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https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_869188.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---normes/documents/normativeinstrument/wcms_386775.pdf
https://iris.who.int/bitstream/handle/10665/250368/9789241511131-eng.pdf?sequence=1
https://www.oecd-ilibrary.org/docserver/27d33ab3-en.pdf?expires=1707815133&id=id&accname=ocid195767&checksum=51FCCA0FE5C83176367D6F2C3B1863A0
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European Agency for Safety and Health at Work, Human Health and Social Work Activities - Evidence from the European Survey of

Enterprises on New and Emerging Risks (ESENER), 2022, 7.

OECD, Beyond Applause? 96-97 : il Y

ILO, Managing Work-Related Psychosocial Risks During the COVID-19 Pandemic, 2022, 6 : i) %

WHO and ILO, “Mental Health at Work”, Policy Brief, 2022, 4 : kil '*

Banial) Y sl sasiall ASkeall s e ligis ol yis 12 gaal) 5 Wilansl 5 yemay & pailall 5 (55l Aadalia) 2S5 Lalgall o el Jas (e O
1LO, Securing Decent Work for Nursing Personnel and Domestic Workers : 3


https://idwfed.org/about-us/
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https://osha.europa.eu/sites/default/files/2022-02/ESENER_Human_health_and_social_work_activities_report.pdf
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European Agency for Safety and Health at Work, “Smart Digital Monitoring Systems for Occupational Safety and Health: Types,
Roles Objectives”, Policy Brief, 2023, 3.
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Eurofound, Long-Term Care Workforce: Employment and Working Conditions, 2020, 47 :
1LO, Securing Decent Work for Nursing Personnel and Domestic Workers, para. 44 1 kil


https://www.bollettinoadapt.it/wp-content/uploads/2023/07/Smart-digital-monitoring-systems-roles-objectives_en_1.pdf
https://www.bollettinoadapt.it/wp-content/uploads/2023/07/Smart-digital-monitoring-systems-roles-objectives_en_1.pdf
https://www.eurofound.europa.eu/en/publications/2020/long-term-care-workforce-employment-and-working-conditions
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ILO, Safe and Healthy Working Environments Free from Violence and Harassment, 2020, section 1.3 1 ki
ILO, Making Decent Work a Reality for Domestic Workers, 176-77 : ki Y
Global Times, “China Approves New Law for Medical Workers’ Safety after Doctor's Murder”, 28 December 2019 : kil '
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India, Tamil Nadu State, Medicare Service Persons and Medicare Service Institutions (Prevention of Violence and Damage or Loss
to Property) Act No. 48 of 2008; Pakistan, Khyber Pakhtunkhwa Province, Healthcare Service Providers and Facilities (Prevention
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United States, New Jersey, Violence Prevention in Health Care Facilities Act, N.J. Revised Statutes section 26:2H-5.20 (2022).
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United States, Workplace Violence Prevention for Nurses online course provided by the National Institute for Occupational Safety
and Health.

United States, California, SB-1299 Workplace Violence Prevention Plans: Hospitals, 2014 kil '
ILO, Walk Free and IOM, Global Estimates of Modern Slavery: Forced Labour and Forced Marriage, 2022, 48 kil 'Y
ILO and UNICEF, Child Labour: Global Estimates 2020, Trends and the Road Forward, 2021, figure 19 : kil '™


https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/publication/wcms_751832.pdf
https://www.globaltimes.cn/content/1175034.shtml
https://prsindia.org/files/bills_acts/acts_states/tamil-nadu/2008/2008TN48.pdf
https://prsindia.org/files/bills_acts/acts_states/tamil-nadu/2008/2008TN48.pdf
https://kpcode.kp.gov.pk/uploads/KHYBER_PAKHTUNKHWA_HEALTHCARE_SERVICE_PROVIDERS_AND_FACILITIES_PREVENTION_OF_VIOLENCE_AND_DAMAGE_TO_PROPERTY_ACT_2020.pdf
https://kpcode.kp.gov.pk/uploads/KHYBER_PAKHTUNKHWA_HEALTHCARE_SERVICE_PROVIDERS_AND_FACILITIES_PREVENTION_OF_VIOLENCE_AND_DAMAGE_TO_PROPERTY_ACT_2020.pdf
https://law.justia.com/codes/new-jersey/2022/title-26/section-26-2h-5-20/
https://www.cdc.gov/niosh/docs/2013-155/
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_854733.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_797515.pdf
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https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_871016.pdf
https://www.educationsolidarite.org/wp-content/uploads/2023/09/IBEST23-Info-international-EN.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_763798.pdf
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Michelle J. Budig, Melissa J. Hodges and Paula England, “Wages of Nurturant and Reproductive Care Workers: Individual and
Job Characteristics, Occupational Closure, and Wage-Equalizing Institutions”, Social Problems 66, No. 2 (2019), 294-314, table

