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1. Campaign Strategy



Communication goals

3 BUXOAb
= HA CBITNO!
G To raise the audience’s a To develop a basic level of
awareness of the problem understanding of the
of undeclared work problem by target groups

To improve the knowledge
of target audiences about

the benefits of declared
work




Communication Strategy

1. Differentiating target groups by the level of potential impact on their
behaviour to determine the order of precedence of communication efforts

2. Promoting consumgtlon of the correct terms and understanding of the
essence of the problem:
- filling the media space with explainers on undeclared work, risks and
fines for employers and employees
3. Forming a positive flow of information with respect to the topic both in
traditional media and in social media:

- shifting the focus in press releases and news from descriptions of the
process onto the positive results of the SLS's activities

- adding the format of success stories wherever possible
4. Ensuring the consistency of visual solutions and messages




Campaign structure and key messages

BUXOAb
HA CBITNO!

/ topics for various promotional materials \

Undeclared work is a Declared work Declared work gives Fines for the use of
problem in Ukraine protects workers’ the employer undeclared work

labour and social opportunities for
rights development

v

for all audiences for employees for employers
and employers in
2021



Structure of the 2021 campaignh by channels

-
Digital OOH advertising :
TV + Rad
’ G.oogle search - Citylights . \/Jrideaos](t)mder social
’ \é]nd\e(gu?rﬂsbe \ L) * Billboards Channels of state bodies quota
« video ads Indoor advertising a.nfli social |l3artners » audio reels under social
on Facebook - placement of posters oster placement quota

* video placement

in public transport
» placement of banners

The the website of the State Labour Service is the information platform of

the campaign*®

* Qvercoming Undeclared Work page on dsp.gov.ua.



http://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/

Information campaign tools

]
Posters 2020 via “
partner information

channels b
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Posters, citylights, billboards \\

based on the resources of
the State Labour Service

Promotion via

social networks
i of the State
/’ Labour Service

\

\
I

-
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-
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Overcoming Undeclared

Work page on dsp.gov.ua

\

\ Advert

~~ . QO HesapgeknapoBaHa npau,;||

Videos on displays in public places

Integration into the EUKraina
Framework Campaign

I media

oogle

ising

Placement of information
, materials in print and online

in Russian
Special project on NV.ua.

Integration with the Student
Advertising Festival

Participation of speakers
of the State Labour
Service in TV and radio
programmes



https://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/
https://nv.ua/project/vihod-na-svitlo-ili-pochemu-vazhno-deklarirovat-trudovye-otnosheniya-50101298.html?utm_source=site&utm_medium=menu&utm_campaign=menu_sub_desktop

The focus of the 2021 campaign

Explaining social and labour rights to target
audiences




2. Key Results

reach and effectiveness




Reach

————————————————————————————————

! By tools

883 631 digital campaign

placement through
1,030,000 stakeholders

over 2 million

s overall campaign

'l reach*

4
\ /
N 7
N e o -’

20 606  special projects

— e e o o e o e e o —
T e e e e o - - - e e - - o

N

*reach is determined without taking into account the ad placement through regional departments of the SLS on TV/radio under social quota, due to the fact that it
is impossible to measure it



Campaign effectiveness®

Coverage of the target audience amounts to 29%
in 2020 it was 18%

The audience's awareness is 53%
in 2020 it was 47%

_________________________________________ 7
_________________________________________ .
I{ 21% of employees are ready to demand that their employment be :
1 declared |
'\ in 2020 the respective number was 15% /I
[ 21% of employers are ready to check if their employees are K
| correctly registered |
l\ in 2020 the number was 6% /I

*according to an online survey



3. Information materials

e




The information materials developed in 2021 focused
on specific topics and mostly targeted employers

Employers Employees
= Rules for employing minors = How to check whether the Single
- Working while pregnant and Social Security Tax is paid
employment of workers with = Employment contract and
children independent contractor
agreement: which option should
= Remote work vs home-based work the employee choose?

For both audiences
= Electronic employment record book

-



. W My
Topic 1: How an employee can check Lk 7 e

the registration of employment and | neeesiere, un posoronastus sancknarvaas
payment of the social security tax by
the employer

Kpok1 3aiaiTb Ha MopTan eneKTPoHHMX nocnyr MNMeHcinHoro
A ¢doHay YkpaiHu: portal.pfu.gov.ua a6o 3aBaHTakTe
Mo6inbHMIM popatok «MeHcinHuin poHa»

[
Y

Kpok2 ABTOpM3yMUTECh

'@y

U\E

- 3a KEM - 019 BNacHUKIB KBanidikoBaHOro eNeKTpoHHOro

Explainer for employees:

= |t exp lains what pen sionable service is o%%;%ﬂ.%i ot seepryron Ao repTpianHorD
a n d Wh at ] tS ] m p l] Ca t] O n S a re Kpok3 O6epitb po3ain «[laHi 3 PeecTpy 3acTpaxoBaHUX OCi6»

= Where one can check Single Social E " repeans

Security Tax payments and pensionable Erexponta TeyROs

- JINCTKU Henpau,e3aaTHOCTi TOLWO
service
KpokK 4 AkKTyanisynte aaHi

L] L] L] 3 . . 6 6 . .
= Infographics: step-by-step instructions & e ot et s s 2
3acTpaxoBaHMX OCi6, [oAaBLLN HEOBXIAHI [OKYMEHTU
@j
Py

for checking pensionable service and
paid social security tax

Kpok 5 HapaiTe 3roay Ha AUCTaHUiWHe iHpoOpMyBaHHS 3a
Tene¢poHOM abo eNeKTPOHHOIO MOLUTOI0

LLlomicaua oTpumymTe NoBigoMNeHHa Npo cnnaty €ECB
po6oTonaBLeM i HabYTUI CTPAXOBMM CTax
— e m e e s e e e e e e e e EE Emm e En Emm e e Emm Emm m Eme s s Em

O MPMYEMO

i R PA3OM



https://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/iak-pratsivnyku-pereviryty-oformlennia-trudovykh-vidnosyn-i-splatu-strakhovykh-vneskiv-robotodavtsem/

Topic 2: Employment contract and
independent contractor agreement: which

option should the employee choose?

Explainer for employees:

It explains the difference between an
employment contract and an independent

contractor agreement

How to check 1>/our status and avoid
employment relationships with
independent contractor relations

Infographics: what is the difference between
employment contracts and independent

substitution o

contractor agreements?

Infographics: a checklist for determining

employment relationships

- '= AizHaitTecs 6inbwe co BMXoAb
HA CBIT/O!

YUM BIAPI3HAIOTbCH TPYAOBUM
I LUBIJIbHO-NMPABOBUM 10rOBOPU

TpynaoBun LiMBinbHO-NpaBoOBUMA
aoroeip Aorosip
@ [xr MpauiBHUK (di3nyHa ocoba) 3aMOBHUK i BUKOHaBe ub
% yKnap, i po6oTogaBeupb (OOM, opu-  (Byab-Aki topuanyHi abo
andHa abo odiznyHa ocoba) ®iznuHi ocobn)

(=] Yum KooeKc 3aKoHiB LIMBINbHUIA KoQeKce YKpaiHu
=i perynioerbcs npo npauo YKpaiHu
Ep-—=
Mpeam Mpouec po6oTu 3a o KiHL, pesyn po6oT
f AOrogeo| Py cneuianbHicTio, o) 6 y MOXXHa
Lieto 4Ym nocagoto Mip

Tepm Moke 6yT1 6e3CcTPOKOBUM CTpoKoBUM
HHHHHHHHHHHHHH PMiH
260 Yac BUKOHaHHSA NeBHOI
po6oT
o
®dopma YcHa ¥ nucbMoBa Jnwe nncbmoBa
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yM Mpay, BMKOHYE po60oTy  BuKoHaBeL| OHY
8—— uuuuuuuuu [IHO 3 NocafloBUM po6oTy (Hapgae nocnyry)
60 MM Ta nignopag SKY 3aMOBHWK Mae
yET rnpaBunam BHy’ PURHAT
pillHbOrO po3nopsaky
=/ 31:;:oam € Hem
s KHUXKL,
@ Gt JlikapHaHi, LonoMora He nepep6aveHi
1 TpynoBi 3 6e3po6iTTq, BiANYCTKY,
rapaHTii BUXiOHI, 3aBYacHe
nonepemXeHHs
Npo 3BiNIbHEHHA

I (PSIMYEMO
2l PA3SOM

r iclo npaui


https://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/trudovyi-chy-tsyvilno-pravovyi-dohovir/

Topic 3: How to properly register a minor

employee

Explainer for employers:

The conditions under which adolescents can
be hired

The restrictions on the work of minors are
How to register a minor employee
Infographics: what you need to know

Infographics: step-by-step instructions on how
to register a minor employee

% [OisHaitTecs 6inblue
Ha

BUXOADb
= HA CBITNO!

K O®POPMUTU HENOBHOJNITHbLOI'O

NMPALIIBHUKA

;l Kpok 1
—_— .
MepeBipTe AOKYMeHTU:
rnacnopT a6o CBiAOLTBO MNPO HAPOOXKEHHSA
TPYLOBY KHUXKY (33 HassBHOCTI)

3rofy oaHoro 3 6aTbKiB abo ocobu, Lo ix
3aMiHIOE (KLLO MpaLiBHUKY 14-15 pokiB)

= gé Kpok 3

Micna npoxomoykeHHa Megornany
yKNnagiTb NTMCbMOBUIA TPYAOBUIA
porosip

@@ Kpok 5

BHeciTb BinoMocTi npo
ﬂpMﬁHﬂTTﬂ HenoBHONITHLOro
0,0 XXypHany o61iky nNpaLiBHUKIB, AKi
He gocarnu 18-piyHOro Biky, 3a3HauTe
[aTy HapOOKEeHH:A

@ Kpok 7

MaM’aTainTe Npo HaNeXHUM

KappoBui obnik:

- opopMiTb 0coboBy crnpaBy

+ 3aMOBHITb 0co6oBY KapTKy popmim N2 I1-2

+ 3p06iTb 3aMnmnC A0 TPYOOBOI KHVKKM,

SIKLLO BOHa €*

- MPOBEAITb BCTYMHi iIHCTPYKTaXi, 03HaoMTe
3 nocafoBMMU 060B'A3KaMU Ta NoKanbHUMK
HOPMaTUBHUMM aKTaMM (KONEKTUBHUIN
[OroBip, NpaBuia BHYTPILLUHbOIO TPYAOBOIO
po3nopanKy ToLLo)

Ikepeno: Kogekce 3aKoHiB Npo npadito (CTaTTi 24, 26, 48,189, 191)

is i yeTbes €C Ta yeTbesi Mi: opraHi:

‘45%‘ Kpok 2

oooo

MoiHdopMyinTe NoTeHUiHOro
npauiBHMKa Npo YMOBM npaui
Ha nignpuUeMcTBi Ta rpadik poboTu,
HeOéXi,D,HiCTb nonepefHbOro Meom4yHoro
ornspy

o

/v-, Kpok 4

BupanTte Hakas (po3nopsamxeHHs)
Npo NPUAHATTS Ha po6oTy:

-y OOBiNbHIM dopMmi

- 3a TMNoBoto dopmoto N2 -1

Kpok 6

MosipoMTe [lep)xaBHy NoAaTKOBY
cny6y YKpaiHu nNpo NpunHATTS
npauiBHMKa Ha po6oTy

3a 3aTBepoXKEHO GOPMOIO B €N1IEKTPOHHOMY
UM NarnepoBoMy BUMAAL. HagaHy iHpopmMaLito
BHOCSTb 1O PEECTPY CTPaxyBanbHWUKIB Ta
peecTpy 3acTpaxoBaHWX ocib

@3 Kpok 8

BigTenep HeNnoBHOMITHIN
npauiBHMK MOXXe po3noyaTu
po6oTty

Baxnuso! Bunpo6yBanbHUil TepMiH
He BCTaAHOBJIOETbCA ANA oci6 Ao 18 pokis

* AKLLO HEMOBHONITHIM NPaLEeBNaLITOBYETHCS
BrieplLue, po6oTofaBeLib MOBUHEH MPOTAroM 5 AHIB
nicnga NPURHATTA Ha Po60TY OPOPMUTU Ha HbOFO
TPYOOBY KHMXKY Ha BUMOTY MpaliBHMKa. 3apa3
TPUBaE Nepexia Ha eneKTPOHHMM 0bNiK

0N, Miapoana MPAMYEMO
. )Y apop
npaui \61?‘3}‘\! opraHisauis P a 3OM

npaui
~F


https://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/iak-pravylno-oformyty-nepovnolitnoho-pratsivnyka/

Topic 4: What an employer
needs to know about pregnant

workers and workers with
children

Explainer for employers:

=  Who and in what cases cannot be
denied employment

=  What the working conditions,
additional guarantees, leaves, etc.
should be

= |nfographics: leaves

= Infographics: labour and social
guarantees

AizHaiTecs 6inble
Ha

BUXoaAb
HA CBIT/1IO!

BIANYCTKU AN BATITHUX XXIHOK

1 TIPALIBHMKIB I3 AITbMU

rapaHTii 4 ninbru Lllo o3Ha4aloTb

[o) y 70
BiAnycTka

Y 3B'A3Ky

3 BariTHicTIo
Ta nonoramm

AHiB no
nonoris i 56 aHiB (a6o 70
[HIB Y pasi HapoMKeHHS
Agox i Ginblue aiten Ta

B pasi ycknagHeHb) nicns
nonoria, noYmnHa4ymn

3 AHA nonoris

o 14 kaneHAapPHUX
AHIB Bigpasy nicnsa
nonoris

OpnHopasosa
onnayyeaHa
BignycTka npu
HapOMXKEeHHi
AUTUHU

Do 3 poKiB ANTUHU —
3a 6axaHHAM

BianycTtka

Aansa pornany

3a AUTUHOIO
i ;

Do 6 pokiB —
3a MeanUYHUMM
MOKazaHHAMU
o)1 56 AHiB
y (70 PHUX AHIB
BiANycTKa — MpU BCUHOBMEHHI
npauiBHuKaM, ABoX i 6inbLue ajiten)

AIKi BCMHOBUNU
AWTUHY (aiTen)

G) Wopi 10 AHiB
Bi>) monatkosa (17 aHis 3a HasBHOCTI
BianycTka AeKinbkox niacras)

* — GaTbku, Ik BUXOBYIOTb AiTei 663 MaTepi (y ToMy umcni
8 pa3i TpUBaNoro i Marepi 8 ni y
3aKknagi), onikyHM (NikIyBanbHUKM), OAMH i3 MPUAOMHIX
6aTbkie, OAMH i3 GaTbKie-BUXOBATENIE.

