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SIXTEENTH ITEM ON THE AGENDA 

Composition and agenda of 
standing bodies and meetings 

Committee of Experts on the Application  
of Conventions and Recommendations 

Reappointments 

1. The Officers of the Governing Body recommend that the Governing Body 

reappoint, for a period of three years, the following members of the Committee of 

Experts on the Application of Conventions and Recommendations: 

– Mr Mario Ackerman (Argentina); 

– Mr Denys Barrow (Belize); 

– Ms Graciela Josefina Dixon Caton (Panama); 

– Mr Raymond Ranjeva (Madagascar). 

New appointments 

2. In order to fill two of the four vacant seats, the Officers of the Governing Body 

recommend that the Governing Body appoint the following persons as members of 

the Committee for a period of three years: 

– Ms Karon Monaghan (United Kingdom); 

– Justice A.P. Shah (India). 

Short biographies of these persons are reproduced in Appendix I. 



GB.319/INS/16 

 

2 GB319-INS_16_[RELOF-131004-1]-En.docx  

Joint ILO–UNESCO Committee of Experts on 
the Application of the Recommendations 
concerning Teaching Personnel (CEART) 

Reappointments 

3. The Officers of the Governing Body recommend that the Governing Body 

reappoint, until 31 December 2015, the following ILO-nominated members of the 

Joint ILO–UNESCO Committee of Experts on the Application of the 

Recommendations concerning Teaching Personnel (CEART): 

– Ms Beatrice Avalos (Chile), Associate Researcher, Centre for Advanced 

Research in Education, University of Chile; 

– Ms Linda McNeil Chisholm (South Africa), Director, Education, Science 

and Skills Development, Human Sciences Research Council and 

Extraordinary Professor, University of South Africa; 

– Mr Masaaki Katsuno (Japan), Professor, School of Development and Policy 

Studies, Graduate School of Education, University of Tokyo. 

New appointments 

4. In order to fill the vacancy left by Mr Mark Thompson (Canada), who served out 

his term on the CEART on 31 December 2012, the Officers of the Governing 

Body recommend that the Governing Body appoint the following expert 
1
 as a 

member of the CEART for a period until 31 December 2018: 

– Ms Frances Vavrus (United States), Associate Professor and Director of 

Graduate Studies, Department of Organizational Leadership, Policy and 

Development, University of Minnesota, United States. 

A short biography of Ms Vavrus is reproduced in Appendix II. The revised mandate of the 

CEART is reproduced in Appendix III. 

Tripartite Meeting of Experts on Facilitating 
Transitions from the Informal Economy 
to the Formal Economy 
(Geneva, 16–20 September 2013) 

Invitation of intergovernmental organizations 

5. The Officers of the Governing Body authorized the Director-General to invite the 

following intergovernmental organizations and institutions to be represented at the 

Meeting as observers: 

 

1
 Two further nominations to fill the remaining vacancies on the CEART will be made at the 

320th Session of the Governing Body in March 2014. 
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■ United Nations Development Programme (UNDP); 
2
 

■ African Union (AU); 

■ European Commission; 

■ European Foundation for the Improvement of Living and Working Conditions 

(Eurofound); 

■ Inter-American Development Bank (IDB); 

■ Office of the High Commissioner for Human Rights (OHCHR); 

■ World Bank. 

Invitation of international non-governmental organizations 

6. The Officers of the Governing Body authorized the Director-General to invite Women in 

Informal Employment: Globalizing and Organizing (WIEGO) to be represented at the 

Meeting as an observer. 

Meeting of Experts on Labour Inspection and 
the Role of Private Compliance Initiatives 
(Geneva, 10–12 December 2013) 

7. At its 312th Session (November 2011), the Governing Body approved the holding of a 

tripartite meeting of experts in 2012–13 
3
 to examine private compliance initiatives in the 

light of international labour standards. It is proposed that the Meeting be held in Geneva 

from 2–4 December 2013. 

Composition 

8. The Director-General proposes that the Meeting of Experts be attended by eight experts 

nominated after consultation with governments, eight Employer experts nominated after 

consultation with the Employers’ group and eight Worker experts nominated after 

consultation with the Workers’ group of the Governing Body. 