2; Michelle J. Budig and Joya Misra, “How Care-Work Employment Shapes Earnings in Cross-National Perspective”, International
Labour Review 149, No. 4 (2010), 441-460, table 1.
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Ariela Micha and Francisca Pereyra, Trabajadoras comunitarias de cuidado en el marco del programa Potenciar Trabajo: Experiencias
laborales y aportes a la provision de servicios (ILO, 2022); ILO et al., Los Cuidados comunitarios en América Latina y el Caribe: Una
aproximacién a los cuidados en los territorios, 2022.
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https://www.ilo.org/wcmsp5/groups/public/---americas/---ro-lima/---ilo-buenos_aires/documents/publication/wcms_865014.pdf
https://lac.unwomen.org/sites/default/files/2022-11/Cuidados_Comunitarios_09112022.pdf
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and Training, 2015, cited in ILO and Asian Development Bank, Investments in Childcare for Gender Equality in Asia and the Pacific,
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ILO, “The Benefits of Investing in Transformative Childcare Policy Packages Towards Gender Equality and Social Justice”, ILO Brief,
October 2023.
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Parliament of Australia, “COVID-19 Economic Response - Free Child Care”, 6 April 2020, cited in ILO, A Quick Reference Guide to
Common COVID-19 Policy Responses, 2020, 19.
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Daily Star, “Parliament Passes Daycare Centre Bill to Support Working Parents”, cited in ILO and Asian Development Bank,
Investments in Childcare for Gender Equality in Asia and the Pacific, 2023, box 7.
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ILO, “Formalizing Domestic Work”, ILO Domestic Work Policy Brief No. 10, 2017; ILO, Domestic Workers Across the World: Global and
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https://www.ilo.org/africa/areas-of-work/labour-migration/thematic-areas/WCMS_673562/lang--en/index.htm
https://www.ilo.org/africa/areas-of-work/labour-migration/thematic-areas/WCMS_673562/lang--en/index.htm
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Agreement Concerning the Placement of Filipino Health Professionals in Employment Positions in the Federal Republic of
Germany (2013); UN Network on Migration, Guidance on Bilateral Labour Migration Agreements, 2022, box 11; German-

Philippine Chamber of Commerce and Industry, “GPCCI Welcomes New Labor Agreements between Germany and the
Philippines for Filipino Workers in the Healthcare Industry and Other Professional Services”, press release, 22 June 2022.
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WHO, WHO Global Code of Practice on the International Recruitment of Health Personnel, WHA63.16 (2010) kil '
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Valeria Esquivel, “The Rights-Based Approach to Care Policies: Latin American Experience”, International Social Security Review 70,

No. 4 (2017), 87-103.


https://www.dmw.gov.ph/archives/laborinfo/agreement/1.pdf
https://www.dmw.gov.ph/archives/laborinfo/agreement/1.pdf
https://migrationnetwork.un.org/system/files/resources_files/220426_BLM_Guidance_CLI.pdf
https://philippinen.ahk.de/news/news-details/gpcci-welcomes-new-labor-agreements-between-germany-and-the-philippines-for-filipino-workers-in-the-healthcare-industry-and-other-professional-services#:~:text=MANILA%2C%20Philippines%20%E2%80%93%20The%20governments%20of,industry%20and%20other%20professional%20services
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ILO, Achieving Gender Equality at Work, ILC.111/I1I(B), 2023, 256; ILO, “How a New Law in Uruguay Boosted Care Services While

