GOVERNMENT
OF THE RUSSIAN
FEDERATION

= Donor/ Development partner

Russian Federation

Duration
December 2016 — November 2019

Geographical focus
Armenia, Jordan, Kyrgyzstan, Tajikistan, Viet Nam and five
regions of the Russian Federation

Project implementation in Viet Nam is
managed by:

ILO Country Office for Viet Nam,

The ILO Decent Work Team in Bangkok, and

The ILO Skills and Employability Branch in Geneva

Project beneficiary countries

Applying the G20 Training Strategy: A Partnership of the ILO

52 )

International

and the Russian Federation (Phase 2) in Viet Nam Graanzation

DECENT WORK

A better world starts here.

Project at a glance Project context

Phase 2 of the ‘Applying the G20 Training

Strategy: A Partnership of the ILO and the
Russian Federation’ Project represents a
continued response by the Russian Federation
and the International Labour Organization (ILO)
to support the application of the G20 Training
Strategy. The major focus of the Project is training
relevant national staff to critically analyze and
improve national and sectoral skills development
systems in beneficiary countries as well as to
reform and develop these systems with Project
support.

The Project contributes to the Decent Work
Country Programme for Viet Nam, addressing the
following areas:

+ Improvement of sectoral TVET governance
systems involving Sector Skills Councils and/or
equivalent industry bodies and knowledge
development of key stakeholders, especially in
the Agriculture and the Tourism and Hospitality
sectors;

« Capacity building on developing qualification
systems, occupational standards, and
assessment instruments and their alignment with
ASEAN principles;

« Knowledge and skills development for
production of competency-based training (CBT)
programmes and its alignment with relevant
regional practices;

+ Development and piloting of occupational
standards, qualifications, training programmes
and assessment instruments in the Tourism and
Hospitality sector for priority occupations;

« Capacity building for establishment of
public-private  partnerships  (PPP) for
collaboration in training;

* Capacity development for application of the
upgraded Skills for Trade and Economic
Diversification (STED) and skills anticipation
methodologies.
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Global Project objectives

Project work in Viet Nam relates to Objective 2 and relevant outputs under Objective 3:

1. To increase capacity of governments and stakeholders to review, reform and implement national
training policies, systems, and strategies in line with identified priorities;

2. To strengthen skills training systems in economic sectors through development of capacity for
producing and applying occupational standards, qualifications, programs of competency-based
training and assessment instruments;

3. To upgrade and apply the methodology of skills foresight and the TVET institution manager training
program in five regions and selected sectors of the Russian Federation, and in selected
countries-beneficiaries, by Moscow School of Management, Skolkovo (SKOLKOVO) with
participation of Russian industry and TVET experts.

Expected Project outcomes (Viet Nam component)

* Industry bodies and Sector Skills Councils introduced or improved already existent systems of
sectoral TVET governance;

* National bodies and sectoral stakeholders acquired knowledge, skills and participated in developing
occupational standards, qualifications and skills assessment instruments;

* National bodies and TVET institutions acquired knowledge and skills for developing
competency-based training programmes;

* National bodies, sectoral stakeholders and TVET providers acquired practical capabilities through
piloting developed occupational standards, qualifications, training programmes and assessment
instruments in the Tourism and Hospitality sector;

* TVET institutions and business cooperatives acquired capacity to establish public-private partnership
in selected economic sectors of Viet Nam as a replicable model for collaboration in training;

* Key national constituents built capacity to successfully apply the upgraded Skills for Trade and
Economic Diversification (STED) methodology;

* National managers of training institutions trained on the improved training programme for TVET
institution managers.

Contact information: Tel. +84 24 3734 0902 | Fax. +84 24 3734 0904
ILO Country Office for Viet Nam Website: www.ilo.org/g20ts/Vietnam
48-50 Nguyen Thai Hoc Street, Hanoi Email: G20TS-Vietham@ilo.org
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