{iioNy

“'l...,.,.l‘*_j!"

Inbermeational Labour Onganizstion

Research Report on the Retirement Age Issue

[ ] ]

E Wiz 0]
| B2 T

5 IR &S

EhFmpBRERERE R
AR B B B E e

2011239




RARSE#5 ) AT S0 IR A 4
xifasc AR HE RE
2011 £ 3 A

IR WIRER
REVFA] FEH



TR © EBRro7 T.447 2011 4F

2011 5 — R E

FEBr57 TR A (S RBCA L) 5 ZI0E 1 e FIRE . RESVF, TEbs BERIE RIS
BT AT AR BGER 73 AAY o n s SR BB, N 1) [ B 57 LR ARG 1T CRROBCRIVE AT ) FR 7 S TR R 1
YFal, #uhk: International Labour Office, CH-1211 Geneva 22, Switzerland, ¢ & ME1F % .
pubdroit@ilo. org. [E 57 T RIS HITE .

CAE R IR LAEM I B0 DU A A ] ™ AR VF al S 35 U5 ) B2 AR 2] o 1B 1Y
ut www.ifrro.org 13 EIAE & HIBA SR R .

E Froy T2, 2011

IRREEUS B A R AR &

ISBN 978-92-2-025226-0 (print)

ISBN 978-92-2-025227-7 (web pdf)

[ Br 55 LR H RO B R 2 RR PR A B & I ), I Py AR R [ FR 57 L Ry An] [ 5K v A Hufor
Xagak st R MR, sl itle kKREL.

BT RS AL SR, SCOTHAEE B, RCRAT IEANR R R 55 R ] W .

B S Al R Y= R AE P (R S AN B R IS 2 [ B 57 LR n], g AR $E A i A b AR =
FAE PR IR BIAA T

[ o7 LR R v DLE S KRB v, sl E ray T2 A A Z35R45, ek 5B R b
TR RER ], Hubik: Publications Bureau, International Labour Office, CH-1211 Geneva 22,

Switzerland. 7t RRAIIA A5 H SR mlihs Som] DU b bk S 9 3 X, ol o vpu s g 222

pubvente@ilo. org

KA [m) AT T P Es . www. ilo. org/publns

SREEIE


http://www.ifrro.org/

BARSFRF A RS

H =%

1S ikt
IRIAER OB RIS

T R R Y e 1

T B IEEARTE I 2

BRI 4
(= BB RIFEAIE I . 4
LT B I L 4
T B R 5
BB USRI .. 5
AATHEBIGREHUWIATEIL oo 6
SATH HUA T RIEH WIS .o 6
6T FIEZTPIRBLII I TRITHT e 7
TR AT BRI e 7
8 B BRI B R 8
QT T2 e 9
0BT BATIIN oo 9
LW E FAS LAV ARBFRAGIE DL e 10
12 B B B B T RS TE I e 10
1B B AR AR I 11
(=) BF BT IR RIS AE BT 12
LIATIB KRB AR L E BB TIE I e 12

2.7 AR R BOR AR RO 14



3B PRI 15 BT 58 R

BIATIEBIRBUR AT LM oo 15
(=) BB TIR R BT AR 17
L I 18
2 T EIREE R 21
SRBEEIH .o 25
A R 26
(D) B F R R RIS R ISR . 35
X T GBRAEIE I e 35
2 X2 TR LAl B AR N G RRARAFE IS BT 37

DU B I 39
() BRI 39

LHERI B RISEIR? o 39
2MEAFRZ FIIRR Y (SOER SRR Ry B2 FIRIR? ). 39
3AAEAT A4 TR TRIRIR IR o 39
A AT A A TR TRIRRIERAR? 40
5. IAT Y 22 AR IR AR BOR I IR 41
6. A IRIRBUR OC TAR I I E IRAF ECHE .o 41
() BB e 42
L A R R B BT e 42
2 XIANRLHE, e8P A AR RIBOR 43
B R ) TAEFREE 44
A — IR IBRAERS BT e 45

BEEMR oo 45

Research Report on the Retirement Age Issue in China

I. Background and purpose...........ooueiniiiiiiiii e 48
I1. Brief description Of the SUrvey...........oooiiiiiiiiiii e, 49
I, Main fIndings.......ooinnii it e e e e e e e e e 50

(A) Basic information about the respondents..............c.cooeviiiiiiininnni 50



BARAFR F A A

1. Level of dUCAtION. ...t 50
2. CIVIl SEATUS. e 50
3. Monthly family inCOmMe............oooiii e 50

4. Proportion of monthly income of the respondents in their total monthly

family INCOME. ... 50
5. Self-evaluation of ecONOMIC StatUS...........oeviiniiiiiiiiii e 50
6. People need care at hOMe..........coooiniiiiiii e o1
7. Self-evaluation of health status................cooooiiiiiiiiiis 51
8. Types of working units of respondents...................oooviiiiiiiiiiiiinn.. 51
9. Administrative levels. ... ... 51
10. Professional and technical titles...............coooiiiiiiiii i o1
11. Economic status of establishments..................cooiiiiiiiiiiiiiiin., o1
(B) Views of respondents on the current retirement age provisions.............. 52
1. Implementation of the current retirement age provisions..................... 52
2. Comments on the existing policy standards on the retirement age......... 53
3. Negative effects of the current policy of different retirement ages......... 54

(C) Reasons for the respondents’ views on the current retirement age policy

.......................................................................................... 55
1. Economic factors...........coouiuiiiiiiiiiiiiiiii 55
2. WOrking enVIirONMENt. ... ..ot 58
S FaMIlY . 60
4. People’s concepts and perspectives on the retirement age..................... 62

(D) Demand of respondents to improve the regulations on the retirement

1. Recommendations on the retirement age for female Workers............... 69
2. Recommendations on the retirement age for female cadres and female
Professionals. ... ..o 70
IV. Conclusions and recommendations...............ooiuiiiiiniiiiiiiie it eiineeeannn. 71

(A) Basic conClUSIONS. .......o.eiuuiiiiiii i 71



IV R AR R P AL s

1. Who agreed to the policy on the same retirement age for both sexes?

.......................................................................................... 71
2. Who disagreed to the policy on the same retirement age for both sexes?
.......................................................................................... 72
3. Why did they agree with the policy on the same retirement age?
.......................................................................................... 72
4. Why did they “disagree” with the policy on the same retirement age?
.......................................................................................... 72

5. Negative impact of the current policy of different retirement ages for men
V0 Y] 1 1= o P 73

6. Age provisions in the existing retirement policy need to be improved as soon

AS POSSIDIE .. 74
(B) Main recommendations. ...........cvuueiuteniintiiitataateateiieaeeeanaannnn 74
1. Renewing the conceptual understanding of policy makers.................. 74

2. Developing a progressive and targeted policy for different groups of people

.......................................................................................... 75

3. Creating a working environment of equality in employment.................. 76

R I ENCES. .. i 77
MR

KT IR B BetEiE 55 L [ R R (B85 ) . 79

e R R A TR T T A T 5 e 84



g

FrI R 2 57 3l [ IR ARG Il , B2 R B i 2tk AR 5
BRI IR, SO SR R R, 32 B0 e s PR Al
PRet o MR G | PERIEE . (EZ PR, E PR TZHEUMIRREL
U S E AR RS BT T e T O T 1R PRAEIE TRl 1) - 5T
A5 R E Ry THAILRURE % (Ann Herbert ) Ry < | B0REI
HE 5 A PR57 T4 20 R XS et ) & Wk ( Nelien Haspels )
2+ AR B A RYHE SR

AT i A R AR e pr 5 PRV Y95 TP . ) A
BRIALWFE IS VEHT . BRIV D LWE5E SRk BT R 40 S 1Y
BA . VLI T2 5E Bk SE AR BT (4005 RO AT BA . VP 8 i 2o 58 B
SEREPT AR AN . U I R X E A i S R AT BA, AT
AT DU AR A, B JE VA I W5 A 64 () AT x4l ] s
11T sRAT, IS T ERERHRS ;. 2 EIOBIOZ T fr 5435
VEBFFE A SN T AR BT Z VORI ERG T, TR, 2546, 5K
KIE, FERGET, LR, BN IR, fRENE B, KIS
[FZESIN T AWSER RIS . AL | e DR S5 A [ SCR
B RIS RS SCRRAS 1 B0, B AR s et H ' SUIBL
ST AR BB SO T ARE 5 T R R ST R o AR
T Bt

TR, F55 1) E bR 55 TR , &85 AT |
BTG FTAEN A RS = AU I L 2l |

IR AR A 19) AL ST IR AL 1 T A
A Eaiiadc R el k. AR xifaL
2011 4 3 A



BARFR AT R L L

IRREF iR B IR &

BRFEFAARRMA AL FHR AE RE
2011 4F 3 A

— MRE=KEH

R T IR RAE IR PR E 4R T 1951 4F . AR 55 BemiAn Y
(A N R ILFIE 57 S AR ES 2501 ) e - BB IR TR IR 60 27,
TR 50 % . 1955 4R S5 BemiAi i (O T E R TAE A RIK
A FRI ) B LR RR AR IR B A 55 % o BUATIOIRBIRBUR KT
F 1978 4%, (EH 45 Bk T4 B B 5 msk B 1178k ) 1 45 B
KT TR, BRI ETINE) (EX [1978] 104 5) #E: 4>
W ER TARRAFE Y BB AR 60 JR1 %7, 4R 50 A%, Lo T3040 55 A
%
B BAL R UL E A FES AL S RO F IR AR, &
[ 1983 ]141 5#0 142 530, Hrk[ 1982 113 530, NiB% [ 1990 ]
5530, rheHBr M [ 1992 ) 22 B30, b TH (&) gt T
AL B H AR AR (BF) MRAFIBIER B 60 2 FIAHSCHILE o (HIZ,
1993 4F (EIZRAS REITEM] ) WAR B4R 60 J8%, LiE 55
JASBRIRIEE, fE—E R bt T B (&) gt T m g
W75 5B RRR R BOE
H 1989 4ELh, AFRAE “Wa” (2EAK. &EEW) 3
“BAFEBIR” B B LN 5 B AR A G RSB AR i,



2 R RARH 1R AR AR

BAHT 20 RAE, BIRHEE EAKRMBUNAHCER 52 sBlE . 2
FUEMASEEE AL 58 LR HEARAN G EZ L T AT, LUK E
Prtaent i L ABCIRBL I o

HIA L B g R R el A L A SR A OGRS T 5 i 55 2 Rl
PREGEORES, —AMBPER EIER “RER A4 A S AR 2 [F il
PR R B AE R AR F RS a8 DA

AWFFEE FE I RA R A, T A BRSNS 5k 55 L Al i% iR
K, MRS AR5 LRI IRAK, JEPRAE , AEIVE] ARG (T
N MRG0 B AFHE AR AR E FIdf R 2R R4,
IR RBER B BN 58 35 5 DT ST AT Bl , (e b R IE 257 St
HURIE A RE , et 5 LoV A5l A e AA L a2

