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 FOR DECISION 

  

SEVENTEENTH ITEM ON THE AGENDA 

Report of the Director-General 

Overview 

 Issues covered 

This report summarizes information that the Director-General wishes to communicate to the Governing Body 
concerning obituaries; progress in international labour legislation; internal administration; and publications 
and documents, as set out in the table of contents. 

Policy implications 

None. 

Financial implications 

None. 

Decision required 

Paragraphs 5, 11 and 17. 

References to other Governing Body documents and ILO instruments 

None. 
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I. Obituaries 

Ms Franziska Fitting 

1. The Director-General announces with deep regret the death, on 21 January 2011, of 

Ms Franziska Fitting, Government representative of Germany on the Governing Body and 

at the International Labour Conference. 

2. Franziska Fitting began her career in the German trade unions, latterly with IG Metall in 

Frankfurt, before moving to the Federal Ministry of Labour and Social Affairs in 1998, as 

spokesperson for the Minister. From 2000 to 2004 she was Counsellor for Social and 

Labour Affairs at the German Embassy in Rome, then returning to Berlin to head the 

Labour Ministry Division responsible for multilateral cooperation and social insurance, in 

which position she served until the beginning of 2008. Early the same year, she was 

transferred to the Federal Foreign Office to act as Counsellor for Social and Labour Affairs 

in Germany’s Permanent Representation before the international organizations in Geneva. 

In the latter part of 2009 she returned to the Federal Ministry of Labour and Social Affairs 

to head the Division responsible for the ILO. 

3. Throughout her career, she remained profoundly committed to the trade union movement, 

to tripartism and to social dialogue, and her experience in the field was naturally of great 

use to the ILO. Her very acute knowledge of employment and social policy was also much 

appreciated, as was her contribution on the drafting committee that drew up the Global 

Jobs Pact at the 98th Session of the International Labour Conference (2009). She 

subsequently devoted much of her considerable energy to promoting the Pact and helping 

to make it a success. She worked indefatigably in promoting the Decent Work Agenda and 

advocating in favour of the ILO concept of a basic social protection floor. Indeed, she 

defended strongly all of the ILO’s goals and values; their achievement and acceptance 

were of profound personal importance to her and she lobbied tenaciously for their 

implementation. 

4. Those who were lucky enough to know and work with Franziska Fitting will remember her 

great commitment to improving the lives of working people across the globe. She was 

remarkable for the strength of her personality, her keen intelligence allied with political 

acuity, and her marked desire to achieve that most ILO of ideals: consensus. But she will 

also be recalled for the warmth of her heart and for her sense of humour which, even in 

moments of great pressure, could transform a stressful environment into a humane one. 

5. The Governing Body will no doubt wish to invite the Director-General to convey 

its condolences to the Government of Germany and to the family of 

Ms Franziska Fitting. 

Mr Bill Mansfield 

6. The Director-General announces with deep regret the death, at the age of 68, of Mr Bill 

Mansfield, who was a Worker member of the Governing Body and Workers’ delegate to 

the International Labour Conference. 

7. Mr Mansfield started his working life as a telecommunications technician for the 

government-owned company Telecom Australia, forerunner to Telstra. He became 

National Secretary of the Australian Telecommunications Employees Association at the 
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age of 36, and worked as a full-time union official until his death, after his retirement 

serving in a voluntary capacity as a returning officer for the Australian Council of Trade 

Unions (ACTU). For 17 years he was an Assistant Secretary of the ACTU. 

8. Within the union movement, his contributions and interests included occupational safety 

and health issues, vocational education and training and industrial advocacy. He sat on the 

Australian National Training Authority Board and the National Occupational Health and 

Safety Commission. 

9. Mr Mansfield was a Worker member of the Governing Body from 1996 to 2002, and 

Workers’ delegate to the International Labour Conference three times between 1986 and 

2001, serving as Worker Vice-Chairperson on the Committee on Youth in 1986 and on the 

Committee on Social Security in 2001. He brought to these two roles his comprehension, 

his good sense, his generosity and his determination to improve the lives of poor people. 

As he mentioned in his speech presenting the report of the Committee on Social Security, 

“the poor have been waiting a long time for social justice”. “If our world is to survive”, he 

stated, “and we are to live with peace and social justice, the ILO must help to light our 

minds on fresh solutions, by which those who have not can obtain more advantage from 

the world’s economic and social development”. 

