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Forword

The International Labour Organisation (ILO) was createdin 1919, as part of the Treaty of Versailles that ended World War I
In 1946 it became the first specialized agency of the United Nations andin 1969 if received the Nobel Peace Prize. The ILO’s
mandateisto promote social justice through the Decent Work Agenda based on four strategic objectives: rights at work, decent
employment opportunities, social protection andsocial dialogue. Todaythe ILOis a fripartife organization that bringstogether
governments, employers’ and workers’ representatives from 187 member States. It is recognized as the world’s foremost
authority on the world of work, offering 100 years of knowledge, experience and achievements.

As a founding member of the ILO, Thailand is celebrating 100 years of membership. An ILO liaison office in Thailand
was openedin 1961, and the ILO Regional Office was fransferred fo Bangkok in 1966. Currently, Bangkok is also home to the
ILO Regional office for Asia and the Pacific, the Decent Work Technical Support Team covering the sub region of East and South
East Asia and the Pacific and the Counfry Office for Thailand, Cambodia and Lao People’s Democratic Republic.

Tocommemorate the auspicious occasion of the ILO Centenary and Thailand’s 100th year of ILO membershipin 2019,
the ILO Country Office for Thailand, Cambodia and Lao People’s Democratic Republic, tfogether with the fripartite constituents
in Thailand, produced this historical photo book, enfitled “100 Years - International Labour Organization: Advancing Social
Justice, Promoting Decent Work (1919 -2019)”. Aset of stamps to celebrate the occasions was also produced.

This book chronicles the major global and national events that have shaped the world of work over the past century,
illustrating how the ILO and Thailand have responded in light of these changing and challenging times. The book ouflines the
origins of the ILO andwhy it came intfo being andthrough a series of chapterstakesusup fothe present day andthe challenges
of promoting decent work in a globalized era, characterized as Industry 4.0. The book is published tfo celebrate the Centenary
butitisalsoan opportunity to highlight the depth and breadth of the challenges facing Thailand and the ILO as we move into
the ILO’s second cenfury. In thisregard, fowards the end of the book, we see the messages from the Ministry of Labour, workers’
and employers’ organizations and reference is made to the first Thailand Decent Work Country Programme (2019-2021). It is

fitting that thisembodiment of social dialogue and tripartism, which arficulates a decent work agenda for Thailand, is produced



for the first time in the Centenary year. We are so privileged and honoured fo witness the century of collaboration, partnerships and
friendships and look forward with great enthusiasm to the next century of ever closer collaboration and mutual successes.

The ILO would like to extend our appreciation to the tripartite constituents in Thailand, Mr Sakdina Chatrakul na Ayudhya and

22

Graeme BugKley

Mr Kritsada Theerakosonphong, the main contributors fo this historical book.

Director

Country Office for Thailand, Cambodia and

Lao Peoples’ Democratic Republic
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The First Industrial Revolution: The World and Labour Before the ILO

The first Industrial Revolution began in England in the eighteenth century and then spread to other European
countries, America and eventually to the rest of the world. It represented a process of change that had a major global impact
asthe powerof enginesand machinery replacedthe powerof human labourin the production of goods. Previously production
had largely occured within households. This began to change as traders or early capitalists began buying raw materials,
distributing these to households, collecting finished products, and then selling the goods in markets. Workers labouring in
households began to rely on wages for their livlihood. In pre-industrial times, people relied on their own labour or that of
animals or sometimes power provided by nature. Tools were simple. The Industrial Revolution produced major changes as
the use of machinery became more imporfant. Simple machines gave way to the use of more complex machinery which had
fremendous productive capacity. The factory system evolved and gradually household production became less important.

People from the countryside began to migrate into the cities in search of work in newly created industries. This represented a

change of major significance.
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The steam
engine and
its first uses

Theinventionanduse of steam engines
in manufacturing marked the beginning of the
Industrial Revolution which began in England
before spreadingto Europe, America andothers
places. This single innovation produced
unprecedented changes in the world of work

and in society more generally.
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1769 The steam engine used in spinning

The invention of the spinning jenny
and the use of steam as a source of power
dramaticaly enhancedthe speed of producing
cloth.Subsequentinventions furtherincreased
productivity. Importantly, the increased use
of many machines located closely together

and using a common power source formed
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the foundation forthe development of the factory system which ledto majorimprovements

in the quality of manufactured goods. In turn, this sustained a system of mass production

geared to meetf the demands of growing markets.

The Industrial Revolufion led
to many far reaching progressive
changes. However, it also had negative
impacts on many people, such as:

1. Factforieswhich maintainedhellish
and often dangerous condifions
for workers.

2. Workers who laboured very long

hours.

Brutal use of child workers.

Exploitation of women workers.

Payment of very low wages.

oS o Aw

Workers and their families forced
fo live in slums.

7. Unemployment.

Seven evils of

the Industrial
Revu’rion



SPEANING

Employment under early capitalism was nof covered by any
protective labourlegislation. Thisledto the widespread exploitation of
workers.Inthe nineteenth cenfury workers began to form organizations
called ‘tfrade unions’ which they used fo negotiate and bargain with
employers over wages and working conditions. The first tfrade unions
were establishedin England. Initially, they were illegal organizations

as they were not recognized by the state.
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‘Siam’ in the diaries of English
Ambassador Sir John Bowring

While Europe was experiencing the rise
of capitalist industrialization, the sakdina
system still existedin Siam. Labourwas not free.
SirdJohn Bowring wrofein his diary that *...according
to the law, the peoples of Siam are organized
as phrai orslaves or servants of the state. They
are obliged fo confribute their labour, through
various forms, to the state for a period of three
months each year. If they cannot contribute
labour, they must either pay money or provide
some ofherkind of good or produce. This may all

be understoodasaformof onerous tfaxation...’.
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Testimony of children given
to a Committee of the English
State

William Cooper began work at the age
of 10 in a fextile factory in Manchester. His
elder sister also worked at the facftory. William
gave evidence fo a Committee that had been
established fo investigate working conditions.
Hisfestimony offersa clearinsightinto the daily
working lives of children employed at that fime.

05.00isthetimework began. He and
his sister had to wake at 4 or 4.30 a.m. so as to
arrive atwork on fime. They hadto eaf breakfast
while working.

12.00 childrenwere given 40 minutes
tostopworkandeatlunch. It wastheonly break
they were given during the day.

15.00 most children were tired and
sleepy but were closely watched by theirforeman.
Some children were beaten to ensure they did

not sneak off fo sleep.

18.00 chidren were fed but they had

tfo keep working, so there was no break from

12.40 p.m.until 9 p.m. Children could not stop
work without permission.

21.00 William finished work after a
14-hour working day.

23.00 William’s sister finished work,
two hours after William had finished. William and
hissisterthenrefurnedto theiraccommodation.
They had little rest before they had to wake in

the dark and begin work again at 5 a.m.

i
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1838 OLIVER TWIST

Charles Dickens’ book shed light on
social problems created by the Industrial
Revolution in ninefeenth century England.
Life was fough, work was hard and laws had

not been developed to protect workers.
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Industrialists and philanthropist like
Robert Owen and Daniel Legrand were among
the first fo campaign for laws and working
conditions that would help improve the lives of
working people. Ultimately, thisthinking would

pave theway forthe establishment-manyyears

lafer-ofthelnfernational Labour Organizataion.

1~
Mﬂ"llﬂSl" The Communist Manifesto was written by Karl
Marx and Friedrich Engels. Their book focused on

exploitation andclass strugglesthat hademerged as

~
| .,.t\:' aresult of past developmentsin human history. They

' .7;:,_."_ 3 arguedthat, underthe capitalist mode of production,

* the capitalist exploited labour and this formed the

) main basis of sfruggle and conflict between the two

KARL MARX & FREDERICK ENGELS classes. They called upon the workers of the world to

organize themselves. Thishad a majorinfluence on

the future development of workers’ organizations

While industrial capitalism
was developing in Europe, America and elsewhere, the sakdina system still dominated
in Siam. There was limited production for the market. The idea of open and free trade
was still new. Siam’s signing of the Bowring Treaty in 1855 should be considered
asaimportant furning pointinthe development of the Thaieconomy. The Bowring Treaty
led to a rapid expansion in production, trade and investment. It also led to a growing

demand for waged labour.



Chinese coolies:
First groups of waged
labour
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still bound to the sakdina system.

L - : ,
1858 The es’rcblishmen’r Of Chinese workers were brought into |mmi9mﬁ°“ Of Chinese IGbOUf
modern indus’rry requiring the country. They were not subject to

bonded labour but were subject to a . - ‘
more |Qbour from the provinces of Fujian, Guangdong and Hainan
tax known as as a ‘head’ or “‘poll’ tax.

The majority of Chinese migrants to Siam came

which are located in China’s southern seaboard area.

- Chinese coolieswerethus thefirst group
After the opening of the country, They were transported in tfrading junks.

of free waged workersin Siam. Chinese

production fortrade begantoexpand. This The Chinese who came to labour in Siam faced

: , ; workerswere employedin many different
is most clearly seen in the production and tough and difficult conditions. The boat journey was

- - : activities. They were industrious, fough
frade of rice. After Siam became involved long and arrival was uncertain as the trip relied on the

; ; ; ; ; and prepared to work. The British
in producing rice forexport, rice mills were idiosyncracies of the north - easterly monsoon winds

: ; - Ambassador SirJohn Bowring wrotfe *...
established and these required growing which generally blew from January through to April.

Chinese immigrants represented the

numbers of workers. The first modern mill The return trip relied on the south-westerly monsoon

. . e most valuable commodity (in Siam) at
using stfeam engines and requiring many / which only blew between June and July. The junks

the time’.

workers was the Thai-American Rice Mill
which was established in 1858. After this,

other rice mills were established as were

that broughtthe coolies also hadtheir holds loaded with
frading goods. The decks of the junks were thus fightly

crammed with as many as 1,200 workers on each boatf.

many industrial establishments which The coolies hadto endure sun, windandrain asthey had

employed waged workers. no protective covering on the decks. Food and water was

limited. Many Chinese workers did not survive the journey.

11
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The establishment of the First
International Workingmen'’s
Association

The first International Workingmen’s
Association, know asthe ‘First Intfernational’ was
established in London on 28 Sepfember 1864.
It was established through the cooperation of
workers from numerous counfries and had as
itsslogan ‘Proletarians of all countries, unite!”.
The First International lasted until 1872 before
dissolving. Nonetheless, the idea that workers
should cooperate on an international level
so as to profect their interests became firmly

implanted.

Rickshaws
or ‘Lower-Class
Chinese’ Vehicles

Rickshaws emerged asBangkok became a ‘civilised’ capital city at the end
of the 1880s during the reign of King Rama 5. They became an important form of
fransportation for the city’s residents. Rickshaws and rickshaw pullers occupy an
important historical place in Bangkok’s history. Nonetheless, rickshaw coolies have
beenviewedasoccupying the lowest echelons of labourin the city. Rickshaw pulling
wasviewedasafransitory occupation by newly arrived Chinese workers who had no
optiontoearnaliving priorto finding otherwork. It thus formed work of ‘last resort’
andwasseenasalowertype of labourthan couldbe hadelsewhere. There exists two
confrasftingimages of rickshaw pullers - one of young newly arrived able - bodied
youthandthe otherof weakerandspentoldermen. The firstimage depicts the start of
aworking life whilethe otherdescribesthe last stages of of an unsuccesful endeavour

to secure an alternative livlihood in the capital city.
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Social insurance laws issued first
in Germany

39/

Chinese Workers and the Establishment
of Collective Organizations

The first system of social welfare for working
people bases on social insurance was established
in Germany during the Chancellorship of Ottfo von

Bismark. The scheme represented a model which was

later exported to other European countries and
America. The scheme also had an influence on the
later activities of the ILO.

1890 International
Meeting in Berlin on

Given that the Chinese mainatined close fies h ‘ A i !
within their group, and demonstrated a willingness to W "'Ji“‘,, B il =4 Gl -9 Labour Issues

form organizations along such lines, most Chinese coolies

- . . . . Governments from 15
joined various ‘secret societies’. Although ‘secret

o . N , . European counfries met for
societies’ were not ‘labourorganizations’ as conventionally

: . the first time fo discuss matfers
understood, Chinese workers did rely on these types of

related fo establishing labour

collective organization to protect their interests. It is

standards, including regulatin
possibletoargue that ‘secretsocieties’ can be understood e E

. L . the use of child labour.
as the earliest forms of labour organization in Thailand.

In 1897 the Thai government issued a ‘Law on Secret

Societies’ which specified that all types of organizations

hadto apply to be officially registered. 3
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1891 Pope Leo Xlll encyclical on atrocious working conditions

The encyclical marked the Catholic Church’s first official statement on poor working

condtions. The encyclical referred fo the rights and duties of capital, labour and the state and
supporfed the establishment of trade unions.
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1894

The establishment of the first
bank in Thailand

On 4 October 1894 the first inancial
institution in Thailand called the ‘Book Club’
was established. Its public face was a library but
behind the scenes it operated as a commerical
banking enterprise by accecpting money
deposits. As ifs activities became successful if
became a fully ledged bank. Under Royal
pafronage it was renamed as the ‘Siamese
Commercial Bank Company Limited’. Today if is

known as the ‘Siam Commercial Bank’.
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The Second Industrial Revolution and Birth of the ILO

What can be called the Second Industrial Revolution began in the 1870s as steam power
was replaced by electric power. However, larger changes occured atthe beginning of the twentieth
century with the infroduction of new systems of production. Oil became the world’s major energy
source. The assembly line was introduced which enabled the mass production of commodities. The
quality of manufactured products also improved. Most importantly, mass produced goods became
cheaper and more affordable for consumers. Consumerism spread throughout the globe. Many
workers were employed in large factories. Urbanization increased as millions of people migrated

to big cities in search of work. Trade unions which first appeared in England earlier in the century

began to emerge on a much larger scale. They were legalised in Englandin 1872.




1900 The International Association for Labour Legslation (IALL)
was established in Basel, Switzerland

1901 Establishment of the
International Secretariat of National
Trade Union Centres (ISNTUC)

The International

ro—

Secretariat of Trade Union
Centres (ISNTUC) was
the first international
labour council fo be
established. It was the
brainchildof JensJensen
a labour leader from Denmark. In 1913 it was
renamed the International Federation of Trade
Unions (IFTU) and played aninfluential roleinthe
establishment of the ILO. It was dissolvedin 1945
and was replaced by the World Federation of
Trade Unions (WFTU).

The International Association for Labour Legislation (IALL) was the first organization
that aimedto establish internationallabourregulations priortothe formation of the ILO. It met
forthe firsttimeon 27-28 September 190 1. Initially, it attemptedto have various governments
infroduce measures to restrict night work for women. It also sought to ban the use of white

phosphorous, a harmful chemical which was used in factories that produced matches.

905 The end of conscripted labour in Siam

Conscipted, or bonded labour, had deep roofs in Siam’s past. Many
countries had already abandonded similiar systems of labour control. However,
endingthesystem wasnotaneasytask.Insome casesithadbeenacause of civilwar. In
Siam, subaltern classes hadsoughttoendthe system andthere were many cases of ‘phrai’
revolts. During hisreign, KingRama 5(1868-1910) introduced a series of slow andgradual
changes that eventually brought
anendtothesystem.Theinfroduction
of legislation on military conscription
in 1905 formally ended the ‘phrai
-thaat’ system. Thismeantthat 8.13
million Siamese people - comprised of
1 million nobles, 5.78 million phrai
and 1.35 millionthat - now enjoyed,

intheory at least, equal status.
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1903

Henry Ford: Inventor of
the Assembly Line

The Model T Fordwas produced using
a new form of technology known as the
assembly line. This allowed for 18,000
motor cars to be produced annually.

Factories grew in size and employed

large workforces. The assembly line became a model that was subsequently usedin modern factories

around the globe producing many kinds of commodities.

1911 The Triangle Shirtwaist
factory fire

On 25 March 1911 a fire broke out
in a New York clothing factory killing 146
workers. The fragic event sent shock waves
aroundthe world. Many of those killed were
young women migrant workers. The fire
brought increased global attention fo the
importance of decent working conditions
and the problems of occupational safety
and health.

18

Frederick Taylor and the Theory
of Scientific Management.

Frederick Taylor’stheory of scientific
management know as ‘Taylorism’ had
aglobalinfluence. It soughttoimprove the
productivity of labour. It provided a model for
the production process by aiming to simplify
tfasks and so remove reliance on workers’
skills. Workers were to be easily replaceable
in each different phase of production. This
became know as ‘deskilling’ and Taylorwas

criticized for dehumanizing workers.



.I 91 .I The Xinhali Rebellion

The XinhaiRevolution, also known asthe Chinese
Revolution, broughtanendtothe lmperial Qing dynasty.
It was led by Dr Sun Yat Sen and produced a change in
government from absolute monarchy foward democracy
andfthe establishment of the Chinese Republic. In Thailand,
therevolution ledthe authorities fo focus closer attention
on local Chinese activism as there was a fear Chinese
revolutionary political ideas would spread fo the Thai

population.

ccccccccccccc
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1911 Phraya Suriyanuwat :
Thai pioneer economist

Phraya Suriyanuwat wrote a book titled
‘Saphasaat’ which is considered the first
economic texbook writfen in Thai. The book
carefully examinedthe problems of exploitation
and the conflict that existed between capital
and labour under capitalism. It suggested that
the establishment of ‘worker associations’ that
would be free of government harrassment and
have the power fo bargain with employers was

one way to solve the problem and conflicts.
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This catastrophic war emerged out of a struggle for power between contending European
imperialist nations. The war had a dramatic and unprecedented impact on million of lives. Workers were
forced to labour under dire conditions as labour laws were disregarded. Workers sought compensation

for losses sustained due fo the war. A meeting of frade unions in Leeds, England, in 1916 called for the

establishment of an international labour organization.




Also know as the October Revolution, this event ended Tzarism

in Russia and led to the establishment of the Soviet Unionin 1922. The
Bolshevik Party believedintheinternational revolution of the proletariat
and the overthrow of capitalism. Such views frightened reformist
politicians, frade unionsandespecially capitalists. There wereincreased

calls for capitalism fo reform itself so as fo reduce conflict.

SOCIAL JUSTICE
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At the beginning of the First World War Siam adopted
a neutral position. However, Rama VI (r. 1910-1925) determined
that Siam should join with the allied forces for, if the allies proved
victorious, the country would be in a better position to demand
certainrights such as the revision of unjust freaties that had been
signedwith various European countries. Asa result, Siam declared

war on Germany, Austria and Hungary on 22 July 1917.