1R
1R

— ATESEXREFR

A EEER AU AR5, fER e Y095 YL A )|
P4 KA A [ 3t 4500 4y, BIBRICUR G, FERMCE R0 &
4188 i3, IR 93.1%, H BT UFRE Tl M, T8 10
RATTRIRHIX, T URAETT R B, PRI,
FEARD AT IR 1,

x1 PERFNBEXSH

% HiiA B Buasy | AEBAAEE
A bk 451
Ly AN 1200 1110 26.5%
RN 1100 1078 25.7%
AN 1100 1000 23.9%
(L'l 1100 1000 23.9%
it 4500 4188 100.0%




BARFR AT R HE 3

PR REACR G AR 20, P R MBI H M | 4RI |
WAV B4y . A il A 8 g 1 25 57 o by, Bl et iy 75.7%,
B 24.3%, BHEFEERIOREMEHEE (WK 2); #U5E AFER
I3 N 39 BRI, 40-49 % . 50-60 % LI K 61 % VL UL, JHEF
HSTE 40 — 60 2 AHEE, (BRI 56.9% (L3R 3). ZotEgis i)
POV B 53 R F58 . Tk B AR N B L TN, He b 2 EBIRIE 1) e il 43- 1)
K2 2 TER SR BHLIEA T TN A9 55 D1 LA S LA R A A T B
ERRE ) & 21.7%, B EAR NG (CHARIH SV L F AR BAFR
INGL ) 5 34.9%, TN (BATTEGOMNER TR 5 ) b 19.1% (I
% 4); B TARASKE AAFEIrG . AFSTRGE EA (2
. —f. 238, TR AR AZUN . BEA . BHFA G
S i AN A HR

Fz2 AEHKBMEREN
N Ffr &5 EE 451
LE! 1018 24.3%
5’8 3170 75.7%
&1t 4188 100.0%
x3 IABEHEREREW
AE Fr 5 EE 451
39X KLLF 1775 42.4%
40—49% 1760 42.0%
50—60% 622 14.9%
61% KUl I 31 0.7%
&1t 4188 100.0%

S SR

FIWTRIAE 7, AR T AN 1) 32 00 0 56 A AR A m B 6 28 i) Bk O
AR I AT A AOREAS ISR T 3 o I B N B30T B IR BIE T s R ) i 2 A LA T A i
KRR AAE 7%, SRR PR R R AR o U7 VE 22 T T B /N T AP 22 5 KRS 0, B A A
1 5 ICVEA € BT I 1) 5 N Ty WA BRI R .



http://baike.baidu.com/view/1655060.htm

4 R AR AR )RR T 1R

x4 FAEHERXHIAEST
BREIEH Ffr &5 EE 451
B 1018 24.3%
LR 909 21.7%
LHEARNG 1461 34.9%
LT A 800 19.1%
&1t 4188 100.0%

WA ET 2010 45 9 AWIFERRIp YL, L5, YLP5 . )i pu4y e
R, 9 ARG, G TRA S,
= FERW
(—) #WiFEHELX
1. 5 H 5
ARWVER, TS5 LIFAERTE 40 - 60 2 Z R AFE, A T2
BB R 56.9%, Al AT T Il BRI s R AR ) 8, B
Z, Bt TR R ARA G H 40 - 60 % #E T A Y 5 Rl—
KDL E, W T NEERIRER N 50 %, #hiiiic T AH 40 - 60 % 1YL

BR

BIAREL, WK S,

x5 AEBABEIFERFRIER

BIK B4 AR TRARANR ZT A

(N=4188) (n=1018) (n=909) (n=1461) (n=800)

398 K UIR 42.4% 34.5% 35.0% 44.8% 56.4%
40 - 49% 42.0% 44.7% 47.7% 39.2% 37.4%
50 - 60% 14.9% 20.4% 16.3% 15.0% 5.9%
614 MU E 0.7% 0.4% 1.0% 1.0% 0.4%

ait 100.0% 100.0% 100.0% 100.0% 100.0%




BARER AT RHE S

2. MG HZEFTAE
WiiH MR FZHERER R 64.5% AR L FSCIbRL R,
Hr B e (77.6% ), HR AL TE (74.3% ) ML HEAR NG
(69.2% ), & T NSRS ZAE P e & OB K, A AR
DL 2R & 28.2%, LR 6.

*6 AEBAKFTENZHERE

B Bt ZFE | ZEARAR ZTA

(N=4188) | (n=1018) | (n=909) (n=1461) (n=800)

wrh LA 3.4% 1.7% 1.4% 1.4% 11.4%
L R e 12.1% 5.2% 4.7% 9.2% 34.3%
KAL) 20.1% 15.5% 19.6% 20.2% 26.1%
REFEABL 47.1% 54.1% 60.0% 46.0% 25.6%
ey 17.4% 23.5% 14.3% 23.2% 2.6%

it 100.0% 100.0% 100.0% 100.0% 100.0%

3. iy F 8RR

46 KT AP A B, o5 AR 82.3%. Bk LB,
AR G ISPRIR G 22 FAR/N . Lo T FROARAEIM AR, SRS
g A R A, W3 7.

R T AREHABITE BRI

B B ZFEB TRARANR ZTA

(N=4188) (n=1018) (n=909) (n=1461) (n=800)

ES 10.0% 6.8% 6.7% 8.1% 21.1%
y 82.3% 87.5% 84.3% 83.4% 71.1%
SRR 4.0% 4.0% 4.5% 4.2% 2.9%
sy 3.0% 1.0% 3.5% 3.6% 3.9%
il 0.8% 0.7% 1.0% 0.6% 1.0%

ait 100.0% 100.0% 100.0% 100.0% 100.0%




6 R pR AR 1R AR T 4R

4. 4835 ) K A N AL

BARE, KREEWIE (56.6% ) HIFKEEH W ATLE 5000 JTCLL T o
HrhZe T AHiE =4 2 — R EEH IATE 2000 JoPLF, 5000 Jtlh
LB DM TR B AR A . L T A AR
B, — 7 TR HAR AR AR, 55— 5 TR TN AR 56 g

R, RIFHHIRGRA —ERR, WES,

8 ARIEHABITEIRERBANGFRL

B Bt ZTFED TRARAG | XITA
(N=4188) (n=1018) (n=909) (n=1461) (n=800)
20007c LA F 12.4% 7.7% 7.0% 9.5% 30.0%
2000 - 49997T 44.2% 45.2% 40.4% 44.5% 46.6%
5000 — 79997T 26.6% 30.9% 30.8% 27.4% 15.1%
8000 — 99997T 8.2% 8.9% 9.4% 9.2% 4.3%
10000 - 149997C 5.9% 5.1% 9.2% 6.3% 2.5%
150007c LA 1 2.6% 2.2% 32% 3.1% 1.5%
A1t 100.0% 100.0% 100.0% 100.0% 100.0%

5. Mim A A BN & F A BN A
PN, 56.2% M8 AU b % H AR —F, BEHIR
TR o RE B L AL RIHE IR R AR A @ R A A N SEE H IR
—FH]RZ, KB 67%, HUCONLHEARNG . BIEMZ T FIHA
FEAAHLE, B 1R A A BB > T — 2 FA] DL Z AN T A8 2
(8.8% ), ILZ T—+F ML HRZ (37.4% ); & T AWM,
e/ F— 2RI AZIE AT 5 2 (42.9% ), 12— LF- 2
AR (13.19% ), B EEFWAM Rt w2k, BIERR R T
RHFRFE, Mz TAT A B wmIE, W39,



BRI AT L T

x99 ARBEFITE AR G RERBAB LS

B ks ZTEB TRAAR | I A

(N=4188) | (n=1018) | (n=909) (n=1461) (n=800)

A LA Z g AN 4.3% 1.5% 2.2% 3.4% 11.6%
/b T2 19.6% 7.3% 16.3% 23.9% 31.3%
ERL—2F 56.2% 53.9% 67.0% 57.8% 44.0%
L T—F 9.7% 23.6% 5.1% 6.4% 3.5%
JLFAH 10.2% 13.8% 9.5% 8.4% 9.6%

it 100.0% 100.0% 100.0% 100.0% 100.0%

6. WG A KL F-RILE B KIPHN

A 58.7%H B EIN A R BE 2 BRBLAL T H 55 K DL K
412900 FHF B TFEKF. —FL BT A (60.4% ) INHHEHFK
JELTAKENTP T TR, e THABRAA, W 10,

Fz 10 AEBAHIGEREZFTIRA

B B ZFEB THEHAANR T A

(N=4188) (n=1018) (n=909) (n=1461) (n=800)

Tz 8.6% 8.4% 4.6% 6.7% 16.9%
R 32.6% 31.9% 24.9% 31.9% 43.5%
ek 52.0% 50.9% 63.8% 54.4% 35.8%
L 6.4% 8.4% 6.5% 6.5% 3.8%
L2 0.3% 0.3% 0.2% 0.5% 0.1%

Hit 100.0% 100.0% 100.0% 100.0% 100.0%

1. RYREAEEZRBIA

HA 21.9%M 85 Ui # ZEh A 2R A F34
52.3% BT R A TR E IR Z 7, TRt pif e, FIE
60.2% B ViHE XA TR ZE N, B FIgE; T8 6.6%
MR R A T 2 BRI R, R 2 TAREE ; A 1.9%



8 R pR AU [P AR T 4

HIBUTE R PR T E IR, AL AR N BRI TR ZBE
N, W 1. S BB Z b e itz & By
2 MY, TCREZR T8 Lol Bl A ok AR I BE A h e

F1l WHERPEERBAIA

SRS B TFE | ZFEARAR | &IA

(N=4188) | (n=1018) | (n=909) (n=1461) (n=800)

R Z R T PN 21.9% 18.9% 23.7% 20.9% 25.5%
%F 52.3% 52.4% 54.7% 52.2% 49.6%
A 6.6% 4.1% 6.4% 7.5% 8.5%
FRIEN 1.9% 1.7% 1.4% 2.1% 2.1%
ZA 60.2% 64.3% 54.6% 62.2% 57.5%
HiA A 1.0% 1.6% 1.2% 0.9% 0.4%

8. B i H 2 BRILE B KIS

A A SRR R AR5 &7 41.9%, IR H CARBRIRGL—
BT 49.7%, R B CABRRIRGUEZE | TR 22 LA ANTE BT 5 EL A
BN, R, BYER A RN R, 50.4%80IA0 H C
FEROL R AT, 4.6%00IA 0 H CARFRIROU 28R 22 AR N B
TAHIEFTEM AR 2, AU 36.8%F1 37.3%HN Ry HAg Bk B
i, FSHEMEAEZE T I E SR, A 9.6%F1 9.3%89IA N A C g5
ROV ZEBAR2E, W3R 12,