9. In order to obtain the government nominations, the Director-General intends, after 

consultation with the Regional Coordinators, to approach the governments of the following 

countries: Brazil, China, France, Jordan, Morocco, Poland, South Africa and United States. 

A reserve list will also be established after consultations with the Regional Coordinators. It 

is also proposed that this Meeting be chaired by an independent chairperson. 

Agenda 

10. The Director-General proposes the following agenda: 

 

2
 By standing arrangement of mutual representation. 

3
 GB.312/POL/6, para. 17(b). 



GB.319/INS/16 

 

4 GB319-INS_16_[RELOF-131004-1]-En.docx  

– Review current global trends in private compliance initiatives and their impact on 

working conditions, and on the operation of labour inspection systems in light of 

international labour standards. 

– Consider the respective role of governments, workers and employers with respect to 

private compliance initiatives. 

– Identify good practices for improving the complementarity of private compliance 

initiatives and labour inspection systems. 

– Consider what role the ILO should have with respect to private compliance initiatives, 

particularly in light of the new area of critical importance on strengthening workplace 

compliance through labour inspection for 2014–15. 

11. The Officers of the Governing Body recommend that the Governing Body 

approve the above agenda. 

Global Dialogue Forum on Challenges to 
Collective Bargaining in the Public Service 
(Geneva, 2–3 April 2014) 

Invitation of intergovernmental organizations 

12. In addition to the intergovernmental organizations for which standing arrangements, 

approved by the Governing Body, provide for their automatic invitation to the Global 

Dialogue Forum, the Officers of the Governing Body have authorized the Director-General 

to invite the United Nations Public Administration Network to be represented at the Global 

Dialogue Forum as an observer. 

Invitation of international non-governmental organizations 

13. The Director-General proposes to invite the following non-governmental organizations to 

be represented at the Global Dialogue Forum as observers: 

■ African Training and Research Centre in Administration for Development 

(CAFRAD); 

■ Association of Labor Relations Agencies (ALRA); 

■ Eastern Regional Organization for Public Administration (EROPA); 

■ Education International; 

■ European Institute of Public Administration (EIPA); 

■ European Public Administration Network (EUPAN); 

■ International Council of Nurses; 

■ Latin American Centre for Public Administration and Development (CLAD); 

■ Latin American Confederation of Public Sector Workers (CLATE); 
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■ Latin American Union of Public Control Workers (ULATOC); 

■ Network of Institutes and Schools of Public Administration in Central and Eastern 

Europe (NISPAcee); 

■ Public Services International (PSI); 

■ Trade Unions International of Public and Allied Employees (TUIPAE). 

14. The Officers of the Governing Body recommend that the Director-General be 

authorized to invite the abovementioned international non-governmental 

organizations to be represented at the Global Dialogue Forum as observers. 

Global Dialogue Forum on  
Employment Relationships in the  
Media and Culture Sector 
(Geneva, 14–15 May 2014) 

Invitation of international non-governmental organizations 

15. The Director-General proposes to invite the following non-governmental organizations to 

be represented at the Global Dialogue Forum as observers: 

■ Association of European Performers’ Organisations (AEPO–ARTIS); 

■ European Broadcasting Union (EBU); 

■ European Foundation for the Improvement of Living and Working Conditions 

(Eurofound); 

■ International Federation of Actors (FIA); 

■ International Federation of Film Producers’ Associations (FIAPF); 

■ International Federation of Journalists (IFJ); 

■ International Federation of Musicians (IFM); 

■ International Federation of the Periodic Press (IFPP); 

■ International Federation of the Phonographic Industry (IFPI); 

■ International Publishers Association (IPA); 

■ Motion Picture Association (MPA); 

■ Performing Arts Employers Associations League Europe (PEARLE); 

■ UNI Global Union; 

■ World Association of Newspapers (WAN). 
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16. The Officers of the Governing Body recommend that the Director-General be 

authorized to invite the abovementioned international non-governmental 

organizations to be represented at the Global Dialogue Forum as observers. 
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Appendix I 

