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FLE DI

EEHELRS (ILO) " HER LRI OHHICEINIE. BE2I8SAAOHBENBIETOE
WEAEICEELIEREICE S TRHRTLTWVS S, 55471240 5 A (86.3% ) W TSRS E D ER.
38AASRD(13.7% ) W EE TOEROBI L BoTWVWS, FETICIEESBVER FOERIZ.
BE. BETORUEREHHRONTEHLELTVS, BEIET4005AICDIFZHEBEN
T HBLEDHEEZITTVREHETIN. T5LEEIFZLDBE. HEE DS
HICREABICEDFRN B FE % RIFd (Hamaldinen et al., 2017),

EEHBEIHAFBELIDOEHB LOERTEBIZESHELIEGV. REDEIND
T—RICENIE I8R5 24 RETOEFHBEDRB TOIRTCEHDOREERIIMAR
BELDDH40%ULEHELE>TLS (EU-OSHA, 2007), KRETIF. 15®H524RETDE
FHEBEDNBIZOIFFRCERTRE ISRV BBRALOFBEOELZFBELEO>TY
% (CDC, 2010),

MEZIEFELTWAELDICEDNSD. EFLEROBERIIBAFEELDDLEFHB
EZDIFSHMBEVWC EHRETNISRINTVWS, CHNUIFEEFHBEDIZSHER LEBICHT S
MHEABVHNSTIEEV, BEEFBHEIEANBBEENICORRELICHD. EELEYWE
ZOMDBERRFOEZERTITPTVH. REICIEEZE LEBICEDR TV, EEHE
EBOER LERROBEERNMENHIEVDIF. ZLOBEICEBE LERIRBBRES LU (F
7213) BREBBORICEICKRIETIEVWOIBERICEZDDEEZISNSD, MR T, £HE L&
BICEATAERRT —2%2B2CISR#THD. HEVWGEDRIZDO/N\Y —RADBREICERY
BEZELEBRTHNUIT —EZDAFNREISHEE AR 7= TdH 3 (EU-OSHA, 2007),

FBEOERBICLTHERBICLTOHBAEIFFTODANBVANETRZDHIS5TOIX. KE
BREFIARES|EEILTED. TDOMBAIIEE. HARICATERBEEDKI3.94%(F
TRHLHETINTWVS(ILO, 2017¢) BEEFEHBEHLEBZEV. ZOBRELTRANEEZ
RELTHRICNDBARME. RAFBEDEROEGZzESHEDOHEMNIXLELD
HEMNMNCEBIARMED BB, FRXENEEOHEALOTRICELIISZE. BEDHR
RIFVOZESFATH S, REINBEZEZIEZ2EFHBHE IIHIDERBEMRETIF R
D, EoWKDHABRIIRZIFLALTEDNTENTI BB RN D B,

! In 1987, the Joint ILO/WHO Committee on Occupational Health suggested that the term “work-related diseases”

be used to describe not only recognized occupational diseases, but also other disorders to which the work environment

and performance of work contribute significantly. For more information about the methodology used for producing global
estimates and the criteria employed for the inclusion of work-related diseases, please consult the publication Global Estimates
of Occupational Accidents and Work-Related llinesses 2017 (Hamalainen et al., 2017).
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e

SN

ZLDOEANEEDER. #E. R KEBN. ERABICZEOREZITOTLS, C
SLEEBOTOVILICHBEREREE (OSH) ZEDALCEDPBOTEETH 5, TDEIT
ICid IS5 24mMETCOEEHBEHNERT 2L EFHEVRIDBERZERLIMIGT S
EDBETH D, FRBIVBERTHINFTELLTRDOOSNTWVS I8mABDEFHBE
N REFHBEESSIVOGCREEXEBRLERETHIICRESNTLSDICKH L. 18mH5
24FE§’C0)E¢;U@J%LEL BEOIVIIHFIEFHRIFVICHOIDDST. BIZICEWLWTERD
ERERABEREDRITTLEL,

ILOIF TR TOHBEDBEANEDLEEZ D50 TTa— b « V=V B2 TRENA
BERUEER T RN TERLSEEICES>TEDREICEDIEATSE . £LT. HED
Fa—toh c D—UREDTDHICH. BREERREFBERITEHWVICEITEEADT:
OHICH. BEEHBEDOSHREDEEM #EFRIZ DD THZ %, £HATREHFINKS
T311E5160 FADFHDS B, #H# (7,250 AN ) HEREERREHEICRELTLS,
#124%(3,700 FARB) IZ 15mH 5 175 T3 (ILO, 2017b), EEHEE ST 3 OSH DRIE
ICEDMET R EZERIELCDZ T, EEFBEOREFEORE. ZLTRRESTHIEE
FHBIREITZIREDABHIRE WS ZDOMENESN 3,

2 The worst forms of child labour, as defined in ILO Convention No. 182, include “work which, by its nature or the circum-
stances in which it is carried out, is likely to harm the health, safety or morals of children.”
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AEDERY