10. In his final role as a commissioner on the Australian Industrial Relations Commission, the 

clarity and balanced nature of his judgement meant that both unions and employers would 

seek his help in conciliation and arbitration. His ethical compass was firmly fixed on that 

very Australian ideal of a “fair go all round”. For this reason, and for his dedication to 

tripartism, social dialogue and the trade union movement, he will be fondly remembered 

by all who were privileged to know him, as a man of great compassion and principle. 

11. The Governing Body will no doubt wish to invite the Director-General to convey 

its condolences to the President of the Australian Council of Trade Unions and 

to the family of Mr Bill Mansfield. 

Mr Mahjoub ben Seddik 

12. The Director-General announces with deep regret the death, on 10 September 2010, of 

Mr Mahjoub ben Seddik, former Worker member of the Governing Body and Workers’ 

delegate to the International Labour Conference. 

13. Mr ben Seddik’s life was inextricably linked to the rise of the Moroccan trade union 

movement and to Moroccan independence. He began his trade union career as a railway 

worker under the Protectorate, when he was elected, in 1948, Secretary of the General 

Confederation of Workers (CGT). He believed that the trade union movement, without 

attaching itself to any political party, should be an active force in encouraging national 

independence, and was imprisoned for his activities in this connection from 1952 to 1954.  

14. The year following his release from prison, he founded, and became the General Secretary 

of, the first Moroccan trade union central, the Union marocaine du travail (UMT): this 

union remains one of the principal workers’ associations of the Kingdom of Morocco. 

15. Mr ben Seddik represented the workers of his country at the International Labour 

Conference from 1957 to 1997; he was also present in the Governing Body from 1957, 

firstly as deputy member, then as regular member, until the early 1970s. He spent his entire 

life defending the interests of the Moroccan workers, never deviating from his conviction 

that the trade union movement should be independent of political parties. He remained an 

active leader of the UMT until his death, and was a key supporter of wider, international 
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trade unions, in particular of the work of the International Federation of Chemical, Energy, 

Mine and General Workers’ Unions (ICEM). The UMT has been an active member of the 

ICEM for many years, and played an important part in the Global Union Federation’s 

recent increased activities throughout the Middle East/North Africa region. 

16. Mr ben Seddik was a man of great personal courage and strongly held convictions. He was 

indefatigable in his pursuit of social justice for the workers of his country and of the world. 

He was moreover a staunch friend to the ILO. With his death, the world has lost a major 

trade union leader. 

17. The Governing Body will no doubt wish to invite the Director-General to convey 

its condolences to the General Secretary of the Union marocaine du travail and 

to the family of Mahjoub ben Seddik. 

II. Progress in international 
labour legislation 

18. Since the information submitted to the 309th Session of the Governing Body to 31 January 

2011, the Director-General has registered the following ten ratifications of international 

labour Conventions. In addition, the ratification of one Protocol has also been registered. 

Ratifications of Conventions and Protocol 

Azerbaijan 

Ratification registered on 29 October 2010: 

Workers with Family Responsibilities Convention, 1981 (No. 156) 

Gabon 

Ratification registered on 25 October 2010: 

Minimum Age Convention, 1973 (No. 138) 

Lao People’s Democratic Republic 

Ratification registered on 29 October 2010: 

Tripartite Consultation (International Labour Standards) Convention, 1976 (No. 144) 

Portugal 

Ratification registered on 12 November 2010: 

Protocol of 2002 to the Occupational Safety and Health Convention, 1981 

Saint Vincent and the Grenadines 

Ratifications registered on 9 November 2010: 

Employment Policy Convention, 1964 (No. 122) 

Labour Inspection (Agriculture) Convention, 1969 (No. 129) 
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Tripartite Consultation (International Labour Standards) Convention, 1976 (No. 144) 

Maritime Labour Convention, 2006 

Singapore 

Ratification registered on 4 October 2010: 

Tripartite Consultation (International Labour Standards) Convention, 1976 (No. 144) 

Turkmenistan 

Ratification registered on 15 November 2010: 

Worst Forms of Child Labour Convention, 1999 (No. 182) 

Uruguay 

Ratification registered on 14 October 2010: 

Social Security (Minimum Standards) Convention, 1952 (No. 102) 

Ratifications/acceptances of the instrument for the 
amendment of the Constitution of the International 
Labour Organization, 1986 

19. Since the preparation of the document submitted to the 309th Session of the Governing 

Body, the Director-General has received the following acceptance of the instrument: 

Singapore Acceptance 7 January 2011 

The total number of ratifications and acceptances is now 95, including two by States of 

chief industrial importance. 
1
 

III. Internal administration 

20. Article 4.2(d) of the Staff Regulations states: 

Vacancies in the Director and Principal Officer category shall be filled by the Director-

General by transfer in the same grade, promotion or appointment. Such promotions or 

appointments, other than to vacancies in technical cooperation projects, shall be reported to 

the Governing Body with a short statement of the qualifications of the persons so promoted or 

appointed.  

