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Purpose of the document

This addendum sets out the latest information provided by the Government concerning the
status of pending legislative matters.

Relevant strategic objective: Standards and fundamental principles and rights at work.
Policy implications: These will depend on the decision taken.
Legal implications: These will depend on the decision taken.

Financial implications: The cost of an eventual Commission of Inquiry was approved by the Governing Body in March 2011
(see GB.310/PV, para. 140).

Follow-up action required: These will depend on the decision taken.
Author unit: International Labour Standards Department (NORMES).

Related documents: Governing Body members may find reference to GB.313/INS/6 useful to their consideration.
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Latest information

1. In a communication dated 14 March 2012, the Government of Myanmar has informed the
International Labour Office that the Labour Organization Law (LOL) enacted on
11 October 2011 came into force on 9 March 2012. The Labour Organization Rules were
signed by the Minister of Labour on 29 February 2012, following their approval of the
Cabinet. An unofficial translation of the Labour Organization Rules is annexed. The Chief
Registrar has been appointed by the President and the township registrars have been
appointed by the Chief Registrar.

2. The Government also refers to workshops aimed at raising awareness about the LOL and
its Rules, including the education, during the month of February 2012, of all labour
officials in the 77 labour exchange offices under the Department of Labour in seven
Regions and seven States. Moreover, 10,000 printed copies of the LOL and its Rules have
been distributed throughout the country.

3. Finally, the Government adds that the Settlement of Labour Dispute Bill has now been
approved by the Office of the Attorney General and the Cabinet and has been submitted to
the Parliament.
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Appendix

The Republic of the Union of Myanmar
Ministry of Labour

The Labour Organization Rules
Notification No. 1/2012
The 8th Waxing Day of Tabaung 1373 M.E.
(29 February 2012)
The Ministry of Labour, in exercising the powers conferred under section 57 of the Labour

Organization Law, hereby issues the following rules with the approval of the Union Government.

1.

Chapter I
Title and Definition

These Rules shall be called the Labour Organization Rules.

2. The expressions contained in these Rules shall have the same meanings as assigned to them in the

Labour Organization Law. In addition, the following expressions shall have the meanings given
hereunder:

(a) “Law” means the Labour Organization Law.
(b) “Form” means the form contained in these Rules.

Chapter 11
Formation of Labour Organizations

The worker who carries out work in a trade or activity and have working age stipulated in existing
law:

(a) the worker desirous to participate in a worker organization formed according to their category
of trade or activity voluntarily;

(b) the worker shall participate in only one worker organization;
(c) the worker has the right to resign from: it.

In forming the various levels of worker organization to enable to carry for the interest of the
workers and employers:

(a) Basic Labour Organization may be formed by a minimum number of 30 workers working in the
relevant trade or activity according to the category of trade or activity. If it is a trade or activity
having less than 30 workers, it may form so jointly with any other trade of the same nature. In
so forming, it shall be recommended by not less than 10 per cent of all workers of the relevant
trade of the same nature;

(b) Township Labour Organization may be formed if it is recommended by not less than 10 per
cent of all Basic Labour Organizations in the relevant township according to the category of
trade or activity. However:

(i) ifiitis desirous to form the Township-level worker organization for a trade or an activity
which has only a Basic Worker Organization, it may be formed so jointly with other Basic
Labour Organizations of the same nature in the relevant township;

(i1) if there are only two Basic Labour Organizations in a township, the township-level worker
organization may be formed with such two Basic Labour Organizations jointly.
(c) Region or State Labour Organizations may be formed if it is recommended by not less than

10 per cent of all Township Labour Organizations in the relevant Region or State according to
the category of trade or activity;

GB313-INS_7(Add)_[2012-02-0273-4]-En.docx



(d) Labour Federations if it is recommended by not less than 10 per cent of all Region or State
Labour Organizations according to the category of trade or activity;

(¢) Myanmar Labour Organization may be formed if it is recommended by not less than 20 per
cent of all Labour Federations formed according to the category of trade or activity;

(f) In forming various levels of labour organization:
(1) township-level labour organization shall not be formed without basic labour organization;

(i1) Region or State labour organization shall not be formed without township labour
organization;

(iii) labour federation shall not be formed without Region or State labour organization;

Exception: in sectors such as the maritime industry where the nature of the sector would
not allow labour organizations based on workplace or geographical area, workers may
directly form sectoral labour federations.

