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Objective Indicator Baseline Target
Source of 

verification

SO.01 - To reduce the incidence rate of Fatal Work-related Accidents and 
Occupational Diseases

Variation rate of the incidence rate of fatal work related accidents 10% -10% SLS data

SO.01 - To reduce the incidence rate of Fatal Work-related Accidents and 
Occupational Diseases

Variation rate of the incidence rate of confirmed occupational diseases -6% -10% SLS data

SO.02 - To tackle situations of business crisis Variation rate of the amount of wage arrears
2018: 12% [(2,645,121,000-

2,368,396,000)/2,368,396,000]
-10% SSS data

SO.03 - To reduce UDW Variation rate of the no. of informally employed workers
2018: -4% [3541300 

(2018)/3695600 (2017)]
-10% SSS data

SO.04 - To develop  labour inspection staff
Average no. of training hours provided to labour inspectors and support 
staff

? 35 SLS records

SO.05 - To simplify access to services and compliance
To dematerialize employers' mandatory notifications (e.g., work-related 
accidents, occupational diseases, transport equipment, explosive 
material, etc.) through a web-based transactional platform. 

by 31/12/2020 SLS records

SO.06 - To improve internal and external image of labour inspection To carry out a internal and external client satisfaction survey by 31/12/2020 SLS records

SO.06 - To improve internal and external image of labour inspection
To conduct a self-assessment, using the EU Common Assessment 
Framework (CAF)

by 31/12/2020 SLS records

MISSION: To improve working conditions inUkraine, through the promotion, monitoring and enforcement of labour and OSH regulations

STRATEGIC OBJECTIVES

Effectiveness

Efficiency

Quality

VISION: To be seen as the most effective, efficient and reliable authority in Ukraine
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Objective Indicator Baseline Target
Source of 

verification

OO-LR.01 - To increase inspection visits No. of inspection visits on labour relations issues 20 442 194 700 SLS data

OO-LR.01 - To increase inspection visits Variation rate of the no. of inspection visits on labour relations issues 852% SLS data

OO-LR.01 - To increase inspection visits No. of employers inspected 19 997 199 033 SLS data
OO-LR.01 - To increase inspection visits Variation rate of the no. of employers inspected 895% SLS data
OO-LR.02 -To focus inspection visits Share of inspection visits on UDW 64% 40% SLS data
OO-LR.02 -To focus inspection visits No. of inspection visits on UDW 13 060 77 880 SLS data
OO-LR.02 -To focus inspection visits Variation rate of the no. of inspection visits on UDW 496% SLS data
OO-LR.02 -To focus inspection visits No. of employers inspected on UDW 12 641 80 461 SLS data
OO-LR.02 -To focus inspection visits Variation rate of the no. of employers inspected on UDW 537% SLS data
OO-LR.02 -To focus inspection visits Share of inspection visits on wage arrears 6% 20% SLS data
OO-LR.02 -To focus inspection visits No. of inspection visits on wage arrears 1 200 38 940 SLS data
OO-LR.02 -To focus inspection visits Variation rate of the no. of inspection visits on wage arrears 3145% SLS data
OO-LR.02 -To focus inspection visits Share of inspection visits on minimum wage 37% 20% SLS data
OO-LR.02 -To focus inspection visits No. of inspection visits on  minimum wage 7 620 38 940 SLS data
OO-LR.02 -To focus inspection visits Variation rate of the no. of inspection visits on minimum wage 411% SLS data
OO-LR.03 - To increase technical advice provided No. of employers provided with technical advice on labour relation issues ? 124 608 SLS data
OO-LR.03 - To increase technical advice provided No. of workers provided with technical advice on labour relation issues ? 124 608 SLS data

OO-LR.04 - To improve legal framework on labour relations
Draft and submit to the concern Ministry a draft law establishing the 
statute of labour inspection (recruitment & selection, training, career, 
functions, powers and procedures) aligned with ILO C81 and C129.

? by the end of 2020 SLS records

OO-LR.04 - To improve legal framework on labour relations

Draft and submit to the concern Ministry a draft law incorporating into 
national legislation the provisions of ILO R198 establishing a legal 
presumption of the existence of an employment relationiship whenever 
serveral indicators of juridical subordination are present.

? by the end of 2020 SLS records

OO-LR.04 - To improve legal framework on labour relations

Draft and submit to the concern Ministry the legal acts aimed at 
transposing the following EU Directives: 91/533/EEC, 1999/70/EC, 
97/81/EC, 98/59/EC, 2001/23/EC, 2002/14/EC, 2000/43/EC, 2000/78/EC, 
96/34/EC, 79/7/EEC and 2006/54/EC.

? by the end of 2020 SLS records

OO-LR.05 - To improve inspection visit's efficiency No. of inspection visits on labour relations per LI 29(2018)/15(2019) 300 SLS records

OO-LR.05 - To improve inspection visit's efficiency Variation rate on the no. of inspection visits on labour relations per LI 934% SLS records

OO-LR.05 - To improve inspection visit's efficiency Average no. of inspection visits on UDW per LI 11(2018)/5(2019) 120 SLS records

OO-LR.05 - To improve inspection visit's efficiency Variation rate on the average no. of inspection visits on UDW per LI 991% SLS records

OO-LR.05 - To improve inspection visit's efficiency Average no. of UDW detected per inspection visit 1,9 6 SLS records

OO-LR.05 - To improve inspection visit's efficiency Variation rate on the average no. of UDW detected per inspection visit 211% SLS records

OO-LR.05 - To improve inspection visit's efficiency Average no. of inspection visits on wage arrears per LI  1.7(2018)/.75(2019) 60 SLS records

OO-LR.05 - To improve inspection visit's efficiency
Variation rate on the average no. of inspection visits on wage arrears per 
LI

3429% SLS records

OO-LR.05 - To improve inspection visit's efficiency Average no. of inspection visits on minimum wage per LI  10.7(2018)/5.11(2019) 60 SLS records

OO-LR.05 - To improve inspection visit's efficiency
Variation rate on the average no. of inspection visits on minimum wage 
per LI

461% SLS records

OO-LR.06 - To target inspection visits
Share of inspection visits on UDW more prone sectors (construction, 
agriculture, temporary accommodation and catering services and 
wholesale and retail trade).

? 75% SLS records

OO-LR.06 - To target inspection visits
No. of inspection visits on UDW more prone sectors  (construction, 
agriculture, temporary accommodation and catering services and 
wholesale and retail trade).

