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Presentation Notes
The Green Initiative aims to scale up the ILO’s knowledge, policy response and capacity to manage a just transition to a low-carbon, sustainable future.

Climate change is already profoundly affecting economies, enterprises, workers and society as a whole. Both it and the necessary response – which is the transformation towards sustainable consumption and production - have become critical considerations in the promotion of full and productive employment and decent work for all. ��The ILO’s mandate to promote social justice requires the Organization to provide its fullest support to all its constituents around the world in acting on climate change. The Organization’s involvement is founded in the shared understanding, recognized in the Paris Agreement on climate change , of the imperative to ensure a just transition for all. ��In his latest report to the 106th Session of the International Labour Conference , Guy Ryder, Director-General of the ILO, focused on “Work in a changing climate: The Green Initiative” . He discussed the consequences of climate change for the world of work and opportunities that could arise from action to tackle climate change, while underscoring the critical importance of a just transition for all.
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Asia — Pacific Green Jobs Potential is high...
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The ILO estimates that ILO (2018) WESO report

14.2 million

jobs could be added in the region by
2030 if countries adopt changes in
energy use that limit global warming
to 2°C.



Presenter
Presentation Notes
The ILO estimates that reducing climate change through mitigation of the rise in global temperatures would have a positive net impact on jobs worldwide. Achieving the International Energy Agency’s (IEA) 2°C scenario – an energy system development pathway and emissions trajectory to limit average global temperature increase by 2°Celsius, and considering how these energy demands impact the production of electric vehicles and the construction sector – would result in a net addition of 18 million jobs worldwide by 2030, compared with business-as-usual conditions (a 6°C scenario). The vast majority (79 per cent) of the new jobs would be in the Asia-Pacific region. In fact, the net increase for Asia and the Pacific is estimated at around 14.2 million jobs, offsetting the losses derived from the reduction of carbon-emitting industries in the Middle. East and Africa as well as within the Asia-Pacific region.

Mitigation alone will not stop the climate change impacts. Adaptation and coping capacities will be equally necessary. These adjustments to the natural and human systems also have the potential to moderate harm and create new economic opportunities. Adaptation and coping capacities include infrastructure and services, such as transport, water and waste management and emergency response services, as well as the management of environmental resources, including water supply, marine and terrestrial protection and biodiversity preservation. These adjustments will come with opportunities and challenges, which, with appropriate policy action, can be shaped to build economic, environmental and social resilience.

A major challenge for greening labour markets and job creation is to make sure that workers, especially youth, have the right skills. More than eight in every ten workers in the region are in either low-skilled occupations (16 per cent) or medium-skilled occupations (67 per cent). Many countries in Asia and the Pacific will experience a surplus of low-level skills increasing by 2020. Skills shortages will continue to increase, particularly for jobs requiring highly skilled workers. Skills shortages already present a major hurdle for the just transition to environmental sustainability, particularly for certain sectors and occupations, such as wind, wave and tidal power; renewable energies for manufacturing, construction and installation; expansion of the environmental industries; and the green building and construction sector.

The just transition needs to address reform of education systems and the lack of teachers and trainers in new green areas. For less developed countries, modernizing their skills production, both in the general education system and in the specialized vocational training system, is a complex exercise in which horizontal policy coordination across ministries of education, labour and environment is needed.
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Vulnerable Employment is also high ...
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However how positive the figure may look like for Asia-Pacific the figure needs to be taken with caution and in combination with the vulnerable employment situation which continues to be high in many countries – particularly in some of the Pacific Islands.

Vulnerable employment refers to own-account workers and contributing family members. It is also a proxy for the informal economy – jobs that are more likely to be terminated or disrupted in the face of disasters or crisis. 

Women are at large part of the vulnerable employment group.
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The Pacific Islands’ potential to contribute to gender equality is also high

reducing the gender LFP gap between by 25% could
add USS 3.2 trillion to Asia and the Pacific countries

Labour force participation (latest year)
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...and new developments bring extended challenges...

Estimated 111 million tonnes
of plastics will be displaced by
2030 due to the China ban.?

Vietnam, Malaysia and
Thailand picked some of the
waste but processing is not
well developed.

Vietnam has now halted
imports — containers of
plastics are now stockpiling in
their ports (Photo from at Cai
Lan Port in Quang Ninh of Viet
Nam).

Decent work deficits are not
reducing.



Presenter
Presentation Notes
The Pacific Islands have potential to develop green jobs in waste management – a must do development to preserve the natural capital of the Islands. Waste management is connected to the circular economy; one of the strategic focus the Pacific countries identified during a consultative forum in November 2018 in Apia (with ILO).

Slides 8-9-10 expand on this point.
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...and ‘old challenges’ continue to impede many
workers

1.