PARIS — Les Féterde [a Victaire — 14 Juiller 1919

Les Troupes Siamoises défilent sous F'Arc de Triomph
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1919

Birth of the League of Nations

The League of Nationswas aninternatfional
organization establishedin 1919 asaresult of the
Paris Peace Conference. The forcesthat had been
victoriousin the First World War, of which Siam was
a part, wanfed to prevent future wars and ofher
conflicts. They wanted to establish mechanisms
through which conflicts could be dealt with through
negotfiation and diplomacy. At the same fime,
they wanted to improve the lot of humanity by
addressing problems such aslabourrights, slavery,
illegal drugs, and the trade in weapons. The ILO
was established fogether with the League of

Natfions as atriparfite organization that would be

responsible for labourissues.

His Majesty Tis Kine o Suy, by:
His Highness Prince Cuaroow, Envoy Extraordinary and Minister Pleni.
potentiary of H. M. the King of Siam at Paris;
His Secrene Highness Prince Traidos Prasaxonv, Under Secrctary of
State for Forcign Affairs;

Siam signs the Treaty
of Versailles

Prince Charoonsak Kridakorn and Prince Traidos Prabandhu,

represenfed Siam at the signing of the Treaty of Versailles.
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The Commission on International Labour Legislation was charged
with overseeing the clauses on labour contained in the Treaty of Versailles.
The Commission was also responsible for draffing the Constitution of the ILO.
The drafting process was conducted between January and April 1919, and the
ILOwas formally inauguratedon 28 June 1919.Siam was one of 44 countries that

were founding members of this very important organization.
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As a founding member, Siam sent Phraya
Praphakornwong (pictured) , Envoy Extraordinary and
Minister Plenipotentiary and Phraya Chanitphakdi,
Secrefary of the Legation of Siam at Washington D.C.

as its representatives to the

inaugural meeting of the ILO.
Siam sent official representatives
fo subsequent meeting but
lack of employers and worker

representatives.
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Albert Thomas
the first Director-General of the ILO

- -

Following the establishment of the ILO, Albert Thomas, a French socialist, was
appointed as the Organization’s first Director-General. Mr. Thomas occupied the position
fron 1919 until his deathin 1932.

24

1919
1st Session of the Governing
Body of the ILO

At the first session of the Governing
Body of the ILO held between 29 October
and 29 November 1919, six conventions were
writfen each addressing especially pressing
labour problems. These six conventions covered
hours of work, unemployment, protectfion of
women andyoung workers, night work, pregnant
workers, and minimum ages for certain types of
work. The conventions aimed to profect labour
and ensure employers treated their workers
justly, and respected their dignity and rights

as human beings.
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1919 Activism to establish Chinese Labour Organizations

Chinese workersin Thailand made efforts fo establish theirown organizations. For
examplethe ‘Siam Khana Yai’ playedanimporfantroleinthe Chinese community. Chinese
workers also established many underground organizations such as the ‘Siamese Workers
Association’. They also established the ‘Saw Mill Workers Group’and, in 1927, the ‘Siamese

Association of Red Workers” whose membership was drawn from match factory workers.

The Siamese Labourers Association also emerged around this time and was thought to

have over 1,000 members. These various organizations assisted workers in the struggle Depression and .I.he ﬁrsi.
for theirinterests.

wave of labour migration

Affer the signing of the Bowring Treaty
in 1855, Siam became a major rice exporter.
The state promoted rice cultivation by issuing
landrights to atfract capital investment. Canals
and irrigation systems were also consfructed
fo promofte rice production and facilitate
transportation. The majority of the Thai population
remainedfiedfoagriculture. However, a global
depression, combined with a period of drought

followed by flooding, had a major impact

on rice crops. This prompted the migration of

people from farmsfo citiesfofindworkand, asa
result, ledfoanexpansioninthewage - labour

market.
25
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The 1920s Early Labour Problems in Siam

The First World Warwas followed by a period of depressed
globaleconomic activity and high unemployment. Labour problems
wereontherise.InSiam, forexample, the mining industry employed
more than 10,000 workersand began to experience ariseinlabour
disputes. During this period, the number of strikes increased.
In 1922 tramway workers were on sfike for over two months. In
1925, Chinese dock workers abandoned theirwork, andin 1930,
textile workersemployedinanumberof Bangkok factories went
onstrike. These strikes occured largely spontaneously and were
not coordinated. Workers would take their particular grievances
to the police or to the newspapers. There were no sustained
demonstrations ormeetings. The exception was Chinese workers

who maintained secref organizations

26
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Siam and the ILO in the early years

After its establishment, the ILO called on member States to
promulgate protective labour laws. As a founding members, the Siamese
government came under pressure to develop new laws. However, the
majority of workers were Chinese and the government was worried about
the national security implications of issuing any new laws that would give
them rights to organize. The government thus fried fo avoid the issue by
arguing ‘ Siam is an agricultural country and has few labourers, costs of
living are low, workers enjoy extensive freedoms and, as such, there are
few labour problems. Therefore we have not yet reachedthe stage where

labour laws are required’.
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oL LR BVEY. 1927 The first issue of the International Labour
TE== Review

e The ‘International Labour Review’ the ILO’s major in-house

Ay I R journalissuedits first volume in 1921 and has remained in publication
ok s ssdratet 80 B by Pt XIIX of the Doty
The 1920s Bl et T s eversince. The first essay published in the review was written by Albert
oo Th dtitled ‘The Int fi | Lab O isafi Its O
. Py T e A T omas and title e International Labour Organisation: Its Organs,
The Geneva Offices of et ? a
T e m e e Development and Future’.

the ILO

On 19July 1920, the ILO moved

its offices from London fo a building

1920-1927 Dealing with migration in Europe

opposite fo the Palais des Nations in
Geneva.On 12 November 1974, thelLO The general meeting or Governing Body of the ILO heldin 1922
moved to its present location in Grand addressed the important problem of migration. The First World War

Saconnex, Geneva. had been followed by large movements of people across Europe. Not

all migration was related to the search for work but was also caused
by people looking for safety. Many nations did not have the capacity
to address the problem of migration so the ILO developed a series of
guidelines and reports which were publishedin 1922.

1922 The Labour Newspaper

A group of Thai intellectuals led by Thawat Rittidet, Wat Sunthoracam and
Sun Kitcamnong established a group called the ‘Labour Group’. The group published the

‘Labour Newspaper’ which was the first publication to deal particularly with labour problems in Siam.

27



sssssssssssss
chchchchchch

Stalin seizes power in Russia

Following Lenin’sdeathin 1924, Russia
fell under the control of Stalin. Socialist Russia
was fransformed into an authoritarian state
and Stalin was later to assume a major role
in the Second World War. Stalin sought fo
fransform the Russian economy through a series
of five year plansandbuilda modernindustrial
sociefy. During the Second World War, Stalin
forged alliances with the allied powers. In the
post Second World War period, he exercised

a major influence over many East European

counftries.
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The League of Nations
endorses the International
Convention on Slavery

The early history of thisinternational
Convention dafes back fo late nineteenth
century efforts fo abolish slavery and the
slave frade. If provided clear definitions of
‘slavery’ andthe ‘slave frade’. Signatories
tothe Convention were obligedto bring an
endfo all forms of slavery, and to develop
measures that penalisedthose involvedin

the slave frade.

1926 New Offices Opened in
Geneva

On the 6 June 1926, a ceremony
was held that formally opened the new ILO
headquarters in Geneva. Construction had
takenthreeyears.Setintothe entrance gates
tfo the new office were three keys which
symbolized the ideals of fripartism. Today,

the office housesthe World Trade Organization.
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CONFPERENCE

SIXTEENTH SESSION
OENEVA 102

SUMMARY OF ANNUAL REPORTS
UNDER ARTICLE son

1926 Establishment of the Committee of
Experts on the Application of Conventions
and Recommendations

The numberof ILO convenfionsincreasedoverfime. lf was
necessary therefore to establish a system or mechanism through
which signed conventions could be monitoredandassessed.In 1926,
the ILO established the Committee of Experts on the Application
of Conventions and Recommendations which would fulfill this
fask. At its inaugural meetfing in 1927, the Committee decided
fo meet each year in November and December. This woud give
workers the opportunity fo air their grievances and ideas to the
ILO in those cases where governments oremployers hadignored

or not followed theirinternational freaty obligations.
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-l 927 Establishment of

the International Social Security
Association

ThelLO establishedthe International Social
Security Association (ISSA) in Belgium on 4 October
1927 . 1tsobjective wasto promote the development
of national systems of social security using measures
setbythellOasguidingprinciples.In 1927, Conventions
Nos 24 and 25 were adopted which dealt with the
problem of ilinesses related to work in agriculure

and industry.

29
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1927 Siam responds to the ILO in developing industry and labour laws

The ILO continued to press the Siamese government fo develop its labour laws. Eventually King Rama
VII (1925-1935) established a committee comprising the Minister of Foreign Affairs, Interior Minister, Justice
Minister, and Minister for Commerce and Communicatfions. The Commitfee met on numerous occasions and in

1927 finally produced a draft Industry and Labour Act which focused mainly on matters of workplace safety.

30



TheGreatDepressionbeganintheUnited
Statesin 1929 andspreadthroughouttheglobe.
Siam was also affected and this eventually
producedmajorpoliticalchangein 1932 aslevels

of unemployment rose to very high levels.

1928 Convention on setting
minimum wages

The Minimum Wage-Fixing Machinery
Convention (No. 26) was adopted in 1928, It
established measures for employers to pay
workers legally stipulated minimum wages and
to tfreat workers equally. Employers were not

permitted to pay wages below set minimums.

However,in practice, women workers confinued

ILO Convention on forced labour

to face problems. InJapan, forexample, many

workedin householdsworking 10to 14 hours per , , , , _
After the League of Nations had issued its convention ouflawing slavery, the ILO

day and received low wages. Af the same time, , , _
followed suif through its Forced Labour Convention, 1930 (No.29).I1LO members were asked

in India agricultural workers relied on a single _ , , ,
to ratify the Convention which banned all forms of forced labour and recognised workers

meal per day.

right fo freely volunteer their labour.
3l
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INTERNATIONAL LABOUR OFFICE

OCCUPATION
HEALTH

ENCYCLOPAEDIA OF HYGIENE, PATHOLOGY
AND SOCIAL WELFARE

Volume |

A-H

ln‘:oavecll

GENEVA
1930

-l QSO ILO Encyclopaedia on

Occupational Health and Safety

The ILO had addressed problems of workplace health
andsafetysince 1925. It had adopted Conventions Nos 17 and
18 which dealt with compensation forworkers forwork-related
accidentsandillnesses.In 1930, it produced an encyclopaedia
on occupafion and health. The volume was wrften by 95

experfs from 16 counfries.

1930

Communism and the
struggle o organize
workers in Siam

Prior to the change of
governmentin 1932, fwo groups
hadbeeninvolvedin efforts to
establishacommunist party in
Siam. The first group comprised

Chinese workers who had

emigrated to the counftry
following the signing of the Bowring Treaty in 1855. The second
group was made up of Vietnamese nationals who had escaped
fo Siam and who were involved in the fight to free their country
from French colonialism. A leading figure in the latter group was
Ai Kwok, betfter know as Ho Chi Minh. He forged cooperafion
between Chinese and Vietnamese communists fo establish
a communist party. The objective of the parfty was to foster
revolutionin Siam and establish a Siamese communist state. These
activists mef on 20 April 1930 at the Tun Kii school, located near

Hua Lamphong railway station.



1932 Harold Butler ILO’s
second Director-Generadl

Following the death of Albert
Thomas, Mr Harold Butler became the
second Director-General of the ILO. He

occupiedthe positionfrom 193210 1938.

d - N
Change of Government in Siam

On 24 June 1932, Siam’s absolute
monarchy was replaced with a democratic form
of government. The change was led by a group
calledthe ‘People’s Party’. The new government
made clear its major objectives “...to protect
the happiness and economic well being of the
people, the government would find work for
everyone by pursuing a nationaleconomic plan
that would provide potection forall’. Following
the change, the new government paidincreased

attention to workers.

1932 Rickshaw workers strike

In August 1932, rickshaw pullers
went on strike and called on the govern-
menttohaverickshaw ownersreduce the
costs of renting a rickshaw from 75 fo 60
satfang perday. The strike was successful

andwas the first strike fo occur following

the change in government.
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1 932 The Siamese

Tramwaymen'’s Association

While Siam had laws governing
the formation of associaftions and clubs
since 1897, no organization of workers
hadeverbeenregistered by government.
Afterthe changein government, labours’
right to organize was recognized and
a number of worker associafions were
established. The Siamese Tramwaymen’s
Association was the first fo be offically

registeredin October 1932,

1932 Narin Phasit:
Hunger strike to end the poll tax

Even though the period of absolute monarchy had ended, the
collection of a poll tax, and forced labour for those who could not pay,
remained in place. Narin Phasit, one of the first civil society acfivists in
Thailand, engaged in a campaign fo end the fax. He was imprisoned
for his activism. While in prison, he began a hunger strike fo force the
government to finally end the collection of the poll tax. Eventually the

government did abandon the fax.
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After the change in government, the
new administration faced major economic
and unemployment problems. In response, the
government promulgatedalawin August 1932
that established special employment offices.
Later that year, another law was issued that
established employment offices in rural areas.
Employment offices were first established in
Bangkok and Thonburi. These helped people

find work free of charge.

7R

It is one of the
characteristics
of a free and
democratic
modern nation
that it has free
and independent
labor unions.
Franklin D. Roosevelt

United States President
March 4, 1933 — April 12,1945

After Franklin D.Roosevelt was elected
U.S. President he addressed himself fo solving
America’s worst ever economic crisis, known

as the Great Depression. He developed the

New Deal a collection of policies that aimed
tocreatejobs, reform the financial system, fackle
unemployment, andbuild a social security system.
He attfached greatimportance totherole of tfrade

unions.
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Birth of the Thai Chamber
of Commerce

On 8 March 1933, a group of fraders and Thai
businessmen established a Chamber of Commerce.
Its objective was to promote trade, protect the national
inferest, and secure the kinds of progress enjoyed by other
nations. Phraya Phromphakdi was the Chamber’s first

president.

1933 The Unemployment Plan

On 23 May 1933, the Siamese government developed an unemployment
plan which was first overseen by the Ministry of Interior. Later, responsibility forthe
plan was fransferredtothe Economic Ministry. The plan cordinated the operations

of private employment offices and the central employment office.




The first Labour Council established in Thailand

After coming to government, the People’s Party issued
laws to promote and also control labourorganizing. Thawat Rittidet,
a labour intellectual and spokesperson, played a key role in
organising and establishing various labour associations. After the
change in government, he was active in establishing the Labour
Support Association which was Thailand’s first national level labour

organization.

1934 Franklin D. Roosevelt leads America
into the ILO

America had not become a member of the ILO when
it was first established in 1919. However, in 1934 Franklin D.
Roosevelt decided that the U.S. should join in the belief that
labour standards were vital for social stability, would help
address problemsof unemployment, and conformtothe general

aims of his New Deal.
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The Soviet Union joins the ILO

Albert Thomas hadinvitedthe Soviefs
tojointhe ILO believing that different political
regimes should all offer labour protections.
However, the Soviets believedthatif theyjoined,
they would, among otherissues, be pressured
to half the use of forced labour as had other
colonial powers. The Soviets did eventually
join the League of Nafionsin 1934 as part of
their effort to limit the spreading influence
of Nazism. As a result, they automatically
became a member of the ILO. However, the
Soviets withdrew from the ILO in 1940.

38

1935 Germany leaves the ILO

Germany withdrew from its membership of
the League of Nafions in 1933, and subsequently
as a member of the ILO in 1935. It did so to ensure
that it would not have to cast a vote at ILO meetings
as well as confront criticism from workers in relation
to restrictions placed by the Nazi Party on rights fo
organize and other discriminatory practices then

being carried out in Germany.
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1935 Establishment of a Labour sy
Affairs Division ol ViDL, ota— & .. o

The post-1932 government recognised
the importance of labour issues and so upgraded

relevant bureaucratic offices from section to divisional

TR - Se

status. The new Division of Labour was attached fo
the Commerce Department located in the Economic

Ministry. Nen Tanlalak, previous Employment Office

T g L e g

chief, became head of the new division. He divided

the division’s work info three sections - registration,

employment, and labour relief.
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1935

The People’s Party government
developed plans to survey labour
conditions as well as promulgate new laws

to protect workers and improve their lives.
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N 1929-1935

Conventions adressing issues
of social stability

The lLO adoptednine conventionson matfers
of social stability. Albert Thomas recognized
the significance of the Great Depression, and

1930 sent Harold Butler to the U.S. to study

conditions there as a first step in developing

plans for a social security system. The ILO, as an international organization, became an

important promoterof social policy togetherwith developing economiesthrough the provision

of various fechnical assistance programmes.

1935 Modern Times

Modern Times, a flim by
Charlie Chaplin, illustatedwell the
experiences of workers during periods
of economic crisis, unemployment,
and the requirement to labour for

long hours on assembly lines.




First meeting in the Americas

Affer the U.S became a member of the
ILO, the first regional meeting of the Americas
was heldin Santiago, Chilein 1936.Harold Butler
(fifth fromright) attended the meeting. Amajor
agenda item was that of social insurance that
included discussion of developments that had
occuredindifferent countriesandthe exchange
of otherinformation. The meeting reflected the
role then being played by the U.S in the ILO
as well as the extension of ILO activities fo

non-European regions of the world.

40

1937 ltaly leaves the IO

Therepression of rightstoorganize
under Benito Mussolini’s authoritarian
regime was confinually criticized at
meetings of the ILO. To avoid further
censure, Italy’s fascist government
withdrew its membership of the ILOin 1937.