Breaking Gender Stereotypes”, 27 August 2018; Valeria Esquivel, “The Rights-Based Approach to Care Policies: Latin American
Experience”, 87-103.
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European Commission, “A European Care Strategy for Caregivers and Care Receivers"”, press release, 7 September 2022. See also
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Diana Rodriguez Franco, “The Bogota CARE System: How a City Is Reorganizing Itself for Women*, City Playbook for Advancing
the SDGs (Center for Sustainable Development at Brookings, 2022).
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ILO, “ILO, EBRD and UMT Sign Protocol to Increase Women's Employment through Promoting Early Childhood Care Services”, ILO
News, 2021.
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ILO and Asian Development Bank, Investments in Childcare for Gender Equality in Asia and the Pacific, Ch. 3; ECLAC, The Care Society:
A Horizon for Sustainable Recovery with Gender Equality, 2022, Ch. V1.
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http://www.ilo.org/global/about-the-ilo/mission-and-objectives/features/WCMS_643905/lang--en/index.htm
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https://ec.europa.eu/commission/presscorner/detail/en/ip_22_5169
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Adapted from ILO, Care Work and Care Jobs for the Future of Decent Work, figure 9 : xasll

ILO, Social Dialogue Report 2022: Collective Bargaining for an Inclusive, Sustainable and Resilient Recovery, 2022, 23 <&l ¥+Y
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in Climate Action: A Practical Guide, forthcoming.

e yandd L] "SR Jaall LB i el 3L e (il AL Aad§1 (s3laddl (ye e same ) Toliiad 5 VY
"SR Jasdl sl (salaa sy Al il 515V 5 cila g L) (e drl

ey commindl o 8 shanall ity gl im sl 8 oy 38 15U i 55 1 A g3 Jandl aae N i ()

e i) v e ) e



@QO@O@

Ale ) alat) g 50U Jand)
¥ Jeadll

s Tl ol A sall 5 Jandl laial cilaliia 5 Jlandl cilaliia (5255 . (Jiiaill 5 celaia¥) Sl sall ) st ()
_).LD‘\..!LS:_)“ G.AASA}‘LILGJ\ dLM‘sﬂu.\lALd\}MLc)“ u.m.\s.mmj\ DUJJMM\}DJ\J\}UPULA&A&

¢ Yl de sine
Wswjdw@w@\ws\}md\}w\emiméﬁﬁbjs@&mﬂéﬁ;\\écuﬁi;@eﬁ ()
‘Mu\ﬁ\)\jﬁ\)\&ﬁuﬁdmd\ _)Lucdbuﬁ

O lardll (g siun s Apdaaill i Ll imy Laa cleailing Waddiis Lpasanad (& A gadll fase ) 2 (1)
o Oe s obalsall e el Y ol aadl S (e Y Al el Sl ol plas 1T o) s i)
¢ paidal gall

dedy Heo sa g gl oyl Hsall o jiad (a)
‘((a:\:ﬂ:\“j MJ\} (a:\luﬂ‘j d.iw‘}aﬂ\} &-’M\j &M‘J;\:\hy‘) ileaadll :\.\QJJ A.JJAS} &-’LILG:)“ C«LMAJ) myn
‘dl-‘ﬁ 1< s d}‘“‘j‘ ..l nyn

(LB Ayl el 5 bl ) il il A (3o

aladl g Uil b e )l Jlae 8 Guleball Jaad) Cialia s pilaall Ao 5l pdia g g 3UauaY) "€"

A Aalal) clabaal) o) cpry AY) aa Al gl A g Al gl) cilaabsead) A g3 O "5R™ Juad) JUa) (L (g

e pall bl daglla 3 - Ll Jlad Gl duals - Jaal) Gad e lald) culS Wdlal (Jiall Jas Jlad | Lgli
a5 ol )1 aiard A gal) Ol gpane (g ey ¥ e 3o la jliiely e ) ddaiil e g ghaii i (5l shll ca¥lal
Ag ) sl 5 Agall sbal) G (38 il ans A el il 358 e ) lalans Jie cJarll (5 gan Alaia il

52

AR

ALY & gl A Aualdl) Aaisl) dasil Aud) 8 "5R™ Jand) ) 1YY Y] o

Bl & saY de e e 5 Yl de shae dle ) Jleef dadladd 1038 4 S Lginan ) el )y ghail J saall Lol aciad

L.;\_)J ‘_Ac _\S}.a GA\):J‘ KEYY] = ugl_,)u.d\ c\S).uﬂ 4.:\-;&1.:\“ k_i\JLuaJJ A.A}S;J\ Caxaiagg ""5R" cg_l Glc 4.'..\1)35\ sac Lawdll

Oe e e IS ) el Aalaind 5 580 5 jedl i Sasae o gl Gl 8 Jaadl o agaadi s dedl) il Sl

‘_\.\S L@.A As"“ 4..\5_531\ sac Lowdl) REYES

Al e Yo MY ) e Cua A o) Jand) Aadaie aags A el e (Sl el aliay radaadl

:J.\ua.d\

Government of Canada, “Canada’s Feminist Approach to Addressing Unpaid and Paid Care Work through International
Assistance”.

