HAYATA FIRSAT

DAHA iYi HAYATLAR iCIN DAHA COK FIRSAT

This project is funded by the European Union. OPPORTUNITIES FOR LIVES
Bu proje Avrupa Birligi tarafindan finanse edilmektedir. MORE OPPORTUNITIES, BETTER LIVES

929,831 5153l U o alises w3 g9 isell 130

IOM+OIM S <4



Yayimcir:
ILO Ankara - Uluslararast Calisma Orgity
Ferit Recai Ertugrul Caddesi No: 4,
06450 Oran Ankara - TUrkiye

ISBN: 9789220389010

“Bu yayin Avrupa Birligi ve Tirkiye Cumhuriyeti’nin maddi destedi ile hazirlanmuistir. icerik tamamiyla ILO'nun
sorumlulugu altindadir ve Avrupa Birligi ve Turkiye Cumbhuriyeti'nin gorUslerini yansitmak zorunda degildir.”

“This publication has been produced with the financial assistance of the European Union and the Republic of TUrkiye.
The contents of this publication are the sole responsibility of the ILO and shall in no way be taken to reflect the views
of the European Union or the Republic of Turkiye."”



HAYATA FIRSAT

DAHA iYi HAYATLAR iCiN DAHA COK FIRSAT

OPPORTUNITIES FOR LIVES
MORE OPPORTUNITIES, BETTER LIVES






ON SOZ

Hayata Firsat Projesi Uluslararasi Calisma OrgUtt (ILO) Turkiye
Ofisi olarak MuUlteci Destek Programi altinda yGrUttGgumuz ilk
bUyUk capl projemiz oldu. Daha énce bu alanda yUrGttigumuiz
projelere kiyasla hem bUtce hem de hedefler olarak oldukca
kapsamliydi.

Avrupa Birligi tarafindan 11.6 milyon Euro fon ile desteklenen bu
projeyi Calisma ve Sosyal GUvenlik Bakanhidi Uluslararasi isgicU
Genel MUdorlGgu’'nun koordinasyonunda yuruttuk. IOM ile de
ortak baz faaliyetlerimiz oldu. SUre¢c boyunca hem ortaklarimiz
hem de paydaslarmizia uyumlu bir calisma dénemi gecirdik.
Hepsine tesekkUr ediyorum.

Proje boyunca hem paydas kurumlarda hem
faydalanicilarimizda hem de dogrudan sahada pek ¢cok guzel
ornekle karsilastik, bazen umut verici, bazen buruk hikayeler
dinledik. ILO'nun temel prensibi olan “Herkes icin insana Yakisir
is” prensibini temel alarak yola cikmistik. Bu dogrultuda mesleki
egitimlerle hedef kitlemizin istihdama bir adim daha yaklasmasini
sagladik, cirakiga yénlendirme programi ile genglerimizin
gelecege emin adimlarla yGrUmelerine destek olduk, SCORE
ile KOBI'lerin verimliligini artirmaya yénelik calismalar yaptik,
Ahbap uygulamamiz ile isyerlerinde ¢alisanlar arasinda sosyal
uyumu tesvik ettik, KIGEP ile kayitl istihdam saglamak isteyen
isverenlerimize destek olduk.

Daha lyi Hayatlar icin Daha Cok Firsat sloganiyla yola ¢ciktigimiz
projemizde hedeflerimize bUyUk oraninda ulastik, 12 binin
Uzerinde insanin hayatina dokunduk. Projemiz boyunca “Hayata
Firsatla umutluyum” cUmlesini daha cok insandan duymak icin
calistik. Bunun mutlulugunu yasiyoruz.

Bu kitapta umutla ve kendilerine sunulan firsatlarla yol alan
insanlarin hikayelerini bulacaksiniz.

Numan OZCAN, ILO Turkiye Direktérd

PREFACE

The Opportunities for Lives Project was the first large-scale project
that we, as the International Labour Organization (ILO) Office for
TUrkiye, implemented under the Refugee Response Programme.
It was very comprehensive compared to projects we previously
implemented in this field in ferms of both budget and objectives.

We implemented this project, which was supported by the European
Union with a fund of 11.6 million Euros, in coordination with the
Directorate-General for International Labour Force (DGILF) of the
Ministry of Labour and Social Security (MoLSS). We conducted joint
activities with the International Organisation for Migration (IOM)

as well. We worked in harmony with our partners and stakeholders
throughout the process. | would like to thank all of them.

Throughout the project, we experienced many good examples both
within stakeholder institutions and beneficiaries and directly in the
field, and we heard sometimes promising and sometimes bittersweet
stories. At the beginning, we set out on the principle of “Decent
Work for All". Accordingly, we ensured our target audience was one
step closer to employment through vocational training, supported
our young people to take firm steps towards the future through

the apprenticeship orientation programme, worked to increase

the efficiency of SMEs through SCORE, promoted social cohesion
among employees at workplaces through our buddy programme,
and supported employers who wanted to transition to formal
employment through KIGEP.

We set out for this project with a motto “More Opportunities, Better
Lives”, and achieved our objectives to a great extent, touching lives
of more than 12,000 people. Throughout our project, we worked to
make more people saying "I am hopeful with the Opportunities for
Lives”. We are glad to have achieved this.

In this book, you will find the stories of people moving forward with
hope based on the opportunities offered to them.

Numan OZCAN, Director, ILO Office for TUrkiye
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ON SOZ

insanlik tarihi boyunca var olan géc¢, icinde bulundugumuz
ddnemde kUresellesmenin de efkisi ile daha dnce tecrlbe
edilmemis boyutlara ulasmistir. Yakin zamanda yasanan teknolojik
gelismeler ile birlikte yalnizca bilginin yayilma hizi dedil ayni
zamanda insanlarnn hareket kabiliyeti ve hizi da muazzam &lctde
artmistir.

En genel anlamiyla bir noktadan baska bir noktaya insan
hareketliligini ifade eden "gd¢”Un pek cok sebebi bulunmaktadir.
SUphesiz sz konusu sebeplerden bir tanesi de savaslardir. Suriye'de
gosterilerle baslayan ve ic savasa dénUsen cafismalar nedeniyle
milyonlarca insan géonullt ya da gbénUlsuz Ulkesinden ayrimak
zorunda kalmistir. Ulkesinde yasanan catismalardan kurtulmak
isteyen Suriyeliler, 2011 yilindan itibaren basta Turkiye olmak Uzere
komsu Ulkelere siginmaya baslamiglardir.

