Joint Conclusions
of the 11th High Level Meeting between the I nternational Labour Office and
the European Commission

Geneva, 10-11 April 2014

On the 10-11 April 2014 in Geneva, the Internatiohabour Office and the European
Commission held their High Level Meeting since the renewal of their Exofpa of Letters

in 2001. The Meeting was also an opportunity tddoupon the Strategic Partnership in the
field of development cooperation signed in 2004Meein both institutions.

Led by the commitment to maintain their well-esistikd and many-sided cooperation and
adapt it to new challenges, the ILO and the Eunog&ammission engaged in in-depth
discussions over policy developments affectingwbdd of work. They have noted with
interest that their joint cooperation has led togthle improvements in the world of work.

Visions and policy priorities were shared; progra@snand activities were discussed with the
view to identify guiding elements for a sound ILQ}MEooperation over the year ahead.

Representatives of ILO and the European Commissighly appreciated the open and
constructive discussions of both the technical #m high level day of the HLM which
convincingly demonstrated the commitment of bothaoizations to work closely together on
issues of common concerns and interest.

The following Operational Conclusions were agreedoatcome of the HLM, shaping the
policy context for ILO-EC cooperation until theiext High Level Meeting. The attached
participants’ list and the jointly agreed agendaha two consecutive days of the HLM form
integral parts of the annexes of the present cerais.



I L O-European Commission High-L evel-Meeting, 10-11April 2014

Operational Conclusions

General Conclusions

A sound
partner ship

For over a decade the ILO and the EC have builaayrsided and rich cooperation
on employment and social affairs. Acknowledgingdbhievements of that

partnership and the challenges posed by the gtulséd, they agree to enhance the
cooperation on several levels.

The ILO and the EC will:

1. Strengthen their coordination to promote socidi¢es decent work and

international labour standards in the global agemiduding in the context of
the G20 and in joint activities with multilateraiganisations and within the
context of the Post 2015 Framework preparation

Reinforce contributions to each other's initiativem joint research and
intensify exchanges on smart, inclusive and jidmfily recovery, youth
employment, social dialogue, social investment @odection, green jobs and
sustainable development;

Keep each other regularly informed about the imgletation of international
labour standards in the EU and in partner countries

Strategic Orientationsfor ILO-EU Cooperation in the global agenda

Policy
Coherence,
Employment
and Economic
Governance

Restoring growth and creating more and better jabs outstanding politica
objectives of both the EU and the ILO.

The ILO and the EC wiill:

4. Explore further opportunities for closer coopenatio the context of the G20 t

. Actively engage in multilateral fora and share kiemlge with the World Bank,

ensure greater policy coherence for inclusive aberich growth, including as
regards the role of social dialogue

OECD and the IMF;
Continue to share information on their researcharalytical work and to carr

out joint research work, especially on policy ansae the crisis
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Youth unemployment is one of the key challengeméathe world today, and both

he

Youth the ILO and the EU have taken major initiativeadiolress it. Reinforced and
employment intensive cooperation is to help efficiently tacitiés major and urgent problem:
The ILO and the EC will:

7. Continue to enlarge the scope of their cooperatiogouth employment in
particular with regard to actions in multilateratd (Post 2015 Development
Agenda, G20), stressing the important role of thead partners in the respon
to youth unemployment

8. Ensure strong complementarities of the respectitigities, by enhancing the
regular exchange of information and sharing resil{glicy analysis, ongoing
technical assistance and best practices with a&plant focus on cost-benefit
analysis and good practice examples of Youth GueeaBichemes (also from
non-EU ILO members) and quality apprenticeshippérticular: tripartite
governance, sectoral approaches);

9. Explore the need for and the possibilities of farttechnical cooperation,
sharing knowledge and capacity building on youtlpleyment and quality
apprenticeship systems, especially in sectors jafth growth potential at the
request of Member States

10.Jointly advocate for the promotion of youth empleym in developmen
cooperation and explore possibilities for techniaabistance addressing
needs of developing countries, in particular fregibuntries.

Sustainable Defining sustainable development goals opens uprbppities to shape a universal
development and transformative global development agenda be20a8 that would guide

and challenges economic, social/employment and environmental pediin countries at all stages ¢
in the post deyelqpment. The promotion of Qecent work and ofad@rotection is a shared
2015 objective of the EU and the ILO in the contextlud post 2015 Development
Framework framework.

