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The International Labour Organization, one of the oldest UN agencies held a year of celebrations to

mark its 100th anniversary in India. Throughout the Centenary year, multiple commemorative events were

organized by the ILO constituents across the country to highlight the achievements of the organization and the

role it plays in everyone’'s lives. It also became an opportunity to reaffirm the ILO’s core values and vision as it

prepares for its second century of work.
Outreach

MESSAGE FROM THE MINISTRY
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‘ ‘Warm Greetings to Entire Labour Force
and the Tripartite Social Partners on this
New Year 2019.

Under the dynamic leadership of Shri
Narendra Modi, Hon'ble Prime Minister of
India, Ministry of Labour and Employment
endeavoured to meet the aspirations of all
people for remarkable improvements in the
lives of working women and men, especially
through Transparency, Good Governance
and Digital Interface.

It is a privilege for India to celebrate ILO's Centenary
in India and release the Centenary Logo in the Official
Website of my Ministry.

While upholding the spirit of Tripartism, | wish that the social partners
acknowledge the role of human being as the source of economic development
and not merely a material resource.

| hope that India and ILO would strengthen the legacy of their partnership in
achieving the goals set for Sustainable Development in the decades ahead.
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The year began with the India’s Minister of Labour, Mr Santosh
Kumar Gangwar, greeting the ILO on January 1, 2019 for its
centenary year by posting a special congratulatory message on the

social media.

On this day, the ministry also released the ILO Centenary Logo on

the Official Website of the ministry.

NATIONAL STAKEHOLDER CONSULTATION ON THE “FUTURE OF WORK” AT VVGNLI

The year 2019 began with the launch of the Global

Commission on the Future of Work report on January

National Staket c
on the

22, 2019. A national stakeholder consultation on the y ‘Future of Work'

Future of Work’was held on February 8, 2019 by
Ministry of Labour and Employment in association
with VV Giri National Labour institute to discuss how

to achieve a future of work that provides decent and

sustainable work opportunities for all.
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CELEBRATIONS BY TRADE UNIONS

Trade Union representatives celebrated the ILO's
centenary in Mumbai. Members from different
leading trade unions had gathered for the Joint
Action Meeting to Eliminate Violence against
Women and took the opportunity to recognize the
ILO’s role in setting up Labour Standards and

developing worker's organizations in the country.

CELEBRATIONS BY EMPLOYER’S
ORGANIZATION

Standing Conference of Public Enterprises, All India
Organisation of Employers’ and Employers'
Federation of India acclaimed the ILO and its
contribution to India’s economy at different occasions
throughout the year. The members acknowledged
the ILO for its technical expertise on changing trends

in the world of work and accredited it for acting as a

guiding force shaping the future of businesses.

CELEBRATIONS BY STATE GOVERNMENT

Recognizing assistances by the ILO in policy
strengthening and capacity development of Labour
Department, State Government of Uttar Pradesh
organized a daylong celebration in August 2019 at
Lucknow, the state’s capital. Over a thousand people
attended the event, which was graced by Mr Swami
Prasad Mourya, Minister for Labour in the state. “The ILO has played ang

important role in reducing inequalities,” said the minister in his speech.



[

SOCIAL JUSTICE

DECENT WORK

ILO GLOBAL TOUR

On April 11, 2019, the ILO India office participated in the live 24-hour “Global Tour” It
was a series of national events held in 24 countries celebrating the work of the ILO
across four continents from Suva to Lima. InIndia, the event We at Work: Young india,
had performances, stories and conversations around unconventional career options,
work-life balance, inclusion as well as what the future of work looks like. The event
witnessed participation from aspiring youth leaders and enlightening discussions about

their visions.
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EDUCATION




13.7 Million +

Total Reach

18.8 Million +

Total Impressions
Total Social Media Impact through Facebook

Instagram, twitter and LinkedIn

340 + Audience at the event from diversified backgrounds

58% students + 31% Working Professionals + 11% Policy Makers and Social Workers

Testimonials from social media

e at Work: Young India | #ilo1( lks We at Work: Young India | #ilo100 with Josh Talks

7 Mandi House and Jor Bagh
= ‘ Metro stations listed the event
advertisement for free.
Reaching out to over 21
million over a 30 day period.

v

fost Relevant

Chakravarthy Veeramallu Ankur Warikoo's Swati Dwivedi What a strong lady she is!
talk made me realize what is an actual Can't agree more to what she said - " You
work-life balance. It filled me with new .

need to be passionate about your work,

energy and insights. Feeling lucky to be a ) ; %
part of this event. there will be many failures”.