YEVILEQRAIEE, Y

o ) Al 35 g dile Sl clant s e 51 8 Jlaby Falal) bl i ludlle Tns 5,891 2ol cingd

@@bu\p%;@y‘i\m\.ﬂmw\ t_ﬂ.u‘).u.n.ﬁ\ }ﬂjﬂb)h@ﬂ\d}ﬂ\ d«ud\ ‘).\J\JLAL:J::QJJ.\A.\M
dw@ybu\wd&d\}yc‘)‘)ad\euﬂ\wec‘)j\és}_@L}!\u@ﬂﬂ\@@ﬂ\jﬂ{)\;}“}c}:\\ﬂo‘)\;‘\

e aeall 5 Alaall e padiagall e N atia Lo Y callall G ol a Sl J gumn 52
el Cilulpus 5 Alaad) Ciladpns @l 5 Loy ccilbandd) (e (5 AT CVlae 8 Ao I apend sad oladV) oo LS

e du ey Al alubud) 53 aed) Glub gl sae Gilubie @) 8 Lo Jlead) Alea Slalan 5 dpelaiay)
Aoalaidyl g dpe Laia ¥l sball il s (e aall A dgle Hl) bat] lanil (g2a

GBsiall Lo Al dle I alad el g ananad 48yl el lalll (5 sise o 5 ila sl (5 sl e 3o Al Ay,

Ol Jet ey dile L) Ly 3as s Ao 28 e o Jans e eg1 58 55l oty ainll Llcall dae | yall 5
W e 5l 3 s o B 5 il (LS (e s Alandl Ay e cAdlide dpulis Ve 8 e )l s e (5531
Lo 5i5 Ao ) duhari & il sadl) sy U Al a8 Ll il s ) (52 O Aae Sl Cleall (e
Clanal et e 5 Guelaia¥) oS il G ol de sSall Cllgadl Jals o s - GtV Gl 138 3y 325 (Saal) as

SER" Jeall ) kel JOA (40 - daliadll

O-V
'Yy

ATy

ARk


https://www.international.gc.ca/world-monde/issues_development-enjeux_developpement/priorities-priorites/fiap_care_work-paif_prestation_soins.aspx?lang=eng
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ILO, Care at Work, 289-291; Jerome De Henau, “Costs and Benefits of Investing in Transformative Care Policy Packages: A
Macrosimulation Study in 82 Countries”, ILO Working Paper No. 55, 2022.
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ILO, “Childcare Leave and Services from a Women'’s Entrepreneurship Development Perspective”, ILO Brief, December 2022.
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ILO and UN-Women, A Guide to Public Investments in the Care Economy: Policy Support Tool for Estimating Care Deficits, Investment
Costs and Economic Returns, Policy Tool, March 2021, section I1.B; Donika Limani and Marie-Claire Sodergren, “Where Women Work:
Female-Dominated Occupations and Sectors”, ILOSTAT Blog, 7 November 2023.
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https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/publication/wcms_839252.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/publication/wcms_839252.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/---ifp_seed/documents/publication/wcms_864385.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/documents/publication/wcms_767029.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/documents/publication/wcms_767029.pdf
https://ilostat.ilo.org/where-women-work-female-dominated-occupations-and-sectors/
https://ilostat.ilo.org/where-women-work-female-dominated-occupations-and-sectors/
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ILO, “ILO Global Care Policy Portal”; and ILO, “ILO Care Policy Investment Simulator” : )izl

1LO, Fiscal Space for Social Protection: A Handbook for Assessing Financing Options, 2019, 61 1 ki ™7


https://www.ilo.org/emppolicy/projects/inclusive-growth-and-gender/lang--en/index.htm
https://www.ilo.org/emppolicy/projects/inclusive-growth-and-gender/lang--en/index.htm
https://www.ilo.org/globalcare/
https://www.ilo.org/globalcare/?language=en#simulator:8
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---soc_sec/documents/publication/wcms_727261.pdf
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ILO, Care at Work, Ch. 9.3; ILO, “The Benefits of Investing in Transformative Childcare Policy Packages towards Gender Equality
and Social Justice”, ILO Brief, October 2023; ILO, “ILO Care Policy Investment Simulator”.
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ILO et al., Inter-Agency Task Team: Global Accelerator on Jobs and Social Protection for Just Transitions, n.d., 4; Ipek Ilkkaracan
and Kijong Kim, The Employment Generation Impact of Meeting SDG Targets in Early Childhood Care, Education, Health and Long-Term

