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GOOD
MORNING -
THANK You

---SINCE T BECAME THE GENERAL MANAGER
FOR STAREX FASHION I'VE SEEN MANY POSITIVE
IMPROVEMENTS IN OUR WORKING CONDITIONS.--

I JUST 6OT A PHONE
CALL FROM OUR BUYER
THIS MORNING- THERE'S A
PROBLEM THAT'S BECOMING

WE NEED

IT CONCERNS US ALL-

---BUT THE MEDIA REPORT
m THAT AGE DISCRIMINATION
1S A PROBLEM. SIMPLY

PUT, WE HAVE FEW

MATURE OR EXPERIENCED
WORKERS BECAUSE

THEY/RE BEING DISMISSED

AT 35 = WHY?

QA
Factory Workers

Dismissed For
Being 35!

ERR.-- WELL, OLDER
WORKERS FIND THE
WORK TOO HARD.-. SO
WE ENCOURAGE THEM TO
LEAVE AT 25.

WORKERS? 25
IS TOO OLD?

NOT EXACTLY BUT WE CAN PAY YOUNGER WORKERS
LOWER SALARIES AND THEY DON'T COMPLAIN ABOUT
WORKING CONDITIONS...

A CRISIS FOR OUR INDUSTRY- |




WHAT
CONDITIONS ?

---WELL, THEY ASK FOR PERMANENT CONTRACTS.- THEY KNOW THE
RULES ON SAFETY AND WORKING TIME SO ARE MORE LIKELY TO
REPORT VIOLATIONS. IT’S A HEADACHE!

EXCUSE ME SIR- T
KNOW IT/S OUR PEAK
TIME BUT CAN T 6O
TO THE TOILET? T'VE

BEEN WORKING LONG

HOURS WITHOUT A

YOU THINK
PERMANENT
CONTRACTS

ARE BAD?

MR HOANG, WHEN

YOU STARTED AT

STAREX HOW OLD
WERE YOU?

WELL.-.. KEEPING OLDER STAFF
INCREASES COSTS BECAUSE
THEY ATTRACT HIGHER WAGES
AND SOCIAL INSURANCE

SO, HAVING SPENT MANY YEARS AT STAREX FASHION
YOU THINK WE SHOULD DISCARD EXPERIENCED
WORKERS BECAUSE THEY'RE 257

PAYMENTS.-

EMPLOYMENT CONTRACT

TERMINATION

DID YOU HAVE DREAMS
FOR YOUR FUTURE? HAVE
YOU BUILT A BETTER LIFE
FOR YOURSELF AND YOUR




YES. T OWN MY OWN HOME AND MY CHILDREN GO TO SCHOOL - MY OLDEST CHILD STARTS UNIVERSITY
SOON AND WE RECENTLY BOUGHT OUR FIRST CAR!

7/ RIN Al
_—

)
-
m
o=

PERHAPS YOU HAVE

HOW OLD ARE T HAVE YEARS OF KNOWLEDGE. I CAN SPOT
You NOw MR STAYED HERE TOO PROBLEMS EARLY AND I KNOW THE SYSTEMS
HOANG 7 LONG BY YOUR BECAUSE STAREX INVESTED IN MY TRAINING.--

STANDARDS 7 BUT
HAVE YOU VALUABLE
EXPERIENCE TO SHARE
MR HOANG?

MS TRANG - YOU'RE OUR UNION
REPRESENTATIVE, YOU/LL BE 35 NEXT
YEAR - HOW WOULD YOU FEEL IF YOU
WERE HANDED A DISMISSAL NOTICE
BECAUSE YOU'RE A WOMAN AND 357

EXACTLY! SO WHY 1S

THAT DIFFERENT FOR

FEMALE PRODUCTION
WORKERS? ISN'T
THAT GENDER

DISCRIMINATION?




TI’'VE WORKED HARD FOR 15 YEARS. I'VE IMPROVED
MYSELF BY TAKING TRAINING COURSES AND NOw I'M Scalezg Xi}isgeaecyciﬁéizespgzﬁ
A LINE SUPERVISOR. I’D BE DEVASTATED TO LOSE OF PRODUCTION, REPLACEABLE
EVERYTHING I’VE WORKED FOR.-. HOW COULD THE BY A CHEAPE;Z YOUNGER
FACTORY TAKE THAT AWAY? WOEKFOIECE?

I\

AGAIN IT IS DISCRIMINATION! AND Now OUuR
PARTNERS HAVE HEARD ABOUT THIS PRACTICE IN
VIET NAM. THEY ARE WORRIED IT WILL DAMAGE
THEIR REPUTATION.-

IF I LOST MY JoB I CAN ONLY
GO BACK TO THE RICE FIELDS,
WITH LOW INCOME, INSTABILITY
AND NO SOCIAL INSURANCE-

AND THE WOMEN FEEL THE
THREAT OF LOSING THEIR JOBS.
IT AFFECTS THEIR MOTIVATION
AND PERFORMANCE. HOW
CAN BUSINESSES IN VIET NAM
BECOME MORE PRODUCTIVE AND
HAVE HIGHER ADDED VALUE WITH
THIS GOING ON?
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Factory Work
Digmiz.".;edo[folfe "
Being 35!

THEN LET’S TAKE ACTION
TO SHOW THAT WE DO NOT
TOLERATE DISCRIMINATION-

WE NEED TO HAVE THIS
CONVERSATION!

WE NEED TO STAMP OoUuT
DISCRIMINATION AND CREATE AN
INNOVATIVE AND EQUAL OPPORTUNITY
BUSINESS THAT CUSTOMERS AND
EMPLOYEES CAN BE PROUD OF. ARE
YOU WITH ME?
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A CALL FOR ACTION:

WE CAN ALL ACT TO ENSURE WOMEN AND MEN
HAVE ERUAL OPPORTUNITIES TO WORK, TRAIN,
INNOVATE AND BE PRODUCTIVE THROUGHOUT
THEIR WORKING LIFE:

. EMPLOYERS, RAISE AWARENESS ABOUT THE IMPACTS
OF UNJUST AND UNEQUAL TREATMENT IN YOUR
BUSINESSES AND TAKE ACTION TO STAMP oUuT
DISCRIMINATION, SO THAT ALL EMPLOYEES CAN WORK
WITHOUT FEAR-

TRADE UNION OFFICERS AND WORKERS, SPEAK UP
AGAINST DISCRIMINATION AND DISMISSALS THAT ARE IN
BREACH OF THE LABOUR CODE AND ILO CONVENTIONS.

. EVERYONE, PROMOTE THE LABOUR LAW REVISIONS
THAT MAKE CLEAR THE DUTIES OF EMPLOYERS TO
PROTECT ALL WORKERS — MALE AND FEMALE — FROM
DISCRIMINATION OF ALL FORMS.

According to the International - Script:
Labour Organization (ILO), many . Nick Wood
workers still suffer from :

discrimination in the world of work.
This not only violates a most basic

lllustration & Layout:
Jose Encinas

human right, but has wider social - For more information, contact:
and economic consequences. . The ILO Country Office for Viet Nam
Combating discrimination is an - 48-50 Nguyen Thai Hoc Street, Hanoi
essential part of promoting decent - Tel: (84-24) 37340907

work for all. . Email: hanoi@ilo.org

Website: www.ilo.org/hanoi
Facebook: www.facebook.com/
Vietham.ILO