The ILO and the EC wiill:

11. Work together in advocating a central role for emgptent, decent work, soci
protection and migration in the future developnfesinework as a higher levg
objective;

12. Exchange views and analysis on possible targetdratichtors to inform the
intergovernmental negotiating process on the SDGs;

13. Continue to work together on decent work and squiatection in developmer
cooperation in particular in those countries in alththose issues have be
identified as priority areas.

14.Explore cooperation on green economy strategies

15. Exchange information on the preparation of Ouaggdoti10

16. Continue support to improving the capacities ofre¢aas in the field of labour
statistics, and in particular for measuring progtesvards decent work.
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Strategiesfor atargeted |LO-EC cooperation

t

I nter national Over the years, the ILO and the EC have develofedgcooperation in the area of
core labour international labour standards. This cooperatialigome extremely relevant in th
standardsand | Sustainable development context of the EU tradedaye

traderdlated | 10y 5 and the EC will

matters

17. Explore ways to intensify their cooperation witlspect to the implementation
of fundamental principles and rights at work, imtthg the implementation of
ILO fundamental Conventions, in the context of &adlated matters such as
concerning the binding provisions in this area aomd in concluded EU Free
Trade Agreements.

18. Enhance the exchange of information, includingit® information, on the
implementation of core labour standards by partoentries in a trade contex
this may include providing expertise and technasalistance taking into
account the conclusions of the ILO supervisoryié®d

19. Share the results of the EC study on ILO standamdsEU acquis

Informal Facilitating transitions from the informal to tharinal economy and reducing
Economy and undeclared work are of a high priority for both th® and the EU in the years to
Undeclared come. This convergence of priorities calls forsgtbening the cooperation of the
work two organizations.

The ILO and the EC will:

20. Explore options for a follow up to their projech @bour inspection strategies
for combating undeclared work in Europe in the egnhof the future "EU
platform in the prevention and deterrence of urated work”.

21. Jointly review the outcomes of projects undertakepartnership that are
targeting workers and enterprises in the inforncahemy

22. Explore possibilities to strengthen their coop@ratn indicators on informal
employment,

The EC will:
23. Actively prepare EU contribution to the ILO standiaetting regarding a
Recommendation on the transitions from informdbtonal economy

Preparation of
forthcoming key
events

24. The ILO and the EC will maintain close cooperatiegarding relevant
international events taking place in 2014, inclgdin

- The G20, and in particular in the preparation ofpsyment and Labour
Ministers Meetings and Task Force on Employment,

- The September UN General Assembly especially veitlard to the Post
2015 Agenda

- EU Conference on working conditions April 28

- European Business Forum on Vocational Training22%ept. in Brussels

- OSH World Conference in Germany




ILO-EC project on social dialogue — Turin — Closexgent in Brussels in
October

Preparations for the ILC 2014 agenda items on inéreconomy, forced
labour, employment and labour standards

High Level Meeting of the Bangladesh Compact in kzha

Conference on occupational safety and health speddry the EU-Greek
Presidency in Athens (16-17 June 2014)

| ssues addressed in technical meetings

Joint Research

The joint EC-ILO research activities have been epjted by both sides and
wherever there is a value added joint cooperatiulsl be continued.

The ILO and the EC wiill:

25.

26.
27.

28.

29.

30.

Exchange regular information on programme and p@i@luations and on on;
going ILO-EC research work including “Crisis respes, competitiveness and
jobs” and “Inventory of policy responses to thesis'i and consider joint work
on enterprise creation, employment and resilience,

Implement the agreed cooperation on “Strengthetiiagmpact of sector and
trade policies”

Further develop dialogue and research on labowigioms in trade and
investment arrangements

Continue collaboration in strengthening partnemtoes capacities to monitor
progress towards decent work, including throughaeobment of labour market
information systems

Continue the information exchange on relevant meseearried out in both
institutions, and where relevant invite each otbatissemination events
Where appropriate, organize a conference to digbestndings of this researgh
work and explore follow-up

Social
dialogue and
related
international
cor e labour
standards

Social dialogue is a shared value of both the Iln@ the EC and an essential tool
the achievement of inclusive growth which is paitacly relevant in times of crisis

n

recovery. Social dialogue is a key area for codmrdetween both institutions with
regard to both supporting capacity building inities with social partner
organisations and supporting analytical work onittsitutional conditions of social
dialogue and on economic and social changes aftpatidustrial relations systems

and the world of work:

The ILO and the EC will:

31.