ILO BZETRENAHADREZBIET2018FHBLRLEERT DLk
DICCDHREEZE LT, AREZIE. BEFFHBENEEBISO0SHIX
JICOVWTEHBAT 3. EFEHBEDOREFEZNEITHIHEMICD
WTHARRDOELEVWERETZLZHILTWVD, AIREEIF. BF
FHBEHVERTSAEEHEVRIZBARTEIERICOVTOHIBLLD
IS HEDOHDEMN. BERH. REMNFIEICOWVWTHERLTLS,

ZETERNICACICDTIZHREEBET ZOICIEIRRRICERBEZRRIAT 2UREHLHD.
FPIFBECAZa=T7rDEHRR ENNRETH B, EENIRIZEHL. BSoEZLEIFENS
KOICTBROHIC. FEDNF—RPURTICETIHE. BLU0FBEDHERNICRETIHE
EERTHRDZUNEHLHD. BEIIECEZVIIETOISLEDS CTHE T 2HRELH S,
NAGRBENERXGRBFOLENZEHY. FEETHLIUREKEREZTEEICE. BEFEFH
ENEETBIIRVERE. FMICREIEHBEHEBFRGICOVTORHIPIVETH B, &
BRI BEEFEBENEHAENZTELZDEIEZRBALIZDTES LS. EEVMEFOHRA
ICBATBZEICIE. FBEFARICESIZ BRI TN TH S,

EEFHBEOREHERRIHEINTRS. 2030FXTICINTOHBEICRZS « b
BHFEFRBZEHLOIEZHTIITHREBIZRSZ L. 2025F X TICHOWBHERDREH B =
BERT2 e STHRRBIRSTDEMICRIIL. To—tUh - U-JUEERRICETS
e r RE X B1Z (SDG)81 DEMICEH S T2 LICH Do COBIBLANILICERZETSICIE
BERT. A% - HBE - FEEF. cOtOEBELFERRENMGALE>T 2R D
RMADOFHBETCHIEEDREFELZERRELLS5ZS [FhXt) ZRIHTIUEND
%o
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EES TR E IEE) Z15mH524RETD
FWHDOALLEREL TS, COFHERISHRDHE
AOD15%BZEHTHO. ¥5E4,100FAICDIES
(ILO, 2016b), MEE] CWSEEIF. EBHEZRX
THHTHH ERITBFMDALICOVTEDN SIS
=400

EFEHBEIERDSUEEABITIBE. £fce &
ELIMESE (BRISRESNBTGESI DN
%) 2ROFELSCTBRIC. BMELOREZRR
T3, ELT AIRIEUTOLSBIRA B THEEOH
RICBATBETEEIZBRALEZRBT 3.

. IRFE (I EEEORIE. BERYP
T7|<E| JICEKEE

e BEBAR(EZV. 1V
B=>2y N BZ(TBE
4

o BB BEART EITE

FTYOHT. BEAEE
SHHTEE

o RIEGLFE(BHREIIER)THS
=&

s HFERESIVEFEERE

le

EFEHBESSEBNN. OEHEM. ELTHERIC
DERLBRELANILICH D, BFEMNEEICINE F
EHEHAZDITRERIFIBREINDZH. BF
FHEEIFIROZDOOERICKAIETND,

o FERMBEMMICIHELTLSH 1S
mAmDEEHEE

COFEMBOHBEIINEDESTICEENICKET
IRHEETH [FrH) CRAIN. HEBLTLIVEE
DFEE. HINBZERELDHZNT—B. BLURFH
FFINBZEFREICET 2 EAMFIRICK > TREINTL

BHENZL, TOLIEHIRIF. FEHORREEZEZ
FRIE. FEHBAECPHERICREEONS IR V%
ERTZcZzBNCL. FEHDER
BRRE. FBERME BROXW. #E
I T BEIEEOETZERICANTV
3 (IPEC, 2009),

e 18WMN'H24RMETDEF
HEE

COFHMEOHFBEIIHALR LT
n. ERAFBEICERINZIERSLUHBRMEIC
BT 53— ESIERIND. 18SRULDEEHEE
IS RERDENNICA R L. B - BEMICVE
ERER LT, BIBORBRICH LTS THDICHHD
D53 OSHRBIFDOBEMREEXEBFORIECRFIRE
BREDREZEDOHBFIRICK>TRESINTULARVFGEN
2\, LI T IFIFIRTOAEEICEENICERT
NE3 LIV, MEREBFR~ 18RABDOEFHE
BISEBERAINTLWARBECHBOFREVWSBEAS
1722 IFTEAL,
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BEHBEIC

EDURVER

EEFBEIREORLBRIRIBRDHZIH.
DEMBEOHBEISHBONS —RICLEIWEERZ TS
RN BV, TOLIEVRIBERIIEFEHBHEDFHE
DICHERNBDD (FER - DIEHE R - BHENRHE
ERERE)bHNIE. BROBREEICEISDD (KEE
DOHEXBR. BEHIEHTZ LV, HELANLY
BVWIELE)bH 53,

