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FREFPRITE="MER. RENEESHRPALMEZILNER, WEZ~HE
BIHROEMEET R, XEFHRIPLRINRLER, FROERMESEEBIARMSEL,
BREBBERLDENET R, EBERBREITEBFMARE AL KFDFHNER D
=i BIEH AR, FRARHR, AR FRARF, TR 'S GRS,

BRREABTINEZFRRAEERK, E2ARAE2RRF, ROZmWEF L EL, SiExR
RERAE THERTEM “BRRIARE" , RE—TAXRMRETHFRIVAZERNES
ZFMANAIE . BR, BRERBE —BRNEEEF EAEUR AN~ FA% T, =
RENFRKESINALEARMER, TREFLEMENNETER. ERFILEBT
FEZATEEHSIEHBE MR AUMERSLBRYEENER . B R—80kA, 3
AEFE. BREERNER, BREEXF REREMSHABEZEAET R, FRrficR—RR
B AL TS AEETEILEREDREE

FREXNFAMFEIBROGEETER, KL, FEFRVWILNNE. JLRMILEERSE
BHRRRANBRNG . =02 "NEERTHREESFRVIFWK, 4% FHMILF 30% &
MEIRTREAEFRE_BAEEABEZE, B, R EEARRIXERMNEDNERMTR
HRAZDINR,

FEIEMER ° THEILBRERTS, FHEAA (42X) (RE#61) . “ENREFERE
wREEEENNYT. STEXEENARL, XUERSEBNKFEERN. HTAEENRE,
SI&GRZUMIER. RIZIMNAERMA. FOXRTUUREFNACET, XREZNTEME,
HALHREMERENRE TRSEKR ',

ILO: Maternity Protection at work (Geneva, 1997).

Gabbe and Turner, 1997, cited in E. Dozois: Pregnancy and employment: A review of the literature (Calgary Health Region, Global
Evaluation Committee, 2002).

P —EEMNTESHINEERBESZMERER. HAZMBN TERESN RSB EE RN XL R FSFMENFR( 1R
& OBES. Mot ) | KEAR (WH. RESE) DEREMNR (RS, REMSER) (IEHRS) .

APHP: Health-related maternity leave in the uncomplicated pregnancy and birth: Reference guide for healthcare providers (Alberta,
2008).

WHO: Packages of Interventions for family planning, safe abortion care, maternal, newborn and child health (Geneva, 2010a).

° 2010 F, HBARHIT “FB" ( “postnatal” ) RMRENATHRES~EFREENEBE, 28, “postpartum
period” #1 “postnatal period” WARIEBEXXEH, BERNERXS, “postpartum” 3§5EEMAMEIM, “postnatal” 3§
53 ) EXE: (;F=% 183 SALNFA “postnatal” ) , FiE: WHO: Technical Consultations, 2010b.

WHOQ: Postpartum care of the mother and newborn: A practical guide (Geneva, 1998).
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BRMEARRBERSEITH %, FHEITR, 19924 (ICD-10) F, HRABEALKBF=ETEXA:

“PLRAFRSITIRE A 42 XA, TRERNEMER, RERIZHEESIXSIMERENSE, EFE
RREFBINREASBHIET ., ” FRIASMGEHENFLEDTESBORABRET, AEAI—12"F
HSE TS hIBURE ICD-10 2, MEREEFEABRAE—FEZEMNET. 2FEHRTE “ATEES
EENZFRRASENAZIET, REFFRELER 42 RN E1FEXR” .

SEiR: WHO: Trends in maternal mortality 1990 to 2008 (Geneva, 2010c).

