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1. The 2030 Agenda for Sustainable Development
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Origins
A post-2015 development agenda (after MDGs) that translated into the

adoption of the 2030 Agenda for Sustainable Development
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Components
- 17 Sustainable Development Goals as the main objectives of the Agenda
- 169 (aspirational) targets, with each government setting its own national

targets
- 232 indicators focused on measurable outcomes (in progress)
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Means of implementation

oNationally-owned sustainable development
strategies

olnternational public finance to complement national
efforts

oPrivate business activity, as driver for inclusive
growth and job creation

olnternational trade for inclusive economic growth
and poverty reduction

oCoordinated policies for sound debt management

Follow-up and review of the Agenda
implementation

oVoluntary and country-led reviews
oOpen, inclusive, participatory and transparent
oPeople-centred and gender-sensitive

oLong-term orientation, identify achievements,
challenges, gaps and critical success factors

oRigorous and based on evidence, informed by
country-led evaluations and data
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Principles
Resolution A/RES/70/1

-\
2030 ) Framework
Agenda | "

indicators

Follow-up and
Review (

Monitoring and
Evaluation

Implementation




DECENT WORK AND
ECONOMIC GROWTH

Promote inclusive and
sustainable economic
growth, employment,
and decent work
for all

2. Decent Work for Sustainable Development
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Sustainable
Development Resolution on
Advancing Social
‘ Justice through
Decent Work

Decent Work

Alignment SDGs and ILO
Results Framework

SDGs as programming
and results
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Promoting jobs Guaranteeing

and enterprise / rights at work
Advancing

the
Sustainable
Development
Agenda

Promoting social
dialogue

I Extending social
protection
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SDGs Decent Work Agenda ILO Strategic Objectives

\ (Strategic Policy Framework)

National Expected
Sustainable Changes ILO Policy Outcomes
Development (Programme and Budget)
Strategies

/

UN system and other
partners

ILO Country Programme Outcomes
(Decent Work Country Programme)




{ioy =% 2. SDGs and ILO Results Framework
Some examples

ILO Policy Outcomes Relevant SDG ILO ILO Flagship
Goals/Targets Centenary Initiatives Programmes
PO 1: More and better jobs |1.1-4,4.3-5,4.c,5.1,5.4,5.5, Governance
8.1-10, 8.a, 8.b, 9.1-2, 10.1, n ,
11.5 (Goals 6, 7 & 10) g g g Standards Iii::c;écl:_::lladosgd
PO 2: Labour standards 16.3, 8.8 g ol 0
PO 3: Social protection 1.1,1.2,1.3,3.8,3.c,104 Z a
fl00rS » Green Jobs
O ial P ion FI
PO 4: Sustainable 82,83 93, 12.4,12.6 S e Social Protection Floor
enterprises O ., g P
PO 5: Rural economy 1.1,1.2,2.3,10.1 g—’ S w)
Q & =
PO 6: Informal economy 1.1,1.2,5.1,10.1 S 2 E End of Poverty Jobs for Peace and
« Resilience
PO 7: Compliance 3.9,8.8,10.4 ol o
: W=
PfO 8: ltJnacceptabIe forms 8.7, 16.2 5 | 8 Women at work Occupational Safety and
orwor CI:?_I Health
PO 9: Migration 8.8,10.7, 10.c =
: )
ngllgye\)/:lsorkers & 16.7,4.c s Future at Work Better Work

© ILO Implementation Plan
R R R R
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Current Status of Work

* Support to national implementation of the 2030
Agenda .