Care in 45 Countries (ILO, 2019).
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Mariana Mazzucato, The Value of Everything: Making and Taking in the Global Economy, (New York: Public Affairs, 2018) : kil "


https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/briefingnote/wcms_900115.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/briefingnote/wcms_900115.pdf
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Network, Economic and Social Research Council, Cambridge, 2005, 23; Valeria Esquivel, “Gender Impacts of Structural
Transformation”, ILO Technical Brief, 2019.

Llaall 5 Gl il g dnall lilaiul) 5 3e8 dal e dalall il a3 55 i @y o) -0 € A5l I8
Llaall 8 40la) dubpadl ddlad Can (e Lagas Y cag el alad) BLY) Gapads 48 5k 5 7' claslaBiy) ) gl e
M7 Miale dxiie" Lol e Hll Caa i e T8 el oda (<15 10 Aladl) (il g sail) e

"l dadle L lis b ddle 1 ¥ Y <

&U:EJ\} e Ml &Uaé <_g ebd\ Dl Eany @30 ClabaBY) asy e Jleadl caliladl ‘_JJAJ\ alasty) u\);i 4yl ;Géj

C_M\ Cre Adlia) Alall <_g ) A laiiad) u‘ ‘_J Al yall pds g ‘_AL:;\J\ ‘__,J;A\ C_a\_d\ JPALS [ESTOW LmS\).a \).\\ )-aa\ﬂ

d}“ ‘;LAAY\ é;d\ c_au\ @odb)ku}m g_m;_\ U‘ 4_|Lu uac_a\}\uumdk\‘;\c 4.\\:_‘)3\ ALatd) ‘:A‘_AL&AY\ ‘;‘M.“

"Aalal) dadiall" ddia e ¢ guill Aol Ll g Allaay) Cada gill il gise ALl AT, Y Ay saly s Al A )Y

il Loy cga AN HBY) e la e 5 Aalil) e dulagy) o JBY Tk dgle I Jlae A SLaiia) sal ) ) se s dle

ApeLaa¥) Alaall 3 a8 g 8l gbuall alan) da gl o aall d el

Sl

Ozlem Onaran and Cem Oyvat, The Employment Effects of Public Spending in Infrastructure, the Care Economy and the Green
Economy: The Case of Emerging Economies (ITUC, 2023).

Aaliie saan il g 3la (pe i€ Lo 1) cle aa ) Lld A pae (5S5 f Ale I8 A sSad) ol jlaiadl (Says LV £ Y
Jaall (e 3l clal Yl Aaladl colal o) sab M ) jaas @llia g A wall Glal ) a0 Alleall 2o o
e il pall e 3dhal e A el @l ) ¢ elaial) lacall b claalidl @lld i Ley cdlleall aiaal)
G )00 sy il e clal ) ) s Y A 3 7Y gl il ol ) Aai Clagadll
) el bl b laiiaY) a5 lee T lg sl 8 A 8 T duwail) 53 iy 285 VAL

Likaal) @l LAY asas CLESILY dpabpad) 331 Y) 365 B Gl cplale o laial) ) galdl g AN JSgd) JSdug V€Y
glaall 3 ) sall ada (S Lpaal) ey T Al 1 e (A dalad) il lafiia) 33035 ol (e (Al uad) b gt
DA (e e Jlall Jaas Ao caladl Gy 8 4 5 S e 1 aaas (e elal dgae Lal) (ol juall DA (e @l 8 Lay

T i) Ll L) yall 43 0al

JL.I\ ARES
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2023, 2.
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UNAIDS, “New Report from UNAIDS Shows that AIDS Can Be Ended by 2030 and Outlines the Path to Get There”, press release,
13 July 2023; UNAIDS, “Funding Trends"; UNAIDS, Global AIDS Strategy 2021-2026: End Inequality. End AIDS, 2021.
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ILO, Care Work and Care Jobs for the Future of Decent Work; Ipek Ilkkaracan and Kijong Kim, The Employment Generation Impact of

Meeting SDG Targets in Early Childhood Care, Education, Health and Long-Term Care in 45 Countries.
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