? 58 410 SLS records

OO-LR.07 - To simplify the FAQ's information section of Webpage Classify and disaggregate FAQs by themes and sub-themes by 31/12/2020 SLS Webpage
OO-LR.08 - To reduce the average time to draft and submit legal acts for 
approval

Average time for drafting and submitting a legal act ? 1 month SLS records

OO-LR.09 - To improve inspection visit's impact
Share of workplaces where infringements previously detected were 
totally regularized

? 85% SLS records

OO-LR.09 - To improve inspection visit's impact
Share of employers where infringements previously detected were totally 
regularized

? 85% SLS records

OO-LR.09 - To improve inspection visit's impact
Share of workplaces where infringements previously detected were 
partially regularized

? 10% SLS records

OO-LR.09 - To improve inspection visit's impact
Share of employers where infringements previously detected were 
partially regularized

? 10% SLS records

OO-LR.09 - To improve inspection visit's impact
Share of workplaces where infringements previously detected were not 
regularized

? 5% SLS records

OO-LR.09 - To improve inspection visit's impact
Share of employers where infringements previously detected were not 
regularized

? 5% SLS records

OO-LR.09 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected  were  
totally regularized

? 85% SLS records

OO-LR.09 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected  were  
partially regularized

? 10% SLS records

OO-LR.09 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected  were 
not regularized

? 5% SLS records

OO-LR.09 - To improve inspection visit's impact Share of detected UDW regularized ? 100% SLS records
OO-LR.09 - To improve inspection visit's impact Share of detected wage arreas paied to workers 12% 25% SLS records
OO-LR.09 - To improve inspection visit's impact Share of minimum wage detected violations regularized ? 100% SLS records
OO-LR.10 - To improve inspection procedure's quality Share of notifications complied with 73% 85% SLS records

OO-LR.10 - To improve inspection procedure's quality Share of financial sanctions paid
2019: 9674 fines; 3% paid
(46605000/1650000000)

50% SLS records

OO-LR.10 - To improve inspection procedure's quality Share of financial sanctions appealed against ? 15% SLS records

OO-LR.10 - To improve inspection procedure's quality Share of financial sanctions appealled against to but confirmed by courts ? 80% SLS records

OO-LR.11 - To improve complaint's response rate Share of labour relation's formal complaints treated ? 80% SLS records

OPERATIONAL OBJECTIVES

LABOUR RELATIONS

Effectiveness

Efficiency

Quality
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Objective Indicator Baseline Target
Source of 

verification

OO-SW.01 - To increase inspection visits No. of workplaces inspected on safety at work 45 495 219 600 SLS data
OO-SW.01 - To increase inspection visits Variation rate of the no. of inspection visits on safety issues 383% SLS data
OO-SW.01 - To increase inspection visits No. of employers inspected on safety at work 20 593 99 400 SLS data
OO-SW.01 - To increase inspection visits Variation rate of the no. of employers inspected on safety at work 383% SLS data
OO-SW.02 -To focus inspection visits Share of safety inspection visits to high-risk facilities workplaces ? 15% SLS data
OO-SW.02 -To focus inspection visits No. of safety inspection visits to high-risk facilities workplaces ? 32 940 SLS data
OO-SW.02 -To focus inspection visits Share of safety inspection visits on construction sites ? 15% SLS data
OO-SW.02 -To focus inspection visits No. of safety inspection visits on construction sites ? 32 940 SLS data

OO-SW.02 -To focus inspection visits Share of safety inspection visits on mining and quarrying sector workplaces ? 15% SLS data

OO-SW.02 -To focus inspection visits No. of safety inspection visits on mining and quarrying sector workplaces ? 32 940 SLS data

OO-SW.02 -To focus inspection visits
Share of safety inspection visits on agriculture, forestry and fishing sector 
workplaces

? 15% SLS data

OO-SW.02 -To focus inspection visits
No. of safety inspection visits on agriculture, forestry and fishing sector 
workplaces

? 32 940 SLS data

OO-SW.02 -To focus inspection visits
Share of safety inspection visits on transportation and storage sector 
workplaces

? 15% SLS data

OO-SW.02 -To focus inspection visits
No. of safety inspection visits on transportation and storage sector 
workplaces

? 32 940 SLS data

OO-SW.02 -To focus inspection visits Share of safety inspection visits on occupational risk assessment ? 30% SLS data
OO-SW.02 -To focus inspection visits No. of safety inspection visits on occupational risk assessment ? 65 880 SLS data

OO-SW.02 -To focus inspection visits Share of safety inspection visits OSH services organization and means ? 15% SLS data

OO-SW.02 -To focus inspection visits No. of safety inspection visits on OSH services organization and means ? 32 940 SLS data

OO-SW.02 -To focus inspection visits Share of safety inspection visits on the use of work equipment ? 15% SLS data
OO-SW.02 -To focus inspection visits No. of safety inspection visits on the use of work equipment ? 32 940 SLS data
OO-SW.02 -To focus inspection visits Share of safety inspection visits on the use of chemical agents ? 15% SLS data
OO-SW.02 -To focus inspection visits No. of safety inspection visits on the use of chemical agents ? 32 940 SLS data
OO-SW.03 - To increase technical advice provided No. of employers provided with technical advice on safety at work ? 140 544 SLS data
OO-SW.03 - To increase technical advice provided No. of workers provided with technical advice on safety at work ? 140 544 SLS data

OO-SW.04 - To improve legal framework on OSH

Draft and submit to the concern Ministry the legal acts (with the adecquate 
legal power) aimed at transposing the following EU Directives (or updating 
it): 89/391/EEC, 89/654/EEC, 2009/104/EC, 92/91/EEC, 92/104/EEC, 
89/656/EEC, 2003/88/EC, 92/57/EEC, 92/58/EEC, 1999/92/EC, 91/383/EEC, 
92/85/EEC.

? by the end of 2020 SLS records

OO-SW.05 - To increase no. of investigated work accidents No. of fatal and non-fatal work-related accidents inquiries conducted 4,126(2018)/1,943(2019) 8 052 SLS records

OO-SW.05 - To increase no. of investigated work accidents Variation rate on the no. of investigated work-related accidents 95% SLS records

OO-SW.06 - To improve inspection visit's efficiency No. of workplace's inspection visits on safety at work per LI 63(2018)/35(2019) 300 SLS records

OO-SW.06 - To improve inspection visit's efficiency Variation rate on the no. of workplace's safety inspection visits per LI 376% SLS records

OO-SW.06 - To improve inspection visit's efficiency No. of employers inspected on safety at work per LI 29(2018)/16(2019) 136 SLS records

OO-SW.06 - To improve inspection visit's efficiency Variation rate on the no. of employer's safety inspection visits per LI 368% SLS records

OO-SW.06 - To improve inspection visit's efficiency
Average no. of safety inspection visits to high-risk facilities workplaces per 
LI

45 SLS records

OO-SW.06 - To improve inspection visit's efficiency
Average no. of safety inspection visits on occupational risk assessment per 
LI

90 SLS records

OO-SW.06 - To improve inspection visit's efficiency
Average no. of safety inspection visits on OSH services organization and 
means per LI

45 SLS records

OO-SW.06 - To improve inspection visit's efficiency Average no. of safety inspection visits on the use of work equipment per LI 45 SLS records

OO-SW.06 - To improve inspection visit's efficiency Average no. of safety inspection visits on the use of chemical agents per LI 45 SLS records

OO-SW.07 - To target inspection visits Average no. of safety inspection visits to construction sites per LI 45 SLS records

OO-SW.07 - To target inspection visits
Average no. of safety inspection visits to mining and quarrying sector 
workplaces per LI

45 SLS records

OO-SW.07 - To target inspection visits
Average no. of safety inspection visits to agriculture, forestry and fishing 
sector workplaces per LI