XTo Mae npaBso

BariTHi XiHkn

Yonosik, ApyMHa SKOro Hapoauna
AUTUHY

BaTbKO ANTUHMU, IKMI He OAPYXKEeHUIA
i3 MaTip'lo AUTUHK, ane NpoXuBae

3 Helo pasoM

Ba6ycs, AiRycb, a60 iHLWM NOBHO-
NiTHIN poauY AUTUHK, AKKA dak-
TUYHO AOTNNAAE 33 AUTUHOIO, MaTU

U 6aTbKO SIKOi € OAUHOKMMM

Matu a6o 6aTbKo AUTHHY

Ba6ycs, ainyce 4m iHwWi popuyi ANTI-
HU, SIKi GpaKTUUHO AOrNAARAIOTB 33 HElo
Oco6a, ika BCMHOBMNA 4 B3sia

nig oniky AUTUHY

‘OAUH i3 NPUMINOMHUX 6aTbKIB Y
6aTbKis-BuxoBaTenia

Ocob6a, AKka BUXOBYE AiTen

Ao 14 pokiB 6e3 maTepi*

‘OpnHa oco6a 3 NoAPYHOKS,
fIKe BCUHOBUINO ANTMHY

OpuH i3 6aTbKis aBoX a6o Ginblue
AiTew 1o 15 pokis

OpuH i3 6aTbkis AUTUHU

3 iHBanigHicTio

OpauH i3 6aTbkis,

AIKi BCMHOBUNM AUTUHY

RisHaiitecs Ginble

BUXOAb
it HA CBITJIO!

TPYAOBI ¥ COLIAJIbHI FAPAHTII AN BAFITHUX
MXXIHOK | MPALIIBHUKIB I3 AITbMMU

BU MAETE HA LIE MPABO, SIKLLIO BALUA NMPALS 3AAEK/IAPOBAHA! BU MAETE HA LIE NPABO, SIKLLLO BALUA NMPALS SAAEK/IAPOBAHA!

FapaHuTii
# ninbrun

rapaHTii

Wo
O3Ha4aloTb

Biamosa nuwe

3 06’€KTUBHOI NPUYMHM,
BUKNaAeHa B NUCbMOBIA
popmi

npyU NPUAHATTI

Ha po6oTy

®

Nerwi i
6e3neyvHi yMol
npaui

=g IR

3a6opoHa

MaTu (6aTbKo) OCO6M 3 i
3 AMTMHCTBA Niarpynu A | rpynu
OauHoka MaTn

BaTbio AUTUHM a60 0co6M 3 iHBania-
HICTIO 3 AUTUHCTBA Niarpynu A

| rpynu, aKnia BuxoBye ii 6e3 MaTepi
(30Kpema B pasi TPMBANOro NepebysakHa
vatepi B nikyBansHoMy 3aknapi)

Oco6a, sika B3sina nia oniKy AUTUHY
a6o ocoby 3 iHBanigHicTIO

3 AUTMHCTBA Niarpynu A | rpynu
Oco6a, fika BUXOBYE AiTen

Ao 14 pokis 6e3 maTepi*
biepeno: KoaeKc 3akoHIB Npo npavo YKpaiHu
(cTaTTi 56, 77, 174-186)
7y Mixmapoara NPAMYEMO
Kamnaris i ecra pranisauicio npaui {ﬁ]_gj opranizauin _PA3OM

3 iHidiaTMBM
po6oTtoaaBus

RO caHaTopiis
Ta 6yauHKIB
BiANOYUHKY,
HapaHHa
MaTepianbHoi
[ornomoru

MepepBu

BincyTHicTb
BMNPO6yBanbHOro
TEPMiHY

3a6opoHa npautoBaTv Ha
niaseMHUX po6oTtax

3a6opoHa Hi4Hoi,
noHagHOpPMoBoi po6oTH,
po60oTun y BUXIAHI AH,

BU BigpsxeHb

HenoBHui1 po6oumnit yac —
Ha MpoXaHHs NpaLiBHWKa

MepeBeneHHs Ha nerwy
po6oty

3a niksipauii
nianpuemcrtea a6o
3aKiHYEHHSl CTPOKOBOrO
TPYAOBOro AOroBopy —
o6os’A3koBe
npaueBnawTyBaHHa

Y pasi HeobxinHoCTi
po6oTtoaaseub Hapae
6e3nnaTHo a6o Ha
ninbroeux ymosax,

a TaKoX BUNnavye
MaTepianibHy gonomMory

DonaTtkosi 30 XBUNUH
(60 xBUNUH, AKLWO AiTen
ABOE 1 6inblue) KOXHI
TPU roauHU

Ang roayBaHHSA

AUTUHU

Xto Mae
npaeo

BariTHi xiHkn

)KiHKM 3 piTbMM A0 3 pokiB

OamHoKi MaTepi 3 AiTbMM A0 14 pokiB
a6o aiTbMK 3 iHBanigHicTIo

Oco6u, aiKi BUXOBYIOTD AiTe A0 14 pokis
6e3 matepi*

BariTHi XiHk1
OpuHoKi MaTepi 3 AiTbMU A0 14 pokis
a6o aiTbMu 3 iHBanigHicTIo

Yei wiHkmn

BariTHi xiHkn

)KiHKY 3 AiTbMK A0 3 pokKiB

Ocobu, siKi BUXOBYIOTb AiiTei A0 14 pokiB
6e3 marepi*

)KiHKu 3 aiTbMuM BiA 3 Ao 14 pokie a6o
AITbMM 3 iHBaNIAHICTIO — 3a 6aXkaHHAM
MOXyTb MpaLioBaTH NOHaAHOPMOBO a6o
i30MTN Y BiAPAMKEHHS

BariTHi xiHkn

JKiHKu 3 AiTbMKU A0 14 pokis a6o AiTbMu
3 iHBanigHicTio

JKiHKM, AKi AOrnsAaloTb 3a XBOPUM
uneHom cim'i

Ocobu, siKi BUXOBYIOTb AiTei A0 14 pokis
6e3 marepi*

BariTHi xiHkn
YKiHKU 3 AiTbMKU A0 3 poKiB

BariTHi XiHK1

)KiHKM 3 AiTbMUK Ao 3 pokis

(0o 6 poKiB, AKLLO ANTUHA NoTpebye
AOMaLLHbOro AorNsay)

‘OauHoKi MaTepi 3 AiTbMU A0 14 pokiB
260 AiTbMK 3 iHBaniaHicTIO

Ocobu, ki BUXOBYIOTb AiTei A0 14 pokis
6e3 maTepi*

BariTHi xiHkn

)KiHKM 3 AiTbMU A0 14 pokiB a6o AiTbMK 3
iHBaninHicTio

Ocobwu, siki BUXOBYIOTb AiTei Ao 14 pokis
6e3 matepi*

Marepi aitei Ao nisTopa poky

* — 6aTbku, 5IKi BUXOBYIOTb fiiTeit 663 MaTepi y TOMy YMCAi B pasi TPUBANOro nepebyBaHs MaTepi 8
NiKyBanbHOMy 3aknagi), onikyHu (NiknyBanbHUKK), OAUH i3 NPUMOMHMX 6aTbKiB, OAUH i3 6aTbKiB-BUXOBaTENIB.

Lokepeno: Kopekc

3aKOHIB NPO Npauo YKpaiHn

(cTaTi 56, 77, 174-186)

Kamnanis

€cra

N
npaui &ﬁ'lg Y oprarizalin
N>/ paui

MixHapoaua

NPAMYEMO
BEA30M


https://dsp.gov.ua/shcho-potribno-znaty-robotodavtsiu-pro-pratsiu-vahitnykh-zhinok-i-pratsivnykiv-iz-ditmy/

g (= : LisHalTecs 6inble s BUXOAb
\ J ha = HA CBIT/O!

Topic 5: Remote work: what
the employer needs to know

HAOOMHA U AUCTAHLINHA POBOTA:
Y YOMY PIBHMLUIA? YactuHa l

B 060X BUNaaKax Heo6xiaHoO yKnaaaTu TpyaoBui aorosip!

Explainer for employers:

= |t explains how remote work differs from

home-based work

=  What work can be done remotely

Wo ue?

i

HapomHa po6oTa

dopMa opraHisauii npaui, 3a AKoi
npauiBHUK BUKOHYE po6oTy 3a
MicueM npoXuBaHHA a6o B iHLUMX
Micuax no3a NpUMiLLeHHSIMU
po6oTogaBusd, Oe € 3aKpinieHa
30Ha, TeXHIUHi 3aco6m (iHCTpyMeHT,
npwnanou, iHBeHTap), HeobxiaHi ona
BUMPOOHMUTBA NPOoAYyKLUIii, HagaHHs
rMocnyr Ta iHWMX pobiT

AuctaHuinHa po6oTa

dopMa opraHisauii npadi,

3a AKOi NPaUiBHMK BUKOHYE
po6oTy B 6yab-1KOMY MicLi nosa
NPUMiLLEeHHAMMW YU TepUTOPIEID
po6oToaaBLs Ta 3 BUKOPUCTaHHAM
iHPOPMaLiNMHO-KOMYHIiKaLLiMHMX
TEXHONOTIN

_ B o A O Paue s kP2
= How to register the employment of a remote e o s evGonom romsiee

worker

= Remote workers' rights, Home Office, how to

pay remote workers

N

3MiHa — nicng NoromXeHHa
3 poboToaaBLEM

MoyKHa 3MIHUTK 6e3 iHDOoPMY-
BaHHA poboTonasLs. Moxe
rnoenHyBaTmUcs 3 poboToto

Ha TepuUTopii UM B MPUMILLEHHI
poboTooaBLs

PoGounit 3a 3araflbHUM PEXXUMOM Po6oTH Ha poscya npaLiBHMKa B MeXax
oy nianNpUeMcTBa B MeXKax HOPM HOPM (0,0 40 roAMH Ha TUXAEHD)
. . [ [} (mo 40 )
= Infographics: the difference between remote  ©f8  wosorommamacn.
a n d h O m e = based WO rk Oco6nusi HasBHiCcTb NPaKTUYHUX HABUYOK Hemae

OO BMKOHaHHS po6oTun abo
npaulsHuka MOXX/TMBICTb ONaHyBaTW Taki
Pe® HaBUYKM

G

KamnaHis ¢iHaHcyeTbea

€CTa yeTbes Mi p opraHisauieio npaui

N

‘g«?i‘ \, Mixnapoaua I [1PSIMYEMO
Y

@V opraHizauis PA3OM

*}}ﬁ’y npaui



https://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/dystantsiina-robota-pro-shcho-treba-znaty-robotodavtsiu/

Topic 6: Electronic employment
record book: what employers and

employees need to know

Explainer for employers and employees:
how to use the electronic employment record

book

Infographics: step-by-step instructions for

employees and employers

HHHHHH

HIK

BUXOAb
e HA CBITNO!

K KOPUCTYBATMUCSA
EJIEKTPOHHOIO

TPYAOBOIO KHUXKOIO

N\
)
F

Y

Kpok 1.

Kpok 2.

Kpok 3.

KpoK 4.

D  Kpok 5.

Kpok 6.

Kpok 7.

Kpok 8.

Po6oTopnasLio

3aungite Ha MopTan eneKTpoHHUX nocnyr MNMeHcinHoro
¢doHAay YkpaiHu: portal.pfu.gov.ua

VYBiAiTh fo ocobucroro kabiHeTy cTpaxyBa/llbHUKa
3a gponomoroio KEM* po6oTtopasus

3anpitb y po3ain «<KomMyHikauii 3 NdY» i 06epiTb NyHKT
«BipoMocTi npo TpyAaoBy AisnbHICTb PO6iTHMKa»

3a3HauTe peecTpaliiHU HoMep o6NiKOBOI KapTKu
nnaTHUKa NoaaTKiB NpauiBHUKa Ta oro M6

3anoBHiTb $opMy 3BepHEHHS

HaTtucHitb «donaTtm dainr», o6epitb TN panny
i 3aBaHTa)kTe KOJIbOPOBY CKaH-KOMilo NnanepoBoi
TPYAOBOI KHWXKM Ta iHLWWMX JOKYMEHTIB

NianuwiTb 3BepHeHHs KEN i BignpaBTe
Ao MeHcitHoro ®oHAy YKpaiHu

Pe3ynbTraTh oundpyBaHHSA MOXXHA NeperisaHyTH B NMyHKTi
ocobucToro KabiHeTy «Moi 3BepHEeHHSA»

*KEM — kBanidpikoBaHWM eNneKTPOHHUI Nignuc
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https://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/elektronna-trudova-knyzhka-pro-shcho-varto-znaty-robotodavtsiam-i-pratsivnykam/

Videos

Animated videos, 30 and 15 seconds, elaborating on the key topics

Video 1. The guarantees you get based on the
pensionable service and payment of the SSST

Video 2. What is the difference between
an employment contract and an
independent contractor agreement

24" Buxomb
AonoMory HA BUNAAOK T3 HAcsBITNO!
BE3POBITTH

2
= .
) —wowm - KAP'EPHMI PALHHK A

-~

B -

3A TPYJOBUM BU 30B0B'SI3YETECS > S
BUKOHYBATU POEOTY, '
3A3HAYEHY B JOrOBOPI

Developed in partnership with the Pension Fund of Ukraine



https://www.youtube.com/watch?v=H1aaosAPbU4
https://www.youtube.com/watch?v=wUV2gQCb4no

Videos
Animated videos, 30 and 15 seconds, elaborating on the key topics

Video 3. Rules for employing minors Video 4. Working while pregnant and
employment of workers with children

i e BUXOAb v e BMUXOAb
OBOB’I3KOBUM TRr HaSRIA ONJIAUYBAHI i LOOATKOBI HA cBITAON
MEOWMHUI Ornsg, BIANYCTKM
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https://www.youtube.com/watch?v=_LidiZOlU44
https://www.youtube.com/watch?v=AkV9VnVt4nc

Videos

Animated videos, 30 and 15 seconds, elaborating on the key topics

Video 5. Remote and home-based work

Video 6. Electronic employment record
book: what you need to know

AUCTAHUINHI NPALIBHUKU
MPALIOIOTDb Y BYAb-AKOMY MICLI
3A BIACHUM BUBOPOM

' L)) '_‘/I‘
>/
l i
} 3/1
a8 Vv

/

A POBOTOAABELLb ¢4~ wxons
MOXXE 3MEHLLUUTU NANEPOBUM
NOKYMEHTOOBII

??I'

Be6-nopran
MeHcinHoro poHAy

Developed in partnership with the Pension Fund
of Ukraine

| -

HA CBITNO!



https://www.youtube.com/watch?v=DRGjT-azUgc
https://www.youtube.com/watch?v=xCmu4CgeDcI

Radio reels on the following topics:

1. Employment of minors
2. Employment contract and independent contractor agreement

3. Working while pregnant and employment of workers with children



https://drive.google.com/drive/folders/1z7quhwfxUkstcyWQ5u2bjCoBDj-FbI5G?usp=sharing

Information leaflet for employers

Employment of minors

BUHUKAM NUTaHHA wWopAo odopM-
NEeHHS HeNOBHONITHIX?

