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Agenda
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 11:10-11:25 - Welcome address

 11:25-11:40 - SC composition (revision)

 11:40-12:00 - Project key deliverables

 12:00-12:10 - Path for adoption of draft Law on OSH

 12:25-12:35 - Target amendments to current labour law – impacts of the new strategy on the project:

• Algorithm for support

• Proposed revision of project work plan

 12:50-13:00 - Perspectives for adoption of the Action Plan on UDW (status quo and next steps)

 13:15-13:25 - Presentation of the project work plan for 2021

 13:35-13:50 - Adoption of the Resolution and closure 



EU-ILO project key deliverables
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 Over 500 policy makers and law drafting experts trained in each of the 6 modules of our 

Summer Marathon on International and EU labour standards 

 7 background papers, infographics and webinars’ videos 

▪ employment relationship

▪ employers’ obligation to inform and ensure transparent and predictable working 

conditions

▪ working time

▪ part-time work

▪ telework

▪ labour inspection

▪ OSH

 6 officials of Min Econ and SLS took part in the online courses of the ILO-ITC (labour 

inspection, occupational injury schemes)

Knowlege-sharing and capacity-building



EU-ILO project key deliverables

Advancing social justice, promoting decent work
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 Over 50 recommendations (4 explanatory notes) on how to better align CMU draft law 2708 on labour with

ILS and EU Acquis (employment relationship, working time, part-time, employers’ obligation to inform,

transparent and predictable working conditions, transfers of undertakings and/or businesses)

 2 sets of technical advice recommendations on how to better align Min Econ draft law on OSH with ILS and

EU Acquis (EU Dir 89/391, 2003/88, 2009/104, 89/656, 89/654, 92/85, 94/33, 91/383; and ILO C155, C161,

C171, C187 and P155 of 2002) and facilitation of a 7-days work-retreat (Chernihiv)

 Technical advice and recommendations on how to better align Min Econ draft Law on Employment

Relationship with ILO R198 and EU Dir. 2019/1152

Technical advice and recommendations to legal acts drafting



EU-ILO project key deliverables

Advancing social justice, promoting decent work
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 5,000 stakeholders’ representatives learned how “OSH at workplaces mitigates consequences of COVID-19

and ensures business continuity” (3 webinars: for trade unions OSH experts, employers and labour

inspectors)

 Over 200 national experts were trained on COVID and the integrity and safety of the food supply chain (EU-

ILO project, WHO, FAO and INFOSAN webinar)

 Translation and dissemination of tools, tips and guidelines on COVID and OSH measures for safe return to

work and business continuity (e.g.; ILO “World Day for OSH 2020” materials; publications and videos; 27

sector and profession-specific technical fact sheets; etc.)

COVID-19 intervention



EU-ILO project key deliverables

Advancing social justice, promoting decent work
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 Over 1,5 million persons learned about UDW through the National

Communication Campaign “GO TO LIGHT!”

 147,292 undeclared workers were regularized in January–

September 2020, following the SLS Inspection Campaign on UDW

Labour Inspection and Undeclared Work (UDW)



Learn more about Project and its implementation…

Advancing social justice, promoting decent work
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https://www.facebook.com/shd4Ukraine

https://bit.ly/2YKaLfV

www.ilo.org/shd4Ukraine

Issue #2: December 2020

https://www.facebook.com/shd4Ukraine
https://bit.ly/2YKaLfV
http://www.ilo.org/shd4Ukraine


Questions for discussion

Advancing social justice, promoting decent work
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 Path for adoption of draft Law on OSH:

❑ Q1+Q2 – Development;

❑ Q3 - Agreement and Registration;

❑ Q4 – Adoption

 Target amendments to current labour law – impacts of the new strategy on the project:

❑ Algorithm for support

❑ Proposed adjustments to project work plan (revision of outputs and activities time-table)

 Perspectives for adoption of the Action Plan on UDW:

❑ Algorithm for support

❑ Proposed revision of project work plan



Adjustments to project activities time-table

Advancing social justice, promoting decent work

9



ACTIVITIES
YEAR 1 YEAR 2 YEAR 3

Q1 Q2 Q3 Q4 Q5 Q6 Q7 Q8 Q9 Q10 Q11 Q12

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 32 33 34 35 36

Draft Law “On occupational safety and health of workers” (to replace the Law of Ukraine “On Labour

Protection”) – here and below in grey cells the tentative timeframe of the Government
Development Regist+Adopt Adoption

Activity 1.1.2: Support the drafting of OHS laws/regulations

(EU Dir 89/391/EEC)

Activity 1.2.1: Support 2 round tables to advocate

adoption of EU Dir 89/391/EEC

Draft Law “On amending some legislative acts to define employment relationship and indicators of its 

existence”

Development + 

Agreement

Registration 

+ Adoption

Draft Law “On amending the Code of Labour Laws to simplify regulation of employment relationship 

between workers and employers categorized as small and micro-business entities”

Draft Law “On amending some legislative acts of Ukraine to deregulate  employment relationship”

Activity 1.4.1: Support the drafting of legal acts aligning

with ILO R198 (employment relationship)

Activity 1.4.2: Support 1 technical meeting to “fine-tune”

legal acts aligning with ILO R198 (employment relationship)

Draft Law № 4051 (making some amendments to the Code of Labour Laws to regulate telework and home 

work) Adoption

Activity 1.4.3+1.4.4: Supporting drafting process of legal

acts on flexible work regimes (EU Dir. 2003/88/EC (WT)

and 97/81/EC (PT) and aligning with Telework & Home

Work ILS and EU acquis

Draft Law “On amending the Code of Labour Laws to regulate atypical forms of employment and freelance” Devel+Agree Regist+Adopt

Activity 1.4.5: Support the drafting of legal acts

transposing EU Dir. 91/533/EEC (OBL INF) and 2019/1152

(TRANSP+PREDICT WC)

Activity 1.4.6: Support 1 technical meeting to fine-tune

draft legal acts transposing EU Dir. 91/533/ and 2019/1152

Activity 1.5.1(b): Conduct one round table to advocate

adoption of the legal acts transposing EU Dir. 91/533/EEC

and 2019/1152

Draft Law “On amending the Code of Labour Laws ”concerning regulation of state labour inspection

activities”
Developm. Agreement Regist+Adopt

Activity 2.1.1: Support drafting of a Labour Inspection

Statute aligned with ILO C81 and C129

Activity 2.1.2: Conduct 2 roundtables to advocate for the

adoption of the Labour Inspection Statute.



Adjustments to project outputs time-table

Advancing social justice, promoting decent work
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1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27 28 29 30 31 32 33 34 35 36

Output 1.1: Draft laws/regulations transposing EU OSH directives

submitted

Output 1.2: Advocacy roundtables held with legislative actors on

EU OSH Directives

Output 1.3: Training sessions on fighting undeclared work

provided

Output 1.4: Draft laws/regulations aimed at implementing the

Action Plan to fight undeclared work submitted

Output 1.5: Advocacy roundtables on undeclared work held with

legislative actors

Output 2.1: A labour inspection statute drafted and validated

Output 2.2: Labour Inspectors trained on new legal frameworks

and their implications for their work

Output 2.3: Labour Inspection campaign on UDW rolled out,

preceded by a communication campaign

Output 2.4: Draft of an improved data collection system for LI

provided.

Q11Q6Q5 Q12OUTPUTS

2020 2021 2022

Q1 Q2 Q3 Q4 Q7 Q8 Q9 Q10



Adjustments to project work plan for 2021-2022

Advancing social justice, promoting decent work
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Sent earlier



Contacts

Дякую за увагу!

Thank you for your attention!

Advancing social justice, promoting decent work
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