AR XA EFEIENLEREINA T EREN RN AL TRAE, FREFAAXZE
HAEREREIFRRTSHBENNE, BE, FIIEXRALERENKERSRRE—1T
H, EREEM, FRRTINEER, SEAIBRITN. ECFEMBER. ERZE, FHK
HE (UREFRFHEACASNA ) FRGMHEREXIFRE (275%) %

RUEMERTERORTREMRER, GEREFBEINBZEARERS. HHE
23% W@, ARMMAE, JLF50% kEFFAAEIFE, ®RE, 47% NEkikE
D—FPRE. AR FE HMB MM R IESERENE, BERWEAR, MBI LEER—
Bk4E, BESHEALHIEMR . RAKLEREN~FRME, BEL. M. EF. &/, &
AR Ro (IR, BB E—NEER, BER 2.3%, BE—EMXEXL 9%,

’
EY

HRADEALUNRE TEREBRFNER, B2~ R, EFRPETRIES, ¥Y
TRl ( “BBEEME” ) MEPEAROAE, BIERTMAR, RiESRER, STERS—
E, RE. HXMNTHEZRBEXNERTIEREH G2 ERNBREFOHT. £1£6.275]
5 P A BN ARE . XA TEZAERRRON TIEEX TSR, hOTER. &
FHERELRMERS.

b BEREEXARIETIESITRAEXAEE T LE (4£ES0E ), FARSEZHEILT ., WHO: Beyond the numbers: Reviewing
maternal deaths and complications to make pregnancy safer (Geneva, 2004).

®  WHO, 1998, op. cit.
" Ibid.
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o TART TS
o BOKNEHRIE, MBI T
SRR . RERBRANGNSNE, H-PHHAE
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FERILE SRR ATADSE o THELAYA

o FRMZBILREIEEN TR

K. B WHO: Health aspects of maternity leave and maternity protection, WHO Statement to the International Labour
Conference, 88th session, (Geneva, 2000) and WHO: WHO recommended interventions for improving maternal and newborn
health, Second Edition (Geneva, 2009) p. 5.

Ao, HAEERS TARSE 183 SEFRIPAANERZERY “SIFHBURTIASEIESR
KEHER . RENHK, FH SR FEHELRRITAEIL” , T TERR, HFRT.
BFEEIEESS. BEERENYBURSENLEREBEEUEITRINEL (PMNCH)®,

Bz, FRHNMERENTHMSRIETHLR, RFER. FRODBEHAE TR,

B NAIRE R LEMSES FHINERES;

AR, REMME D EITE N HERE, SRFEEXNERANEHZEE, WUEHEREmMRAR
ERRF

B REUHRFFAE LIRSS ;

B 5RHEBMOCENER LHEENFNEILAE;

B 5ZTFENAT, FIANEMHEZTHITR, HREJVBRAK;
B EMEETA RN LRREE, RESRFRENES.

TORETHEEMTRIAERE, SIXRFIBIGELSR. ANFHAEEEAGIERX ENRNES (TR, TH), K
RIENASIHATE. FE. i (ESE8NEHRS) .

2 'WHO, 2010a, op. cit.
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BR BN LR ZHAHFRLFLNERLTEMATANTHNEE °, BEWER
REBEFNNTH. FRERZETIENER . B, mRIGIURBRERDEFLRE
RENENERS T EER R LEEEER. FHIFERIEHNE, ARFTEOARBRAEL
BHEXMA, XURBSHRBARRE. 7E. MHIAEEF. FILZHNTZARARE—R
g ]: ] LTS

BN %K B8] 2

- RANLEHRIAZ Z LT 14 R

% 183 5S4, F4(1) %

BRI E S FEAALE 4 L ERI = 1RBIRAZEZ D 18 /.
191 SBILPE, F1KR

% 183 SANRERIK 14 BNEAR, XA AANRERN 12 AEM EMMUEK, 5 191
SEWBH—SEWREEKRIARIAR £/ 18 B,

ElfrT THRRAE

FERRFEREREAIN, LR TR XIRFAE KRS XIAF 7 E 5 2% R
B, AEEMNSARRETER, EATERTY. bVHARERENLIRT,

LI 51% MERAMETED 14 AN&~R, FEE 183 S ANREIRE. 20% ERHN>
BIEILEHBILE 191 SBINBIREN 18 A, KA=H2z— (35% ) ME 12 E 13 AR,
DFEE 183 BANE KRR, BFEHE 3 SME 103 SANRHUMNED 12 AFBRHNIRE,
RE 14% MERMELDT 12 B~k

C.J. Ruhm: “The economic consequences of parental leave mandates: Lessons from Europe,” in The Quarterly Journal of
Economics (1998, Vol. 113, No. 1), pp. 285-317.