21. The following appointments and promotions are accordingly reported to the Governing 

Body: 

Mr José Luis Daza Pérez (Spain) 

Appointed Senior Adviser, Labour Administration and Inspection Programme 

(LABADMIN), Social Dialogue Sector, with effect from 1 February 2011. Promotion to 

D.1 was reported to the Governing Body in March 2007. 

 

1
 As of the date of writing, an additional 27 ratifications/acceptances by member States, including 

three by States of chief industrial importance, were required for the instrument to enter into force. 



GB.310/17 

 

GB310_17_[2011-02-0248-1]-En.docx/v4 5 

Mr François Eyraud (France) 

Appointed Director of the Labour Protection Department (PROTRAV), Social 

Protection Sector, with effect from 1 February 2011 at the D.2 level. Promotion to D.2 as 

Director of ITC Turin took place in May 2006. Promotion to D.1 was reported to the 

Governing Body in November 1998. 

Ms Gerardina González-Marroquin (Costa Rica) 

Appointed Deputy Regional Director for Management and Administration, ILO 

Regional Office for Latin America and the Caribbean in Lima, with effect from 1 February 

2011. Promotion to D.1 was reported to the Governing Body in November 2003. 

Mr Juan Felipe Hunt Ortiz (Spain) 

Appointed Chief of the Development Cooperation Branch (CODEV), Department of 

Partnerships and Development Cooperation (PARDEV), and promoted to D.1 with effect 

from 1 February 2011. 

Born in 1959, Mr Hunt holds a Bachelor in Law (Public Law) from Seville 

University, Spain, a Master’s Degree on European Communities from the Collège 

D’Europe, Bruges, Belgium, and an Import-Export Diploma from the Commercial Studies 

Centre of the Madrid Chamber of Commerce. He also studied in the Spanish Diplomatic 

School. 

Mr Hunt was appointed Director of the ILO Office for Spain on 15 February 2000. 

His appointment as Chief of the Development Cooperation Branch (CODEV), Department 

of Partnerships and Development Cooperation (PARDEV), is effective as of 1 February 

2011.  

Since joining the ILO in 2000, Mr Hunt has served as Director of the ILO Office for 

Spain. In this capacity he was responsible for cooperation with the Government of Spain, 

including during the two Spanish Presidencies of the EU, for managing migration issues, 

technical assistance, training, public–private issues, etc., cooperation with international 

organizations in Spain: World Tourism Organization, General Iberoamerican Secretariat, 

Iberoamerican Summits, and others. He represented the ILO in technical, political and 

formal events, providing assistance in organizing seminars and workshops and the ILO’s 

90th anniversary celebrations, and attended diplomatic receptions on behalf of the ILO. 

His responsibilities included follow-up of the implementation of ILO Conventions and 

Recommendations, visibility of the ILO in respect of the Decent Work Agenda, the Global 

Jobs Pact, the IPEC–SCREAM project, ILO Spanish media presence, resource 

mobilization from central government as well as from the autonomous communities, at 

local level, in the private sector and in civil society, and preparation and implementation of 

technical cooperation projects, including in respect of fisheries, IPEC–SCREAM, 

migration, youth employment and others. 

Prior to joining the ILO, Mr Hunt worked for the Spanish Confederation of 

Employers where he was responsible for relations with the EU, with the European 

Business Organization, with the Institute of Foreign Commerce of Spain and with the ILO. 

He was also in charge of Business Cooperation for Development. He managed the Open 

Line project with the EU and coordinated the EURO GROUP in the Spanish Confederation 

of Employers. 
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Ms Keiko Kamioka (Japan) 

Appointed Deputy Regional Director for Management and Administration, ILO 

Regional Office for Asia and the Pacific in Bangkok, with effect from 1 January 2011. 

Promotion to D.1 was reported to the Governing Body in March 2001. 