45 SLS records

OO-SW.07 - To target inspection visits
Average no. of safety inspection visits to transportation and storage sector 
workplaces per LI

45 SLS records

OO-SW.08 - To improve work accident's investigation 
efficiency

Average no. of work accidents investigated per LI 5.7 (2018)/2.7(2019) 11 SLS records

OO-SW.09 - To reduce the average time to draft and submit 
legal acts for approval

Average time for drafting and submitting a legal act ? 1 month SLS records

OO-SW.10 - To simplify and facilitate compliance
No. of EU-OSHA "Online Interactive Risk Assessment" (OiRA)Tools 
translated into Ukrainian

na 4 SLS Website

OO-SW.11 - To improve inspection visit's impact
Share of workplaces where infringements previously detected were totally 
regularized

81% 85% SLS records

OO-SW.11 - To improve inspection visit's impact
Share of employers where infringements previously detected were totally 
regularized

81% 85% SLS records

OO-SW.11 - To improve inspection visit's impact
Share of workplaces where infringements previously detected were 
partially regularized

? 10% SLS records

OO-SW.11 - To improve inspection visit's impact
Share employers where infringements previously detected were partially 
regularized

? 10% SLS records

OO-SW.11 - To improve inspection visit's impact
Share of workplaces where infringements previously detected were not 
regularized

? 5% SLS records

OO-SW.11 - To improve inspection visit's impact
Share ofemployers where infringements previously detected were not 
regularized

? 5% SLS records

OO-SW.11 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected  were  
totally regularized

? 85% SLS records

OO-SW.11 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected  were  
partially regularized

? 10% SLS records

OO-SW.11 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected  were not 
regularized

? 5% SLS records

OO-SW.12 - To improve inspection procedure's quality Share of notifications complied with ? 85% SLS records

OO-SW.12 - To improve inspection procedure's quality Share of financial sanctions paid ? 85% SLS records
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Objective Indicator Baseline Target
Source of 
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OPERATIONAL OBJECTIVES

SAFETY AT WORK (LABOUR PROTECTION)

OO-SW.12 - To improve inspection procedure's quality Share of financial sanctions appealed against ? 15% SLS records

OO-SW.12 - To improve inspection procedure's quality Share of financial sanctions appealled against to but confirmed by courts ? 80% SLS records

OO-SW.13 - To improve complaint's response rate Share of safety at work formal complaints treated ? 80% SLS records
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Objective Indicator Baseline Target
Source of 

verification

OO-HW.01 - To increase inspection visits No. of workplaces inspected on health at work 2500(2018)/1734(2019) 22 272 SLS data

OO-HW.01 - To increase inspection visits Variation rate of the no. of inspection visits on health at work 791% SLS data

OO-HW.01 - To increase inspection visits No. of employers inspected on health at work ? 10 081 SLS data
OO-HW.01 - To increase inspection visits Variation rate of the no. of employers inspected on health at SLS data

OO-HW.02 -To focus inspection visits
Share of health inspection visits to harmful and arduous 
conditions workplaces

? 25% SLS data

OO-HW.02 -To focus inspection visits
No. of health inspection visits to harmful and arduous conditions 
workplaces

? 5 568 SLS data

OO-HW.02 -To focus inspection visits
Share of health inspection visits to mining and quarrying sector 
workplaces

? 25% SLS data

OO-HW.02 -To focus inspection visits
No. of health inspection visits to mining and quarrying sector 
workplaces

? 5 568 SLS data

OO-HW.02 -To focus inspection visits
Share of health inspection visits to metallurgical production 
sector workplaces

? 15% SLS data

OO-HW.02 -To focus inspection visits
No. of health inspection visits to metallurgical production sector 
workplaces

? 3 341 SLS data

OO-HW.02 -To focus inspection visits
Share of health inspection visits to production of machinery and 
equipment sector workplaces

? 10% SLS data

OO-HW.02 -To focus inspection visits
No. of health inspection visits  to production of machinery and 
equipment sector workplaces

? 2 227 SLS data

OO-HW.02 -To focus inspection visits Share of health inspection visits to health care sector workplaces ? 10% SLS data

OO-HW.02 -To focus inspection visits No. of health inspection visits to health care sector workplaces ? 2 227 SLS data

OO-HW.02 -To focus inspection visits Share of health inspection visits on air quality ? 25% SLS data
OO-HW.02 -To focus inspection visits No. of health inspection visits on  air quality ? 5 568 SLS data

OO-HW.02 -To focus inspection visits Share of health inspection visits on the use of chemical agents ? 25% SLS data

OO-HW.02 -To focus inspection visits No. of health inspection visits on the use of chemical agents ? 5 568 SLS data

OO-HW.02 -To focus inspection visits
Share of health inspection visits on Musculoskeletal Disorder 
(MSD) risk factors

? 15% SLS data

OO-HW.02 -To focus inspection visits No. of health inspection visits on MSD risk factors ? 3 341 SLS data
OO-HW.02 -To focus inspection visits Share of health inspection visits on noise risk factors ? 15% SLS data
OO-HW.02 -To focus inspection visits No. of health inspection visits on noise risk factors ? 3 341 SLS data
OO-HW.02 -To focus inspection visits Share of health inspection visits on vibration risk factors ? 10% SLS data
OO-HW.02 -To focus inspection visits No. of health inspection visits  on vibration risk factors ? 2 227 SLS data
OO-HW.03 - To increase technical advice provided No. of employers provided with technical advice on health at 2018: 3,578 (employ+work) 22 272 SLS data
OO-HW.03 - To increase technical advice provided No. of workers provided with technical advice on health at work 2018: 3,578 (employ+work) 22 272 SLS data

OO-SW.04 - To improve legal framework on OSH

Draft and submit to the concern Ministry the legal acts (with the 
adecquate legal power) aimed at transposing the following EU 
Directives (or updating it): 89/391/EEC, 89/654/EEC, 
2009/104/EC, 92/91/EEC, 92/104/EEC, 89/656/EEC, 2003/88/EC, 
92/57/EEC, 92/58/EEC, 1999/92/EC, 91/383/EEC, 92/85/EEC.