(iv) the Myanmar Labour Confederation shall not be formed without labour federation;

(g) While legal personality is dependent upon the above minimum membership requirements,
labour organizations may begin to form and operate with a view to promoting worker
organizations at various levels prior to registration without penalty.

5. Executive Committee member shall be:

(a) a Myanmar citizen or foreigner who has legally resided in the country for at least 5 years and
who has attained 21 years of age;

(b) a worker in the relevant trade or activity with at least six months service.

Exception: a worker who had two years past experience in the relevant trade or activity or
the external person who had been at least two years experience as an executive committee
member of any Labour Organization which is authorized by the Chief Registrar.

6. The Executive Committees of the labour organizations shall be elected and formed in accord with
the following stipulations:

(a) the Basic Labour Organization shall be formed if there are 30 member workers of the labour
organization, with five Executive Committee members and more than 30 member workers with
seven Executive Committee members;

(b) the Township Labour Organization, Region or State Labour Organization and Labour
Federation shall be formed with Executive Committee members of “odd” number from a
minimum of 7 to a maximum of 15;

(c) the Myanmar Labour Confederation shall be formed with Executive Committee members of
“odd” number from a minimum of 15 to a maximum of 35;

(d) the external executive committee member who entitled in the exceptional para 5(b), shall not
exceed 20 per cent of total executive members in the executive committee according to form of
above para a, b and c.

(e) in the Executive Committee of the Basic Labour Organization, Township Labour Organization,
Chairman, Secretary and Treasurer; in the Region / State Labour Organization, Chairman,
Vice-Chairman, Secretary and Treasurer; in the Labour Federation and the Myanmar Labour
Confederation, Chairman, Vice-Chairman, Secretary, Joint Secretary and Treasurer shall be
elected and assigned duty.

7. The term of the Executive Committee is (2) years.

4 GB313-INS_7(Add)_[2012-02-0273-4]-En.docx



Chapter 111
Drawing the constitution or rules of the Labour Organization

8. The labour organization shall draw their own constitution or rules by the agreement of majority of
members.

9. The constitution or rules according to paragraph 8 shall be drawn the following facts:

(a) name of the labour organization;

(b) object of the formation of labour organization;

(c) matters relating to scrutinizing the membership of labour organization, granting membership,
issuing recognition certificate, resigning from the membership of labour organization;

(d) matters relating to strength of labour organization;

(e) matters relating to election and assigning duty to the Executive Committee members, removal
and resignation from duty;

(f) matters relating to holding of meeting;

(g) matters of monthly contribution not exceeding 2 per cent of the wages or salary obtained by the
workers who is the member of the organization;

(h) matters relating to the establishment of fund, maintaining and expending of such fund;
(1) matters relating to monthly and annual auditing of the fund;

(j) matters relating to knowledge, skill development and welfare of workers;

(k) matters relating to the enjoyment of the benefits of the members of the organization;

() matters relating to disputes between employer and worker, strike and negotiation to obtain and
enjoy the rights of the workers contained in the labour law;

(m) matters relating to joining , re-secession and merger with other labour organizations;
(n) matters relating to deregistration of labour organization.

Chapter IV
Registration

10. The labour organizations, except the Myanmar Labour Confederation and Labour Federation,
desirous to form any labour organization shall apply to the Township Registrar for registration as
the labour organization together with the followings:

(a) The application for registration of a labour organization shall be signed by relevant chairman of
executive committee and submitted as mentioned in Application of registration of Labour
Organization Form(1).

(b) If the labour organization which submits the application is the Basic Labour Organization, the
trade or activity of such organization, the number of workers in the trade or activity of such
organization, name of workers who support the formation of such organization which shall be
attached as mentioned in Particulars relating to Forming of Basic Labour Organization
Form (2).

(c) If the labour organization which submits the application is the Township, Region or State
Labour organization, the name of organization, the number of the relevant labour organizations
which support such labour organization and per cent , and the recommendation of the
supporting labour organization shall be attached as mentioned in Particulars relating to
Forming of Township/ Region or State Labour Organization Form (3).