Ms Karon Monaghan QC (United Kingdom) 

Ms Karon Monaghan, of British nationality, was born on 21 June 1963. She holds a 

Bachelor of Laws (LLB) and was called to the Bar of England and Wales in 1989. She was 

appointed Queen’s Counsel in 2008. She is a practising lawyer at Matrix Chambers 

(London) and was awarded an Honorary Doctorate by the University of West London in 

2010. Between 2000 and 2008, she was appointed Employment Tribunal Judge (part time). 

In 2010, she was appointed Deputy High Court Judge (part time). She is a specialist in 

discrimination and equality law, human rights law, European Union law, public law and 

employment law. She has held and holds a number of advisory positions including as 

Special Adviser to the House of Commons Business, Innovation and Skill Committee for 

their inquiry on women in the workplace (2013–14). She has also lectured and published 

on human rights law including on equality law, disability and race discrimination. 

Justice A.P. Shah (India) 

Justice A.P. Shah, of Indian nationality, was born on 13 February 1948. He practised 

law for 17 years at the Bombay High Court (Mumbai) before his appointment to that Court 

as a judge in 1992. He then served as Chief Justice at the High Court of Madras (Chennai) 

and New Delhi High Court, where he completed his career in February 2010. He is now 

retired. He has an in-depth knowledge of labour and equality issues. Over the years, 

Justice Shah has dealt with a large number of commercial cases related to company law, 

trademark and patent laws, as well as arbitration cases. He delivered a number of landmark 

and prominent judgments, some of which are of particular relevance to the ILO concerning 

contract and child labour (Delhi Action Plan against Child Labour), admiralty law 

(maritime matters) and employment rights of persons living with HIV/AIDS.  
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Appendix II 

Ms Frances Vavrus (United States) 

McKnight Presidential Fellow, Associate Professor and Director of Graduate Studies, 

Department of Organizational Leadership, Policy and Development at the University of 

Minnesota, United States; Affiliated Faculty Member, Mwenge University College of 

Education, United Republic of Tanzania; Project Coordinator, Teaching in Action  

2007–12, a teacher professional development programme in the United Republic of 

Tanzania; author of numerous publications on teacher policies, poverty and gender in 

relation to education in Africa and on global comparative education. 
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Appendix III 

Revised Mandate of the Joint ILO–UNESCO Committee 
of Experts on the Application of the Recommendations 
concerning Teaching Personnel 1 

Mandate of the Joint Committee  

The mandate of the Joint Committee is:  

1. In accordance with established procedures, to examine:  

(a) the reports from governments on the application of the ILO–UNESCO 

Recommendation concerning the Status of Teachers, 1966 and the UNESCO 

Recommendation concerning the Status of Higher Education Teaching Personnel, 

1997;  

(b) studies and reports of ILO and UNESCO on specific items of the 1966 and 1997 

Recommendations and on activities undertaken to promote knowledge and a better 

application of their provisions in areas requested by the Joint Committee, including 

reports of national, subregional and regional seminars, symposia and workshops;  

(c) reports by national organisations representing teachers and their employers, and 

similar international non-governmental organisations enjoying either observer status 

with ILO or maintaining formal relations with UNESCO, and reports or other sources 

of information of intergovernmental organisations concerned with education in 

relation to the application of the 1966 and 1997 Recommendations.  

These studies and reports, or where appropriate, a summary of the relevant information, 

are prepared at the initiative of the Joint Committee.  

2. To report on the application of the 1966 and 1997 Recommendations on the basis of the 

examination of the reports and studies referred to above in paragraph 1(a), (b) and (c) to 

the competent bodies of ILO and UNESCO with a view to such separate but parallel action 

as these organs deem appropriate.  

3. To recommend to the competent bodies of ILO and UNESCO initiatives to promote better 

understanding and implementation of both the 1966 and 1997 Recommendations.  

Composition and terms of office  

4. The Joint Committee is composed of 12 independent experts, designated and acting in their 

personal capacity, of whom six are nominated by ILO and six by UNESCO. They are 

selected on the basis of their competence in the main fields covered by the 1966 and 1997 

Recommendations and their knowledge of the problems that may arise in their application. 