TUrkiye; Suriye krizinin basindan itibaren “acik kapi politikasi”
uygulayarak, komsu Ulkesinde yasanan insanlik dramina kayitsiz
kalmamistir. GUvenlik nedeni ile Ulkelerinden ayrilan siginmacilara
gerekli yardimin saglanmasi icin elinden gelini yapmistir. Ulkemiz,
Suriyeli siginmacilann basta acil intiyaclar olmak Gzere gerekli tUm
ihtiyaclarini karsilamistir. Bununla birlikte goce iliskin fUm kurumsal
alt yapisini yenilemis, hasil olan intiyaclara hizli cevap verebilmek
adina yasal dizenlemeler dahil tim gerekli adimlan atmustir.

Ulkemiz ayni zamanda Suriye’de gUvenli bdlgelerin olusmasi ve
bolgenin tekrar istikrara, barisa ve huzura erismesi icin girisimlerde
bulunmustur. TUrkiye Cumhuriyetinin mevcut dis politika anlayis
olan “Turkiye'nin Girisimci ve insani Dis Politikasi” milletimizin
girisimci ruhunu ve insani degerlerini yansitan, DUnya sahnesinde
dalgalanmalarin ve belirsizliklerin yasandigi bir ddnemde, siregelen
degisime uyum saglayan ve ¢evresindeki dinamikleri barig, refah
ve istikrar ydnunde sekillendirmeye caba harcayan ve odak
noktasi insan olan yaklasima dayanmaktadir. Bu dogrultuda
kendi Ulkelerindeki yikimdan kacmak zorunda kalan 3.6 milyona
yakin gecici koruma saglanan Suriyeliyi misafir etmenin yani sira
Ulkelerinden uzakta kalmis, hasret ve 6zlemle Ulkelerine dénmek
isteyen Suriyeli siginmacilara govenli ve gdnUllu geri ddnUs icin

elinden gelen yardimi saglamaktadir/saglayacaktir. Bunun bir
gostergesi de sUphesiz goce iliskin Ulkemizin temel stratejisi olan
gonUllu, guvenli ve onurlu geri dénUstUr.

Elbette, her gé¢ uzun vadede 6nUnde sonunda hayatin devami
icin gerekli olan calisma ihtiyaci nedeniyle isgicu gbcine
evrilmektedir. Bu minvalde, yabancilarin isgicU piyasasina
erisimleri, cok boyutlu bir bakis acisi ile dederlendirimekte, calisma
izni basvurularnin incelenmesinde ana kistaslarn teskil eden
degerlendirme kriterleri; Glkemizin menfaatleri dogrultusunda
belirrenen isglcU politikasi ve meri mevzuat godzetilerek ve ayrica
Ulkemizin dis ve i¢ politikasi, strateji belgeleri, programlar ile
isgUcU piyasasi dinamikleri dikkate alinarak uluslararasi hukuk
dahil tUm hususlar gézetilerek bUtincUl bir yaklasimla, titizlikle
hazimanmaktadir. Bu kapsamda Ulkemizde bulunan Suriyeli
siginmacilar icin, tipki diger alanlarda oldugu gibi, isglcU piyasasina
erisimleri konusunda da gerekli yasal dizenlemeler yapilmistir,
Ayrica, Ulkemizde bulunan Suriyelilere yonelik isglcU piyasasina
erisimleri dahil bircok proje yUritilmustUr/yGritilmektedir.

S&z konusu projeler icerisinde basaril érneklerden biri de Genel
MUdUgimoz koordinasyonunda, Uluslararasi Goc OrgUti
isbirliginde, Uluslararasi Calisma Orgity Turkiye Ofisi tarafindan
yUrUtUlen "TUrkiye'de Gecici Koruma Altindaki Suriyelilere ve Ev
Sahibi Topluluklara is Yaratma ve Girisimcilik Firsatlan” kisa adiyla
“Hayata Firsat Projesi"dir.

Ana hedefi; gecici koruma saglanan Suriyelilerin ve Turk
vatandaslarnin ekonomik ve sosyal dayanikliliklarinin arttinlmasi
olan mezk0r proje ile insanlara daha iyi firsatlar sunulmaya calisiimis,
Ulkemize katki saglayacak strduUrUlebilir faaliyetler icra ediimeye
cabalanmistir. Bu vesile ile projede emegdi gecen herkese tesekkur
ederim.

Projeye iliskin hazilanan bu calismanin ilgilenen herkese fayda
saglamasi temennisi ile keyifli okumalar dilerim.

Saygilarimla,

Eren DEMIRCI, Daire Baskani
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PREFACE

Migration has existed throughout human history, and reached
today unprecedented levels by the effect of globalisation. Recent
technological developments have fremendously increased not
only the speed of dissemination of information but also mobility
and acting speed of people.

There are many reasons for “migration”, which refers, in the

most general sense, to the human movement from one place

to another. There is no doubt that war is among such reasons.

The conflicts that started in Syria with demonstrations and then
evolved into a civil war, caused millions of people to leave their
counftry voluntarily or involuntarily. Syrians who wanted to get away
from the conflicts in their country started in 2011 to seek refuge in
neighbouring counftries including particularly TUrkiye.

TUrkiye has never been indifferent to the human tragedy in the
neighbouring country and adopted an “open door policy” from
the beginning of the Syrian crisis. TUrkiye has made its best efforts
to provide necessary assistance to refugees who left their country
for security reasons. Our country has responded to all necessary
needs, particularly emergencies, of Syrian refugees. Furthermore, it
has renewed its entfire migration-related institutional infrastructure
and taken all necessary steps, including legal regulations, so that it
can respond quickly to emerging needs.

Besides, our country has taken initiatives to ensure that safe havens
are established in Syria and that the region regain stability, peace
and franquillity. The current “TUrkiye's Enterprising and Humanitarian
Foreign Policy” adopted by the Republic of Turkiye is based on

a human-oriented approach that reflects the enterprising spirit
and humanitarian values of our nation, that adapts to everlasting
changes in a period of fluctuations and uncertainties across the
world, and that endeavours to shape the regional dynamics
towards peace, prosperity, and stability. Accordingly, TUrkiye not
only hosts around 3.6 million Syrians under temporary protection
(SuTPs) who had to flee from the devastation in their country

but also provides, and will continue to provide, assistance to

a maximum extent for the safe and voluntary return of Syrian

#DahalyiHayatlaricinDahaCokFirsat

refugees who are away from, and longing to refurn fo, their
counftry. An indicator of this is undoubtedly the basic migration-
related strategy of our country which includes voluntary, safe, and
honourable return.

It is for sure that each migration eventually evolves into a labour
migration due to the need for work, which is necessary for the
continuation of life. In this manner, foreigners’ access to the labour
market is evaluated from a mulfi-dimensional perspective, and

the evaluation criteria, which are the main factors for evaluating
work permit applications, are determined selectively with a holistic
approach, taking info account all relevant issues, including the
labour policy determined in line with the interests of our country,
current labour legislation, as well as foreign and domestic policy,
strategy documents, programmes, and labour market dynamics
of our country, and international law. In this context, as is the case
in other areas, necessary legal regulations were made for the
labour market access by Syrian refugees in our country. Moreover,
many projects have been/are being implemented for Syrians in our
counftry, including labour market access.

