EXCERPTS FROM CAMBODIA'S 2019 LFS REPORT (p.4-8), NIS

1.4 Concepts and Definitions

CLFS 2019 followed the new international standards adopted by the 19th International
Conference of Labour Statisticians (19th ICLS) in 2013. The 19th ICLS introduced
a new framework for labour market statistics, including statistics related to the
work, employment, and labour underutilization.

The definition of “employment” used in the Cambodia Labour Force and Child Labour
Survey 2012 covered almost all activities within the System of National Accounts
(SNA) production boundary, including production for pay, profit or family gain and
production for own final use. The new definition of employment, however,
includes only work performed for others for pay or profit; production for own final use
is no longer regarded as employment. Therefore, some of the data generated from
CLFS 2019 may not be comparable to the data from the Cambodia Labour Force
and Child Labour Survey 2012.

Below are the definitions of concepts as given at the 19th ICLS:

“Working age population” refers to all persons aged 15 years and above. It
comprises persons who are in the labour force (employed or unemployed), as well
as persons outside the labour force.

“Employed person” refers to all individuals of working age who, during a
short reference period (i.e., one week) were engaged in any activity to produce
goods or provide services in exchange for pay or to generate profit. They comprise
employed persons “at work” (i.e., who worked in a job for at least one hour) and
employed persons “not at work” due to temporary absence from a job, or to working-
time arrangements (such as shift work, flexitime, and compensatory leave for
overtime).

Persons in employment are:

(i) persons who work for pay or profit who are participating in training or skills-
enhancement activities required by the job or for another job in the same
economic unit (such persons are considered as employed and “at work,” in
accordance with the international statistical standards on work time);

(i) apprentices, interns, or trainees who work for pay in cash or in kind;
(iii) persons who work for pay or profit through employment promotion programs;

(iv) persons who work in their own economic units to produce goods intended
mainly for sale or barter, even if part of the output is consumed by the household
or family;

(v) persons with seasonal jobs during the off season, if they continue to perform
some tasks and duties of the job, excluding, however, fulfilment of legal or
administrative obligations (e.g., paying taxes), irrespective of receipt of
remuneration;



(vi) persons who work for pay or profit payable to the household or family;

(@) in market units operated by a family member living in the same or in
another household; or

(b) performing tasks or duties of an employee job held by a family member
living in the same or in another household

(vii) regular members of the armed forces and persons on military or alternative

civilian service who perform this work for pay in cash or in kind.

The CLFS classifies a person at work as employed when he or she has worked for at
least one hour during the reference week.

“Unemployed person” refers to all persons of working age who were not employed
during the reference week, but who carried out activities to seek employment during a
specified recent period, and were currently available to take up employment given a job
opportunity.

Persons in unemployment are:

(i)
(ii)

(iii)

“not in employment” is assessed with respect to the short reference period for
the measurement of employment;

to “seek employment” refers to any activity when carried out, during a specified
recent period comprising the last four weeks or one month, for the purpose of
finding a job or setting up a business or agricultural undertaking. This also
includes part-time, informal, temporary, seasonal or casual employment, within
the national territory or abroad. Examples of such activities are:

(a) arranging for financial resources, applying for permits, licenses;

(b) looking for land, premises, machinery, supplies, farming inputs;

(c) seeking the assistance of friends, relatives, or other types of intermediaries;
(d) registering with or contacting public or private employment services;

(e) applying to employers directly, checking at worksites, farms, factory gates,
markets or other assembly places;

(f) placing or answering newspaper or online job advertisements;
(g) placing or updating résumés on professional or social networking sites online;

the point when the enterprise starts to exist should be used to distinguish
between search activities aimed at setting up a business and the work activity
itself, as evidenced by the enterprise’s registration to operate or by when
financial resources become available, the necessary infrastructure or materials
are in place, or the first client or order is received, depending on the context;

(iv) “currently available” serves as a test of readiness to start a job in the present,

assessed with respect to a short reference period comprising that used to
measure employment:

(a) depending on national circumstances, the reference period may be extended
to include a short subsequent period not exceeding two weeks in total, so as to
ensure adequate coverage of unemployment situations among different
population groups.



Included in unemployment are:

(i) future starters defined as persons “not in employment” and “currently available”
who did not “seek employment”, because they had already made arrangements
to start a job within a short subsequent period, set according to the general length
of waiting time for starting a new job in the national context but generally not
greater than three months;

(i) participants in skills training or retraining schemes within employment promotion
programmes, who on that basis, were “not in employment”, not “currently
available” and did not “seek employment” because they had a job offer to start
within a short subsequent period generally not greater than three months;

(iii) persons “not in employment” who carried out activities to migrate abroad in order
to work for pay or profit, but who were still waiting for the opportunity to leave.