¥ J.C. Gornick and A. Hegewisch: “The impact of ‘family-friendly policies’ on women’s employment outcomes and on the costs and

benefits of doing business”, Commissioned Report for the World Bank (Washington, D.C., World Bank, 2010). See also K. Smith, B.
Downs and M. O’'Connell: “Maternity leave and employment patterns: 1961-1995", Current Population Reports (Washington, D.C.,
U.S. Census Bureau, 2001).

K. Davaki: Benefits of maternity/parental leave in the EU27 — A review of the literature. (European Parliament, Brussels, 2010).
See also: R. Moss and M. O'Brien (eds): “International review of leave policies and related research 2006”, Employment Relations
Research Series No. 57 (London, DTI Publications, 2006).
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6.1 7 H Z X AR~ RERAENE KL G, K ZED 14 FiERNEREFIE X
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W50 MNMEMEIRF, KRA—F (48% ) ME ™k 14 AU L, 34% AE 12 F 13 A,
Fz—MIENER (18% ) ME~RDF 12 A,

m ALK, ROERARE 183 SANNRE, REEMERAESRED 14 A,

W ERKEFEMKBEER ", LT 92% \ARISBITIX MR, 46% A E] 18 BIRA,

B RER (FEERER ) ERAMEREER, £aRAE] 14 FinfE, 93% AZF] 18 Firf,

B E3RADREMMBLLEER, IMERME 14 AR, MBI=PTERIAE 18 B K.
XA Z=EE%K (72% ) #iE 12 £ 13 AR, B 6% HE~BDTF 12 A,

B NARRER, REBMAT 14 BNRMEAE. ZXESERAE=RSF 128 7,

& 6.1: 2009 FiMX X5 HEEFBRAAR (167 MMEZR )

93%

82%

65%

46% 46%

0% 0%

LXK E S TR IEERARIMEE  RAEFEREEA RERMEHX R
= LF 123 m 12-13 [ (#%R2% 3 5 m14-17 ] (HRE 83 S =18 FAHES (HEFE 195
103 SRAEK ) RAHEK) BWPER)

A BTHEERAN, SEEINERAE 100%,
k8. ILO, 2010, op. cit.

Y FARRERREMNERS TARAMRIEEM 1992 £ 10 A 19 BHNEGNEESTES (92/85/EEC) , XBUIEHEMIR ST
e, FEHMHLART (REFIRIRTIES ) ETETNIEEERSE, IFLERTRRELR K 14 A ( European Economic
Community, 1992, Article 8(1)) , 5% 183 SAXN—%., MEBFBHERIILTE 14 ANKEIRE KSAE2REBEEK, Hi
— A E =B BIAREFRAN=DA BHEPE, IMI=EABTEIBNASZMNE. = 2011 £8 A, WEEE
SHEREATRZ P, REA~ERIEREINE 20 A,

ILO: Maternity at work: A review of national legislation, Second Edition (Geneva, 2010).
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1994 Z 2009 ML TkEH

M 1994 £ & 2009 £FF, Efr%m TAREX 7T &K~ RREHEKMNES ., HE~kRD
T 12 ANERLEBIM 19% BEE 14%, ME 12 E 13 B BRAE R LLBIM 42% & E 38%,
A—AE, FE 14 ZE 17 AFRBRIERLEGIR 29% B E 35%, HlE~RE/LD 18 AMNERL
Bl 9% B E 13%, MANERKD T EESRIAR, hXEHEKRAEZEZ 6.3 M,

o ZEdEIREREZ, 2009 £ BRERE 1994 EMERMER. BE, AMEREKT =RER, BRHE™
BED 14 BERELGIR 1994 £ 43% 1252 49%.,

o BT K, BILNERIEK T =REAMR, 2009 &£, 21% HWERMNESBRELD 14FE, MAE1994FEREH
1%,

o FEFFMBMMEKEER, REIBFNRELE, = PERESRPREZAEL, —PEREKT K.