? by the end of 2020 SLS records

OO-HW.05 - To increase no. of investigated occupational diseases
Share of requested occupational diseases (OD) inquiries 
conducted

2018: 91.1% (2,265/2,484); 
2019: 91.5% (1,273/1,391) 

95% SLS records

OO-HW.06 - To increase coverage of information and awareness-
raising activities on OD prevention

No. of workers covered 264 520 300 000   SLS records

OO-HW.06 - To increase coverage of information and awareness-
raising activities on OD prevention

No. of employers representatives covered 264 520 300 000   SLS records

OO-HW.07 - To increase no. of certified laboratories for hygienic 
studies

No. of employers certified 2018: 79/2019: 80 300 SLS records

OO-HW.08 - To increase no. of Worker Category Statements (for No. of issued statements 2018:15,030/2019:8,421 33 408 SLS records
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Objective Indicator Baseline Target
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OPERATIONAL OBJECTIVES

HEALTH AT WORK (LABOUR HYGIENE)

OO-HW.09 - To improve inspection visit's efficiency No. of workplace's inspection visits on health at work per LI 23(2018)/15(2019) 192 SLS records
OO-HW.09 - To improve inspection visit's efficiency Variation rate on the no. of workplace's safety inspection visits ? 735% SLS records
OO-HW.09 - To improve inspection visit's efficiency No. of employers inspected on health at work per LI ? 87 SLS records
OO-HW.09 - To improve inspection visit's efficiency Variation rate on the no. of employer's safety inspection visits ? SLS records

OO-HW.09 - To improve inspection visit's efficiency
Average no. of health inspection visits to harmful and arduous 
conditions workplaces per LI

? 48 SLS records

OO-HW.09 - To improve inspection visit's efficiency Average no. of health inspection visits on air quality per LI  ? 48 SLS records

OO-HW.09 - To improve inspection visit's efficiency
Average no. of health inspection visits on the use of chemical 
agentss per LI

 ? 48 SLS records

OO-HW.09 - To improve inspection visit's efficiency Average no. of health inspection visits  on MSD risk factors per LI  ? 29 SLS records

OO-HW.09 - To improve inspection visit's efficiency Average no. of health inspection visits on noise risk factors per LI  ? 29 SLS records

OO-HW.09 - To improve inspection visit's efficiency Average no. of health inspection visits on vibration risk factors  ? 19 SLS records

OO-HW.10 - To target inspection visits
Average no. of health inspection visits to mining and quarrying 
sector workplaces per LI

? 48 SLS records

OO-HW.10 - To target inspection visits
Average no. of health inspection visits to metallurgical 
production sector workplaces per LI

 ? 29 SLS records

OO-HW.10 - To target inspection visits
Average no. of health inspection visits to production of 
machinery and equipment sector workplaces per LI

 ? 19 SLS records

OO-HW.10 - To target inspection visits
Average no. of health inspection visits to health care sector 
workplaces per LI

 ? 19 SLS records

OO-HW.11 - To improve OD's investigation efficiency Average no. of ODs investigated per LI 20 (2018)/11(2019) 22 SLS records

OO-HW.12 - To improve worker category statements efficiency Average no. of statements issue by LI 2018:135/2019:73 288 SLS records

OO-HW.13 - To reduce the average time to draft and submit legal 
acts for approval

Average time for drafting and submitting a legal act ? 1 month SLS records

OO-HW.14 - To simplify and facilitate compliance
No. of EU-OSHA "Online Interactive Risk Assessment" 
(OiRA)Tools translated into Ukrainian

na 4 SLS Website

OO-HW.15 - To improve inspection visit's impact
Share of workplaces where infringements previously detected 
were totally regularized

? 85% SLS records

OO-HW.15 - To improve inspection visit's impact
Share of employers where infringements previously detected 
were totally regularized

? 85% SLS records

OO-HW.15 - To improve inspection visit's impact
Share of workplaces where infringements previously detected 
were partially regularized

? 10% SLS records

OO-HW.15 - To improve inspection visit's impact
Share of employers where infringements previously detected 
were partially regularized

? 10% SLS records

OO-HW.15 - To improve inspection visit's impact
Share of workplaces where infringements previously detected 
were not regularized

? 5% SLS records

OO-HW.15 - To improve inspection visit's impact
Share of employers where infringements previously detected 
were not regularized

? 5% SLS records

OO-HW.15 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected 
were  totally regularized

? 85% SLS records

OO-HW.15 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected 
were  partially regularized

? 10% SLS records

OO-HW.15 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected 
were not regularized

? 5% SLS records

OO-HW.16 - To improve inspection procedure's quality Share of notifications complied with ? 85% SLS records
OO-HW.16 - To improve inspection procedure's quality Share of financial sanctions paid ? 50% SLS records
OO-HW.16 - To improve inspection procedure's quality Share of financial sanctions appealed against ? 15% SLS records

OO-HW.16 - To improve inspection procedure's quality
Share of financial sanctions appealled against to but confirmed 
by courts

? 80% SLS records

OO-HW.17 - To improve complaint's response rate Share of health at work formal complaints treated ? 80% SLS records

Efficiency

Quality
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Territorial Unit1 Territorial Unit2 … Territorial Unit23 Territorial Unit24 Total

OO-LR.01 - To increase inspection visits No. of inspection visits on labour relations issues
OO-LR.01 - To increase inspection visits No. of employers inspected on labour relations issues
OO-LR.02 -To focus inspection visits Share of inspection visits on UDW
OO-LR.02 -To focus inspection visits No. of inspection visits on UDW
OO-LR.02 -To focus inspection visits No. of employers inspected on UDW
OO-LR.02 -To focus inspection visits Share of inspection visits on wage arrears
OO-LR.02 -To focus inspection visits No. of inspection visits on wage arrears
OO-LR.02 -To focus inspection visits Share of inspection visits on minimum wage
OO-LR.02 -To focus inspection visits No. of inspection visits on  minimum wage

OO-LR.03 - To increase technical advice provided
No. of employers provided with technical advice on labour 
relation issues

OO-LR.03 - To increase technical advice provided
No. of workers provided with technical advice on labour 
relation issues

OO-LR.05 - To improve inspection visit's efficiency No. of inspection visits on labour relations per LI
OO-LR.05 - To improve inspection visit's efficiency Average no. of inspection visits on UDW per LI
OO-LR.05 - To improve inspection visit's efficiency Average no. of UDW detected per inspection visit
OO-LR.05 - To improve inspection visit's efficiency Average no. of inspection visits on wage arrears per LI

OO-LR.05 - To improve inspection visit's efficiency Average no. of inspection visits on minimum wage per LI

OO-LR.06 - To target inspection visits
Share of inspection visits on UDW more prone sectors 
(construction, agriculture, temporary accommodation and 
catering services and wholesale and retail trade).

OO-LR.06 - To target inspection visits
No. of inspection visits on UDW more prone sectors  
(construction, agriculture, temporary accommodation and 
catering services and wholesale and retail trade).

OO-LR.09 - To improve inspection visit's impact
Share of workplaces where infringements previously detected 
were totally regularized

OO-LR.09 - To improve inspection visit's impact
Share of employers where infringements previously detected 
were totally regularized

OO-LR.09 - To improve inspection visit's impact
Share of workplaces where infringements previously detected 
were partially regularized

OO-LR.09 - To improve inspection visit's impact
Share of employers where infringements previously detected 
were partially regularized

OO-LR.09 - To improve inspection visit's impact
Share of workplaces where infringements previously detected 
were not regularized

OO-LR.09 - To improve inspection visit's impact
Share of employers where infringements previously detected 
were not regularized

OO-LR.09 - To improve inspection visit's impact
Share of follow-up vists where infringements previously 
detected  were  totally regularized

OO-LR.09 - To improve inspection visit's impact
Share of follow-up vists where infringements previously 
detected  were  partially regularized

OO-LR.09 - To improve inspection visit's impact
Share of follow-up vists where infringements previously 
detected  were not regularized

OO-LR.09 - To improve inspection visit's impact Share of detected UDW regularized
OO-LR.09 - To improve inspection visit's impact Share of detected wage arreas paied to workers

OO-LR.09 - To improve inspection visit's impact Share of minimum wage detected violations regularized

