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COVID-19 led to a fall in global youth employment by 8.7 per cent in 2020 

ILO, Statistical update 2021

As a result:

• Young women suffered the 

sharpest declines in 

employment, especially in 

middle income countries.

• The fall in employment 

translated into inactivity

https://www.ilo.org/emppolicy/pubs/WCMS_795479/lang--en/index.htm


Widespread mental wellbeing risks where jobs or education were 
disrupted
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• Globally, one out of six young 

people are probably affected by 

anxiety or depression.

• Lower average mental well-being 

levels for young women as well 

as younger youth. 

• Risk levels for young people whose 

education or work has been 

disrupted almost double as high.

Possible/probable anxiety or depression according to the 

Short Warwick Edinburgh Mental Wellbeing Scale

Source: Youth & COVID-19 report

https://www.ilo.org/global/topics/youth-employment/publications/WCMS_753026/lang--en/index.htm


International Labour Standards

• Basic rights that ensure creation 

of jobs and conditions for work in 

freedom, safety and dignity –

decent work 

• Principles to assist countries in 

framing legislation and public 

policy

• Minimum social standards for 

global economy agreed upon by 

governments, employers and 

workers organizations from all 

over world 
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• Young people want and need respect in world 

of work 

• Rights enable young workers to assert interests 

• Rights help create a more balanced 

relationship between employers and workers 

and are especially important to those facing 

discrimination and disadvantage

Why is this relevant to young people?



Tools

1. A Partnership Platform

2. A Knowledge Facility

3. An Academy



The goal is to scale up action and 
impact on youth employment through 
effective, innovative and evidence-
based interventions

1. Partnership Platform

www.decentjobsforyouth.org



United Nations System

Governments: 

Regional Institutions

Youth and civil society

Private sector

Academia

Foundations



Thematic plans highlighting: Why it is important to invest in youth through the theme; How to do it, based on latest 
evidence and innovations; and What are the actions that Decent Jobs for Youth partners want to do!

https://www.decentjobsforyouth.org/communications-material


2. A Knowledge Facility to centralize evidence and resources

Advancing social justice, promoting decent work

9

• Tools and publications

• Latest data at national, regional 
and global levels

• Trusted platforms and databases 
on policies and programmes

• Standards and legislation

• News and blogs on emerging 
trends and insights.

• Discover interactive 
resources on youth 
employment, such as 
webinars, online courses, 
videos and events.

• Submit knowledge resources,

• Gain visibility

• Tap into a vast network of 
stakeholders



3. A Youth Employment Academy

Advancing social justice, promoting decent work
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The ILO has developed a set of work instruments for advocacy, advice, and training in Youth Employment. 



Join 
us
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