(d) The constitution or rules of the labour organization shall be attached as the form signed by the
executive committee members agreed to the constitution Form (4).

11. The Myanmar Labour Confederation and Labour Federation shall apply to the Chief Registrar for
registration as the labour organization together with the followings:
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12.

13.

14.

15.

16.

17.

(a) The application for registration of a labour organization shall be signed by relevant chairman of
executive committee and submitted as mentioned in Application of registration of Labour
Organization Form(1).

(b) If the Labour Federation which submits the application , the name of Federation, the number of
the relevant Region and State labour organizations which support such labour federation , the
name and recommendation of the supporting Region and State labour organization shall be
attached as mentioned in Particulars relating to Forming of Labour Federation Form (5-a)
and if the Myanmar Labour Confederation which submits the application , the name of
Confederation, the number of the labour federation which support such labour confederation,
the name and recommendation of the supporting labour federation shall be attached as
mentioned in Particulars relating to Forming of Myanmar Labour Confederation
Form (5-b).

(c) The constitution or rules of the labour organization shall be attached as the form signed by the
executive committee members agreed to the constitution Form (4).

The township registrar or chief registrar, after having received the application of registration of the
labour organization, shall examine whether or not the completeness, truthfulness, sufficiency of
document is existed on the application and if completed, shall issue the Receipt of receiving the
application of registration of labour organization Form (6).

The Township Registrar shall examine examinations including carrying out field inspection
whether or not the completeness, truthfulness, sufficiency of document is existed on the application
submitted by each Basic, Township, Region or State Labour Organization, if there have not
complete, give the adequate time to adding the application and submit it together with its
submission to the Chief Registrar within 30 days from the day of receipt of the original application.

The Chief Registrar shall:

(a) examine whether or not the completeness, truthfulness, sufficiency of document is existed on
the application submitted by the township registrar, decide to allow or the precise reasons for
the refusal to register within 30 days of receipt of the application;

(b) examine whether or not the completeness, truthfulness, sufficiency of document is existed on
the application of Labour Federation and Myanmar Labour Confederation, decide to allow or
the precise reasons for the refusal to register within 60 days of receipt of the application

The Chief Registrar shall:

(a) if allow to register in respect of the application of Basic, Township and Region or State Labour
Organization, signed on the Certificate of Recognizing as the Labour Organization
Form (7) and send to the township registrar. The township registrar shall issue the certificate of
recognizing as the labour organization to the relevant labour organization within seven days
from the day of receipt.

(b) if allow to register in respect of the application of Labour Federation and Myanmar Labour
Confederation, signed on the Certificate of Recognizing as the Labour Organization
Form (7) and issue to the relevant labour organization within seven days from the day of
signature.

The Chief Registrar shall:

(a) ifrefuse to register in respect of the application of Basic, Township and Region or State Labour
Organization, the such refusal order send to the township registrar. The township registrar shall
inform with the Notice for Refusing to Register Form (8) to the relevant labour organization
within seven days from the day of receipt of such refusal order;

(b) if refuse to register in respect of the application of Labour Federation and Myanmar Labour
Confederation, inform with the Notice for Refusing to Register Form (9) to the relevant
labour organization within seven days from the day of signature.

A Labour Organization which has been refused to register, make the necessary changes and reapply
according to the relevant registration procedure in these rules or may appeal to the Supreme Court
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18.
19.

20.

21.

22.

23.

24.

25.

26.

of the Union within 90 days from the day of decision for refusing to register. When the second time
has been refused, may appeal to the Supreme Court of the Union within 90 days from the day of
such decision for refusing to register.

All registered workers’ organizations will be published in the Official Gazette.

(a) In the event of voluntary dissolution, the executive committee member of the registered Basic,
Township and Region or State Labour Organization shall submit the Submission of the
Registered Labour Organization to Deregister Form (10) to the Chief Registrar through the
Township Registrar and the executive committee member of the registered Labour Federation
and Myanmar Labour Confederation shall submit with the said Form (10) to the Chief
Registrar.

(b) The Chief Registrar having received the submission of the para (a), shall deregister
to the relevant labour organization.