OO-LR.10 - To improve inspection procedure's quality Share of notifications complied with
OO-LR.10 - To improve inspection procedure's quality Share of financial sanctions paid
OO-LR.10 - To improve inspection procedure's quality Share of financial sanctions appealed against

OO-LR.10 - To improve inspection procedure's quality
Share of financial sanctions appealled against to but confirmed 
by courts

OO-LR.11 - To improve complaint's response rate Share of labour relation's formal complaints treated
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Efficiency

Quality
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Territorial Unit1 Territorial Unit2 … Territorial Unit23 Territorial Unit24 Total

OPERATIONAL OBJECTIVES

TERRITORIAL UNITS

Targets
IndicatorObjective

OO-SW.01 - To increase inspection visits No. of workplaces inspected on safety at work
OO-SW.01 - To increase inspection visits No. of employers inspected on safety at work

OO-SW.02 -To focus inspection visits Share of safety inspection visits to high-risk facilities workplaces

OO-SW.02 -To focus inspection visits No. of safety inspection visits to high-risk facilities workplaces

OO-SW.02 -To focus inspection visits Share of safety inspection visits on construction sites
OO-SW.02 -To focus inspection visits No. of safety inspection visits on construction sites

OO-SW.02 -To focus inspection visits
Share of safety inspection visits on mining and quarrying sector 
workplaces

OO-SW.02 -To focus inspection visits
No. of safety inspection visits on mining and quarrying sector 
workplaces

OO-SW.02 -To focus inspection visits
Share of safety inspection visits on agriculture, forestry and 
fishing sector workplaces

OO-SW.02 -To focus inspection visits
No. of safety inspection visits on agriculture, forestry and 
fishing sector workplaces

OO-SW.02 -To focus inspection visits
Share of safety inspection visits on transportation and storage 
sector workplaces

OO-SW.02 -To focus inspection visits
No. of safety inspection visits on transportation and storage 
sector workplaces

OO-SW.02 -To focus inspection visits Share of safety inspection visits on occupational risk assessment

OO-SW.02 -To focus inspection visits No. of safety inspection visits on occupational risk assessment

OO-SW.02 -To focus inspection visits
Share of safety inspection visits OSH services organization and 
means

OO-SW.02 -To focus inspection visits
No. of safety inspection visits on OSH services organization and 
means

OO-SW.02 -To focus inspection visits Share of safety inspection visits on the use of work equipment

OO-SW.02 -To focus inspection visits No. of safety inspection visits on the use of work equipment

OO-SW.02 -To focus inspection visits Share of safety inspection visits on the use of chemical agents

OO-SW.02 -To focus inspection visits No. of safety inspection visits on the use of chemical agents

OO-SW.03 - To increase technical advice provided
No. of employers provided with technical advice on safety at 
work

OO-SW.03 - To increase technical advice provided No. of workers provided with technical advice on safety at work

OO-SW.05 - To increase no. of investigated work accidents
No. of fatal and non-fatal work-related accidents inquiries 
conducted

OO-SW.06 - To improve inspection visit's efficiency No. of workplace's inspection visits on safety at work per LI

OO-SW.06 - To improve inspection visit's efficiency No. of employers inspected on safety at work per LI

OO-SW.06 - To improve inspection visit's efficiency
Average no. of safety inspection visits to high-risk facilities 
workplaces per LI

OO-SW.06 - To improve inspection visit's efficiency
Average no. of safety inspection visits on occupational risk 
assessment per LI

OO-SW.06 - To improve inspection visit's efficiency
Average no. of safety inspection visits on OSH services 
organization and means per LI

OO-SW.06 - To improve inspection visit's efficiency
Average no. of safety inspection visits on the use of work 
equipment per LI

OO-SW.06 - To improve inspection visit's efficiency
Average no. of safety inspection visits on the use of chemical 
agents per LI

OO-SW.07 - To target inspection visits
Average no. of safety inspection visits to construction sites per 
LI

OO-SW.07 - To target inspection visits
Average no. of safety inspection visits to mining and quarrying 
sector workplaces per LI

OO-SW.07 - To target inspection visits
Average no. of safety inspection visits to agriculture, forestry 
and fishing sector workplaces per LI

OO-SW.07 - To target inspection visits
Average no. of safety inspection visits to transportation and 
storage sector workplaces per LI

OO-SW.08 - To improve work accident's investigation 
efficiency

Average no. of work accidents investigated per LI

OO-SW.11 - To improve inspection visit's impact
Share of workplaces where infringements previously detected 
were totally regularized

OO-SW.11 - To improve inspection visit's impact
Share of employers where infringements previously detected 
were totally regularized

OO-SW.11 - To improve inspection visit's impact
Share of workplaces where infringements previously detected 
were partially regularized

OO-SW.11 - To improve inspection visit's impact
Share of employers where infringements previously detected 
were partially regularized

OO-SW.11 - To improve inspection visit's impact
Share of workplaces where infringements previously detected 
were not regularized

OO-SW.11 - To improve inspection visit's impact
Share of employers where infringements previously detected 
were not regularized

OO-SW.11 - To improve inspection visit's impact
Share of follow-up vists where infringements previously 
detected  were  totally regularized

OO-SW.11 - To improve inspection visit's impact
Share of follow-up vists where infringements previously 
detected  were  partially regularized

OO-SW.11 - To improve inspection visit's impact
Share of follow-up vists where infringements previously 
detected  were not regularized

OO-SW.12 - To improve inspection procedure's quality Share of notifications complied with

OO-SW.12 - To improve inspection procedure's quality Share of financial sanctions paid

OO-SW.12 - To improve inspection procedure's quality Share of financial sanctions appealed against

OO-SW.12 - To improve inspection procedure's quality
Share of financial sanctions appealled against to but confirmed 
by courts

OO-SW.13 - To improve complaint's response rate Share of safety at work formal complaints treated

SAFETY AT WORK
Effectiveness
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Territorial Unit1 Territorial Unit2 … Territorial Unit23 Territorial Unit24 Total

OPERATIONAL OBJECTIVES

TERRITORIAL UNITS

Targets
IndicatorObjective

OO-HW.01 - To increase inspection visits No. of workplaces inspected on health at work
OO-HW.01 - To increase inspection visits No. of employers inspected on health at work

OO-HW.02 -To focus inspection visits
Share of health inspection visits to harmful and arduous 
conditions workplaces

OO-HW.02 -To focus inspection visits
No. of health inspection visits to harmful and arduous 
conditions workplaces

OO-HW.02 -To focus inspection visits
Share of health inspection visits to mining and quarrying sector 
workplaces

OO-HW.02 -To focus inspection visits
No. of health inspection visits to mining and quarrying sector 
workplaces

OO-HW.02 -To focus inspection visits
Share of health inspection visits to metallurgical production 
sector workplaces

OO-HW.02 -To focus inspection visits
No. of health inspection visits to metallurgical production sector 
workplaces

OO-HW.02 -To focus inspection visits
Share of health inspection visits to production of machinery and 
equipment sector workplaces

OO-HW.02 -To focus inspection visits
No. of health inspection visits  to production of machinery and 
equipment sector workplaces