One of the successful examples of these projects is the project
“Job Creation and Entrepreneurship Opportunities for Syrians
under Temporary Protection and Host Communities in TUrkiye” also
known as the "Opportunities for Lives Project” implemented by
the International Labour Organisation (ILO) in cooperation with
the International Organisation for Migration (IOM) and under the
coordination of our Directorate-General.

With this project, whose main objective was to increase economic
and social resilience of SUTPs and Turkish citizens, we tried to offer
better opportunities to people and undertake sustainable activities
that would conftribute to our country. | would like to take this
opportunity to thank all those who contributed to the project.

I hope that this publication on the project will be beneficial for
everyone and that you will enjoy reading it.

Eren DEMIRCI, Head of Department
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ON SOZ

Milyonlarca Suriyeli, yillardir Glkelerini harap etmekte olan
catismalardan kacti ve bircogu Turkiye'ye sigindi. Turkiye, bu
zorlugu Ustlendi, enerjisini ve kaynaklarini etkileyici ve takdire sayan
insancil calismalar icin kullandi.

Ulke geneline yansiyan kriz, yalnizca molteciler ve yerlerinden
edilmis kisilerin degil ayni zamanda multecilere ev sahipligi yapan
tUm topluluklarnn hayatlannda iz birakt. CinkU Ulkedeki dogal
kaynaklar, sosyal hizmetler, okul yerleri ve is imkanlar sinirli kaldi.

AB ve Uye Devletleri, Aralik 2014’ten itibaren énce GUven Fonu
(EUTF, 2,4 milyar Avro), daha sonra TUrkiye'deki MUlteciler icin
Destek Fonu (FRIT, 6 milyar Avro) ve son olarak Muilteci Sonrasi Fonu
(3 milyar Avro) ile, Turkiye'nin Suriyeliler ve ev sahibi nUfusa yardim
ve destek sunmaya ydnelik sGregelen cabasini desteklemek icin
kararl bir durus sergiledi.

AB projeleri, ilkk etapta, temel ihtiyaclar, saglik hizmetleri, egitim ve
sosyal koruma gibi ana alanlarda Turk makamlarina destek vermeyi
ve yakin isbirligini saglamaya odaklandi.

Ancak Suriye krizinin uzun sUredir devam ediyor olmasi nedeniyle,
multecilere temel yasam ihtiyaclar icin yapilan yardimlarin, mesleki
yeterlilik ve istihdam gibi daha surdUrUlebilir temellere kaydinimasi
giderek daha énemli hale geldi.

Dolayisiyla, yeni yardimlarin tasarlanmasi konusunda, sosyo-
ekonomik dncelikler giderek daha asli bir unsur haline geldi.

COVID-19 kuresel salgininin agirlastirdigi ekonomik yavaslama,
basta gineydoguda ve bUyUk sehirlerde olmak Uzere Suriyeli
isgUcUnUn isgUcU piyasasi Uzerindeki baskisinin daha fazla
hissediimesine yol act. istihdamin yetersiz olmasi ve ekonomik
firsatlarin bulunmamasi, Turk vatandaslarn ve Suriyeliler dahil olmak
Uzere herkes icin bir yUk teskil ediyor.

Gecim kaynaklar yok olan kisiler, daha genis bir sosyal uyumun
saglanabilmesi icin, kendileri ve ailelerinin gecimini saglama ve
icinde yasadiklar topluluklarn refahina katkida bulunma firsatina
sahip olmaili.

EUTF ve muUteakip FRIT projelerinin odak noktasi giderek artan
bir bicimde Suriyeliler ve yerel halk ile ilgili istihdam edilebilirlik ve

girisimcilik konularna dogru kaydi. Turkiye ile ortak cabalarmizin
etkisi ve uzun dénemdeki yararlarn acisindan, yararlanicilarin, nufusu
katlanarak artarken islerin kitlastigi ve hizmetlerin asin zorlandigi ev
sahibi topluluklara bagmli olmak yerine kendi gecimini saglama ve
katkida bulunma kapasitelerine giderek daha fazla odaklandik.

Uygulama ortaklarmiz olan ILO ve IOM, bu Ulkedeki sosyal ve
ekonomik istikrar hizla artirmaya yoénelik iddiall bir kalkinma ve
istihdam odakl calisma planina ve 11,6 milyon Avro tutarnda bir
bUtceye sahip bir projeden ibaret olan donUm noktasi niteligindeki
bir operasyon vasitasiyla bu zorlu gérevde AB'ye katildi.

Bu proje, gerek serbest calismayi gerekse kayitl ise alimlar

tesvik etmek suretiyle TUrkiye'deki yardimlarmiza iliskin en

6nemli dncelikler arasinda yer alan multeci topluluklannin daha
bUyUk 6lctde kendiimkanlaryla yasamini sGrdUrmesi ve proje
kaynaklarinin ev sahibi toplulukliar arasinda daha adil dagitimasi
konularinin ele alinmasina katki sagladi.

Ayrica, tTUm projelerimizde oldugu gibi, bu projenin de, bu dnemli
alanda gelecekte yapillacak midahaleler gé6z 6nine alindiginda,
cikarlacak derslere ve deger verilecek faydal érneklere vesile
oldugunu umuyoruz.

Bu vesileyle, s6z konusu operasyon ile elde edilen iyi sonuclar
ve tUm bunlan mUmkUn kilan iyi ortaklik ile ilgili olarak uygulama
ortaklanmiza en icten tebriklerimizi sunariz.

Son ve 6nemli bir husus olarak, projeyi yakindan takip eden ve
uygulama sUrecini kolaylastrmak icin destege ihtiyac duyulan her
an yardima hazir olan ILO TUrkiye Ofisi eski Direktdro Sayin Numan
Ozcan’a takdirlerimizi sunariz.

Hayata Firsat Projesi, egitim, ekip calismasi ve insan iliskilerinin,
calismaya baslayan veya girisimci olan kadin ve erkeklerin
hikayeleriyle bulustugu sanal bir ortami harekete gecirmis olan bir
proje oldugunu kanithyor. Egitim alanlar, egitmenler, calisanlar ve
isverenlerin proje ile ilgili ifadeleri okuyucularn dikkatini cekecektir.

Alessandro Budai, Sektér Yoneticisi, AB Turkiye Delegasyonu



PREFACE

Millions of Syrians have fled from a conflict which has been
ravaging their country for too many years. Many of them have
sought asylum in Turkiye. And TUrkiye has undertaken this challenge
by deploying energies and resources in an impressive and
commendable humanitarian effort.

The crisis has reverberated across the country, marking the lives not
only of the refugees and displaced, but also of all the communities
hosting refugees. Natural resources, social services, school places
and jobs are not endless.