* Policy advice on Decent Work for sustainable
development

e (Capacity building and knowledge sharing
e Partnerships and resource mobilization -~
 Decent Work indicators to monitor SDG progress
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About 30 indicators relevant to
Decent Work, out of which ILO

, Out of 13 indicators where ILO is
will be:

custodian (2 jointly):

oThe custodian agency for 13 > Tier I: 9
custodian (2 jointly). Tier I 2

Tier lll: 2

oThe involved agency for 3

oNot custodian agency but
relevant for the ILO as they
relate to DWA, 14
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2 7. Indicators where the ILO is custodian agency

2

Indicator 1.3.1 Proportion of population covered by social protection
Goal 1. End poverty portion ot popu : y P
in all its floors/systems, by sex, distinguishing children, unemployed persons, older
In all its forms persons, persons with disabilities, pregnant women, newborns, work-injury
everywhere victims and the poor and the vulnerable

Goal 5. Achieve
gender equality and
empower all women

and girls

Indicator 5.5.2 Proportion of women in managerial positions

10.4.1 Labour share of GDP, comprising wages and social protection
Goal 10. Reduce transfers

Tal=e PEL AR 5= 1a[s B 10.7.1 Recruitment cost borne by employee as a proportion of yearly
among countries income earned in country of destination
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{ioy 22 2 |ndicators where the ILO is custodian agency

Goal 8. Promote sustained,
inclusive and sustainable
economic growth, full and

productive employment and
decent work for all

Indicator 8.2.1 Annual growth rate of real GDP per employed person

8.3.1 Proportion of informal employment in non-agriculture employment, by sex
8.5.1 Average hourly earnings of female and male employees, by occupation, age
and persons with disabilities

8.5.2 Unemployment rate, by sex, age and persons with disabilities

8.6.1 Proportion of youth (aged 15-24 years) not in education, employment or
training

8.7.1 Proportion and number of children aged 5-17 years engaged in child labour,
by sex and age (Tier I, ILO with UNICEF)

8.8.1 Frequency rates of fatal and non-fatal occupational injuries, by sex and
migrant status

8.8.2 Increase in national compliance of labour rights (freedom of association and
collective bargaining) based on International Labour Organization (ILO) textual
sources and national legislation, by sex and migrant status

8.b.1 Total government spending in social protection and employment programmes
as a proportion of the national budgets and GDP



”fL“‘w -2 2. Other indicators...

.. where the ILO is involved ... relevant for Decent Work
G1 1.1.1 Proportion of population below the G1 1.a.1 Proportion of resources allocated by the
international poverty line, by sex, age, employment government directly to poverty reduction programmes

status and geographical location (urban/rural)

G1 1.a.2 Proportion of total government spending on G2 2.3.1 Volume of production per labour unit by classes
essential services (education, health and social of farming/pastoral/forestry enterprise size
protection)

G16 16.10.1 Number of verified cases of killing, G2 2.3.2 Average income of small-scale food producers,
kidnapping, enforced disappearance, arbitrary by sex and indigenous status

detention and torture of journalists, associated media

personnel, trade unionists and human rights advocates G3 3.c.1 Health worker density and distribution

in the previous 12 months
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Global - High-level Political Forum: oversight of follow-up
processes, system-wide coordination and conduct of

a*

thematic progress reviews

Regional (and sub-regional) follow up and review: peer
learning opportunities and best practice sharing

mm) \ational (and sub-national) country-driven and inclusive
regular monitoring and review
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| “Checking progress made in implementing Goals and Targets”\

AN

@tic Monitoring Proces) National Evaluation Processes

Nine principles

Country-led & Progress tracking Long-term orientation  Participatory People-centred

voluntary & inclusive

Adaptive Evidence-based & Capacity building International support
rigorous




diy £ 3. SDG monitoring at national level

2

National Statistical Oversight
System IAEG-SDGs — annual report

on progress towards SDGs
and targets and regular
review of capacity building
in statistical area