32.

33.

Renew their strategic partnership on social diadofju the period 2014 — 2017
and establish to this end a joint project combincapacity building and
analytical work. This analytical work is a usefaput to ILO and EC efforts t
support the strengthening of social dialogue indéuntries particularly hit by
the crisis.

Jointly disseminate the results of the on-goinggmts on social dialogue and
on the database on transnational company agreeraedtcontribute where
appropriate in related publications

Inform each other about their social dialogue &y and meetings, i
particular at sectoral level and explore possibsitof crossed participation
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these meetings and of organising joint events.

34. Cooperate in the strengthening of social dialognecandidate countries;

including the contribution of the ILO to the EC-kay dialogue on trade unio
rights as well as the support to capacity buildhthe social partners.

35. Continue to cooperate on social dialogue in devekg cooperation, with th
participation of relevant social partners
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Social
Protection

The ILO and the EC wiill:

36. Continue to promote social protection in the susthlie development agenda
and promote internationally agreed standards omlsmotection and
collaborate in international fora (e.g. SPIAC-B)

37. Explore possibilities of enhancing cooperation@rhnical assistance regardir
social protection in development cooperation ardifate communication
between ILO field offices and EU Delegations tat thian

38. Explore cooperation on policies related to sociatgrtion issues within EU
countries

39. Pursue their cooperation that has started in theegbof the preparation of the
next pension adequacy report

40. Exchange information on their respective activitirethe area of long-term car

41. Invite each other to conferences on social praiaatlated matters where
appropriate
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Occupational
Safety and
Health and
working
conditions in
global supply
chains

Improving OSH is a priority for both the ILO andetiEU. Cooperation on OSH ar
working conditions in global supply chains is a anagrea for cooperation betwe
the ILO and the EC.

The ILO and the EC will:

42. Keep each other informed about their research ecfthtcal meetings on OS
and invite each other where appropriate

43. Explore possibilities to work together on OSH i ttontext of global suppl
chains and in emerging economies, including orptenotion of ratification of
relevant ILO Conventions

44. Cooperate on safer workplaces in the context o(zpe

45. Join efforts for the promotion of the establishmeintip-to-date hazardous wo
lists under ILO Convention 182 on the worst forrhshuld labour, art.4

46. Invite each other to their key events on OSH in20&orld OSH conference
Conference on Working Conditions)

47. Explore possibilities to work together in the adaOSH data collection, o
occupational diseases, workplace compliance amdrigactivities

The EC will:
48. Actively prepare EU contribution to the ILO decenirk in global supply chai
general discussion for the 108ession (2016) of the ILC
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Specific
countries

The ILO and EC can build on their long-standing peration with specific countrie
and the outcomes achieved, on the basis of thesidesiof the ILO bodies and
consultation with the government and the sociaingss of these countries.




The ILO and the EC will:

49. Bangladesh: work toward the full implementatiortte Sustainability Compac

for Bangladesh and continue to have regular exasaong the developments
this country;

50. Guatemala: cooperate on the promotion of internatitabour standards relaté
to freedom of association and social dialogue,

51. Qatar: keep each other informed of developmentardégg the situation o
migrant workers in the country.

52. Uzbekistan: Build upon recent progress towards igliting child labour ang
step up their cooperation to address the eliminatibforced labour and th
promotion of decent work
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Migration/
Trafficking in
human beings
and forced
labour/
Domestic
Workers

Both the ILO and the EC cooperated on issues rklatemigration, trafficking in
human beings, forced labour and domestic workers

The EC and the ILO will explore a more strategiprapch to their cooperation
these areas and will

53. Continue their exchange of information on theipexgive activities and
explore possibilities of cooperation where appratgri for example as regards
recruitment, cross border skills matching and iec#fir sectors.

54.Explore the possibility of stronger cooperationtmafficking in human beings
in line with the EU strategy against Trafficking Human Beings and th
Action Oriented Paper on THB.

55. Depending on the priority sectors identified atioegl or country level, explor
potential synergies of efforts in those countriggitons, in particular as regar
regional integration processes and social dialogue.

56. Explore the possibility for expanding cooperatiorthe area of domestic work
including its migration and trafficking dimensioasdof organising a
workshop on the implementation of the Domestic VéoskConvention189 in
the EU

57. Explore follow-up actions to the 103rd session @adf the International
Labour Conference as regards forced labour
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