OO-HW.02 -To focus inspection visits
Share of health inspection visits to health care sector 
workplaces

OO-HW.02 -To focus inspection visits No. of health inspection visits to health care sector workplaces

OO-HW.02 -To focus inspection visits Share of health inspection visits on air quality
OO-HW.02 -To focus inspection visits No. of health inspection visits on  air quality

OO-HW.02 -To focus inspection visits Share of health inspection visits on the use of chemical agents

OO-HW.02 -To focus inspection visits No. of health inspection visits on the use of chemical agents

OO-HW.02 -To focus inspection visits
Share of health inspection visits on Musculoskeletal Disorder 
(MSD) risk factors

OO-HW.02 -To focus inspection visits No. of health inspection visits on MSD risk factors
OO-HW.02 -To focus inspection visits Share of health inspection visits on noise risk factors
OO-HW.02 -To focus inspection visits No. of health inspection visits on noise risk factors
OO-HW.02 -To focus inspection visits Share of health inspection visits on vibration risk factors
OO-HW.02 -To focus inspection visits No. of health inspection visits  on vibration risk factors

OO-HW.03 - To increase technical advice provided
No. of employers provided with technical advice on health at 
work

OO-HW.03 - To increase technical advice provided No. of workers provided with technical advice on health at work

OO-SW.04 - To improve legal framework on OSH

Draft and submit to the concern Ministry the legal acts (with the 
adecquate legal power) aimed at transposing the following EU 
Directives (or updating it): 89/391/EEC, 89/654/EEC, 
2009/104/EC, 92/91/EEC, 92/104/EEC, 89/656/EEC, 
2003/88/EC, 92/57/EEC, 92/58/EEC, 1999/92/EC, 91/383/EEC, 
92/85/EEC.

OO-HW.05 - To increase no. of investigated occupational 
diseases

Share of requested occupational diseases (OD) inquiries 
conducted

OO-HW.06 - To increase coverage of information and 
awareness-raising activities on OD prevention

No. of workers covered

OO-HW.06 - To increase coverage of information and 
awareness-raising activities on OD prevention

No. of employers representatives covered

OO-HW.07 - To increase no. of certified laboratories for 
hygienic studies

No. of employers certified

OO-HW.08 - To increase no. of Worker Category Statements No. of issued statements

OO-HW.09 - To improve inspection visit's efficiency No. of workplace's inspection visits on health at work per LI
OO-HW.09 - To improve inspection visit's efficiency Variation rate on the no. of workplace's safety inspection visits 
OO-HW.09 - To improve inspection visit's efficiency No. of employers inspected on health at work per LI
OO-HW.09 - To improve inspection visit's efficiency Variation rate on the no. of employer's safety inspection visits 

OO-HW.09 - To improve inspection visit's efficiency
Average no. of health inspection visits to harmful and arduous 
conditions workplaces per LI

OO-HW.09 - To improve inspection visit's efficiency Average no. of health inspection visits on air quality per LI

OO-HW.09 - To improve inspection visit's efficiency
Average no. of health inspection visits on the use of chemical 
agentss per LI

OO-HW.09 - To improve inspection visit's efficiency
Average no. of health inspection visits  on MSD risk factors per 
LI

OO-HW.09 - To improve inspection visit's efficiency
Average no. of health inspection visits on noise risk factors per 
LI

OO-HW.09 - To improve inspection visit's efficiency Average no. of health inspection visits on vibration risk factors 

OO-HW.10 - To target inspection visits
Average no. of health inspection visits to mining and quarrying 
sector workplaces per LI

OO-HW.10 - To target inspection visits
Average no. of health inspection visits to metallurgical 
production sector workplaces per LI

OO-HW.10 - To target inspection visits
Average no. of health inspection visits to production of 
machinery and equipment sector workplaces per LI

OO-HW.10 - To target inspection visits
Average no. of health inspection visits to health care sector 
workplaces per LI

OO-HW.11 - To improve OD's investigation efficiency Average no. of ODs investigated per LI
OO-HW.12 - To improve worker category statements 
efficiency

Average no. of statements issue by LI

OO-HW.13 - To reduce the average time to draft and submit 
legal acts for approval

Average time for drafting and submitting a legal act

OO-HW.14 - To simplify and facilitate compliance
No. of EU-OSHA "Online Interactive Risk Assessment" 
(OiRA)Tools translated into Ukrainian

OO-HW.15 - To improve inspection visit's impact
Share of workplaces where infringements previously detected 
were totally regularized

OO-HW.15 - To improve inspection visit's impact
Share of employers where infringements previously detected 
were totally regularized

OO-HW.15 - To improve inspection visit's impact
Share of workplaces where infringements previously detected 
were partially regularized

OO-HW.15 - To improve inspection visit's impact
Share of employers where infringements previously detected 
were partially regularized

OO-HW.15 - To improve inspection visit's impact
Share of workplaces where infringements previously detected 
were not regularized

OO-HW.15 - To improve inspection visit's impact
Share of employers where infringements previously detected 
were not regularized

OO-HW.15 - To improve inspection visit's impact
Share of follow-up vists where infringements previously 
detected  were  totally regularized

OO-HW.15 - To improve inspection visit's impact
Share of follow-up vists where infringements previously 
detected  were  partially regularized

OO-HW.15 - To improve inspection visit's impact
Share of follow-up vists where infringements previously 
detected  were not regularized

OO-HW.16 - To improve inspection procedure's quality Share of notifications complied with

OO-HW.16 - To improve inspection procedure's quality Share of financial sanctions paid

OO-HW.16 - To improve inspection procedure's quality Share of financial sanctions appealed against

OO-HW.16 - To improve inspection procedure's quality
Share of financial sanctions appealled against to but confirmed 
by courts

OO-HW.17 - To improve complaint's response rate Share of health at work formal complaints treated

HEALTH AT WORK
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Inspector1 Inspector2 … Inspectorn-1 Inspectorn Total 

OO-LR.01 - To increase inspection visits No. of inspection visits on labour relations issues
OO-LR.01 - To increase inspection visits No. of employers inspected on labour relations issues
OO-LR.02 -To focus inspection visits Share of inspection visits on UDW
OO-LR.02 -To focus inspection visits No. of inspection visits on UDW
OO-LR.02 -To focus inspection visits No. of employers inspected on UDW
OO-LR.02 -To focus inspection visits Share of inspection visits on wage arrears
OO-LR.02 -To focus inspection visits No. of inspection visits on wage arrears
OO-LR.02 -To focus inspection visits Share of inspection visits on minimum wage
OO-LR.02 -To focus inspection visits No. of inspection visits on  minimum wage

OO-LR.03 - To increase technical advice provided
No. of employers provided with technical advice on labour relation 
issues

OO-LR.03 - To increase technical advice provided
No. of workers provided with technical advice on labour relation 
issues

OO-LR.05 - To improve inspection visit's efficiency No. of inspection visits on labour relations per LI
OO-LR.05 - To improve inspection visit's efficiency Average no. of inspection visits on UDW per LI
OO-LR.05 - To improve inspection visit's efficiency Average no. of UDW detected per inspection visit
OO-LR.05 - To improve inspection visit's efficiency Average no. of inspection visits on wage arrears per LI
OO-LR.05 - To improve inspection visit's efficiency Average no. of inspection visits on minimum wage per LI

OO-LR.06 - To target inspection visits
Share of inspection visits on UDW more prone sectors 
(construction, agriculture, temporary accommodation and catering 
services and wholesale and retail trade).