SON RISE — FILM SCREEINING WITH DIPLOMATIC
CORP

Along with the Diplomatic Corps of New Delhi, the
N ILO India Office screened the National Award-

I winning film ‘Son Rise’ to mark International Day of

wonNE§ the Girl Child on 10 October 2019. The film

{ \ ‘APORS & HIGH COMM
] 91 9 : 20 1 9 Y [ \WORLD COME TOGEI'SF‘PSG,EORNERS
11 .IARRATIVE ON GENDER INEQUALITY

ADVANCING

! highlighted case studies of men and women trying

to break away from the barriers of the deep-rooted

48 pECENTW(

patriarchy in the Indian society.

CELEBRATIONS BY ACADEMIA

[0 B |

Managers of the future from XLRI (Xavier Labor e
Relations Institute) Jamshedpur interacted with the
ILO South Asia and India team at the seminar on the
'Future of Work'. It was interesting to see keen young

minds participating in the dialogue on the future of

work they want and committed to build it

CENTENARY CELEBRATIONS AT THE INDIAN SOCIETY OF LABOUR
ECONOMICS

A dedicated plenary session on the ILO’s centenary was

: OUREc;Nomcs ‘ a high point of the three-day 61" Annual Conference of

2019 | Patiala, Inay

The Indian Society of Labour Economics (ISLE). The ISLE
annual conference is a unique occasion where the
leading economist and labour experts including the
Government's planning and policy advisors gather to

share their knowledge and experiences
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Media

VISTARA ARTICLE

An article was published on
the April 2019 issue of the in-
flight magazine of Air Vistara,
India’s premium private

airline. The monthly reach for

100 years advancing social justice

Sivis pacem, cole justitiam. If you want peace, cultivate justice. These
words are inscribed in the document that lies beneath the foundation
stone of the International Labour Organization's (ILO) first building in
Geneva, home of the Office between 1926 and 1974,

Social Justice
o

India & ILO
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OP-EDS

Address the needs of

the vulnerable at work
It is well-established that a safe and healthy workplace is
a productive one, leading to sustainable businesses

eearding to the recent extimes
relesed by the Iniernadoeal Labour
Organiration (ILO), 278 million
i wol :b.'\.'\a'ytmrfmom:m
sonal accidents and work-rel
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tobe strenpthened. Serong cooperation and
information ingamong the authorities
mocerned with 08H should be promoted.
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neads to e enkanced. Trairang of medical
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incroase India ran underizke stronger
naticral anr'_r_wafm'umlg

ries in manufaciuring and miming seciors.
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The Op-ed by the ILO India director, Ms Dagmar Walter
titted “India must seize the opportunity to create safe
and healthy workplace” was published in the Hindustan
Times on May 20, 2019. Hindustan Times has a
readership of 3.7 million people. The Op-ed was

published on print editions nationally as well as online.

It highlighted the ILO’s Global Commission on the Future
of Work report, which is calling for the recognition of
safety and health as a fundamental principle and right at
work. It appealed that the world of work is undergoing
profound changes. It is important for governments,
employers and workers, and other stakeholders to seize
the opportunities to create a safe and healthy future

workplace for all.


https://www.hindustantimes.com/analysis/india-must-seize-the-opportunity-to-create-safe-and-healthy-workplace/story-6MNrICCxTNcc4N3azhWZaO.html

OP-ED AGAINST CHILD LABOUR
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Saving childhoods

Steps India could take to
eliminate child labour

The Op-ed by Ms. Dagmar Walter titled “Saving childhoods” was published in The Hindu on | s

the occasion of the World Day Against Child Labour on June 12, 2019. The Hindu has a

On World Day Against Child Labour
(une 12) In 2017, India ratified two
core conventions of he Intenation-
al Labour Organization on child Iz
bour. It now has o double Is efforts
to ensure that the benefit of those
conventions reach the most vulner-
able children.

Although comprehenstve data on

readership of 225,800,000 people. The article was published in all seventeen editions | w.mmedinisiain

nationally as well as online.

million of 259.6 million constituted working children. Even
though there was a decline in the number of working chil
dren to 3.9% in 2011 from 5% In 2001, the decline rate Is
grossly nsuficient to meat target 87 of the UN Sustainable
Development Gaals (SDGs), which is to end child labour in
all forms by 2025. India therefore needs to embark on new
‘and innovative approaches in s fight against child labour.
‘The ratification of the core conventions on child labour
gives rise to a range of priorities such as strengthening pol-
icy and legislative enforcement, and building the capacities
of government, workers' and employers’ organisations as
well as other parters at national, State and community le-
vels. Itis worthy of mention that India had taken important

It underlines how eliminating child labour is firmly placed within Goal 8 of the SDGs and ~  wimiitie i

steps that the country can take in thi direction.

