilling the tasks of the Committee.
Composition The OSH Committee composes an equal number of: - employer’s representatives, including OSH service members and a physician responsible for the preventive health care of the employees, and - employees’ representatives, including a social labour inspector.
The Committee is headed by the employer or a person delegated by them. The deputy head of the committee is the social labour inspector or another representative of the staff.
Duties The Committee has the following duties: - performing periodic reviews of working conditions and assessments of OSH performance, - issuing opinions about the measures undertaken by the employer in order to prevent work accidents and occupational diseases, - developing proposals of actions directed at improving working conditions, - cooperating with the employer to meet their duties on OSH. When performing its tasks, the Committee shall use expert reports or opinions of specialists from outside the workplace, as agreed with the employer and at the employer's expense.
Meetings Meetings of the Committee shall be held during working hours, at least once every quarter. An employee shall retain his/her right to remuneration for the time not spent at work in connection with his/her participation in Committee.
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Ponb npodcninok

Mpodcninkm 34iMCHIOIOTL COLiaNbHUM KOHTPONb 33 A0AEPKAHHAM 3aKOHOAABCTBA MPO OXOPOHY
npaui Ta 6epyTb y4yacTb Yy 3abe3neyeHHi 3aCToCyBaHHA HOPMATUBHMUX aKTiB i3 B3P.

Mpodcninkn moxKyTb BNAMBaTM Ha B3P y KomnaHiax waaxom:
* BMKOPUCTAaHHA KONEKTUBHUX A0roBopiB abo iHWnx yrog, i3 pobotoaasuem

* BubopiB abo BigboOpy NpeacTaBHUKIB NpaLiBHUKIB i3 B3P (30Kpema npeacTaBHUKIB Yy KOMITETI 3
53P)

* BMOOpIB couianbHOI iHCNEKLUii npaui Ta ynpaBaiHHA HEO
* aHanisy iHpopmadii Npo ymoBu npadui, HagaHoi poboToaaBUEM, i PO3pP06AEHHA NPONO3ULLIN
* CNPUAHHA BUPILWEHHIO NUTaHb, WO cTocytoTbcA B3P

(piBeHb yneHcTBa B npodcninkax y MonbLli A4oBoAi HU3bKUI (15%) | LLOPOKY 3MEHLYETLCS ...)


Примечания выступающего
Заметки для презентации
Trade Unions and Social Labour Inspection
Role of Trade Unions in OSH
According to the Act of 23 May 1991 trade unions: exercise social control over observance of the legislation on labor protection and participate in enforcement of OSH regulations [13]. In particular, trade unions can influence OSH in companies by: - collective agreements or other agreements with the employer - election or selection of employees OSH representatives (including the representatives in the OSH Committee) - election and managing social labour inspection, - analysing information on working conditions provided by the employer and making proposals - promoting OSH-related matters The level of union membership in Poland is rather low (15%) and it is getting lower each year [14]. However, the role of trade unions in OSH participation is still strong. In companies with trade unions, more often different forms of direct workers participation are implemented than in companies without trade unions (Figure 2) [15]
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* CouianbHa iHCneKuia npaui

* CouianbHa iHCOEKLUia npaui — ue couiaNbHa NOCAyra, HagaBaHa npauiBHMKaMKM 3 meToto 3abe3nevyeHHs
6e3neKku Ta 340poB’A Ha PobOOTI 1 3axUCTy NpaB NpaLuiBHUKIB. Ha npaKTuui couianbHMIM iHCNEeKTop npaLi —
ue ocoba, AKa KOPUCTYETbCA AOBIPOIO Ta MOBArok MPALBHUKIB, OTXE Yy KOMMaHii BOHa rpacE AayrKe
Ba’K/IMBY PO/Ib Y CMiZIKYBaHHI MiX NpauiBHUKamu Ta pobotoaasuem y cpepi b3P. LUs ocoba morke Takox
BNMBATU Ha MOBEAIHKY MpPaLiBHUKIB Ta iXHE CTaBNeHHSA A0 6e3neKu; TaKMm YMHOM, ii MPUCYTHICTb Y
KOMMaHii MOXKe BEIMKOIO MipOoto CNPUATU 3MiHIOBaHHIO Hebe3neyHoi NoBeAiHKM NpaL,iBHUKIB.