The Chief Registrar shall:

(a) Deregister the labour organization upon assessment report of the township registrar or own
concrete awareness or non compliance with the minimum legal requirements of numbers of
workers or numbers of labour organizations.

(b) In the event of deregistration of the Basic, Township and Region or State Labour Organization,
the township registrar shall inform the Notice for Deregistration Form (11) to the relevant
labour organization which has been deregistered according to para(a) within seven days from
the day of receipt of deregistration order.

(c) In the event of deregistration of the Labour Federation and Myanmar Labour Confederation,
inform the Notice for Deregistration Form (11) to the relevant labour organization which has
been deregistered according to para(a) within seven days from the day of signature on
deregistration order.

A Labour Organization which has been deregistered as per para (20-a), when meet the compliance
with the minimum legal requirements of numbers of workers or numbers of labour organizations,
shall reapply according to the relevant registration procedure in these rules or may appeal to the
Supreme Court of the Union within 90 days from the day of decision for deregistration order.

Chapter V
Rights and Duties of Labour Organization

The labour organization shall have the right to prepare its rules or constitution, or to elect the
Executive Committee members and representatives freely in accord with these rules.

The labour organization shall determine its representatives for carrying out negotiations with the
employer with a view to determining terms and conditions of employment in settling the collective
bargains of workers in accord with the labour laws. The officials of the organization may also
provide trainings for the development of the knowledge and skill of workers and in carrying out for
the welfare of the workers.

The labour organization may establish a fund with monthly contribution which is not more than two
per cent of the wages, salary obtained from the member worker. They may also receive income
from the activities of culture and sports taken responsibility and carried out by such organization,
money donated by the relevant employer, or financial assistance from the Union Government.
However, such assistance does not have the effect of bringing the organization under the
domination of the employer or the government.

The Myanmar Labour Confederation and Labour Federations shall inform the Chief Registrar if
there are assistances and aids by overseas labour federations and the International Labour
Organization, but in no way shall such obligation to inform give rise to an obligation to obtain
previous authorization.

In establishing and using the fund:
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27.

28.

29.

30.
31.

32.

33.

(a) the fund of the labour organizations shall be used only for the matters such as social welfare,
education, health, culture, sports, skill training mentioned in its constitution or rules and the
matters approved by the majority of members at the general meeting of such labour
organization called for and convened for such matters;

(b) the relevant Executive Committee shall open an account at any bank in Myanmar and deposit
the fund of its organization;

(c) the provisions contained in the Control of Money Laundering Law shall be abided by.

Basic, township , region and state labour organizations shall provide their annual financial
statement and total membership strength to the Township Registrar and Labour Federation and
Myanmar Labour Confederation shall provide their annual financial statement and total
membership strength to the Chief Registrar as appropriate and may have their accounts audited by
the Chief Registrar if not less than 10% of the labour organization constituted complaint so
requesting.

The matters of merger and re-secession of a labour organization with another shall notify to the
relevant Township Registrar.

The Basic, Township, Region, State Labour Organization desirous to make change of Executive
Committee members, transfer and opening of the location of office or change in constitution or
rules shall inform to the Township Registrar or Labour Federation and the Myanmar Labour
Confederation shall do so to the Chief Registrar within 5 days of relevant change.

Chapter VI
Duty of the Employer

The employer may form the employer organizations in parallel in accord with law.

(a) in forming so, in addition to the expression of employer contained in the law, it involves the
agricultural business carried out at paddy field, farmland, land where the perennial tree is
grown, ripe palm, garden land, land where the vegetables or flowers is grown, orchard land,
alluvial land of over ten acres, the person who hires above two workers for the whole calendar
year in livestock breeding business, agricultural and livestock breeding joint business of above
specification;

(b) in forming and registration of the employer organizations, the provisions contained in these
rules shall apply accordingly.

Chapter VII
The Provisions relating to the Flag, Signboard, Office Seal,
Office Work and Holding of Meeting

The flag and the signboard of Township labour organization, Region or State Labour Organization,
Labour Federation and Myanmar Labour Confederation shall not exceed six feet in length and three
feet in breadth.