o R IERFHEAMBAER, 12NERLEK T FBRER SIRENERF, 2000 E£HME T = BRED 124,
1994 £ 94%, XN HAjE, MEED 14 A BRNEREEFIH 77% EE 90%.,

o EREHNEMMEBLER, FRIERFEAE. AEFRED 14 BNEREEH 1994 FXMEE 2009
FED; AR PMERERT HREGR. WESRDT 12 AEREEHIH 10% BEE 7%,

o ANHERERFEINEKRT FRER, 2009 FEMMERMESR 14 BN L, 1994 FxF—EH
XHFHE o

k3B 1LO, 2010, op. cit.

XA RAROEE T T 1960 F£R, ERKTEBFETE, ERFRMERZEEX
SR TGP B L REFEFEZMMIMRRENE, MBEBR LRI T ~EREMEIL
X5, SEBRBELUEMNRERME, INAAXTERBREIAE T LR T,
—LEERT, FREREKOITEREEEIRNEZINFREILRSHRAL, FmEEA
TEZNNTHNRFIENFE. BRNESEHRS RBE R OEMEERE R MWL
BRo BN, BEZMEIAGHRERPR, NEKSHET-THENBNEILR HE,
EEZHEREBIUEAA—MAENREESNSSEN FTLXNREANMAE, MEREHTE
B RIEE. AREEMFEEFMELEFT MR,
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% 183 SY, F4(1) &

‘ﬂ; BRIFEE S —RBFNE AR M ELT AR S TAARFEHIE, HTIRPEFFEEN
INERRHINEEE, F~RAEIEN T8 7

% 183 SY, &£ 4(4) &

ZREDGRASR, BURESRAIND G, NEREEIK. 5 183 SALREH 14
Bk, B EEGIRERAR REREHRIFRF M BRBOEDE, TUE~HE~RE.
%191 SEWBRFEX AL TAZTENE LIS

_@ TEERET, BRI RIT 5T B I B [ AR P B 6978 2B 4

%191 SENH, F13) K&

AR BIRER?

BHAREREERENPASEAEEE TE, BERESERBMNIE =DEBRF
TTENALNEINE T =Rt RARE, HEEEEASHAEEERNELE, BAXEHE
ERENKENRERNY, INEAERFALXAETEAREITE, RABEIEES
MET BRREM S E.

£ 183 SANREE, BHEAKERAGBSIAN-LEMNE (ILE4(4) %, 518LEX) .
XN XM AEREE R AR L HRAR —BUR M 7 et FRBHIREREERRT TELRR
AR TROEARNF, FEEZXRW,. RAND 2 =E RN E ™ B8~ 558 H AR — R
6, REAXMEGKRROIRI =5~ FNEELFEREZAR (LEE6.4)

EEFRBESEFZERXY: EEZH. A&, 2XEM. FRES. E5F. WA,
mE. ERANT. 85T, 5T, REMSHE,

EEFIREE SEET BREGERNE, WHEF. MEFE. B, EHEERL.
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BIRZ R, FBEAETERNMR, —LER (WRREFT. 0FFH . SHE. Fg3 L
REMH ) RAE R H AR,

FERT XA LA AXRENERE, INSERRHPREE, BEEXRAEE
FO U AFAEILEOES, MH—LRE, LI, FRRHIEZEUERARS KBATEX
MENBREIERIIETER G AXBREERENTRSREEF LB (RT—82) .
Ritt, REBRFARBRERBEBLIE, BRABRFT S, R=ZEM,

ZibET, BLRIAXEER 140 M B HEM™R, 30 RAEFRART, ATUEZLHEFEN, A,
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