India should invest in enhancing its body of knowledge
on child labour, emphasising quantitative information.
While there are many common factors across the spectrum,

demands that India should invest in enhancing its body of knowledge on child labour, = ssmeiimedomm i

emphasizing quantitative information.

Interview in ET

‘bour market. These have to be addressed. Such factors and
drivers can only be identified and analysed through proper
research, surveys and assessments.

Eliminating child labour Is firmly placed within Goal 8 of
the SDGs. A stronger nexus between the discourse on SDCs
and the discourse on eliminating child lsbour can take the
advantage of complementarities and synergles of 2 wide
range of actors engaged in both areas of wor

T

p
tunity that has to be further utllised, particularly to leverage
key influencers in domestic and multinational supply
chains. Itis also a matter of competitive acivantage for multi-
nationals to ensura that child labour s effectively eliminated
in thetr supply chatns. A sector-wide culture of child labour-
free businesses has to be nurtureq

‘As the world of work Is transforming and new actors are
emerging, one cannot underestimate the importance of
creating a sound and vibrant platform to bring together
these actors. The fight against child labour is not ust the res-
ponsiility ofone, it s the responsibiliy ofall

am for

In the month of June, Economic Times, the highest circulated business paper in India, interviewed

thMs Dagmar Walter. It was to observe the MSME day held annually on 27 June. The interviews were

published under ET Rise — MSE.

June 20: India’s policies have incentivized firms to remain micro & small: ILO

June 22: India’s rapid strides towards globalization cannot be a race to the bottom: ILO

India’s policies have incentivised firms to

remain micro & small:

By Sharig Khar

00@*’“

ILO
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Comments

The International Labour Organization (ILO)
Is mandated to promoting social justice and
internationally recognised human and labour
rights. Talking to ET, Dagmar Walter,
Director, ILO, Decent Work Technical
Support Team for South Asia and Country
Office for India, talks about the unigue
challenges confronting Indian MSMEs and
why the country needs to do more to get a
large chunk of informal enterprises to shift to
the formal economy “When the benefits of
formality outweigh the costs, rates of

Comments

India’s rapid strides towards globalisation
cannot be a race to the bottom: ILO

A+ B = []

Lauding India’s recent rapid strides towards
globalisation, Dagmar Walter, Director of the
International Labour Organization (ILO),
Decent Work Technical Support for South
Asia, however, has a word of caution against
the very composition of its MSNME sector.
Comprising of a large informal sector, if left
unchecked, could lead to many unwarranted
ramifications, including a rise in wage
disparity and workers’ inequality [on many
counts]


https://www.thehindu.com/opinion/op-ed/saving-childhoods/article27818616.ece
https://economictimes.indiatimes.com/small-biz/sme-sector/indias-policies-have-incentivised-firms-to-remain-micro-small-ilo/articleshow/69869190.cms
https://economictimes.indiatimes.com/small-biz/sme-sector/indias-rapid-strides-towards-globalisation-cannot-be-a-race-to-the-bottom-ilo-msmeday/articleshow/69900758.cms

100 years of ILO, and the future of jobs and
social justice

Jinvry Josan P | Upeabed on by 25, 2019 | Pulblished on July 24, 2019

lrln--ﬂll':'

ILO hits a ton; that's great news!

Indeed. The International Labour Organization will become 1D years
old in Dctober, and the celebrtions have alrswdy begun, You may
recall the ILO was set up &8 an arm of the Leagoe of Nations barely a
yosur after World Wir-[ ended in 1918, as part of the Versailles Treaty.
Ever since then, the gobal labour watchdog has plaved a pivatal role
in highlighting labour Bsues scross the globe, wriggering debates that
led to palices that eventually helped improve the conditions of
warkers worldwide. In fact, the formation of ILD was bagssd on the
belief of its bounders (which included unionists and politicians ec)
that we can achieve “universl and Lasting” peace only if it is ksed on
social justioe.

Indian Express, a strong political newspaper
in the country published a centre spread on
op-ed page highlighting the importance of
C190.