 CouianbHa iHCneKuia npaui moxe 6yTnm cTtBopeHa Ha byab-SKOMY MiANPUEMCTBI, ae Aie npodcninka.
Cdepa ii komneTeHuii peryntoerbca 3akoHom 1983 poKy NpoO couianbHy iHCMNeKuito npaui. Y Hbomy
BCTAHOBNAEHO, WO YNPaBAiHHA COLIaNbHOK iHCNEKUiE npaui 34iMCHIOTb NpodCcninkoBi opraHisauii
NiANPUEMCTBA, afie BOHA NPeACTaBAAE BCiX NPaUiBHUKIB NiANPUEMCTBA HE3aNEXHO Bif, TOro, YN € BOHU
yneHamu umx npodcninok. CTpyKTypa iHCNeKLUii B KOXHi KOMNaHii 3aneXnTb Big npodCcninoKk KomnaHii.
Bnbopun nposoaatbcsa npodcniskoto cepen npauiBHMKIB KomnaHii. KaHanaat noBMHEH maTtu HeobXxiaHi
3HAHHA NPO AiANbHICTb COUiaNbHOI iIHCNEKLUiT NpaLui M AOCTaTHIN AOCBiA poboTn, AK MiHIMyM N’ATb POKIB
A0CBiay poboTn B AaHin ranysi M npuHaMMHi ABa POKK AocBiay be3anocepeaHbo B AaHi KOMMaAHiIi.

* Pobotopaseub 3060B’A3aHNI: 3abe3neUnTU HaNEXHi YMOBU, AKi A03BONAIOTb COLiaNIbHUM iHCNEKTOpam
BWUKOHYBATM iXHi 3aBAAHHA; NOKPUBATU BUTPATU, NOB'A3aHI 3 AiANbHICTIO COUiaNbHMX iIHCMEKTOPIB NpaLii.


Примечания выступающего
Заметки для презентации
Social Labour Inspection
Regulatory framework Social labour inspection is a social service provided by employees with the aim to ensure safety and health at work and the protection of employee rights. In practice, the social labour inspector is a person holding employees’ trust and respect so he plays a crucial role in the communication between the employees and an employer in the company in the field of OSH. He can also influence the employees’ behaviour and their attitude toward safety; thus his presence in the company can contribute, to a large extent, to modifying unsafe employee behaviour.
According to legal requirements, a social labour inspection can be established in any enterprise with an operating trade union, which is the only precondition for its establishment. Its competence is regulated by the Social Labour Inspection Act of 1983 [16]. It states that the social labour inspection is managed by the work trade union organisations, but it represents all employees in an enterprise regardless of whether or not they belong to the trade unions. According to the law, an employer is obliged: - to ensure appropriate conditions which enable social inspectors to fulfill their tasks - to cover costs related to activities of social labour inspectors.
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* CouianbHa iHcneKuyia npaui
* MpaBa i npasuna pob6oTu colia/IbHUX iIHCNEKTOPIB npau,i

* BoHM MmaloTb nNpaBo nNpoxoauTu B Oyab-AKMUM MOMEHT Yy MNPUMILLEHHA KOMMaHIii 3 MeTo
MOHITOPUHTY W KOHTPONIO AiANbHOCTI Ha nNpegmeT AOTPUMAHHA HOPM TexHiKM 6e3neKku Ta
NPaBOBOro 3aXMUCTy NPaLiBHMUKIB.