BENEFEZEE BEFEE. FICBEHOEIE
X, BE(HEETC)PPELRERTHIEVSIERD
T=OICHBKEEPHBERD IR INEL LD, bbbl
FTERRR C IR RE IS BERR B ICRE T 5/\ Y — RIZH
RICKIET %0 MAT. BEHICIEIERHED S BEAIEK
BHEOOFBREAFHL IR THZILHS. BIEHER
ERINLPT<EROERICH L TLNBERRISET
T, BE, #RE. NoWBIYE. 7LILX—3%
ME, EHAAMYEICOVWTIE. ChICHT3EES
BEOBRBEICLODITIBELSKNELNH B, CDHIL
& BEDPHRELANILTEREFOBREFHROF BE DS
BIIEICETIEES, BB, T—UXF—3> - T
B . i - 18213, BRIERABTICREINTED.
BEVFEOREKICIEAKIHEBERZENHH S (IPEC,
2011),

3 The frontal lobes are among the last areas of the brain
to mature and they may not be fully developed until the mid-
twenties. The prefrontal cortex, which is situated in the frontal
lobes, coordinates higher-order cognitive processes and
executive functions (skills needed for goal-directed behavior,
including planning, response inhibition, working memory and
attention) (Johnson et al., 2009).
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DEHESNESUVERNGRIERE SEFEEI3H
LT. BOOTEHOERLIEM LI DA R ICEEE
TBIRVEFHELIEDTBEEAMMEL B LWL,
BAMICBbNfzL, BIELEWEW UK EE O,
HEHNENCESOBVERDEZEEZZITPI L, 5
LIRS, BEBORBRATICREZRIFL. URIZ
BOHIBREBZAEEDL DD, Flee COLIHEF
Y2 OREFEE T EF LOR#RREECYIEN-.
DEMICERERRBICOVWTEEZ EIFRcEH55
AIBEME D B B (European Parliament, 2011), LA'LE
NTHSHEVDIF. BEWVE(BLU—%E%ED5LT) DT
3. MoFRE. #R. B8R, HtxBFNHAL. b,
BHNER. AN AERELURTEVTEEN
M OMEERANGRBADEROEEZRZITHLTHD
(Johnson et al., 2009),



FERErHTER BEFBHEL. BHITZHEIC
REBEINZFEDRERDLR AFICEETIREE
£ EONTF—RPUIIICDOVWTOEBRERNTVSC
EHBV, HEEHLMFPICEBETIVIVIE. FLL
HEICHVWTHSD 1 yBETEL b 12 yrA#E
RTHABTHD, FEEFHBEIERICHV TR
VOB rBTHEICES VR VIE. LOEBBOHEE
DHELDHELHEH>TLS (Smith & Breslin, 2013)

HELRI BEFBEOHBLANILIZ. COFEHE
WNEELIcTr—toh s D—IOANERITTEEZMICEL
TEERREERLTVWREEZS5NS, HBEIIEL
NILHEVWI P, L AN 5BV RRA D NI
FHETHEANDOBITHEIOBZIC BB MERICHD. HEL
NILDBVWEEFBEIFE. FRRBTEFICKRETS
Ze D<A B (L0, 2017a)s BB L RILHMEWSE
Eid. BARXEIPELVBETH>THRLASICEE
BIEMICH B (EU-OSHA et al., 2017), EiEDZREICD
WTOEBBHBICI TTSROEEEZITTWRL
Bbind, BHELARNILOEVWHEBEDIZSHEZEICDL
TOEMRHIF. BE2FIBICELGESG LT, HFXEK
IZES 270 (Gyekye & Salminen, 2009).

EEHBEDOSHURVICHER EZ 3D MMDIER
MEZ BEHBEIPEINTLIHEXLECHER
DIURTZE LT EBUMIDBLADBENEAE DI
T IRIEERTEBR-REESTWVWS, FEZIE T
V- BE. BEZBIIBHICETIERASTH
%o DERFDTICHARBRBABIRELIBNER
EOPTVLIICBRZN. BETZT—EhMRAELTL
BIrHbEISND, VLERAFHBOLSBIEARE
ABIREBELTVZTREMEI S TOZUIERTH
%, TORER. Difzbid TRARLV BFEEAD 2
ROMETITIFIENICKLK BT WS (ILO, 2016b), EE
DHZEEIF. HBR. fliZ. WCH. ELTERFZES
UZIONBMEREICHD. FHBEMRS LRFEE
HZ LWMEMBIZ$H 3 (UNICEF, 2013), BRHBE DY
BXRERICOER R THRRKEICHZH. H
REEDOEBENBERAADKNT0%IE305KKHBDA L
TH% (L0, 2004)', SEDEICL->TH. BEFBEN
HEXEPHERERZIRINEIZAREMEND 5.
BREFEHENSAEOE LEEHDESISEDEBETE
RWEE. BSOR2BEERIPFIBICKS AR
e ofeh, BRARBOINILICRH INEELIER
BB LIEDTRIEND BB, XLICEIREE LITE.
EREE(BREFBEIAF I ALEAFBHECEDH
HEBETHS)ICED. ZLT. OMICHELTNAZ
BEEIZEBRV—IDHZ LD, BEHE
ERIRLBHEICODVTIEEZLIFZI LA TELRVDTIE
BLHEEBHNB (EU-OSHA, 2013a).