1938 Japan leaves the ILO

Thewarbetween ChinaandJapan
in Manchuria led Japan to withdraw its
membership of the League of Nations in
1933 and subsequently from the ILO in
1938. The ILO’s Tokyo Office was closed
in 1939 by ifs Director lwao Ayusawa
(seatedin photo).In 1947, at a meeting
of the Asian Regional Conference, Japan
was invited fo rejoin the ILO which it did
in1951.
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The resignation of Harold B. Butler

Director of the Internaticas! Labosr Office 195238

A fow yoars ago, when 32l Secresary of the 10 Archives Commizee, | hecame swserensed n
e reacsom beivnd Hurodd B Busler s decisiom b resign i 1928 ay Director of the ILO, bat
hat no sme for soadying the swiyect m desml Navimg since retived | Aave wnderiahen some
addsonad research which har Mroughe 00 hghe 3 mumber of wmporsans documence. Wivle the
presest ariicie i3 dased mainly on sierial in the [LO Hissorical Archeves ' | mewerthelexs
o Aot ather sowrces will modyy the averall panarama of evenis. [ am indede for
permizion #o reprodece matervel from the 110 Archives collection and for kind aussance
S By O @rcAnist. M, Bemo Becct, A abridpod wersion of N paper wishout desadied
references and addendam of motes har been prepored for pablication s Letser o Former
Offcrnls, tsowe Now. 28 1 hogee tht this smoll comtribwivon to the hstory of the ILO will be of

o 1938 In Siam, the Labour Division

Mon MCX Flomark

downgraded to Section status

Arguingthatproblemsofunemployment

had decreased, the population enjoyed good
lives and, as a result, the work of the labour
Harold BU‘l'IeI' resigns as Direc’ror-General O'I: ’rhe ILO division had lessened, the government decided
to downgrade the labour division to section

Harold Butlerresignedfrom the ILOin 1938.Tothisday, the cause of hisresignation T e e e R R e

is subject to dispute. Commerce Department in the Economic
Ministry. Luang Thanat Phatcanamat headed

the secftion.
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Lasting from 1939-1945, the Second World War involved two

opposing forces - the Allies and the Axis powers. The war was

unprecedented in its geographical scope and involved more than

100 million soldiers from over 30 counftries. For those directly involved,

it was a ‘'war tfo the end’ as competing counfries devoted

all their economic, industrial and scientific resources so

.
A\

-

as to secure victory. If is estimafted that the war cost

US$1 frillion, and 50 to 85 million lives were lost.
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1939-1945 Thai labour during the Second World War

Thailand’s early involvement in the Second World War coincided with massive flooding which resulted in a period of high
inflation and a shortage of consumer goods. The government responded by investing in new indusfries such as paper, clothing
andgunny bags.Inturn,the demandforwage-labourincreasedsparking further country-city migration.Japan’suse of Thailand
as a base of operation from which it could attack the colonial powers also led to a growing demand for wage-labour. Japan
pressured the Thai government to insfifute tight labour controls by issuing legislation to confrol wages. The Thai government
refused arguing that such a measure undermined labour rights. However, the government did undertake fo survey minimum

wage-levels and costs of living of workers. It was the first fime such a survey had been conducted.
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John G. Winant:
The third Director-General

John G. Winant was President of the American Social Security
Board.In 1935, Winant resigned from that position and in the following
year he began work at the ILO. He was elected Director General of the
ILOiIn 1939 and remainedin that position until 194 1.

44

1940
Temporary offices move to Montredl

The Naziinvasion of various European counfries
prevented the ILO from conducting business as normal.
Not wishing to become a tool of authoritarianism,
a decision was made to move the ILO offices from Geneva
to Montreal in Canada. The Canadian government helped
supportthe move, andspace was provided at McGill University
where the ILO operated until 1948.
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1940 Establishment of the Department of Public Welfare

The Por Phibun Songkhram government paid increased attention to the security and welfare
of the Thai population. It established a new Department of Public Welfare which was atfached to the
Office of the Prime Minister. The new department was charged with the task of promoting people’s
welfare by improving occupafional opporfunities. The labour section, previously atfached to the

Economic Ministry, came under the juristiction of the new department.

-l 94 -l The Four Freedoms: Fransklin D. Roosevelt

InJanuary 1941 U.S.President Franklin D.Roosevelt gave a speech titledthe ‘Four Freedoms’ which
identified those freedoms that all human beings should enjoy - freedom of speech, freedom
of worship, freedom from want, and freedom from fear. These four freedoms form the
foundation of infernational human rights, and are articulated in the charter of the

United Nations.

7

1941 Edward Phelan, Director-General

John Winant leff the ILOin 1941 and went to London after being appointed U.S Ambassador to
Great Britain. Edward Phelan was appointed asinterim ILO Director-General. He was offically appointed
as permament Director-General in 1946 and remained in the position until 1948. This was a difficult
preiod in the ILO’s history because of the impact of the Second World War and the forced move of its

head office fo Canada.
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1942 Building the Death
Railway

Japan wantedto buildarailway

line from Thailand to Burma to be used

speCiCII seSSion Of ‘I'he "_O for strategic purposes. Forced labour, Es’rol:;l-ishmen’r Of 1_he ThOI

Conference in ]94" including prisoners of war, was used in ]
the construction. There were thousands COmmUHIS'I' Par’ry

The Second World War meant that the [ERSIRIIIENIelilekelClelishelale N VIeNCIeIV SN
annual meeting of the ILO usually held each |ERIEKeINY NS INIERIICIANIAIRRILIC

June had to be suspended. A special meeting ‘Death Railway’.

The Communist Party of Thailand
(CPT) officallyannouncedits formation on

1 December 1942. The party adhered fo

was held in 1941 at Columbia University in the ideas of Marx Leninandias T

New Yorkand atthe White House in Washington The CPT saw Thailand as a semi-feudal

D.C.President Roosevelt made the White House society. The Party held that the struggle

avaliable forthe meeting which was held between between classes could not be reconciled.

7 October and 6 November. Given the global The CPT exerted influence over labour

circumstances, further meetings were suspended
during 1942 and 1943.

organizations and some labour leaders.

1942 First Regional Conference of the Americas in Santiago

The first ILO regional conference of the Americas, heldin Santiago, Chile,in 1942, gave
participating Latin American countries new opportunities. Chile placed problems of social security
ontheagendaandtherewassupporttoimprove the collection of labour statisticsin Argentina,
Bolivia and Brazil. However, the latter effort was not realized, although there was agreement
to cooperate on matters of social insurance. The meeting did foster diplomatic relations and

allowed countriesin the region to join together to develop social policy.
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The Declaration of Philadelphia

The ILO prepared and adopted the Declaration of Philadelphia at the 26th Session
of the International Labour Conference. The Declaration was signed at the White House on
10 May 1944, Key pointsincluded:

1. Labouris not a commodity.

2. Freedom of expression and association are essential fo sustained progress.

3. Poverty anywhere represents a danger to prosperity everywhere.

4. All human beings irrespective of race, creed or sex have the right fo material

well-being and spirifual development under conditions of freedom, dignity,

economic security and equality.

The Yalta Conference

The main allied powers met at
Yaltain February 1945 fo discuss plans
forrebuilding Europe affer the defeat
of Germany. Churchill, Roosevelt and
Stalin discussedandfound agreement
on a range of matfers. One major
decision faken wasto split Germany into
fourregions. This decision providedthe
foundation forthe world being divided
infotwo main camps: one under Soviet
influence and the other under Unifted
Statesinfluence. The decision presaged
the development of the Cold War which
was fo have amajorglobalimpact over

the following decades.
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Establishment of the United Nations

Establishedin 1945, the United Nationsaims fo forge cooperation between
countriesinrelationtofreatiesandotherlaws, international security, economic
development, social movements, human rights and global peace. The United
Natfions replaced the League of Nations and seeks to prevents wars between

countries and serve as a forum for discussion and negoftiation.

INDUSTRIAL COMMITTEES
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First Seasion of the LL.O. Coal Mines
Committee

1945 Establishment of Industrial
Committees

At ameetfing of the 97th Session of the ILO
Govenrming Body in London held between
25-31 January1945, there was agreement to
establish international industrial committees
which would deal with seven major industries
- mining; fextiles; pefroleum and refining;
building, engineering and public works; iron and
steel production; and transport.The Commitfees
would develop mechanisms through which employers
and workers could cooperatfe to seftle disputes
in relafion to working condifions, hours of
work, holidays, wage levels, secure employment,
occupational health andsafety aswell asindustrial

relations.



1946 ILO, the first
specialized agency
of the United Nations

The United Nations drafted an
agreement between itandthe ILO which
ILO Director Edward Phelan signed with
Trygve Halvdan Lie (U.N. Secretary-
General). The ILO became fthe first
expert body to be attachedtothe United
Nations Economic and Social Council.
The agreement was made under Section
57 oftheU.N.charterandcameintoforce
on 14 December 1946.

INTESNATIONAL LABOUR ORGANISATION

CONSTITUTION
- AND
RULES

CONSTITUTION
ET
REGLEMENTS

ORGANISATION INTERXATIONALE DU TRAVAIL
MONTREAL
1945

1946 Revised ILO Constitution
and inclusion of additions to
the Declaration of Philadelphia

ThelLO revised parts of its Constitution
and established a supervisory system for
international labour standards. The revisions
were presented at the annual Conference
heldin 1946 andcameintoeffecton 20 April
1948. Arevisedversion of the Declaration of
Philadelphia was also included as an Annex
fo the Constifution which broadened the

objectives of the ILO.

1946 The first open celebration
of International Labour Day
in Thailand

Priorfo 1946, the celebration of
infernational Labour Day in Thailand had
tobe heldsecretly. Following the endof the
Second World War, democratization began
to develop and Thais begantoenjoy enjoy
greaterfreedoms. The Association of United
Workers of Thailand, an organization that
was formed during the war years, played
a leading role in organizing the public
celebration of international Labour Day on
1 May 1946.The following year, labour day
celebrationswere heldat Sanam Luang and

atfractedovera 100,000 people.

LLLLLLLL
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Independence Movements

After the Second World War,
vigorous nationalist movements calling for
independence emergedin formerWestern
colonial territories. In India, Mahatma
Ghandiledthe struggle forindependence.
The ILO began to take an infterest in
labour problems within the newly

emerging sovereign nations.

-~

The first Asian Regional
Conference

JawaharlalNehrugave the opening
address at the ILO’s first Asian Regional
Conference which was heldin New Delhi,
India between 27 Octoberand 8 November
1947.1LO support for programmes of
regional cooperation was a factor which
confributedtothe endof colonialism. The
idea of establishing regional conventions
was raised at the conference but was
unsuccessful as the ILO was committed
to labour standards that would be

infernational in their scope.

1947 Special
cooperative

programmes
within the UN

From 1947

onwards, the ILO

began fo cooperate
with other United Nations bodies in relation
tfo matters of shared interest. For example,
agreement between the ILO and the Food and
Agricultural Organization (FAO) was signed
on 15 December 1947 where the FAO would
examine various factors associated with
agricultural food production while the ILO would
survey labourandsocial conditions. Onthe same
day,thelLO andthe United Nations, Education,
Scientificand Cultural Organization (UNESCO)
agreedtocooperate oneducationandfraining
programmes so as fo address longer term
labourforce planning problems. Amemorandum
strengthening cooperation between the two
organizationswassignedon 14 October 1954.
On10July 1948,thellLOandthe World Health
Organization (WHO) also agreedto cooperate
butonly with those organizationsthat conformed

tothe United Natfions charter.



1947

The November 1947 Coup

On 8 November 1947, a faction in the
Thaiarmytogetherwith a group of retired soldiers
led by General Phin Choonhavan seized power
from the government led by Admiral Thawan
Thamrongnawasawat. Once again, the country

fell under authoritarian dictatorship.

1948 Universal Declaration
of Human Rights

The Universal Declaration of Human
Rights was adopted by the United Nations
General Assembly at its third session on 10
December 1948. |t specifiesthe fundamental
principles perfaining to human rights and
freedoms for men and women around the
world. It recognises equal rights for all
without exception. The Declaration was
conceived as forming a contfract befween
governments and their peoples. All states
endorsed the Declaration and accepted
thatitappliestoallhuman beingsincluding
those groups whose rights might be af risk,

including workers.

David Morse
ILO’s fifth Director-General

David Morse wasthe second American to
be ILO Director-General. He held the position for
22 yearsfrom 194810 1970. He had experfisein
workforce planning and statistics. He attached
greatf importance to skills development and
promotfing work. One of his majorsuccesses was
developing the World Employment Programme
which led to the ILO being awarded the Noble

Peace Prize in 1969.
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The Freedom of Association and
Protection of the Right to Organise
Convention, 1948 (No. 87)

The 31st Session of the International
LabourConference heldinSanFranciscoin 1948
adopted ILO Convention No. 87 which dealt
with freedom of associafion and the right
tfo organize. The Convention specified that
workers had the right to organize regardless of
physical difference, choice of representatives,
and without any inferference by government.
Equally importantly, workers also possessed
the right to cooperatively organize and/or
join labour federations that operated at

aninternational scale.
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1949 The Communist Party seizes
power in China

Mao Tse Tung, one of the founders of the
Chinese Communist Partyin 1921, ledthe Chinese
revolution by relying on the rural poulation as a
revolutionary base. The countryside was used to
surround andeventually seize the cities. The Long
March of over 6,000 miles was eventually successful
in 1949. Mao became Chinese leader under @

Communist system of government.

The Right to Organize and Collective
Bargaining Convention, 1949 (No. 98)

The 32nd Session of the Internatftional
Labour Conference held in Geneva in1949 adopted ILO

Convention No. 98 which dealt with matters of collective

bargaining. Trade unions and employer councils were fo
be proftected, andfreed from any outfside interference. Legal mechanismswere to be established
that restricted employer practices such as dismissing workers involved in frade union activifies.
Provisions contained in Convention No. 98 supportfed and strengthened Convention No. 87.
Without that support, workers would be free fo organize but would not have the powerto bargain

collectively. Rights would not be protected and this would be unjust.
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1949 Labour Force Technical
Assistance Programme

The ILO began a Technical Assistance
Programme in 1949 focused on labour force
planning, employment creation, occupational
training, and migration. These were seen to be
problems faced by allregions. The ILO sought to
cooperatewiththe United Nationsto acknowledge
that theissue of labourforce development was
a partficularly importantissue fo be addressed atf
theannual meeting heldin November 1948.The
expertise and cooperation of otherorganizations
was alsorequired. Without this ILO programme,
labourstandards would notf adequately protect
labour rights and ensure their extension to

regions beyond Europe.

1 949 Government

raises labour section to
division status

The Thaigovernmentonce again
focused attention on labourissues and
established a new and independent
bureaucratic office that held divisional
status. Officials who had worked in the
previous labour section of the Thai
bureaucracy workedinthe new division.
One of the important responsibilities of
the new office was fo monitor relations
with the ILO, and investigate labour

conditionsandemployment. The division

was affached to the Department of
Public Welfare.
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Preliminary Migration Conference

The Preliminary Migration Conference
was heldin Geneva from 25 Aprilto 9 May 1950.
The purpose of the conference was to deal
with European migration andto establish plans
for foreign labour so as to promofe economic
development. The ILO viewed migration as
involving workers’ families as well as sefting
of international labour standards. Ideas
and information was exchanged in relation
to developing assistance programmes
that would regulate the employment
of migrant labour, provide training and secure
the parficipation of experts who would help

developing countries.
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1951 ILO Equol
Remuneration Convention,
1951 (No. 100)

The ILO Convention on Equal
Remuneration holdsthat remuneration for
work, whetherintheform of moneyornof, or
whetheritisaminimum wage oramonthly
salary, must be paid at an equitable rate
forboth menandwomen doing the same
kind of work. There is no discrimination
fo be made onthe basisof sex. The ILO has
attached importance fo women’s
work fora century. The ILO recognises that
women workers are often subject to
different forms of discrimination at
work and fthis reflects inequities
between the sexesandinequalities that

exist within social sitfuations.
54

1951 Thailand sends a tripartite delegation to the
International Labour Conference for the first time

The 34th Session of the International Labour Conference held in

1951 was the first time that Thailand sent representatives

from three sides (a tripartite delegation representing government,

workers” and employers’ organizations). The Thai
Government was represented by Pakon Angsusing
(Director General of the Department of Public
Welfare) and Luang Malakul (Inferim-Head
of the Labour Division), labour was
represented by Sang Phathanothai (Secretary ©
of the Thai Workers Association), and
employers were represented by Phraya
Haiwason (former Minister of the Treasury and
Vice President of the Thai Chamber of

Commerce).

1952 Social Security (Minimum Standards)
Convention, 1952 (No. 102)

ILO Convention No. 102 on social security was adopted in
1952, It established minimum standards for workers that were fo be
institutedinternationally. The standards covered hospital care, illness,
unemployment, old age, workplace injuries, diabilities, pregnancy, family rights and widowhood.
These basic sfandards were recognised in the Universal Declaration of Human Rightsin 1948.
This promoted the idea that social security was a basic human right and so all workers would be

profected, irrespective of where they work or the type of work undertaken.
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1952 Information about the
ILO aired over the radio by

the Ministry of Foreign Affairs
as well as ILO films.

In Thailand, informafion about the
ILO was distributed through the work of Konthi
Suphamongkhonwho was the Directer - General
of the Department of Social Welfare attached
tfo the Ministry of Foreign Affairs. He wrote
articles about specialist fopics aswell as about
the ILO. These were aired weekly overthe radio
from 18 March to 17 June 1952. The arficles
dealt with subjects such asthe history, purposes
and various tools and mechanisms employed
bytheILO.During the same period, information
about the ILO was distributedto the public via
T6mm films through the Department of Public

Welfare.

Field Marshal Por Phibun
Songkhram Officiates at the
Opening Ceremony of the
Asian Regional Conference
on Manpower

On 12 December 1952 Field
Marshal Phibun Songkhram presided
at the opening ceremony of the Asian
Regional Meeting on Manpower held at
Chulalongkorn University. Major General
Banyat Devahastin na Ayudhya, Minister
of Interior, also attended the meeting.
He welcomed the guests who came
from different Asian countries as well as
those attendees who represented other
infernational organizations. As Thailand
hostedthe event, Konthi Suphamongkhon
led the Thai delegation. The purpose of
the meeting was fo examine manpower

issuesandtheshortage of skilled labour.
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-l 952 The ILO sends experts

to survey labour nutrition in
Thailand

The Thaigovernment allowed Mr Ludwig
Hamburger, an ILO expert, focome to the country
tosurveythe nutrition of Thai workers. The survey
was conducted befween 21 November 1952
and 21 December 1953. This was the first time
that the nutfritional staftus of Thai workers had
beensurveyed. Apart from this focus, the survey
producedsome additional data. The subsequent
report made a number of interesting policy
recommendafionsthatincludedthe suggestion

that a Ministry of Labour be established.
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1953 ILO experts asked to
advise and assist the Thai
Government

Field Marshal Phibun Songkhram, Prime
Minister and Minster of Culture, sent a letter
on behalf of the National Cultural Council
tfothe ILO in 1953. The letter requested that
ILO expert Medhi Dunyajinda be allowed to
provide advice about social welfare issues
such as promoting occupations and labour
protections, mattersthat fellunderthe purview

of the Department of Social Welfare.
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1 954 The Soviet Union becomes

a Member of the ILO

Joseph Stalindiedon 5 March 1953.By April 1954,
David Morse felt that the politfical climate was conducive
for invifing the Soviet Union to become a member of the
ILO.Therequestwasinlinewiththe ILO’s briefto cooperate
in the bulding of a world community. However, there was
no support for a representative from the Soviet Union to

become a member of the ILO’s Governing Body.

First Meeting of the European
Regional Conference

The 127th Session of the ILO Governing
Body heldin 1954 supported the holding of
a European Regional Conference. The first
meeting was held between 24 January and 5
February 1955. Ninefy-nine representtaives
and 157 experts from 25 counfries attended.

The first European Regional Conference

reflectedtheimportance attachedfo economic
development and the expansion of industry.
At the same time, gaps and differences betweeen counfries became clear with respect fo social
problems and labourissues. There was a resolution that employers and employees cooperatein
relaftion to matters such as improving productivity, living standards, refirement, and assessing

initial investments and the costs of social insurance.