Since December 2014, with the Trust Fund (EUTF, 2.4 billion), soon
followed by the Facility for Refugees in Turkey (FRIT, €6 billion), and
more recently with the Post Refugee Funding (€3 billion) the EU
and its Member States have shown their commitment to support
TUrkiye's sustained effort to bring relief and assistance to Syrians
and the host population.

Initially, EU projects have focused on ensuring assistance and close
cooperation with Turkish authorities in key areas such as basic
needs, health care, education and social protection.

However, the persistence of the Syrian crisis has uncovered more
and more the importance of moving assistance to refugees from
basic life needs to more sustainable grounds, such as vocational
qualification and employment.

Therefore, socio-economic priorities have increasingly become a
central element in the design of new assistance.

The economic slowdown, aggravated by the COVID pandemic,
made even more felf the pressure of the Syrian workforce on

the labour market, especially in the south east and in the major
cities. The shortage of employment and the lack of economic
opportunities represent a burden for all, Turkish citizens and Syrians
alike.

Those whose livelihoods have been destroyed must have the
opportunity to provide for themselves and their families, and to
contribute to the well-being of the communities they live in. This will
in furn ensure greater social cohesion.

The centre of aftention of EUTF and subsequently FRIT projects

Hayata Firsat - 2018 - 2023

has shiffed more and more towards Syrians and local residents’
employability and enfrepreneurship. For the impact and long
term benefits of our joint efforts with TUrkiye, we have increasingly
focused on the beneficiaries’ capacity to provide for themselves
and conftribute to rather than depend on hosting communities
where the population has grown exponentially while jobs have
become scarce and services overstretched.

Our implementing partners, ILO and IOM, have joined the EU in this
challenging task through a landmark operation, a project worth
11.6 million € with an ambitious development and employment-
driven work-plan to boost social and economic stability in this
country.

Be it by promoting self-employment or formal recruitment, this
project has confributed to tackling some of the most outstanding
priorities of our assistance in TUrkiye: greater self-reliance of refugee
communities and more equitable distribution of project resources
among host communities.

We also hope that this, like all our projects, has brought about
lessons to be learned and useful examples to freasure in view of
future interventions in this important field.

We would also like to use this space to convey sincere
congratulatfions to our implementing partners for the good results
achieved through this operation and for the good partnership that
has made all this possible.

Last but not least, a word of appreciation for the former Director of
the ILO Office in TUrkiye, Mr Numan Ozcan, who has also followed
closely the project and has been ready and helpful whenever
support was needed to smoothen the implementation process.

Opportunities for lives gives you a snapshot of a project which has
set in motion a virtual circle where training, feamwork and human
relations connect with the stories of men and women furned
employees or entrepreneurs. The testimony of tfrained and trainers,
of employees and employers will capture the readers’ attention.

Alessandro Budai, Sector Manager, EU Delegation in Turkiye
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HER YENI FIKIRLE
PROJEMIZE DAHA FAZLA
INANDIK

istisare toplantilar, paneller, seminerler,
workshop'lar, jUrilerle Hayata Firsat
Projesi’'ni daha verimli ve etkin hale
getirmek icin fikir alisverisinde bulunduk.

WE BELIEVED IN OUR
PROJECT MORE FIRMLY
WITH EVERY NEW IDEA

We exchanged ideas at consultation
meetings, panels, seminars, workshops, and
with juries to make the Opportunities for
Lives Project more efficient and effective.
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GIRISIMCILERE
KENDI ISLERINI KURMALAR]
ICIN YOL GOSTERDIK

Mesleki deneyimi yUksek, Ulkelerinde
isletmecilik yapmis Suriyelilerin birikimlerini
TUrkiye'de degerlendirebilmeleri
onceleyerek 532 TUrk vatandasi ve gecici
koruma saglanan Suriyeliye yonelik

olarak girisimcilik egitimleri dizenledik. is
planlamalarini hazirlamalari icin mentérlik
destegdi sagladik. Basar gdsteren toplam
247 katiimcimizi hibe destedi ile kendi
islerini kurmalarn konusunda destekledik.

WE GUIDED ENTREPRENEURS
TO START THEIR OWN
BUSINESSES

We organised enfrepreneurship training
events for 532 people, including Turkish
citizens and SuTPs, prioritising Syrians, who
had strong professional experience and
were engaged in business in their home
country, fo make use of their experience.
We provided mentoring support so that
they could prepare their business plans. We
provided grant support to a total of 247
successful participants to start their own
businesses.




Girisimcilik ve mentorlUk egitimi
alan 532 girisimciden 247'si hibe
almaya hak kazandi

JUrimiz, hibe basvurusunda bulunan
girisimcileri Bursa, Hatay, istanbul

ve Konya illerinde dUzenledigi Proje

Sunum Gunleri'nde dinledi ve projelerini
degerlendirdi.

Of the 532 entrepreneurs who
received entrepreneurship training
and mentoring support, 247
earned grants.

Our jury evaluated the projects of
enfrepreneurs who applied for grants
based on their presentations at Demodays

organised in Bursa, Hatay, Istanbul and
Konya.
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"Hayata Firsat Projesi ile Hatay,

Konya, Bursa ve istanbul illerinde Turk
vatandaslarn ve gecici koruma saglanan
Suriyelilere yoénelik olarak girisimcilik
egitimleri dUzenledik. Basar gosteren
katilimcilarimizin hibe destedi ile kendi
islerini kurmalarini ve istihdam yaratmalarini
destekliyoruz."

Emre Donmez, ILO Turkiye Ofisi

“We organised training courses for

Turkish citizens and SuTPs as part of the
Opportunities for Lives Project in Hatay,
Konya, Bursa, and Istanbul. We provide our
successful participants with grant support,
enabling them to start their own businesses
and create employment.”

Emre Donmez, ILO Office for Turkiye
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"Bir yandan TUrkiye'de pazar olusturmak,
diger yandan Arap Ulkelerindeki eski
mUsterilerimi tekrar kazanmak icin emek
veriyorum. Yanimda ¢alisan bir makinaci,
bir de kalfa var. Hayata Firsat Projesi bana
hem maddi hem manevi destek oldu.
Sagolsunlar."

Emad Nayef, Suriyeli Girisimci

"l am working to create a market in TUrkiye
on the one hand and fo recover my
previous customers in Arab countries on
the other. | have one machine operator
and one journeyman working with me. The
Opportunifies for Lives Project provided
me with both material and moral support. |
would like to thank them.”

Emad Nayef, Syrian Entrepreneur
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Suriyeli ve TUrk muUtesebbisleri
girisimcilik ve mentorlUk egitimleri
ile piyasalara uyum saglamalari
icin destekledik

"Muhasebe ve kanuni isler konularinda
eksiklerim vardi. Hayata Firsat projesiyle
tanismamla birlikte kursa katildim ve sirkefi
acabilmek icin Turk kanunlarnni tanimaya
basladim. Hedef kitlem Turkiye'de
yasayan Araplar, Arap yatinmecilar ve Arap
Ulkelerinde pazar arayan Turk firmalari."

