Social Dialogue at work: Voices and choices for women and
men

As the past decades have witnessed a steady increase in women entering the workforce, whether as
employers or workers, women have also increased their participation in the relevant institutions of social
dialogue. However, the participation rates of women remain low. When participating in social dialogue and
within their own organizations, women have been more active in bringing gender equality issues to the
forefront. Thus an increased involvement of women in social dialogue has resulted in greater attention to
gender issues. In a way the participation of women in the institutions of social dialogue is itself a key to
promoting gender equality.

The main goal of social dialogue is to promote consensus building and democratic involvement among the
stakeholders in the world of work - representatives of governments, employers and workers. Successful
social dialogue - which includes all types of negotiation, consultation or exchange of information between
and among these stakeholders - depends on structures and processes that create the potential to resolve
important economic and social issues, encourage good governance, advance social and industrial stability
and boost economic progress. Social dialogue therefore is an important means to achieve social justice.

As social dialogue echoes the needs and aspirations of its participants, women and men should be
represented in an equitable way to have their voices heard without fear of reprisal.

Find out more:

e ILO — Bureau for Workers’ Activities (ACTRAV): Gender Promotion

e |LO — Bureau for Employers’ Activities (ACT/EMP): Diversity and Equality

e ILO —Sectoral Activities Branch (SECTOR): Gender and equal opportunities issues

e |LO — Social Dialogue, Labour Law and Labour Administration Department (DIALOGUE)
e ILO — 2008 Declaration on Social Justice for a Fair Globalisation

e |LO — 1998 Declaration on Fundamental Principles and Rights at Work (Overview)

e (87 Freedom of Association and Protection of the Right to Organise Convention, 1948
« (98 Right to Organise and Collective Bargaining Convention, 1949

< International Organisation of Employers (IOE): Gender

e International Confederation of Trade Unions (ITUC): Equality

e Resource Guide - Gender equality in the world of work

* Gender Equality and Decent Work - Selected ILO Conventions and Recommendations Promoting
Gender Equality



http://www.ilo.org/public/english/support/lib/resource/subject/gender.htm#standards
http://www.ituc-csi.org/spip.php?rubrique8
http://www.ioe-emp.org/en/policy-areas/gender/index.html
http://www.ilo.org/ilolex/cgi-lex/convde.pl?C098
http://www.ilo.org/ilolex/cgi-lex/convde.pl?C087
http://www.ilo.org/public/english/dialogue/ifpdial/index.htm
http://www.ilo.org/public/english/dialogue/sector/briefing/eqopp.htm
http://www.ilo.org/public/english/dialogue/actemp/whatwedo/projects/diversity.htm
http://www.ilo.org/public/english/dialogue/actrav/genact/gendg.htm
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