Ms Carmen Moreno González (Spain)  

Appointed Director of ILO Decent Work Technical Support Team (DWT) and 

Country Office for the Andean Countries (DWT/CO–Lima), with effect from 1 February 

2011. Promotion to D.1 was reported to the Governing Body in March 2008. 

Mr Moussa Oumarou (Niger) 

Appointed Director of the Industrial and Employment Relations Department 

(DIALOGUE), Social Dialogue Sector, and promoted to D.2 with effect from 1 January 

2011. 

Born in 1956 in Niamey, Niger, Mr Oumarou completed his secondary studies in his 

home country and from 1978 undertook advanced studies in France. He holds diplomas 

from the Institut Universitaire de Technologie, Béthune (Lille I University), the Ecole 

Normale Nationale, Lyon, and the Ecole Normale Supérieure, Cachan, from which he 

graduated as Inspector of Technical Studies and Vocational Training. 

Before joining the ILO, Mr Oumarou held many positions in teaching and in public 

administration, occupying several posts of responsibility, including that of Inspector in 

Technical Studies and Vocational Training and Secretary-General of the Ministry of 

National Education. He then became Minister of Public Service, Labour and Employment, 

serving in this capacity from 1997 to 1999. In these various positions of responsibility he 

was, in particular, a member of the inter-ministerial committee responsible for negotiating 

with the World Bank and International Monetary Fund in the context of economic and 

social reforms, chair of several committees instructed to negotiate on behalf of the 

Government with the social partners. In 1998, he oversaw the adoption of texts 

establishing a National Commission of Social Dialogue (the first in sub-Saharan Africa). 

He initiated the revision of the General Statutes of Public Service and implemented 

supplementary regulations of law on the Labour Code. He was appointed Chevalier des 

Palmes Académiques (Academic Order) and Chevalier de L’Ordre National de Niger 

(National Order of Niger).  

After leaving the Government in 1999, Mr Oumarou worked firstly as a consultant of 

the ILO for social dialogue, then as coordinator of a national project for the promotion of 

the Declaration on Fundamental Principles and Rights at Work. Subsequently, he became 

Chief Technical Adviser of the Regional Programme for the Promotion of Social Dialogue 

in French-speaking Africa. He returned to ILO headquarters in 2006, serving in the 

DIALOGUE Department and then in the Labour Administration and Inspection 

Programme (LABADMIN) as Labour Administration Specialist and then as Senior Labour 

Administration and Labour Inspection Specialist. 

He is the author of several publications on social dialogue and labour administration. 

Mr Guy Thijs (Belgium) 

Appointed Director of the Evaluation Unit (EVAL), with effect from 1 January 2011. 

Promotion to D.1 was reported to the Governing Body in March 2003. 
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Ms Alette van Leur (Netherlands) 

Appointed Director of the Sectoral Activities Department (SECTOR), Social 

Dialogue Sector, with effect from 1 February 2011. Promotion to D.2 was reported to the 

Governing Body in November 2007. 

IV. Publications and documents 

22. The publications listed below have become available for sale at ILO headquarters since the 

307th Session (March 2010) of the Governing Body. 

International Labour Conference 

23. The following reports for the 99th Session (2010) of the International Labour Conference 

have been issued in English, French and Spanish: 

Record of Proceedings Plenary sitting, committee reports, authentic texts, 

resolutions, index of speakers, delegations 

Report I(A) ILO Programme Implementation 2008–09  

Report I(C) Recovery and growth with decent work 

Report II Information concerning the Programme and 

Budget for 2010–11 and other financial and 

administrative questions  

Report III(1A) Report of the Committee of Experts on the 

Application of Conventions and 

Recommendations 

Report III(1B) General Survey concerning employment 

instruments in light of the 2008 Declaration on 

Social Justice for a Fair Globalization  

Report III(2) Information document on ratifications and 

standards-related activities 

Report VII Review of the follow-up to the 1998 ILO 

Declaration on Fundamental Principles and 

Rights at Work 

24. The following reports of the 99th Session (2010) of the International Labour Conference 

have been issued in English, French, Spanish, German, Russian, Arabic and Chinese: 

Report I(B) Accelerating action against child labour 

Report IV(1) Decent work for domestic workers 

Report IV(2) Decent work for domestic workers 

Report V(1) (2A) and (2B) HIV/AIDS and the world of work  

Report VI Employment policies for social justice and a fair 

globalization  

Report APP The situation of workers of the occupied Arab 

territories. Appendix 
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Regional meeting reports 