* 12 ARSI EERITNRERARR

B B ZTFEB 5 €5 % NG ZTA

(N=4188) (n=1018) (n=909) (n=1461) (n=800)

R4F 41.9% 50.4% 44.8% 36.8% 37.3%
— i 49.7% 44.6% 48.2% 53.0% 52.1%
w2 6.7% 4.1% 5.7% 8.8% 7.3%




BRFR AT R L 9

R 0.9% 0.5% 0.6% 0.8% 2.0%

N 0.8% 0.4% 0.8% 0.8% 1.4%

At 100.0% 100.0% 100.0% 100.0% 100.0%
9. Mz # TS KA

WUTE A 31.0%K H 3BT 2 BIE , 40.9%%K H F0lk 547,
23.9%K A #5240 Horr, ok B s B/t 2 AR He Bl sy

sk Al A Bl e, LR 13,

F 13 SMHANBBIAE R TIERAIEE
B % xz

(N=4188) (n=1018) (n=3170)
SALG|E L ARZILN 31.0% 42.5% 27.3%
8|25 X A 40.9% 36.5% 42.3%
FEA Al 15.6% 13.0% 16.4%
FE A 7.4% 5.0% 8.2%
INGE I e, 0.9% 0.9% 0.9%
HoAt 4.3% 2.1% 5.0%
it 100.0% 100.0% 100.0%

10. 307 A ATE AR

WTE AT BINN G 50.1%, WAITHENN S 49.9%, B
ViE BAR TR, 7F—E B L I SR T2 T
o 2 UL E BB HEA TG, L B A T T
B K UL E AR 21.8 DA (W3 14), S Z%0H
YERUT & T T A S PE O e, A EE—ERE R T B
PR AN B R HR R BTN A B 7



10 3B pRAF IR 1R BT 28

& 14 SRR E R TEBUER5)

B 2 xz

(N=4188) (n=1018) (n=3170)
TR 1.1% 1.6% 0.9%
HAbk 17.7% 33.7% 12.6%
PR 21.9% 25.4% 20.8%
lilas' 5.0% 6.4% 4.6%
e/ 0NN 4.4% 4.6% 4.3%
AT/ ANE 49.9% 28.3% 56.8%
At 100.0% 100.0% 100.0%

11. #35  KAFH LR RARGHF A

BUIE T 40.3% A LA ARERFR, 18 2% 447 Rl f= 9 S L I HA
PRo HH T2tk A Fol By Lol fe s, BT LARAS B BARR 0 LAl e
BYE 2.9 NEST ., HIRASEIE S S L EHRFRAY LU IE B 3.9
ANESAE, W15,

F* 15 SRR E T WEARRIRER

SR B Xz

(N=4188) (n=1018) (n=3170)
B Ll HARBARRANE 40.3% 42.5% 39.6%
WK 15.3% 11.3% 16.6%
SREA 26.1% 25.0% 26.5%
Rl 13.3% 14.8% 12.9%
EE) 4.9% 6.4% 4.4%
At 100.0% 100.0% 100.0%

12, A FH AT B H KB HEN
XA 17.8% B85 1 A A A B B3 gs LB i ol AR i, A



R R A R L 1L

BN A 38% AN N TT L — M, K U, i AR A
RN YA 8.6%MIUN AT iz . AR ENTDE
W=, Hod DA T AR T E BN A B te e 2, Heiizs . AR 22
M2 TR0 12.8%. 2.4%F1 0.3%, W3 16,

Fz 16 A RBEAEBIHE R

Z5FaEEn

Bk Bt ZFE | IEAAR | XIA
(N=4188) | (n=1018) | (n=909) (n=1461) (n=800)
R4 2.3% 2.3% 0.3% 3.2% 3.0%
Fb ALt 15.5% 15.9% 4.5% 21.5% 16.8%
— 38.0% 30.5% 6.4% 56.2% 50.5%
T 7.6% 4.7% 1.5% 10.5% 12.8%
A 22 (G ) 0.9% 0.5% 0.2% 0.8% 2.4%
RAZY T 0.1% 0.1% 0.1% 0.1% 0.3%
ANEREIANE 35.5% 46.1% 86.9% 7.7% 14.4%
At 100.0% 100.0% 100.0% 100.0% 100.0%

13. #35 & 4948 A 45845 AL
SR, At SRS T, BIFRa R Jolb PRk . BEIPIRR

TR, L T ARHARRTREA By LGBk TP %, s T H 1k
ZAHR . LEARN AR AR T, BIATREETF | AL 5 A
MEM B AR ARG L KB, L TR T RE A AY LR
AR T PIE, SURT HAB =R Bedgiliid, & T AR AL
SPRBEHBR = A Rl , DL 17,

R 17 FREEBFHSREFIER BRI

BAR BiE LTFER THEARAR | &I A
(N=4188) | (n=1018) (n=909) (n=1461) (n=800)
NRESY 49.3% 55.7% 62.6% 53.4% 18.8%




12 3R ARAR I 1R BT o8 A

BT OR 73.6% 73.8% 67.9% 74.7% 77.8%
B4 63.3% 65.0% 69.9% 67.1% 46.8%
FRER 55.7% 54.4% 36.9% 57.6% 75.3%
F 47N 5 44.0% 39.4% 21.0% 52.3% 61.0%
TR 38.4% 37.3% 25.1% 40.3% 51.6%
S 1. 9% 52.8% 51.2% 60.8% 56.2% 39.6%
PR T AR 57.6% 35.8% 66.1% 68.2% 56.3%
A P A AR A 5 39.4% 42.1% 43.0% 44.6% 22.6%
AR A 80.9% 85.6% 87.0% 85.2% 59.9%
WA 64.0% 69.2% 74.9% 60.3% 51.8%
AN R 5 25 2 14.8% 14.3% 12.5% 17.2% 13.5%

(2 #WIFENITRERFERNENEE

1. RATBARBORF IR G PATH L

PR R, BT e B AR A TR PRI B 3 42 A A IR bR 2
AN

(1) BB P FEAH 71%0 NFIrE A TR S “ 3 L lRlig
RR” BEOR . SXNEIEE B T, XA TIRIRBOR AR R,
B RIPNA H O AR ELE 19 H EA R T, AR 2
B FEASCHS AT IR B 25 1 B X6 5 LSS L SR 5 4 S PR B AR
PR AR . AT AOSE, XFERFH AR R, HZ2 M L/
FEaHIARTER L AN, WL 18, MHIX BAE, HBIpITA B L FiitiE
K H B, 35 14.6%, PUIAEEAL, A 1.8%, HX 2RI E
FETE

(2) #E TP EHAE 15.5%0 NHIE R PATRI R “—E
G IR M RIR AR R . dE F R A A BAb g L
(SRR ) B HFRSRIR, B TREEL [1978] 104 5
SCPFRLE T B IR T . B ARMRRAER, 1993 4 (ERA
55 AT ) BUE T BN 55 BORFEPR RIS, (B4 — Ly



EARAFREAF RfE 13

IR TR SCAIPAT Tk (1982 ] 13 530k, NGB & [ 1990 ] 5 5 30
M T [1992] 22 ST H (&) R TR Ll EoR
ANGUR (B IR IER 2] 60 & SRS, AP FERFRE: &2
PR & AN T BB, PRUE T XLt 5 B 25 1) 2 R ASUR
ML ACR] o, (HIE, AT FNECR AL LA S, AR 22
YT EhE EEK . Hirr, CDLSE B At 2 AR =l A7 BE T3¢
W, 3ol 23.19% 17.1%, W36 18, MHLIX &, TLIEPUTIZEL
W B, 8 20.3%, PO)IARMR, K 10.4%, fFAE—ERHLX
PEER,

(3) $eiiF PEYARAA 73 7% NFTEBL A TR <otk
FE A PERARIR” AR (W2 18 ) B2 1A N B 31 $AUF T 1) 2 [
% [1978 ] 104 “Z30An CEZRAS VBT %61) “—T1017 8225
AERSIRIRIBOR , A 1T 25 A AR SR A SR AR 0 A 4 TP IR RAR
WAPRIERY H A, WA RITT & 1982 113 5304, AR %& (1990 ]
5530 E [ 1992 122 530 g IRFRE E Lot < E
BCK . [RIRHLUER , S22 AL S BT “WIE” s . SHIiek
P H RRRE A CRRET BIECR, AiETE, ThE . ARk . 4
FAER CHEET MAIE% [ 1978 ] 104 530 CEIZRA S BV
5 ), PUTRARM R R XFRRAHERIRATT, ARk AR ok
St BT L 2R RAF R B BOR , 75 2O = R AR, 2% H
NN Wz IR . “EFHT” B%—BUK .

& 18 AFE BRI ERITRANBERFIRIFERRITIER

FEHLE/ s/
= NIR:=:R v 1l hE el H
K it Elafs | @t | AELS e ftb
(N=4188) (n=1713) (n=652) (n=310) (n=179)
(n=1297) (n=37)
B [RIBR AR 7.1% 12.8% 6.4% 0.9% 3.5% — 3.4%
LA ERIRIK | 73.7% 69.2% 77.7% 84.5% 49.0% 59.5% 74.3%
—E Lot
HR 5 S R 15.5% 23.1% 17.1% 6.3% 1.9% 2.7% 5.6%




14 3R pRAR I 15 BT o8

TAEH—E4FRR

Y EE
E %ﬁ%m i 9.0% 13.6% 6.8% 6.7% 7.4% 8.1% 7.3%
FIBEYYN
AHE 11.9% 8.3% 9.6% 10.6% 38.4% 243% 15.6%
HiAih 1.0% 0.9% 0.6% 0.5% 3.2% 8.1% 1.1%

E: SHZ B, B —u ik TG LR T AR IR T A P AT SR EE .

2. AX 5 & T AT BARBR AT 6370

MR LA TE A, ARRIVER] . SRR Sl B 30T TR
IRREUOR IR B AN F R, BOARRA L1 TG E ,
EHUTEXTBAT “ TGRIRAERE” BB RAERE (LB ARA
BB CRHY TR, S5HRR .