Ranim Ayrut, Girisimci

We supported Syrian and

Turkish entrepreneurs through
entrepreneurship training courses
and mentoring sessions so that
they could adapt to markets.

“l had insufficient knowledge on
accounting and legal affairs. | joined

the course after | heard about the
Opportunities for Lives project, and started
to become familiar with Turkish laws to be
able to establish a company. Among my
target audience are Arabs living in TUrkiye,
Arab investors, and Turkish companies
searching for markets in Arab countries.”

Ranim Ayrut, Entrepreneur






"Arapca dili ve edebiyati mezunuyum.
TUrkiye'ye geldigimden beri tercUmanlik
yapiyorum. Halep'te yasarken aile meslegi
olarak ayakkabicllik isindeydik. Babam

ve kardesim Uretim bdlUmUnde calisirken,
ben pazarlamasini yOrotGyordum. Burada
girisimcilik kursuna katildim. TecrGbem
oldugu icin ayakkabicllik sektérinde
devam etmek istiyorum. Amacim kendi
isimi kurmak."

Mustafa Cuma, Girisimci

| am a graduate of Arabic language
and literafure. | have been working as a
franslator since | came to Turkiye. When
Il was living in Aleppo, my family was
engaged in shoe trade. My father and
brother were dealing with the production,
whereas | was in charge of marketing.

| participated in the entrepreneurship
course here. | want to continue in shoe
frade as | have experience in this sector.
My goal is to start my own business.”

Mustafa Cuma, Entrepreneur
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"Konya'da yUrGttigumuz girisimcilik
programindan énemli ciktilar elde eftik.
Suriyeli misafirlerimiz arasinda ciddi sayida
nitelikli girisimci adayi oldugunu kesfettik.
Bu girisimlerin dnemli kisminin da teknolojik
alanda oldugunu belirtmek isterim."

Prof. Dr. Fatih Mehmet Botsali,
InnoPark Genel MiUdird

“"We obtained significant outputs from the
entrepreneurship programme in Konya. We
found out that there were a considerable
number of qualified entrepreneur
candidates among our Syrian guests. |
would like to underline that the majority of
them are engaged in the fechnology.”

Prof. Dr. Fatih Mehmet Botsall,
Director General at InnoPark



"Kurmak istedigim isi esimle beraber
yapacagiz. CunkU esimin ticari dali
alaninda 15 senelik deneyimi var. Gemi
kurtarma, su alfi insaat isleri, su alti
ekipmanlariyla demir kesme, kaynak isleri,
sualt fotografciligl, video ¢cekimi ve su alti
calismalarinin canli yayini gibi konularda
faaliyet gdsterecegiz."

Salma Momtaz Ebish ve Nehad Alasaly,
Girisimci

“I will work with my spouse in the business |
want to start. Because my spouse has 15-
year experience in commercial diving. We
will operate in various fields, including ship
rescue, underwater construction works,
iron cutting and welding with underwater
equipment, underwater photography,
video shooting and live broadcasting of
underwater works.”

Salma Momtaz Ebish and Nehad Alasaly,
Entrepreneurs
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“15 Oyemiz, 210 kadin tedarikgimiz
bulunmakta. Uretim alanlanmiz seramik,
tekstil, cam fUzyon, sabun, kolonya ve
mum. Aldigimiz hibe destegdi ile makine
parkimizi bUyUtmeyi ve kadinlarnmiza daha
fazla gelir saglamayi hedefliyoruz.”

Deniz $enyurt, Seyhan Ureten Kadinlar
Kooperatifi Baskani

“We have 15 members and 210 women
suppliers. We are engaged in production
of ceramics, textiles, glass fusion, soaps,
au-de-cologne, and candles. We aim to
expand our machinery with the grant we
received and create more income for our
women.”

Deniz $enyurt, President of Seyhan
Producing Women'’s Cooperative
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"Mersin bir tanm sehri olmasi itibariyla cicek
suyu sektorU icin bUyUk kaynak zenginligine
sahip. Anlasmall oldugum bahgelerden
aldigim gul ve portakal ¢icegini kendi
atélyemde isliyorum. Elde ettigim &zleri
burada tath Uretimi yapan firmalara
pazarliyorum. Hayata Firsat ile tanismam
benim icin harika bir firsat oldu. Girisimci
Destek Programi'nin sagladigi katkilarla
damitma cihazimi aldim ve ise koyuldum."

Zeinab Wazzan, Girisimci

“Mersin has vast resources for neroli
production as it is a province of agriculture.
| process in my own workshop the roses
and orange blossoms | buy from my
confracted gardens. | sell the oil | obtain

to the sweet producing companies here. It
was a great chance for me to learn about
the Opportunities for Lives. | bought the
distillation device with the contribution
from the Entrepreneur Support Programme,
and | started running it.”

Zeinab Wazzan, Entrepreneur
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"Uzaktan egitim platformlarn tasarlayan ve
Ureten bir firmanin kurucu ydneticisiyim.
Bugun 20.000’in Uzerinde kullanici

sayisina ulastik ve bunun %9%94'l0k kismini
platformumuza TUrkiye'den baglanan
ogrenciler olusturuyor. Hayata Firsat’in
destegiyle egitimci ve tasarimci
kadrolarnmizi olusturmak, gerekli ekipmani
saglamak icin gerekli adimlar atabildik.”

Basel Ender, Girisimci

“I' am the founding manager of a
company that designs and manufactures
remote education platforms. Today, the
number of our users has reached more
than 20,000, and 94% of these users are
students connecting to our platform

from TUrkiye. With the support from the
Opportunities for Lives, we could take
necessary steps to staff our frainers and
designers and procure the equipment we
need.”

Basel Ender, Entrepreneur
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“Bitkisel sularla, %100 dogal bakim

UrUnleri Gretiyoruz. GUnUmuUzde ¢ok dis
etkiye maruz kaliyoruz, eskiden kisisel

bakim UrGnleri kullanmak ftercihken

bugin zorunluluk haline geldi. Bu ihtiyaci
karsilamak icin ciktigimiz bu yolda, aldigimiz
hibelerle girisimimizi profesyonellestiriyoruz.”

Tuba Pilis, Girisimci

“We produce 100% natural care products
with herbal waters. Today, we are exposed
to many external effects; therefore, using
care products was a preference in the
past but became a necessity today. In the
journey we set out to meet this need, we
are professionalising our enterprise based
on grants we received.”