1956 Establishment of the 16
Labour Units

Following the November 1947 coup, the
government atfemptedto exert control over, and
infilfrate, the labour movement. This resulted
inasplitfing of the movement, and a resultant
lack of independence and powerto advocate on
behalf of workers.In 1956, 16 different labour
organizations metto addressthese problems. The
16 LabourUnits was established led by Prasoett
Khamplumcit, a samlor driverwho wasa member
ofthe ThailLabourAssociation. Labourintellectual
SuphachaiSrisatibecame the new organization’s
secretary. The establishment of the 16 Labour
Units breathed new lifeintothe labour movement.
It was subsequently able fo lead successul
campaigns to have the government issue new
labour laws as well as permit the celebration
of International Labour Day. In Thailand, this

became known as National Labour Day.

1956

Thailand’s first Labour Law

AmidstcallsfromthelLOandpressure
fromarange of otherinterests, the Phibun
Songkhram government finally issued a set
of labour laws. Employers and employees
were given the opporftunity fo join with
government in drafting the new laws. The
laws dealt with labour protections as well
as labour relations. The news laws came

info force on 1 January 1957.

015, 6

& OT{UTWTU o WA,_adso =y
> wsoneangasans |
'Iauﬂsun”m.

o HusiRomuideriatan
A o allugamnTy

W
st amen il s

ccccccccccccc
ssssssssss

.I 957 Abolition of

Forced Labour Convention,
1957 (No. 105)

In1954the Committeee on Forced Labour
led by PaulRueggerannouncedits opposition o
the use of slave labourin Africa and supported
the ending of colonialism. This formed the
background to the 40th Session of the
Infernational Labour Conference heldin 1957
which adopted Convention No. 105 on the
Abolition of Forced Labour. ILO

member States were fto

abolish forced or
conscripted labour in

allits forms. There were
tfo be no acceptable
excuses formaintain-

ing these forms of
labour whether
based on claims
of different
political

ideologies,
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1957
World Bank Economic Survey

The World Bank sent a panel of seven
experfsledbyPaul T.Elwertfoexamine the Thai
economy. The panel producedifsreport after
spending ayearinthe countfry fromJuly 1957
foJune 1958. The report recommended that
Thailand neededtoopenitseconomy, reduce
governmentinvolvementinthe economy, and
promofe the private sector. Following the fwin
coupsof1957and1958,SaritThanaratresponded
fo the UN with a committment to economic
development planning aswellas promulgating

a new law fo encourage investment,
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Discrimination (Employment
and Occupation) Convention,
1958 (No. 111)

Conventfion No. 111 holds that
human beings are equal and must not
be subject to discrimination with respect
to employment or occupation, because
of differences related to ethnicity, skin
colour, gender, religion, political views,
race or ancestry. One of the benefits of
this Convention was to protect workers in
posft-colonial sociefies, and also promote

justfice in European workplaces.

General Sarit Thanarat’s Coup

On 20 October 1958, General Sarit
Thanarat led a coup against the incumbent
Thai administration with the support of the U.S.
government. The coup aimed to ensure that
Thailand would become a base for operafions
for the war in Indo-China, that policies would
be infroduced to open the country to global
capitalism, and an authoritarian political system
would be establishedunderwhich the government
would have the power to make policy without

opposition.These changes led

Thailand down the road of
free market ideology, the

promotion of private sector
capital, the tearing up of
labourlaws, the outlawing
of trade unions, and the
arrest of many labour

Ty leaders.
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1959 The Execution of
Supachai Srisati

Affer the coup, Sarit Thanarat ordered
the arrested of hundreds of people who held
different views from the government. Numerous
labour leaders were arrested and imprisoned.
Supachai Srisati, Secretary of the 16 Labour
Units, was one of those arrested. His death
was ordered under the terms of Revolutionary
Announcement 17 andwasnotsubjecttonormal

legal process. He was executed on 6 July 1959.
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1960 Establishment of the
Institute of Labour Studies

The Institute of Labour Studies
was establishedin 1960. It offeredits first
coursein 1962 with afocusonwages policy
andemployment, workforce planning and
productivity, social security, and labour
relations management. It also supported
research projects in four main areas:
industrial relations; the role of frade
unions; employment; skillsand migration;
and multinational, regional economies

and social policy.
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1960 1st Meeting of the African
Regional Conference

Joseph M. Johnson, Nigerian Minister
of Foreign Affairs met with David Morse at the
opening of the African Regional Conference
which was held between 5 and 16 December
1960. The ILO understood the significance of
agricultural workforces employed in the rural
area of Africa. It emphasized economic and
social development, the needto abolish forced
labour, and the promotion of education and

training and industrial relations.
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1961 The Berlln Wcll divides
the world in two

Following the Second World War,
Germany was divided info fwo secfions, one
controlled by the Soviet Union and the other
by the West supervised mainly by the U.S, U.K.
and France. The City of Berlin was similarly
divided. In 1961, the Soviet Union built the
Berlin Wall which divided the city. The wall

was a concrete symbol of the Cold War.
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126 T Umieed Nethar — Tresty Series 1962

No. 8072, ACREEMENT® BETWEEN THE GOVERNMENT
OF THAILAND AND THE INTERNATIONAL LABOUR
ORGANISATION CONCERNING THE OFFICE OF THE
INTERNATIONAL LANOUR  ORGANISATION FOR
LIAISON WITH THE ECONOMIC COMMISSION FOR
ASIA AND THE FAR EAST IN THAILAND. SICNED AT
GENEYA, ON X0 AUGUST 1961, AND AT BANGKOK, ON
1 NOVEMUER 19¢1

Lo wiew of O denire of U Totonasional Labusw Ocganination w aviadid
a5 Ofice far lamen wieh the Kogoemic Comminsion for Asia mod Bhe Far Kamt
in Banghol, Thaland, and of the fact that the Covvrnment o Thailud has
afroed 10 soth esdiment, Il 0 seder te facliace D effective Snchurge
of s fusanions, U Covwnmant of Thailiad sed de Latemationd Labour
Orgasiatcn have agreed s follows :

Aviicle |
The Governmeet of Thalnd will praot 1o e Totrnsionsl Tabuw
Orgurisation ks rosgect of it Ofice Sor Sdsoa with the Boonomuc Commumios
Sor Asks snd the Par East in Banghol, Thalnd, snd the stall of the said Ofice
the priviieges 08 bnmunies & peovided in the Convention oa the Privileges
wnd Tovaniton of the Specialined Ageacies,' snd bo Asae 14

A 2

The Cuwvrsamnet of Thalund and e Tamenstamal Ladowr Ovganisation
Wree 10 apply mutath watands bn relaten 8 the sld Offce in Banghok, Thale

Avticle §

This Agreement shall enter into force wpoa sigasture by the represen.
wtives of both partien
2 Tha Agreemest sed say supplementacy sgreemment esseced nto
perwaast thereto shall cesse 1o be b force six montha after cither of the contrac-
wm--hﬂh«mm in writing 10 the ather of ins decisicn to ter-

Tarawe the exonpt for vach p . may apply %0 the sederdy
termination of the astivities of the Ovganisation b Thillasd and the disgosal of
bm!hr

This Agreersent may be modified by mutusl comsent. Each party
bd.wl-u.d.y-wanmmlwmhm
Dee.

I wrmemss worrmr the andersignad dudy uabarieed rrpereatitives of the
Gnauu-ul'ndu-d-nhh | Labwsr Or;

hove signed the preseat Agreement ia .ﬂm.--ux.‘um'
Genevs this J0th day of August 1961 and st Danghol this It day of November
1961,
Fer the Iracrrationsd Fee the Coverrment
Labosr Onpaistion of Thadand :
(Sgead) Damid A, Moms (Seeed) Thanat Kwoneax
Director-Geaenl Musuter for Formga Aflun

1961 Establishment of the ILO’s
Thailand Office

The ILO’s Thailand office was established
n1961.David Morse signedrelevant documents
in Geneva on 30 August and Thanat Khorman
signedthe agreementinBangkokon 1 November.
In 1966, the ILO’s Asia Regional Office also

moved from Colombo to Bangkok.

AVEAD

MARTIN
LUTHER

AUGUST 28, 1963

| have a dream

Although the U.S. was known as a
democracy, racial oppression continued to
exist in the country. Dr Martin Luther King
(1929-1968) ledthe movementthatstruggled
for the human rights of African Americans.
During the 1950sand 1960s, his movement
adopted non-violent means of struggle.
In 1963 he gave his ‘IHave a Dream’ speech
foacrowdof 250,000, an event which made
a great impression throughout the world.
His speech gave real meaning fo the idea
of human rights. Dr King received the Noble
Peace Prizein 1964. He was assassinated in

1968 inthe city of Memphis.



the Policy of Apartheid of the
Republic of South Africa

The Declaration concerning the Policy of
Apartheidof the Republic of South Africa aimedto
promote equality of opporfunity, andrespect for
human dignity in accordance with fundamental
human rights principles. However, the South
African government refused to accept the
Declaration.In 1964, it withdrew its membership
from the ILO which became effective in 1966.
During the same period, new ex-colonial nations
in Africa and Asia as well countries from the
socialist bloc argued that racial segregation
was alsoa phenomenon that existedin Western

nafions.

1964 Employment Policy
Convention, 1964 (No. 122)

Within a global environment that
emphasizedeconomic growth, living standards,
and workforce planning, the ILO has sought
tfo promote investment, incomes, regional
industrial employment, educatfion and
population growth so as fo expand
employment and increase workplace
productivity. Tothese ends, it issued Convention
No. 122 on Employment Policyin 1964.1ts main
principles held that work must be available
forthose ready fo find work, and that people

must be free to choose work in line with their

own specific opportunities and abilities.

1965 ILO International Training
Centre, Turin, ltaly

The ILO’s International Training
Cenfrewasestablishedin 1965 at Turin, Italy.
It recognizedtheimportance of developing
human resources and so emphasized skill
development and occupational training
to create opportunities for employment
and decent standards of living. The Centre
began by offering short fraining courses
via workshops, seminars and lectures that
focusedon 23 industries. These were offered
forepresentatives from fripartite bodies from
ILO member countries. Today, the cenfre
offersover 450 programmes annually which
attract approximately 11,000 participants.
Importantly, coursesare now offeredonline

and throughout the world.
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1965 Establishment of the Labour
Department in Thailand

In1965,the Departmentof Labourwas
created by the government and charged with
dealing with labour matters. The new Department
was atfachedtothe Ministry of Inferior. Mr. Thian
Achakul was appointed as its first Director

-General.

Esstablishment of the
Association of Southeast
Asian Nations (ASEAN)

The Association of South-
east Asian Nations or ASEAN was
established asaresult of the Bangkok
Declaration (or ASEAN Declaration)
on 8 August 1967.The five founding
memberswere Indonesia, Malaysia,
the Philippines, Singapore and Thailand. ASEAN was founded during the Cold War and as
industrialization in the region was just beginning fo take root. If promoted free frade, was anfi

- communist and promote of investment and private secfor growth.
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Association of Thai Industries

The Association of Thai Industries (ATI)
was established on 13 November 1967. It
hada committeee of 27 founding members.

Mr.Thawee Bunyaket was the first president.
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1968 Asian Manpower Plan

Following the Ottawa Plan, the 6th Asian
Regional Conference was heldin Tokyoin September
1968. The meeting decided to develop an Asian
Manpower Plan which would assist Asian countries to
increase employment, andcreate fraining programmes
that would meet the demands of economic growth,
industrial expansion and changing population
structures. Countries would be helped by various
infernational bodies that included: Economic
Commission for Asia and the Far East (ECAFE): Food
andAgricultural Organization (FAO); United Nations
Education, Scientific and Cultural Organization
(UNESCO); United Nations Industrial Development
Organization (UNIDO); United Nations Intfernational
Children’s Emergency Fund (UNICEF); the World
Health Organization (WHO); Colombo Plan; Asian
Development Bank; and the Asian Institute for

Economic Development and Planning.

1969 World Employment
Programme

It was determinedthatthethree
global regions develop programmes
with respect to labour force and skill
development that would be in line
with ILO employment policies. On 26
June 1969, David Morse released the
World Employment Programme. The
strategy was to promote agricultural
employment and rural development,
creafe new occupatfions that would
meefthe demands of economic growth,
and address the problem of income
inequality between urban and rural

areas.

U Thant attends ILO 50th Year
Celebrations

U Thant, United Nations Secretary-
General, attended the annual Conference of
thelLO heldin 1969.The yearmarked the 50th
anniversary of the establishment of the ILO.
Mr. U Thant addressed the meeting and
acknowledgedthe efforts of the ILO in promoting
social justice, peace and security prior to the
formation of the U.N. He praised the ILO’s work
over fifty years, and encouraged the ILO fo

confinue fo cooperate under the U.N. system.
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ILO wins the Noble Peace Prize

The ILO was awarded the Noble Peace
Prizein 1969.In his position as Director-General,
David Morse accepted the prize from Mr Aase
Lionaes. The prize honoured a half century of
work by the ILO in helping countries, freeing
workers frominjustice by helpingtoraiseincomes,

promote social welfare, andreduceinequalities

between the rich and poor. The ILO had also
acted as a bridge of cooperation between various U.N. specialist organizations,
aswellas facilitating this cooperationinto differenfregionsincluding Africa and

Asia so as to address problems of employment and poverty.
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1969 Celebation of the 50th Anniversary
of the ILO in Thailand

UszmANg THALAND
&

The Department of Labourorganized celebrations
for the 50th anniversary of the ILO, in accordance with
theresolution made at the annual Conference of the ILO
in1967.Abook (pictured) was publishedthat contained
information about the history, basic philosophy and work
of the ILO. Others activitiesincluded essay contests, and
the issuing of five million commemorative 50 satang

postage stamps.
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1969 Thai Representatives at the International Labour Conference
on the Occassion of the ILO’s 50th Year

Representatives from Thailand attended the ILO’s 50th Anniversary celebrations at the
annual Conference in 1969. From left to right in the photo are government representatives
Mr Thian Achakul and Mr Vichit Saengthong, employers’ representative Mr Tanai Bunnag, and

workers’ representative Mr Suwit Rawiwong.

1970 N

David Morse leaves the ILO

DavidMorsedecidedtoresignfromthe
ILOon 9 February 1970, with hisresignation
effective from 31 May. He had seen the ILO

receive the Noble Peace Prize and hadacted

1970

Clarence Wilfred Jenks becomes
the 6th Director-General of the
ILO

to ensure that the ILO adopted a neutral
position and had not become a political
tfool during the Cold War. He had freed the
organization from American domination
and given every nation an opportunity to

become an ILO member, even those that ,
On 20 May 1970, Mr Clarence Wilfred

were not democracies. As a resulf, man
/ Jenks became the 6th Director - General. He was

newly emerging ex-colonial nationsin Africa
asfrongadvocate of labourstandards asa means

and Asia became ILO members. , _ , o
tfo achieve human rights and just sociefies.

65



66

sssssssssssss
chchchchchchchch

1970s

The Cold War and Conflict
in Southeast Asia

Following the Second World War, the world was divided and entered a period known as the Cold War
which was fought between two sides that held very different beliefs and political ideologies. The Cold War

encompassed the entire globe and Southeast Asia became a major baftlefield between these ideologies.



SOCIAL JUSTICE
N DECENT WORK

His Majesty King Bhumibol Adulyadej granting an audience to Mr. Clarence Wilfred Jenks, Director-General of the

Infernational Labour Organization, and party, on the occasion of their visit to Thailand, at Chitralada Villa, Dusit Palace.
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1972 Revolutionary
Announcement No.103

Following appeals from workers, and under pressure from other countries,
the government of General Thanom Kittikachorn promulgated a new labour

law, known as Revolutionary Announcement No.103. The law dealtf with

labour protection as well as labour relations. Once again, workers enjoyed the right to
organize.

1972 Emergence of policies targeting the
informal sector

In 1970, in Kenya, the ILO undertook a study of informal
sector work in order to betfer understand how to tackle poverty.
Informal sectorworkers were not covered by labour standards that
profected workerswith respect foworking condifions, occupational

fraining opportunities, and employment promotion.




1972
Establishment of the minimum
wage in Thailand

The first Wages Commiffee was
establishedon 14 February 1973inaccordance with
Revolutionary Announcement 103. The minimum
wage was first setf at 12 baht perday and came
into force on 17 April 1973. The minimum only
appliedin fourprovinces Bangkok, Samut Prakan,
Nonthaburiand Pathum thani. The Department
of Labour estimated that 100,000 workers
benefitted from the seffing of the first minimum

wage.

The Death of Clarence Wilfred
Jenks

1l health forced Mr Jenks to leave
his position as ILO Director-General after
occupying the role for only three years. In
September 1973, he experienced heart
problems while attending the centenary
celebrations of the Institute of Infernational
Law in Rome. He continued to work during
his subsequent four week stay in hospital.
Mr Jenks passed away in Geneva on
9 October 1973.
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1973 (No. 138)

Prior to the 1973 Minimum Age
Convention (No. 138),theimportance of setting
minimum ages forwork in different economic
sectorshadlong beenrecognized, even before
the ILO was established. Convention No.
138 recognized the basic rights of children
not to be forced to work no matter what the
activity. This did not apply towork donein the
household outside of school hours or during
holidays. The minimum working age was set
at 15 yearsforchidlren orthose children who
hadcompleted minimum compulsory levels of
education. Forthose employedin places that
endangeredtheirhealth, safety or morality,

the minimum age was set at 18 years.
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The 14 October 1973 Upraising

Amidst rising tensions, students and workers in Bangkok demonstrated calling for
democratization. About 500,000 attended a demonstration seeking a democrafic polifical
system. The government responded with military force and 177 protestors were killed and 857
were injured. Out of this fragedy, the events of 14 October opened up a period of democracy,

and an expansion of people’srights and freedoms.

1974

Francis Blanchard
7th ILO Director-
General

Following the
death of Wilfred Jenks,
the 19 1st Session of
the ILO Governing Body
appoinfed fFrancis
Blanchard as inferim
ILO Director-General.
Af the 192nd Session,
Mr.Blanchardwaselected
as the 7th Director of
the ILO. He remainedin
the positionuntil 1989.
70
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1974 Opening of the new building in Geneva

On 12 November 174, Mr Francis Blanchard opened the new
ILO buildingin Geneva. It wasrectangularin shape with 11 stories—50

metres high, 190 metres long and 32 metres wide at ifs widest poinft.