(1) XTBUTH 60 % | 4 50 % WA T 22 B4R IBIKER , 1 —
Mg (51.1% ) IIBTTE KA “ANEE”, STk “GR” ML p
(42.3% ), HipZe T, HARNRUCHAREEEM Ll 5, 43515
59.6%F 55.1%, HMiZESEME, A8 NG By fi 5T —F
(49.8% )o P S T NGRS, FRATH ICF LI T AR M)Az,
RAEMWATNH “ANEHE” B B, (B LR T =52
—, iKF 36.0% (VL3 19), VA M YE 7 T.E A ARIBAT
IR PREUR AR FIAE o LAFE AT I 2 i o R T AN [ R ) R AR
fIess, JFiRA T2k, BH, =842zt

B2, RATEFE R, G 1 42.3%805E N NIZBOR 537,
Hrp TGN e lE s, S T AM—FL L, i556.4%, @i
7R 21 ANEA A (W 19), T BTN R R BUR AN
BB A X B AR B BN, LR TR H SRS A AT e
Eivie




BRI T XL 15

F 19 AEBHAMITE X T ADITEANRIKERBERAITM

B B ZFER THRARAAR ZTA

(N=4188) (n=1018) (n=909) (n=1461) (n=800)

AR 42.3% 40.5% 35.4% 40.2% 56.4%
ANEH 51.1% 49.8% 59.6% 55.1% 36.0%
VATH 6.5% 9.7% 5.0% 4.7% 7.6%

A1t 100.0% 100.0% 100.0% 100.0% 100.0%

(2) XEFTH 60 & | % 55 Z T (SRl AR NG ) 225
EIRRIKEBOR, P 473% M AR “GH, A 43.0%M A
K G, U8 BB IS ST NG B H .
AL AL RN R EWRZE , WA 2 0RR A
HH” WIS A W], 00k 54.2% 48.5%, LT
PR E AN G A B S E R EARMTER RATAMERH, LT A
AN Loy, P8, 0lh 57.8%H 51.2%, J&iX
MR EAFRSE TR AR B CAEET B

220 FEBFHFIHENTE (FEWRAAR) TUTEANRKFIRBERATN

FSVN B LTFEB THEARAR LI A

(N=4188) (n=1018) (n=909) (n=1461) (n=800)

e Ll 47.3% 51.2% 38.6% 44.49 57.8%
A 43.0% 36.4% 54.2% 48.5% 28.6%
AN 9.6% 12.4% 7.2% 7.0% 13.6%
A1t 100.0% 100.0% 100.0% 100.0% 100.0%

3. RATRARBOR K R @R7h

YONBIAT R e TAZE5 10 4FBIK “AGH” MgiEAe, &
TAFRAT 10 AFIB A UNT 2 . U8 “2m 1B Rl
BORFIRLES” 2435 70.6% , A FLABRIR e Lot YR BRI 2250



16 3R pRAF IR 1R BT 8

AF-2 47 50.19%, I8 “BLUBIREZIRLIELTTILA” B9F445 49.0%,
W BB AR B 43.0%, Hodr, kA
R SIS M 1 B2 B0 o TP 240, 55 ERIA g S s e 1 L B ER
TREIE, AAPEU AP 2255 AN, LHRTIA A S s i 1]
BRI, WA T FIE, AR ZER . I3k 21,

x21 AATUTIANRARBER “A6E” MEHENEAHEmOEZE
B BE TFE | ZEARALR | XITA
(N=2142) | (n=507) | (n=542) | (n=805) | (n=288)

L A A 1 T AR AUR]
FIHLL 70.6% 63.9% 77.9% 71.4% 66.7%

El_ﬁwﬁﬁit (EIBESS-wil

Ay 50.1% 41.0% 60.0% 52.5% 41.0%
ARIEY S AR g U230 (PN 49.0% 33.3% 55.0% 53.8% 51.7%
RS M L PR & 43.0% 30.8% 52.0% 46.2% 38.5%
B GRMRI 22 3 A K 36.8% 27.4% 46.9% 39.6% 26.4%

UHIITR LT (GRS ) 2200 5 4ERIK R AR
WP AN, o TR S AR T AR : A T
LT RIS 0 TH493k 83.20%, KRB (KRS &
PEHYE S0 P45 60.0%, A HERHI L PO R
M0 52.9%, AN “HSRAREEIA L EZ N B4 15 46.8%,
4 TIPS AR TG TR T A9, B2 A
HBCRERY RO L T HE A TR W K, 2 TR, Hor, 4o T
DK S TRE IR L B30 TR, 53RN S TR W ) L 1
TR, FF7EW R EIERE R 5 BEAh, LTI S R HL ),
AR IR T T, (e BB, 3 22



BRFR A R HmE 1T

F 22 NAIITTFRRARBER “A51” BHEHESELRAZ M EZE

SR S TFE | TFEARAR | EIA
(N=1802) | (n=371) | (n=493) (n=709) (n=229)
B e A SR T AEAUH]
FIHLA 83.2% 80.6% 86.8% 82.2% 82.5%
TR IR 2% 4o M 4 Z
2y 60.0% 51.5% 66.7% 61.5% 55.0%
FLUB ARG L PR & 52.9% 41.8% 63.1% 54.6% 43.7%
FUB ARSI L PEZ BRI 46.8% 31.8% 55.2% 51.1% 40.2%
B L BRI 22 A K 39.7% 33.4% 48.7% 40.9% 26.6%

(=) #WiHEMIUTRAFRFZNER

CA RIFH AT C 2R B, s AT A e iy sl iR B R i
N R . 277 HIY o j?THJ\T%@WBI?E’“HT%ﬁlﬁ%i@ﬂ
BRBORPE G L, PIERIT T AR . RER R
%'5 TAEREIAZR | WL PR 2R S5 A O ) R e 1 2 A 7 A0 ] URT

TR E IR RS B Z B 2 R .

HATLIR T A B Z TARBIRIK . BE&REEH T
(B LA EARN G ) [RIRR IR A AR &, LA it | 478
HEBE. HIA (HFEAWARMGE ). ZERHE ., SR,
TAERAIAY | AT AR A E . B EORIARR . BT e
IR PR AR | B TR « IR RAEIR XS TR 152 . 1B RS I
ARIRER L S A TAEIM SRS A RN 2R N H AR B T Logistic [8]1H43
P, PR ATERSHFIKHES 0.05, HIER/KHED 0.10,

Logistic @Jﬂ/\*ﬁﬁﬂ?, TE a=0.05 7J(¥/$J: IR OR 13 AIEK
Vi T ABUTIRBRBORTE L 2R RN NIy TAE B 288 |
FWAS R B A SRRSO R, S A% B T AR
Wi 2B AR LM (IR 23); Mgy TR E TR IR
HORFE LN 2R d R B IR BRI 2 1T AT g0 | 1Bk



18 3B pRAF IR 1R BT 8 A

JEWCA RG2S R DA 2 5 TAR N RSE B i . R HE TR
FEU SR (W3R 24 ), BARSHTANTR

* 23 FIEBXTIARKRAREZEYANH

e ERERE | FRHEIR | waldd2 | HBRE P {E | OR
T AR A 0.103 0.040 6.664 1 0.010 | 1.108
WA WA SR
i i A BB -0.089 0.037 5.755 1 0.016 | 0.914
B R JE IS f 1885 -0.175 0.031 32.209 1 0.000 | 0.839
T2 X B T AE 3R
Y5t 2 -0.264 0.090 8.570 1 0.003 | 0.768
THERE -0.281 0.041 47.044 1 0.000 | 0.755
5] -0.631 0.086 54.342 1 0.000 | 0.532
%= 24 REBRELXTIHREERAEZERYISH
s ERZRE | FREIR | WaldX2 | BEHE | P & OR
IR RAERE 15 5 T 0.093 0.041 5.151 1 0.023 | 1.097
el 0.069 0.031 4.881 1 0.027 | 1.071
BRSSO ) 18 3k -0.135 0.031 18.598 1 0.000 | 0.874
B H A E S
TR R B0 A -0.286 0.079 13.041 1 0.000 | 0.751
ZHE R -0.292 0.042 48.161 1 0.000 | 0.747
5] -0.555 0.089 39.213 1 0.000 | 0.574
1. 2% RHE

AR AT PR A BN B R AR I I N R 2 2 7wy, H
e, HALR, ZKFFNRIEE 2 RHEN, Tk, «
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FEARN A B[RRI, 0285 & T NEER AR, HARA ]
B 5 &0 R E VI,

B AR B RAE A5 5 L Wi E L BRI A AR A AR A B
200, R R AL BAR A G . SR B A TIRIK SRR
WA ZEBIAKAEBATE, HEr 35585 AR A GGR A E A S 7EER
WA ZE R . FRE B TR R A il B 102 35 4E TR LA 4%
90%7i1 % . 30 — 35 4E T 85%11 % . 20 - 30 4T #%k4% 80% 11 % o
AL T T30 whOR ARy, Tk, Toillasi
RO AR 74.3% )2 T 69.2% L FAR N 51 AR
AR L BT, AR B PR 5 AR, JER IR LUS SO AH N 1
HRSS THERIENG T9% . 7EHRA] 24045 /) 2 - 3 GRS T30 — 4
T3 FEHR AR B A B AR A 55 AT 3G ) —A H BEAR TR T
THPIAN 35 AR ORI U A I E—S, SRR T Bes K
WZE, PP REREFER . ZFEFAE . RSmTAeEN S, —
BB 16.85 100, WRE4R . BESFESRAIER L
TR LB ARG, FEWCA R E TR R

A BN, TR “He BAC RN HATRRREOR , BRI
HERAEOL” WIRERET, LRI “ZEARZ” AR 13.2%,
A “HRTRER f PRt Z” AP EIS 61.5%, Hi, %«
FRNGL - BRI A e 5 T 3ME, IR 68.8% . 65.9%
65.2%, 5L RS RAYE, L T AGRIRICA A IrFEIR” il

‘PRI Z” MLLBICA 38.4%, DLER 25,

AR SR, T T BRIRERABSR I ER S35 AR A
RAYPRIAN, —iick, “BIRE” MALTERAL T, B
TNEEAR, ESLIFIE I, FERIREURA “A e s Bgkis
T T NEA 10.5%, 18T HAW = AR, fERIREIA “BmfRL”
giE T, L TN B2 PO AR e i =i 19 5 0 38.4% 1
7 T NIBIKF A A TR ABERE 2, & DR L B A1
1, UWE 25,
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#* 25 ARFHAZBASABRTHRABRBIKEERNIZEIERL

B Bt TFE | ZEARAR | TIA
(N=4188) (n=1018) (n=909) (n=1461) (n=800)

ez 0.5% 0.4% 0.3% 0.2% 1.1%
A P 4.8% 4.0% 3.5% 3.1% 10.5%
TARZE 13.2% 14.6% 16.9% 10.3% 12.5%
A PR 39.6% 45.8% 50.9% 37.9% 22.0%
E2 4 21.9% 20.1% 14.3% 30.9% 16.4%
NIEHE 20.0% 15.0% 14.0% 17.6% 37.5%
Hit 100.0% 100.0% 100.0% 100.0% 100.0%