The example of a Seal of the Labour Organization shall be as follows:

(a) A seal shall be circular shape of 2 inches in diameter and
0.04 inches in thickness.

(b) Inside such circle, there is a circle of which diameter is
1.25 inches.

(c) At both sides of the circle have a star each with five
angles.

(d) Above and below the diameter line shall be the serial
number and date line.
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34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

(e) In the upper half of the circle above the diameter line, there shall be the words:
Basic/Township/Region/State Labour Organization/... Labour Federation/the Myanmar
Labour Confederation.

(f) In the lower half of the circle below the diameter line, there shall be the name ...
factory/mill/work centre/ ... Ward/Township/Region/State.

The labour organizations and Executive Committee members may hold meetings outside of
working hours. However, meetings may be held during working hours with the agreement of the
employer.

The labour organizations and Executive Committee members shall obtain the permission of the
employer if it is desired to hold meetings in the factory, mill or work centre.

The management should make available to workers' representatives, under the conditions and to the
extent which may be determined by agreement, such material facilities and information as may be
necessary for the exercise of their functions.

The basic and township-level labour organizations may prepare and submit the office letters in
handwriting.

A member of the Executive Committee may carry out duty for the relevant labour organization in
full time with the agreement of the employer. The employer shall have no responsibility to pay
wages, salary for such period carried out duty in full time, but the employers’ contribution may be a
subject of negotiation.

Chapter VIII
Miscellaneous

The labour organization shall, in auditing its list of strength, list of property owned by the
organization and accounts, it shall be audited by the person or body comprising persons which has
the right to audit and obtained the recognized certificate.

In the office of Chief Registrar and office of the township registrar, the Record of each labour
organization Form (12), shall be kept.

The employer desirous of locking out shall inform the Prior Notice to Lock —out Form (13) to
relevant workers, relevant township labour organization and relevant conciliation body at least 14
days in advance before the lock-out. However, lock out the work only after receiving the permission
of the relevant conciliation body.

The labour organization desirous to go on strike with the permission of the relevant Labour
Federation shall inform the Notice in advance to going on strike Form (14) to relevant employer
and relevant conciliation body, at least 14 days in advance before the day of strike for the public
utility service and at least 3 days in advance before the day of strike for the service which is not
included in the public utility service.

The Ministry of Labour:

(a) shall submit names to the President of the Union to enable to appoint the Chief Registrar;
(b) the Chief Registrar shall arrange and carry out to enable to appoint the township registrars.

(Sd.) Aung Kyi

Union Minister

Ministry of Labour

The Republic of the Union of Myanmar
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Form (1)
Application for registration of Labour Organization
(Rules 10(a) and 11(a))

To
Township Registrar/Chief Registrar
.................... Township.

Subject: Application for registration of Labour Organization

1. The formationof ........................... labour organization/federation/the Myanmar Labour
Confederation has been commenced and carried out since ... (day) ... (Month) ... (Year).

2. This coviiiiiiiiiic e, organization represents workers/labour organizations/ labour
federations inthe ................... trade or activity.

3. The particulars relating to labour affairs of the labour organization is attached with Form (...).

4. The constitution or rules is attached with the form signed by the executive committee members
agreed to the constitution or rules Form (4) and submitted.

5. The following Executive Committee members agreed and signed to apply for registration of labour

organization.
Sr. No. Name National Name of Occupation Duty in Signature
Scrutinization Father Executive
No. Committee
6. Kindly apply to registerof .....................olll. Labour Organization/ ................ccceeeinennn.

Labour Federation/Myanmar Labour Confederation.

Chairperson
Name of [abour organization ............ccccceeeveereiieeriiieriee e eree e

Address of the OrganiZation .............cceeevieriierieriienierre e ee e eeseresene e
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Form (2)
Particulars relating to Formation of Basic Labour Organization
(Rule 10(B))

Trade OF ACHIVIEY .eiiiuvieeiieeiiieeiie ettt ettt e et e et e e ebeeetaeesebeeestaeessseeesseeesssaesnseeenens
(To mention the trade or activity to be formed jointly if it is to form jointly)

Number of member WOTKers in ..........ccccceeveeevieereeneeneeneeneenne such trade or activity

The list of founding members:

Sr.No. |Name |[National |Nameof |Date of |[Date of First [Occupation, |Date of Address |Signature

Scrutiny  |Father Birth Joining to Designation  [Membership
No. Work

10

11

12

13

14

15

16
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Form (3)

The Particulars relating to the Formation of Township/Region/State
Labour Organization

(Rule 10(c))
1. Township/Region/State ........................ Labour Organization
2. Number of the relevant Basic/Township Labour Organizations supporting .................ccceevennenn..
to form the Labour Organization
3. The per centage of the relevant Basic/Township Labour Organizations supporting
...................... to form the Labour Organization
4. List of the labour organizations in favour to form the Township/Region/State Labour Organization
Sr. |Name of the labour Chairman Secretary Remark
organization in favour Name Signature Name Signature
1.
2.
3.
4.
5.
12 GB313-INS_7(Add)_[2012-02-0273-4]-En.docx




The form signed by the Executive Committee Members agreed to the Constitution or Rules

(Rules 10(d) and 11(c))

Form (4)

Sr. No.

Name

National
Scrutiny No.

Name of Father

Occupation,
Designation

Duty in the
Executive
Committee

Signature
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The Particulars relating to the Formation of Labour Federation

(Rule 11(b))

Form (5-a)

1. Labour Federation of ...........coooiiiiiiiiiiii
The trade or activities

2. Number of the relevant Region/State LabourOrganizations supporting
........................................................ to form the Labour Federation

3. List of the Region/State labour organizations in favour to form the Labour Federation

Sr. |Name of the Chairman Secretary Remark

oRregg;EIi]z/:tti?)trf il::t;.gg(l;ur Name Signature Name Signature

1.

2.

3.

4.

5.

14

GB313-INS_7(Add)_[2012-02-0273-4]-En.docx



Form (5-b)
The Particulars relating to the Formation of Myanmar Labour Confederation
(Rule 11(b))

1. Myanmar Labour Confederation .............cccceevvieriieeeiieniieesiieeceeeeiee s

2. Number of the relevant Labour federations supporting ..........c.c.cceeveeeeneen. to form the Myanmar
Labour Organization

3. List of the labour federations in favour to form the Myanmar Labour Confederation

Sr. [Name of the labour Chairman Secretary Remark
federation in favour

Name Signature Name Signature

MR A
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Form (6)

Receipt for Receiving the Application of the Labour Organization

(Rule 12)

It is hereby accepted the application of the ......................

Date: .................

.......... labour organization/Labour

Federation/Myanmar Labour Confederation on ...... (day) ...... (month), ...... (year) being to be
registered.

G )

Township Registrar/ Chief Registrar

16 GB313-INS_7(Add)_[2012-02-0273-4]-En.docx



Form (7)
Certificate Recognizing as the Labour Organization
(Rule 15(a) and (b))

The certificate recognizing as a labour organization is hereby issued to the .....................
Labour Organization/Labour Federation/Myanmar Labour Confederation under the registration number
............ on.....th (Day) ........ (Month) ............. (Year).

Chief Registrar
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Form (8)
Notice for Refusing to Register
(Rule 16(a))

It is informed to .................ooiilll which applied on ......... (date) to register as the
Basic/Township/Region or State Labour Organization that it is refused registration as a labour
organization

Remark: Here is attached with the refusal order of the Chief Registrar.

Township Registrar

Letter NO: e

Circulation to:

Chairman
Basic/Township/Region/State Labour Organization/
Labour Federation/ the Myanmar Labour Confederation

Copy:
Office copy
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Form (9)
Notice for Refusing to Register
(Rule 16(a))

It is informed to ............ccooiiiiiatl. which applied on ......... (date) to register as the Labour
Federation/Myanmar Labour Confederation that it is refused registration as a labour organization.

Remark: Here is attached with the refusal order.

Chief Registrar
Letter NO: ..oociiiiiiiiiiiiiiccccccccc,

Circulation to:
Chairman

Labour Federation/the Myanmar Labour Confederation

Copy:
Office copy
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Form (10)
Submission of the Registered Labour Organization to Deregister
(Rule 19(a))
To

Township Registrar/Chief Registrar
It is submitted to voluntary deregister the .........ccoiiiiiiiiiiiiiii s

Basic/Township/Region/State Labour Organization/Labour Federation/ the Myanmar Labour
Confederation registered under the registration number (...... loai... )on ...... (day), ......... (month),

............. (year).

