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¨ Minimum wage improved, but still underpaid; live 

out workers not covered by wage orders 

¨ Working conditions need improvement (privacy, 

hours at work, night work) 

¨ Do not enjoy National Holidays: 

¨    No leave on holidays 

¨    If worked, not given double pay 



¨ Social Protection issues: 

¨ Live out domestic workers not covered as employees 

¨  If registered as voluntary member with the Social Security 

System, cannot enjoy employees compensation benefits 

for accidents and injuries at work 

¨ No separation pay 

¨ No retirement pa 

¨ Retirement Age needs to be determined 



¨ Not covered by labor inspection 

¨ Conditions hardly monitore 

¨ No counterpart employers group = No Collective 

Bargaining Agreement 

¨ Grievance mechanism not always in place 

¨ Representation in tripartite and policy making 

bodies wanting 



Ini$a$ves	
  of	
  SENTRO,	
  FFW,	
  LEARN	
  

¨  Active in the PH Domestic Work Technical Working Group 









FFW	
  organized	
  TAUMBAHAY	
  

¨ Tanggulan at Ugnayan ng Manggagawang 

Kasambahay 

¨ Organized for mutual protection and aid 

¨ Used the Domestic Workers Empowerment Program 

(DWEP) module by the ILO and improved by the PH 

Domestic Work TWG 

¨ Livelihood initiatives (catering) 

¨  In the rural area, some are wives of trade unionists 
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Next	
  Big	
  Plan	
  for	
  2018	
  

Pambansang	
  Day	
  Off	
  
(Na6onal	
  Day	
  Off)	
  

¨ Scheduled on Independence Day 

¨ National Day of Registration to 

Social Protection Institutions and 

the local government 

¨ DW Rights Orientation 

¨ Services for DWs 



Thank	
  You!	
  