“Labour force” refers to all persons of working age who contribute or are available to
contribute to the production of goods and services in the country, in order to get paid or
to obtain a profit. They were either employed or unemployed during the reference week
prior to the survey.

“Outside the labour force” refers to all persons of working age who were not
employed or unemployed during the specified reference period because of:

(i) attendance at an educational institution as a student;

(i) engagement in household duties, caring for family members, or in other activities
as housewives;

(iii) retirement or old age;
(iv) other reasons, such as infirmity or disablement, which may be specified; or

(v) a belief that no jobs are available, a lack of desire to work, or not available to
start work within a short period.

“Status in employment” refers to the type of explicit or implicit contract of employment
between the person and other persons or organization. The status of an economically
active individual with respect to his or her employment (i.e., whether he or she is an
employer, own-account worker, employee, or unpaid family worker) is defined as
follows:

An employee is a person who works for a public or private employer and receives
remuneration in wages, salary, commission, tips, piece rates, or pay in kind. Employees
are divided into:

= regular paid employees with fixed wage,

= casual paid employees,

= workers paid by piece rate or work performed, and

= paid nonfamily apprentices.

An employer is a person who, during the reference period, was working on his or her
own-account or with one or more partners at a “self-employment job” with one or more
employees engaged on a continuous basis.



An own-account worker is a person who, during the reference period, was working on
their own-account with one or more partners at a “self-employment job,” without any
employees engaged on a continuous basis; but, possibly, with one or more contributing
family workers or employees engaged on an occasional basis. It includes owner-
cultivators, share croppers, and contract cultivators working for profit.

A contributing family worker is a person who works without pay in cash or in kind in
an enterprise operated by a member of his or her household or by a family member.

“Others” includes members of a producers’ cooperative, etc.

The formal sector comprises all workers in the government, state-owned enterprises,
international organizations, and in foreign embassies; as well as in limited companies,
trading partnerships, limited partnerships, and enterprises that are registered with the
relevant authorities and/or keep a complete set of accounts for reporting to the national
government, including an accurate balance sheet of assets, income, and expenditures.

The informal sector comprises all workers in enterprises that are not registered with
the relevant authorities, and do not keep a complete set of accounts. It excludes
households that produce exclusively for own final use, subsistence agriculture, the
construction of own dwellings, etc.

A household comprises all workers in household unincorporated enterprises that
produce goods and services exclusively or mainly for their own final use. It includes paid
domestic workers employed by the household. Persons classified in International
Standard Industrial Classification of All Economic Activities (ISIC) Revision 4 division
97, and International Standard Classification of Occupations 2008 (ISCO-08) group 63
are included here.

Formal employment includes persons who work in their own businesses in the formal
sector or who are employees, apprentices, interns of an employer who makes
contributions to a national pension fund, health, and/or unemployment insurance fund,
or who provides paid annual leave and sick leave in cases of illness or injury.

Informal employment includes employers and own-account workers who are
employed in their own informal sector enterprises; contributing family workers; and
employees and paid apprentices or interns who do not have paid annual leave or sick
leave benefits, and whose employers do not contribute to their social security. This
population is derived in the report as a residual of the total number of persons employed
and persons in formal employment.

“Time-related underemployment” refers to all persons in employment who, during a
short reference period, wanted to work additional hours, but whose working time in all
jobs was less than a specified hours threshold (40 hours in the case of Cambodia), and
who were available to work additional hours given an opportunity for more paid work,
where:

(i) “working time” refers to the hours actually worked or usually worked, depending
on the measurement objective (short or long-term situations) and in accordance
with the international statistical standards on the topic;



(i) “additional hours” may be extra hours spent in the same job, in one or more
additional jobs, or in one or more replacement jobs;

(iii) “specified hours threshold” is based on the boundary between full-time and part-
time employment, on the median or modal values of the hours usually worked of
all persons in employment, or on working-time norms as specified in the relevant
legislation or national practice, and set for specific worker groups; and

(iv) “available to work additional hours” should be defined in reference to a short
reference period that reflects the typical length of time required in the national
context between leaving one job and starting another.

“Potential labour force (entrants)” refers to all persons of working age who, during
the short reference period, were neither in employment nor in unemployment and:

(i) carried out activities to “seek employment”, were not “currently available” but
would become available within a short subsequent period established in the light
of national circumstances (i.e., unavailable jobseekers); or

(i) did not carry out activities to “seek employment”, but wanted employment and
were “currently available” (i.e., available potential jobseekers).
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