* BOHM MaloTb NPaBO: NepeBipATU NPUMILLEHHA, 06NaHaHHA 1 TEXHO/OTIYHI npoLuecy KomnaHii /
6paTh y4yacTb y pO3CAiayBaHHI HEWACHNUX BUNAaAKiB Ha poboTi Ta npodeCinHMX 3aXBOPIOBAHD |
nepesipATU, YN 34IACHIOIOTbCA HanexHi 3anobixHi 3axoam / 6paTu yyacTb y coLia/ibHOMY
iHCNeKTyBaHHi YMOB npaui / HagaBaTU BUCHOBKWM LOAO N/AHIB MOKPALLEHHA YMOB npaui Ta
npodeciiHoi peabiniTauii, TaKOX KOHTPONIOBATU X BUMKOHAHHA / BN/AMBATM Ha AOTPMMAHHSA
NnpauiBHUKaMMU BUMOI OXOPOHU 340p0B’A Ta 6e3nekn / cnpuUATM 3aNy4EHHIO BCiX NpaLiBHUKIB
[0 3axo4iB, Wo ctocyoTbcA b3P.
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Примечания выступающего
Заметки для презентации
Rights and rules Social labour inspectors are entitled to enter, at any time, the company's facilities in order to conduct monitoring and control activities with regard to technical safety and the legal protection of workers. Social labour inspectors also have the right to: • inspections of company’s premises, machines and technological processes, • participation in investigations of occupational accidents and work-related diseases and verification whether appropriate preventative measures are being taken, • participation in social inspections of working conditions, • giving opinions on plans for improvement of working conditions and occupational rehabilitation as well as monitoring their implementation, • influencing observance of health and safety requirements by employee’s, • promoting involvement of all employees in OSH-related activities.



LLinAx y manbyTHe?

* B3P — ue chepa, Ae cTanoro NOKpaLEHHA MOXKHA AOCATTU TiNIbKK
LL/IAXOM MOCTiMHOro cniBpobiTHuUTBa/NapTHepcTaa!

* 36epexiTb yXKe A0CArHyTe — NPUCTOCOBYUTECH A0 peaniun
* [HTepec npodCcniNnoK = KONEeKTUBHUK Niaxia!

e OxonsitonTe npaLuiBHUKIB — NigBULLYNUTE 0DiI3HAHICTb — MOKa3ymnTe
ycnixmn/pesynbrath

| Le 3abe3neynTb 30inblUEeHHA YNCENbHOCTI YNeHiB NPodCniaoK



[AKyI0 33 yBary Ta MOX/IUBICTb

Dyakuyu za uvahu ta mozhlyvist’



» Mogeni npeAcTaBHULUTBA NPaLiBHUKIB Y NUTaHHAX B3P.

l«(" \) Mi>kHapoaHa MpoekT -+ |NIPAMYEMO

V opraHisais «Ha wnaxy ao 6e3nevyHoi, 340pOBOI Ta 3a4€K/1IaPOBaHOI NpaLi B YKpaiHi» PA3OM
npaui

MpoekT ¢piHaHCyeETbCA
MpPOEKT BUKOHYETBLCA €Bponeiicbkum Coto3om
Mi>kHapoaHolo opraHisaui€to npaui

BebiHap
“Mopgeni npeactaBHMUTBA NPauiBHUKIB Y NuTaHHAX B3P
Ha piBHI nianpuemcraa.
CraHpapTv i aiesi NnpakKTUKn”

Knto4yoBi paKTh Ta NPaKTUYHI aCNEeKTU Ha NPUKAaa;
KpalH banTil Ta UeHTpanbHOI EBpoOnun

Kapol [xbop0db, npedcmas8HUK CMOPOHU NMpayieHUKI8
Esponelicbkoeo azeHMcmea 3 be3zneku ma 300po8’ss Ha pobomi
(EU-OSHA)

www.ilo.org/shd4Ukraine

https://www.facebook.com/shd4Ukraine

28 ntoTtoro 2023 https://www.youtube.com/c/EUILOProjectUkraine
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