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https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_713798.pdf
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ILO, “Mesa interministerial: La OIT y el gobierno argentino avanzan en un plan de accién para aplicar el Convenio 190”.

okl °

Zimbabwe Gender Commission and ILO, Strategy for the Elimination of Sexual Harassment and Gender-based Violence in the

Workplace in Zimbabwe 2021-2025.

okl 7

ILO, Lloyd’s Register Foundation and Gallup, Experiences of Violence and Harassment at Work: A Global First Survey, 2022.


https://www.ilo.org/buenosaires/noticias/WCMS_765107/lang--es/index.htm
https://www.ilo.org/wcmsp5/groups/public/---africa/---ro-abidjan/---sro-harare/documents/publication/wcms_830641.pdf
https://www.ilo.org/wcmsp5/groups/public/---africa/---ro-abidjan/---sro-harare/documents/publication/wcms_830641.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/publication/wcms_863095.pdf
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ILO, Assessing Availability of Survey Data on Violence and Harassment in the World of Work, forthcoming 13l ¥

okl A

ILO, Towards Developing a Conceptual and Measurement Framework for Statistics on Violence and Harassment in the World of
Work, forthcoming.

1LO, Violence and Harassment in the World of Work: A Guide on Convention No. 190 and Recommendation No. 206, 2021 kil *

ILO, “Series of technical briefs: Violence and harassment in the world of work” ;_kil '

ILO, “Resources on Violence and Harassment in the World of Work” : il "

)L.I‘ 'Y
ILO, How to Promote Disability Inclusion in Programmes to Prevent, Address and Eliminate Violence and Harassment in the World
of Work, 2021; ILO, Violence and Harassment against Persons with Disabilities in the World of Work, 2020; ILO, HIV-related Violence
and Harassment in the World of Work, 2020.

:)L.':\ VY
ILO, "Training guidelines and modules: Raising awareness of harassment, violence and HIV/AIDS vulnerability among women
seafarers, women seafarers’ groups and women working in the maritime environment (in Bahasa Indonesia)”.

ILO, "Safe and Fair: Realizing women migrant workers' rights and opportunities in the ASEAN region” : kil ¢


https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/publication/wcms_814507.pdf
https://www.ilo.org/global/topics/violence-harassment/resources/WCMS_738113/lang--en/index.htm
https://www.ilo.org/global/topics/violence-harassment/resources/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_830386.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---ifp_skills/documents/publication/wcms_830386.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/briefingnote/wcms_738118.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/briefingnote/wcms_740538.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/briefingnote/wcms_740538.pdf
https://www.ilo.org/jakarta/whatwedo/publications/WCMS_856094/lang--en/index.htm
https://www.ilo.org/jakarta/whatwedo/publications/WCMS_856094/lang--en/index.htm
https://www.ilo.org/asia/projects/WCMS_632458/lang--en/index.htm
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ILO, “Convention No. 190 and vocational training: Sexual harassment measures implemented in Indonesia polytechnics”; ILO,
“ILO launches the first gender equality and social inclusion handbook for Higher Education Institutions”.

ILO, Safe and Healthy Working Environments Free from Violence and Harassment, 2020 : &3l
)L_" N4
ILO, “Practical guidance and tools to prevent and address violence and harassment in the world of work - An OSH
perspective”.
World Health Organisation (WHO) and ILO, Healthy and Safe Telework, Technical Brief, 2021 : il '
WHO and ILO, Mental Health at Work, Policy Brief, 2022 : ki) '*
YoVY ool Slgad ac L ihand] S il 5 caind] A sal) Jaal) Aadate T
)ja.l‘ AR
ILO, Employers’ Guidelines for the Implementation of the Jamaica Sexual Harassment (Protection and Prevention) Act, 2021, 2022.
)ja.l‘ Yy
ILO, “Violence and Harassment in the World of Work: Trade Union Initiatives, Strategies and Negotiations since the Adoption

of C190 and R206”, forthcoming; ILO, ILO Violence and Harassment Convention No. 190 and Recommendation No. 206, Policy
Brief, 2020.


https://www.ilo.org/asia/media-centre/news/WCMS_866134/lang--en/index.htm
https://www.ilo.org/jakarta/info/public/pr/WCMS_866226/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/publication/wcms_751832.pdf
https://www.ilo.org/global/research/projects/WCMS_864326/lang--en/index.htm
https://www.ilo.org/global/research/projects/WCMS_864326/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---lab_admin/documents/publication/wcms_836250.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/publication/wcms_856976.pdf
https://www.ilo.org/wcmsp5/groups/public/---arabstates/---ro-beirut/documents/publication/wcms_872315.pdf
https://www.ilo.org/wcmsp5/groups/public/---americas/---ro-lima/---sro-port_of_spain/documents/publication/wcms_857753.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---actrav/documents/briefingnote/wcms_749786.pdf
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ILO, “ECA and NATUC join Spotlight Initiative to end workplace gender-based violence in Trinidad and Tobago” : il ¥
EY 0 TY ((Andia Bapa) sl 8 daall g daSlall chlaledl)
ILO, Policy Guidelines for the Promotion of Decent Work in the Agri-food Sector, MEDWAF/2023/4, 2023.
okl e
WHO and ILO, Caring for Those who Care: Guide for the Development and Implementation of Occupational Health and Safety
Programmes for Health Workers, 2022; ILO, Policy Brief on Sexual Harassment in the Entertainment Industry, 2020.
Jja.l\ ARS
ILO, Estudio cualitativo sobre la violencia y el acoso en el sector del trabajo doméstico, 2022; ILO, “Changing Norms to Prevent
Violence and Harassment of Domestic Workers: Literature Review”, 2021 (unpublished); ILO, “Domestic Work: Legal Measures
and Services to Prevent, Detect and React to Violence and Harassment”, 2022 (unpublished).
)L_" ARY
ILO and IFC, Sexual Harassment at Work: Insights from the Global Garment Industry, Thematic brief, 2019; ILO and IFC, Sexual
Harassment Prevention in the Global Garment Industry: An Assessment of Better Work Initiatives in Indonesia, Jordan, Nicaragua
and Vietnam, Discussion Paper 50, 2023.
)LJ‘ YA
ILO, “Transformational change for gender equality through responsible business conduct”; United Nations Global Compact,
“Advancing decent work in business through the UN Global Compact Labour Principles”.