Attachment: Decision of the competent body under the labour organization’s rules.

Chairman

Letter NO: . oo
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Form (11)
Notice for Deregistration

(Rule 20(b) and (c¢))
It is informed that the Basic/Township/Region or State Labour Organization/Labour
Federation/Myanmar Labour Organization which is registered on .......... (date) under the registration
number (...... [oon... ) is deregistered.

Remark: Here is attached with deregistration order.

Township/Chief Registrar

Letter NO: e

Circulation to:
Chairman

Basic/Township/Region/State Labour Organization/
Labour Federation/the Myanmar Labour Confederation

Copy:

Office copy
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Record of Each Labour Organization
(To be kept at the Office of the Registrar and Chief Registrar)

Form (12)

(Rule 40)
1. Re@IStration NNO: ..viiciiiiiiiiieiieie et steete et ettt e st e e s e esseesteesaaessneseseenseenseenseennns
2. Date Of TEGISLIAtION ....cciiiiiiiieiieieesiie ettt ettt ettt ettt esteesaeesaeesbeebeebeesseenaes
3. The founding members who apply for registration:
INAIMIE ettt ettt ettt e s e s et e s et e st et esabe e e nnneesanees
OCCUPALION ..vviieeiiieiiiieeitieesteeetee ettt eebeeetteestbeeeseeetseeasseeesseesssaeassseessseeassesanssesasseeanes
4. Name of the [abour OrganiZation ...........c.eccvereereereerirsiieeieereeseesee e sresreeseeseenens
5. Address of the 1abour Organization ...........cccceeeeereeereereeneesie e
6. Date on which the labour organization .............ccccceeeviieriieeiiie e was established
7. Members of the executive committee
Sr. No. |[Name Duty in the |Citizen |Educational Date of |Occupation |Address
Executive Scrutiny |Qualification |Birth
Committee |Card No.
8. Bank where the accounts of the fund is opened ...........ccceovevieriieiienciieceeeeeee e
9. Affiliation with the township labour organization
(B) DAALE .eveieieeecee et ettt e e be e ete e e tbeesbee e abeearaaan
(b) Name of the OrganizZation ............cccceevieeieeiiiesiiesieeieeree sttt et
(c) Address of the Organization ............ccccceerierierieriieeie ettt
10. Affiliation with the Region/State labour organization
[ T D 1 P RPSSR .
(b) Name of the OrganizZation ............cccceeecveeeieeciiecrierierieseeseeeresreereesreesreesesesenesenes
(c) Address of the Organization ............c.ceceevierieriiencreeiieceesreesee e sre e ebeebe e e
11. Affiliation with the Labour Federation
(2) DALE .eveieiieeetee e ettt et e e be e ete e e tbeesbee e abeeaareaan
(b) Name of the OrganizZation ............cceceevieriieeiiiesiieseeieeree ettt
(c) Address of the Organization ............cccecceerierienienie ettt
12. Affiliation with the Myanmar Labour Confederation
L T D 1 TSRS
(b) Name of the OrganizZation .............cecerieierieiieeee ettt
(c) Address of the Organization ............c.cccueevierieriiencrierieceesreesee e sre v beere e e
13. Change of the address of the labour organization
(2) Date Of ChANGE ......c.eeviiriiiiiieee ettt et et
(D) Address Changed ..........ooueeiieiieiieieee ettt
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14.

15.

Change of the name of the labour organization

(2) Date Of ChANZE ....ccveevvieiiecieciecic ettt sttt be e tr e s are s tbeesbeessaesseens
(D) Name Chan@ed .........cceevieiieiiiieiicieeeeeeree st ere ettt tr e b e ssreesreessaessaesanens

Change of the executive committee members

Sr.

No. Date of |Name of the Name of the previous | Duty Remark
change executive committee| executive committee
member changed |member

16.

17.

18.

19.