25. The following reports for the 17th American Regional Meeting (December 2010) have 

been issued in English, French and Spanish: 

A time of opportunity for decent work in the Americas 

The Decent Work Decade in the Americas, 2006–15. Agenda for the Hemisphere: 

Initial assessment and perspectives 

Sectoral Activities Programme 

26. The following reports have been issued in English, French and Spanish: 

Report GDFHTS/2010 Developments and challenges in the hospitality 

and tourism sector 

Report GDFFSW/2009/9 Issues paper for discussion at the Global Dialogue 

Forum on the impact of the financial crisis on 

financial sector workers and final report of the 

Global Dialogue Forum 

Report GDFVET/2010 Teachers and trainers for the future. Technical 

and vocational education and training in a 

changing world 

Report WPEAC/2009/12 Workshop to promote ratification of the Private 

Employment Agencies Convention, 1997 (No. 181) 

Periodical publications  

27. The following issues have been published or are in press in the languages indicated: 

International Labour Review, Vol. 149 (2010), Nos 1–4 (English) and Nos 1–3 (French); 

Vol. 129 (2010), Nos 1–3 (Spanish). Vol. 149, No. 4 in French and Vol. 129, No. 4 in 

Spanish in preparation 

International Journal of Labour Research, Vol. 2 Nos 1, 2 (2010) (English, French and 

Spanish) 

Judgments of the Administrative Tribunal of the International Labour Organization: 

108th Session (October 2009–February 2010), 109th Session (April–July 2010) (English 

and French) 

Official Bulletin, Vol. XCI, Index (English, French and Spanish);Vol. XCII Series A, No. 2 

(English, French); Series A, No. 3 (English, French and Spanish); Series B, Nos 1, 2 and 3 

(English, French, Spanish); Vol. XCIII, Series A, No. 1 (English, French, Spanish); 

Series A, No. 2 (Spanish); Series B, Special Supplement (English, French and Spanish) 

Non-periodical publications 

28. The following publications have been issued or are in press in the following languages 

(other languages indicated in parenthesis): 



GB.310/17 

 

GB310_17_[2011-02-0248-1]-En.docx/v4 9 

English 

Action against child labour 2008–09: IPEC progress and future priorities (also in French 

and Spanish) 

Approaches to attribution of detrimental health effects to occupational ionizing radiation 

exposure and their application in compensation programmes for cancer (OSH 73) 

Decent Work Country Profile: Austria 

Decent Work Country Profile: Brazil 

Decent Work Country Profile: United Republic of Tanzania (mainland) 

Don’t waste the crisis: Critical perspectives for a new economic model 

Employment and social protection in the new demographic context (also in French and 

Spanish) 

Ergonomic checkpoints. Practical and easy-to-implement solutions for improving safety, 

health and working conditions. Second edition 

Extending social security to all. A guide through challenges and options 

From the great recession to labour market recovery. Issues, evidence and policy options 

Global child labour developments: Measuring trends from 2004 to 2008 (also in French 

and Spanish) 

Global Employment Trends 2011. The challenge of a jobs recovery (also in French and 

Spanish) 

Global employment trends for youth 

Global Wage Report 2010–11. Wage policies in times of crisis (also in French and 

Spanish) 

ILO School–to–work transition survey: A methodological guide 

International labour migration. A rights-based approach  

List of occupational diseases (revised 2010) Identification and recognition of occupational 

diseases: Criteria for incorporating diseases in the ILO list of occupational diseases (also 

in French and Spanish) 

Maternity at work: A review of national legislation. Findings from the ILO’s Database of 

Conditions of Work and Employment Laws. Second edition (also in French and Spanish) 

Moving towards decent work for domestic workers: An overview of the ILO’s work (also in 

French and Spanish) 

Offshoring and working conditions in remote work 

Protecting the working poor. Annual report 2009 (also in French and Spanish) 
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Rural skills training. A generic manual on training for rural economic empowerment 

(TREE) 

Strengthening migration governance 

The employment relationship: A comparative overview 

The minimum wage revisited in the enlarged EU 

Trade and employment in the global crisis  

Women in labour markets: Measuring progress and identifying challenges 

Working Conditions Laws Report 2010: A global review 

World Social Security Report 2010–11. Providing coverage in times of crisis and beyond 

French 

Combattre le travail force: Manuel pour les employeurs et le secteur privé (also in English 

and Spanish) 

Emploi et protection sociale dans le nouveau contexte démographique (also in English and 