JERREEEICE TR EFH
BFDOSHURY

it EERICH T2 EEFBEOF AL E
BEVRVy) CETBHRESE (Kines et al,,
2013)1E. ERREETISRHAS524RETD
FHOEEHBENEINTLWS0SHURY
ZIBBLTIHERZLOMENLBHDET B
HICEBERRAREEZTNDS, CORSESE
Tld. BEFHBEDOSHURIDIBAZHT:
STEBERDIFE 4 AFJV—DothThTUL
=

s EEHEBEOFH AIZIE. BiEE. BA
E. BERLEORAEN SR, HENICRE
BRAE., VRIEBDI=HD3178ER (BL
RNILDIRIEHS DB W), FEerdl
FEHELVOSHU R DR L IBRD RN,
#HERE - FARFYE, ERIMSHEEZLT
SEEHSHABADRITHRTHDZ Y,

o FEOEEFIZIE. PTMMIOREE. /N—
Mo LDMAE. FEH - T - BREOLE,

o FEIZOFFE F ZIEIRITD OSH XI5 (OSH
DR - B5RA ). OSHX{k. OSHY =
AUk,

o (EEFE AR BEN. LEN. &9
F. BEE. DEBEMENBURIERE
EY3EE,

4 In 2015, over 51 million international migrants were
between the ages of 15 and 29 (UNDESA , 2015).
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SEFEEDIEREIC
I NAFE/N\T—R

Th\H—k) & TURD)] CWSEEIIFEILEKTED
N3%BEa1HZD . RIFEEIEROTWVS, NTF—
1 DEZRIZFTERMEDOHZEM(ME. (LFWE.
BE. BFfER. ABER. 22Mosuim. RE
BHE. FERREHER ) 2BERKITBDICxLT T
A1 () ERBERIEC SN L. (b)ELS3
BEOEAM (RPNGRELY) DA EHOEZEK
T3, RICKMOEZENLZEMO L VWM ZBERN
ICERALTVSRS5IE. BBERTIEETICES IR
=EBo FICEBYPARZVWIZEBITITFES EIFIOB
BLIDIZHBER. BRELCOHBRESTZES
AIDH B

FHBENRITZEEHLETSICIE. BSON\Y—FZ
BELURVZFHET 5L &Il MENAROSHIY XY
AUh « DRTLEDSCTEYRVA7IMERZHELS
BEHLH S

NF—RORBENZOTOERDE—HTHD, FH
EiF. FEEOBENLEMZE T FEEICEZR
IFTAIEEME D H DR FPRETHZ/N\F—REREL.
ENF—RIZDVWTHEBEDSEDHICEEDE—NAH
BPHEHETIHBEND D, OSHIXI XUk « PRF
LTId. BEFBELRCRBOIRIERZETS5E
EHIIFLTIFF RN ROSNS (2023221 T
i) N\YF—ROFEIF. HEBELZDER. FB%
. BHBOMEE. tLTEXEREBECOBERICERZ
BENGITNIEESE0. RAICELTIE. BEARE
OREICBLTEEDRENERTHZH. EEFHD
EZ(FICBREPOBSVE)DFEICIE. BIEMNICHIEH
HICHREDTHD 0. BIEW - BHENIZZITAN
SNZBRROHENERBICH LV, BIZO/NY—RHE
FHEBEOBRICRIZIRZEICBALTIBERSTEL
TWBT=®. COLSBIRABOHIEISRFICHETH 2,

5 According to the ILO Guidelines on Occupational
Safety and Health Management Systems (known as ILO-
OSH 2001), preventive and protective measures should be
implemented in the following order of priority: (i) eliminate
the hazard; (i) control the risk at source (through the use

of engineering controls or organizational measures); (iii)
minimize the risk by designing safe work systems (including
administrative measures taken for risk control); and (iv) where
residual risks cannot be controlled by collective measures,
the employer should provide appropriate personal protective
equipment (PPE) at no cost and take measures to ensure its
use and maintenance (ILO, 2001).
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FEELTWVWARI LA HDES, CNICKDEEEEICE
ELTHBENEBTERIIZHAEDDLBRZII LD
EZ5N5. UTICYENE KTDEBAERNG/NY—R
DEEEEITZH. NSk, BEEFEBENHEINBZY
AUhBVWI L. EEFBHELNERTBHEDOIRY
BEHS, BEHBEICLOTEDDITEREARZHD
TH5,

Ze EFONTF—FiE. VAIMBEIELF->7<ESNT
WARWREICESICAE (KB, FiRE. RE. T
B, AEBE. BEHRME. BEERY)TIAEMED
HZITEHRERTH 2, T2 ELONF—RIZIE. B
EPTERE. RN - e - TEOR. Emo&
8 - FEH., EEACTOEE. BED. BOPTLEYP
AMRRDSIT. AR R ITBEREOME - ED
IRV, FIZDESTOEEREDH D, EEHE
Bl RFBBOFRE. ZLLEEEIIRE. 22 LD/
P—RELIVLZE2FIBICOVTOERCIEEDRE. &
BREEWVWSEBHICED. B2 EONF—RIHLT
EODITHEFF TH B ETREE N S (IPEC et al., 2002),

