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Cross-Cutting Areas
✓ Labor (Promotion of Decent Work)
✓ Promotion and Protection of Children’s Rights
✓ Human Rights Associated with Developments of New Technologies
✓ Rights and Roles of Consumers
✓ Equality before the Law (PWD, Women, Persons of Diverse Sexual 

Orientation and Gender Identity and Other Groups)
✓ Acceptance of the Coexistence with Foreign Nationals



The Survey conducted by Ministry of 
Economy, Trade and Industry and MOFA
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• 392 companies out of 750 conducted HRDD but mostly within their companies and not so many 
expanded HRDD to its supplies or business partners abroad yet.

• 122 companies described the reason why HRDD has not conducted yet is due to lack of understating of 
how to implement it.



Cont'd
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• 51 % of the companies responding to the survey requested for the gov to formulate the guideline for 
advancing the implementation of HRDD and good practice of HRDD and stakeholder engagement were 
also mentioned.



Development of the Guidelines
• Based on the requests from the private sector described in the 

previous slides, the GoJ developed the “Guidelines on 
Respecting Human Rights in Responsible Supply Chains”
published in Sep 2022.

• The guidelines aim to support and encourage Japanese 
companies and their supply chains to conduct HRDD in line with 
the UNGP. 

• The structure is aligned with the UNGP including commitment by 
human rights policy, identification, assessment and prevention, 
mitigation and remediation of human rights risks which are 
followed by tracking and disclosure, and establishment of 
grievance mechanism and all of which need to be based on 
stakeholder engagement.

• Human rights to be covered include all the identified 
international human rights such as UDHR, ICESCR, ICCPR, and 
ILO Core Labor Standards.    

• The guidelines can be helpful for companies in any jurisdictions to 
implement the UNGP.



The overview of the Guidelines 



The overview of the Guidelines

➢Target business enterprises: All business enterprises in Japan regardless of 
the size, sector and other factors 

• Each business enterprise is to cover not only its business enterprise, group 
companies, and direct business partners, indirect ones, and inside and 
outside Japan.

➢Scope of “human rights”

• Internationally recognized human rights: International Bill of Human Rights 
and ILO Declaration on Fundamental Principles and Rights at Work, at a 
minimum

➢Approach to efforts to respect human rights

✓Management’s commitment by human rights policy 

✓Identification and assessment of potential and actual adverse impacts within 
any business enterprises throughout their supply chains

✓Approach to address adverse impacts based on the prioritization reflecting 
severity and probability followed by tracking and communication  

✓Cooperation with other business enterprises

✓Dialogues with stakeholders



Some features of the guidelines

➢Stakeholders which companies need to consider in conducting HRDD are 
explained such as business partners, employees of the business enterprise, 
group companies, labor unions, worker representatives, consumers, 
NGOs/CSOs, HRD, indigenous people etc with a particular focus on those 
vulnerable. 

➢Heightened HRDD in the conflict affected area including the concept of 
responsible exit is mentioned with a reference of the Guide developed by 
UNDP and UNWG. 

➢The importance of stakeholder engagement is emphasized throughout the 
Guidelines. 

➢A number of concrete examples of business activities which can be 
expected in each step of HRDD are introduced. 



Cases introduced as an example

• Vulnerable stakeholders

• Collection of relevant information 

• Measurements to address adverse human rights impact



Policy implication 

• The Guidelines are not mandatory but since they were initiated by the Gov, Japanese 
companies are expected to take them quite seriously and develop their activities.

• This development can make an impact on business activities of suppliers of Japanese 
companies across the globe in addition to the recent development of mHRDD in the 
EU. 

• The Guidelines can promote dialogues between companies and stakeholders which 
ensure the effectiveness of HRDD. 

• In addition to existing and upcoming policy measurements including NAP and 
mHRDD, the Guidelines clearly show how crucial for companies to take concrete 
steps to address human rights risks as following the UNGPs can lead sustainability of 
companies themselves.   

• in addition to them, there are several policies aiming at emphasizing human rights for 
the private sector such as Corporate Governance Code applied to all listed companies 
which included “human rights” as one of the issues which the board is required to 
consider seriously when it was amended in 2021. 



CONTACT

Thank you for your attention

Akiko Sato akiko.sato@undp.org
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