The Hindu Business Line — Special feature

o
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The Hindu Business Line, a respected publication from

Southern India carried a special feature story on ILO’s

Centenary year.

The feature highlighted that the 100 years of ILO

reminds us that work may not be worship, but decent

work and decent pay is essential for establishing

social justice.
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For a safer world of work

ILO convention on the human right to freedom from sexual harassment expands and
deepens the rights of working people. The issue needs Parliament’s attention

PENDRA BAXI

ALTHOUGH INDIA IS among the very few
erstwhile colorties to have signed the treaty
that established the International Labour
Organisation([L0) the country’s Fariiament,
mass media, and human rights and social
‘movement activists remain oo preoccupied

for stronger protections included those of
Uganda and Namibia (which led the African
group of states), the European Union group
led by France. as well as Canada. New
Zealand. the Philippines. and many Latin
‘American and Caribbean states. India prob-
ably played a leading role, too, but remained
off the media radar,

The treaty’s scope is undoubtedly wide.
It covers not just workers, trainees, those
whise emplayment has been terminated,
job seekers, and interns, but also applies to
both the formal and informal sectors, Iealso
extends to third parties, such as dients, cus-
tomers, or service providers, The treaty is
unique, for nio dormestic lw has gone this far,
Indeed. the Worid Bank's 2018 report, unsur-

minister

withather P of  prisingly, outofthe
the landmark s iththe 18! L isit
so Althoughin  covering i
awelcome move lastyear. the Union home “The “world of work” i a conceptinvented
i thelLDand i employees“as de-
that Internal Complaints Committeesto ex-  fined by national law and practice, aswell as
amine theissue of sexual the i ive of their contrac-

workplace are constituted. only benign neg-
lect has so far greeted the [L0's Corvention
and Recommendation on the human right to
freedom from secual harassment and vio-
lence in the “worid of work”. Issues fike na-
tional security areimportant but sexual vio-
lence and harassment at workplaces is so
widespread that one hopes the issue will re-
ceive due, effective and expeditious arten-
tionin Parfiament’s next session.

The ILD adopted the Convention and the
Recommendation at the 108th meeting of
the International Labour Conference. Held in

tual status, persons in training. including in-
terns and apprentices, workers whose em-
ployment has been terminated, volunteers,
job-seekers and job applicants. and individ-
‘uals exercising the autharity, duties orespon-
sibilities of an employer”, The Convention's
Article 2 further “applies to all sectors,
whether private or pablic, bathin the formal
andinformal economy. and whetherinurban
orrural areas”, This is 3 wide sweep, but note
that it was accepted by a tripartite body, rep-
resentingworkers, employers, and the states,

“The terms “violence and harassment” in

Ganeva from June 1080 21, it was attended rork refer phenom-
by more than 5,700 delegate: ing  enon, Notonly s discri i but

. workers and I fi it is also “a range of unaccept-
theagency's 187 memberstates Thesewere  able hehaviours and practices, or threars
the first set of thereofs that “aim

by the International Labour Conference since
2011, when the Domestic Workers
Comwention adopted. Cx i ast

at, result in, or are likely to result in physical,
psychological, secual or ecanamic harm, and
includes gend violence and harass-

legally binding obligations whereas

ment”. And Article 1 further renders imper-

aluable advisory
pathways. And the history of ILD archives the
impartance of both.

Of the 476 delegates, 439 voted for the
treaty, seven voted against it, and 30 ab-
stained. Interesting was the policy reversal
by the S, which chose tovote in favour of
the G votefor the

LGBT andinter-sex communities. This marks
a great normative advancement. The
‘Convention also recognises the prevalence of
‘same sex violence.

The Convention also significantly ad-
vancesthe siate’s obligations o “respect, pro-

Recommendation. Widely reported, too, is
the fact that the govemnments that stood up

andrights atwork”. Theseinclude : One, “the
freedom of association and the effective

The importance of the
‘Convention in reinforcing
the rights of the working
peoples in the world of work
cannot be overemphasised,
given the global
conversations about making
the planet safe for investors.
Any law reform agenda that
only promotes the rights of
capital overlooks the simple
fact that labour contributes
asmuch, if not more, to
profic-making.

recognition of the right 1o collective bargain-
ing”; two, “the elimination of all forms of
farced or compulsory labour™; three, “the ef
Fective abolition of child labour”; and four,
“the elimination of discriminationin respect
of employment and occupation, aswrell as
promote decent work” (Article 5}

Theimportance of the Convention in re-
inforcingthe rights of thewsorking peaplein
the world of work cannot be overempha-
sised, given the global comversations about
making the planet safe for investors. Ay law
reform agenda that enly promatesthe rights
of capital overlooks the simple fact that
! contributes as much, if nat mare, to
profit-making.