MIEBNT —FIZIZ. BE. R, HIEORA. &
WHARE (R - BrH). BEHR (KBS LUBEREICES
LIMEBEEZESO)Volc. BREETZAEMDH
3BROMEBHNRFADOEENH D, BHVEICENE
ICHEINT-HEE . RINGCBRE(BENEEHT
WREDTT®D ) ICKDRARBRICHR > THRBNALTRIET 3
UZRoBEWV. BEEFBEEFL. BELARSICLZEE
TEEZHEALIDBRDPTV., RABITICEDSNT
BEOBRBEREEIZ. BEFFBHEREZOHIHNSIZF
+9 T B (Forastieri, 2002), #®E. &iE, BRAY
DD EEFBEIIAZIISBELREZTANODEAR
BEZZITTVWS,



EMZEINTF = FIZIE NITUTFEEY. T1ILR,
BB EY - BE - EYAOBRBENS N5, ZOH
LT EE. B FRBOKERL. HLAEE
DEEHS|SHIINZIENDH . EYFH/NYT—R
3. BE (e okEat). BRINISIUREE (BH
B W) EE (A DEs. MR OMIRR e D).
- REYEEDOL SR, BEFBENSHELT
WA RRABFMI THEMICRZIToN%,

EZMNT—FIZIE. AR HE. E. &ZR. RED
BEND, LEYEIILEEBPITERINTSO. IF
CACDEIBTHERAINTWLWS, FIZIL. BEICBITS
BEOER. BUSEICHEITIREPRE. BREICH
\T2EE - SUh - DoF— - BER - ARE. Y—-E
BB T B RPN B EDERDHDTH D, YWED
SHERIFBRBELLECRRBICLSIEFD. BLXADORK
SHBLRY (P4 —ER) B CEOMDERIC
SOTHERIND, BEVEICEENN\YF—RICEET
3. KBBRRABSIORILEINTVRITFL BAA—
SHRIENDH B (Gerry, 2005),

ABITEMNT—FIZIE. EVEIOER. FVEIE
PREVLBEE. FREAHFTBEYTHBE ICFRBRLEE
BEBUVSHEM - HBCEETOEINEENS, B
SEBREDHBERREE (MSD). BEA. HIRAILZT.
FIREERE L. ABIENNT—RAOBETEL
ZHAMBERTH S, BELVEYEERTZTVEIL.
BEAVWEEREFRZRBICH DD, BRBEPHK
EREEZRZURINEV, I5I. EEARECTE -
BB IE—MRICKABIFICERET SN TVWS 2o, BiEFED
FREELIOTLWAVEEFEBEIF. BFHLPIUR
HPOMSDZHRZRIHEL%S (IPEC et al., 2002),
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ClE. EHHEDLSICHFTINE
B3N, COESBHEH - ARAKE T TIThnTu
BHN(ZDIRTHOIENE T F AN RIEERS| T2
CIHREMDH D) ICLDELZ DD TH D, DIEHSE
BN —REZF =B ITIE—RRIIC AL ZARIEHDES
N3, EEICEELIEANLRICED. —BEOEEEDE
PR BEZEEID/NTA—TRERHE|FEC
SN, B CTERDRETIVRINE X2006EEHL H
%, ZLT. 1BHES (MRSERBECSDMHE). 20
DB ERHRRE (DMEREP MSD). <1+ XDFLIT
B (7ILO—ILELRCEE) OREICEZ A REMEL B S,
ZDIHIANLRAEFHBEORBACEFOEEZETIE
BHER 75 (ILO, 2016a), H& IR - 1BHERY - 4L
SWIC208FEILEFTHRELET 0. DELSHI/N
HF—RANDOBEIFICEE LRI NN DH S,

DEMHESMNT—RITER. ATOZOICKIN
%o

TEOAR | EEKRF. AFOEFER-I X7
Ya—II B EDFHBERE

BIZ O | BSOEMCHERR. AlZIE Bl
oXfb(Z2BEICBLTRMAVTWVSXX). V—
H—2yTCBEBRZA)L. BEICHIT31RE. v
UT7RAROHE. BRREDERCHRE. 7— -5
17« NTUR BISTOARBBER(BISDR 0%
NotEZEEE)

BEX5NIAMERDOABH+DICEHETRN 7D, 1
KOMRICHLTHBEDNRONIHZEN LI F>TL
BHoTDTBE. EOMDEREAEE>TRHRNICE
FR=—2a v EEDHEENMET I BRIEEMED BB,

HEFEEIF. TE0EE. ERFE. K505
SREDHEERNMAAEDLIZCICED. EEABLVE
FEE E VWS BIBD R IPEAS IS LT, £DAE
BRIIZICHZILBOND, HEFBEICHTIVED
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etal., 2013),

g According to the Nordic study Young workers’ oc-
cupational safety and health risks in the Nordic countries,
three issues have been the focus of attention in recent years:
bullying, well-being and “work ability”. Work ability refers

to the balance between an individual worker’s resources

and workplace management and demands. Well-being is
influenced by physical, psychological, organisational and
psychosocial factors, as well by as changes in society and
technology (Kines et al., 2013).
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TEORBEDERZLIEDIZREDDRWMERD H S
(EU-OSHA, 2007), &7 BBEICHBZEIBITNIER
S5BWVEEDZVH. ThENDOEIGD OSHIRAIIC
DUVTHLHABHEBERDIFEALBVWEE. BE
AEZEEL. BIGTEEeRBEBTNTVS,