OO-LR.06 - To target inspection visits
No. of inspection visits on UDW more prone sectors  (construction, 
agriculture, temporary accommodation and catering services and 
wholesale and retail trade).

OO-LR.09 - To improve inspection visit's impact
Share of workplaces where infringements previously detected were 
totally regularized

OO-LR.09 - To improve inspection visit's impact
Share of employers where infringements previously detected were 
totally regularized

OO-LR.09 - To improve inspection visit's impact
Share of workplaces where infringements previously detected were 
partially regularized

OO-LR.09 - To improve inspection visit's impact
Share of employers where infringements previously detected were 
partially regularized

OO-LR.09 - To improve inspection visit's impact
Share of workplaces where infringements previously detected were 
not regularized

OO-LR.09 - To improve inspection visit's impact
Share of employers where infringements previously detected were 
not regularized

OO-LR.09 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected  
were  totally regularized

OO-LR.09 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected  
were  partially regularized

OO-LR.09 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected  
were not regularized

OO-LR.09 - To improve inspection visit's impact Share of detected UDW regularized
OO-LR.09 - To improve inspection visit's impact Share of detected wage arreas paied to workers
OO-LR.09 - To improve inspection visit's impact Share of minimum wage detected violations regularized
OO-LR.10 - To improve inspection procedure's quality Share of notifications complied with
OO-LR.10 - To improve inspection procedure's quality Share of financial sanctions paid
OO-LR.10 - To improve inspection procedure's quality Share of financial sanctions appealed against

OO-LR.10 - To improve inspection procedure's quality
Share of financial sanctions appealled against to but confirmed by 
courts

OO-LR.11 - To improve complaint's response rate Share of labour relation's formal complaints treated

LABOUR RELATIONS

Objective Indicator

Targets

OPERATIONAL OBJECTIVES
TERRITORIAL UNIT #1

Effectiveness

Efficiency

Quality
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Inspector1 Inspector2 … Inspectorn-1 Inspectorn Total 
Objective Indicator

Targets

OPERATIONAL OBJECTIVES
TERRITORIAL UNIT #1

OO-SW.01 - To increase inspection visits No. of workplaces inspected on safety at work
OO-SW.01 - To increase inspection visits No. of employers inspected on safety at work

OO-SW.02 -To focus inspection visits Share of safety inspection visits to high-risk facilities workplaces

OO-SW.02 -To focus inspection visits No. of safety inspection visits to high-risk facilities workplaces

OO-SW.02 -To focus inspection visits Share of safety inspection visits on construction sites
OO-SW.02 -To focus inspection visits No. of safety inspection visits on construction sites

OO-SW.02 -To focus inspection visits
Share of safety inspection visits on mining and quarrying sector 
workplaces

OO-SW.02 -To focus inspection visits
No. of safety inspection visits on mining and quarrying sector 
workplaces

OO-SW.02 -To focus inspection visits
Share of safety inspection visits on agriculture, forestry and fishing 
sector workplaces

OO-SW.02 -To focus inspection visits
No. of safety inspection visits on agriculture, forestry and fishing 
sector workplaces

OO-SW.02 -To focus inspection visits
Share of safety inspection visits on transportation and storage 
sector workplaces

OO-SW.02 -To focus inspection visits
No. of safety inspection visits on transportation and storage sector 
workplaces

OO-SW.02 -To focus inspection visits Share of safety inspection visits on occupational risk assessment

OO-SW.02 -To focus inspection visits No. of safety inspection visits on occupational risk assessment

OO-SW.02 -To focus inspection visits
Share of safety inspection visits OSH services organization and 
means

OO-SW.02 -To focus inspection visits
No. of safety inspection visits on OSH services organization and 
means

OO-SW.02 -To focus inspection visits Share of safety inspection visits on the use of work equipment

OO-SW.02 -To focus inspection visits No. of safety inspection visits on the use of work equipment

OO-SW.02 -To focus inspection visits Share of safety inspection visits on the use of chemical agents

OO-SW.02 -To focus inspection visits No. of safety inspection visits on the use of chemical agents
OO-SW.03 - To increase technical advice provided No. of employers provided with technical advice on safety at work
OO-SW.03 - To increase technical advice provided No. of workers provided with technical advice on safety at work

OO-SW.05 - To increase no. of investigated work accidents
No. of fatal and non-fatal work-related accidents inquiries 
conducted

OO-SW.06 - To improve inspection visit's efficiency No. of workplace's inspection visits on safety at work per LI
OO-SW.06 - To improve inspection visit's efficiency No. of employers inspected on safety at work per LI

OO-SW.06 - To improve inspection visit's efficiency
Average no. of safety inspection visits to high-risk facilities 
workplaces per LI

OO-SW.06 - To improve inspection visit's efficiency
Average no. of safety inspection visits on occupational risk 
assessment per LI

OO-SW.06 - To improve inspection visit's efficiency
Average no. of safety inspection visits on OSH services organization 
and means per LI

OO-SW.06 - To improve inspection visit's efficiency
Average no. of safety inspection visits on the use of work 
equipment per LI

OO-SW.06 - To improve inspection visit's efficiency
Average no. of safety inspection visits on the use of chemical 
agents per LI

OO-SW.07 - To target inspection visits Average no. of safety inspection visits to construction sites per LI

OO-SW.07 - To target inspection visits
Average no. of safety inspection visits to mining and quarrying 
sector workplaces per LI

OO-SW.07 - To target inspection visits
Average no. of safety inspection visits to agriculture, forestry and 
fishing sector workplaces per LI

OO-SW.07 - To target inspection visits
Average no. of safety inspection visits to transportation and 
storage sector workplaces per LI

OO-SW.08 - To improve work accident's investigation 
efficiency

Average no. of work accidents investigated per LI

OO-SW.11 - To improve inspection visit's impact
Share of workplaces where infringements previously detected were 
totally regularized

OO-SW.11 - To improve inspection visit's impact
Share of employers where infringements previously detected were 
totally regularized

OO-SW.11 - To improve inspection visit's impact
Share of workplaces where infringements previously detected were 
partially regularized

OO-SW.11 - To improve inspection visit's impact
Share of employers where infringements previously detected were 
partially regularized

OO-SW.11 - To improve inspection visit's impact
Share of workplaces where infringements previously detected were 
not regularized

OO-SW.11 - To improve inspection visit's impact
Share of employers where infringements previously detected were 
not regularized

OO-SW.11 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected  
were  totally regularized

OO-SW.11 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected  
were  partially regularized

OO-SW.11 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected  
were not regularized

OO-SW.12 - To improve inspection procedure's quality Share of notifications complied with
OO-SW.12 - To improve inspection procedure's quality Share of financial sanctions paid
OO-SW.12 - To improve inspection procedure's quality Share of financial sanctions appealed against