HE—2E ARl LIE Y, AR BEA & T 30.0%F 5 H A
7 2000 JTCLA R, 46.6%H A\KE 2000 — 5000 JCZ 0] ; ik 66.0%H) 2%
T AR A8 — . s L AR 25 R 2 &)™ . fEARIR
P R TP IR A TR B, K7 2010 4E 9 H 9 B ALFE T% R 960
JG, i A KB IRE N 1150 o6, HHRAMKEARS S T H RIS
T%E 190 J6o X TABe s A ry L, FaR KR35 T TR MR
WG, X T2 TG BE T F 0 SR dR W AT R, Btk 4>
MBS AR AR A2 TN SO R lR AR A 2R R AR R S8 bs : TRl A
W%, TAEED, $RANBREEREG R IR TRA Z R4 .
IR AE R RAF S, Xt AT 00 A A AR A A A R BB R A 3 T T

AR AL T T A AR IR BT, RIS FT AT 4
IR, DIBEATHHR | ZERNRESRIKESERN R 4R,
TR RS Ak S A TN 57 31 191241 e ik 28.7%, Hovpr, 2o T AW
R 28.4%  FEERH R B, VAL RS AN 2 TN A SR L ATIR K,
HATEA TR WLRR” (R — O iRIRIERE, EEFT 1 T3R1540
SN ) B Z L3RS, & “IBIMAMK”, IEAERE HIERH
S,

PRI A I, AL H AR 53 A e Ee il ik U 4 TR SR il
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IRIRSE RS NN S7 5, 4398 33.3%F01 28.7% (W3 26). —J7
UL, f/ 1A BRE A O —B 2 K Ee TR, DR s4sr b
Pl g, #MERIRIE R BFIR, Bk BT KIE TR S—Jr
Wi, /T EA SEBR ) TAERE ST, G TATEN, BRI
B CIRTIAR” B I3 A i WA TR

*26 ARBFEERIMBANHNERAKERITE

B Bt ZFEH | ZEAAR | XIA

(N=2375) (n=538) (n=475) (n=851) (n=511)

A 57 5 28.7% 33.3% 24.0% 28.7% 28.4%
Z 5 tmF 28.3% 27.3% 32.6% 29.5% 23.3%
MRS i 48.0% 32.7% 56.0% 51.4% 51.3%
R 57.1% 54.3% 65.1% 60.4% 47 A%
PR AgFRA 42.7% 34.0% 48.4% 49.0% 36.2%
HAt 2.5% 3.0% 3.8% 1.4% 2.5%

2. AR R B

AR, TAEMEE o AR . ARSI 55 3 % 1 DF
W 5IANAT . 558X TAER DGR . B0 AOEESR 158, X iRk
A —E BRI

(1) TAERLPERNEERRM . HE RN, A 42.6%P T35,
43.6%M T HAR N A 41.9% 4 TGN, TAERAAAFAE RIZE A%
THMRA LS, WELERE RN R RS2 T2, &«
VER & JR2sBl/NT- B, A 21.8%M B YER T H Wi e X Fhal
% WEW BN, Y 36.7% W NN, FERARERSE AL
Ytk bk, Horp, R AR L e TG RIS 543510 40.2%
1 42.19% , P15 BRI -5 L A [R5 E 3 32.9% 81 30.3%,
VLB A s A7 E AR T Lo M Bl BoR A SR M 22 5 TR A
R, BV 28.0% M VIF IR, TEIRS B H L TR B 20f
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ANRIAEISER, Hirp 358 . iR A BB BIR, ¥ 1y
{H, 53900 34.1%H 29.3%, S — e B TAHIA
HEEXFRERS, WR 27,

%27 FEBHAN TIERE RS FLHBT

5L E]: LT LHARAR ZIA
(N=4188) (n=1018) (n=909) (n=1461) (n=800)
[l 26 T BAESETHH
Lo 37.8% 21.8% 42.6% 43.6% 41.9%
FEHORER S 1 B 1
L b4 36.7% 32.9% 30.3% 40.2% 42.1%
TERAIS B T 30 55 Ay
KRR TR 28.0% 21.7% 34.1% 29.3% 26.8%

FEARPRAFNS b ST X I , fE5 55 e PP EZE IR & J 1Y)
MLETTTHA BFER BTt L BT 5 4RI, ZEPE S 90RT,
—8 50 % Ao AR A TR AN TR AR S s RIS L [RIHRUAS B
WIARAZ 520 . FEIR] Je “ 4 B H T RRIRESR , IRIFHE R B S37
FAFEIESZ B, A 46.2%M2 T3 . 38.9% ML AR NG | 21.1%K)
T ARE “Frem” (ULER 28), AL, IATAY2E R RAFIE 520
TR K R, 2 IR IR R B, e 7 5 LSRG A
H, IR TR (VIR ) AR 2 Z IR IS, AR (M) gt
EHLCHENIBAF IR LS |, SATA R LT3 50 - 53 BB i), 55 %
BRI TAERZEE (X)), REHBFEHELL T L TEE R (NIR) 4F
WAL B ERAIR 47 - 50 %, 55 FiRIK. ZFr DL A T-ERBEE Ho X1 T
2 SRR T HH B A YR AR A Jak B %, HARIE Y TR T
PEFERTIR IR A9 25 5 RFIBUR
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28 WinEBARITRY

IRIABER M AR R AT E IR B G M

B FiE LTE | ZEAAR | XTA

(N=4188) (n=1018) (n=909) (n=1461) (n=800)

e 37.3% 39.8% 46.2% 38.9% 21.1%
i 18.7% 21.7% 17.3% 18.3% 17.3%
A2 44.0% 38.5% 36.5% 42.8% 61.6%
ait 100.0% 100.0% 100.0% 100.0% 100.0%

TEIRRAEIS T 3ETMER] A9 XX RE,
AN . BIRATR RN R

5B LRl X R Y
W DA A B, b A AT ) 2 P R Ay

PATRRF R AM" B, AEY 41.5%0 N “Wridst”, Hid, &+

%mwmmm,Liﬁ%(mﬁa% FATRAE CHEELH ) FiE

K bt 2 R R R A%, AREER “AR” P,

%Pﬁ%mﬁﬁﬁ%%bﬁﬁﬁﬁéﬂ@;;%mﬂiﬁﬁﬁé%ﬂ
WS LE g .

29 AREBAHHEREIIABASE M AN TERE A RATRART A

2K S AR TREARAR T A

(N=4188) (n=1018) (n=909) (n=1461) (n=800)

= 41.5% 33.6% 53.5% 46.9% 28.1%
i 58.5% 66.4% 46.5% 53.1% 71.9%
Ait 100.0% 100.0% 100.0% 100.0% 100.0%

X LERIR AR U], TAEPASE k8t A7 AE7 21 AP 25
VSRR NBCE T s, s

PR, BANAS F e A Lo ) 2
o BB RACR G, VXSS R

TAEEEMEREL .,

AL B
o ?FM\)WHD EFCHUE AT ik, SORepR ol BER RAERR
J&, st AT A AT AR i

=/
Ll

B, IEFNZAL IR SO SRS

Wi 25 2o PR RO 3 R
PR BT TR 2 TR, F= A PR AT

AFAE B W SOME « (AN SRR AT 0 R 2 PESR THE N o i 8 B2 O B, PRI IG
“CHIERACHR” DG A DG LA A
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JEEE .

(2) X TAEMSE R AW & HE TR R EERN A T
it TAERIRRE A2 AR X TAERIRSER DL RO TAEIREE B0 21
LA, TR R A X R TAEIREE BT AR o il R B 5 i
BB SR IRBOR B9 AR R BB o PR A 1 Sl TR % TAE
) BRI, 2550 88.6%m ELBI AN HE “RERAGE L TAEE
557, BV B IR R4 Hodr, BRI A RPN B,
433K 91.9%F 92.5%; LAAR NI, ik 88.2%; e T AR
ik, ik 80.9%. RAERE M HEIEMES, (B8 =02 —U LA
(34.1% ) I HCE “FETAERERAREINA WTE”, b, £T A
LR R, 35 36.0%, HUZRLHE ARG 34.7%, H M.,
A0 T 2 e Y 5 2 T AR SRS X 55 Sl 2 U AT R B HILI AN
fdt4r, AHMECEABEDTE AN H E TR A S 2N A FPER R
Ao

LAk, iAW 232%M NEREIH OB« TAEBRZ fae e 4
B, Hih4 T AR IS 41.4%, 5 T 4K 18 M E S 5
AV 22.8%B AN “HLI I TAEMEAW R, Hi, LT A%
FARN G LU EF-25ME, 0oh 31.5%F1 24.0%

HAEFENE, A1 14.0%0 A “SHA T TAERRY
Hep, W2 T AW SRR, W30, ¥ FiE: “HRERENE
I, GnR—A AN 3 O TAEARERSGER, AR 5 R R s TAER
3.

BARTE, 2 T BN TAE R AT 2 i A o ftf T rh I Ak
DL B T AR A R e P2 4 J8%, WAL ) TAERES RLAE TAE
A 1S BN A B RN, A — @ E AT A O TAEANEY
B, AT AL B ORRR TR M, Fi, Wil sedtal
B b AR RS 2 AT T
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30 ARFAM TIEREREHENIER

BAR B TFE | TEAAR | XIA

(N=4188) | (n=1018) | (n=909) | (n=1461) | (n=800)

B R 58 U TARAT 55 88.6% 91.9% 92.5% 88.2% 80.9%

TETAEERARBINA R THE | 34.1% 33.1% 32.8% 34.7% 36.0%

TR Z e P2 4% 23.2% 16.6% 12.8% 24.4% 41.4%

X H C I TAEARES 14.0% 10.5% 13.8% 14.0% 19.0%

.0 A SRR TR B 32.9% 27.0% 18.9% 36.6% 49.8%

Xof B ) AR B AN 22.8% 19.1% 17.4% 24.0% 31.5%
3. RERE

P TAE S FEER A G S I ZE 2 A 77 2 R A
B3 VR ARPH SRR BRI ) AR S [l R, B ARG RE R X B 4 TR
PRBUR 7 1 AIE R 2 S A5

(1) BLBUTHEARERSZ B BE A HARCE M A rhse, i
B TR BT i A TAE AR EE O f A e, PO~
FERFPIG 45.6% M NS RIS RE S TR, B S0
B BRI, R — PRI B TE S DI IR O T B TAE, R
R L REARANG L TN, BHUATELE; A 158%09 N “H
M EESZ | TAERA”, ULHEARANRAL T AN, A5
—giE PR TR T RE”, Hh B, & 272%, &
e T BEYEXT B O N IZ AR E AT A, HUOE L HARAR, &
27.0%, W T LHARNGREMGRHZE, L& 31,