- 9

pHiTbCH 3a Y Ao
OepXaBHOI cryX6u YKpaiHu 3 nu-
TaHb npaui: www.dsp.gov.ua

£755RN, MixHapoaya nPAMYEMO
(| Y :
%{l O = [EPASOM

Kamnarin diHaHcyeTbes EC Ta BUKOHYETLCA MiXHapoaHOK
opraHizaujeto npayi

KamnaHis
«Buxoab Ha CBiTNO!»

peanisyeTbes 3a NiATPMMKU MPOEKTY
«Ha wnaxy 0o 6e3neyvyHoi, 300poBoi Ta
3apeKknapoBaHoi npaui B YKpaiHi»,
AKU diHaHcyeTbea EC | BUKOHYETbCH
MixHapoaHot opraHisauieto npadi.

MpoekT

«Ha wnaxy Ao 6e3ne4yHoi,
340pOBOI Ta 3aAeK/1apoBaHoi
npaui B YKpaiHi»

CNPSAMOBaHUM Ha CNPUSHHA 6e3ney-
Hil, 300pOBIM Ta 3apeKnapoBaHin
npaui B YKpaiHi. O4ikyBaHUM pe3ynb-
TaToM y OGnM3bKiM NepcnekTmuei €
MOKpaLLEeHHS AOTPMMaHHS YKpaiHoto
OCHOBHMX MiXKHapPOA4HMX Ta €BpoOMe-
CbKUX HOPM i3 6e3neku i 3mopoB'a Ha
po6oTi Ta TPYAOBMX BiGHOCUH.

s BUXOAb
= HA CBIT/O!

[lisHanTecs, K NPaBU/IbHO
0¢pOPMUTU HEMOBHOJMITHLOIO
npauiBHMKa

HenosHonitHi ocobu (Bia 14 po 18 pokis)
Y TPYAOBUX NPaBOBIAHOCUHAX MaloTb Ti caMi
npaea, WO W MOBHONITHi. BogHo4ac BoHM
KOPUCTYIOTbCSA HU3KOIO CyTTEBMX MifIbI LWOAO
OXOpOHM npaui, po6oyoro yacy, BiAnycTok
i neaKkunx iHWKMX yMoB npaui

[o3BoneHui BikK

16-18 pokiB 6e3 o6MexeHb

15-16 pokis 3a 3rofoto ogHoro 3 6aTbKis
a6o ocobu, Wwo ix 3amiHioe

14-15 pokiB Y BiNbHWIA Bifl HaBYaHHS Yac
0151 BUKOHAHHS Nlerkoi po6oTu
32 3rof00 OHOTO 3 6aTbKiB
a60 0cobu, Wo ix 3aMmiHe

P
po6oyoro yacy

16-18 pokis 0 36 roAvH Ha TXKAEHb
15-16 pokis 00 24 FOAVH Ha TUXAEHb

14-15 pokis (Ha nepion, KaHikyn) —
[0 24 roAvH Ha TMXXAEeHb

MpoTAroM HaB4aNbHOroO POKY Y BiNbHUMI
BiA HaBYaHHS Yac — He 6inblue NoNoBUMHU
p 0 Yacy ans Bi i 0 BiKY

Oco6nusi ymoBu

Meauunuii ornsp, 3apo6iTHa nnata
npu npuitoMi Ha po6oty Ha piBHi 0

Ik 0pOPMUTU HEMOBHONITHBOIO
npauiBHUKa

- Kpok 1

MepesipTe AOKyMeHTH:
nacrnopT a6o CBiAOUTBO MPO HAPOMXEHHS!
TPYAOBY KHWKKY (32 HasiBHOCTI)

3rofly oAHOro 3 6aTbKiB a6o 0cobu, WO ix
3aMiHIoE (AKLLO NpauiBHMKy 14-15 pokis)

npo yMoBM npaui Ha ninnpuemctsi Ta rpadik
Po6OTH, HEOBXIAHICTb MONepPeaHbOro Meany-
Horo ornsay

Kpok 3

Micns Npoxoa)eHHs Meornaay yKnagite
NUCbMOBWIA TPYAOBMIA AoroBip

Kpok 4

Bupaitte HaKas (po3nopapKeHHs)
Npo NPUMHATTA Ha po6oTy:

Y 0OBINbHIN dopMi

3a Tunosoto popmoto N2 -1

® 3a6opoHeHo

He6ezneuHi n HiuHa, noHagHopMoBa

i Wwopoky Ao 21 poky npauiBH1Ka

CneuianbHui o6nik LWopiyHa BianycTka
i3 3a3Ha4YeHHs M gaTn 31 peHb, 4OAATKOBI
HapOMKEHHS HaBYanbHi BiANycTKN

yMoBu po6ota Ta po6ota
npaui Y BUXigHI AHi
Baxka i nigzemMHa BiapamxeHHs

po6orta

Kpok 5

BHeciTb Bi, i npo n A

niTHBOrO [0 XypHany obniky NpaLiBHUKIB, AKi
He gocsirnum 18-pivHoro Biky, 3a3HauyTe gaty
HapOAXeHHS

@ Kpok 6

MosigoMTe [lep)xaBHy NoaaTKoBy cnyx6y
YKpaiH1 Npo NPUMHATTA NpauiBHUKa Ha po6oTy
3a 3aTBEPKEHOIO POPMOIO B €IEKTPOHHOMY UM
nanepoBoMy BMMsAi. HaaaHy iHpopMaLito BHOCATL
A0 PEECTPyY CTpaxyBanbHUKIB Ta peecTpy
3acTpaxoBaHMWX oci6

@ Kpok 7

Mam’siTaitTe Npo HaneXXHWU KaapoBMiA o6nik:
odopMiTb ocobosy cripasy
3anoBHITb 0co60BYy KapTKy popmum N2 1-2
3pO6iTb 3aNNC A0 TPYAOBOI KHWKKM, AKLLIO BOHa €
NPoBeAiTh BCTYMHI IHCTPYKTaxi, 03HaoMTe
3 NocafoBMMK 060B'A3KaMU Ta NOKaNbHUMMU
HOPMATUBHUMM aKTaMM (KONEKTUBHMI
[n0roBip, NPaBuia BHYTPILLHLOrO TPYAOBOMO
PO3MOPSAKY TOLWO)

r@g Kpok 8

P iTHIN i Moxe
po3noyartu po6oty

Baxnueo! BUnpobysanbHui TepMiH
He BCTaHOBMIOETbCS AN oci6 Ao 18 pokis

[]é [OopnaTKoBi rapaHTii

CneujanbHa KBOTa Ha NpalUeBnalTyBaHHs

Meplue po6oue Micue HagaeTbes
Ha TePMiH He MeHLLe ABOX POKiB

o niacrae ana

This leaflet is also available in black and white so that

it could be printed from office printers




Integration with the EUKraina Framework Campaign

= The government campaign EUKraina
elaborates on the 6 basic European
values, informs about the practical
implications of European integration and
the benefits and opportunities that
appear in the lives of Ukrainians due to (PA HA
’Icsze integration of our country into the i

= We have developed 4 layouts with key
n:c?ﬁsages to be distributed online and
offline



https://association4u.in.ua/
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4. Distribution of
Information Materials

digital | special project of NV.ua | work with partners | work of the regional

departments of the State Labour Service | USAF




4.1 Digital Campaign

Google Search | Facebook | YouTube




Campaign period
June-December 2021

. Purpose
@ to inform as many Internet users as

possible about undeclared work

Inputs

Tools

Keyword advertising on Google, non-

.“; skippable YouTube videos, advertising on
Facebook

\i



More about the tools

o~

Google search implies advertising on the subject of “Tackling
Undeclared Work" based on keywords in Google search

Facebook posting involves targeted promotion of posts and
videos for the audience of employers, employees, freelancers,
students and adolescents

Non-skippable YouTube ads include 5 keyword-based 15-second
videos that cannot be skipped




Structure of the digital campaign

Promotion of
' posts with

, Promotion of ! infographics

1 posts with
/ videos _ RAEERN
\ .
| ll . Non-skippable
I . I videos
/ /
/ \\ __ 7
/ //
/
/ s
/ //
// /’
4 - -
e 7 - -
NGO

queries in Russian
Special project on NV.ua.

Overcoming Undeclared
\ Work page on dsp.gov.ua. :

oogle

N Advertising

~~__ Q. HesageknaposaHa npauﬂ| X | --"


https://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/
https://nv.ua/project/vihod-na-svitlo-ili-pochemu-vazhno-deklarirovat-trudovye-otnosheniya-50101298.html?utm_source=site&utm_medium=menu&utm_campaign=menu_sub_desktop

Digital campaign reach

1
Reach by tools *
735 117 =
i 900 845,65 |
|
o |
the total number of unique @ *® |
users reached within the : g 700 :
o o . 1 |
digital campaign 5 600 i
£ 500 466,81 493,10 :
400 :
| |
. 300 |
3.6 - =
o : :
100 33,56 -
average frequency ! . — |
o |
of contacts with the i YouTube Google search  Facebook videos Facebook :
TA | infographics |
Data source: Google ADS, Facebook ads campaign * The chart shows not unique users but the total number of unique users for all posts, so their number

exceeds the actual number of unique users for the entire period



Overview of the Audience of the "Tackling
Undeclared Work" Section

Information section traffic indicators
Google keyword search campaign results

C



1200
1000
800
600
400
200

Section traffic during the advertising campaign

Post in Facebook: Electronic
employment record books already
available in Ukraine!

71115192327 1 5 91317212529 2 6 101418222630 3 7 1115192327 1 5 91317212529 2 6 101418222630 4

June

———————————————

———————————————

Data source: Google Analytics UA-158639140-1

July August

Average session duration

' 00:16:05

———————————————

Pages / session

176

———————————————

September October November Decembt

During the campaign, the page was visited by about 44K users

Of these, 34,534 users were attracted by the advertising
campaign

The biggest surge in traffic was generated by the publication
of the infographics about the electronic employment record
book in November 19, 2021

On average, users spent more than 16 minutes in the section,
which is a record high result®

* according to Google Analytics data, the average duration of the session for information pages is 2 minutes



The main source of traffic is Google search
advertising

: : : Breakdown of traffic sources
= Paid and organic search are the main

sources of traffic Link on the SLS

= Advertising on Facebook ranks third in Direct - full address
terms of the traffic attracted to the site 6%

—

Facebook page
5%

= The tools of the advertising campaign S
performed an information function and Ad"eFrt‘S";g '{l/
were aimed at maximizing audience ace ;’gy
reach.

= The interest in the information seen
encouraged users to search for more
details in search engines, which in turn
boosted organic traffic Organic search
14%

Data source: Google Analytics UA-158639140-1

Paid Google
search
63%



Geography of distribution of page users
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= Qver 40% of visitors to the project section live in Kyiv

Data source: Google Analytics UA-158639140-1

Top 10 settlements by
number of visitors

Kyiv I 14 504
Dnipro [ 1229
Vinnytsia § 993

Odesa N 946
Kharkiv § 898
Lviv § 804
Zaporizhzhia | 756
Zhytomyr | 709
Cherkasy [ 614
Mariupol | 469



Portrait of the audience of the "Tackling

Undeclared Work" section

The core audience of the page includes 35-44 y.o.
women

ﬁ Age breakdown

— 18-24 N 9%

25-34 [ 30%

35-44 [ 29%
45-54 P 15%

55-64 [ 13%

65+ [ 3%

&

Data source: Google Analytics UA-158639140-1

C




Views of the content in the "Tackling Undeclared

Work" section

__________________________________________________________________________________________________________________________________________________________________________

e ] e B B e B

Electronic employment record book: what
employers and employees need to know

] e

. Employment contract and independent |
Explainer 4 | contractor agreement: which option should the 5254

e B B o e e e e

i e ] e B B

| How an employee can check the registration of
Explainer2 | employment and payment of the social 3230
| security tax by the employer ’

__________________________________________________________________________________________________________________________________________________________________________

What an emplovyer needs to know about
pregnant workers and workers with children

e B B o e

Data source: Google Analytics UA-158639140-1

4440

4287



https://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/
https://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/elektronna-trudova-knyzhka-pro-shcho-varto-znaty-robotodavtsiam-i-pratsivnykam/
https://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/trudovyi-chy-tsyvilno-pravovyi-dohovir/
https://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/iak-pravylno-oformyty-nepovnolitnoho-pratsivnyka/
https://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/iak-pratsivnyku-pereviryty-oformlennia-trudovykh-vidnosyn-i-splatu-strakhovykh-vneskiv-robotodavtsem/
https://dsp.gov.ua/shcho-potribno-znaty-robotodavtsiu-pro-pratsiu-vahitnykh-zhinok-i-pratsivnykiv-iz-ditmy/

Facebook Advertising Campaign Results




Advertising on Facebook. Clarification of
metrics

impressions - how many times the ad was on-screen during the
campaign

reach - the number of people who saw the message. Reach is always
less than impressions because people see the same message multiple
times during the campaign

click-through rate - the number of clicks on the link to the website
of the State Labour Service after watching the video

interaction - the number of actions that the user performed after
seeing the message (likes, reposts, comments, video views)




Essence of the advertising campaign on Facebook

A post with videos or infographics was published weekly on the Facebook
page of the State Labour Service

This posting rate ensured constant presence of the topic in the

infospace and maintained interest in the topic of undeclared work in the
TA.

Promotion of posts aimed at ensuring wide reach and engaging users in
interacting with the content: watching videos, liking, commenting, etc.
Click-throughs were less important because the Facebook campaign was
targeted broadly




Reach of Facebook posts by topic

Videos of USFA students

Infographics: electronic employment record books for employers and employees

246,501

166,382

Infographics: How to register minor workers

Infographics: workers with children. Guarantees 1 TEEEEsEssss———— 89 649
Infographics: Remote and home-based work 1 Esssssss———— 87 508
Infographics: Employment contract and independent contractor agreement EEEEEEESS——————— 87 231
Infographics: Workers with children. Leaves mmmsssssssssss 79 408
Video: Pregnant workers and workers with children m———————— 77 630
Infographics: Employment of minors mess————— 6?7 351
Infographics: remote and home-based work 2 mss——— 55 544
Infographics: How to check paid SSST s 48 (048
Infographics: Workers with children. Guarantees 2 = 44 958
Video: Pensionable service and the SSST s 44 958
Video: Employment contract and independent contractor agreement s 43 029
Video: Employment of minors s 39 941
Video: remote work s 38 915

Video: electronic employment record book s 31 704

Data source: Google Analytics UA-158639140-1



Posts with the greatest reach

166 382

95 185

89 649

" JlepxasHa cnyxba YKpaiHv 3 nuTaHb npaui
% 19 HorR6pb E 18:08-Q

B YkpaiHi Bxe AiKTe eNeKTPOHHI TPYACEI! BHOCLTE AaHi NPpO CBOIX NPALIBHUKIE NPOCTO, 33BITABWM
Ha NOPTaN eNeKTPOHHKIX nocayr MeHCIMHOre GoHAY YKpaiku.

AizHaliTech Binblue Ha caliTi lepxaBHOI CryxOu 2 NuTaHe npaui: https://bitly/2Z60UXq

#BUXOALHACBITNO

noy

L

HA ceITnO!