The building cost 146 million Swiss francs.
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1974 4

Establishment of the Asia and 1974 A Workmen Compensation Fund in Thailand
PGCIfIC Reglon0| Cenfre for A Workmen Compensation Fund was established under articles
LGbOUI' Adminis’rro’rion: ARPLA contained in Revolutionary Announcement 103. The aim of the fund was

to offer protection for injured workers, or those who became ill as a result

Inlight of its comittment fo support I

academic programmes, the ILO established

the Asia and Pacific Regional Project for
Labour Administration (ARPLA). The aim of

the new body was to support government

1975 Equdlity of Opportunity and
Treatment for Women Workers

long ferm economic policy management
The convention on Equal Opportunity and
so as to achieve social justice, as well as
o . Treatment of Women was affirmed atthe ILO’sannual
develop systems of labouradministration.
. . conferencein 1975. 1t acknowledges thatin orderto
Emphasiswas placedon occupational and
. o . prevent sexual discrimination and promote equality,
skill fraining notonly for Thai managers but
women must have the same opporfunity as men to

also for those working in other countries
. , . . be educated andtrained. ILO Conventions 100 and
in the Asia-Pacific region.
111 offer additional support for basic principles

embodied in the Convention on Equal Opportunity

and Employment.
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1975 U.S. withdraws from
— the ILO

Dear Mr. Direcior Gemezali

of e Sei A I, LA AR Ter e of e fatentton ) The U.S. withdrew its membership
Labor Organization. It is tranemittod purswant to
Betieitie, "ot Broviaes thue B mamaes ey AiRars
B e e et aa 1oL o ton Sireciae Canaeas of the ILO in 1977.In a letter from Henry
and subject to the member having at that time fulfilled
all financial obligations arising out of its meabership.
prate” BENE ERILDE S MM et ple Kissinger sent to Francis Blanchard, four
mate cutcome. The United States does not desire to leave
the I10. The United States does »ot axpect to do 30
But we do intend to make .V‘PY ;;u::i:: effort to tnu;d . . l . .
Pt e L R official reasons were given: (1) weakness
in fact prepared to depart.

Asmerican relations with the ILO are older, and . . .
goghars depe. s Wik ey cnt L of the tripartite system: (2) ILO failure
that on'y extraordinary developments could ever have
brought us to this point. The American lsbor movemcat
back into tho 19th Century was associated with the . . .
o TRl Vool sovance.che-1ntsFests of vorkers. to act in accordance with human rights
through collective and social

principles: (3) ILO’s refusal to use existing

The Honorable

The Director Gemeral,

Intasmecional Lebor Orgeatestion, mechanismstosolve problems, instead using

Geneva, Switzerland.

. its resolutionsto pursue political aims; (4)

the nature of the politicsthat had emerged

within the ILO. Also the U.S. government was experiencing financial difficulties

as aresult of the costs of the Viet Nam war, conflicts had emerged between the

U.S. government and the American Federation of Labor and the Congress of

Industrial Organizations (AFL-CIO), and opinions expressed at annual meetings
of the ILO tended to reflect those of the Third World.

The U.S. rejoined the ILO effective from 18 February 1980. The renewal
of U.S. membership followed the death of George Meany. leader of the AFL-CIO
and anti-communist crusader. Meany played a major role in having America
leave the ILO. PresidentJimmy Carter declared thatthe U.S. would work with the
ILO andits member States to ensure that the full potential of the organization

would be realized.
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1975 Labour Relations Act 1975

The Thaigovernmentissuedthe 1975 Labour Relations Act
to replace Ministry of Interior proclamations on labour relations.
Basic methods and procedures were improved and made more
appropriate to the country’s changing circumstances. Workers
could form trade unions not just associations. There were also
articles governing employee committeees that would operate at

the level of the workplace.



1976

Establishment of International
Programme on Improving Working
Conditions and the Environment

In 1976, the ILO supported the
establishment of the International Programme
for the Improvement of Working Conditions
and Environment (PIACT). The aim of the
programme was to have member States
improve working conditions by encouraging
them fo infroduce labour standards, and
establish plans for their practical

implementation at a national level.

1976

World Employment Conference

The World Employment Conference
was heldin 1976. The Conference recognised
theimportance of changesthat were occurring
in the structure of economies, fechnologies,
infernational migratfion, and mulfinational
firms. It encouragedideasthatwouldrepresent
asfrategicresponsestothe changing needs of
individuals, theirwantsand desires. The aim was
to promote employment, income distribution,
and development of rural areas, to eradicate
Third World poverty.
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The 6 October 1976 Upraising

Between 1973 and 1976 democracy
blossomed in Thailand. However, it was also a
period of considerable social conflict between
people holding different political beliefs. Those
conflicts became increasingly violent. The events
of 6 October 1976 saw many killedandinjuredas
well asa coup led by the Political Reform Group.
Many students, intfellectuals and labour leaders
were arrestedandgaoled. One of the consequences
of the coup was that many labour leaders, who
had been active af the time, decided fo fake up

arms and join the Communist Party of Thailand.
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1976 Formation of the Employers’
Confederation of Thailand

The Employers’ Confederation of Thaiand
(ECOT) was establishedon 23 August 1976 under
the terms of the 1976 Labour Relations Act. Ifs
purpose is tfo represent Thai employers. Its first
PresidentwasMr.ObVasuratwhowasalso President

of the Medical Supplies Employers’ Association.
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Teipartite Declaration of Principles
concerning Multinational Enterprises
and Social Policy

1977 Tripartite Declaration
of Principles Concerning
Multinational Enterprises
and Social Policy

TheTripartite Declaration of Principles
Concerning Multinational Enterprises and
Social Policy or MNE Declaration was adopted
by the ILO Governing Bodyin 1977. 1t was a
time of growth in numbers of multinational
enterprises, and the recognition that
good practices required MNCs to abide by

international labour standards.

National Advisory Council for
Labour Development

Afterthe eventsof 6 October 1976, theThai
government adjustedthe frameworks, roles, and
activities of labourrelated organizations. Itissued
National Administrative Reform Order No. 47 on
27 October 1976 which established the National
AdvisoryCouncilforLabourDevelopmentasatripartite
insfitution. Representatives from government,
workers and employers were to cooperate and
contribute to the development of public policy

and address national labour problems.
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1978 Establishment of the Thai .I 979 Thai Labour Court

LGbOUf COUHC“ The Thai Labour Court was established under the 1979

Labour Courts Act and officially began to operafe on 23 May

The Thailabour Council (TLC) was the first 1980.Itisaspecialist courtthat dealssolely with labour cases. It

nafional level workers council fo be registered isafriparfite organisation with one associate judge each elected

underthetermsofthe 1975 Labour Relations Act. by employers’ and workers’ organizations. Its basic method of

MrPaisan Thawatchaianan, from the Metropolitan dealing with cases is to solve them through negotiation and

State Enterprise Electricity Union, was elected as
the TLC’s first President.

arbitration.
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The Third Industrial Revolution: Labour
amidst globalization

The Third Industrial Revolution or ‘Indusfry 3.0’ designates
a period beginning when computfers were first infroduced into
industry, and older production processes become automated.
Robotfs were employed alongside human beings in production.
This raised productivity fo another level. It also allowed for the
production of increasingly complex goods. Nonetheless, the first
use of computers in industry could not ‘stand alone’ but was
limited due to the lack of interconnectivity. ‘Industry 3’ emerged
at the same time as socialism was disintegrating, and there
was a return to free market ideas, known as ‘neoliberalism’.
Globally, there was growing belief in market mechanisms which

ushered in a period of globalization. This was marked by the
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expansion of global capital markets, financialization, andincreased
competition with respect tofrade, production, investment andtaxation.
The role played by the state in economies and societies has
changed through privatization and the rolling back of systems of
social welfare. This has been accompanied by various new laws and
regulationsthat facilitate the operations of capital. Labour markets
andemployment was made more flexible as systems of production
fragmentedandlabourn ‘outsourced’.In some places, one outcome
of this was that increasing numbers of people worked in informal
economic sectors which are not covered by labour orsocial protection.
Informal sector workers lack secure employment and
bargaining powerandotherlabourunderharsh conditions. The use
of short-term confract labour as well as fixed price confract work
has spread to every region of the world. This situation represents

a major challenge to the work of the ILO.
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1980 Neoliberal Globaization

The globalspreadof free marketideas
sincethe 1980s hasinfluenced governments
innumerous ways. Governments everywhere
have had to find methods fo attract capital
investment from MNCs. One prominent mode
of inducing investment has been to create
capital havens where initial outlay costs
are small, wages are cheap, and systems of
employment favourthe ownersof enterprises
where they can more easily controlemployees
and restrict their demands. Many countries
have established Export Processing Zones
(EPZs) which offer special privileges to capital
by restricting worker rights to organize and
bargain collectively, reforming laws, reducing
welfare, and slashing systems of social
insurance. Aproblem sometimes referredto

as the race to the boftom.

980 SOLIDARITY

In Poland, labour activist Lech Walesa
ledafrade union movementknown as ‘Solidarity’,
the Soviet bloc’s firstindependent frade union.
The movement challengedthe ruling communist
parfy government. Soldarity’s ultimate success

fhreatened others systems of communist

authoritarianism.
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1980 Francis Blanchard visits

Thailand

Damri Noimanee (Minister of Interior),
Upadit Pachariyangkun (Minsiter of Foreign
Affairs) andVichit Sangthong (Director, Department
of Labour) welcome Mr Francis Blanchard who

fravelled to Thailand in February 1980.

Q80

America rejoins
the ILO
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SIMETEEINTH ITER OF TEE MSRYOA

Eisdiiga el Gfflcers fer diig-il
Eiession of she Chalima
gtAfa  (Goversmeat, Bangladesk), speaki uboldl of the Comordinator
of the Teian Goverssest grosp for 1973-80, nosinat . VAL Saagteag,

:q:m-uun of the Goverssest of Thalland, lo: the cnlnnn!' of the Soverning

INTERNATIONAL LABOUR OFFICE GB.305/6
1[0} 305th Session
> .

Governing Body Geneva, June 2009

FOR DECISION

SIXTH ITEM ON THE AGENDA

Report of the Director-General
Obituary

Mr Vijit Sangtong

1 Thcl)m1 or-General announces with deep regret the death, on 13 May 2009, of Mr Vijit
Chairy of the G g Body from 1980 to 1981, and Govermnment

dclcg:nt of Thailand to the International Lnbuur(unfacmc from 1978 to 1983.

1980 Vijit Sangtong becomes
Chair of the Governing Body

Atits 213thsession ofthelLO’s Governing
Body heldin 1980, MrVichit Sangthong (Director
of the Thai Labour Department) was voted
Chairperson of the Governing Body. He occupied

the position between 1980 and 1981.
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Joint Public-Private Sector
Consulative Committee

Followingtheoil crisisof 1979-81,the
PremTinsulanonda government established
the Joint Public-Private Sector Consultative
Committee (JPPCC). The aim was to give
the private sector the opportunity fo work
closely with the state in developing public
policy and to solve the country’s economic
problems. Three important private sector
organizations were involved the Thai
Chamber of Commerce, the Thai Industry

Council, and the Thai Banking Association.

1981 Occupational Health and
Safety Convention (No. 155)

Atitsannual Conferencein 1981, thelLO
adopted Convention No.155 on Occupational
Health and Safety. The Convention covers economic
activitiesandworkersemployedin allindustries and
publicservices.Importantly the definition of ‘health’
extended beyond workplace illnesses to include
broader physicaland mental health. Governments
were obliged to develop laws and policies on
workplace health, safety and environment
that were to be regualarly revised and updated.
The Convention aimed to establish standards so
as to reduce workplace accidents and risks fo

workers health.



1982

Latin American Debt Crisis

Globaleconomicrecessionandhighinterest
ratfesremainedunchecked. Mexicowas the first

of many countriesto become heavily indebted.

Mexico’s plight markedthe beginning of a major
econonic crisis that hit Latin America. The International Monetary Fund (IMF) became involvedin
anumberof Latin American countries by offering loans that carried strict conditions. Governments
were forced fo engage in restructuring and economic reform by opening the doors to free trade,

privatizing state-owned firms, and deregulation.

= 1984

The Bhopal Tragedy

Aleakatthe U.S.ownedUnion Carbide factoryon 2
December 1984 sparked a chemical catastrophe
of historically unprecedented proportfions. The
leak of 40 tons of methyl isocyanate cost the
lives of many thousands of people living in Bhopal, a city in central India. Millions of others were
also affected. The incident highlightedthe importance of paying attention toissues of workplace

health and safefy.
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1987 High-Level Meeting on
Employment and Structural
Adjustment

The ILO’s High-Level Meeting on
Employment and Structural Adjustment was
held between 23 and 25 November 1987.The
meetfing addressed the problems of poverty
andunemploymentin Africa and Latin America,
the result of uneven economic growth and
income inequality. The meeting emphasized

the necessity of basic labour righfts.
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planning.

1988 Chatichai Choonhavan joins United Nation Day

ThaiPrime Minister, Chatichai Choonhavan, atfended United Nafions Day in Bangkokon 24
October 1988. He listened fo ILO presentafions about ifs acfivities in the Asia and Pacific regions.
Topicscoveredincludedthe promotion of independent occupationsforruralwomen, the development

of human resources in the hotels and fourism sectors, social infegration, and Thai development

80

1989

Michel Hansenne
the ILO’s 8th
Director-General

At its 242nd session,
the ILO Governing Body held
elections for a new Director
-Generaltoreplace Mrfrancis
Blanchard whose ferm had
finishedon 26 February 1989.
Mr Michel Hansenne was
elected with 38 vofes and
became the ILO’s 8th Director
-Generalon 27 February 1989.

1989 The Fall of the Berlin Wall

InSeptember 1989, Hungary openedits borders allowing tfravel between
Hungary andAustria. In November, the destruction of the Berlin Wall, a symbol of
the Cold War, ultimately led to the reunification of Germany and the collapse of
the Soviet bloc. At the same time, Soviet President Mikhail Gorbachevannounced
his polices of ‘Perestroika’ and ‘Glasnost’ that would reform the Soviet economy,
re-infroduce market mechanisms, and promotfe democrafization. The Stalinist

system which had shapedthe Soviet Union and Eastern Europe was broughtfoan end.
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Birth of the Social Security
System in Thailand

Following studies supplied by a
numberof different groupstogetherwith calls
from workers, the Chatichai Choonhavan
government passed the Social Security Act
which became effective 2 September 1990.
The system now offers compensation benefits
in seven areas but initially it only covered
four: (1) old age; (2) accident andillness;
(3) disability; and (4) child birth.

| , ‘ - Nelson Mandela attends the
1989 ILO activities in Thailand | Annual Conference of the ILO

The ILO was involved in a number of liele e e R

inferesting activitiesin Thailandincluding fraining of the African National Congress (ANC),

invideo film production aswell as othertraining NSOGB USSR

. . attheannual Conference ofthe ILO heldon
programmes for officials from various state

R ; 8June 1990. He spoke about the struggle to
ministries and agenices. Forexample, computer

o o end apartheid, absense and the hate and
fraining programs were jointly supporfted by

the ILO andthe United Natfions Population Fund

violence thatthishadsystem had generated.

(UNFPA) as part of the Thal social integration, He notedthat South Africa’s movement foward democracy was causing consternaftion among

. some in his country, but he hoped thatthe ILO and United Nations would confinue to oppose
human resources, and development planning

apartheid. South Africa became a member of the ILO once again on 26 May 1994,

project.
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1997 &irth of the World Wide Web

Tim Berners-Lee, a British scienfist af the European
Organization for Nuclear Research (CERN) invented the
World Wide Web (WWW). It became available for public use
in 1991 andrepresented a major fechnological revolution
which has transformed peoples’ lives. It has had a major

impact on all aspects of life including world of work.

1991 Eleventh Asian ENASgAEG RpssssssCc G
i G Ty
Regional Conference et teiiol)

The eleventh Asian
Regional Conference was held
pbetween 26 November and 2
December 199 1. Attention was
paidtoissuesofeconomicgrowth
and structural adjustment.
Thisled the ILO to emphasize occupational training and the promotion of small
and medium enterprises. Mr Anand Panyarachun honoured the meeting by
presenfing the opening address. He stressed the importance of opposing the use of
childlabour, and developing policy that supported basic labourrightsandhuman

dignity. ILO Director General, Mr Michel Hansenne, also attended the meeting.

?ﬁé’ﬁghuk iangt

S S eQuey mmss mames

T s--;—:s O SEBEUE S

1991 Coup by the National Peacekeeping Council (NPC)

On 23 February 1991, a Thai army faction calling itself the National Peacekeeping Council (NPC) led
a coup against the popularly elected Chatichai Choonhavan government. Affer seizing power, the NPC
issued Order 54 which revised labour laws. It placed resfrictions on the use of advisors that employers and
workers could use during workplace bargaining. Advisors had fo possess certain attributes as stipulated
by the Director of the Departfment of Labour. Advisors also had fo be officially registered. Sfrikes were

=TT BEEEEE forbidden during periods when disputes coud not be seffled. A secret ballot first had to be held in which

half of all trade unions membersvoted. Many commiffee members of frade unions, labour federations and

labour councils also lost their positions as a result of the registrar claiming they had breachedthe 1975 Labour Relafions Act. They were only able

to resume their positions affer the absence of one year. Following this mass expulsion of unionists, the NPC also dissolved state enterprise frade

unions.
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1992 The International
Programme on the
Elimination of Child
Labor (IPEC)

1991
Labour leader Thanon Po-arn
disappears

Thanong Po-arnwas President of Thai
LabourCouncilaswell as Deputy-Secretary of
. . . Germany launched the
the Asian Regional chapterofthe Infernational ,
Infernational Programme on
the Elimination of Child Labor
(IPEC)in1990.1n 1992, Belgium

became the second financial

Council of Free Trade Unions (ICFTU). He was
activein opposing the coup carriedout by the
National Peacekeeping Council (NPC). He was
preparingtosubmitareportconcerningtheNPC’s o
. . ‘ supporter of the initiative, and
abrogation of labourrightstoan ILO meefing

scheduledtobeheldon 19June 1991.Beforehe

the U.S became a financial
backer of IPEC in 1995, The

could do so, he disappeared without trace. ] ]
objective of IPEC was to address

the problem of the use of child

labour through the promofion
-| 993 of educational opportunities as a basic element, and

building a better quality of life. The programme was a
thf iS SOCiGI iUSﬁCG? cooperative effort with the work on labour standards

conducted by the ILO. Whereas previously, work on child

‘Overcoming povertyisnotatask labourhadbeenlargely conducted by UN bodies, UNICEF
of charity, it is an act of justice’. Nelson and UNESCO, the IPEC project also sought cooperation
Mandela, former President of the Republic from the wider public, school teachers as well as civil
of South Africa andrecipient of the 1993 society organizations. The success of IPEC is reflected in
Noble Peace Prize. the fact that its work confributed to the adoption of ILO

Convention No. 182 on the Worst Forms of Child Labour
in 1999,
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The Kader Fire Tragedy

-

-

On 10 May 1993 a fire broke out at
afactorythat producedchildren’s foys. The
factory was operated by Kader Industrial Ltd
(Thailand) and Thaiciw Fu International Ltd
which had links fo other production facilities
inHongKong,TaiwanandThailand.Thecompany
also maintained distribution nefworks in
Europe and America. 188 mostly young
workers diedinthe fire (174 femalesand 14
males) and 469 workers were injured. It was
the worstindustrial fire in Thailand’s history.
The tragedy compelled many different
inferest groups to become much more active
inthestruggle foimprove workplace health

and safety.
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1993 Establishment of the Thai
Labour Museum

The ThailabourMusuem wasestaablished
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THAI LABOUR NUSFUN -g

through the cooperative efforts of various labour
groups, academics and non-governmental
organizations. lfs purposeisto provide a centre
forthe collection and dissemination of knowledge

about the history and living condifions of Thai

workers.