CD&IBIIERTH. FRE. FFENERTEDH
BRAFISUATICET B EAIPIDITANTICRATED,
EFEHBEOMRSBIEZEARTE TV S,

/ The ILO defines non-standard employment as
consisting of four categories of employment: (a) Temporary
employment (as opposed to open-ended employment);

(b) Part-time and on-call work (as opposed to full-time work);
(c) Multi-party employment relationships (as opposed to a
direct, subordinate relationship with an end user);
(d++Disguised employment/dependent self-employment
(i.e. not part of an employment relationship).
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XMBPIIERCERE - a2 —EXD29
BHRARRNTHZHN. WTNHEECEE
COEFERBAOLONHZ O ERIFHTH
%, FEEIFCORHHICE->T. BEICES
ERE BB, BENTA. WO, BH5HE.
BHENRI. ZLTEEHRVVERER LS
OB EMNY —RICBIN S 8D
BEd. T—EREIMTIE. BEEEL
DEBELUMSD HREH—HRIN R R ENIEH
D—DEXRDOTLB,

BEEE Y-EXBPIO T THIE
BEIIRBIZIAEFHEDEITLS,
RO EEFHBE L. HATRENLE
% RIEEHEEMBHBRBLINAY) %
FESZLDZBVEERN - BHIICE DL
BICRELTVWS, COERTHEENELL
BERTZAEEMDOHZ—MHENT—RE
FTVRIICIE. RRBOIGHITF. EWV
A OER. EREHMCTEDBR. X
B TLILF— - BEDURD, BBWEHE (Y
ST, N—. AD/RE). 7ILO—ILEEL
BIEMEIPENSEREDH S (Kines et
al., 2013),

EfE - e —EXEZEER -t —EX
X TOERMHIIHAPTHEMLTED., £
DELICEEFBEIMEELTVD, OB
FUFLEETHHERBRELETHRKICERE
#RLTW3(ILO, 2017a), EEMESE L.
BSETORABRCDABIZNNY R
DEASHNY —RISEZICHEIN TV,
oo BEM. BB, CEHENTF—R
BLUOGCRUEERICBETSAREEDH D
mR « A& - [HFFESERMPEZIZILHE
TRIEYNNF—RIZHIEINTVS,

REHEH BEDSIBRBU—ERIIRE
LTWREBLUVEEORKEFBEIIKASE
BEEEZH®H. FICHRELETIEEST
HBo (ILO, 2016b)REFEIF—BELT:E
NFFMINTEORHFBR T+ R EF T
REFEHERISOEEHE. BEE. &
RECVWSREICENMN TV, REFHE
ENHEINZIRH M RNT—RIE R
AL THD, £o. REHBE
IFEBEEETHISTREMICLER TRXAL
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OSHICRET 2B ILO B4

o 181FDHELODRZRERVEBRICEETIRN(ELSS)BLUVENEHET IS (B
1645) 3. FALZLFEEZREL. FEFHEZREITZICZENELE. BLRNLEEL
VBELANILOBER OO DEARAZIRTIL TV, BENIF I FEREDEME.
FEELTORKREDERN. TLTER - HE - JIRICEIZIEHZHREL TS, 1981
FOBEFORENVREZNDETEE. 2002F (F1552) 13, HEXKEICEATZHR
BLUVRHEDI-HDEEELRREZEDIAA TS,

o 1985 FDEFEFEMERN (F 1615 ) BLVENEZ/MET RS (E1715)1F. LT
BEROZERRIZOMIFICEALT. EAE. HBE. tLTEXRNOFHERREICHER
FefEo. ERLANILOFHBEEY - EXOBIZEEL TS,

¢ 2006 F DX LORERVRREERBFN(FEL8TF)BLVENZHETIEE (F
1975 )& OSHICBEHIZEDHE. FIE. 7OJSLDERELUVEREEZDSLT. FH
HNEZEBHmEXILERET 3, BISEFEI97TSICENIE. TRTOHBHBE. FICBRIEDFL
BFADFHBEZRET DD, FIELXAGERBINREIZFHBE. BRFBE. &FFH
BELEDRBLRIFZBICHIFEEEA ZRETDI-HIC. BRFIEICSVTEYIRIEE
EEDZIRITHZ MR TWD, BEISITE. LB OmADRELZRHET S
HIC. ERFIEZERETIRICIE. P4 —ICEEBLI-BEAZIERT3LSELTVS,