Articles 7-12 of the Convention impose
obligations upon member states to frame
laws, regulations, and policies to effectively
arrest sexual harassment and violence at
wiork. These obligations are not effete. The
public authorities have a specific role in the
case ofworkersin the “informal econormy”,
They have to now identify the “sectorsoroc-
cupationsand work arrangements” inwhich
“workers and other persons concemed are
‘more exposed to viclence and harassment”
and “take measures to effectively pratect
suchpersons”(Article &) The obligation here
is mot just to denounce unfair labour prac-
tices Rather, it specifically definesa proactive
administration. whichhas dutiesof care and
concern to the systemically disorganised
Iabour, Such identification must ocour “in
consultation with the employers' and work-
ers’ organisations concemned and through
other means™. In other words, the identifi-
«cation inorder to be effective has to be par-
ticipatory and reflexive, not just routinely
bureaucratic.

One hopes that the centennial ILO
Convention and Recommendation will have
resonance with the UN's Open-Ended
Intergovernmental Working Group on
Transnational Corporations and other
Business EnterprisesWith Respect to Human
Rights. In the interim, one also expects the
civil society and the state in India to engage
more imaginatvely and vigoroushy with the
ILO Comvention and Recommendation,
wrhich already stand implicit in the Directive
Principles of State Policy of the Constisution,

Thewriter is professar of law, University of
Warwidk,and former vice chancellar of
Universities of South Gujaratand Delhi

International Labour Organization, India was
mentioned in over 230 News Articles in year 2019


https://www.thehindubusinessline.com/opinion/columns/the-cheat-sheet/100-years-of-ilo-and-the-future-of-jobs-and-social-justice/article28701491.ece
https://indianexpress.com/article/opinion/columns/sexual-harassment-at-workplace-law-ilo-metoo-5928542
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Publications

INDIA AND THE ILO

This book is a joint effort of the @ m

ILO Decent Work Team for South BEENT Wonk

escencnccs | [NDIASILO

and our constituents from
CHRONICLE OF A SHARED JOURNEY =1919-2019
Government, Trade Unions and

Employers.

It is authored by a known
historian and academic Dr Prabhu
P. Mohapatra from the
Department of History at the
University of Delhi (DU). It would

be released at a special centenary

ILO DWT for South Asia and Country of Office for India

event organised by Government

of India on January 22, 2020 at
New Delhi, India by Mr Santosh Gangwar, Labour Minister of India.

o arsats LABOUR AND DEVELOPMENT SPECIAL
EDITION
Spcial Isue on ndia & 1L0; 1319:2019 VVGNLI, India’s premier labour institute publishes annual magazine — Labour
" s and Development. The June 2019 issue of the magazine was dedicated to India
BT and ILO 1919-2019 carrying six articles and two photo features.

India, Labour, Organisation: A History of the [LO,
1919-1935
Jibran 5. Anand

100 Years of International Labour Organisation:
Achievements, Issues and Challenges
Virfeshs Lipulinyay
» L0 and Indian Employers
Michuael Dias

PHOTO FEATURE

= India and ILO: 1919-2019 - A Photo Journey
DOCUMENTATION

8 [LO Centenary Declaration for the Future of Wiork, 2019
n IO Conventions: Ratifications for India

e a]

V.V. Girl National Labour Institute
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Video

ILO INDIA: 100 YEAR JOURNEY

An animation video capturing the ILO’s journey in India was
developed and widely showcased at events, meetings and

conferences attended by the ILO staff members.

This video introduces the work of the International Labour

Organization in India. It highlights the uniqueness of the ILO,

being the only tripartite United Nations agency. It also explains
how it brings together government, employer and worker representatives from 187 Member States
to set labour standards, develop policies and devise programmes to promote decent work for all

women and men.

PRAGATI

‘5:‘1' [ j y
¥ K>

This inspirational video song brings glimpses from the lives of

\

‘ . working people in India. The song titled 'Pragati' or progress
'}’ . gives a call demanding Decent Work for All. The video

highlights the message of decent work for all men and women

and building a world of work that is fair, equal and prosperous.