National
e 2016 agreement on a 3 indicators fo Monitoring data h ] o

global indicator outcomes to report on High-level political forum
framework e To complement the progress towards the (HLPF) to be informed by
e IAEG-SDG tasked to global indicators goals and targets on an an annual progress report

develop the indicator e Development of annual basis prog P _
framework baselines for targets for on the SDGs prepared in
— which data does not yet : cooperation with the UN

 exist ) \
Global indicator N p | Natlor-lal system, based on the
framework reporting global indicator
framework




iy £ %w“ 3. Target and indicators for monitoring data

T T S R

Goal 17. 17.18 By 2020, enhance capacity- 17.18.1 Proportion of sustainable development
Strengthen the  building support to developing indicators produced at the national level with
means of countries, including for least full disaggregation when relevant to the target,
implementation developed countries and small island in accordance with the Fundamental Principles
and revitalize developing States, to increase of Official Statistics

the Global significantly the availability of high-

Partnership for  quality, timely and reliable data . _
Sustainable disaggregated by income, gender, 17.18.2 Number of countries that have national

statistical legislation that complies with the

Development age, race, ethnicity, migratory status, o - o
Fundamental Principles of Official Statistics

disability, geographic location and
other characteristics relevant in

. 17.18.3 Number of countries with a national
national contexts

statistical plan that is fully funded and under
implementation, by source of funding




”fff@é’ ‘3"-3 Characteristics of national follow-up processes

o Focus on national ownership as data will be produced by national
statistical systems

o Evidence-based, emphasis on statistical data

o Importance of data disaggregation by income, gender, age, race,
ethnicity, migratory status, disability, geographic location and other
characteristics relevant in national contexts

o Baseline data for several of the targets remains unavailable, which
is essential for monitoring

o Indicators do not necessarily cover all aspects of goals and targets
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| “Checking progress made in implementing Goals and Targets”\

/ N

Systematic Monitoring Processes @al Evaluation ProceD

Nine principles

Country-led & Progress tracking Long-term orientation  Participatory People-centred

voluntary & inclusive

Adaptive Evidence-based & Capacity building International support
rigorous




Your plan

4. Evaluating SDG progress
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WHY EVALUATION?

It works...It
doesn’t....It
works

Just a hunch....maybe we do
need a better way to
measure results.....

//\ [35

© Bing Images- commlabindia
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ILO Director General video



https://www.youtube.com/watch?v=A6UfnRuBtoE

{y €% 4. Evaluating SDG progress

Outcome Document — “2030 Agenda”

“Follow-up and review processes at all levels will be [...] informed
4 ) by country-led evaluations and data which is high-quality,
Decision Maklﬂﬁ accessible, timely, reliable and disaggregated”
t

Inferpersonal

v — Review processes that incorporate country-led evaluations
mﬂi &ﬁ&m to examine policy and programme implementation and

effectiveness on progress made
N - Countries are responsible for their own implementation of
the Agenda, follow-up and review mechanisms
4 . . . . .
- Evaluations will be rigorous and based on empirical

evidence. Evaluations should follow recognized quality standards
in order to ensure their credibility, usefulness, and independence

© Bing Images
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A&

Evaluation in country-led 2030 development plans

“A robust, voluntary, effective, participatory, transparent and integrated
follow-up and review framework
will make a vital contribution to implementation
and will help countries to maximize and track progress in implementing this
Agenda in order to ensure
that no one is left behind” (the 2030 Agenda, §72)

Some ways...
{ : \
Establishing periodic evaluations Evaluations that complement Evaluations that pay attention to
of SDG progress linked to decision national indicators when vulnerable groups and
making on National Sustainable judging effects and attribution environments, thus leaving no
Development Plans and resource of policies to implemented one behind
allocation measures




%3’\*"& é‘ 4. \Where are we on evaluation matters at
country level?