AK KOPUCTYBATHCS
ENEKTPOHHOIO
TPYA0BOIO KHMIKKOIO g it ne

Kpok 1. 3anpire wa Nopran P nocnyr [ i °
domay Yxpainu: portal.pfu.gov.ua

Kpok2. Ysitgite no iHeTy cTpaxy
3a oo KEN* p

B & %

Kpok 3. 3anaite y po3ain «KomyHi il 3 NOY» i 06epite NyHKT
: i npo i icrs po6im

noparxis

# HOMep
j Ta horo NI6

Kpok 5. iTe dopmy

=

£
it |

Kpok 6. HatucHiTe «flonatv daiinx, obepite Tun dainy
i i

=3 & TPYROBOI KHMHMKHN Ta IHIIWX AOKYMEHTIB
= KpokZ r » KEN i 8i
A~ Ao NewciiHoro Goxay Ykpainm
G Pe: MOMHA TH B NYHKTI

§
®

ocobucToro KabiHery «Moi 3gepHeHHa»

*KEN — xpaniPinosanmnin eNexTROMMMI NIANKUC

(@)=

3aeryaQ

% [lepxaBHa cnyx6a YKpaiHu 3 nuTaHb npaui

LWnapranka Ana Tux, X70 B3A8 abo nnakye Spatv Ha poboTy HenoeHOAITHIX. MepeBipTe, UM Bci
YMOBW BUKOH3HI!

Aizkaiitecs Binslue Ka caiiti Aepxnpau: https://bitly

#BUXOALHACBITNO

NPALA HEMOBHOJITHIX:
O HEOBXIAHO 3HATH

i‘j Mamm:::y TpuBanicTs

16-18 pokis [0 36 roams Ha TMAIeHL

16-18 pokies  Ge3 obmemens

15-16 pokie 3a 3roAo oaHoro 3 Gatekis
a60 ocobu, Wwo ix 3aMiHe

15-16 pokis 0 24 roaMH Ha TvKAe HL

14-15 pokis (Ha nepiog Kamikyn) —
1415 pokis Yy BiNbHUA BIA HaBUAMMA YacC N0 24 roaMH Ha TYOKAS HL

ANA BUKOHaHHA Nerxoi pobotu

3a 3rofoi oaHoro 3 6aTokis po poxy y sl W sl we—
260 0cobm, Wo ix 3amMinve we Ginvwe pob.
Oco6nusi ymosu 3a6opoHeHo DopaTtKosi rapaHTii

MeawuHKA OrNKRA NPWY NPUROMI

Hebeaneusi i wxinnmsi [ﬁ Cneuians+a xsoTa
Ha poboTy | WopoKy A0 21 poKy

ymoBu npaui Ha NPaLIEBNAWTYBAHHRA

CneuiansHnit 06nik
i3 3a3HaveHHAM naTh
HApPOMKeHHA

Bamxa | nigzemHa pobora [15 MNepwe poboue micue
HANACTHLCA Ha TEPMIN

i4Ha, NOHAAHOPM
HiuKa, noHaaHopMosa He MeHLue ABOX PoKIe

pobora ra pobora
y auxigMi aMi [ﬁ; ObMexeHHn nigcras
ANA IBINBHEHHA

3apobiTka nnara Ha piexi
AOPOCNOro NPaUIBHMUKA

@ Q0 0

BiaprkenHs
Wopiuna sianycrka 31 gems,
NOAATKOBI HABYANLMI BIANYCTKM

Liwepenc: KOZeKT 3aKowis NPO NPALO (CTarTi 24, 26,48, 189, 19

' JlepxasHa cayx6a YKpaiHu 3 NUTaHb npaui

28 cenTabpe - Q

YacTiHa |. MpaLiBHUKM 3 AITbMU T2 BATiTHI XIHKK, YWA NPaLR 334€KN3pOBaHa, MakTb TPYAOE i

couianbHi rapakTiil Ocb A8AKI 3 HUX.

Aizkaiiteca Binblue Ha caifTi [lepxaBHoi cryxOu 2 nuTaHe npaui: hitps:

#BUXOALHACBITNO

Almakrecs Sinswe
wa

bit.ly/3nMVé:

Buxoab

b HA cBITNO!

TPYAOBI A COLIANIbHI FTAPAHTII 419 BAMITHUX
MIHOK | NPALIIBHUKIB I3 OITbMW. YACTUHA |

BW MAETE HA LIE NPABO, AKLLO BALIA NPAUNA SANEKNAPOBAHA!

rapawrii Weo
# ninerm O3HauaTL
Blamosa nuwe

BHKNAQOHD B NACHMOBIR

dopm
rapawTii
npu NPUANHATTI
Ha pobory Blacyrwicrs
-um‘mﬂm
epriney
0 3260posa NPALORATH HA
niasesmnx poSorax
3a60posa wiumol,
Ll
Nerwi e o i
6eaneuni yMoaM  supaamess
npaui
Henoasmit poboumia uac
Ha NPOXBHMR NDIAFBHUIG
Nepesenenns wa nerwsy
pobory
Garesie, 8K BVEOMYOT 3 maTepi |

PinyBaneroMy 3aK0a0))

rryBanbm:

Amepenc: Kogexc 3axcsis NPO NPILWO YKpaikn
(crarri 56, 77, 174-186)

Karersmie ey

Xro mae
npaso

Barirwl oo

Hreint 3 AiTean Ao 3 poxie

Oamnoxl marepl 3 aivomm Ao 14 posin
360 ATHMYA 3 IHBANIBHICTIO

Ocobu, axi suxoayoTs gited no 14 poxia
603 Matep

Bariml oot
Onmmoxi marepi 3 AiTemu a0 14 posin

260 AIToMMA 3 IMBANIAHICTIO

Vel welvon

Barivi woroot

HUreint 3 alTomn a0 3 poxie

Ocobw, axi suxoayloTe aiTed Ao 14 poxia
Ge3 marepd®

Wirson 3 piTemm i 3 no 14 poxis abo
Alrumm 3 insaniasicTo — 33 Gawarsau
MOMYTE NBIICHITH NOHAIHODMODO 360
ANMTH y BIAPARMEHHE

Barivi woroon

#raint 3 alveam 00 14 poie 360 aiTesm
3 inBanigricTo

Hraint, 7K AOMNRAANOTE 33 XBOPHM
unenom cim'i

Ocobu, axi smxoayoTs gired no 14 poxis

Gea marepl®
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Interaction with Facebook posts by topic

Infographics: Workers with children. Guarantees 2

Video: Pensionable service and the SSST

Infographics: How to check the paid SSST

Video: Employment contract and independent contractor agreement
Video: remote work

Video: Electronic employment record book

Video: Employment of minors

Infographics: Electronic employment record books for employers and employees
Infographics: Workers with children. Leaves

Infographics: Employment contract and individual contractor agreement
Infographics: How to register minor employees

Infographics: Workers with children. Guarantees 1

Infographics: Remote and home-based work 1

Video: Pregnant workers and workers with children

Infographics: Employment of minors. What you should know

Infographics: Remote and home-based work 2

12 405
6 887
6 825
6 514
4789
4 453
4 037
3278
2 304

68 992
68 992
63 311
61 328
56 591
54 490
47 895

Data source: Google Analytics UA-158639140-1



The posts that aroused the most interest by the

number of actions

68 992

" [lepxaBHa cayx6a YKpaiHu 3 NuTaHb npaui
W 5oc6p:- 0 Q

Yactura 1. MpauiskKuky 2 AiTbMW Ta BaTITHI XiHKY, YR NPaUR 334eKNapPOBaKa, MaKTb TPYAOE
couianeHi rapakTiil Ock A8AKI 2 HUX.
AizkaliTecs Binblue Ka caliTi [epxaeHol Cryx9Ou 2 nuTaHe npaui: hitp

bit.ly/3C)Evdw

#BUX0OALHACBITAO

Buxoab
HA CBITNO!

Diswanrecs Ginvwe
»a

TPYAOBI A COLIAMIbHI TAPAHTII ANA BATITHUX
MIHOK | NPALIIBHUKIB I3 AITbMMU. YACTUHA Il

BU MAETE HA LE NPABO, AKLUO BALWA NPALUSA 3ANEKNAPOBAHA!

rapawmrii Wo Xro mae
W ninbry O3HauaTL npaso
=B 9 »® 3a nixelaauli Sarival st
nianpuemcrsa abo MWinwm 3 aitosm no 3
3axiruennn CTPOKOBOro (20 6 poxis, AL ATMKA NOTPEGYE
Py, Py — c0 nornaay)
3&?090"‘ obosnaoee Onmwoxi Matepi 3 Aitbmn Ao 14 poxis
360 QITEMM 3 IHBANANIETO
3 iMiuiaTven Ocobm, axi suxosyioTs Alrel Ao 14 poxis
Bus 603 Marepi®
¥ pasi neobxigmocti Barkrul wiroon
% PoboToaaBe UL HAREC Winnm 3 aiTesm 0o 1 poxis 260 aTem 3
-7 6e3nnario abo na inpaniauicno
?m: Z,‘_':':'* Ocobu, axi BUXOBYIOTL AlTeR A0 Ve poxis
NyTiexu ao MaTepianuy RONOMOTY 00
canaropiis Ta
Gyannkis
sianounmHxy,
MavepiansHa
Aonomora
= Roaatkosi 30 xamnmum Mavepi aived Ao nisTopa poxy
(60 x0mnuK, SO AT
APoE # Ginbiwe) KOMMI
TP roamHm
Nepepon
AnA ronysanHa
AUTHHK
GaTuam, A% BUXOBYIOTE QITeR 603 MATEDI [y TOMY WM B PO TPMBA. PeGybaren matepi b
RiKYBANMHOMY JBXNAA), OIKYIH (MIXYBATKHAKH). ORMAN 13 NPMAOMMIMX BITHAIN, OLMM 13 6ATUNE- AUKOBITON

Rowepenc: KOREKS 3JAKOMIB NPO NPBUIO YKPaiHM
(crarTi 56, 77, 174-186)

’ @z W

@© Haranbs Lymeiiko u ewws 931

68 992

63 311

KommenTapuu: 23 Moaenunuce: 369

CIMNJIATA €ECB TA HABYTUM
CTPAXOBUM CTAX
FAPAHTYIOTb BAM

# oo s v
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5

sty crpaccah it

——
Meruie

QO < Konmerapu: 1 Mpocuorp: 69 e

@ Hpsenen O Kowwersposars £ ogen

" [lepxaBHa cnyx6a YKpaiHu 3 NUTaHb npaui
W 21 oxa6ps-Q

AK NnepeeipuTH, Yn 33aeknapyeae poboToaaBeLs TPYAOBI BIAKOCHHM 3 BaMK? OCb 5 NPOCTUX
KPOKIE.

AizHaliTecs Binblue Ka calfTi epxXaBHol cayxOu 2 NuTaHe npaui: https://bitly/

aceiTno

i nmy g sweons

HA cBITHO!

NEPEBIPTE, Y4 POEOTOAABELb SANEK/IAPYBAB
TPYAOBI BIAHOCUHHU 3 BAMU

= Kpok1 3aipirte Ha Mopran enekTpoHHuX nocnyr MNexciAHoro
¢oHay Ykpainu: portal.pfu.gov.ua a6o 3asaHTaxTe
mobinbHuin nopatok «MeHcinuuin ponar»

Kpok2 AsTtopuayiTtecs
- 3a KEM - ans 8nacHuKis K8anidikoB8aHOro enexkTpoHHoro
nignucy
3a Gov ID - 3a nonomorow Bank ID, Mobile ID
+ 33 NOTIHOM ~ HEOBXIAHO 3BEPHYTUCH A0 TEPUTORIANBHOD
oprawy NOY

Kpok3 O6epirs poagin «[laHi 3 PeecTpy 3acTpaxoBaHux ocibn,
Ae 36epiraloTben:
NepcoHanbHi nami
+ 3apobirna nnara
ENeKTposHa TPYAOBa KHMKKa
Nncrem HEeNPaue3InaTHocT Towo

Kpok 4 AxtyanisywTte paHi
3a siacyTmocTi nammx 360 HEOBXIAHOCTI IXMbOrO OMOBNEHHA
3AN0BHITL AMKETY ANRA 3MiKMK fannx B Peecrpi
JacTpaxosannx OC\6, Aofaslun NPO6X AHI QOKyMEeHTH

Kpok 5 Hapaite 3roay Ha auc inHe iHpopmy 3a
© TenedoHoM abo eNeKTPOHHOIK Now
WoMmicaus orpumyiTe nosinoMnemHs npo cnnarty €CB
poboronasuem i HabyTuin CTPaxoBMin CTax

Kannamin yeTnes €C va T (@) %—Tm‘ - B‘ngm

@© Haranba LLymeiiko v ewg 1,2 Teic.

KommenTapuu: 46 Mogenwauce: 777




- AepxaBHa cnyxba YKpaiHuM 3 NUTaHb npai
27 wrons - Q

BepeTe Ha poboTy nianitka? [dizHaiTecs npo KeobXiaki KPoKK.

Post 1 . H OW t 0 r egi St e r a m -i n O r [izHaiitecs 6i.m=we Ha caiti lepxnpau: https://bitly/3zKHE5D

#BMXOALHACBITNO
o
employee. Infographics — o
4D www. dsp.gov.us HA CBITHO!
ﬁ Kpox 1 o ezl
P T . pr T : = Tapesipre aciyvsume ——
! metrics ! reach i S kit ey
1 | 1 | > iy | /] Ha iy o‘_mnngl:e Padix pohoTm,
| 90 9 11 N 6 2 3 51 | S bR
1 1
| Iy | __
T T T | 5 roocs mES
I_ — - —— _. _____ ._ ______ .: |_ _________________ .: n""“"w""“”'::“"w mw(::)ﬂm)
: interaction 'l click-throughs , Rorese i rnann soan N 1
i N 111 i o :
I I Kpox S Kpox &
: 3 3 1 6 | : | Buecite sigomocri npo NosigomMre lopasHy NogaTxosy
I 1 I 1 nmwmmhm cnywBy YKpainu npo npuinaTTa
———————————————————————————————————— oy myuurioiis et npauienmuKa Ha wﬂm
M’YW:‘ B ::::arnm.mq aurnanl. Nma—y |-¢naumwo

BHOCATS 20 DSECTOY CTRANYAA b T3
PReCTIN FaCTRaxOSIHNX OCIG

(@7 woexn RE woew

Nam'aTafire NPO HANEMHWUA Biarenep wenosHoniTHin
Kagpoawh obnix: NPaLiBMMK MOXE POINOVATH
+ POpATy OCOBoRY ChDSRY W'!

