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Methodology
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Priorities
Question 1 :  What are the priorities for further South-South Knowledge Sharing?
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Avenues for Support

Question 2 : What avenues could be explored for receiving or providing technical and 

financial support to build on the G20 Training Strategy?
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Identification of Skills Gaps

Question 3: How can we identify and fill existing gaps that deter investment in skills 

development and productivity?
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Indicators for Skills and 

Employment

Indicators of Skills

And 

Employability

National 

TVET 

Objectives

The following Guidelines have been developed by 
the Southern African Development Community 
(SADC) for Monitoring and Evaluation of TVET



TVET Indicators (1)

TVET Indicator Policy Objective

1. The national socio-economic context
Locating the development of the TVET system 

within the national socio-economic context.

2.
Place of TVET in Overall National Development 

Strategies and Policies

Assessing the importance of TVET in policy 

objectives for achieving national development 

strategies, including poverty alleviation, 

economic growth and entrepreneurship.

3. Policies on TVET for the informal economy

Assessing the importance of TVET in policy 

objectives for the informal economy within a 

national economy

4.
Policies on articulation with schooling/post-

secondary / higher education.

Locating TVET within overall education policy, 

including issues of access and progression

5.
State of the development of the national 

qualifications framework

Measuring the development of the national 

qualifications framework as a strategy for 

harmonization and benchmarking of 

qualifications

6. State of the quality assurance system in TVET
Measuring the development of the quality 

assurance system in the TVET sector.



TVET Indicators (2)

TVET Indicator Policy Objective

7.
State of the national governance and co-

ordination system for TVET.

Measuring the development of the 

governance and co-ordination system for 

TVET to ensure sector meets national 

development priorities effectively and 

efficiently

8. State of TVET-MIS
Enabling systematic planning, monitoring and 

evaluation of TVET
8. State of TVET-MIS

evaluation of TVET

9. State of institutional governance in TVET

Promoting institutional governance and 

accountability to enhance responsiveness to 

economic and social partners

10. Extent of industry role in TVET
Promoting responsiveness through greater 

employer involvement in TVET

11. Total enrolments in TVET
Measuring the size of the TVET system to 

support planning and development

12. Pass rates 
To assess the efficacy of TVET systems based 

on learner outcomes



TVET Indicators (3)

TVET Indicator Policy Objective

13. TVET Throughput Rates

Measuring the successful completion of TVET 

programmes as an indicator of quality and 

efficiency of TVET system.

14. TVET Destination Rates into Employment

Measuring employment outcomes of learners 

as an indicator of  quality and effectiveness of 

the TVET system

15. Total TVET instructional staff

Assessing the teaching/instructional capacity 

of the TVET sector as a major input into overall 

TVET capacity.

16.
Number of providers that provide TVET 

instructor training

Assessing the staff development capacity of 

the TVET sector as a major input into overall 

TVET capacity

17.
Number of students enrolled in TVET instructor 

training 

Assessing the staff development capacity of 

the TVET sector as a major input into overall 

TVET capacity

18. Expenditure on TVET
Assessing commitment to national skills 

development objectives.
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