Unpaid care - balance of work & care/family
responsibilities

Gender gaps in voice, representation &
leadership

. Gender pay gap
4. Technology-enabled jobs

. Addressing discrimination
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...to assure we establish green-decent jobs.
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THIS IS A VIDEO (3 MINUTES)

The video introduces the ILO definition of Green Jobs and the Just Transition Guidelines

Jobs that are green are central to sustainable development and resource productivity. They respond to the global challenges of environmental protection, economic development and social inclusion. Such jobs create decent employment opportunities, enhance resource efficiency and build a low-carbon sustainable society.

Green jobs contribute towards the preservation and restoration of the environment, be they in traditional sectors, such as manufacturing and construction, or in new, emerging green sectors, such as renewable energy and energy efficiency.

At the enterprise level, green jobs can produce goods and provide services that benefit the environment, such as green buildings or clean transportation. These green outputs (products and services), however, are not always based on green production processes and technologies.

Green jobs are also distinguished by their contribution to environment-friendly processes. For example, green jobs can reduce water consumption or improve recycling systems. Green jobs defined through production processes do not necessarily produce environmental goods or services.

Green jobs must be quality decent jobs and in line with the Four strategic objectives at the heart of the Decent Work agenda:
Set and promote standards and fundamental principles and rights at work
Create greater opportunities for women and men to decent employment and income
Enhance the coverage and effectiveness of social protection for all
Strengthen tripartism and social dialogue

ILO actions will help advance the just transition to environmental sustainability by (i) maximizing opportunities in terms of positive social and economic outcomes, on the one hand, and environmental outcomes on the other and/or (ii) by addressing the risks to the world of work associated with environmental challenges and response measures.

Based on the Conclusions of the 2013 International Labour Conference, the ILO adopted in November 2015 the Guidelines for a Just Transition Towards Environmentally Sustainable Economies and Societies for All. These guidelines offer the ILO and its constituents a framework and practical tool to ensure that national and global efforts to tackle climate change and other environmental challenges also advance employment creation goals, social justice and fair transitions for workers, enterprises and communities on an equal footing.

These guidelines can also help countries at all levels of development manage the transition to a low-carbon economy and help them achieve their Intended Nationally Determined Contributions and the 2030 Agenda goals. Designed to promote decent work on a large scale and ensure that social protection operates where needed, these guidelines also include mechanisms for social dialogue between governments and workers’ and employers’ organizations throughout policy-making processes.
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KNOWLEDGE SHARING PLATFORM FOR JUST TRANSITION,
DECENT WORK AND CLIMATE RESILIENCE IN THE PACIFIC
BIG OCEAN STATES (BOS) November 2018
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The platform includes constituents from 11 Pacific Islands member countries – here featured during the initial meeting in November 2018 in Apia - Samoa. 


Proposed Actions

. ILO to facilitate the establishment of a knowledge sharing platform
— either a separate platform or added to an existing platform.

. Participants to nominate proposed themes of work their countries
would contribute to from the identified regional priorities.

. Participants and the ILO to determine a suitable host and theme for
a second Dialogue in 2019.

. ILO to consider developing a Pacific Island-focused assessment of
green jobs and the connection between climate change, gender
equality and the future of work.

. Participants to consider gaps in collecting sex-disaggregated
employment data associated with climate change-related projects
to share and discuss at next dialogue.

. Participants and ILO to ensure that gender analysis and dimensions
are integrated across all activities of the project, with support of ILO
and including women’s voice & representation.

. Target women-led enterprises — in addition to young

entrepreneurs. I
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The proposed actions were also transmitted to the COP24 in Poland – where a meeting of the WG on Just Transition and Decent Work was held. Next meeting of the WG will be at the CAPPIII in May – this meeting of employers is suppose to prepare the participants for the WG meeting. I will be the Chair of the WG meeting in May.

The WG is part of the Marrakech Partnership Global Climate Action themes, including resilience, transport, energy, human settlements, just transition & decent work and water. The WG was created under the Fiji Presidency COP23 with the mandate to advance planning for implementation on the ground and to share examples and good practices on how the Paris Agreement can be implemented in practice. See below the key points from the CAPPII  meeting in Suva in July 2018.

WG on JT and Decent Work – Talanoa Dialogue CAPP COP23, Suva, July 2018: key points from the dialogue:
 
THE VISION
 
Just transition doesn’t end in a steady state at a fixed point, vision is a strong resilient society that can adjust to continuous change. 
 
