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Thematic Areas: Quality

Education, peace and
Livelihood
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In Uganda, FCA is providing education
services ranging from Early Childhood
Development, Primary, Secondary, TVET
and tertiary through university
scholarships in and out of Uganda. 5,790
trainees have graduated in TVET
between 2019-2022 from FCA supported
TVET centers.

Partnerships

FCA in partnership with UNHCR and
Talent Beyond Boundaries (TBB) is
linking skilled refugees in Uganda to third
country employment opportunities.

Opportunities

UNHCR is working on expanding third
country employment opportunities by
engaging destination countries
through their respective UNHCR
country offices and Embassies.
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Linkages between TVET and Labor

mobility

TVET is a stepping

stone to attaining third

country employment
opportunities. Skills

offered are informed /
by market

assessments, and
include AVET
(Agriculture Vocational
Education & Training,
Fashion& Garment
Design, creative
industries
(videography), Welding
& Fabrication, Leather
tanning & Production
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The TVET centers are equipped with
ICT for connectivity thus digital
learning and language classes for
candidates that seek employment
opportunities in Uganda and 3
countries.
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Private Sector Collaboration

160 refugees were certified in digital competencies
in 2022 and 05 are currently employed with NGO
partners as ICT assistants. These among skilled
refugees look out for employment opportunities in
3rd countries.
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Employment pathways processing

» TBB filters and longlists potential candidates

* FCA provides individual and group Career
Guidance and Counselling sessions

» Access to online professional development training
availed for candidates at UNHCR supported TVET
centres

* Logistical support for Visa interviews and
processes by UNHCR and FCA

* Preparation of candidates and their dependents
for departure by UNHCR and FCA
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process
» Skills Mapping and identification by - FCA supports the screening and referral of WESEGTS)E AT
NIRCIR el [FE _ candidates to TBB Talent Catalogue based on « Best Practices
> [PIESEAIT e O e E Slet identified labour market demands - Scaling up
available opportunities by FCA * FCA supports candidates with employment - 25 candidates in various stages; 8 have

Verification of legal status, protection
considerations/ interventions by UNHCR
Prospective skilled refugees register
their profiles in TBB talent catalogue
1281 active and prospective

profiles currently registered on TBB
Catalogue

related services (CV review and interview
preparation)
Equation of academic documents by FCA

Liaison with language institutions for language
testing by FCA

Job offers; 8 waiting for employer final
interviews, 5 under CV review by
employer; 4 awaiting placement for
interview
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Key Asks

Increase TVET financing through scholarships, start-up kits to graduates, salaries
for instructors

Infrastructural investment such as digital assets and connectivity to increase access
to opportunities for online learning and creative industries — This at the same time
boosts resilience of broader refugee communities

Thorough refugee skills and education mapping in country of asylum and of global
demands and trends to forecast third country employment opportunities

Private sector engagement between TVET institutions in country

of asylum and third countries act






Finn Church Aid

Thank you!

Asante! Kitos! Merci! &1 sl
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