https://www.ilo.org/caribbean/newsroom/WCMS_765056/lang--en/index.htm
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---sector/documents/normativeinstrument/wcms_860605.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---sector/documents/normativeinstrument/wcms_878363.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---sector/documents/normativeinstrument/wcms_878363.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---sector/documents/normativeinstrument/wcms_873895.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---sector/documents/normativeinstrument/wcms_873895.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---sector/documents/publication/wcms_837585.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---sector/documents/publication/wcms_837585.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---actrav/documents/publication/wcms_761947.pdf
https://www-ilo-org.ilo.idm.oclc.org/wcmsp5/groups/public/---americas/---ro-lima/---ilo-buenos_aires/documents/publication/wcms_851940.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---sector/documents/publication/wcms_732095.pdf
https://betterwork.org/reports-and-publications/discussion-paper-50-sexual-harassment-prevention-in-the-global-garment-industry/
https://betterwork.org/reports-and-publications/discussion-paper-50-sexual-harassment-prevention-in-the-global-garment-industry/
https://betterwork.org/reports-and-publications/discussion-paper-50-sexual-harassment-prevention-in-the-global-garment-industry/
https://www.ilo.org/empent/Eventsandmeetings/WCMS_855996/lang--en/index.htm
https://info.unglobalcompact.org/labour
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“Ending violence and harassment in the world of work: Know the framework, own the principles, initiate change” and “A
future of work free from violence and harassment: Workplace policy design lab".

ICTILO, “ILO launches VR course against sexual harassment in the garment sector” : il ™

b QU Jpw (e T

ITCILO, “ACTRAV Global Workers’ Academy” and the "Regional Academy on Gender, Inclusion and the Future of Work (Asia
and the Pacific)".

ILO, Brand Hub, “C190 Campaign Toolkit" : sl ™

:)Lj\ Yy

ILO, ILO Violence and Harassment Convention, 2019 (No. 190): 12 Ways It Can Support the COVID-19 Response and Recovery, ILO

Brief, 2020; ILO, The COVID-19 Response: Getting Gender Equality Right for a Better Future for Women at Work, Policy Brief, 2020.

:)L.':\ Ye

ILO, OSH and the COVID-19 Pandemic: A Legal Analysis, ILO Working Paper 90, 2023; ILO, Managing Work-related Psychosocial
Risks during the COVID-19 Pandemic, 2020.
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https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_808634.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_808634.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_808634.pdf
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52022PC0105
https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:52022PC0105
https://www.itcilo.org/courses/ending-violence-and-harassment-world-work-know-framework-own-principles-initiate-change
https://www.itcilo.org/courses/future-work-free-violence-and-harassment-workplace-policy-design-lab
https://www.itcilo.org/courses/future-work-free-violence-and-harassment-workplace-policy-design-lab
https://www.itcilo.org/stories/ilo-launches-vr-course-against-sexual-harassment-garment-sector
https://www.ituc-csi.org/IMG/pdf/presentation_gwa_rev.pdf
https://www.itcilo.org/courses/regional-academy-gender-inclusion-and-future-work-asia-and-pacific
https://www.itcilo.org/courses/regional-academy-gender-inclusion-and-future-work-asia-and-pacific
https://brand.ilo.org/d/XdDMx745iKTL/events-and-campaigns#/campaigns/c190-campaign-toolkit
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/publication/wcms_744676.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/publication/wcms_744685.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---inst/documents/publication/wcms_871987.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/instructionalmaterial/wcms_748638.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/instructionalmaterial/wcms_748638.pdf
https://digitallibrary.un.org/record/3896021?ln=en
https://digitallibrary.un.org/record/3896021?ln=en
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ILO, Working Together for a Culture of Respect: Code of Conduct for Prevention of All Forms of Violence and Harassment at ILO
Events, 2023.


https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/publication/wcms_856240.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/publication/wcms_856240.pdf
https://www.ilo.org/wcmsp5/groups/public/@ed_norm/@relconf/documents/meetingdocument/wcms_883524.pdf
https://www.ilo.org/wcmsp5/groups/public/@ed_norm/@relconf/documents/meetingdocument/wcms_883524.pdf
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