1993
Establishment of the Ministry of Labour
and Social Welfare

Asaresultof changesin Thailand’seconomy through the

1970sand 1980s, the number of wage workers increased

rapidly andthe problemsthat workers faced became much

more complex. The state agenciesresponsible fordealing
with labourissuescouldnolong cope.Labourorganizations,
academics, workers, enterprise owners, and other stakeholders argued that the fime was right
for Thailand to establish a new specialist ministry which would be responsible for dealing with
labour matters. Eventually, the Ministry of Labourand Social Welfare was established. The symbol
of the new Ministry was of three angels, refecting the intenfion that it would be a place where

the stafe, employers and employees would cooperate.



75th Year Celebration of the ILO

On the occasion of the 75th year of its
establishmentin 1994, Mr. Michel Hansenne
declaredthatthe age of globalization had arrived.
ThelLO, he said, would supportthe role that labour
standardswouldplayfosupportthe globaleconomy.
He also recognized that changes and revisions
would have tfo be madein light of changing global
conditions, not only those changes associated with
the end of communism andthe dissolution of the
bipolarglobal system. Recognition also hadto be
giventothe factthat globalization was producing
rapid economic expansion, at the same fime as
the role of the state was being wound back and

inequalities were becoming more widespread.

1994

The Ministry of Labour and

Social Services produced a volume
celebrating the 75 year relationship
betweenthelLO andThailand. Aspecial
academic sub-committee, headed by
Chamlong Sriprasat, was established
and undertook two main acftivities.
First, it produced asouvenirdocument
and second, it organized a tripartite
seminar titled ‘International Labour
Standards: Where is Thai Labour?’.
Two million commemorative 2 baht

posfage stamps were also issued.
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1994

Thai Representatives attend
the 75th International Labour
Conference of the ILO

Thai representatives attended the
annual Conference ofthe ILO heldbetween 7-24
June 1994 tocelebratethe Organization’s 75th
Anniversary. Mr Phaitoon Kaewthong headed
the Thaidelegation. He was joined by government
representatives Mr Sawai Phramanee and
Mr Tet Bunnag, employer representative
Mr Thiwa Naresuan and worker representative,

Mr Thawi Tetchathirawat.
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1995 World Summit for Social
Development in Copenhagen

The World Summit for Social
Development was held in Copenhagen
between 6-15 March 1995. Emphasis was
placed on the impact of globalization and
technological change. The summit aimed
elaborate policies fo eradicate poverty,
promote employment opportunitiesandsocial
infegrafion. The summit also sought to foster
cooperation befween various organizations
under the umbrella of the U.N. Af the same
time, seven ILO Conventions (C.29,C.87,C.98,
C.100, C.105,C.111, C.138) were listed as
Fundamental Conventfions also known as Core

Labour Standards. In 1999 [LO Convention
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ILO Home Work Convention,
1996 (No.177)

Thespreadof labour markets produced
new fypes of waged employment such as work
organized by employment brokers or fixed-tferm
contract work. Importantly, fixed-term or periodic
work carried ouf within supply chains had seen
homework emerge as a problem in developing
counftries. Convention No. 177 on Home Work
adoptedin 1996, representated an exfension
of the role of the ILO into the informal sector.
The aim was tfo promote equality forworkers with
respect to rights in relation to organizing, not
to besubjectfodiscriminatory practices, health
and safety, social security, training, minimum

age, and profections for pregnant women.

WTO Ministerial Conference
in Singapore

A World Trade Organization (WTO)
ministerial conference was heldin Singapore
between 9-13 December 1996.One outcome
of the meetingwasthe ‘Singapore Declaration’
which dealt with core labour standards and
their uses to promote economic growth and

free trade.
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1997 i’l‘we Asian Fincmcidl Crisis

The 1997 Asian financial crisis, known in
Thai as the ‘Tom Yum Kung crisis’ had ifs origins
in Thailand during the Chavalit Yongchaiyudh
administration. On the morning of 2 July 1997,
the Chaovalit governmentannouncedthe floating
of the Thaibaht.Arapiddepreciation of the baht
followed immediately. This had a major impact
on the private business sector in homebuilding,
industrial consfruction, building supplies, finance
companies, banks, prinfing and advertising,
textiles as well as other sectors. Hotels were also
badly affectedandmany hadto close theirdoors.
Many thousands of workers lost theirjobs. The crisis
spreadfooherAsian counfriesandledtochanges
in production processes, forms of employment, and
the lives and well-being of many workers across

the region were adversely affected.

| -
1998 Declaration on Fundamental 534 !
Principle and Rights at Work ——

Atthe ILO’sannual Conference heldin 1998, the
Declaration on Fundamental Principle and Rights at Work was agreed. The core labour standards
areasetoffourfundamental, universal andindivisible human rights: « Freedom from forced labour
« Freedom from child labour « Freedom from discrimination at work « Freedom to form and join a
union, and to bargain collectively. The core labour standards are set out in eight fundamental
International Labour Organisation human rights conventions. The 1998 Declaration recognises
that economic growth alone is not enough fo ensure equity, social progress and to eradicate
poverty. It makes clear that these universal rights apply to all peoplein all states —regardless of
the level of economic development.Asan ILO constitutionalinstrument, its principles are binding
onallmemberstateswhetherornotthey have ratifiedthe conventions. The standardsin question
are also regarded as human rights by all other parts of the United Nations system and are

incorporatedinto otherinternational law.

ILO joins fo solve the Asian Crisis

A High-Level Tripartite Meeting on Social Responses to
the Financial Crisis in Asia was held in Bangkok between 22-
24 April 1998. Apart from the presence of representatives
from fripartite delegations, the meeting was also attended
by international financial institutions including the Asian
Development Bank (ADB), the International Monetary
Fund (IMF) and the World Bank. Thai Prime Minister, Chuan Leekpai, expressed the view that
sustainable developmentwould not be possibleinthe face of high levels of social andeconomic
inequality. Mr Michel Hansenne, emphasized the need for the promotion of democracy via
respect forinternational labour standards and rights fo organize and bargain collectively.
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1999
The UN Global Compact

The Global Compact represented an
aftempt by the U.N. to encourage companies
allovertheworldforuntheirbusiness equitably
and to pay increased attention fo social
responsibility and sustainable development.
MrKofiAnnan, U.N.Secretary-General, initiated
the Compactwhenhespokeatthe WorldEconomic
Forumon 31January 1999.The Global Compact
isacalltocompanies fo align their strategies
and operations with universal principles on
human rights, labour, environment and anfi
-corruption and to take actions that advance

societal goals.

88

Juan Somavia 9th ILO Director-General

Atthe 27 1st Governing Body session, MrJuan Somavia
was electedthe 9th Director-General of the ILO. On 4 March
1999, Mr Somavia was the first ILO’s Director-General from

developing countries.

1999
Decent Work Agenda

The Decent Work Agenda was introduced
by Mr Somavia at the ILO annual Conference held
in 1999.The agenda has four components:

(1) Rights at Work: The promotion of basic

labourstandards, endchild labourt, and

include business ethics.

(2) Employment: The promotion of livelihoods,
development of small enterprises, investment in capacity building, and equal
opporfunities for men and women.

(3)Social Protection: Build economic and social security and support health and safety.

(4)Social Dialogue: Promote fripartism as a mechanism for collective negotiation and



1999
Worst Forms of Child Labour Convention, 1999
(No. 182)

Conventfion No. 182 Worst Forms of Child Labourwas adoptedatthe
annual ConferenceofthelLOin 1999. Key elementsof the Convention date
backtotheestablishmentof the International Programme on the Elimination
of Child Labor (IPEC) in 1992. The ILO argued that, in the main, the use of
child labour was the result of poverty. Convention No. 182 defined ‘child’
as a person under 18 years. ‘Worst forms of child labour’ referred to slave
orslave-like practices, workin the sexfrade, illegal forms of work, work that
threatenedhealth andsafety, aswellaswork thatthreatened good morals.
Convention No. 182 was the eight convention fo be included in the group

of conventions that define fundamental or core labour standards.
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Bill Clinton attends the International Labour
Confernece

U.S President Bill Clinton attended, and delivered a speech, at
the International Labour Conferenceon 16 June 1999 . He acknowledged
theimportance of the digital revolutioninthe period of globalization
and ifs impact on the opening of infernatfional frade markets, the
speedofcommunications, andwarming of the planet. He spoke about
the needto promote cooperation with the World Trade Organization
(WTO) givenitsrole in promoting rules concerning free trade. As the
International Monetary Fund (IMF) and World Bank had promoted
policieswhich lesssenedstandards fo promote frade andinvestment,
it was important to expand social safety nets for the vulnerable. The
ILO hasaroletoplaybysupporting basic labour standards and social
protections. The U.Swould doits best to support the abolition of child
labour through the International Programme on the Elimination of
Child Labor (IPEC).
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Juan Somavia speaks on
valuable work at a U.N. meeting
on Trade and Development

Juan Somavia attended a meeting of the
U.N. on frade and investment, held in Bangkok
between 12-19 February 2000. He spoke about
globalization and economic development.
He arguedthat decentworkshould be considered
a basic pillarof society inthe globaleconomy.In
truth, globalization favouredthe interests of the
business sector, while economic growth fended

toignore the social dimensions.

90

2000 Establishment of the
HIV/AIDS and World of
Work Project

The 279th Session of the ILO
Governming Body in 2000 established the
HIV/AIDS and World of Work Programme. The
project recognized that HIV/AIDS impacted
on social stability and also affected labour
force and economic growth. It was thought
that labourstandards should be established
so as to protect workers from discrimination
in the workplace. Financial support was
also provided by the Joint United Nations
Programme on HIV/AIDS (UNAIDS). At the
same tfime the U.N. issued its Declaration of
Committment on HIV/AIDS with links to the

millenium development goals (MDGs).

@

The impact of HIV and AIDS on the
world of work: Global estimates

9/11

The events of 11 September 2000
representedthe most serious terroristincident
in history. The cordinated suicide aftfack was
carried out against fargets in New York and
Washington D.C. nineteen terrorists, members
of the al-Qaeda nefwork, crashed their
hijacked aircraftintothe World Trade buildings
in New York and the Pentagon in Arlington,
Virginia. Over 3,000 lives were lost. Joint United
Nations Programme on HIV/AIDS (UNAIDS).
Afthe same fimethe U.N.issuedits Declaration
of Committment on HIV/AIDS with links to the

millenium development goals (MDGs).




2001 World Employment Forum

The meeting of the ILO Governing Body
in 2000 esftablished the World Employment
ForumasanlILOinitiative. Theaimwastoengage
in a re-examination of ILO tasks related o
employment, fowards creating good and befter
quality jobs. Thiswastoensure thatthe ILO kept
to the obligations that it had signed up to at
the World Social Development Forumin 1995,
In 2001, the ILO invited ofher infernational
organizationstomeetandtalk about practical
policies with respect fo employment and
expanding jobs, reducing unemployment,
promotfing decent work, improving labour

markets and employment services.

2001

Global Campaign on Social
Security and Coverage for All

The campaign for ‘Social Security
and Coverage for All” was launched at the
International Labour Conference of the ILO
heldin 2001. There was general discussion
about social security systems, and their
establishment in the context of the impacts
of globalization. The goal was to develop
policiesto extend social security coverage to
every person. Discussion coveredthe challenge
of dealing with ageing socities, the informal
economy andthe economics of social protection

systems.
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World Day Against Child Labour

World Day Against Child Labour held
annuallyon 12 Junewas first celebratedin 2002,
supporfed by the International Programme onthe
Elimination of Child Labor (IPEC).
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2002 Campaign to Abolish Worst
Forms of Child Labour

[ILO Convention No. 182 on the worst forms
of child labour was ratified by many ILO members.
Thailand, ratified the Convention in 2001 and has
joined in the camapign against the worst forms of

child labour every year since 2002.

2002 Bureaucratic Reform and the
Establishment of the Ministry of Labour
In accordance with the 2002 Ministry, Bureau and

Department Adjustment Act, the Ministry of Labour and

Social Sevices was divided info two separate ministries the

Minsitry of Labour and the Ministry of Social Development

and Human Security. The reasons for this reform was to reduce overlapping
activities, and better clarify the specific tasks of each ministry, promote autonomy,
efficiency and reduce cosfs fo the state.

o 2004 Decent Work Counrty Programme
V)
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asto promote operational planning af national levels.

2004 Juan Somavia introduces
Report on ‘A Fair
Globalization: Creating
Opportunities for All’

On 24 February 2004, Juan Somavia
presented a report titled ‘A Fair Globalization: Creating
Opportunities forAll” whichhadbeen compiled by the World
Commission on the Social Dimensions of Globalization, an
independent body established by the ILO in 2002.
The Commission met six fimes during 2002 and 2003. It
comprised representatives from government, business,
civil society as well Noble Prize winners. Mr Surin Pitsuwan,
Thai Foreign Minister, was a member of the Commission.
Organizations with specialist expertise such as the World
Economic Forum, The World Bank and the International
Monetary Fund also provided inputs to the work of the
Commission duringthe course of its deliberations. The presenta-
fion of the report was accompanied by discussion about the
socialdimensions of theimpacts of globalization.In subsequent
years, the report contributed to the accepftance of the

importance of decent work af various United Nations fora.

The ILO ran the Decent Work Pilot Programme prior to 2002. This formed the groundwork for the Decent World Country
Programmes which beganin 2004. The programmes provided a model for meeting the strategic objectives of decent work and

establish guidelines of practice. Under the initiative, four additional manuals were released in 2005, 2008, 2011 and 2016 so



Surin Pitsuwan, Representative
on the World Commission on the
Social Dimension of Globalization

Surin Pitsuwan, Thai Foreign Minister,
was a member of the World Commission on the
Social Dimension of Globalization. An Asian sub
commitftee of the Commision met in Bangkok
on 16-17 December 2002. At the meeting,
Mr Pitsuwan expressed the following thoughts
on globalization; (1) theimportance of people
had to be emphasized and this included
protecting children and organizing welfare
for the vulnerable; (2) just economic growth
required particiaption, democracy, and good
governance; (3) sustainable economic growth
hadto be based on concrete measures such as

profectingthe environment for future generations.

2004 Tsunami

On 26 December2004, atsunami
hitthe Thaicoastline along the Andaman
Sea. The losses were massive over 5,000
people lost theirlives, over 30,000 houses
were damagedaswere 400 coastal fishing
villages. The event occured during the peak
fourist seasonandover 100,000 jobs were
lost. Many firms had fto close their doors
andwere unable to pay compensaiton fo
theiremployees. The ILO joined with many
ofherorganizationstoexchangeideasand
coperate with government, employers, and
local trade unions to provide assistance

tfo those affected.

2005 Decent Work Millenium
Development Goals

In 2005, the U.N General Assembly
supported the goal of working towards
globalization with social justice intiative to
create decent work, including as a national
level stragegy. This includes reducing poverty
inaccordance with the Millenium Development
Goals, abolishing the worst forms of child labour,
andrespecting rights at work. Decent work, goal
1b ‘Achieve Full and Productive Employment and
Decent Work’ wasincludedunderobjective 1 of
the Millenium Developmemt goals, effective as

from 2007 onwards.
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2006 Specialist Meeting on Maritime Labour

In 2006, the ILO organised a specialist meefing on maritime labour. Ifs purpose was
to examine standards that had been established previously, and to develop a convention on
maritime labour. Fishing vessels would be inspected for their seaworthiness and whether their
working conditions were in line with ILO conventfions on basic profections and social rights.
State officials were also to be given the power fo inspect working conditions on board boatsin

accordance with laws to profect workers.

Work In Fishing
Convention 2007
(No. 188)

The 2007 Work in Fishing
Convention (No. 188) focuses on
creating decent work in the fish-
ing industry. If provides for rights,
working condifions, health and

safety and social security, efc. for

peopleworkinginthe fishing sector
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Financial Crisis in America

A financial crisis began in 2007
and grew in seriousness through 2008.
The crisis had its origins in America before
spreadingtotherest of the world. The Global
Financial Crisisisalso sometimes calledthe
sub-prime crisis asthe problem began with
the administration of sub-prime mortgages
andalackof scrutinyininvestment banking.
The crisis threatened the stability of the
entire financial system, many large American
companies became bankrupt, and many
peoplethroughout the worldlost theirjobs,

their livelihoods and sometimestheirhomes
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7 October
Decent Work Day

Trade unions around the globe, under the leadership
ofthe International Trade Union Confederation (ITUC) andthe
Global Unions Federations (GUFs), designated 7 October 2008
as World Day for Decent Work.
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2003

Declaration on Social Justice for a Fair Globalization

The ILO’s Declaration on Social Justice for a Fair Globalization was
agreed atfits annual Conference in 2008. It stressed that social justice would
only be achievedin pararellel with decent work and outlinedthe conditions for

this fo happen.
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7 May 2008 His Majesty King Bhumibol Adulyadej granfing an audience fo Mr. Juan Somavia, Director—-General of the Infernafional

Labour Organization, and party, on the occasion of their visit fo Thailand for the 20th ASEAN Labour Ministers Meeting, at Chitralada Villa,

Dusit Palace.
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Three Directors-General attend
ILO’s 90th Year Celebrations

OntheoccasionofthelLO’s 90th anniversary,
former Directors-General MrFrancis Blanchardand
Mr Michel Hansenne joined the current Director
-General, Juan Somavia attheannual Conference
in20009.

2009
ILO is invited to the G20

The G20 is an infernafional Forum of industrialized na-
tfions. Founded in 1999 with the aim fo discuss policy perfaining fo the
promotion of infernational financial stability. The G20 includes the European
Union and works closely together with the International Monetary Fund (IMF)
and the World Bank. At a G20 meefing held in Pittsburgh on 23-24 Sepftem-
ber 2009, ILO Director Mr Juan Somavia spoke about building sustainable

development and fostering economic recovery through decent work. He called

of the ILO

The ILO celebratedits 90th yearunderthe banner 90
Years Working for Social Justice’. In Thailand, celebrations
were held on 23 April 2009 which included a live video link
between Mr.Juan Somavia and Thai Prime Minister Mr Abhisit
Vejjajiva. Emphasis was placed on decent work as a means
to deal with the impacts of the global financial crisis and to

realize social justice in the age of globalization.

fora global and national level Jobs Pact.