« 3aNCEsTe 000608y KBPTRY GODMM NE N-2
+ SPOGITS SAMAC A0 TRYAORO! KHMWOE.
Ko sowa € Bawnwoo! BuNpoGyBanbiuA Tepmis

« NPOSSETE BCTYNH HOTY KTas, OIS0 TS HE BCTIMOAMOCTLCR ANA ocif a0 18 posis
3 NOCARCEw Wt OBCE CIaM T3 MoKa Mbuns * MO S CNSEHONITHIP NDILEAIIUTOIYCTRCS
HODME TGSl BKTEMN [KONE X TS m Breswe, PIOOTOIIBCUL NOCHNEH NPOTSIOM 5 e
AOrOSIR. NPABUNS BHYTRILIHBENS TRYADEDTD FICAR TPARTTE 12 POSOTY ODOPMMTA +3 WoOrD
poINCERaNy W) TR TPILONY Ematealy 198 BINMOTY DS Japsy

TPARAE WPl w8 KT DO O

Sleepars Natmec SoecH® "HO FHAL ETAT D4 6 48 W VY

e e o (i) s EBRSOM

|

Data source: Google Analytics UA-158639140-1 o Hatanba Lymeiko v ewé 1,1 Teic. KommenTtapuu: 30 MNogenunuce: 569



Post 2. Employment of minors.

Infographics

metrics

134 955

interaction

6621 |

Data source: Google Analytics UA-158639140-1

click-throughs

262

- AepxxaBHa cnyxba YKpaiHuM 3 NUTaHb npaui
3aerya-Q

Linapranka AnA Tux, XT0 B3RE 3B nnakye Bpatv Ha poBoTy KENOBHONITHIX. MepeBipTe, UM Bci
YMOBU BUKOHaHi!

[izHaiitecs Binsblue Ha caliti Aepxnpaui: hitps://bitly/3xNejE

#BUXOALHACBITNO

i) s (O] e

6e3 obmeners A0 36 roamMH Ha TUXQEHD
1516 po-tb 3a 3ronoK oaHoro 3 Garvkis 15-16 pod- 00 24 roavMH Ha TMXAeHD
260 0cobu, WO X 3aminoe 1418 Fprr————
14-15 pokie Yy BiNbHWA BI HABYAHHA Hac 00 24 rofiviH Ha TN HD
ANA BUKOHAHHA Nerkol posotm
33 3rono oaMoroe 3 Garskis NPOTArOM HABMANEHOIO POKY Y BINBHMA BIa HaBUANMHE Yac —
a60 0cobm, Lo X 3amiMoe we Ginswe NoNoaMMK POGOMOro YACY AN BIANOBIAMOTO Bixy

(¥ Meauunuit ornaa npu NpuaoMi © Hebesneuni i wignuei m, CneujansHa keoTa
Ha pobory | wopoky no 21 poky YMOBM Npaui Ha NPAULBNAWTYBAMHA
[¥] Cneujanshui obnix ® Baxka i nigzemnHa pobora uﬂ, Nepwe poboue micue
i3 3a3HAYEHHAM 0aTH @ HiMe, HAQAETLCA HA TEPMIH
HADOOMEHHR e PO HE MeHLLe NBOX POKIB
[ 3apobitHa Nnata Ha piBKi ¥ BvxiaHi ani ﬁ ObmewenHn nincTas
AOPOCNOro NPaUBHWKa ANR IBINBHEHHA

EJ/ WopiMHa sianyctka 31 gewHn,
AONATKOBI HagyansHi BlIANYCTKM

Amepenc: Kogenc 3mosis NPO NPaU (CTaTTi 24, 26, 48, 189, 19

KommenTtapuu: 21 MNoaennauce: 923

O HatanbA LLymeliko v ewé 1,9 Teic.




Post 3. Employment of
minors.Video I A s vt e e

Uu 2HaETe BM NPABMAA NPALEBNALITYBAKKR NIANITKIE 3 14 A0 18 pokie? AMBITECA NIAK32KM B Bi4eC.
AizkaiTecs Binslwe: hitps://bit.ly/3xPsol5

£BUXOALHACBITNO
e e L 1 Buxoab
! metrics o reach : "
| Iy ! '
92087 ' 39941 .
o e e e e e e e o] | o e e e e e e e o] |
:""".'t""t.' """ T l.';_;h'"; """ | YU 3HATE BMU
. interaction 'y click-throughs | NPABWJ/IA NPALIEB/IALLUTYBAHHS
: : n ITKIB |
: 47 905 : : 46 : IANITKIB I3 14 A0 18 POKIB?
o e e e e e e e o] | o e e e e e e e o] |
OO OkcaHa byTbko, HaTanba LLymeliko u ewé 130 Noaenununce: 36

—

Data source: Google Analytics UA-158639140-1



Post 4. Employment contract and
independent contractor agreement.

Infographics

metrics

121 424

interaction

6947

click-throughs

432

Data source: Google Analytics UA-158639140-1

- [epxaBHa cnyxba YkpaiHu 3 NUTaHb npaui
3 27 aeryc - Q

YUK BiAPI3HRETECA TPYAOEWI AOTOBIP BiA UMEINBHO-NpaEoeoro? Ock 9 BIAMIKHOCTEN.

AizkaiiTecs Binslue Ha caliti Aepxnpaui: hitps://bitly/3Beu7Ks

#BUXOALHACBITNO

Abmsnrecs Gimave
O W B P s

Tpyaosui UusinbHo-npasosui
Aorosip Aorosip

Npawienmk (Glamina ocoba) 3 i
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Kogexc sanomio LIMBINGHAR KOQEKE Vi a0 i
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Mowe Gyti 6escTp Crp “
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poborn
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3apnnata — we Menwe
MiHIMANBHOL, WOHaNMENWe
NBA PA3K Ha MiCRUL

Npaw sxux Bukonye pobory
AN 3 NOCAROBMMMK
o6on'AIKAMMK Ta NIANOPAA-
HOBYETHCR NPARANAM BHyT-
PHUHBOMO POINOPALKY

"

BUHArOpPOAa — BHIMIBETHCR
AOro80pPOM, M 3anemnTe
80 MiniManLHO!

BuUKOMABOUL BUKOMYT
po6ory (wagac nocnyry).
AKY JIMODHUK MIEC
NPAANATA

Hemac

He nepeanbaveni

KommenTapuu: 28 MNogenunuce: 1,6 Thic.



Post 5. Employment contract and

o N JdepxaeHa cnyxba YkpaiHu 3 nUTaHb npaui
independent contractor i
° TpyA0BMIA YK LMBINBHO-NPABOBWI A0rOBIpP: Wo 06paT? AUBITECA ¥ Bigeo.
ag re e m e n t ° V] d eo AizHaiiTecs Binble Ha: hitps://bitly/3zN1p2C
#BUXOALHACBITNO
Buxoab
P T T T T T T ST : P T Tt T T T T T : HA CBITNO!
: metrics | reach | ...
I P !
99,610 @ 43029 .
o e e e e e e e o] I o e e e e e e e o] I
T T TT T T T 1 FoT T 1 Y YOMY PIBHMUA MDK TPYAOBUM
| interaction : | click-throughs : | UMBINTbHO-NMPABOBUM
I Py I A0orosopPomM?
61330 . 66 |
o e e e e e e e o] I o e e e e e e e o] I
—
Q0% 97 KommenTapum: 1 Moaennmnnce: 69

C

Data source: Google Analytics UA-158639140-1



W' /epxaBHa cnykba YkpaiHv 3 NUTaHb npaui
(i 21 cenTabpe - Q

POSt 6 . Le aves fo r' p reg n a n t WO m e n MpaLiBHIKY 3 AITBMIt Ta BAFITHI XIHKY, YA NPALLA 23]8KNAPOEEHA, MAKTH NPAEO Ha A0AATKOE

Bianycrxu!
Ocb nepenik.

a n d WO r ke rS Wi t h C h i Id re n ° AizxaiiTecs 6iflbwe Ha caifTi: https://bit.ly/3nMVEsR
Infographics

B MAETE HA LUE NPABO, AKLWO BALLA NPALIA SANEKNAPOBAHA!

FapawTii i ninbrw Wo o3HavaoTs XT10 Ma€ npaso

99045 | 79408 e e e
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I
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00 W poxie Ges matepl®
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:‘““m' Ascx | Ginswe gited)
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Data source: Google Analytics UA-158639140-1 @ Haranbs LWymeiiko v ews 1,3 Thic. KommenTapuu: 40 Moaenmancey: 1 Teic.



- lepxxaBHa cnykba YKpaiHuv 3 NUTaHb npawyi e
W 26 cenTabpe - Q

YacTiHa 1. MpauiBHKKK 2 AITEMK T2 BATITHI XKIHKY, YR NPaLs 334eKNapOBaHa, MarTk TRYAOBI 1
coujaneHi rapakTiil Ocb AEAKI 3 HUX.

Post 7 . G uarantees an d b en ef -i ts f OF  Asvairecs imue a caif Aepxasnor cayxu s rass i it/ /by 3nMVGSR

#BUXOALHACBITNO

pregnant workers and workers ®
with children. Infographics 1

Almanrecs Sinsuwe BuxoabL
O Www dep.gov.ua HA CB

BW MAETE HA LE NPABO, AKLLO BAWA NPAUSA SANEKNAPOBAHA!

| |
. 1 1 FapawTii Wwo XTo mae
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© R, B ROTNRKAKTE 33 XBOPUM

wnenom cim’i
© Ocolbn, axl snxoayoTs aired Ao 14 poxis
Gea marepl®
".m..m o Barivl s
pobory © Wiren 3 piTesn ao 3 poxia

* e GaTesin, Aul BVIOMYOTS AT 603 MaTER! [y TOMY WMCHi B Padi TPMRANOID NopeGyRasMa vatepi 8

¥ Y 3aKNan], onisys (NiKmyBansHn ). OMn (3 NpsRomHnx GaTexin, aim i3 Gatexio -srxosarenio.
Amepenc: Kogexc 3axcmis NPo NPALWo Ypaimm
(craryi 56, 77, V74-186)
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Data source: Google Analytics UA-158639140-1 @ Haranea Lymeiiko 1 ewws 1 Teic. KommeHTapuu: 51 Moaennamnce: 496




Post 8. Guarantees and benefits
for pregnant workers and workers
with children. Infographics 2

metrics

113 548 |

interaction

69 012 |

Data source: Google Analytics UA-158639140-1

click-throughs

36

AepxxaBHa cnyxba YKpaiHW 3 NUTaHb nNpawi
5 oxTa6pe - @ - Q

YacTiHa 11, MpauieHku 2 AiTeMK Ta BaTiTHI XKIHKW, YXA NPaLUR 334eKAapOBaKa, MakoTh TPYACEI i
coujianbHi rapakTil! Ock AAKI 3 HUX.

AizKaiTecr Binslue Ka calfTi AepxaeHol cnyx8u 2 nuTtaxs npayi: hitps:/bitly/3CIEvdw

#BUXOALHACBITNO

= Aiswairecs Ginvwe suxoas
n3 www.dsp.gov.ua HA CBIThO!

Wo Xro mae
O3HavawTL npaso
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Nepepon
ANA roayBaHHA
AUTHHN
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Nikynanssomy 3axnani), onikysm (nikny ). Oamm i Np Gatexin, ogmm 3 Gatuia- avxoDaTeNN

Dowep I8 npo y
(crarri 56, 77, 174-186)
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O Hatanba LWymeliko v ewé 931 KommeHnTapuu: 23 MNogenuauce: 369




Post 9. Pensionable service and the
SSST. Video

# 0o 8 -
BuXOAb rrmaerierein @ @
3 NuTaks npaui
HA CBIT/1O! 12oc50--0
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Depask niTaks npa:
//bi
@ < Kommentapu: 1 MPOCMOTPLE 69 Thic.

I_ _________________ 1 I_ _________________ 1
! metrics ! reach | r
I . ! o
. 113548 ' 44758
e e e e e e m e R P ' CMNJIATA €CB TA HABYTUH
T i [ TTTTTTTo s ' CTPAXOBUM CTAXK
interaction click-throughs FAPAHTYIOTb BAM

69012 | 36

Data source: Google Analytics UA-158639140-1



N [epxaBHa cnyxba YkpaiHu 3 nUTaHb npawi
’ 21 okTa6pe -

Ak nepesipvTy, UK 23aeKknapyeae podoToaaEels TPYACE! BIAHOCUHN 2 Bami? OCk 5 NPocTUX
KPOKIE.

Aizkaritecs Binblue Ha calfTi [lepxaBHoi chyxu 2 nuTaHe npayi: https:/bitly/3G73PwF

Post 10. How to check paid SSST
contributions. Infographics v gy = Lo

3aiaite Ha MNopTran enekTpoHHMX nocnyr MNexciiHoro

$oHay Ykpainm: portal.pfu.gov.ua a6o 3asaHTaxTe
mobinbHuin nopaTok «MewxcinHmuin ponar»

metrics

| |
I Iy I
I Iy !
I Iy !
113548 ' 48 04 |
I Iy ! ABTOpU3YyiTECH
! ! - 3a KEN - ans snacHukis kBanidikoBaHoro eNeKTpoHHoro
niganucy
+3a Gov ID - 3a nonomorow Bank ID, Mobile ID
+ 33 NOriHOM ~ HEOBXIAHO 3BEPHYTUCH A0 TEPUTORIANLHOID

opramy NOY

63 3 1 2 E ﬁ KpoK3| O6epirs posnin «awi 3 PeccTpy 3acTPaxoBaHmX oci6n,

interaction

Ae 36epiraloTben:
+ NepcoHanbHi fami
+ 3apobirua nnara
 ENGKTPOHHA TRYAOBS KHWKKA
- JINCTRM HeNPaUe3aaTHOCTI TOWO

O 'Kpok 4 AxtyanisyiTe pawi

3a siacy™mocTi ammx 360 HeOBXIAMOCTI IXMbOrO OMOBNEHHA
3ANO0BMITL AHKETY ANA 3MiMK faHmux B Peectpi
3aCTpaxoBaHmx ocib, AoAasLLM HEOBXIAHI AOKYMEHTH

TenedoHoM abo eNeKTPOHHOIO NOLWTOK
LoMicaus orpumyiTe nosinomMnenHa npo cnnaty €CB

- I et O e Sl e b
| oh

| T e iy e ERERASON

Data source: Google Analytics UA-158639140-1 @ Haranbs LWymeiiko v ews 1,2 Teic. KommenTapuu: 46 Mogenuauce: 777

@ 'Kpok 5 Hapaite 3rogy Ha AucTaHUiiHe iHpopMyBaHHA 3a




Post 11. Pregnant workers and
workers with children. Video

E metrics : E reach :

| |
105904 ' 77 630
o e e e e e e e o] | o e e e e e e e o] |
. interaction 1 click-throughs |

63312 || 594

q

qKI € TPYAQOBI X COLLIATIbHI
FAPAHTII AN9 BATTHUX XXIHOK
| NTPALIBHMUKIB I3 AITbMU?

*

Data source: Google Analytics UA-158639140-1

BUXOAb
HA CBIT/IO!




Post 12. Remote and home-based
work. Video

' BMXOAb
_ HA CBIT/O!