8 The Seoul Declaration on Safety and Health at Work
(2008), for instance, stated that the right to a safe and healthy
work environment should be recognized as a fundamental
human right, and not merely as a labour right.
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http://www.ilo.org/dyn/normlex/en/f?p=1000:62:0::NO:62:P62_LIST_ENTRIE_ID:2453907:NO
http://www.ilo.org/asia/decentwork/dwcp/WCMS_142941/lang--en/index.htm
http://www.ilo.org/safework/info/promo/WCMS_151736/lang--en/index.htm
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C155
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:R164
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:R164
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:P155
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:P155
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C161
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:R171
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C187
http://www.ilo.org/dyn/normlex/en/f?p=1000:55:0::NO::P55_TYPE,P55_LANG,P55_DOCUMENT,P55_NODE:REC,en,R197,%2FDocument
http://www.ilo.org/dyn/normlex/en/f?p=1000:55:0::NO::P55_TYPE,P55_LANG,P55_DOCUMENT,P55_NODE:REC,en,R197,%2FDocument
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BEEICEEIN2REFmHIF. 18FZ TE->TIE
BEBVEIBRTWVWS (16D 5IF. BRGEHFDT
THNELTEENHFINZBEDHB) %R

B9 i3 FOHBEDRRICHD
BEEOIODEBBEZLBLOMEL TS (B4RES3
H)o

& TEARMOEGRFEIMEME L. FIEDR
EFH (ERERICEDS)ISELTVWAIEZRHT
W3 (829%).

. Tk, BELOREA
DREDOBEEHESEFICISREABOEVELER
THLICDWTUE. FHRDOFEZISLSKHTL
B (E1EE3HE),

g, INCTERKEDEDE M BREERET S
DHOEEBEERFICHATELOKH TS,

7 Article 16 (3) states that national laws or regulations
or the competent authority may, after consultation with

the representative organizations of employers and workers
concerned, authorize the performance of work referred to
in that paragraph as from 16 years of age on condition that
appropriate prior training is given and the safety and health
of the young workers are fully protected.
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10

According to the Medical Examination of Young

Persons Recommendation, 1946 (No. 79) it is desirable to
extend the age limit for compulsory medical examinations to
at least 21 years for all young workers employed in industrial
or non-industrial occupations. This extension should apply to,
but not be limited to, all mining occupations, all employment
in hospitals, and employment in public entertainment such as
dancing and acrobatics.
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" Article 3 of Convention No. 182 defines the worst
forms of child labour and includes under subparagraph (d)
work which, by its nature or the circumstances in which it is
carried out, is likely to harm the health, safety or morals of
children. The types of work referred to under Article 3(d)

are to be determined by national laws or regulations or by
the authorities after consultation with the organizations of
employers and workers concerned, taking into consideration

relevant international standards.
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http://www.ilo.org/safework/events/safeday/WCMS_546862/lang--en/index.htm
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EEHBEOZEHEICHLTL BEEISRKE
DEEBIBRESNILHDERMIY. INTOEEFRE
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12 NATLEX includes over 88,000 records covering 196
countries and over 160 territories and subdivisions. Records
provide full texts or abstracts of legislation and citation infor-
mation, indexed by subject classification.

3 The ILO has developed The Tripartite Process of
Determining Hazardous Child Labour to help member States
organize and facilitate the Tripartite Consultations that will re-
sult in either a new or a revised list of hazardous child labour
for the country. This guide provides instructions on how to
plan and conduct the process so that the tripartite consulta-
tion is carried out in accordance with Conventions No. 138
and No. 182. It also provides practical and easy access to
reference materials that will assist the tripartite members of
the consultation in their deliberations.


http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C187
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C182
http://www.insht.es/portal/site/Insht/menuitem.1f1a3bc79ab34c578c2e8884060961ca/?vgnextoid=a366300cfa2cc410VgnVCM1000008130110aRCRD&vgnextchannel=25d44a7f8a651110VgnVCM100000dc0ca8c0RCRD
http://www.cen.es/V20/index.php?m=prl-articulos&subm=prl-articulos&submm=detalle-de-prl&id=2051
http://www.ilo.org/dyn/natlex/natlex4.listResults?p_lang=en&p_count=102332&p_classification=04.01&p_classcount=96
http://www.ilo.org/ipec/Informationresources/WCMS_195334/lang--en/index.htm
http://www.ilo.org/ipec/Informationresources/WCMS_195334/lang--en/index.htm
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http://www.comunidadandina.org/Normativa.aspx?GruDoc=07
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http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:C155
https://www.ok.gov/odol/Employment_Issues/Child_Labor/Senate_Bill_262/
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:R204
http://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:12100:0::NO::P12100_ILO_CODE:R204

T2 R (HFH) D
HBEE >R

FRVAMNEROFBEEEIF2016FETHNS9
BOHBEP. 145 24 RETOEFEFBE LRI 6
BARBOFAFBEZNRELT. TEBPUCSWVT
resgsfbFv>—>] ZEH L7 (Ontario Ministry
of Labour, 2016),

OSHEIEZET DR RIETEEISERENEST
W3, REEOREFEICERIZCIIFEREDER
BTHB, OSHDENBHEADZTIE, EAFEISHL
T, FHzERNCLIES (VRO DOFEEEE. HE
EofconillfReERREE. HBHEORRER. B2
FTE. FHHEEA. FAXECHEROGCREBHRY)
ZEBCOSHIYAIAV « DRATLBFIVETZHRAY
B3L5FBHBMITTVS, OSHEERORBE L HBER
RELTOOSHELEDEMZKRDBZERZEALT
WBEDHZ ., EAEIR. BEFHBEICREDOIRY