2009

Prof. Emeritus Vitit MUNTARBHORN is the first
Thaitobeamemberof the Committee of Experfsonthe
Application of Conventionsand Recommendations,

Infernational Labour Organisation, 2009 - present.
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The Fourth Industrial Revolution:
World 4.0

This 4th Industrial Revolution has
its origins in the use of digifial and interneft
technologiesin the production of commodifies
anddelivery of services.Varied consumer needs
are directly linked to the production process.
This new industrial revolution has been driven by
developmentinthree fields; physical sciences;
digital technology; and biotechnology.

There are four important aspects to
the impact of physical science on technology;
self-driving cars, 3D prinfing, robotics, and the
development of new materials. The main impacts
of new digitaltechnologiesrelate tothe Internet
of Things and Blockchain which have created
reliable platforms which can be accessed directly
by users without going through a third party. This
has allowed businessto be safelytransacted over
the internet which is a global game changer.
Developmentsin biotechnology, most especially
genetic engineering, has allowed for the
modification and repair of genes. Collectively,
these developments in the physical sciences,
digitial technology, and biotechnology have

had an enormous global impact.

All dimensions of the economy will be

affected by the Fourth Industrial Revolution but
most especially economic growth, employment,
and productivity. There will be widespread use of
robofs and artificialintelligence. Many different
types of works will be affected as a consequence
of the use of automated systems. Many jobs will
be replacedthrough automation, forexample,
call centre work, but as always, technologies
change will also lead to the creation of new
jobs.

Some of these jobs are derived from the
gig economy or platform economy which allow
forflexible work patterns based on an exchange

which tfakes place thorugh a digital platform.



ASEAN Guidelines on
Good Industrial Relations
Practices

11

2010 Industrial Relations Practices
in ASEAN

ASEAN Labour Ministers produced a set
of guidelines for good industrial practicesin
Southeast Asia. ASEAN Members Nations use
the guidelines with respect to development
planning and pracftice. Itisalsoto be usedas
a source of discussion in establishing legal
frameworks that establish basic rights which
bothemployersandemployeesshouldaccept
and protect, promote bipartism andtripartism,
andencourage social dialogue, including in

relation to labour disputes.

2011 Social Protection Floors

Afthe 101st Session of the Intfernational
Labour Conference, 2012, amajordiscussion
onsocial protectiontook place.The aim wasto
develop afloorforsocial protectionwhich could
be usedtosupporttherecoveryandreform of
the globaleconomy. ILO Recommendation No.
202 on ‘Social Protection Floors’ wasissued fo

provide guidance for member States.
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2011 pomestic Workers
Convention, 2011 (No. 189)

The ILO annual Conference in 2011
adopted the Domestic Workers Convention
(No. 189). The majority of domestic workers
many of whom are women who are subject fo
exploitation anddiscrimination. Convention
No. 189 promotes the establishment of
profections for domestic workers along the
lines already offered fo others employees
including in relation tfo the Core Labour
Standards.
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— B Guy Ryder,
& 10th ILO
Director-General

Guy Ryder, from the
United Kingdom, was the

General Secretary of the
International Trade Union Confederation (ITUC) between 2006-
2010.After holding various positionsinthe trade union movement
and at the ILO, Mr Ryder was elected as the ILO’s 10th Director
General at the 314th session of the ILO’s Governing Body in May
2012,

2012 Guy Ryder visits to Thailand

Guy Ryder visited Thailand between 13-16 December 2012. He
met with Prime MinisterYingluck Shinawafrawho thanked him forthe ILO’s
support fordecentworkin Thailand. The two leaders also conferredon the
topic of Thailand ratifying ILO Conventions Nos 97 and 98. He also met
with Mr. Padermchai Sasomsap (Minister of Labour) and spoke about the
importance of labour migration and child labour. Mr. Ryder travelled to
Samut Sakhon and Samut Songkhram where he met with Burmese workers
at the Migration Resource Centre, an organization that assists migrant

workers.



5 Y
75 15 i@
16 :‘i:‘f @ tiidid ? , el

(C (3 Labe
Organ ot or

3 i
DECENT WORK

AND THE “

2030 AGENDA sm
FOR SUSTAINABLE
DEVELOPMENT ~

10 .'.".‘1‘1 i s

2014 Decent Work
and Sustainable
Development

Decent Work Agenda
forms part of Goal 8 on ‘Decent
Work and Economic Growfth’
which is part of the United
Natfions 2030 Agenda for

Sustainable Development.

2014

Ms Siriwan Romchatthong
wasthe firstemployerrepresentative
from Thailand fo sit on the ILO
Governing Body, 2014-2017
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2014

50 for Freedom Campaign

In 2015 the ILO, constifuents and
social partners, began the “50 for Freedom”
campaign. The purpose of the campaign was
to have at least 50 ILO member States ratify
the 2014 Protocolon Forced Labourandwork

fowards ending modern slavery.
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ASEAN Economic Community

The formation of the ASEAN Economic
Community (AEC) in 2016 marked animportant
opening forfreetradeintheregion.The removal
of various obstacles and impediments will
allow for the more expedition movement of
goods and services, investment and labour
between all ASEAN Member States.
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2015

ILO and World Bank Cooperate
to Build Universal Social
Protection

On 30June2015JimYongKim, President
of the World Bank, and ILO Director-General
Guy Ryder agreed to cooperate in the building
of Universal Social Protection Initiative, with @
specificfocusonthe poorandvulnerable. Other
international U.N. bodies aswell asvarious other
regional groups supportedtheinitiative. Overall,
the goal of universal social protection entails
developing human capital, eradicating poverty,
reducing inequality, building sustainable
societies, realizing economic growth and so

achieving sustainable development goals (SDGs).

Fighting Child Labour with the
song “Til Everyone Can See”

In Thailand, the campaign against
the use of child labour has been running
continuously since 2002.1n 2015, the ILO
supportfedtherecording anddistribution of the
song ‘Til Everyone Can See’ (hak rao maikhit
thung) sung by Artiwara Khongmalai (Toon
Bodyslam) and Karinyawat Durongjirakan
(Foet Slot Machine). The song was adapted
fromtheoriginal ‘Til Everyone Can See’ and
franslatedinto Thai. It soughttobring afttention
fo the needs to eliminate child labour and

support education for all children.
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2017
Greening with Jobs: Decent Work and Just
Transition in the Paris Agreement

ILO signed the United Nations Framework Convention on Clmate
Change (UNFCCC)in2017.InNovember 2017 atthe Climate Change meeting
inBonn, thelLO organized a special seminaron “Greening with Jobs: Decent
Work and Just Transition in the Paris Agreement’. The key idea is that the
creation of decent jobs will lead to a just transition amidst processes of
change. Labourwill face challengesasaresult of newemployment practices,
risks posed by climate change, aswell as the pursuit of low carbon emitting
economic activities. The ILO’s support forgreen jobs aimsto build a sustainable
environmentandatthe same fime create decentwork. It also aimstoencourage
social partnerstobe conscious of the needto protect against and adapt o

changesinthe environment at the national level.

2017

Global Commission on the Future of Work

The Global Commission on the Future of Work was established in August 2017,

Swedish Prime Minister Mr Stefan Lofven and South African President Cyril Ramaphosa

were Co-Chairpersons of the Commission.




December 2015 to mid 2017
Meeting on Thailand 4.0 and the
Future of Work

The ILO has been pursuing ifs fufure of work agenda since 201 3.
A meeting in Thailand was held on 29 March 2017 titled Thailand 4.0
and the Future of Work. The purpose of the meeting was to debate the
impacts of fecnology, employment relations, and the national strategy
Thailand 4.0.
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2017 Thailand ratifies ILO Discrimination
(Employmnet and Occupation) Convention,
1958 (No. 111)

On 13June 2017, Ministerof Labour, General Sirichai
Distakul, met with Mr Guy Ryder to ratify the Discriminafion
(Employment and Occupation) Convention, No. 111. This
conventionisone of eight fundamental orcore labour standards

conventions.



2017

Thailand elected as a Regular Member of the ILO
Governing Body

Af the ILO Conference held in June 2017, elections were held to
choose representatives fo sit on its Governing Body. Thailand was elected
as a regular member for the period 2017-2020. Thailand assumed
its responsibilties in June 2017. Also, Ms Chuleerat Thongtip, Minister
- Counsellor (Labour), Permanent Mission of Thailand to the United Nations
and Other International Organizations in Geneva, assumed the role of
Coordinator for2017-2020 under the ASEAN-ILO Cooperative Framework.
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2018 Thailand ratfies Protocol
of 2014 to the Forced Labour
Convention, 1930

On4June 2018, Ministerof Labour, Police
General Adul Saengsingkaew met with Mr Guy
Ryder to deposit the instrument of ratification
of the Protocol of 2014 to the Forced Labour
Convetion, 1930 which reaffirms measures
containedinthe ILO Forced Labour Convention.
Thailandwasthe 24th country worldwide fo ratify
the instrument and the first to do so from fthe
Asia-Pacificregion. This constfitutesan element
of the The Royal Thai Government’s fight to end

human trafficking in all its forms.

106

201 9 Report of the

Global Commission on the
Future of Work

The Reportofthe Global Commision
onthe Future of Work, provides guidelines
ontakingthelLOintoifssecondcenfury with
ahuman-centredagenda. Thieagendaiis
basedon; (1) investmentto build human
capacities; (2) investment to promote
institutions of work; and (3) building

decentworkandsustainable development.
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Work for
a brighter future
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2019
Thailand ratifies Work in Fishing
Convention, 2007 (No. 188)

On 30January 2019, Ministerof Labour,
Police General Adul Saengsingkaew deposited
the instrument of rafification of the ILO’s 2007
Work in Fishing Convention. Thailand is the first
Asia-Pacific country toratify the Convention. The
Convention promotes decenf workin fishing and
protects those employedin the fishing industry
against forced labourandotherunfair practices.
Apartf from offering protection for Thai workers

it will also protect migrant workers.
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2019 Press conference on ILO Centenary Celebration: Partnerships for Decent

work

18 March 2019 Pol. Gen. Adul Sangsingkaew, Minister of
Labour, MrGraeme Buckley, Directorof the ILO Country Office for Thailand,
Cambodia and Lao Peoples’ Democratic Republic, and workers and
employers organisationsin Thailand organised a press conference on the
ILO’s Centenary Celebration. The organisers invited workers, employers,
partners’ organisationsandgeneral publicstothe ceremonial eventon 11
April 2019 at the Ministry of Labour. At the event, there will be a launching
of a historical photo book, “100 Years International Labour Organization:
Advancing Social Justice, Promoting Decent Work(1919-2019)” and a set
of stamps fo celebrate the occasions. The event will include the signing
of tfhe MOU between representatives from the Ministry of Labour, workers
and employers’ organisations and the ILO on the first Thailand Decent
Work Country Programme (DWCP) 2019-2021 which will strengthen closer
collaborations between all parties in all dimensions. The first Thailand

DWCPisarealisticimplementation roadmap on collaborations between the

tripartite organisatfions in Thailand and the ILO. The ILO will provide
technical assistance to the Royal Thai Government, represented by
the Minisfry of Labour, the workers and employers organisations to
achieve the country’s priorities ouflined in the DWCP. This will enable
Thailand to promote “Decent Work for All” and prepare the country

forthe future world of work.

Thailand and the ILO share a long history of collaboration
and friendships. Thailand is one of the founding members of the ILO
since 1919. Therefore, in this occasion, we are celebrating the 100
years of its membership to the ILO. Thailand is honoured to be one
of the 24 member countries participating inthe “ILO 24-Hour Global
Tour” which is scheduled for 1 hour per country. The broadcast time
for Thailand is between 10.00-11.00 hours, the 4th country on the
Global Tour.
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Thailand Decent Work Country
Programme (DWCP) 2019 - 2021

The DWCP2019-2021 wasdevelopedthroughintensive consultations
betweenthe ILO andits national constituents during 2018. It representsthe
joint commitments of the ILO and the fripartite partnersto promote decent
and productive work forallinline with Thailand’s national andinternational
development prioritiesand commitments. Implementation of the DWCP will
be supported by a mix of technical, financial and human resources from
the national constituents, the ILO and development cooperation projects
supporfed by international development partners. Nafional constituents
will continue fo work fogether to strengthen local ownership of DWCP
initiativesandoutcomesandfoensure long-term sustainability andimpact.
Decent Work Country Programme for Thailand, 2019-2021, sefs out the
following three Counftry Priorities:

1. Promote an enabling environment for the growth of decent and
productive employment

2. Strengthen labour protection, especially vulnerable workers

3. Sfrengthen labour market governance in line with international

labour standards

Thailand Decent Work 201 9_2021

Country Programme

IWUNUSAUAgWiosswRDAruAWows:InAlng
W.FA. 2562 — 2564
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Towards the next centenary

The Intfernational Labour Organization
(ILO) is the only specialist global body that deals
with labour issues fo have a tripartite structure.
It was established through the cooperation of
government, employers and workers.In 2019, the
ILO celebrates its centennial year. It is a matter of
pride for Thailand that it is one of the 44 founding
members of the ILO.

Imagine if the ILO had not been establishedin
1919 andhadnot been fulfilling its responsibilities
for all of the past 100 years. It is likely that many
people around the world would still be subject to
forced labour for which they would not be paid.
Many would still be working without an end to the
working week. Many would be working more than
eight hours aday. If limits had not been placed on
the minimum age for factory work, our children and
grandchildren would still be working long hours in
factoriesinsteadof goingtfoschool. Pregnantwoman
would still have fo work or face being dismissed.

Average life expectancy would be shorter than it
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is now because of a lack of attention fo workplace
health andsafety. Without the ILO, our world would
be in a much worse state than it is foday.

At the beginning of the twenfieth centfury,
priortothe formation of the ILO, workers laboured
infactories forlong hours andlittle reward. Children
also worked hard in factory settings. Workplace
health and safety was a major problem in Europe
and North America.

At the end of the First World War, class
struggles intensified as a result of the growth of
glaring inequalities and afrocious working
conditions.These created conditions that fostered
revolt by the disadvantaged.

Workers wanted various labour standards fo
beincludedinthe peace treaties which were then
being written. This call for the implementation of
stfandards was to ensure just working conditions.
The promotion of international labour laws and

frade union rights enjoyed widespread support.

The ILO was thus formed as the curtain came
down onfhe First World Warand during a subsequent
period of global rebuilding and efforts fo improve
the lives of people who had been badly damaged by
war. The ILO was established with a belief in social
justice as a necessary requirement for creating
enduring international peace.

The ILO’s brief over the past 100 years has
beentoworktowardthe creation of social justice on
the basis of a philosophy expressedin ifs founding
constitution “...lasting infernational peace will be
achieved on the basis of social justice’.

Foracentury,thelLO has playedanimportant
rolein addressing problemsthat have emergedtime
andtime again such aseconomic depression which
followed the end of the First World War or building
social justice in new nations which emerged as a
consequence of war. The ILO also played a rolein
solving the problem of race and ethnicity in South
Africa andsupportedthe call forrights by Poland’s

workers. It has responded to the negative impacts



of globalization which has been accompanied by
increased competition over trade andinvestment
which, in furn, has badly affected employment. It
hasalso addresseditselftoinvestigating the future
world of work in the era of 4.0.

In 2013, the ILO issued a report titled
‘Towards the ILO centenary: Realities, renewal
and fripartite commitment’ which drew attention
to the changing forms of work under Industry 4.0.
The report outlines the ‘Centenary Initiative’ that
sets out a framework of work for the future. Seven
initiatives are idenfified:

The future of work initiative: Initiating
and cultivating a global dialogue on the future of
work, fo buildthe ILO’s ability to prepare and guide
governments, workersandemployersto bettermeet
the world of work challenges of the next century.

The endto poverty initiative: Promoting a
multidimensional response through the world of
work, labour markets, and socialandemployment

protection to eradicate global poverty.

The women at work inifiative: Aims to better
understand, and to address, why progress on
delivering on decent work for women has been so
slow and what needs fo be done fowards securing
a befter future for women at work.

The green initiative: Aims fo scale up the
ILO’s knowledge, policy response and capacity to
manage a just transition toward greenereconomies
and a sustainable future.

The standards initiative: Aims to enhance
the relevance of intfernational labour stfandards
through a standards review mechanism and fo
consolidate tripartite consensuson an authoritative
supervisory system.

The enterprises initiative: Establishing
a platform for ILO engagement with enterprises
which would contribute to their sustainability and
to ILO goals.

The governance inifiative: Aimstocomplete
the reform of the ILO’s governance structures, to

undertake the evaluation of theimpact of the 2008

Social Justice Declaration, and act on the findings
and outcomes of the evaluation.

Following its deliberations, which were
conducted during 2017 and 2018, the Global
Commissions on the Future of Work released a
report titled "Work for a brighter future’ on 22
January 2019. The report called for the adoption
of ahuman-centredagenda basedon three basic
principles: investment to fosterworker capacities;
investmentto promote various institutions of work;
and investment to create decent work that is
enduring andhasvalue. The Commission made the
following recommendations:

(1) A universal entitlement to lifelong
learning that enables people to acquire skillsand
to reskill and upskill.

(2) Stepping up investments in the
institutions, policiesandstrategies that will support
people through future of work transitions.

(3) Implementing a fransformative and

measurable agenda for gender equality.
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(4) Providing universal social protection
from birth to old age.

(5) Establishing a Universal Labour
Guarantee.

(6) Expanding time sovereignty.

(7) Ensuring collective representation of
workersandemployersthrough social dialogue as
a public good, actively promoted through public
policies

(8) Harnessingand managing technology
for decent work.

(9) Incentives to promote investments in
key areas for decent and sustainable work.

(10) Reshaping business incentive
structures forlonger-terminvestment approaches
andexploring supplementaryindicators of human
development and well-being.

Through these recommendations, the Global
Commissions on the Future of Work aims to have
various countries produce national plans that will
be debated among members of fripartite systems.
At the sametime, its calls forcooperation between
variousinfternationalinstitutionsin light of the fact
that problems associated with the future of work
will be complex and be directly linked to tfrade,

finance, economic and social policy. This means
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that, in its second century, the ILO will encounter
diverse situations whether related to the system
of multilaterism within the UN, the appearance
of new technologies, the rise of digital work or the
expansion of informal economic sectors. All this will
pose challenges with respect fo recognising basic
labour rights and promoting decent work so as to
meet 2030 sustainable development goals.

In conclusion, it may be asked how
representafives from the three constituents
government, employers’ organizations andworkers’
organizations - will cooperate andassume aleading
role fo ensure that the challenges that Thailand
faces, fo promote decent work and achieve social

justice, are succeessfully overcome?



