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SSTC i1s a manifestation of solidarity among the
countries and peoples of the South that contributes to
their national well-being, national and collective self-
reliance, and the attainment of internationally agreed
development goals, _including the Millennium
Development

ther a complement to,
this stems the concept
h is defined as South—
by a Northern partner.

“triangu
South cooperatio

ILO, 2012, South—South and triangular cooperation: The way
forward



SSTC addresses a vast arrey of initiatives in areas such as:
- employment
- health
+ education
« infrastructure
- agriculture

SSTC involves initiatives in the social, economic, environmental, technical

and political fields. SSTC embraces a multi-stakeholder approach. The ILO
has a comparative advantage in this regard, due to its tripartite nature, and
social partners can play a key role in promoting SSTC.

According to the UN High Level Committee on SSC, “South-
South cooperation is a common endeavor of peoples and
countries of the South, bom out of shared experiences and
sympathies, based on their common objectives and solidarity,
and guided by, inter-alia, the principles of respect for national
sovereignty and ownership, free from any conditionality. SSC

should not be seen as official development assistance. It is a
partnership among equals based on solidarity”
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The ILO Resolution Youth employment crisis: A call for action
adoped at the 101st Session of the International Labour
Conference in May 2012 seeks to establish mechanisms to review
and disseminate good practices on youth employment

Interventions, including through mutual learning and South—South
cooperation.

SSTC strengthens national and regional response capacities and
coordination mechanims, as well as the commitment of social

partners thus ensuring the sustainability of actions for tackling
the youth employment crisis.
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The Knowledge Management Facility

@MDGF

MDG ACHIEVEMENT FUND

The thematic window on youth, employment and migration (YEM) of the UNDP-Spain
Millennium Development Goals Achievement Fund (MDG-F) is an excellent example of
South-South and triangular cooperation.

Since 2010, the ILO through its Youth Employment Programme has been assisting
knowledge development and sharing in the framework of the Knowledge Management
Facility.

The aim was to enhance local
capacity through the sharing of

Knowledge

Good
practices

Lessons
learned
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The YEM thematic window consisted of fifteen Joint Programmes (JPs) that span countries
in Africa, Asia, South-East Europe and Latin America. They involved partnerships between
international organizations and national actors at both national and local levels.
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The Knowledge Managenr
forstered SSTC thro

acility
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Cross-country
Peer Assist

Knowledge-sharing activity where countries
had the opportunity to present the challenges
facing their JPs and receive peer support by
other members of the group in finding viable

solutions and discussing lessons learnt i

Teamworks
platform

Knowledge manageme
for the collection an
information such as te
technical specification
documents that are use
running of the JP.

maintain  the YEM
practices.

E-helpdesk

Technical assistance facility which include most
of the recurrent JP topics, from productive use
of remittances, to design, monitoring and
evaluation of youth employment programmes, to
fiscal policies and incentives to expand labour
demand.
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E-helpdesk

Technical assistance facility which include most
of the recurrent JP topics, from productive use
of remittances, to design, monitoring and
evaluation of youth employment programmes, to
fiscal policies and incentives to expand labour
demand.



Workshops

The workshops allowed the participants to
share their overall experience throughout all the
JP  process, Including  implementation,
monitoring and evaluation. The participants
also discussed on good practices and lessons
learned, and exchanged views on how to
ensure the sustainability of achievements and
maintain the YEM global community of
practices.
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In terms of knowledge development, the Facility
systematised and facilitated the collection and
dissemination of data, information and tools
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Youth

employment
and migration
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|stermational
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YOUTH EMPLOYMENT AND MIGRATION
A REVIEW OF PRACTICES FROM
JOINT PROGRAMMMES OF THE UNITED NATIONS
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Youth labour
market analysis

YOUTH LABOUR MARKET ANALYSIS '
A TRAINING PACKAGE ON
YOUTH LABOUR MARKET INFORMATION
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MONITORING AND EVALUATION OF
YOUTH EMPLOYMENT PROGRAMMES

A LEARNING PACKAGE
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Youth employment
and migration:
Country briefs
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Infographic on
outh employmen
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GLOBAL EMPI DYMFNT TRENDS
FOR YOUTH 201

In advanced economies, yaum unempicyment and discousagement
femain peisistent. In developing countiies, the challenges are nol
only creating jobs, but also finding decent jobs for those young
people who are under-employed and in the informal economy.

The economy will need to create 600 million

‘ productive jobs over the next decade. ’

YOUTH EMPLOYMENT IN ADVANCED ECONOMIES

High and increasing unempioyment rates coupled with longer penods of job search have resulied
in many young people giving up the search altogether and becoming discouraged.

1,/3 or more of young jobseekers are unemployed
for at least B months.

Unemployment rates for low skdled young people are
oftan higher than thosa for high skilled.

‘Young people with higher levels of education are increasingly
taking up jobs for whech they are overquaified.

[ YOUTH EMPLOYMENT IN DEVELOPING COUNTRIES
In developing countries, the challenge is Bin 10 young workers kack **** *'1‘.—" NIy
not only CIEEng j but also fnding a stable employment contact W e
decent jobs Tor those youndg peopie whio ) - e L '_I_'_
are ofien under-employed and WOrKiNG  underaducated or vercduoind ****i LMY
In the informal economy.
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Final Remarks: Relevance of the ILO and the
KMF in South-South and Triangular Cooperation

The ILO assists governments, employers’ and workers'’
organizations from the global South to establish sound
labour relations, adapt labour Ilaws to changing
economic and social circumstances, and to improve
labour administration. In so doing, the ILO supports the
creation of conditions for effective dialogue between
social partners.

In this context, The KMF helps governments engage In
South-South cooperation by providing a platform for
sharing their experience In promoting decent work
values, while building up their capacity to engage
effectively in socio-economic development.
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