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Objectives of the Project

The Project contributes to the implementation of
the European Union (EU) - Ukraine
Association Agreement (in force since the
1 September, 2017) and its relevant annexes as
well as of the International Labour
Organization (ILO) Conventions No. 81 and 129

on labour inspection, ratified by Ukraine in 2004.

This is the contribution of the EU and ILO to
strengthen labour standards, occupational
safety and health (OSH) and the enforcement
of legislation in the country.

As a result, all workers and employers in
Ukraine shall benefit from regular employ-
ment, safer and healthier working conditions.

The project supports the Ministry of Social
Policy and the State Labour Service.
Considering the particular role of the social
partners, tripartite consultations will be held
throughout the project implementatio

Project team:
Mr. Antdnio J. Rob

Project Manager
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- bringing ‘together
~and workers’ represe

The European Union is made up of 28
Member States who have decided to gradual-
ly link together their know-how, resources
and destinies. Together, during a period
of enlargement of 50 years, they have built
a zone of stability, democracy and
sustainable development whilst maintaining
cultural diversity, tolerance and individual
freedoms.

The European Union is committed to sharing
its achievements and its values with
countries and peoples beyond its borders.

The European Commission is the EU’s execu-
tive body.

The International Labour Organization,
founded in 1919, is a United Nations (UN)
specialized agency which  promotes
ocial justice and internationally recognized
human and labour rights. It sets the interna-
tional labour standards and encourages
creating decent work  opportunities,
enhancin social protection  and
strengthening social dialogue.
ILO has a unique tripartite structure,
- governments, 7mployers’
tives.
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1.1. OSH legal PROJECT ACTIVITIES
framework:
directives 89/391/EEC
(OSH framework),
89/654/EEC (workplaces), i ”
89/656 EEC (PPE), 1.1.3. Tables of - Jrft'h% r;’}’;‘r':ﬁ T 08 || 1.1.7.Training on
2009/104/EC 1.1.1. OSH 1.1.2. concordance 1.1.4. legislation the application of
—  (work equipment), |=»> profile =»| Trainingon |=» EU directives =»| Tripartite EU Acquis and
ILO conventions 7155, 187 update EU Acquis and national workshop 1.1.6. “White paper” national
Labour relations legislation =»| onthe reform of || legislation
legal framework: labour legislation
directives 91/5633/EEC
(obligations to inform),
2003/88/EC
(working time)
1.2. Legal framework on el TELEB O ) (G 1.2.2. Recommendations for further
. . framework on LI - .
— labour inspection |-»> and its compliancewith -»> revision of the national legal
ILO conventions 87, 129 : framework on LI
ILO conventions
: 2.1.3. + 2.1.4. Recommendations on:
2.1. State Labour 2o 2'1"'2' Al b e SL.S_IT.and i a) improvement of SLS IT system for 2.1.5. Training on IT
- Service (SLS) -> e go_ectgd |rL|nspect|or_1 dwsgtfé ; ->|  planning inspections and processing  |->|Systems and processing
information IEds iy t af[at dses Oul;[."?.' éoLoan inspections results; of inspection results
technologies (IT) s interoperability b) data sharing (specially in UDW)
2. Improving working 2.2.1. Consolidate the 929 Implementation of UDW Strategy coﬁfé?ﬁtﬁ)ﬂrggrﬁgw
conqltlons pciant = 2.2. UDW i 2016-2017 diagnostic -»> Multiannual =»| 2.2.3. Preventive action | 2.2.4. Deterrent |=»| with an information
agamstI:md;clared on UDW and propose strategy on UDW (information campaign, | action (inspection and knowledge
LU, Me2slires o tackle It partnership agreements) campaign) sharing event
2.3.1.Two study visits -
2.3. Enhancing abroad, focusﬁd on 2.3.2. Trainings 2.3.3. Trainings on OSH and working 2.3.4. Training for SLS
= State Labour = 2 different LI systems [** . for labour => Condltllons priority issues = support staff to
Service capacity of enforcing OSH and inspectors on (for labour inspectors and selected improve SLS workflow
labour relations law EBA L SLS staff)