·        ESTABLISH A LONGTERM GOAL TO SET BUSINESS AND SOCIETY ON THE RIGHT COURSE WITH OPPORTUNITIES FOR GREEN JOBS;
 
·        CONTINUOUS PARTNERSHIPS BETWEEN GOVERNMENTS, BUSSINESS AND EMPLOYERS, WORKERS AND COMMUNITIES, AT POLICY LEVEL, BEFORE IMPLEMENTATION OF JUST TRANSITION STRATEGIES;
 
·        INTEGRATING GREEN SKILLS INTO EDUCATION SYSTEMS INCLUDING AT PRIMARY, SECONDARY AND UNIVERSITY. LIFELONG LEARNING. TRAINING TRAINERS. OPPORTUNITIES IN PACIFIC FOR LEAPFROGGING SKILLS AND TRAINING (as well as technology). LOW HANGING FRUIT IS GREENING TVET;
 
·        REMEMBER RURAL WORKERS, SUBSISTENCE FARMERS - DON’T KEEP THE CONVERSATION ENTIRELY URBAN. ALSO THE SELF-EMPLOYED AND MICRO ENTERPRISES NEED TO BE PART OF JUST TRANSITION PLANNING;
 
·        JUST TRANSITION FOR SEASONAL WORK SCHEMES - BEYOND AGRICULTURE SECTOR, ALSO SEASONAL SHIPPING JOBS CAN PREPARE LOCAL WORKERS FOR NEW GREEN JOBS;
 
·        MIGRATION AND DISPLACEMENT: NEED FOR JUST SOCIAL TRANSITION PLANNING.
 
HOW WE GET THERE?
 
·        DESIGN Integrated Model of Consultation FOR NEW STRATEGIES AND INITIATIVES (Employers, Government, WORKERS, CSOs, Youth Movement, Faith Based Organisations, Communities) so Green Jobs are integrated into the workforce for employability;
 
·        Immediate consultation for NDCs and developing countries for NDC’s (NDC’s to include consultations with Businesses, WORKERS, and the Education system); Skills roadmap to be connected with NDCs with a MAPPING of green jobs thAT gets integrated into the education system;
 
·        DEVELOP A SYSTEM THAT Proof-read just transition of policies and regulations SO THAT Green componentS ARE factored in every legislation or reflects environmentAL GOALS;
 
·        Creation of AN observatory for just transition TO ANALYSE THE ecosystems of labour marketS IN the PACIFIC; INCLUDING career advisors, business, AND workers with Government.  THE OBSERVATORY WILL MONITOR green jobs PROSPECTS for the jobs of the future e.g. shortage of under-water surveyors in the commercial sector;
 
·        Developing Pathways for the future of work for the  shipping industry in the Pacific SO THAT A Just Transition IS REALIZED: scale up consultations WITH KEY actors: Government ministries, Hotel association, diving industry, shipping agencies. 
 
·        INCLUDING THE VOICE OF THE YOUTH IN THE PACIFIC (THROUGH yOUTH ORGANIZATIONS) INTO STABLISHED CONSULTATIONS BY GOVERNMENT AND OTHER INTERNATIONAL PROCESSES IN COORDINATION WITH THE Ministry of Youth and Education for green jobs;
 
·        Mainstreaming Partnerships FOR DRAFTING new legislation including Employers & Workers early in the process ;
 
·        Job creation and just transition to be factored in ALL climate finance INVESTMENTS AND DECISIONS;
 
·        Integrating into education systems specific Training of Risk management of working in the ocean as a distinctive speciality of the Pacific for all maritime related industries to manage the shift of skill set TOWARDS A JUST TRANSITION TO ENVIRONMENTALLY SUSTAINABLE SOCIETIES;
 
·        ENGAGE WITH MINISTRIES FROM DIFFERENT RELEVANT PORTFOLIOS SUCH AS MINISTRY OF EMPLOYMENT, MINISTRY OF EDUCATION, MINISTRY OF ECONOMY, MINISTRY OF ENVIRONMENT, MISISTRY OF INFRASTRUCTURE.
 



Key Themes for the Pacific Region

Sustainable agriculture and food
security

Renewable energy

Water management and sanitation
Waste management

Circular Economy
Capacity-building for constituents
Policy design and implementation

Local, sustainable employment
from climate change projects

Building entrepreneurship

Appropriate regulatory and
legislative framework

Developing of Small and Medium-
Sized Enterprises

Skills-matching for youth
Training for the informal sector

Development of business
continuity plans

Disaster risk reduction

Data collection and management
Women’s access to work

Tourism

Ocean Management and Fisheries
Climate change awareness in

schools
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As was underlined by the Gender Action Plan that was adopted at the COP23, a just transition to sustainable development can only be achieved if women are actively involved in developing and implementing all aspects of climate change mitigation and adaption. Women are overrepresented among vulnerable workers and climate change risks widening existing gender gaps. At the same time, addressing gender equality as an integral part of climate action can contribute to achieving both gender equality and effective mitigation and adaptation measures. Particularly in the rural economy, for instance in agriculture and forestry, grassroots women, including indigenous and tribal women, are already playing an important role as workers and entrepreneurs. A just transition in such sectors opens up enormous avenues to strengthen the participation of women in decision-making across all levels, secure sustainable livelihoods, improve working conditions, as well as advance traditional and local knowledge necessary for strong climate action. 
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