The song has become an anthem for the meetings where ILO staff and constituents are representing the Decent

Work Agenda

ILO GLOBAL CAMPAIGN ON SONY
TV

b artor et [SONY

: : NO EQUAL RIGHTS.
With support from Advocacy team in Geneva, the WITHOUT EQUAL n

S AORTUNITIES, -

ILO global campaign spots were run on Sony

(5 ‘ X f“” i \)ﬂ
Television channels in India. Within two weeks of

LB

broadcast, the ILO campaign messages were

screened for over 20 hours of free time on 28

channels. These channels reach about 700 million viewers.


https://youtu.be/UJnv1EPg2HQ
https://youtu.be/S8l-BtCiKMw
https://www.youtube.com/watch?v=S8l-BtCiKMw&list=PL53C39E7CD25F95C4&index=3
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SOCIAL JUSTICE
DECENT WORK

Social Media

FACEBOOK

The Facebook page of the ILO India office reaches out to over 440,000 followers and the popularity is
growing. This year the page added 34,000 + new followers. The Facebook page played a key role in

promoting the centenary activities and key initiatives of the team with over 334,000 engagements with

its audience.

Engagement
334,000 +
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Q 3 Niesn  Home  Crese
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jobs  Notifcatons B3 Insights  Publisning Tools  More + EditPage o Settings@  Help -

Most relevant = (r??‘ '*iw)
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t\@ Comment as Intenational Labour Organization (£ @ ‘{\ij
International Labour ~7 = 919.2010

Organization @

@ndaiLo SOCIAL JUSTICE
9 Richard J. Dickens ILO is doing a great job by safeguarding vome DECENT WORK
laborers rights against unscrupulous contractors. Unfortunately, Posts o ikea | Fotowng ~ | & snare | - TR
bonded labor still persist in certain parts of the World. (Anyway, Vigeos
you'll love watching this again & again. Such a melodious e Crete @iLve  Bevent  @orer @

Avout

Anthem https:/fwww.youtube com/watch?v=YgUchABJOEQ

n YOUTUBE.COM

° ~ United Nations Anthem (UN Anthem)

T with lyrics

Social media
Like - Reply - Message - 23w
launch of new
Comments from the brand identity

followers on FB page

23 August: International Day for the Remembrance of o Like (D Comment £ Share @~

the Slave Trade and its Abolition
Q@O 3snares

@ International Labour Organization (IN)

2 views - about 5 months ago - @

Leading Bollywood actress Mrunal Thakur's

video on 50 for freedom campaign


https://www.facebook.com/IndiaILO/
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TWITTER

The ILO India’s twitter account is just one year old and has more 2100 followers. The account
however has managed to make over 374,000 impressions on the channel and has been an active

tool to engage with the political and other like-minded organisations. *

Impressions
374,000 +

Engagement with youth on

13 You Retweeted

z Ministry of Labour & @LabourMinistry - Sep 27, 2019 4
= Pencil Portal completes 2 years. Be the part of the journey towards child H
= aoour fee I future of work ideas

You can also help to rescue a
Child Labour Victim

I T G ILO India @ILONewDelhi - Jan 15, 2019 e

" ; the @ILO Global Commission on the Future of Work is publishing a
el landmark #report on how to achieve a #FutureOfWork that provides decent
~ el GARNRES 1805 = and sustainable work opportunities for all.

e
+ Or Contact your District Nodal officer n

Join us for the launch on 22 January 4 #11L0100

Be the part of the journey towards child Isbour free indla "

Santosh Gangwar and 6 others

Q9 T2 L &

T You Retweeted

8 8 I ILO & @ilo - Jun 12, 2019
CO“abO ratlon Wlth @ This World Day Against Child Labour, we're prouc
of the anthem "'Til everyone can see” by legenda
#Faridkot. #ilo100 #nochildlabourday

Ministry of Labour and
Employment on Anti el
Child Labour Campaign ‘/ ) o

and launch of music &f

video on twitter. | T
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https://twitter.com/ILONewDelhi
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Collaterals

The collaterals developed were used to engage with new and influencing audiences at the key

centenary events. Although limited in numbers, they were much in demand from the stakeholders as

a memorabilia of the ILO's centenary year.
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“Thank You.

All our constituents, partners, media colleagues and well wishers, for making this a
memorable year. Along with your support, we will strive to attain the goal of Decent

Work for All.”

- From ILO Decent Work Team for South Asia and Country office for India.

International Labour Organization

India Habitat Centre, Core 4B, 3rd Floor,
Lodhi Road, New Delhi, Delhi 11000
Web: Ilo.org/india

Twitter: @ILONewDelhi

FB: www.facebook.com/Indiallo
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