Spanish) 

Guide pour la préparation de Plans d’action nationaux pour l’emploi des jeunes (also in 

English and Spanish) 

La maternité au travail: Une revue de la législation nationale. Deuxième édition. Résultats 

de la Base de données de l’OIT sur les lois relatives aux conditions de travail et de 

l’emploi (also in English and Spanish) 

L’action contre le travail des enfants 2008–09: Progrès réalisés et priorités futures de 

l’IPEC (also in English and Spanish) 

L’Afrique solidaire et entrepreneuriale. La renaissance du mouvement coopératif africain 

(also in English) 

Le travail domestique sur la voie du travail décent. Rétrospective de l’action de l’OIT (also 

in English and Spanish) 

Liste des maladies professionnelles (révisée en 2010): Identification et reconnaissance des 

maladies professionnelles: critères pour incorporer des maladies dans la liste des 

maladies professionnelles de l’OIT (also in English and Spanish) 

Mieux protéger les travailleurs pauvres. Rapport annuel 2009 (also in English and 

Spanish) 

Mondialisation et emploi informel dans les pays en développement (International Institute 

for Labour Studies) (also in Spanish, English already published) 

Rapport mondial sur les salaires 2010–11. Politiques salariales en temps de crise (also in 

English and Spanish) 
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Spanish 

Camino del trabajo decente para el personal del servicio doméstico: panorama de la labor 

de la OIT (also in English and French) 

Derecho Internacional y comparado del trabajo: Desafíos actuales (also in English and 

French)  

Guía para la preparación de Planes de Acción Nacionales de Empleo Juvenil (also in 

English and French) 

Informe mundial sobre salarios 2010/2011. Políticas salariales en tiempos de crisis (also 

in English and French) 

La acción contra el trabajo infantil 2008-2009: Avances y prioridades futuras del IPEC 

(also in English and French) 

La globalización y el empleo informal en los países en desarrollo (International Institute 

for Labour Studies) (also in French, English already published) 

La maternidad en el trabajo: Examen de la legislación nacional. Resultados de la Base de 

datos de la OIT sobre las leyes relacionadas a las condiciones de trabajo y del empleo. 

Segunda edición (also in English and French) 

La promoción de empresas sostenibles (English already published) 

Lista de enfermedades profesionales (revisada en 2010) Identificación y reconocimiento 

de las enfermedades profesionales: Criterios para incluir enfermedades en la lista de 

enfermedades profesionales de la OIT (also in English and French) 

Microfinanzas y políticas públicas. Objetivos de eficiencia para un sector responsable 

(English already published) 

Protección de los trabajadores pobres. Informe anual 2009 (also in English and French) 

Trabajo Forzoso. Coerción y explotación en el mercado laboral (English already 

published) 

CD-ROMs and DVDs 

29. The following CD-ROMs and DVDs have been issued in the languages indicated: 

ILSE – International Labour Standards Electronic Library. Edition 2010. CD-ROM 

(trilingual English/French/Spanish) 
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Agreements with commercial and non-profit-making 
publishers and distributors 

30. The following agreements have been signed since the 307th Session of the Governing 

Body: 

Trade and employment in the global crisis (original 

English, co-publication) 

 Academic Foundation, India 

World of Work Report 2009. The global jobs crisis 

and beyond (original English, co-publication) 

 " " 

International labour migration. A rights-based 

approach (original English, co-publication) 

 " " 

World of Work Report 2010. From one crisis to the 

next? (original English, co-publication) 

 " " 

Global Wage Report 2010–11. 

Wage policies in time of crisis (original English, 

co-publication) 

 " " 

The role of collective bargaining in a global 

economy: Negotiating for social justice (original 

English, co-publication) 

 Edward Elgar Publishing Ltd, United 

Kingdom 

Regulating for decent work (original English, co-

publication)  

 Palgrave Macmillan, 

United Kingdom 

 

Shaping global industrial relations. The impact of 

cross-border social dialogue and agreements 

(original English, co-publication) 

 " " 

From the great recession to labour market 

recovery: Issues, evidence and policy options 

(original English, co-publication) 

 

 " " 

Measuring the economically active population and 

related characteristics in population censuses: A 

handbook (original English, co-publication) 

 United Nations, United States  

Microfinance and public policy. Outreach, 

performance and efficiency (Spanish edition, co-

publication) 

 Plaza y Valdés SA de CV Spain 

 