VOLUNTARY NATIONAL REVIEWS (1°" SET)

e Little awareness on evaluation and its benefits for the 2030
Agenda

e Lack of monitoring data to guide the implementation of the
2030 Agenda

e Little awareness on how qualitative data can be used to
inform reporting processes
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%4, What else is needed?
National Evaluation Systems

Systems that are
established in an
institutional
environment that
encourages sound
knowledge to
improve
operations

“A set up to provide regular information on effectiveness
of interventions as a whole and on specific contributions”
(OECD)

Structures linked
to existing
policies, plans,
institutions and
practices

A linkage to the
follow-up
monitoring
framework &
statistics

The practice of
evaluation should
inform but not
augment the
national reporting
burden
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*Designing national evaluation policies for the 2030 Agenda

*Including governance systems for M&E at president/PM or
ministry level

*Developing specific M&E systems for SDGs and M&E frameworks,
including indicators

*Embedding evaluation into National Sustainable Development
Committees to oversee review of the 2030 Agenda process

*Building capacities on Evaluation




{i% €22 4. The role of the ILO Constituents

Participate actively in the national follow-up and review
processes on the SDGs with a view to promote and defend
Decent Work

Advocate for the use national evaluation systems and

jl> evidence-based assessments that provide sound
information on ways to improve the achievement of SDGs
and to advance Constituents’ positions on Decent Work,
labour rights and related advocacy strategies




5. Contributions from the ILO Evaluation Office
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4a

the SDGs?

* Providing guidance to those designing the ILO’s results framework,
monitoring implementation and reporting

* Enhancing accountability and learning through sound assessments
that give a meaning to measures

e Recommending for
* Immediate operational adjustments towards achievement of goals
* Long-term sustainable measures

e Supporting national-level M&E capacity building

* Creating partnerships with other UN agencies through EVAL and UNEG
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1. Training programme for the ILO Constituents on evaluation in the SDG era
ILO Evaluation Office

“Engaging Constituents in M&E of DWCPs and DC in the SDG context”

- Capacity building programme focused on the SDG review framework, its main
characteristics and how ILO Constituents play a part in the follow-up and review of
progress to ensure attention is paid to DW and DW Agenda issues

- Target groups: ILO government representatives as well as representatives from the
workers’ and employers' organisations
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2. SDG/DWCP Evaluability Diagnostic Instrument
ILO Evaluation Office

- Mainstreaming SDGs in ILO Evaluation Architecture at country level — DWCPs — Sullfl’porting ILO
colleagues

—_

— Review of current and required capacity to strengthen National Evaluation Systems
(NES). National structural and technical capacities for monitoring and evaluation of DW
in the SDG context. How well are NES equipped to track progress on SDG8 and other
related SDGs? What will be critical capacity and data gaps?

Supporting ILO
Constituents

— Review of current and required national capacities on M&E of ILO Constituents.
Assessment of country level opportunities and capacities for ILO Constituents to
mainstream and advocate for the use of M&E in areas related to DW Agenda and the
DWCP |
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3. Revised Evaluation Framework

— 2017 Evaluation Policy and the 2018-2021 Evaluation Strategy
- A more significant and integrated relationship with the ILO’s performance:

1. Strategic clustered evaluations for enhanced value and broader performance
issues, such as the SDGs

2. New approaches to evaluation that are participatory, people-centred and
inclusive in response to the SDG requirements

3. Leveraging national and international partnerships to advance the DW
Agenda within the SDG framework

4. Getting SDG contribution into all levels of evaluation by including specific
SDG indicators
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**National Evaluation Capacity Development: practical tips on how to
strengthen National Evaluation Systems (UNEG, 2012)

**The implication of the SDGs on ILO’s results framework — remarks from
an evaluative perspective (EVAL, 2016) — internal document

“*»Applying evaluative thinking towards an effective ILO contribution to
the implementation of the SDGs (EVAL, 2016)

s Effective evaluations for the SDGs: briefing papers. International
Institute for Environment and Development (2017)

s*Guidelines to support country reporting of SDGs. (UNDG, 2017)



http://www.unevaluation.org/document/detail/1205
http://www.ilo.org/wcmsp5/groups/public/---ed_mas/---eval/documents/publication/wcms_537378.pdf
https://www.iied.org/effective-evaluation-for-sustainable-development-goals
https://undg.org/wp-content/uploads/2017/03/Guidelines-to-Support-Country-Reporting-on-SDGs-1.pdf
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