The members are drawn from all geographical regions, with due consideration to 

differences in educational and socio-economic systems, and as far as possible, equitable 

distribution between men and women. No two members may be designated from the same 

country. The members of the Joint Committee serve without honoraria; travel and per diem 

allowances for attendance at sessions are financed by the two organisations.  

5. The initial term of office for members is six years, or until the end of the scheduled 

mandate for those members appointed on an interim basis as set out below. After that, 

 

1
 Approved by the Governing Body of the ILO at its 276th Session, November 1999, by the 

Executive Board of UNESCO at its 157th Session, October 1999, and by the General Conference of 

UNESCO at its 30th Session, November 1999. 
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renewal for one or more full terms of office is possible on decision of the competent body 

of the appointing organisation. ILO or UNESCO shall appoint a new member to the Joint 

Committee at any time if one of its members provides notice that he/she is unable to 

continue serving on the Joint Committee for personal or professional reasons, if a change 

in the professional status of the member precludes continuation by virtue of the criteria for 

appointment set out above, or at any time if the appointing organisation determines that 

replacements are needed to ensure renewal of the membership of the Joint Committee. 

This new appointment will be for the remaining period of the mandate of the outgoing 

member of the Joint Committee.  

Organisation of the work of the Joint Committee  

6. Date and place of sessions. The Joint Committee holds its sessions every three years, at a 

date and place and for a period determined by the Governing Body of the ILO and the 

Executive Board of UNESCO.  

7. Officers of the Committee. At every session the Joint Committee elects a Chairperson, a 

Vice-Chairperson and one or more rapporteurs, who shall remain in office until the 

following session.  

8. Agenda. A draft agenda of each session is proposed by ILO and UNESCO taking particular 

account of the recommendations of the previous session of the Committee.  

9. Working sessions. The Joint Committee meets in closed sessions. Its discussions are 

confidential. The Joint Committee may decide to suspend its working sessions for the 

purpose of holding information sessions to hear the views of interested organisations on 

matters relating directly to the 1966 and 1997 Recommendations.  

10. Documents. The documents for the Joint Committee are:  

(a) Preparatory documents for initial discussion by the Joint Committee. These are 

confidential unless otherwise determined by the secretariat of the Joint Committee in 

consultation with the Chairperson or, in his/her absence, the Vice-Chairperson.  

(b) Working documents. Except where otherwise determined in the manner stipulated 

in 9(a), these are not confidential and comprise documents, reports and studies 

prepared for it by the two organisations, either jointly or separately, as appropriate. 

These are based on information supplied by governments, by national organisations 

representing teachers and their employers, by international non-governmental 

organisations enjoying either observer status with the ILO or maintaining official 

relations with UNESCO, by intergovernmental organisations concerned with 

education, and other documents in the public domain, as well as information supplied 

by the ILO and UNESCO.  

11. Additional sources of information. The Joint Committee has recognized the need to secure 

information from interested parties in education, including representative organisations of 

teachers, on topics of concern to them and which fall within the limits of the Joint 

Committee’s mandate. It will therefore receive such additional contributions as would 

serve to enhance both broader contacts with the educational community and the capacity of 

the Joint Committee to deal with substantive questions fairly and objectively. At the same 

time, due regard to the need to safeguard the independence, impartiality and objectivity of 

its deliberations will be maintained. Such contributions should be in writing, and where 

they relate to any other body should be communicated to such body for its observations. In 

this way, it will be possible to encourage a full and open dialogue between all the parties 

concerned by facilitating equal opportunity for making known their views and comments 

on matters suggested for serious consideration by the Joint Committee.  

