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. The importance and the challenge of
understanding future skills demand in the times
of change
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II. Inaction can lead to costly skills imbalances

Qualification and field-of-study mismatch in G20 countries
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Ill. Barriers in translating skill needs " o
information into policy and practice Ao

Analysis of stakeholder

survey on skill needs
assessment and anticipation
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| RESULTS ARE NOT SUFFICIENTLY DISAGGREGATED (E.G. MORE DETAIL IS NEEDED BY
OCCUPATIONS, FIELD OF STUDY OR REGIONAL/SUB-REGIONAL LEVEL)

LACK OF CONSULTATION REGARDING SKILLS NEEDS AND FORECASTS WITH

STAKEHOLDERS AND EXPERTS (E.G. EMPLOYERS, TRADE UNIONS, REGIONAL 25
GOVERNMENTS)
LACK OF CONSIDERATION OF KEY LABOUR SUPPLY/DEMAND DYNAMICS (E.G.
DEMOGRAPHIC, MIGRATION, EDUCATION ENROLMENT, INDUSTRY OR 25

OCCUPATION, REGIONAL/SUB-REGIONAL TRENDS)

RESULTS ARE TOO SPECIFIC (E.G. LIMITED TO CERTAIN OCCUPATIONS, EDUCATION
LEVELS OR REGIONAL ENTITIES)

2 THﬁ WAY SKILLS ARE MEASURED AND DEFINED DO NOT MAP TO USEFUL VARIABLES
IN THE POLICY MAKING DOMAIN (E.G. RESULTS BY OCCUPATIONS DO NOT
TRANSLATE TO FIELDS OF STUDY)
LACK OF RELIABILITY AND ACCURACY OF PREVIOUS EXERCISES
TIME SCOPE OF FORECASTS I5 NOT USEFUL FOR POLICY MAKING

APPROACH IS TOO QUANTITATIVE

APPROACH IS TOO QUALITATIVE
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IV. Institutions taking the lead in skill needs assessments and

anticipation o

SKILL NEEDS
9.~ ANTICIPATION:

¥ a4, SYSTEMS AND
MINISTRY OF LABOUR 53 %5 . 4 APPROACHES
y§ )

Analysis of stakeholder

SECTOR SKILLS COUNCILS 35 % survey on skill needs
assessment and anticipation

v

REGIONAL GOVERNMENTS 35 « @
EMPLOYER ORGANISATIONS

PUSLIC EMPLOYMENT SERVICES

] ]

MINISTRY OF EDUCATION

OTHER ORGANISATIONS 24
PROFESSIONAL ASSOCIATIONS 24
UNIVERSITIES/RESEARCH ORGANISATIONS/THINK TANKS 24

SUB-REGIONAL GOVERNMENTS .
Collaboration among :

v’ full range of relevant ministries
v' government agencies
v’ social partners

REGIONAL DEVELOPMENT AGENCIES

STATISTICAL OFFICE

& 6 WG

SPECIAL OBSERVATORIES

...is key to translating skill needs

PRIVATE EMPLOYMENT AGENCIES . .
assessments into adequate policy

responses

OTHER SECTOR MINISTRIES

RESERER

MINISTRY IN CHARGE OF MIGRATION

TRADE UNiONs I




V. Effective skills assessment and anticipation
systems

Clear policy objectives

Align the exercise’s outputs to policy needs
User-oriented

Stakeholder-owned, based on social dialogue
Well co-ordinated

Based on good LMI system

Effective dissemination of results

Embedded in the skills governance system
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Anticipating

and matching skills
and jobs
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A practical guide M i 43 i 4 s gy g gl ey s s wnd
e e e ey —

e et et iy 5 435 v S

Why is skills anticipation
important?
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