Ministry of Labour for Decent Future

Current situations and rapid development in national,
regional and global level, especially in fechnology advancements
and the Fourth Industrial Revolution (4IR), are challenges for
Thailandandallthe countryinthe world. According to the Infernational
Labour Organization (ILO) s studies, fechnology advancement can be
threatandopportunity foremploymentinthe Asia and Pacific region.
These alsotransform work’s style fo GIG Economy, with non-standard,
occasional and flexible jobs, such as part-time, freelance, etc. ILO
also predictsthat within 20 years, at least 137 million workersor 56%
of the workers in Cambodia, Indonesia, Thailand, Vietnam and the
Philippines would likely be replaced by automation fechnology. In
addition, fechnology advancement has affected vulnerable groups,
especially child labours, women and migrant workers. Fully realized
the importance of these issues, ILO has chosen a Fufture of Work to
be one of its Centenary inifiatives, providing guidelines to sef long-
term policies forthe ILO and member states and ensure the future of

decent work.

Thailand faces many critical challengeson the future of work,

especially the effort fo escape the middle income frap. Cooperation
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of Work

between publicand private sectoris essential fo overcome thisissue.
The measures include enhancing the capacity of human resources,
investing moreinresearch anddevelopmentandbringingin fechnology
info manufacturing process. The aging sociefy incurs a decline in
workforcesandincreases number of senior cifizen. Ifisestimated that
the number of Thai senior citizens will grow up to 17 million people
by 2040, leading to policy challenge for Thailand fo deal with the
situation. The 20-Year National Strategy (2017 - 2036) isannounced
as a long ferm natfional plan, aligned with the Thailand 4.0 policy.
The strategy focuses on reforming economic and social strucfture to
be “Stability, Prosperity and Sustainability” by using technology,
innovation andcreativity. By refurnishing previous S-Curve Indusftries,
such as automofive, elecfronics, agriculture and biotechnology,
food processing and medical fourism, Thailand also develops New
S-Curve Industries, such as digital, robofics and automation, aviation
and logistics, biofuel and biochemical and medical hub. The Royal
Thai government has also initiated Eastern Economic Corridor (EEC)
in 3 provinces: Chonburi, Rayong and Chachoengsao. The objective
of the initiative is to promofe investment in the area which enhance
development and competifiveness of the industries and contribute
tfo Thailand’s long ferm economy growth.
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Key mission of the Ministry of Labour (MOL) is fo enhance
the capacity of workers and entrepreneurs and prepare them for the
changesintheworldof work. This can be done by providing protection,
enhancing employment stability and being insured with high living
standard. Ministry of Labourhasimplementedvarious major measures
and policies in response to the “Thailand 4.0” policy. 20-year
National Human Resource Development Strategy (2017 -2036) has
been implemented fo supporf entrepreneurs and workers affected
from the transition to digital era. The strategy is divided info 4 eras
as follow; 1) Productive Manpower (2017 - 2021): National labour
standard will be aligned with international standard which includes
the amendment of legislations andregulationsto be more up-fo-date
and in line with the future of work. 2) Innovative Workforce (2022
- 2026): Thailand’s human resource will become global citizens.
Workers can apply technology andinnovation to effectively improve
their productivity. There will be inclusive employment for elderly
workers and social diversity in the workplace. 3) Creative Workforce
(2027-2031): Human resource with creativity will create employment
with value-added and achieve the United Nation’s Sustainable
Development Goals (SDGs), especially Goal 8: Promotfe sustained,
inclusive and sustainable economic growth, full and productive
employment and decent work for all. Lastly, 4) Brainpower (2032

-2536): Thailand becomes a wisdom society comprising of workers
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with intelligence, knowledge and skill that create high productivity

and high income.

Ministry of Labour’s approach to achieve the decenft future

of work, consist of 4 areas as follow;

Recruitmentand Employment Policy: MOL has developed
the ethicalrecruitment mechanism and providing consultafions and
Career guidance through fechnology and innovation that fit to the
lifestyle of young workers. With aims to match workforce to the right
job and create sustainable employment, 87 recruitment centers
“SmartJob Center” are establishedthrought out the country. At these
centers,jobseekersof allagescanreceive services of consultation and
career guidance before being infroduced to the employers.
Capacity building programme has been conductedto create profo-fype
careerqguidance professionals with ability of human resource 4.0.The
officers can provide effective recruiting consultation by following
latesttrends of the labour market. Job descriptions of new occupations,
especially IT fields, are collected and used in the career guidance.
Behavior of workersin new generations, especially GenY and Gen Z,
has beenstudiedtostep overthe oldconcept of work. The procedures
and services unit have been improved in order fo accomplish the

government target policy in creating sustainable employment and



leaving no one behind. These changes aim to provide more suitable
recruitment services forthose with special needs such as disable and
elderly persons who face with difficulty in finding work in order to

reduce inequality and eventually create equality society.

SkillDevelopment:Workplanonthehumanresourcedevelopment
was stipulatedin line with the Government’s Thailand 4.0 policy and
aimed for all workers in both formal and informal economies, all
genders and all ages. The special targeted workers are in 5 sectors;
1) Mechanical equipment operators 2) Skill workers in intelligence
andinnovation sectors 3) Workers in core technology of 10 targeted
industries 4) Workers that likely to be replaced with automation
and Al 5) New workers. Skill development for on high technology in
tfargeted industries is essential. MOL is providing fraining courses in
order to upskill, reskill, increase labour productivity and develop
skills on Science, Technology, Engineering and Mathematics (STEM).
Afraining quality assurance mechanism, KPl and monitoring method
are being used to evaluate the performance of the training.
Qualitative andinnovative training curriculums have been developed
and advanced technology centers are established to support future
industries. In house skill developmentis promotedthrough the benefit
under Skill Development Promotion Act. B.E. 2545. According to the

law, the expenses in conducting training courses for workers, both

ccccccccccccc
ssssssssss

Thaiand migrant workers, can be use fo exemptthe tax by 200%. Skill
Development Fund provides low inferest loan andsubsidy to encourage

skill developmentsin companies.

LabourProtection: Thailand’s legislation providesthe same
protectionto allworkersin Thailandwithout discrimination. Employers
that lay off or reduce workers due to the adaptation of automation
system or the inducement of new technologies in order to improve
the organization, production process, distribution or services, need
to pay additional compensation to the workers. The worker who has
been working for more than 6 years is eligible forthe compensation,
at least 15 days of wages per his service year. Workers quit the
company at the retirement age, shall received compensation from
employersaccordingtotheregulations prescribedin Labour Protection
Act.(No.6)B.E.2560.The objective of thiscompensationisto support
elderly workers which difficult to find a new job. Online complaints
systemis putinto placeinorderforespondfotherequest of workers.
The system enables workers to claim for their rights according to the

law without the troublesome of traveling to the office themselves.

Social Security: Voluntary Social Security Programme has
been opened forinformal workers and freelancers (article 40 of the

Social Security Act. B.E. 2533) to support working in digital era. The
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programme was first infroduced in 1994. The insured persons can
choose the type of benefifs to fit their needs and financial resources
and will receive government’s contribution. As of November 2019,
2.79 million people frominformal sectorare insured underarticle 40.
MOL also takes proactive measures by using mobile unit to provide
more access to services and cooperating with multi networks to gain
more accessto peopleinremote area. These networks include Public
and Private Sector, CSO, labour volunteers, community leaders and
professionals group leaders. In 2018 “One Tumbon, one village,
social security for all” project has extended benefits of article 40 to
every villagers in all villages in Tumbon Nong Nang Nuan, Amphoe
Nongchang, Uthaitanee province. The protection also extended
to informal workers who are accounts as platform workers with the

cooperation of platform company such as grab taxi Thailand.

Nevertheless, MOL as a government agency still faces with
many crucial challenges in stipulating labour policies that are
applicable to the changes according fo the future of work. These
policiesinclude finding the alternate solution forthe employment of the
workersthat cannot upgrade theirskill to maftch with the future demand,

stipulating measure to enable elderly to acquire new skill and

increase income, sefting policies andlegislations that provide protection
to migrant workers and informal workers, providing incentives fo
motivate the private sectorto invest more in innovation, automation
system, research and development and promoting the Green Skills'.
Cooperation and positive consultation between all relevant parties
is crucial to overcome all mentfioned issues and find how fo achieve
decent work policy, create the future of work with social justice and
ensure benefits to all in the region with inclusiveness, equity and

leaving no one behind.

Ministry of Labour
March 2019

" Green Skills are skills for sustainable development which include technical skill, knowledge, value and attitude. These skills are essential to improve and

support sustainable development in the context of society, economy and environment for private sectors, industries and communities.
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Future of Work and the Perspectives from Thai Workers

For Thaiworkersto have a bettergrasp of the “Future of Work”
andemployment arrangements, ifisimporfanttolearn aboutthe history
that lead to the Fourth Industrial Revolution (or 4IR). Therefore,
basic information since the First Industrial Revolution is provided
herein. The First Industrial Revolufion was a period during which
predominantly agrarian andrural societies becameindustrial and urban.
The then fransitions included going from hand production mefthods
fo machines, new manufacturing and production processes, the
increaseduse of steam powerandwater power, andthe development
of machine tools and the rise of mechanized factory system. The
First Industrial Revolution marks a major furning point in history as
social standards of the community were starfing to change. Forced
labourwasacommon practice throughout much of the First Industrial
Revolution, and for Thailand, slave labour was the common hiring

practice.

The SecondIndustrial Revolution, also known asthe Technological
Revolution, was a phase of rapidindustrialization and stemmed from

the advancementsin manufacfuring and productiontechnology which

enabled the widespread adoption of fechnological systems such as
telegraph andrailroad networks, gas and water supply, and sewage
system. The enormous expansion of the railand felegraph lines allow
unprecedented movement of people and ideas, which culminated
in globalization. Pertinenfly for the unions, the Second Indusfrial

Revolution led fo the formation of labour unions.

The Third Industrial Revolution, started in around 1950,
is organized around science and mass production, considered as
another greatf leap forward in fechnology, parficularly digitization,
and distributed renewable energies. The trend foward large - scale
production changedthe structure of the labour force and the nature
of work. With this and sfriving for efficiency, employersreplaced skilled
labour with machines, resulting in redundant workers displaced by

mechanization and automation.

Lastly, the Fourth Industrial Revolufion started around 1999
with the development of artificial intelligence androbotics. As we know,

the Fourth Industrial Revolution is reinventing the future of jobs and

https://en.wikipedia.org/wiki/Industrial_Revolution
https://en.wikipedia.org/wiki/Second_Industrial_Revolution

https://www.salesforce.com/blog/2018/12/what-is-the-fourth-industrial-revolution ~41R.htnd}’



ssssssssss

work where some of the skills key to the current labour market may
no longer be required in the very near future. The Fourth Industrial
Revolutionisawayof describing the blurring of boundaries between
the physical, digital and biological worlds. Itis a fusion of advances
inartificialintelligence, robotics, the Internet of Things, 3D printing,
genefic engineering, Big Dafa, guantfum computing and ofher
fechnologies. This is the era of e-services, industry that promoftes
convenience through fechnological improvements and innovatfions
and comprises a range of functions and services. For example, if is
forecasted that E-business may result in as much as fifty percent

reductionin the financial and banking industries” workforce.

FutureLabourForceandHiring Practice:
Trends, Implications, and Challenges

Technological change greatly impact future jobs and skills,
exceptforthoseindustriesinagriculture orindustries requiring decision
making, forinstance. New forms of business and digital transformation
(i.e. E-business, application platforms, smart phones) will result in
increasednon-regular forms of employment. Some examples of this
new forms of businessare online shopping andtransportation services
(i.e. UBER and GRAB).

workforce can adapttothisvery quick pacedchanges broughton by

The challenge for workers is how quickly the

advanced technology.
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What will the future model look like?

1. 4IR will increasingly give people the ability fo use fechnology fo
seek greaterautonomy andindependence, leaving less requirement
and need forunions’ collective actions and bargaining power.

2. There remain the human promoted decision making process in
the controlling and monitoring autfomation and robotics.

3. TheE-business platformswill confinue to be dependent on logistics
and fransportatfion systems.

4. There will be continued expansion of sectors dealing with
machinery, technology and provisions supporfing convenience in
order fo meet growing demands.

5. There will be expansions in sectors dealing with robotics and
supply/value chain in the synthetfics and plastics industry.

6. Higherdemandforhumanresourcesisanticipatedintheaviationsector.
7. Inpreparation forthe future work, provisions for sustainable fraining
and continuing education (i.e. life long learning) becomes more

essential.



Challenges to Labour Unions’ Existence
and Suggestions for Relevance

Thestrength andessence of labour unions lie with its network
of members. With the onset of the “future of work’, there exists the
imminent threat of reduced need forworkers, hence, having a negafive
impacttothe existence of labour unions. For those workers who are still
operatinginthe ThirdIndustrial Revolution, belowisalist of suggestions
and actions that may enable labour unions fo sustain relevance.

1. Ifistheresponsibilityof theunionsftoraisethemembers’ awareness
and provide them with adequate information, frends and
implications of the future of work.

2. It is advisable for unions to monitor frends and prepare for
labour market dynamics and change.

3. Itisadvisablethatunionscontinuetocollaborate with employers’
to regularly organize capacity building workshops and fraining on
technology and changes brought on by digital fransformation.

4. Itisrecommendedthatunionsorganize frequent consultations
with the other tripartite members (i.e. employers’ organizations and
government) on developing mechanismsin preparing for the impact
sfemming from this fransition, for example in the form of increased
benefits or implementing Active Labour Market Policies for workers
who become redundant thanks to mechanization, automation,

digitization, computerization, and so forth.
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5. Importantly, Labourunionsinthe Fourth Industrial Revolution
wouldneedfore-assessitsstrategy andregulation, andwork to expand
on the definition of membership or membership requirements as

the labour market fransforms.
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Thailand and ILO : The Future of Challenges

In2019,itispleasuretoextendourheartiest congratulations
to the anniversary of the establishment of the Infernational Labor
Organizationwillbe 100 years celebration. Asthe oldestinternational
organization who unflinching to maintain and balance the power of
tripartite between employers, workers and state. As a participant in
the relationship androle play, especially in cases of Thailand, ILO is

a key influencerin enacting laws and regulations for workers.

The role of ILO had been determined and recognized after
attempting fo identify hardship, mental suffering of workers which
began fo clarify since the industrial revolution in the 19th century.
In line with the anti-exploitation, refuse-over react capitalism,
until release constrain sifuation by encouraging the government to

legislate the protection law to serve benefits of welfare for workers.

Therefore afterWorld War 1, ILO attemptedto push enterprises
to create supervision system in their workplace. The prologue in the
setting period has been identified, clearly the endeavor to aware
socialjustice that became famous phrases at moment “The presence

of misery at any place brought about the devastationinthat place”.
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However, while the recovery of the good quality in workplace has
being developed, the global economic downturn occurredin the 30s
(1930s) and following World War I1.

Afterthe endof World Warll, many countries turnedtoreanimate
the economic. Atthat time itis blooming of labor migration, especially
in the United States. The United Nation was set up and declared the
infernational laborstandards to all countries. The major conventions
of ILO such as Convention No. 87 on Freedom of Association(1948),

Convention No. 98 Rightto Organise and Collective Bargaining(1949)

The direction of the ILO standard enacted after World War Il
would focus on giving the enhancing of “Human Rights and Dignity”.
The ILO’s conventions were establishedin many contentsthat focus on
the work of women andgroups, social weakness such asthe Convention
No. 100. Equal Remuneration Convention(1951), Convention No.
111.Discrimination Employment and Occupation (1958), Convention
No. 105 Abolition of Forced Labour (1957) and Convention No. 138,
Minimum Age for Admission to Employment and Work (1973).



In recent 100 years, we found that ILO has enactfed the
conventions nearly 200 edition does notf include declarations that
be ratified. These standards are enforced in the form of domesfic
laws. For countries that have notf yet been ratified, they can apply fo
improve the labor law and all of them infend to develop and pursue

[LO’s recommendation.

We can prove recognition to the past 100 years of ILO that
this organizationis leaderin supervising andinfluencing changes to
global, the quality of life is the main objective and there are many
practicesthat define the relationship between employerandemployee.
Finally, we accepfed that employees should have the minimum
sfandard for their work life. The organizatfion shall bring respect for

the rights of workers.

Beside of enfrepreneurship, the employerorthe representative
of theemployerhastoconcernamemorandum of mutual agreement
inorderfobalancetherelationship of bi-partite aswell as become a
culture of Labor management scheme in next decade. The tripartite
system, these processes have been developedfo be good management

system and promofed economic and social progress
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However, since the 80th century continued fo present the
worker in organizafion is more challenging due to the globalization
has influenced the work structure. More productive and services
increasing, the world of work startfed to uncertain, polarity betfween
countries who can gain more opporfunities and the ofthers who are

disadvantaged and affected by the rapid change.

Nowadays, the new challenges of world have been changed
when computerization, fechnology and data driven came toinfluence
alllevelsof work, frade, investment, producfion andservices. We shall
realize the development that aims to fair globalization, (especially
how to levelup the social context parallel with the significant economic
growth. It is a signal of the inequality needs to be reviewed and
cooperated with all partfies in the decade 2010. The presentiment
draws more intense about the world of work quick changes in digital
gaps, polarization andInclusive growth more offen reform the future
of work.

For Thailand in the last 100 years, there is parficipation in
activities and follow the frend of challenges, changed and affected
quality of life of the workers had already been improvedin manyissues
such as labor law was enacted to be consistent of labor relations,

labor protection, social security, migrant worker, etc. The ILO has not
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neglectedto ask government, advice and askto clarify the problems

of the counfry and technical assistance.

Inthe eraof work are being challengedwith a low of changes.
There are more challengesunderThaigovernment. Work structure reform
is being apprehensive to Thailand. By the way it is an opporfunity
to develop skills of labor force in order fo work in new advance
competencies, how to manage problems of labor shortage due to
lower birth ratesand demographicissue has quickly entferedthe aging
society, care giverforthe elderly, social protection projects, andthe
end of efforts new laws, rules and regulations such as regulating of
new employment patterns, forms of employment relations, which
Thailand now needs fo tfurn fo comprehensive review of labor laws

inthe near future.

Inthe name of the Employers’ Confederation of Thailand, we
are appreciated and sfrongly encourage to work and support ILO’s
mission and make goalscometrue. The cooperafioninthe next decade
has many other important issues that need to be relied upon good
partnership from around the world. Promoting employment that has
value forallemployers, such asimproving the quality of work life and
encouraging sustainable development within 2030. Otherwise it shall

create formulation policy various measures to reduce the impact of
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the introduction of robots or automated systems instead of the basic
level of labor, flexible work, how fo meef the needs of new generation
workers or how fo management elderly society which is new aspects

of the world society.

Finally, at occasion of the Infernational Labor Organization’s
agenda would be 100 years anniversary in 2019, the Employers’
Confederation of Thailand, as an associate, is pleased fo join the
celebration with the ILO organization. We believed that all countries
areadmiredtfolLOwhoisa pillarofsustainable, fairnessand balance

mutual benefits of fripartite forever.



100th Anniversary of the ILO
Partnerships for Decent work
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