OO-SW.12 - To improve inspection procedure's quality
Share of financial sanctions appealled against to but confirmed by 
courts

OO-SW.13 - To improve complaint's response rate Share of safety at work formal complaints treated

SAFETY AT WORK
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Quality
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Inspector1 Inspector2 … Inspectorn-1 Inspectorn Total 
Objective Indicator

Targets

OPERATIONAL OBJECTIVES
TERRITORIAL UNIT #1

OO-HW.01 - To increase inspection visits No. of workplaces inspected on health at work
OO-HW.01 - To increase inspection visits No. of employers inspected on health at work

OO-HW.02 -To focus inspection visits
Share of health inspection visits to harmful and arduous conditions 
workplaces

OO-HW.02 -To focus inspection visits
No. of health inspection visits to harmful and arduous conditions 
workplaces

OO-HW.02 -To focus inspection visits
Share of health inspection visits to mining and quarrying sector 
workplaces

OO-HW.02 -To focus inspection visits
No. of health inspection visits to mining and quarrying sector 
workplaces

OO-HW.02 -To focus inspection visits
Share of health inspection visits to metallurgical production sector 
workplaces

OO-HW.02 -To focus inspection visits
No. of health inspection visits to metallurgical production sector 
workplaces

OO-HW.02 -To focus inspection visits
Share of health inspection visits to production of machinery and 
equipment sector workplaces

OO-HW.02 -To focus inspection visits
No. of health inspection visits  to production of machinery and 
equipment sector workplaces

OO-HW.02 -To focus inspection visits Share of health inspection visits to health care sector workplaces

OO-HW.02 -To focus inspection visits No. of health inspection visits to health care sector workplaces

OO-HW.02 -To focus inspection visits Share of health inspection visits on air quality
OO-HW.02 -To focus inspection visits No. of health inspection visits on  air quality

OO-HW.02 -To focus inspection visits Share of health inspection visits on the use of chemical agents

OO-HW.02 -To focus inspection visits No. of health inspection visits on the use of chemical agents

OO-HW.02 -To focus inspection visits
Share of health inspection visits on Musculoskeletal Disorder (MSD) 
risk factors

OO-HW.02 -To focus inspection visits No. of health inspection visits on MSD risk factors
OO-HW.02 -To focus inspection visits Share of health inspection visits on noise risk factors
OO-HW.02 -To focus inspection visits No. of health inspection visits on noise risk factors
OO-HW.02 -To focus inspection visits Share of health inspection visits on vibration risk factors
OO-HW.02 -To focus inspection visits No. of health inspection visits  on vibration risk factors

OO-HW.03 - To increase technical advice provided No. of employers provided with technical advice on health at work

OO-HW.03 - To increase technical advice provided No. of workers provided with technical advice on health at work

OO-SW.04 - To improve legal framework on OSH

Draft and submit to the concern Ministry the legal acts (with the 
adecquate legal power) aimed at transposing the following EU 
Directives (or updating it): 89/391/EEC, 89/654/EEC, 2009/104/EC, 
92/91/EEC, 92/104/EEC, 89/656/EEC, 2003/88/EC, 92/57/EEC, 
92/58/EEC, 1999/92/EC, 91/383/EEC, 92/85/EEC.

OO-HW.05 - To increase no. of investigated occupational 
diseases

Share of requested occupational diseases (OD) inquiries conducted

OO-HW.06 - To increase coverage of information and 
awareness-raising activities on OD prevention

No. of workers covered

OO-HW.06 - To increase coverage of information and 
awareness-raising activities on OD prevention

No. of employers representatives covered

OO-HW.07 - To increase no. of certified laboratories for 
hygienic studies

No. of employers certified

OO-HW.08 - To increase no. of Worker Category Statements No. of issued statements

HEALTH AT WORK
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Inspector1 Inspector2 … Inspectorn-1 Inspectorn Total 
Objective Indicator

Targets

OPERATIONAL OBJECTIVES
TERRITORIAL UNIT #1

OO-HW.09 - To improve inspection visit's efficiency No. of workplace's inspection visits on health at work per LI
OO-HW.09 - To improve inspection visit's efficiency No. of employers inspected on health at work per LI

OO-HW.09 - To improve inspection visit's efficiency
Average no. of health inspection visits to harmful and arduous 
conditions workplaces per LI

OO-HW.09 - To improve inspection visit's efficiency Average no. of health inspection visits on air quality per LI

OO-HW.09 - To improve inspection visit's efficiency
Average no. of health inspection visits on the use of chemical 
agentss per LI

OO-HW.09 - To improve inspection visit's efficiency Average no. of health inspection visits  on MSD risk factors per LI

OO-HW.09 - To improve inspection visit's efficiency Average no. of health inspection visits on noise risk factors per LI

OO-HW.09 - To improve inspection visit's efficiency Average no. of health inspection visits on vibration risk factors per 

OO-HW.10 - To target inspection visits
Average no. of health inspection visits to mining and quarrying 
sector workplaces per LI

OO-HW.10 - To target inspection visits
Average no. of health inspection visits to metallurgical production 
sector workplaces per LI

OO-HW.10 - To target inspection visits
Average no. of health inspection visits to production of machinery 
and equipment sector workplaces per LI

OO-HW.10 - To target inspection visits
Average no. of health inspection visits to health care sector 
workplaces per LI

OO-HW.11 - To improve OD's investigation efficiency Average no. of ODs investigated per LI
OO-HW.12 - To improve worker category statements 
efficiency

Average no. of statements issue by LI

OO-HW.13 - To reduce the average time to draft and submit 
legal acts for approval

Average time for drafting and submitting a legal act

OO-HW.14 - To simplify and facilitate compliance
No. of EU-OSHA "Online Interactive Risk Assessment" (OiRA)Tools 
translated into Ukrainian

OO-HW.15 - To improve inspection visit's impact
Share of workplaces where infringements previously detected were 
totally regularized

OO-HW.15 - To improve inspection visit's impact
Share of employers where infringements previously detected were 
totally regularized

OO-HW.15 - To improve inspection visit's impact
Share of workplaces where infringements previously detected were 
partially regularized

OO-HW.15 - To improve inspection visit's impact
Share of employers where infringements previously detected were 
partially regularized

OO-HW.15 - To improve inspection visit's impact
Share of workplaces where infringements previously detected were 
not regularized

OO-HW.15 - To improve inspection visit's impact
Share of employers where infringements previously detected were 
not regularized

OO-HW.15 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected  
were  totally regularized

OO-HW.15 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected  
were  partially regularized

OO-HW.15 - To improve inspection visit's impact
Share of follow-up vists where infringements previously detected  
were not regularized

OO-HW.16 - To improve inspection procedure's quality Share of notifications complied with
OO-HW.16 - To improve inspection procedure's quality Share of financial sanctions paid
OO-HW.16 - To improve inspection procedure's quality Share of financial sanctions appealed against

OO-HW.16 - To improve inspection procedure's quality
Share of financial sanctions appealled against to but confirmed by 
courts

OO-HW.17 - To improve complaint's response rate Share of health at work formal complaints treated

Quality

Efficiency
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