Forced labour. Coercion and exploitation in the 

private economy (Spanish edition, co-publication) 

 " " 

A handbook for peer educators. Addressing 

HIV/AIDS in the workplace (Dutch edition) 

(reprint) 

 Ministry of Labour, Suriname  

The financial and economic crisis: A decent work 

response (reprint) 

 Bookwell, India 

Manual para la defensa de la libertad sindical 

(reprint) 

 Centro de Investigación Laboral y 

Asesoría Sindical (CILAS), México 
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Manual de capacitación para profesionales de la 

industria turística sobre la prevención y protección 

de niñas, niños y adolescentes contra la explotación 

sexual comercial en México. Manual completo: 

Parte 1 & Parte 2 (reprint) 

 Confederación revolucionaria de obreros 

y campesinos (CROC), 

México 

La consultoría de empresas. Guía para la profesión. 

Tercera edición (revisada) (reprint) 

 Editorial Limusa SA de CV,  

México 

Introducción al estudio del trabajo. Cuarta edición 

(revisada) (reprint) 

 " " 

Getting hired: A guide for jobseekers with 

disabilities (reprint) 

 NOVA Employment and Training 

Program Inc., Australia 

Getting hired: A trainer’s manual for conducting a 

workshop for jobseekers with disabilities (reprint) 

 " " 

Descentralización, tercerización, subcontratación 

(reprint) 

 Fundación de Cultura Universitaria 

(FCU), Uruguay 

Manual. Jóvenes emprendedores inician su negocio 

(reprint) 

 Ministerio de Trabajo y Promoción del 

Empleo, Perú 

Noise at work. Your health and safety at work. A 

modular training package (Arabic edition) 

 Ministry of Health, Syria 

Legislation and enforcement. Your safety and 

health at work. A modular training package 

(Arabic edition) 

 " " 

Instructor’s guide to the modules. Your safety and 

health at work. A modular training package 

(Arabic edition) 

 " " 

Managing the cooperative difference. A survey of 

the application of modern management practices in 

the cooperative context (Bahasa Indonesia edition) 

 Institute for Indonesia Co-operative 

Development Studies (LSP2I), Indonesia 

ILO’s multilateral framework on labour migration. 

Non-binding principles and guidelines for a rights-

based approach to labour migration (Bahasa 

Indonesia edition) 

 Institute for Migrant Rights, Indonesia 

Towards an entrepreneurial culture for the twenty-

first century. Stimulating entrepreneurial spirit 

through entrepreneurship education in secondary 

schools (Chinese edition) 

 Educational Science Publishing House, 

China 

The International Labour Organization and the 

quest for social justice, 1919–2009 (Chinese 

edition) 

 International Labour and Development 

Research Centre, Taiwan 

Organization and the quest for social justice,  

1919–2009 (Chinese edition) 

 " " 

Making microfinance work. Managing for 

improved performance (Chinese edition) 

 Nanjing University of Finance and 

Economics (NUFE), China 

Ergonomic checkpoints. Practical and easy-to-

implement solutions for improving safety, health 

and working conditions. Second edition (Chinese 

edition) 

 National Institute for Occupational Health 

and Poison Control, China 
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Handbook on cooperatives for use by workers’ 

organizations (Greek edition) 

 KAPA Network, Greece 

Promoting responsible and sustainable enterprise-

level practices at times of crisis. A guide for 

policy-makers and social partners (Greek edition) 

 Ypsilon – Scientific Society for 

Development, Greece 

Emerging risks and new patterns of prevention in a 

changing world of work (brochure) (Italian edition) 

 Confederazione Generale Italiana del 

Lavoro (CGIL), Italy 

Ergonomic checkpoints. Practical and easy-to-

implement solutions for improving safety, health 

and working conditions. Second edition (Japanese 

edition) 

 Institute for Science of Labour (ISL), 

Japan 

World of Work Report 2009. The global jobs crisis 

and beyond (Japanese edition) 

 Ittosha Incorporated (Publishers), Japan 

Labour migration for development. Best practices 

in Asia and the Pacific (Korean edition) 

 Human Resources Development Service 

of Korea, Republic of Korea 

Challenging the myths about learning and training 

in small enterprises: Implications for public policy. 