12. Examination of agenda items. In view of the increasing complexity of the issues before it, 

and the need to apply to the fullest the expertise of its members, the Joint Committee may 

decide to assign to one or more of its members the initial responsibility for a particular 
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subject or section of the 1966 or 1997 Recommendations. On the basis of documents 

prepared by the secretariat of the Joint Committee and communicated to the members prior 

to the session of the Joint Committee, the relevant member or members will examine the 

available information and, where appropriate, submit draft conclusions to the Joint 

Committee as a whole. In doing so, a member may, if necessary, also request additional 

information, as mentioned in paragraph 11, through and in agreement with the joint 

secretariat. Such requests should be sent early enough to ensure that the procedure defined 

in that paragraph is respected (i.e. a written reply, and, when authorities or organisations 

are mentioned, communication of the reply to them for their observation).  

13. Working parties. To facilitate the smooth functioning of its sessions, the Joint Committee 

may establish working parties or subcommittees composed of two or more of its members 

to consider or act in an advisory capacity in relation to special items such as studies on 

particular aspects of either of the Recommendations, allegations concerning non-

application of part or all of the 1966 or 1997 Recommendations’ provisions, means of 

improving knowledge and application of the Recommendations or changes in its working 

methods. The working parties shall submit their draft findings and proposals for 

consideration to the Joint Committee as a whole.  

14. Allegations. Neither the 1966 Recommendation nor the 1997 Recommendation is a legally 

binding instrument, and the role of the Joint Committee is not judicial. Nevertheless, an 

important function of the Joint Committee is the consideration of information on problems 

associated with the application of the 1966 or 1997 Recommendations, and the 

encouragement of governments, employers’ and teachers’ organisations to adopt measures 

which would enhance the status of the teaching profession. The Joint Committee will 

continue the practice applied since its second ordinary session in 1970 in respect of the 

1966 Recommendation, and endorsed by the governing bodies of the ILO and UNESCO, 

whereby national and international teachers’ organisations may submit to it 

communications concerning the non-application of the provisions of the 1966 

Recommendation, as well as those of the 1997 Recommendation, in a given country.  

15. To be receivable, any allegation must be related to the provisions of either 

Recommendation, must emanate from a national or teachers’ organisation and must not fall 

within the competence of other bodies of ILO and UNESCO established to monitor 

conventions or other international instruments.  

16. On receipt of any communication that it considers to concern an allegation and is 

considered within its competence as indicated in paragraph 15, the secretariat of the Joint 

Committee shall request additional information of the organisation making the allegation if 

requested by the Joint Committee’s working party on allegations. The original 

communication and any supplementary information shall be referred to the government of 

the country in question for its comments within a period of time specified by the Joint 

Committee. Such comments shall in turn be submitted to the organisation(s) making the 

allegation for additional observations, and these in turn shall be submitted to the 

government for its final remarks, if any. In the event that a government which has been 

requested to make observations on an allegation submitted by a teachers’ organisation fails 

to respond within a reasonable time following the original communication and a reminder, 

the allegation may be submitted to the Joint Committee with a note that the Government 

has failed to respond.  

17. The original communication and all observations of the parties shall then be submitted to 

the Joint Committee for examination at its next session. Where appropriate, information 

related to its consideration of allegations shall be sought from sources that are available in 

accordance with its mandate. The Joint Committee’s views shall in turn be published as 

part of its report.  

18. Submission of the report. The Joint Committee’s reports shall be submitted to the 

Governing Body of the ILO, with a request that the reports be transmitted to the 

Committee on the Application of Conventions and Recommendation of the International 
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Labour Conference, and to the Committee on Conventions and Recommendations of the 

Executive Board of UNESCO, for transmission to the General Conference.  

19. Interim reports. In accordance with previous decisions of the Governing Body of the ILO 

and the Executive Board of UNESCO, 
2
 in the event that the final draft of a report on an 

allegation which has been received since the end of the last session is prepared more than 

one year prior to the next scheduled meeting of the full Joint Committee, the working party 

of the Joint Committee which has prepared the report is authorized to transmit it, as the 

report of the Joint Committee, for consideration by the Governing Body of the ILO and the 

Executive Board of UNESCO, provided that it has been approved by the Joint Committee. 

 

 

2
 In accordance with the 154EX/Decision 4.4, para. 5 of UNESCO, and GB.271/11/2, para. 56 of 

the ILO. 