AUCTAHLIMHUNA &
_________________ L NPALIBHUK MOXXE
NPALIIOBATU BYAb-AE

i metrics : i reach :
| | &) ca O Kol po; P
105904 :: 38915
e e e | e e e |
" interaction o click-throughs '

4283 i 38

Data source: Google Analytics UA-158639140-1



@ AepxasHa cnyxba YkpaiHu 3 nuTaHb npai

3 HORGPL - Y

AnCTaHUInba | Hagomea podoTa: 5 BIAMIKHOCTEN. MaM'ATalTe, B 000X BUN3AKaX HeoBXIAHo
YKNaAaTV TPYAOEWH A0roeip!

AizHalTecs Binblue Ka caliTi Aep>kaBHoT Cryxdu 2 nuTads npaui: hitps:/bit.ly/3BGW2SR

Post 13. Remote and home-based = wwwe
work 1. Infographics g e

B o6ox sunagkax HeobxiaHo yknaparm Tpyaosmia gorosip!

| |
. | |
: metrics | : reach | HapomHa po6ora AwucraHuinHa po6ora
| ! | ! @opma opramisauii npaui, 3a Axoi @opma opranizauil npau,
1 1 2 9 4 2 2 | 1 I npauisHMK BMKOHye pobory 3a 32 AKOl NPaUIBHUK BUKOMHYE
1 1 Micuem npoxmuBanHs abo B IMwmx pobory B Gyab-axomMy micul nosa
1 1 Micusax No3a NpUMIE HHAMW NPUMILIEHHAMM Y1 TEpPUTOPIEI
e e e e e e e e == ! | e e e e e e e o —— ! po6oTonasun, Ae € 3akpinnexHa Po6OTOAABUA Ta 3 BUKOPUCTAHHAM
IOMA, TeXHIUKI 3acobm (IHcTpyMenT, IHOOPMALIA MO -KOMYHIKA LUIRHNX
|_ _________________ 1 I_ _________________ 1 npynanw, ineexTap), weobxiami ana TEXHONOri
. . 1 . 1 anpo6uuqru npoqygtuii, HANBHMS
: interaction 'l click-throughs , nochyr Ta inwix posit
| |
: 4 1 : 2 6 1 KomeKe 3aKoHis Npo npauo, KoneKc 3aKoHis Npo npauo,
" 1 " I crarra 60-1 K3nnN crarra 60-2 K3nN
e e e e e e e e == — ! | e e e e e e e o —— ! DikcopaHe. 3a subopom npauisHuKa.
3MinNa — NICNA NOrOKEHHA MoxHa 3minnTi 6e3 ingopmy-
3 poboropasuem ganms pobGorogasus. Moxe

NOEAMHYBATUCH 3 POBOTOK
Ha TEPUTOPII Y¥ B NPUMILLEHHI

poboronasus
32 3aranbHUM PEXNUMOM POGOTH Ha poscyn NpauisHmMKa 8 Mexax
NIANPUEMCTBA B MENAX HOPM HOPM (00 40 roanH Ha TUXAEHD)
(a0 40 roauH Ha TVKAEHD)
HanBHICTE NPAKTUHHMX HABUYOK Hemae
BUKOHAKHA poboTu abo
MONIMBICTS ONAHYBaTH TaKi
HaBMYKKM

S 21 FRp =~

i
B o e Y RIS

Data source: Google Analytics UA-158639140-1 O 1.1 Kowisesrapiic 10 TioAemmace: 654



‘ AepxxaBHa cykba YKpaiHM 3 NUTaHb npadi
Y 10 HoRBPL - QD

AncTanuinika | HagoMka podeTa. Ock e 3 BIAMIHHOCTI T3 04H3 CMibH3 pUca: B 080X BMNaakax
noTPISHO YKN3A3TU TPYACBUI A0TOEID!

Post 1 4 . Re m Ote an d h ome- b ase d R A T T R ST

#B1X0ALHACBITNO

work 2. Infographics ®

Aiananrecn Ginvwe Buxoas
B www.dsp.gov.ua HA CBITNO!

B o60x Bunaakax HeobxiaHO yKnanaTv TPYROBUMA aorosip!

. 76981 i 55544 B e || S—

6e3nevHi Ta HeWKiANuBi ymosn 3abe3nevye Ge3neyHi Ta
. npaui Hewxianumei ymosu npaui.
' Poboronaseus sianosinac 3a
Ge3neuHiCTb | HANeXHUA TEXHINHWA
cram obnanHamma Ta sacobie
BUPOBHMUTEA, WO NePenalThes

interaction click-throughs e vp i

|
| | |
| | |
! | ! Bawnneo! 3a HaRBHOCT! WKIANMBNX
1 | 1 Ta webesneunnx BupobHUUMx
1 | 1 YMHHUKIB AUCTaKUirHa pobora
| |

3360pOHRETHCR
e e e e e e e e e e e —— e e e e e e e e e e e ——
NposoauTeca poGoronasuem NposoanThcn poboronasuem
y nosHomy obcasi Y MEXAX BUKOPHCTAMMA
NPAWIBHUKOM PEKOMEHAOBAMMX
abo HapaHux obnagHaHHA i
@ 3acobis
Po6oTtonaseus Hagae 3acobu Po6oronaBeus Hagae obnanHaHHs,
enMpobHUUTEa, MaTepianu Ta NPOrPaMHO-TEXHIUNI 3acobm,
iHCTPYMeHTH, HeobxiaMi ana 3acobum 3axucTy indopmauii Ta inwi
pobotn, abo xomneHcye 33c06m a60 KOMNEHCYE NPALIBHNKY
NPaUiBHUKY BUKOPUCTAHHRA BUKOPUCTAHHA HanNeXHWX homy abo
HANEMHUX MOMY IHCTPYMEHTIB opeHaoBaHux 3acobis

- w0 s ERPAIOM

Data source: Google Analytics UA-158639140-1 O s35 KommeHTapuu: 6 Moaenuance: 260




Post 15. Electronic employment
record book. Infographics

i metrics : i reach :

| |
225513 '+ 166 382
e e e | e e e |
" interaction o click-throughs '

14934 | 3282

Data source: Google Analytics UA-158639140-1

i OepxaBHa cnyx6a YKpaiHu 3 NUTaHb npaui
o8 19 Hos6ps 2021T. - D

B YkpaiHi BXXe 4itoTb eneKTpOoHHI Tpyaosi! MepeBipTe CBOI AaHi MPOCTO, 3aBiTaBLWKX Ha NOpTan
eneKTPOoHHMX nocnyr MeHciHoro doHay YkpaiHu.

[isHaliTeca Ginblie Ha canTi [ep>xaBHOi cny6K 3 NnTaHb npaui: https://bit.ly/3x4V9mn

#BuxogbHacBiTno

WngY &

K KOPUCTYBATUCSHA
EJIEKTPOHHOIO
TPYAOBOIO KHUXKOIO

&l

gEm

‘@Y

H\E

=

NEHCIMHWA

YKPATHH

Kpok 1.

Kpok 2.

Kpok 3.

KpoK 4.

Kpok 5.

Kpok 6.

Kpok 7.

BUXOAb

# HA CBITNO!

3ainaiTb Ha MopTan eneKTPoHHUX nocnyr MeHciitHoro

¢doHAay YKpaiuu: portal.pfu.gov.ua

YBiAiTL A0 ocobucToro kabiHeTy 3a ponomoroio KEM*

O6epiTb y MeHI0 3NiBa NyHKT «ENeKTpoHHa TpyaoBa
KHWKKa». FKLLO BM MOro He 6a4mTe, HaTUCHITb Ha BNacHi
MIB y BEpXHbOMY MEHIo.

O3HaoMTecs 3 HasiBHoIo iHpopMauilo. AKLLO aeakKi
BiJOMOCTi MPO CTaXX BiACYTHI, NepenaiTb 40 HACTYMHOro KPOKy.

3Hanaitb po3ain «<KoMyHikauii 3 NOY» i 06epiTb NyHKT
«BigoMocTi Npo TPYAOBY AiNbHICTb».

3anoBHiTb GOpMy 3BepHEHHS.

HaTucHiTb «Joaatu ¢pain», o6epitb TMN dainy i 3aBaH-
TaXKTe KONIbOPOBY CKaH-KOMilo NanepoBoi TPYAOBOI KHUXXKU
Ta iHLWKMX AOKYMEHTIB 260 CTBOPIiTb €1eKTPOHHUMI 3anuc.

5 MpauiBHUKY



Post 16. Electronic employment
record book. Video

. OepxaBHa caykba YKpaiHu 3 NUTaHb npaui
24 HoRbpe B 15:22 - Q

ENeKTPOKKa TPYACEa — L NPOCTO T2 2pyyHO! Mpo WO B3pTC 2HaTH
poboToazBUAM | NpaLieHMKamM? [izHaliTecA Binslue Ha caiTi
Jepxaeroi cnykBu 3 nutane npaui: https://bitly/3DMoXqv

T T T T T s e ey 1 #BUXOALHACBITNO
: metrics | reach :
| |
85593 i 31704
e e e e e e e e == e e e e e e e e ==
. interaction 1 click-throughs |

54491 i 57 |

Q0% 55 Moaennauce: 47

Data source: Google Analytics UA-158639140-1



YouTube Advertising Campaign Results




YouTube Advertising*. Clarification of metrics

6 15-second non-skippable videos

= impressions - how many times the video was on-screen during
the campaign

= click-through rate - the number of clicks on the link to the website
of the State Labour Service after watching the video

= the average duration of the session - how much time a person spent
on the website of the State Labour Service after watching the video
on YouTube

* Advertising on YouTube is a tool that helps to reach and inform the audience, it affects website traffic indirectly



YouTube results

606 851 number of impressions

466 808 reach
1475 click-throughs

3 min average session duration

= the number of impressions of each video was selected by the YouTube algorithm depending on
the number of audience queries on a particular topic in Google

= the video with the most impressions was "Rules for Employing Minors”, which attests to an
increased demand for information on the part of employers



Video 1. Rules for employing minors

- BUXOAb

OBOB'I3KOBUM ~ . HAcBITnO!
MEOUWMHUIM ornapg

click-throughs

1051

Data source: Google Analytics UA-158639140-1



Video 2. Electronic employment record book: what you
need to know

A POBOTOOABELLb 30 ::’:::m
MOXKE 3MEHLLUUTU NAMNEPOBUMA
__________________ OOKYMEHTOOBII
|
: reach :
| |
103 040 . il
o e e e e e e e o 1 P o~
T L
| click-throughs :
| |
| 162 |
e e e e oo - ' - D

Data source: Google Analytics UA-158639140-1



Video 3. Remote and home-based work

click-throughs

98

Data source: Google Analytics UA-158639140-1

AUCTAHUINHI NPALIBHUKM
MPALIOIOTDb ¥ BYAb-AKOMY MICLI
3A BJIACHUM BUBOPOM

Company

OTpuMaHoO:

3/n

~

BUXOAOb
HA CBITNO!




Video 4. What guarantees you get from pensionable
service and payment of the SSST

v e BUXOoAb
AornomMory HA BUNAAOOK T HAcBITNIO!
BE3POBITTH

click-throughs

- 97
e e ' -

Data source: Google Analytics UA-158639140-1




Video 5. What is the difference between an
employment contract and an independent contractor
agreement

3A TPYAOBUM BN 30BOB'A3YETECH Y. BUXoAb

HA CBITNO!

BUKOHYBATU POBOTY,
__________________ 3A3HAYEHY B AO0roBoprI

click-throughs

29

Data source: Google Analytics UA-158639140-1



Video 6. Working while pregnant and employment of
workers with children

% BMXOAb
ONJTAMYBAHI 1 AOOOATKOBI HA CBITNO!
BIANMYCTKUA

click-throughs

38

Data source: Google Analytics UA-158639140-1



Conclusions

= The overall campaign reach is 735 117 users
= Compared to last year, the campaignh was optimized and aimed at increasing traffic on
the information platform "Tackling Undeclared Work™ on the website of the State
Labour Service. Its content has been viewed by 35 534 unique users compared to 14
thousand last year
= The core visitors of the section are women (65%) aged 25-44 years
=  The most sought-out articles include:
Electronic employment record book: what employers and employees need to know
What an employer needs to know about pregnant workers and workers with children
Remote work: what the employer needs to know
=  The most popular video: Employment of minors
= The most discussed topics on Facebook:
Labour and social rights of pregnant workers and workers with children
Pensionable service and payment of the SSST




4.2 Special Project with
NV.ua




Objective of the special project with NV.ua.

= To satisfy the demand for Russian-language content on the topic of UDW for Google
search users looking for content in Russian in Ukraine*

= To provide Russian-speaking audiences with reliable and high-quality content about
the national rules

The special project was implemented in Russian and Ukrainian based on

explainers on UDW posted on the SLS

* According to the UDW monitoring data for 2018, 95% of search queries in Ukraine are made in Russian



https://dsp.gov.ua/podolannia-nelehalnoi-zainiatosti/

Why NV.ua?

It is one of the most popular online periodicals in Ukraine with Russian-
language content

= one of the TOP 10 most popular news sites in Ukraine
= coverage of 12 million per month
= 54 page views per month

= 1.8 minutes - average time on the site
= 550,000 active users per week

Audience
= 42% women, 58% men

( - 66% - 25-54 y.o.
= entrepreneurs, managers, civil servants
‘ = high and medium income



The special project can be found on the website of NV.ua:

m HOBOCTWN MHEHUA BWU3HEC TEXHO STYLE

[e kynuTu ceixunin Homep HB?

OunaitH, B MarasuHax
Cinbno Ta 3a nepeannaroio!

PAANO JXYPHAJZT HB NMPEMWUYM

noannCcATbCA

Q VickaTb

YKPAVHA
CobbITnAa
Monutuka

BepxoBHas Paza: Bce genyTatsl

MUP
FeononuTtuka

CTpaHsbl

KUEB

BU3HEC
SKOHOMUMIKa
PUHaHChI
KomnaHuu [ PbiHKK
Tenekom [ IT
Mpodaiinsl TOM 100
Cratbn

VHTepBbto

JKCnepThbl

MHEHWA

Mbl pekoMeHayeM

ABTO
Cratbu
Hosoctn
Bbi6op aBTO
ABTOPbLIHOK

TecT-Apaiis

TEXHO
IT-uHaycTpUs
FapxeTbl
MHHOBauun
Hayunon
Bnoru
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3A0POBbE
MegnunHa
MuTaHne
CuacTtbe
Cekc

Jetn
Naiidxaku
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CnoPT
dyTt60N
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TeHHNC

Xokker
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STYLE

Lifestyle
KynbTypa
KpacoTta v moaa
Bnoru

Jloan

Travel
Food&Drink

3HaMeHUTOoCTU

KAPTOYKWN
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LOL

APXWNB XYPHANA

wonnmHr

NMPOMOKO/bI

CNELNPOEKTHI
OHnaliH-6e30nacHOCTb: Kak
3aWMTNTE cebs 1 cBOW TenepoH
OTBeTCTBEHHbI 6U3Hec

Follow the money: nalidpxakn
MCB

MoaAep>XuBaii 30poBbe -

TPEHVPY UMMYHUTET

Buxogb Ha cBiTnO

Yncras sHeprus A1 HoOBOM
YKpanHbl

Tak, 5 Moxy!