Tuba Pilis, Entrepreneur




“Firmamizda bitkisel atiklardan elde

edilen yaglarla organik kozmetik Grunleri
imal ediyoruz. Bir yandan organik kumas
boyalan Uretiyoruz, diger yandan da
kozmetik sektérinde parfUm ve kolonyalar.
Projeden aldigimiz destekle isleri bUyUtmeyi
hedefliyoruz.”

Zeynep Direkli, Girisimci

“"Our company manufactures organic
cosmetics with waste vegetable oils. We
produce organic fabric dyes on the one
hand, and perfumes and au-de-cologne in
the cosmetics sector on the other. We aim
to expand our business with the support we
received.”

Zeynep Direkli, Entrepreneur






"Atik durumuna dUsmUs kaplarda bitki
yetistirmeyi saglayan paketler Uretiyoruz.
Paketlerde toprak ve tohum bulunuyor.
UrinUm0zon maliyeti, sakstyr intiyaclar
listesinden kaldirdigi icin daha dUsUk.
Urbnlerimizde bitki yetistiriciligi konusunda
ogretici bir mobil uygulama da yer aliyor.”

Tan Yavuz, Girisimci

“We produce packages that allow raising
plants in waste containers. Packages
include soil and seeds. The cost of our
product is cheaper since it eliminates

the need for flowerpot. There is also an
instructive mobile application teaching
culfivation comes with the product as
well.”

Tan Yavuz, Enfrepreneur
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MESLEK KURSLARI ILE
ISTIHDAMA YONELIK YENI
BECERILER KAZANDIRDIK

Konfeksiyondan otelcilige, ofomotivden
gidaya pek ¢cok sektérin ara eleman
talebini karsilarken Ulkemizde gecici
koruma saglanan Suriyelilere ve Tirk
vatandaslarnna dizenli ve givenceli islere
erisme olanagi sunduk.

WE EQUIPPED PEOPLE
WITH NEW SKILLS FOR
EMPLOYMENT THROUGH
VOCATIONAL COURSES

We met the demand for subprofessionals in
many sectors ranging from garment sector
to lodging industry, and from automotive
to food sectors, and we provided SuTPs
and Turkish citizens with access to regular
and secure jobs.







"Arapca, Turkce ve ingilizce biliyorum.
Hayata Firsat Projesi’'nin "rezervasyon

ve resepsiyon kursunu" tamamladim.
isverenim calisma iznimi aldi ve burada
karsilama elemani olarak gbérev yapmaya
basladim. Calisinca evimiz daha huzurly,
soframiz daha bereketli oluyor."

Mohammad Derky, Karsilama ve
Resepsiyon Gorevlisi

“| speak Arabic, Turkish, and English. |
completed the ‘reservation and reception
course’ under the Opportunities for Lives
Project. My employer obtained work permit
for me and | started working here as a
bellboy. When we work, our home is more
peaceful and our table is more plentiful.”

Mohammad Derky, Bellboy and
Receptionist
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"Kat hizmetleri kursunu bitirdim. Kayitl

ve glvenceli bir is sahibi oldum.
Misafirlerimizin arasinda Arap turistler de
var. Bu sebeple isteklerini iyi anliyorum.
Calisma iznimiz de oldugu icin isimize cok
daha siki sariliyoruz. Bize kapilarini acan,
TUrkiye'ye minnettarnz"

Abdulrahman Derky, Kat Hizmetleri
Gorevlisi

“I completed the housekeeping course.
Now, | have a secure and formal job.
Our guests include Arabs as well. Thus, |
understand their wishes well. As we have
work permits, we put much effort on our
work. We are grateful to Turkiye, which
opened its gates for us.”

Abdulrahman Derky, Housekeeper
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"ILO ve MEKSA is birligiyle Hayata Firsat
Projesi kapsaminda verilen meslek egitimleri
icerisinde Ascilik BOIUmU'nde egitici olarak
goérev almak ve insana yatinm alaninda
basarili bir projede bulunmaktan dolayi cok
mutluyum. Ulkemizde bulunan Suriyelilere
ve Turk vatandaslarina verilen bu egitimler,
bize mesleki egitimin dnemini yeniden
gosterdi."

Turgut Aguloglu, Ascilik Egitmeni

“l am very glad to have taken part as a
trainer in the Cooking Department within
the vocational training courses delivered
under the Opportunities for Lives Project in
cooperation by ILO and MEKSA and to be
involved in a project that invests in people.
These training courses are delivered to
Syrians in our country and Turkish citizens,
and they once again showed us the
importance of vocational trainings.”

Turgut Aguloglu, Cooking Trainer







"28 yasindayim. Esimin saglk sorunlari
oldugu icin evimizin gecimini ben
saghyorum. Hayata Firsat Projesi ile tanistim
ve verilen pek ¢cok egitim icinden elektrik
kursunu sectim. Zor isler beni daha ¢cok
motive ediyor, insallah basanlh olurum."

Batoul Fathallah, Kursiyer

“I am 28 years old. | am earning the
livelihood at our home since my husband
has health conditions. | met with the
Opportunities for Lives Project, and |
chose the electrical works course among
many others. | can better motivate

with challenging jobs, | hope | will be
successful.”

Batoul Fathallah, Trainee
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"Sam Universitesi'nde hukuk okuyarak
avukat oldum. Turkcem burada avukatlk
yapacak diUzeyde degdil. Bunun Uzerine
tekstil isi yapmaya karar verdim ve
Adana’da dUzenlenen dikis kursuna
katildim. Ya bir atdélyede calismak ya da
birkac makine alp kUcUk bir isyeri acmak
istiyorum."

Solaiman Dwik, Kursiyer

“I became a lawyer after | studied law at
the Damascus University. | cannot speak
Turkish good enough to serve as a lawyer
here. Therefore, | decided to engage

in the textile sector and participated in
the sewing course held in Adana. | want
to work at a workshop or to start a small
business after buying a few machines.”

Solaiman Dwik, Trainee







"41 yasindayim. Bir is sahibi olabilmek

icin Konya Mobilyacilar Odasi’nin
dUzenledigi Ahsap Boyama ve Vernikleme
Kursu'nu bitirdim ve sertifikami aldim.
ZLaten Suriye'de de mobilya boyaciligi
yapiyordum. ileride kendi isyerimi acmayi
cok isterim. Sayenizde evime ekmek
go6tiriyorum. TesekkUr ederim.”

Mahmud Hayyani, Mobilya Boyacisi

“l am 41 years old. | finished the

Wood Painting and Varnishing Course
organised by Konya Chamber of
Furniture Manufacturers and received my
certificate so that | could find a job. | was
already working as a furniture painter in
Syria as well. | would very much like to
start my own business in the future. Thanks
tfo you, | became a breadwinner. Thank
you."

Mahmud Hayyani, Furniture Painter
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MEKSA Vakfi istanbul Projeler Baskanhd
ile birlikte yGrottigumuUz egitimlerde
kursiyerlerimiz.