31 AREKITIESREATEINERBIFRL
BAK BE TFE | ZBEAKRAR | ZITA
(N=4188) | (n=1018) | (n=909) | (n=1461) | (n=800)

[ A e 5 T AT, b
A 45.6% 42.4% 39.8% 50.0% 47.9%




26 B ARAFH1E AT 8 A

NI RE R T TARBA

15.8%

13.2%

13.1%

18.5%

17.1%

R TAER W T K& 25.0% 27.2% 20.2% 27.0% 24.3%
PRIt R I R 28 o i IR 5.5% 2.9% 5.3% 6.2% 8.0%

(2) ZBAHRE SRR E B E M EZ 5. AnaTor
W, WA H 523%MNEEA T E RN T, 60.2% %K EA T
BRI N, 8.5%MI K EEA e 2 FUB e AFERE N, DLk 11,

Fi B R Bk 2 P P-4 ) B A N A AU SR B SR, T 4o 2
I ERHE RE THE A ST, BUMF S AL N2 50 “ LA
HART | REFENAERIE KR TAERR” WIEBCKE, A A R E v T
(1) 55 2ol 25 B A TAE R R E P JE 45 Fh A5 o (H MO TR LA
J&, 1RZ55E R a9 A MRS i RO ) T, $640.
T2 NG NS5 Ml 1 A B A0 A TR IR A SRR 55V , AT 2 AT
TR AL FEAR N TR S BB AR o FEEG A A TINIMZ T,
N A S, 2RI RE ) 5T 2 H e id & b, i
1 ) ) A B AR AR AR B U RIS T T LUK B, 2o T88 . iR
AN T RIR G Z BB RBREE, 73l di 56.0%. 51.4%F
51.3%, PR MEREHIE =N E A, A E RN RNE
W B 32.7%, DLk 26,

FEEER RN RN, —Se LA BRPE AR K BRI R e, ANH 221
AR B B — I T, BB EGAER RS RPN £,
A F AT, W SEANEE BRIZ T T 3 IR 55 (AR ),
HA AR BE R R A KE  TAFSI I, i ACRERS Bk 1o
AR, M5 R A RS AR | S0 THE R BB 57 4T
LB LA, AR O RETRIR, M —FIes g b
MRS

4, R B

ST FEICALFE R AT RR R IR R B A RGN, R
ALFEBORHIRE ) & SR, AR 2 X BOR A R A2 25



BRFR A R WL 27

B NITRVLSEHEE BOG . 2257 . AU & i AR2 4, H
FEMMEFIZ T E B AR | ARSI Z A —E 225 K
Pa EFL 2 Py LA BRI AR, FATN “HLaetpliim”, “the
MEEIA” Uk “Ha M ESREANSIUA” =T, it r—u
FINHA SRR, LT AN TRHR ORI L RS R A

(1) TG A

Fe E AR IRBCR T E TIEMERILA 1951 4F, HuF AT LY
A 35 %, wER AR ar L B PRSI At i S A T
SRR A IR, S BERAETOK AR, IHZEM KT TAFR
oA s FEUMA 578 0 2, %5557 sh FEMmiA4okiH, H&
WHEILETHZ, o557 it A . FETAhes 32 G EE AR
ZORM) “978eoR” | 22T HRoirB” . LT BIE
Fbn, AE T RIS S BAORS “AS R ARG Lok
DUBkE, BUNHIE T 2R T 5% 5 - 10 R RM 2ZHRIRBUR , X
MRE W57 shH FTLAC B ESERT 5 - 10 ARRIRRKEI 22578
G, ZPIXMECRIS A IOZ, A NFE . mIRSERIR L
MEISFENE . BB T ke 32 SR BEXS AN R 57 3 E RSB, o
L T SGRIRIFE T B — 0, 7E—E RHUE R A9/,
22N S5 B RIGH

AR R FOE A S A < F SN, W ENT I TF,
IR IHCBEAR T AN T AL RETEA R “IHUAR T,
FAH—FE, BEEREMAE, LRGSR mERSH, H)
KM nply 7 EPEAL A REA TR “ B L R B A, L ENT
W, BASGERAE 2 = TR BRI S LS50, AT 24
KA T 20X 5" B PRI PERIR B D, iR BE A P S 28U
B B, LEN" LGOI TORATERE FRIATREME, DL
SN AE A 2 T2 BRI Lok 55 SASUR M A AR B AT REAE .

AN, FFXfl RIS BRI, TEE ikl —
SELCH . X “LFEH S HTE, FIRRIEAIRIREE”, AR R



28 B ARAFH1F AT O A

(17.6% ) FLERIE (26.8% ) BUNER Y 44.4%, [ 17 BLHT Bk
R B EAN, RN S TR, BT AMHE
DR 2 0 T F e TAE RIS BE T JE e SRS o X Lot R R
Nﬂﬁ%%%ﬂmﬂ”ﬂﬁﬁﬁ%uM%)ﬁw@H%(%WMbn
AT 44.0%, i TRt FEE AT REE, HHRERHR R A X
ﬁ%%%%%:;eam%%ﬁﬁﬁm%ﬂﬁﬂﬁﬁﬁﬁmu&ﬁ%
— S, ARERIE, T T AR IS R e il s, S
55%, HUOEBYE, ¥l 45%. RS, FE5Tsh i LA
F L AEEEANES . A SRR AR S SCILRR AN & . EIRSE AR
HoNRfEG AR (55 48, wEWN) chE, RSz g

S 27 AN 7Y D UL
F# 32 AREEAEX “ZRERFHIVBE, BERINEFBBIKRE" (EE
BIK B ZFED 565 % NG ZTA
(N=4188) (n=1018) (n=909) (n=1461) (n=800)
e W 17.6% 19.2% 13.0% 15.3% 25.3%
LA A 2 26.8% 29.2% 21.5% 26.7% 29.9%
AKX 30.7% 27.8% 36.2% 32.8% 24.3%
R 13.0% 7.3% 18.5% 15.3% 9.8%
VAN 12.0% 16.6% 10.9% 10.0% 10.9%
A1t 100.0% 100.0% 100.0% 100.0% 100.0%

33 ARIEHAX “ Lt FRAZ WA RIFFET” BB

Bk Bt ZTFEB TRARANR ZTA

(N=4188) (n=1018) (n=909) (n=1461) (n=800)

e FE 19.0% 18.8% 15.4% 16.5% 28.0%
LA A 25.0% 27.9% 19.3% 24.2% 29.4%
AKIFE 29.5% 28.1% 35.2% 31.1% 21.9%
R 12.3% 6.9% 17.8% 15.1% 7.8%




ERAFRE AT KL 29

YA

14.2%

18.4%

12.3%

13.1%

13.0%

it

100.0%

100.0%

100.0%

100.0%

100.0%

AR, HEEE RGN AR, HANE 2L ERTIR
PR RIS A 2 oK BAT R , Js2 R SRR R rh i w2 3 Lo MR
RUERIS, KB T XM ORisRfe Mg @ Tryme, ANEiksz “mH
™ R0 CREBA”, XIHMEGAEMBORA “FIE” AL TEX, XLk
PN TR 77 R A B BN S B DU AL b (L3R 32 0 33), H5hilie
LAFRFIZBARND o S5 — LA ERY AP IREERY “UEANTE " RYZSEE,
TE—ERERE VIR PE R L SEm P BOR 2 21 1 ke, B2 T8k,

(2) FETHaM A

FriERE TAHL MR B, 1500 JE EE N AT r kR IEIR
IRBOR S HAR IR ERY BOE . IR AR, FRIE IR RBOR AR AL E 2
P57 s A BER TR0V B 5 Z WALt k1 55 35 1%
B 2 RN E B R LT ERER BN B

fipk iR Pt o, AR E A R AR IR AR . B4,
206 oL A AR R 1 4 M B B RE A AN R PR PP o BE R 7 Lo PR A
R A E g R R ORAE I B SRS IS R 7 7 0 0 AT (B RE R R T 7

1) AEGfFHOVETIRRLE, A 1/3 B e 2 R aR
PRI 2RO s g o FEFRE S5 s AR FORMBLSLS S T, 163t
Q2T A A Rk AR R B9 SRR R PE RO O (A B, E2AEARK
FERE LW N T BRI, PR RIRIR™ AR T
Qo XFit, A 33.5%08ViFHFoR T RIEZSE, WAZEshE AL
AR, AT RLLE Sei Lot a5 1 B 4E 07 5K, LIRS (e
Ry TR oS5 3 IR TR &P Frtaor I (I3 34 ),

A2, IRV 4 s A5 izl 55 e PR [R] R dE g7 X
N TRV, BRI RATIR KT B, A 37.1%
R B RS L, X 28 N AT RESE 7K 5 Lo SR i e, H
HBCA IR AT AR X 225, LER 35,



30 3B PRAFH1F AT o8 A

%34 AEBRHEX “ATREFRABLFUNS, XENFRIK BWEZE

BIK Bt ZFED TRARAR ZTA

(N=4188) (n=1018) (n=909) (n=1461) (n=800)

e A 15.7% 14.6% 11.8% 14.2% 24.3%
Rl = 17.8% 20.4% 14.2% 18.6% 17.3%
AR [A) = 35.4% 37.5% 38.5% 34.7% 30.3%
RAIR = 20.9% 12.1% 27.7% 24.6% 17.6%
VAN 10.2% 15.3% 7.8% 7.8% 10.6%
A1t 100.0% 100.0% 100.0% 100.0% 100.0%

35 AREHAX “ATREMUES, BLEMZEIRERRAK” HEE

SX Bt ZFED TRARAR ZITA

(N=4188) (n=1018) (n=909) (n=1461) (n=800)

A A 13.0% 14.2% 13.1% 12.0% 13.3%
b A ] 24.1% 22.4% 24.5% 24.0% 25.8%
KA 34.8% 32.5% 35.4% 36.8% 33.4%
RANA 13.0% 13.9% 13.5% 12.8% 11.5%
VAT 15.1% 17.0% 13.4% 14.3% 16.1%
At 100.0% 100.0% 100.0% 100.0% 100.0%

FESE A LR B TR R T 5 55 L P A R R il T
JIBYRRELE, Beuid S AP G . A 56 3% # AR R E e
RO R T, AT 47 8% R8T A [R5 Lo 2 [ 7 HH
WolV 7, AR Aff Bl H 0 e BRI LWE? s, IXRRT i I
AR H WS A N B TR IR A G

2) TEZSREWACT RN I s R IMLE, A 28.4% M N\ R
8 B ANIER 5 AFRIRT M IR BRI, ST
ARELOR B 1 I LAY 22001 o B AT A 14 55 1) ) e e 240 2 9k
Ko7 e B IR ATRS , [ NIl , B AaRIE K 5 4FR K"