XeHckme nctopum ¢ HB
340poBbe Hauun

CBigome XuTTs

3p0poBbe - yHAaMEHT
6yayuiero!

Co3HaTenbHas Moga — 3TO

An3aliH

[wnabet: LWarHu HaBcTpeyy

in the "Special Projects’

section
in the news feed

by keywords in Google

search


https://nv.ua/project/vihod-na-svitlo-ili-pochemu-vazhno-deklarirovat-trudovye-otnosheniya-50101298.html?utm_source=site&utm_medium=menu&utm_campaign=menu_sub_desktop

Buxogb Ha cBIT/NO!

Mpaus BariTHUx Ta LLlo rapaHTyIOTb BaM

npauisuﬂ [iTbMKU cT anOBgra)K Ta
cnnaTta ?

The landing gives the reader a general idea of

the campaign and boosts brand awareness. It @ o= @ o=

Suarh Aansile

includes:

= brief description

= 5 previews of explainers with descriptions

= each preview contains a video in line with the
topic of the material

@ * ::’::‘::"m RU  UKR () YAHOMy Di3HWLIA MK TDYJI0BMM Tas LIMBISIbHOS S (—) HysHaeTe BY NMpaBuiia NpaLeBiatlTyBaHHs ke
DUUXOAb Ha CBITJ10.: DUAXOLADb Hd CBITJ10:
9 MANUMOHOB Yerosex, » 4 Yyomy pi3HMI.m MK l'lpaBMna

Buxoab Ha cBiTnO,

nnn novyemMy BaxKHo
AeKnapupoBaTb TPYAOBbIE s
TpyAa B YkpauHe, TpyAOBLIX U npaeax
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~ Buxoab BuxonL
HA cBITNO! HA caIThO!
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Project statistics

= materials read 30 018 times
= 20 606 unique readers

= 1.5 minutes - average reading
time

= most users read the Russian
version of the page

Number of unique readers by articles:

Article 1: How to properly register a minor
employee - 13 538

Article 2: Employment contract and independent
contractor agreement: which option should the
employee choose - 3454

Article 3: How an employee can check the
registration of employment and payment of the
social security tax by the employer - 4500

Article 4: What the employer needs to know about
pregnant workers and workers with children - 3296

Article 5: Remote work: what the employer needs
to know - 4062



https://nv.ua/ukr/ukraine/events/pracevlashtuvannya-nepovnolitnih-dokladna-instrukciya-dlya-robotodavcya-za-kzpp-ukrajini-50183812.html?utm_content=set_lang&utm_medium=in_article&utm_campaign=langanalitics
https://nv.ua/ukr/ukraine/events/trudoviy-dogovir-i-civilno-pravova-ugoda-v-chomu-riznicya-kzpp-ukrajini-50185351.html?utm_content=set_lang
https://nv.ua/ukr/ukraine/events/yak-pereviriti-sviy-strahoviy-stazh-ta-splatu-yesv-onlayn-pfu-50186798.html
https://nv.ua/ukr/ukraine/events/kzot-ukrajini-2021-naym-i-vidpustki-dlya-vagitnih-i-pracivnikiv-z-ditmi-50188656.html?utm_content=set_lang
https://nv.ua/ukr/ukraine/events/kzot-ukrajini-distanciyna-robota-shcho-potribno-znati-robotodavcyu-50191247.html?utm_content=set_lang

4.3 Territorial departments of
the State Labour Service

Materials 2020 posted by the territorial departments of the State Labour
Service within the information campaign 2021

e C




Posters, citylights, billboards*

2293

posters in public places
including in public transport

101

billboard

48

citylights

'AD

F

*for full report see the annex



BUXOAL
HA cBITnO!

POBOTORABELS CANAYYE

‘3A KOHOO HEOGOPMNEHOTO MPALIBHMKA
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Video*

813 263

video and radio
reel broadcasts

286

venues showing videos in cities

] *for full report see the annex
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Explainers*

-,

. . . explainers in print media

*for full report see the annex




Participation of speakers of the State Labour Service
in TV and radio programmes*
2]

208

radio appearances

210

appearances on television

B ]
*for full report see the annex b




4.4 Collaboration with Partners

—




Partnership with the PFU 1

= Explainer, infographics and
electronic employment
record book videos developed
in collaboration with the PFU

= posted on the PFU website
and social networks:
Facebook, YouTube, Twitter

gov.ua

I [lepxaBHi caitTi YKpaiuu %g

Mexciitnmit pona Ykpainu

IHdpopMalliiiHa cTopitka Bebrioptany

MopTan enekTpoHHMX nocnyr

Mpo Mewciiinui doup Ykpainu LisneHicTs Bropxer [ina rpomapceKocTi Mpecuentp KonrakTu Q Mowyk

Cratuctuka Mocnyru LokymeHTn AwxoHcu Bakancii O6epire Bawy obnacte v MosinoMuTH npo kopynuilo

lonosHa / Mocnyru / flk ckopuctatucs nocnyramu / EnekTpoHHa Tpyaosa KHUXKa: PO WO BapTO 3HaT poboToAaBUAM i NpaLiBHMKaM

EnekTpoHHa TpyaOBa KHMXKKa: NPO L0 BapTO 3HaTH poboTopaBLAM i
npawiBHUKaM

22 Bepechs 2021 =

MounHatoum 3 10 yepBHsa 2021 poky B YKpaiHi 0diLlifiHO AiloTb eNeKTPOHHI TPYAOBI KHUXKK. P0o3noBifaemMo po60ToAaBLSAM i NpaLiBHUKaM, Ae iX 3HaUTH | AK

3arnoBHIOBaTH.

LLlo TaKe eNeKTPOHHA TPYAO0BA KHIDKKa?

Lle undpoBuit aHanor naneposoi TPYAOBOI KHUXKY. Ii BNpoBaaniu, o6 yAoCKOHanMTI 06iK TPYAOBOI AiSNbHOCTI yKpaiHLiE, SMEHLINTY NanepoBvii Q
[IOKYMEHTOOGiIr | NOB'A3aHi 3 LM PU3MKM BTPATM Y MOLUKOKEHHSA JOKYMEHTIB.

Tm s VWL CYas TN TV LY VR T H H Hv I I =

nay MeHciHu poHpa YKpaiHu
"7 29 ceHTa6psa 2021r. - Q

#ByabVTemi #MeHcinHninpoHaYKpaiHu EnekTpoHHa Tpyaosa

MPALIIBHUK MOXXE s {~ Buxomp
BYAb-KONW NEPEBIPUTU
CBIA CTPAXOBUM C

o HA CBIT/IO!

Most relevant «

#BbynbVTeMi #lMNeHcitHnitdoHAYKpaiHM ENeKTpoHHa TpyaoBa

OHaranw Wymetiko u ewé 113 - KommeHTapuu: 12

[b Hpasutcs D KommeHTUpoBsaTh A} Mopenutbesa
MpocMmoTpsbl: 5,2 Tbic,



https://www.pfu.gov.ua/2148441-elektronna-trudova-knyzhka-pro-shho-varto-znaty-robotodavtsyam-i-pratsivnykam/?fbclid=IwAR3yklREWL5d8NWFJdM9CNFwEksyWzfLkChLKISaJkHgl4hZwxbSMA_R8LU
https://www.facebook.com/watch/?v=226653766186862
https://www.youtube.com/watch?v=4KL2KOwhzSI

Partnership with the PFU 2

= Explainer, infographics and videos on the SSST
and job tenure were developed in collaboration
with the Pension Fund of Ukraine

= posted on the PFU website and social networks:

Facebook, YouTube, Twitter

aiiT Yipain %g

Menciinuin poxp, Ykpaitu

IhdopMmaLliitHa cTopitka Be6roptany

Mopran enextpoHHux nocayr

Mpo Menciiknin poup Yipaium DiansHicts Biopxer [na rpoMapcekocTi Mpecuentp Kouraktu Q Mowyk

Cratuctuka Mocnyrn PokymenTn Avoncu Baxancil Obepirs Bawy onacts v (| Mosigomut npo kopynuito

Tonoswa / Mocnyru / Sik ckopuctatucs nocnyram / Sk npauisHmy nepesipuTi oopMAEHHA TPYAOBUX BAHOCHH i CTITATY CTPaXOBMx sHeckis poBoTopastiem?

ik npauiBHMKy nepesipuTy opopMneHHs TPYAOBUX BifHOCHH i cnnaty
CTpaxoBUX BHeckis poboTonasuem?

20 sepectin 2021 =)
Crpaxoswii cTax i cnnara crnnata ié BHecKis rapaHTyroTh I ié i 3axuct: onnary it A0MoMory Ha BUNagoK
6e3pO6ITTSA, HELacHoro BUNaaKy Ha po6oTi 4u pecisiHoro nexcito. Mepesip ] i i i nosroty

CraTv CTPaxoBmx BHECKIB, CBIV CTpaxoBmii CTaX. Po3roBifaemo, K 3po6UTH Lie CaMOCTINHO, He BUXOASAYM 3 OMY.
LLlo Take CTPaxXOBMii CTaX i Ha LLO BiH BNNMBae

CTpaxoBuit CTax — L nepiof (CTPOK), MPOTArOM sIKOro oco6a Niansrae 3ar: ' y CTP: Ta 3a AIKMI LWoMmicsALs

cnnayeHi CTpaxosi BHECKW B CYMi HE MEHLUIiA, HiXX MiHIMaIbHUiA CTPaxoBuil BHECOK. EAMHNI BHECOK Ha 3arasbHO0G0B'A3KOBE Aep)XaBHe couianbHe CTpaxyBaHHs

o
o

NIKAPH

#ByppbVTeMi 3 #MeHcitHMdoHAYKpaiHn

[C) HpaBsutcsa C] KoMmMeHTupoBaThb d) Mopenutbes oHaTam’ﬂ Lllymeiko n ews 113 -

BUXOAb
HA CBIT/IO!

KomMeHTapuu: 5 -
MpocmoTpsbl: 4,4 TbiC.

m)y MeHcinHun doHp VKpalHM (]
16 ceHTa6ps 2021T. - Q
#ByapbVTeMi 3 #MeHcitHUUbOHAYKpaiHU

Most relevant «

‘;’!‘E HanuiimnTe KOMMEHTapWIA... © @ ®

flk nepeBipuTH CTpPaxoBMit CTaX i cNNaYeHi BHeCKM

17 Bepectn 2021 =3}

Sk nepeBipuTy

 CTPAXOBWU CTAX

- | CINAYEHI BHECKW

MNepeipitb Ha Be6nopran 3aBaHTaxTe MOGiNbHMIt
@NeKTPOHHUX nocnyr ABD  poparok «MeHciiinmit hoxa»
Menxciitnoro porpy Ykpaikm 3a (Google Play Ta i0S)

nocunanuam portal.pfu.gov.ua

©  AeTOpu3yitTecs

3pYYHUM NS BAC
cnocobom

.3
° nignucom (KEN)

33 NOTiHOM | naponem

WwNAXoM ineHTudikauii 8 cepsici
ID.GOV.UA



https://www.pfu.gov.ua/2148216-yak-pereviryty-strahovyj-stazh-i-splacheni-vnesky-2/
https://www.pfu.gov.ua/2148333-yak-pratsivnyku-pereviryty-oformlennya-trudovyh-vidnosyn-i-splatu-strahovyh-vneskiv-robotodavtsem/?fbclid=IwAR3uyHuKk3KoOQvtKfA3kG2T0igNDSyCBlNx_cTEZhqpCEVKdkEjvOeRQeY
https://www.facebook.com/watch/?v=248375040515683
https://www.youtube.com/watch?v=EBMLvfAS9hE

Distribution of posters through employment centres

1.19 min

approximate coverage*

= in 750 employment centres
in 24 regions of Ukraine

= on the premises of 125
large enterprises through

regional employment
centres

Posters posted at employment centres in
2020 kept gaining coverage until 3
December 2021.

*equal to the total number of people who in 2021 addressed ECs
for consultations




Posting of videos by employment centres

JyubKWUM MiCbKWI LLeHTP 3aWHATOCTI . @ JTyubKU MiCbKWUI LLEHTP 3alUHATOCTI .
28 December 2021r.,13:46 - Q 4 January, 16:08 - Q
#BuxogbHacBiTNO #BuxogpHacBiTNo
3apeknapoBaHa nNpaus rapaHTye rigHi Ta 6e3neyHi ymoBu npadii 3afieknaposaHa npaus. ucTaHuiiita Ta HagoMHa po6oTa.
BuXoaAb
HA CBITNIO!

HenoBHoniTHI npawiBHMKY

J

Buxoab Ha cBiTno!

AucTtaHUiMHa Ta
HagaoOMHa poboTa

BUXOAb
MalTb CKOPOYEHWA pobounii AeHb HA CBIT/IO!
Ha BiaMiHy Big HE3apexnapoBanux,
fIKi NOTepnalTh BiJ NOHAAHOPMOBOI Ba)XXKOI NpaLLi )

YOUTUBE.COM
OucTaHuiiHa Ta HagoMHa po6oTta
[ucTaHuiiHa Ta HagoMHa po6oTa: B YoMy pPi3HMLA? B 060x BUNagkax HeobXigHO YKNacTU T...

YOUTUBE.COM
3apeknapoBaHa npaus rapaHTye rigHi Ta 6e3neyHi yMoBu npadi
Ponuk nigrotysana BikTopisa Liena ana HomiHauii “Buxofb Ha CBiTNO — geknapyi npau” ni...

o 18 Q 18 Mopenunuce: 3

[C) Hpasutcsa C] KoMMeHTupoBatb ~> Mopenutbes Eb Hpasutca O KommeHTMpoBaTh @ MopenuTbea

3anopi3bka o6nacHa cny>x6a 3anHATOCTi
25 Hos6ps 2021T. - Q

#neranbHa_npaus

EnekTpoHHa TpyAoBa — Lie NpoCTo Ta 3pyyHo! MNpo Lo BapTo 3HaTN POGOTOAABLAM i
npauisHukam? [isHariTecs 6inble Ha canTi [lepxxaBHoi Cyx6u 3 NUTaHb NpaLi:
https://bit.ly/3DMoXqv

#BuxoabHacBIiTIO

Buxoab Ha cBiTNno!

EnekTpoHHa TpyAaoBa
KHMKXKa: Npo Lo BapTo

3HaTUM
BUXOAb
HA CBIT/IO!
YOUTUBE.COM

EnekTpoHHa TpygoBa: Npo Lo BapTo 3HaTH
YKpaiiHi BXe [jloTb eNeKTPOHHI TPpyAoBi KHUXKKKM! PO Lo BapTo 3HaTK poboToaaBLaM i npa...