Trainees at the training courses organised
jointly with MEKSA Foundation Istanbul
Projects Department.







Konya Esnaf ve Sanatkarlar Odalari Birligi
(KONESOB) isbirliginde yUrGtUlen, Selcuklu
Halk Egitim MUdUrligU bUnyesinde
dUzenlenen pasta yapimi ve sunumu,
mesleki egitim kursu.

Vocational fraining courses on cake
making and presentation organised within
Selcuklu Directorate of Public Education
and in cooperation with Konya Union of
Chamber of Tradesmen and Craftsmen
(KONESOB).







Konya'da Mobilyacilar Odasi isbirligiyle
mobilya alaninda acgilan mesleki
egitim kurslarmizi tamamlayan Turk ve
Suriyeli kursiyerlerimiz sertifikalarini aldi.
Mezunlarimizin sertifika heyecani ve
mutlulugu...

Turkish and Syrian trainees who completed
our vocational training courses in the field
of furniture organised in cooperation with
the Chamber of Furniture Manufacturers
in Konya received their cerfificates.

The excitement and happiness of our
graduates...




MEKSA Vakfi istanbul Projeler Baskanlidi Our frainees at the training courses
ile birlikte yOrittigimuoz egitimlerde organised jointly with MEKSA Foundation
kursiyerlerimiz. Istanbul Projects Department.
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MEKSA Vakfi ile birlikte yorottogimuoz Our trainees at the training courses
egitimlerde kursiyerlerimiz. organised jointly with MEKSA Foundation.









CIRAKLIK EGITIMLER] iL!E .
GENCLER MESLEK SAHIBI
OLDU

Mesleki deneyimi sinirli Suriyeli genclerin,

bir yandan egitimlerini sirdUrirken ayni
zamanda mesleki deneyim kazanabilmeleri
icin ciraklik egitimine yonlendirilmesi
desteklendi.

YOUNG PEOPLE ACQUIRED
PROFESSIONS THANKS TO
APPRENTICESHIP TRAINING
COURSES

Syrian young people with limited
vocational experience continued their
education on the one hand, and on the
other hand directed to apprenticeship
trainings in order to gain experience.




“My name is Aladdin. | have been living in
TUrkiye for five years. | continue to receive
training on automotive at the school; |
also work at a workplace where | have the
opportunity to practice.”

Alaaddin Al Ahmad, Apprenticeship
Student

"Adim Alaaddin. Bes yildir TUrkiye'de
yasiyorum. Bir yandan ciraklik okulunda
otomotiv egitimi allyorum, bir yandan

is yerinde calisarak pratik yapma imkani
buluyorum."

Alaaddin Al Ahmad, Ciraklik Egitimi
Ogrencisi




*Sveveory
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"Bu genclerimizin daha iyi birer hayata
sahip olmalariicin ¢c6zUm onlarin mesleki
egitime yonlendiriimesidir. Bunun da en iyi
yolu is basinda egitimdir."

Mehmet Erdag, Teknik Ogretmen

"The solution for these young people to
have better lives is directing them to
vocational training. The best way for this is
the on-the-job training.”

Mehmet Erdag, Technical Teacher




"Benim adim ismail. Konya Organize
Sanayi'de bir fabrikada kaynakcilik
yaplyorum. Haftada bir gin egitim icin
ciraklik okuluna gidiyorum. insallah ileride
kendi dUkkanimi acacagm."

i§mail Alhac Kalbun, Ciraklik Egitimi
Ogrencisi

“My name is ismail. | am working as a
welder at a factory in Konya Organised
Industrial Zone. | go to the school for
one day a week. | hope to start my own
business in the future."

Ismail Alhac Kalbun, Apprenticeship
Student
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"Ben ibrahim. Meslek 6grenmek istiyorum.
Ustam “Meslegini 6gren dikkan senin
olsun” diyor. Ben de ciraklik okuluna
gidiyorum. Birinci siniftayim. Meslegim
otomotiv."

ibrahim El Abduli, Cirakhik Egitimi Ogrencisi

“My name is ibrahim. | want to learn a
trade. My master tells me ‘learn the trade
the business will be yours'. | go the school.
This is my first year. My trade is automotive.”

Ibrahim Al Abduli, Apprenticeship Student







KOORDINASYON WE ORGANISED

CALISTAYLARI VE COORDINATION

EGITIM PROGRAMLARI WORKSHOPS AND
DUZENLENDI TRAINING PROGRAMMES
Calistayda, Suriyelilerin istihdam edilmesi The workshop allowed us to explain to
konusundaki yasal duzenlemeleri yerel local stakeholders the legal regulations on
paydaslara anlattik ve yerelde karsilasilan the employment of Syrians and to discuss
sorunlari istisare ettik. the problems encountered locally.
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TEMEL ISGUCU PiYASASI KURSLARI
DUZENLEDIK

is hayatinda bizi neler bekliyore Temel
isglcU Piyasasi Becerileri Kursumuz her
yastan katiimcimiz tarafindan ilgiyle takip
edildi.

WE ORGANISED BASIC LABOUR
MARKET COURSES

What is waiting for us in the world of work?
Our Basic Labour Market Skills Course
aftracted great attention from participants
of various ages.







IS YERI UYUM PROGRAMI
ILE SURIYELILERIN UYUM
SURECINI HIZLANDIRDIK

isyeri Uyum Programi (AHBAP) ile
yabancilari isyerlerinde Turk calisanlarla
“isyeri ahbabi” olarak eslestirdik.
Boylece Suriyelilerin, is kGItOrGmUz0 TUrk
meslektaslanndan 6grenmesini sagladik.

WE ACCELERATED THE
ADAPTATION PROCESS OF
SYRIANS THANKS TO THE
WORKPLACE ADAPTATION
PROGRAMME

We matched foreigners with Turkish
employees as “workplace buddies”
through the Workplace Adaptation
Programme (AHBAP). Thus, we ensured
that Syrians learned our workplace culture
from their Turkish colleagues.







"Almanya’ya gé¢ eden gurbetci bir ailenin
cocuguyum. Dilini, kGItOrinU bilmediginiz
bir yerde yasamanin zorluklarini bilirim.
Suriye'de bir tesisim vardi. Savas cikinca
kapatmak zorunda kaldim. Orada
firmamda calistirdigim bazi arkadaslarnmiz
buraya geldiler. Kendilerine egitim verdik,
buraya alistirdik. Calistrmaya basladik.
Kendilerinden cok memnunuz."

Ekrem Saglam, Tekstil isletmesi Sahibi

“I'am the child of a family that immigrated
to Germany. | know the difficulties of living
in a place where you do not know the
language and culture. | had a facility in
Syria. | had to shut it down once the war
broke out. Some of the people whom |
employed there came here. We delivered
training fo them and ensured that they got
used to being here. We employed them.
We are happy to work with them.”