BRI AT E 31

IR E T =2 —, HIEEE W R BEAR X R 225
[F) LT, ZESAT A SR R AR B i v, AR IR ER T 28 Lok alAl 2=
5 B 2 HIHERR . UL TR I KR IRAE RS I, e DM
BPFRERR T, ARSOR B T B e 20 a0 BB, ETES
Bogtl L2, 2l A AR ol A FRARAT /Y, AN Jdd i 5
PAF-SERUR BRAR 1

R, 57.3%MZENAFEH B LA ER 5 FRK” 1ER
“DERFERAL” X, WE 36, 7ExE “RRIE” fAF, EH
SR K — U B ] (AP AN S TR ] 38 L7 3 2 PR AR A A 32
FE AR RAT I8 1) Ut 8 A R i 575 B0 07 A Bl [m) 87 3
EIRXE R TR T, 5 R RSB RTRAR” AR R AR
*FEEEHT, Nz AR RS, BREE—FERR” RIS
ISR, PR AR R

36 ARIRHAX “HNuxZiRll, BRENMEK S FRIK” WEZE

B B ZTFEB TRARANR ZT A
(N=4188) (n=1018) (n=909) (n=1461) (n=800)

I W 8.7% 14.1% 7.3% 7.6% 5.4%
LA ) 2 19.7% 20.2% 21.6% 19.6% 16.9%
KA 34.2% 28.3% 36.3% 37.0% 34.0%
EAR = 23.1% 24.5% 17.8% 22.4% 28.5%
VAT 14.4% 12.9% 17.1% 13.3% 15.3%
A1t 100.0% 100.0% 100.0% 100.0% 100.0%

3) TEGRAMTEE R DAL, ZBAARE LG EIERGR
PRAEIE I 5 2R DRR R A B 1, BRITEDR AN SR 3 4 0 11 1] [] 2D ek
LR, GRAMFE AR, BIRTEIECBIRER, HnsRE
REERAER, BB A X LSRR, MR RAR R A5 A
A7 A ATA%I AR ATRAMRER BRI, WIZIE L PESE RGR



32 BARAFH1E AT A

IRARE , IR PE—REFERIA” . K UL T A2 . A5
354%M N “TRIE” B “HARRIRE, Horb, ofERIER v e T
B, AL EARN BB SO = T T AR T
PERIEIACH], HEGA R AR AT, SERE R A M BB KR TT . H
XAE— B LA A BT -5 [ R # AT A B [ R, 240 375 21y
T = Z—WPE SR

R 37 AEBHAX “HRAIAZERESRO, MZiEMEORINER,
RBME—HIRIK BWEZE

SR B ZFED TREARANR ZTA
(N=4188) (n=1018) (n=909) (n=1461) (n=800)

A W 12.9% 8.3% 18.3% 15.6% 7.6%
LA ) 22.5% 19.4% 28.2% 24.0% 17.4%
KA 28.8% 32.8% 24.1% 29.2% 28.1%
RANA 18.3% 16.4% 15.0% 16.1% 28.5%
VAT 17.5% 23.0% 14.5% 15.1% 18.4%
At 100.0% 100.0% 100.0% 100.0% 100.0%

BLPOZ ZAFRIRIR, BEE— R 5 R, dg—A
RIDKE X i 22 5523 IR, A R IBUR PR AT AR PR AR A 25
BB RAE IR I I 5 N B IO a4t i 0 T IR PRI [ e
5 NTTGA A W 10 7 i LA BGRRAE I B AR 5 28105 57 3\ S = Y
G VRX R H A JE AR T, T AR e M 1) AR O XX
S s eat o i e L B AR BT IA) L, 2 I LG SR A 2 P BT S il 1Y)
Mls o HEHE SR, B — AN EIA 4 SR TR AU 5
AR Z NER T, BRI E SRR 15 FECR B ), s 3
TA/NEBH ST

(3) FEFFES N IEFFEA AL A

IRRES BB ARSI AL, KA, FE S PRBEAL, S HAIE £

CAERR EFRTT AN 2R PR IR B AL GUR IR 7, R 2 S 2007 4 4 1.




BRI 1F A R d 33

(S TT T A | R I e U 1 o /N BN e /AT S S e e |
PR AL A SRR A TR, a3 R BN R R AR A s
[, ARYEFREEUR 1980 4R ARG F (IR} —DE
WALY). 1997 FEFZ G FE (457 . HSHSUBBRAFIAZ) ). 2006
ARt ER EFRoT T 1115 CHERBDL TP E A2 ), DL
He NBRILFIE 781 ) #0 Ao N BRI 12 AR PR B ) BOAHICKI
SE, SRR AT ML E A FER R 2 X 0 2 i A48
SR A AR AL

i, FATBOT TR S A TER AR A R — A mE . “5B 2
AFEREBIRIZIL T IA2 09 S5A0H”, SEAE A B AR B0 35 Y
AZHOAL . KRR, A REEA AR “RANR RS PG i 1
PR, BAENK A B IR A0 35 A SE RO 28554 45(/\1‘1
AR RFE D “RERZEZED, REMEREATRRG KRR, B
TEMIKAA DAL O KR S BAAE L ek,
WZ B PEGR IR, BAER/R A7 18 H 4 W2 A2 P 1 7

i AN 5 74 i 20 S T oy LA (48 Z2 (L SRR, V5 I3 38,
5% 38 1981—2005 F 73151 B FH T % o (L. %)
F4 ait St % TS TR
1981 67.77 66.28 69.27 2.99
1990 68.55 66.84 70.47 3.63
2000 71.40 69.63 73.33 3.70
2005 72.95 70.83 75.25 442

FA kR B RGT ik fA gt 8 %, (FEad)LERILLTTOH 20100, A

UM\ 1949 £EF] 2005 4, hE AP BIAR AT 35 S EE R 73 %0 1951 SERUE Y] 60 XL 4 50 ¥38
TR, I LT R A RHE L 5 AR T 2005 4F A3 73 5 I AR dr, BEVRAS AN IO 27 i
mﬁﬂﬁomﬁkﬂ@ﬁ,@%WE%%ﬁIWMEﬁ,ﬁiﬁﬁﬁmmﬁﬁiﬁﬂwoﬁm%%&%ﬁ
PREEE Ty 60 2, 55 2005 4EA0 S VET S TIN5 A )4 10. 83 SRRZEE, T Lo T 55 KRR, LA 50 %
IBIE, %m%i%%ﬂﬁ@# oA 20. 25 4R 25. 25 ) SR IREERS RSP A HE fy 2 ] 22
TR B B R B K P A Lo ARy TR A, o B e R e BRI RO, A0 ok i e
AN PR SCBLA AHLST b 32 2 B



34 B ARAFH1E AT L A

B oR, A 40.8% M NIAK B LA FIHBRIRIL T 1L i) 4%
B, ABA 41.0% NAIH X FUE AL TIHZBR]; H 50.5%1
NNHEETR IR LM i T 25586, IARIE LS AN L B s
B 34.0%M NA R XA A 39.1%0 NACHIRE & E L),
PR PR ETRIRE X2, (B 35.6%0 AR EXFED; H 13.3%
N (BRADEO) I BT A A K B e B YRR RIR, A 69.6%
MZBAARFRIEXFEDL, WA, FoR VA" AR SEHY T
B, 50K 18.1% . 15.4% . 25.3%F1 17.1%, UL MM TRHA LAY
AU RN DI A

XT3k PUIR AL @ AR, A B R 28 5, Lo R gk
BOFIIATR B B F 5 M RIS, A7 el iR 2 55, Lo T3
HARNGRARE & T4 TR, HEHREARSEE, 1T
BRI EAR N BB E AL, S5 MR L TGS EEARARL, P 25 5 I I

239 METHRAEMERAN BN LHIAR
R | B | AKX | RE

—] == —] == —] == —] ==
||:l| [=] ID = |D [=] I:II [=]
I 5 5 I

BAE | &t

BLAFRR IR 1 1022 125 AOH) 15.3% | 25.5% | 27.5% | 13.5% | 18.1% | 100.0%

PERTIRIRG LM i T & TR 16.5% | 34.0% | 24.6% | 9.4% | 15.4% | 100.0%

REREHL, BaERiRRE R | 13.5% | 25.6% | 252% | 10.4% | 25.3% | 100.0%

LT A i R N2 L 5 PR AR 37% | 9.6% | 44.8% | 24.8% | 17.1% | 100.0%

AR — T B, B 5 Lo R B SRR ARG R
AW SR , A — 2 BB U s ) GR BT R IR R IR BOR A
FETHEANBR (ZELL ) RYZOR, WUl R TR B2 10 B0k iy
6

3=, X EE—EE P S PR BRI, 7RI
AT —FE LA 12k o sl P ) 28 20 R R R E i R 2k
AP, d s 13RI (ZBiL ) mSB 243, R 1 3k



BARAFRE A E 35

EIMAMBRE E (45 HESRSUECRI A2 ) Fi CIEBRXT iE % —1)
B A L) ) HEyAEE AR, BHASIR EDE T THC S CIEBRXTEH
—YPE B ALY ) 1) 55 o TR EW FE RS AE g e, sk
= “HEMERA . RO, AR “HE7. PR
TR FIOE, FEBIEAE B KA DR & e H AN

(e NRIEFEZED: ) Ml e NRIEME IO L /e BEA ) |
22T . SCABI L A S RN S JEE A 1 A5 45 T T A [R5 1S5 AL
> o (R NRIEIEIE L BEEREE ) WHlE “B L PFERER
A AR [R5 o ) SR B B it , 3 A 58 T A B U L A3 (4% TR B
BRI — DI L | 4 S 7P T R GGR IR EE R, R A5
DIPESI R B0 47 . e H BT T AR IRAE IS BOR B2 —Fh
B P S A 58 A DX R R B A IS 0138 T DX B Do
RS AUEAS T 2B I EAL T 5B LM T, & T &
PEACRI B i 35 5 Bk st Bl 2 g5 p Fdl 2 b AB 2808 4 91
B NI AL B A A0 3o ) P s L PR G P A il 1, %
VFHOWAS MR e E i, 4 ATJoM kit

(M) #i7Ex dt BIRER I ERIE K

AP L 1 IAER T 4905 TR AR ARAF 4 B e 1) 75 >R Rt
W, P T AR5 Ol BAR AR ) BRI B

1. 34 T ARARSF# 6 229X

A BN, X T GRIRAF IS SR IEZ AR, (BS54 a0 n]
PEIIBRAEIR B (BAMERIR ) 23BN ,

(1) A 58.1%A9 \fiim) 75 & TARIIRBRIR, Hose iR
IRAFIE A LUAGIIR B 29.0% 0 5 2[RI IR RN B SCAELHE . oA ety