Employment Sector Series No. 1 (Korean edition) 

 " " 

Viet Nam: A foreign manager’s HR survival guide 

(Korean edition) 

 Viet Nam Chamber of Commerce and 

Industry (VCCI), Viet Nam 

Guidelines on occupational safety and health 

management systems. ILO–OSH 2001 

(Macedonian edition) 

 Macedonian Occupational Safety and 

Health Association (MOSHA), The 

former Yugoslav Republic of Macedonia 

The promotion of sustainable enterprises 

(Mongolian edition) 

 Mongolian Employers’ Federation 

(MONEF), Mongolia 

Public employment services in the changing labour 

market (Mongolian edition) 

 Municipal Employment Department, 

Mongolia 

The global employment challenge (Portuguese 

edition) 

 Editora IBPEX (Fabulari Inovação 

Educacional Ltda), Brazil 

Competing for global talent (Portuguese edition)  " " 

The fundamentals of labour administration 

(Portuguese edition) 

 Ministério do Trabalho e da Solidariedade 

Social, Portugal 

Globalization and informal jobs in developing 

countries (Portuguese edition) 

 " " 

ILO Summit on Global Jobs Crisis. June 2009. ILC 

98th Session, 2009 (Portuguese edition) 

 " " 

The financial and economic crisis: A decent work 

response (Portuguese edition) 

 " " 

The International Labour Organization and the 

quest for social justice, 1919–2009 (Portuguese 

edition) 

 " " 

Building decent societies. Re-thinking the role of 

social security in state building (Portuguese 

edition) 

 " " 

Workplace solutions for childcare (Portuguese 

edition) 

 " " 
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Labour law and worker protection in developing 

countries (Portuguese edition) 

 " " 

Decent work for domestic workers. Report IV(1). 

ILC 99th Session 2010 (Portuguese edition) 

 " " 

Accelerating action against child labour. Global 

Report under the follow-up to the ILO Declaration 

on Fundamental Principles and Rights at Work 

2010. Report of the Director-General, ILC 99th 

Session 2010. Report I(B) (Portuguese edition) 

 " " 

Emerging risks and new patterns of prevention in a 

changing world of work (brochure) (Portuguese 

edition) 

 " " 

Portworker Development Programme. Chief 

instructor’s manual (Spanish edition) 

 Comisión Centroamericana de Transporte 

Marítimo (COCATRAM), Nicaragua 

Safety and health in underground coalmines. An 

ILO code of practice (Turkish edition) 

 Akademi Doktorlar Yayinevi, Turkey 

Microfinance and public policy. Outreach, 

performance and efficiency (Turkish edition) 

 Eflatun Publishing House, Turkey 

Gender equality around the world. Articles from 

the World of Work magazine 1999–2006 

(Turkish edition) 

 " " 

Guarantee funds for small enterprises: A manual 

for guarantee fund managers (Turkish edition) 

 Kredi Garanti Fonu AS (Credit Guarantee 

Fund), Turkey 

How we work and live. Forest workers talk about 

themselves. A global account of working and 

living conditions in the forestry sector. Working 

paper (Japanese translation with adaptation) 

 Japan Forestry Investigation Committee, 

Japan 

Digital library, database and CD-ROM agreements: 

Ebooks Corporation Ltd., Australia 

(142 titles licensed) 

EBSCO Publishing, United States 

(84 titles licensed) 

UN–Water Decade Programme on Advocacy and Communication, Spain 

(37 titles licensed) 

LexisNexis Academic and Library Solutions, United States 

(10 titles licensed) 

ProQuest Information and Learning Company, United States 

(6 titles licensed) 

State University of New York at Binghamton, United States 

(6 titles licensed) 

The World Bank, United States 

(5 titles licensed) 
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SoFa (Social Firms Australia), Australia 

(5 titles licensed) 

Sedlak and Sedlak, Poland 

(3 titles licensed) 

MISEREOR eV, Germany 

(2 titles licensed) 

UNESCO, France 

(2 titles licensed) 

IHS (Global) Limited, United Kingdom 

(2 titles licensed) 

University of Southern Queensland, Australia 

(2 titles licensed) 

Barbour Environment, Health and Safety, United Kingdom 

(1 title licensed) 

Government of Australia – Department of Economic Development, Tourism and Arts, 

Australia 

(1 title licensed) 

University of Manitoba, Faculty of Law, Canada 

(1 title licensed) 

European Trade Union Institute, Belgium 

(1 title licensed) 

Sussex Centre for Migration Research, United Kingdom 

(1 title licensed) 

 

 

Geneva, 7 March 2011  

 

Points for decision: Paragraph 5 
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