Ekrem Saglam, Textile Enterprise Owner







"Mersin'de bir tekstil fabrikasinda
calisiyorum. Suriye'de de ayni iste
calsiyordum ama burada calistigim
fabrika daha buyuUk. Baslarda zor gelmisti,
isyeri Ahbaplik Programi’yla calishigim
arkadaslarim buradaki calisma kurallarini
o6grenmemde cok yardimci oldu."

Basel Husein, Makineci

“I am working at a textile factory in
Mersin. | was working at the same job

in Syria as well, but the factory here is
bigger. It was difficult at the beginning;
my colleagues from the Workplace
Buddy Programme helped me very much
in learning the rules here.”

Basel Hiusein, Machinist



"Adim Hussam Qaddah, Suriyeliyim.
Konfeksiyonda calisiyorum. ik basta

her sey zordu. Ancak Ahbaplik Programi
sayesinde isyeri ahbabim bana cok
yardimci oldu. Kurallar bilmiyordum. Eda
hanim sayesinde 6grendim.”

Hussam Quddah, Terzi

“My name is Hussam Qaddah, | am from
Syria. I work in the garments sector. At

the beginning, everything was difficult.
However, thank to the Buddy Programme,
my buddy helped me a lot. | did not know
the rules but thanks to Ms Eda | learned
them easily.”

Hussam Quddah, Tailor










SCORE ILE ISLETMELERIN
VERIMLILIGINI ARTIRDIK

isletme yoneticileri ve calisanlarina yénelik
eQitim ve danismanlik destekleri iceren
uygulamalarla KOBI'lerimizin verimliligini
artirmasina katki verdik.

WE IMPROVED ENTERPRICE
PRODUCTIVITY THROUGH
SCORE PROGRAMME

We helped our SMEs improve their
productivity through practices that
included training and counselling support
for enterprise managers and employees.




"Firmamiz 2012 yiinda kuruldu, inracat
yapmaktayiz. SCORE programinda
aldigimiz egitimlerle frmamizi C sinifindan
A sinifina tasidik. Bu arada personel sayimiz
ve is hacmimiz artarak yukselise gectik.

Bu programda emedi gecen herkese cok
tesekkUr ediyoruz.”

Necip Uysal, Tekstil isletmesi Sahibi

“Our company was established in 2012,
we export our products. We moved our
enterprise from class C to class A thanks to
the training we received from the SCORE
programme. Meanwhile, we increased
the number of personnel and our business
volume; thus, started to rally the business.
We are grateful to everyone who
confributed to this programme.”

Necip Uysal, Textile Enterprise Owner







"SCORE programinda aldigimiz egitimlerin
firmamiza ¢ok olumlu katkilar oldu.

Daha 6nce sadece yurt ici pazariicin
calisiyorduk. Program, yurt disina da
acilmamiza katkr sagladi. Bu programa
emegi gecen buUtin ilgililere cok tesekklr
ederim."

Harun Ayneci, Onur Mobilya isletme Sahibi

“The training we received under the SCORE
programme made a positive contribution
to our enterprise. Earlier, we were working
for the domestic market only. The
programme enabled us to access foreign
markets. | would like to thank very much all
those who contributed to this programme.”

Harun Ayneci, Owner of Onur Furniture
Enterprise
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"SCORE programi cercevesinde
danismanlik destegdi aldik. Danismanimiz
sayesinde daha verimli Gretim
yapabilmenin yontemini 6grendik. Su anda
hem yerden tasarruf ettik, hem de daha
az isgucu ile daha fazla Uretim yapma
yolunda ilerliyoruz. SCORE programinda
emegi gecen herkese cok tesekkir
ediyoruz."

Engin Hazar, Krom Metal isletmesi Sahibi

“We received counselling support under
the SCORE programme. We learned how
to produce more efficiently thanks to

our consultant. Now, we have not only
achieved savings in ferms of space but
also made progress tfowards making higher
volumes of production with less labour.

We would like to thank everyone who
contributed to the SCORE programme.”

Engin Hazar, Owner of Krom Metal
Enterprise
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"Bir Arada Yasamak" baslikli
farkindalik seminerleri dUzenledik

Bilgi Universitesi Travma ve Afet Calismalar
Uygulamali Ruh Saghidr YUksek Lisans
Programindan Prof. Dr. Tamer Aker ve ekibi
ile TUrk vatandasi ve Suriyeli katiimcilarla
ortak 6zelliklerimizi ve farkhliklarimizi istisare
ettik. Tanisma kisminda tGm katilimcilar
birlestiren ve hepimizi gGluUmseten ortak
nokta "umut" oldu. Hepimiz umutluyuz!

We organised seminars to raise
awareness on ‘“Living Together”

We discussed with Prof. Dr. Tamer Aker and
his team from the Trauma and Disaster
Studies Applied Mental Health Master’s
Programme of Bilgi University about our
common characteristics and differences
with participation of Turkish citizens and
Syrians. It was the *hope” that united all
parficipants and made us smile during the
infroduction part. We are all hopeful!



98 #DahalyiHayatlaricinDahaCokFirsat




[ 1. 1]

Y s AFEEYE

LT T ey YT RV e
e

T
5 A

Medyanin gorevlerini istisare
ettigimiz "lletisim Yardimdir"
seminerleri dUzenledik

Ulkemizde yasayan yabancilar konu alan
haberlerde, medyanin gindem belirleme
ve kamuoyu olusturmadaki roluni medya
mensuplar ve ilgili alan &égrencileri ile
derinlemesine istisare ettik.

We organised seminars for media
members where we discussed
about the duties of media.

At seminars attended by members of the
media and students of the relevant fields,
we discussed in detail the role of the
media in setfing the agenda and forming
public opinion through the news regarding
foreigners living in our country.



Basin gezileri ile medyayi We included the media in our

projemize dahil ettik project through media visits
Toplumsal uyumu gUclendirmek amaciyla We included the media in our project
#lletisimYardimdir diyerek medyay! thinking that #CommunicationlsAssistance
projemize dahil ettik. in order to strengthen the social cohesion.

"Kimseyi geride birakmayacak sekilde
insana yakisir islere sahip olmalari icin
calisiyoruz.

Fatma Gelir Unal, ILO Tirkiye Ofisi

“We are working to ensure that the
beneficiaries have decent jobs without
leaving anyone behind.”

Fatma Gelir Unal, ILO Office for Turkiye.
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This project is funded by the European Union.
Bu proje Avrupa Birligi tarafindan finanse edilmektedir.
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OPPORTUNITIES FOR LIVES
MORE OPPORTUNITIES, BETTER LIVES
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(@) instagram.com/ hayatafirsat

n facebook.com/HayataFirsatProjesi

Q twitter.com/HayataFirsat

m linkedin.com/company/Hayata Firsat Projesi