~e

Q 7 Mopenunuce: 6

[[':) Hpasutcsa C] KoMMeHTMpoBaTb d) Mopenutbea




4.5 Integration with ‘
USAF

XVI Ukrainian Student Advertising Festival,
student video promotion on the Facebook page of the State Labour Service

C



XVI Ukrainian Student

Advertising Festival

T g®
>3

Audience of
16-25 y.o.

* university students
*  high school students

* young employees of
advertising agencies

227+

Festival participants

* 47 higher educational

institutions

«  from 24 regions of

Ukraine

YCOP®

37

Participants in the "Go
to Light!" nhomination

« 22 works

18 educational
institutions from

across Ukraine



Partnership nomination -
"Go to Light - Declare Work!” YCOP®

= to improve the understanding of the problem of UDW among
young people, the campaigh "Go to Light!” partnered with the
XVI Student Advertising Festival

= students were offered a brief to develop an animated video
that explains the problem of UW

= 4 best videos were selected and winners announced



http://studfestival.com.ua/USFR_16_Temy_i_brify/
http://studfestival.com.ua/USFR_16_Pobediteli/

| place: "The Wrong Scenario”

a He odicHa gpama! XTo nucaB cLueHapin?



https://www.facebook.com/shd4Ukraine/videos/1593331264335039

Il place: "Barista”

! |

¥} ‘L’ (.:
" }lrﬁumi
UMOHthu
Yal s



https://www.facebook.com/shd4Ukraine/videos/4935739216501638

lll place: "What Can Declared Work Guarantee”

- BMXOAb

NPALIBHUKU HA OUCTAHLUIAHINA POBOTI MAIOTb #7577 HACBITNO!
TI CAMI TPYOOBI NPABA,
fK | PELUTA HAMMAHMUX MPALIBHUKIB.



https://www.facebook.com/dsp.gov.ua/videos/447256790076569

lll place: "On Remote Work"

L i~ BMXOOb
T, HACBITAO!

riZiHi yMOBM npaui

3aﬂ,eKﬂapﬂBaHMﬁ I'IpaI.I,iBHMK OTPUMYE 3apnJiaty B4aCHO

=C


https://www.facebook.com/dsp.gov.ua/videos/951424832420498

Promotion of USAF students' videos on Facebook

“4i BMXOAb

NPALLIBHUKU HA AUCTAHUIWHIA POBEOTI MAIOTb ¥ HAcBITNO!
TI CAMI TPYAOBI MPABA,
4K | PELUTA HAUMAHMUX MPALLIBHUKIB.

) BUXOOb
' HA CBITNO!

rifHi yMoBM npaui

3a/1eKJ1apoBaHMiA NPaLiBHUK OTPUMYE 3apnaaty BYacHO

total reach

181461 | 246 501 | 78839

metrics

interaction :
|

179 |

|

Data source: Google Analytics UA-158639140-1

click-throughs

62

On remote work

interaction

59

click-throughs

22



5. Findings of the
Campaign Effectiveness
Study

Rating the level of awareness on undeclared work and campaign
effectiveness compared to 2020

—




Study design

Method: Survey of online panel participants by way of self-completion of questionnaires

Residents of 50K
cities+

® o
Men and women

aged 18-55

= "white collars”
= “blue collars”
= employers

A total of 466
interviews
conducted



Awareness of the topic of "Undeclared Work"

They note that they are well
aware of the concept of UW

The largest increase in the level of
awareness is observed among employers

2020 2021
iWhite collars N/A 55% i
iBlue collars 45% 40%" E
iEmployers 53% 64% |

*The decline in awareness among the blue collar audience is within the
statistical error and is not critical, in addition, the materials of the
2021 campaign focused mostly on the audience of employers, so this
year the employee audience was less covered than that of employers




Relevance of the topic of "Undeclared Work" in 2021

The most sought-out topics include:
0% 10% 20% 30% 40% 50%

Electronic employment record book
Leaves, pension

Risks of UW for workers

Remote and home-based work

Fines for UW

. Types of contracts

One third of the target
audience consider the Spread of UW
topic of UDW relevant Risks of UW for businesses
to them How to register employment correctly
Rules for registering minor employees
Guarantees for pregnant workers and workers with children
N/A

IDK



Rating of the sources of information about UDW with
which the audience was in contact

Information channels

Online sources NN 50% =  The website of the State Labour
Social networks NN 43%

SLS website

Friends and family

Radio advertising

Online advertising

Tax inspectorate

Employment centres

Print media

Websites of other government agencies
OOH

Radio

Administrative Service Centres
Educational institutions

Unions

. 36%
. 35%
- 26%
I 24%
I 21%
I 16%

I 15%

I 14%

I 14%

. 1%

. 10%

B 5%

W 5%

Service ranks third as a source of
information about undeclared
work

The popularity of the site as a
source has grown significantly -
from 20% in 2020 to 36% in 2021



Of the Ukrainians who are familiar with the topic of UDW,
more than half were in contact with the "Go to Light!”

campaign

Encountered campaign

materials
65%

Had a
34%

Did not
encounter any
35%

contact

The largest increase in information
engagement was among employers

2020 2021
e |
iWhite collars N/A  35% |
i Blue collars 26% 23%* |
Employers 31%  46% 1

*The decline in engagement among the blue collar audience is
within the statistical error and is not critical, in addition, the
materials of the 2021 campaign focused mostly on the audience of
employers, so this year the employee audience was less covered
than that of employers



The effectiveness of the joint efforts of the State Labour
Service and Change Communications in communication

2021

Saw infographics

Saw videos

Saw materials
Saw posters

Saw videos

Materials distributed by
Change Communications

Saw materials _ 24%

22%

0%

10%

17%

22%
17%
18%

20%  30%  40%

50%

During 2021, the audience had
contacts both with the new
materials developed by Change
Communications and with materials
2020 distributed by the regional
departments of the State Labour
Service

Materials 2021 and 2020 are almost
equally internalized by the
audience



Effectiveness of the 2021 campaigh compared to 2020

Covered in 2021

Covered in 2020

0% 20%  40%

18%

60%

80%

100%

We can observe a cumulative
effect: the covered audience
increased to 29% compared to
18% in 2020

In 2021, communication evenly
covered all target groups

The biggest increase took place
among the audience of

employers: 33% covered against
19% in 2020




Perception of 2021 campaign materials
Agree with the statements
The subject and idea of the messages and materials are _ 86%
easy to understand 0
Such messages encourage to learn more about declared o
o I 73%
| like these promotional materials _ 73%
Thanks to these materials, | learned something new about o
o I 71%
Such messages and materials stand out, stick in mind _ 68%
| find the things shown and said in the information _ 63%
materials relevant 0

These stories and messages so often show that I'm tired of o
them _ 24%



Willingness to act compared to last year

Check if my employees are declared 1 6% 21%

Declare/start declaring my employees , 7% 14%

2020 2021

|
Insist that my employment be declared _ :
. Employees
|
|
|

Check with the employer if my employment is
declared

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

The highest (more than three-fold), including the
willingness to check that all employees are properly registered

Among employees, there has been an increase in the motivation to insist on declaring their
employment relations and to check if the declared employment relationship is the same as last year



Takeaways concerning the effectiveness of the campaign
based on quantitative research

1. 53% of respondents believe that they are well-aware of UDW, and 30%
consider this topic relevant to themselves. A significant increase in these
indicators compared to last year is observed among managers / employers

2. Special attention should be given to the increase in the qualitative indicators
of awareness about UDW:

= envelope wages are how more often considered a manifestation of undeclared
work

= the following topics were relevant to the audience in 2021: electronic employment
record book, types of contracts, etc.

= the relevance of the State Labour Service website as a source of information about
UDW is growing
3. The 2021 campaign reached 29% of the audience, which exceeds the results

of the previous campaign. All materials are perceived as clear and
interesting, no difficulties or shortcomings were identified



6. Recommendations on
Further Steps




Continue to communicate the topic of undeclared work as follows:

= run planned campaign waves 2 times a year, every 6 months, through all available channels:
OOH and indoor advertising, channels of government agencies and partners, TV and radio under
social quota, work with the media;

= in-between the waves, maintain the presence of the topic in the infospace due to the active
work of press services:

1. create own or use situational newsbreaks enabling TV and radio appearances of SLS experts. At least 2
appearances per month

2. create own or use situational newsbreaks allowing for comments of SLS experts in print and online
media. At least 2 comments per month

3. ensure the participation of SLS experts in sectoral and partner events. Depending on the schedule of
events

4. re-run the posts with infographics and videos on the Facebook pages of the territorial bodies of the
State Labour Service. At least 1 post per week

5. create a new YouTube channel of the State Labour Service and fill it with existing videos
6. actively manage comments in social networks: give expert answers to users’ questions

/. disseminate in the media and post on Facebook success stories of small and medium-sized businesses
that operate transparently. At least 1 post per month

8. involve the student audience through cooperation with the Ukrainian Student Advertising Festival or
through other activities



1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
S 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
[ 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
e 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
¥ I8 i2o8@a 1 i8 |l IS ooood ion8
1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
KA A B ot Bt A S N R A s 0 A S R R T TS
1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
............. A B o B St o S S e e S o s e e
{7 1 A A N A N A S S N N SN SN SN N S S S
1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
S A T A e A A A
B A A A
— 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
NN I~ VAR R R A S A R A A S T T T R R T D R I
o= I o= I (N! 1 [ Vo TINR ~ ol 1 1 1 1 1 1 1 I N L0 (! [ To N Te o))
[ 7 At S S S A SR SN S SN R SR SR S S S A S S
............. R T T R T T T T T R T T T O R O O O O T T
s e S S S S S i S S S S S S S S
R
I = e T T T T e A T S
~J TR S S A A N S S S SN N A S SN S SR N S SR S S
=Y S R S R S N S U N S N S N NN S S A S
= R = R I N N N N R L e Bt B RPN
S B 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
= R T T R T T T T T A T T T T T T T T O O
............. s e s e i S i S it S S S S S St S S
cC « {1+t b bt
@ o T T T O S A A R S
S 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
T R R T A T T A S S S S A A S S A
=N - I S A A T A N O S A A A
EQ o bbb el
+J - A R T R T S < - A S T A S B
o -0 | | io 4o odel 1o 1808 g Q8= I I
M E% 8 1% | 18] 0o NRdlagna 82338
[ T ARG S & TR T H TR - N IR T ANRN-TN-HTs HI AR T s HRY)
1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
Q R R N T T R T A O A T T O T O O T T T e
s i e S i s e S it S St S S St S S
T T S S A A A A S S
O AN T T R T T T T T A O A A
N 1 A A A A S A A A SN SN SN SN N SR S SN SR S A S S
(7 o T -~ 2 A T A S A A A S N A A S N SN S AN S N N
- - D e T T T T A S S S S A AR S S
d -S e 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
= RSN AN R o2 LN S S S S SO S SR BN Aot B o D B LN - S O B s
Vo Il B o B Rt ek R I R B A B e B B
1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
— mmeme- P e e e e s e s wey
s -+ S A S A A A
= O 1 e S S S
C e e
O > S S A A A A S AN S AN SN SN S SN SR A A S S SR S S
o
o pum o A A T e e S S A S S A
ON B¢ b b b bbb b b b
ac IN ol ol INY ool T IN Tin
()] X .S 110l NI O Yol O ! O ¥ K! D! MOl M o =i 00N
Nl Wi e TS T T M T 00 N0 v 00 v O AN 0L T v e W0 Oy v O v
[ A S S A A S SN SN A A SN SN SN SN SR S S SN S SR
IIIIIIIIIIIII L J. - J, R - L - L - - L RS PR NSRS R SN WIS AN S R N P——— S— ——
o . P
SN 1 7 T T U O N O S B S
e 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
> -3 -3 T A A N
R e R T T T A S S SN S SR A SR S S S A S
C o cin_jol o _ito i 4 1 iwol i 1ol ool
Y o | =1 O N! X! O ™! =!I MI NN! ™! NI (! ™! LN O! ©O! I e NN
on w AR R R R R R R R Tt At T R R B
B N T N S OO S SO N S O O S
wv 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
(o] <
0O L T e e
o n 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
-7 T T A N T S N N N
m o2 R T T A A A S A S AN SR SR S S SR N A S S SR A S
O R U =T S RS SN S RS S SO N - =T .3 S SN S SN B
a W“2“3“3“3“4“4“3“2“6“5“4“1“2“1“3“7“3“2“8“7“6“3
U - T T TR T MO N AU R T OO AU M N L N M NN O M MO
..... 7 e s i S i S S A St S S S A S
] e
c 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
[P -7 N N A N N N N S A N N S S S O
— 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
18 T S S S U S A S S GG U G UG (U B B N R
=
c § 0 —iinl =00l ST TN = = NS S0l o = N
< e
0 ||||||||||||| [N SRV NV SV SN ST VN SYN SV SNV SV SNV Y S SV SUVN SV S SR SO SN M
T T S S A
) D e e O S B
— AR A
(@) U7y A S A A A SN A SN A S SN SN SR SN A A S SR SN S S
= A T T T T S S S S SR N S S S S A S
Q. (=2 S E R B -4 B A I T T A B
.ma 1 1 1 K. 1 A. X 1 1 1 1 1 1 1 1 1 1 1 1 1 1
1 1 1 F\J. [ — | 1 ﬁ\J. 1 1 1 1 1 1 1 1 1 1 1 1 1 1
()] T G R - - A T T A A e
S o =~ IO P [ A A S A A A S B N A
(a' w o4 “_Dln“ S < Z “m“ 1 e
A IS N I T s L - R R D T A A B 7
oo P “E“Y“M“H“M“ ==L N A R T R S S | I ot B
— U Qo M. 1 N1 ! 1 H. 1 A. 1 A. 1 1 ra! > 4 >
P4 2 EzO3 Rz 1O QS S5 TS
O (ZSsxipPZ 30 1= onaduw, I~ e
1 N_ 1 P_ 1 1 1 1 1 1 1 1 1 T_ 1 T_ 1 1 1 1 1 1
1 > = > M. o 4 N. O. > X Wl N. wn! M. ! A. Ll M. Lt L
20 Z T “A“AV:Y“R“W“Y“D“O“N“A“U“E“H“H“H“H“H
c SISIANFRNZESASTOoadn FY XS 00
C o T T O T s o O 0 O
ST S A T ST TREN= i SN - - Tio e IS o FRN T (N To HENC TN LN - T e e T
A 1 1 1 1 1 1 1 1 1 ™ Y™ Y™ Y™ Y™ ™I Y™ i i v (i (N1t (N
1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1
! ! ! ! ! ! ! ! ! ! ! ! ! ! ! ! ! ! ! ! ! !

230
2293

1

1

1
i

i

1

1

5
48

101

4

e e it

0
813263

I----:I--------------J---

286

35
4421

17
297

e e e e

6
208

1

1

1
-

i

1

1

5
210

CHERNIHIV
. TOTAL

23

o o e B o B B ) B B o B B B ] B ] et B
e e e



