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22 2 Il https://actonlivingwages.com

23 [EfRe THL. RaFhfea S TR K. AEEk, HMHES, 326/, HNR, 2016
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* F#FkB: R. Cheng Lo: El didlogo social en la construccion de una estrategia nacional para la transicion de la

economia informal a la economia formal en Costa Rica [Social dialogue in the building of a nationalstrategy for the

transition from the informalto the formaleconomy in Costa Rica] (24T &, FHri&Esmm, 2017 510 A), kL k.

6 P ESF M aF S, WS RBEL: Synthesis of Voluntary National Reviews: 2016 and 2017
Voluntary National Reviews.: Synthesis Report.
7 UGG, GIanpERE, BT SRR AR X S I IR SRR R ) Pl b e e ) B
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28 [Efr57 T4HE: Mainstreaming the strategic objectives of the Decent Work Agenda in UNDAFs and UN Joint
Programming (2013-2015), (HHTL, 20155 4 H).

29 M. Mexi: Mainstreaming the ILO social dialogue model and inducing coherence across international
organisations: Key developments and the way forward, HKK3.
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