25T DRAEHBRRE -
FSOFAR + HAR

F—REZUTTlE. RIEFEBF TR HEEH
BEICETEZRZ « TS5IT1RICDWVWTERLIEULTD
2DDHARHFHIESN TS,

ILOH. FEAESLIUVHBERITIC. BRERESE
HoDEBERFVEDREICRIIDHTIRS TV %HIE
LTW3, IfaleBE REFBICRETIHME/N\VRTv I
(2011 F). IBEZBDODOLZEEEFT V) (20095F) A
EDHBD, TNUINZH. IRTOHBEZIRICOSH
DWEHEICDOVWT—RRI LIRS ZIRE T 2 ILOTITTY

FroR—VOBERIIUTDOROTH T,

o BIBICBITENT—RICDOWVWT, EREENFASLY
EFEOHRBEICHIIFMNEMNZIToOCVWDI L&
EA I

s FIABLUVBEEDFHBEICH L OSHDIEF) L EEIC
B9 3EHEEITS.

o NF—RIRHIEEFBEICHEEZRIFT/N\Y—RE,
BE LIEIT 2L SEREICEBEINT B,

o OSH DESRIEFICHL LRIEIEE T3,

ERDIOLIEIRIAUS « SRTLEBLVETICEL
THERICRIASNHUSNELSICTIHRELNH D, &
feo HBEDOSHICEI KM HOHEEAIC. &
FHBEOLLIESIELILEN H B,

B S & UOHERARMOENEEIE. VLR
SA%ZER LT, OSHEHDIEFIEE. FHEZHD
HE. TLTHBBICBITRIRIFIHERIRTIHNED
HB. COEOBRY—ILIFEEFBEDOZ—XITKICH
ISLTcHDTRIFNIEESHEL,

o IEFEFBEDERICEAIZEREAIR (& FH
ENEFEFHBEICH L TERABROEVEETER
BRNETEHERZHETIECHIC. BEEFBEORE
CRE2OEEM. BLUBBETOVWLHIEEICH
BLIICTBEDEEMZ AFLTULS (Fair Work
Ombudsman, 2013),
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1 The ILO has developed practical and easy-to-use tools
for risk assessment and risk management. These include A
5-Step guide for employers, workers and their representa-
tives on conducting workplace risk assessments, and the
Training package on workplace risk assessment and manage-
ment for small and medium-sized enterprises.
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https://www.fairwork.gov.au/how-we-will-help/templates-and-guides/best-practice-guides/an-employers-guide-to-employing-young-workers
https://www.fairwork.gov.au/how-we-will-help/templates-and-guides/best-practice-guides/a-guide-for-young-workers
http://www.ilo.org/actrav/info/pubs/WCMS_164573/lang--en/index.htm
http://www.ilo.org/ipec/areas/Safeworkforyouth/WCMS_120426/lang--en/index.htm
http://www.ilo.org/global/publications/ilo-bookstore/order-online/books/WCMS_PUBL_9221116344_EN/lang--en/index.htm
http://www.ilo.org/global/publications/ilo-bookstore/order-online/books/WCMS_PUBL_9221116344_EN/lang--en/index.htm
http://www.ilo.org/safework/info/publications/WCMS_232886/lang--en/index.htm
http://www.ilo.org/safework/info/publications/WCMS_232886/lang--en/index.htm
http://www.ilo.org/safework/info/instr/WCMS_215344/lang--en/index.htm
http://www.ilo.org/safework/info/instr/WCMS_215344/lang--en/index.htm
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https://www.unionlearn.org.uk/health-and-safety-apprentices
https://www.unionlearn.org.uk/health-and-safety-apprentices
http://www.ilo.org/ipec/Informationresources/WCMS_IPEC_PUB_25275/lang--en/index.htm
http://www.ilo.org/ipec/Informationresources/WCMS_IPEC_PUB_25275/lang--en/index.htm
http://www.ilo.org/ipec/Informationresources/WCMS_IPEC_PUB_25275/lang--en/index.htm
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http://www.ccohs.ca/teach_tools/default.html
https://www.cdc.gov/niosh/talkingsafety/default.html
https://www.cdc.gov/niosh/talkingsafety/default.html
http://www.dir.ca.gov/YoungWorker/YoungWorker_Contact_page.htm
http://www.dir.ca.gov/YoungWorker/YoungWorker_Contact_page.htm
http://www.youngworkers.org/
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L In Finland, OSH issues are integrated into the on-the-
job learning programme entitled “Introduction to Working
Life” (Tybeldmé&an tutustuminen, TET). This programme
teaches participants about workplace hazards, employment
contracts, working hours and ways of giving notice about
leave. More information is available at www.oph.fi/english
The Romanian education system provides OSH courses,
mainly at post-graduate level. However, a network was
recently established to promote education from an early age
on safe behaviour, and to promote the teaching of OSH in
schools, on a regular basis. In 2014 and 2015, national OSH
Contests were conducted by the Labour Inspection Unit, and
prizes were given to the best school teams, comprised of
both teachers and pupils.
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