Merger with other labour organization

(2) Date InfOrmed t0 TEZISLET ....cccvvrevieiieiieieerieseecee e ete et ebe e e seeeseeeseeesrnesnneenneens
(b) With which organization is Merged ...........cccecveriierierieeriierieere e ereeeeseeeseee e
(C) DAt Of METEET ...ecvievieiieiieeie ettt ettt et e see st e s beebeebaesseesseesssesssessseenseensanns
(d) Name of the organization after MErger ..........cccocvevierieriieniecre e
(e) Address of the organization after MErger .........cccvvevvevieriienienieereeeereereesieens
(f) Registration No. of the organization ...........ccccceeveeeveeeiveeireesreeseeseeseesreene e enees after merger

Secession as another labour organization

(2) Date of INFOrMAatiON .......ccccvieieiiieiiieeiie et eetee ettt e e eebee e sereesreeeeveessreeenes
(b) In what name it iS SECEAEd .......ooevviiiiiiiiiieeieecee e e e
(C) Date Of SECESSION ...vviiieiiieiiiiiiie ettt ettt e et ae e st e e etneeeereeeraeenens

Affiliation with international labour organizations

[ D 1 (USRS
(b) Name of the OrganizZation .............cceeveerierierireeiieesreeseeseeseesresreereeseesseesseesseens
(c) Address of the Organization ...........c.ccceeevieriierieniesie e e sre e eereereesrees

Record of the violation of law

Sr.

No. Date Particulars Remark

20.

21.

Deregistration of the labour organization

(2) Date of dere@iStration .......c.ccccceeeeiieiiiieeiiieerieeeiee e erree et e esreesreeeraeesebeeeseeenens
(b) Cause of deregiStration .........ccceeeuieeiiieriieriie et et et e e e ereeesereesereesreeeseseeenns
(c) Date of the issue of the order of deregistration ...........c.cccceevcieerviiienieenreeeeeene,

Dissolution of the labour organization

(2) Date Of diSSOIULION ....veeevieiiieiieii ettt e ettt e ssaesteesraesrnesnseens
(b) Cause Of diSSOIULION ......coviiiiiiiiiiieciee ettt ettt e
(c) Date informing the diSSOIULION .....c.cccveriieriierieiieeie et ereeree e sene

Registrar/Chief Registrar
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Form (13)
Prior Notice to Lock-out
(Rule 41)

..................... Township Conciliation Body
...................... Township, ....................... Labour Organization

It is informed 14 days in advance as it is desirous to lock-out the .................... trade or activity
111 IO Township on ....... (date)....... as follows:

(a) The lock-out Will COMMENCE ON ...ccveevvvieiierieiieieeiieeeeeeere e ereereeaeeseeesenesenas
(b) Cause for lock-out

2. Dispute settlement procedure followed prior to notice.
e )
Employer
Letter NO: oo
Date: ..o
Copy to:
Office copy
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Form (14)
Notice in advance to Allow for Going on Strike
(Rule 42)

L. The coivii , in the public utility service/in the trade which is not involved
with the public utility service, at the desire of the majority of member workers, inform in advance to
go on strike as the following:

(a) Name of the 1abour organization ...........c.ccecceeeveiieeiieerieeeiee e e
(b) Registration No. of the Organization/Date ............ccceeevieeeiieniieeniieeeie e
(c) Address of the Organization ...........ccceeceveeeeieesieeeiiieereeerieeeeeesreesreeereeesveeeenes
(d) Time and date for commencement of Strike .........cccevvvverciiiiiiiiiniiieniee e
(€) Place OUt OF StIIKE ....occviiiiiieiiieciie et et be e sabeeeenas
() NUMDET Of PEISOMNS ...eeiiiiiieieeitetee ettt ettt et et e beesbee e
to be participated in strike
(2) Manner O StIIKE .....cc.eeviiiiiiiieie ettt ettt e et naee s

2. Dispute settlement procedure followed prior to notice.
Note: If it is a public utility service, the agreement negotiated with the relevant employer on the number

of workers and category of post who shall remain at work during the strike shall be attached and
submitted.

Chairman
Letter NO: e
Daate: s

Circulation:

Conciliation Body, .......cccccceviieniiiniinniiiiieieeceeeee Township

Copy to:

Office copy
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