“B T NFHRIR”, BN 14.2%, FFFEEm bR

BARH s AR bEn) B TARRRRIK, R —E TG,
BLTANATULH EEBERRHRIR”, RIEF I 29.0%, J&F 25k
T B )5 “ARIE AP AN 57 Sl BEAf 2 iR AR, T AR B 151
PLUEIRRAERY , [REE 5 14.9%, X =AM Fealipe e



36 3B PRAFH1F AT oL A

B RAEI AR TN SR 10 LU 2 58.1%, (HASTER AR, o T ARHA
HBA 48.4%0 NI FiX =Fhixit, 5IEE20ER IR 1Y L)
(50.6% ) JLF-+5F-,

T LRI R, AR LRI, SR ARAE I ] B 15 10 SR
e, BVEDR AR 2 R 22 R R AR R i L TR AT U oy 2 — L)
NS TN X ULEH, B TAEFRIRAY “ B P 3245 T
N, ERE—E TIHRIEE T, mB L T AR A C A RSN . &
FOROL . TARST S | R RIS 2 B RIRRE , 2/
NHEFAZ T T K A BOR MO8 7 W)

(2) 7 41.2%09 i . 50.6%0985 52 TAREES 4 2 5E 1K
RS, (HA R D 2 RAE BRI &5 DU oy 2 — 2o Ay o TEDU B R
15 558 v FL B B AN BB 8 Lo TN 22RO , (R 22 B4R B ) 32 9K
AN s 26.8% B A e A T 5B T 5 AR TNAS 25 10 ARRAK, 1M
7T H SRR 10FRIRM A RZ, 5 3]26.8%( L T 140 1),
RS FEBEIZ B o

IR THHAR R 2 R 22 0R K Rl & 2201 10 AR KA 5K,
EFATAT A B E R, & TR AR 7 22 5LE R Bt —B, JF
REIZIuib K B E ZR RIS [a]  SCBLE £ TN JRIIR R
PR ARSI TR S pe g iR OR8], il & 78 8 L IRl R A FEARAUR
PIATHE T B ERHFER AR K XPERIRAT, X T GRIRECR ek
LN -CiR g SN SEATH 53 a8

R A0 AEEHAX S X T NRRFIRAIEIY

B Bt TTE | ZEAAR | KIA
(N=4188) | (n=1018) | (n=909) (n=1461) (n=800)

TR TR 10 44K 14.4% 12.5% 8.8% 12.4% 26.8%

T TR 5 4FB Ik 26.8% 34.3% 21.9% 26.3% 23.8%

B4 TR R 14.2% 14.5% 16.7% 14.6% 10.0%




AR A R L 37

B TR, B2
W—E TS, BLTAN| 2900 22.3% 37.3% 30.9% 24.8%
Ll H R AT R

HR P8 T A 55 3 58 B A

SR PRAE I 14.9% 15.6% 15.0% 15.1% 13.6%
HiAth 0.7% 0.8% 0.3% 0.7% 1.1%
Eit 100.0% 100.0% 100.0% 100.0% 100.0%

2. 5% F 3R (SF LI ARAAR ) BIRFE 62X

A TR, 5T NBREBIEORIFEAFE, SRE T34
IR TR L, SCREB 22 BB IR ok gD, ka4
IRPRAEIR T (CFRMER IR ) 206,

(1N 3B Llb BAR N GOIBRRAF IR A B 1T, 7 66.8%
) A ] T 58 Lo TR IRl iR K, e rh e s aR R AE % 1 L8] 3R 2]
46.8%, FHVEIRIRAERIZIT A “B L THREHRIR, (B2 —e T
&, BRI DIH FERFERATRIR . LT R N A =ik
54.9%F1 49.0% ) N\t la) FiXFpistit, mB A 41.3%0 AbnF
SPEIRRAE I T T o

MEFAR S 57 s 56 195 s, TAEME AR 280K, (BXE S5 shik
b, WEEER, NE—BMIS. AIMMREFAERNZES, NMUAS
FEMER) b, WAREE S IRMERIROL . E | 5P . AT AE
WMEFHEZ I, KL TR LEARN R AEE BHERHRIR, 8
ZHE W E SRR (05 41), FI, BB KR IREOGR Y % B
A AR RIEPEFNSYE , R B4R BC Y (A 55 - 60 %7, RKA]
HEAZ 60— 65 %) B2 AR AT LIRS N Ak iR R AR I8 AR B AR AR
i, 1HEE TR A E 2O SR, 1A B —R A 16 2t
N — SRR, (HUEE B RE e, 554 iz BA [ S5 I AUH) FE
A, ¢

UTRLL: “ARBERVER CEK ZRT P, (CREELIR) 2008 412 H 26 H.



38 B PRAF R 1F AT o A

x4l ARFFIHITERETEERINERK

2K Bt ZFEB TERARAR ZT A

(N=4188) (n=1018) (n=909) (n=1461) (n=800)

& 56.7% 52.8% 52.3% 58.2% 63.9%

7 26.6% 28.2% 30.4% 28.1% 17.3%

NI AE 16.7% 19.0% 17.4% 13.6% 18.9%

it 100.0% 100.0% 100.0% 100.0% 100.0%
(2) X TR THEE 5 FRRNZERIRECE, F0f
31.9% M NFoRBE [ ﬂEFf%/F/ o, RS RREA R TN, S

RIK41.1%, HIKEFE,

ik 35.8%, EImTEEME; iR

Hi AR N G R HL il A A%ﬁ@ﬂ%ﬁ%ﬂ%,ﬁﬁ?%ﬁﬁ
IRREUR , X #5 H R AR
KB LA BB B B >R AL RES A5 213 2 o

TSRIRATTR B AE AT UL H B s

T 42 ARBAEMNBELTE (EEUHFERAR RIKEZBIE N
FSVN B¢ TFE | TEARAR | TIA
(N=4188) | (n=1018) (n=909) (n=1461) (n=800)
T E RN
SORBTRE LWL | 3199, 35.80% 25.0% 28.3% 41.1%
ARG 5 BRI
BT LA
)\E‘)Iﬁjﬁl‘?\fﬁﬁi 20.0% 21.5% 19.6% 21.6% 15.5%
BLFIE A HEAR
NGO RIRER, (B
i TR e | 468% 41.3% 54.9% 49.0% 40.9%
DL H FiEBER TR
HiAth 1.3% 1.5% 0.6% 1.1% 2.5%
it 1000% | 1000% | 100.0% 100.0% 100.0%




BARAFRE A R E 39

m iR 5EW

(—) BEXKLig

1. £ F & Fl#E4R?

AR, MTHL T ARBRIK, A1 58.1%0 NFFRIER)
ANEE, HAH 69.0%M 2 T35 . 60.6%M AR NG . 48.4%4L T A
1 52.4% M HVE . Brt T RSN, Hopth =AM HEAIAR 5 L TR
BRI BIEE—2F L b, & T ARRARIERAL, AR—F,

A RN, MR TEERRBIK, H¥ 66.8%0 NFEFRIE T
BB, HAH 745% K& T35 . 70.6%0 LR NG . 56.4%H)& T A
1 62.8%M B M. BT A BRI E B LBl AE— DL L, Hrh 2 3500
AR NGRS TE 70%0A L, BRI ] B

2. BARR R BERIR? (IR BRATEAR? R EAFHE
#®? )

P& RR, TZ T ANRETETAS - 10 ERZHERIBIR,
X 4129 NFFIRIE RS, Hdrf 30.7%M 4T3, 38.7% L4
RN 50.6%) 2 T AF 46.8% ) B VE, L TR 254 1
of—2, A = AR S ITE—R T o BT, A
T2 T AR R AR

AR, X T (SR ARANG ) BTHE 5 Fry2
HBIRAERY , A 31.9%09 NFFlRIE AR, Hod g 25.09% 201458
28 3% H AR NG L 41.1%09 2 TAF 35.8%09 5 M. WEIR T THE,
T NFB R SRt s s NERTHE, LT RLH ARG
SRR, 37 =LA T

.4/ M2 “RE” BI#EKR?

AR, A RS CFE” 5 RO RIRRIR, S8
FE . s By CHEAR ). 4Rl . BERE . KB . L3RR
K, BAROL . TAERAZA . 170 . R i &
AR . LTS « AR AI R S PRI O | SRR 5 A5



40 R pRAFH 19 AR 8 4R 4

TR LA 5t —E A G R AR o IR . S ANHA S S B 47
BRAA T,

Atk , A (RIS, AFIRENR (50 - 60 4FiY
B, #EBRERE . RESPPIREST . g i . BA0RN
B ASEERT] L ATERGONEGR | AL T . BORBIRRES R | AR
AR R BTG DU . IR RIS WA BN, B SRy 5 A R i
B,

4. W /M AHH A2 “KREE” FIEEEIR?

WRAE_ RSN R, — ek, SH05E B2 A
o (AR R L WtE ). S B RO AR | AR . BERER
& FREWAFIZFTOIRDAL, | K2 P AR EMP AR | B AR
WRAE L AEAILERTT | TATEEGN . R PRI E AR . LR
HARR . BT e « AR IR RBES DUAME L IBIRE A
A BT INgIE AR ERIERRR,

ARk, mgiE ARET FRRRNZEHNES: 1)
PARE: BAREROIRBIAE, DARAEERA S, dEmis2
AL AR AR s 2) @5 IHER . RIERAMATHIRGA
by, HAIRETRGETE, DO KR, A R AV,
BIRE WA B hn, SBIRJEEREA (0 TAEAMIER 5 3) TARRR
NZ: OB MRS EL, BDREo7 8 Ak I AR,
MERIBER 1A, SRZ AR TARREE RIS 4) KENR: Kihf
R MY, RIHBCE AR A @A AH; 5) REERER . TR A
Mt R A2 6) WENR: BAMEN T EEFRFAE,
2ot 7 T RIEHY FZIRTCE FRRE SR RN, bl JEAH R
RO, SEAATT H RS B DR RN s FEaill Hs T UA 2 e, L R
PSR R N T R F 52 DRI TR 78

TE—ER X BV, W N ARE" FRBIK, Erlaf ™Ik
FRBAR, 5B B E2 5578, TR A 2 DR A
fit e, HaeWl R AT ES St KRIFFE A2 R RN

H



BARAFR I AF R fE 41

A, B ABTIAEAIE “FERTBIR” SEHTAERA T8 B
Zi7 o BURTHE B AN ZIEIE R 23 KA FAS i R EE AN 42 fr
FEE) TemZAT, UG TS TR AL,

5. AT 8 £ 5| Fl BARECR ) A B ra

B, XML EANMIE , sl p 22 pAE R REOR, 2 1
MR ZZE R, BOEMIRGOBZ, mASHGS, Felnll A a4 AT fE
B | Ol SRR FTRER s S T b AE AR AL . AR
B ZHAL, A2 OREERU A TFE R A T B B A= 300 v B B
WeAh, 2/ Ko7 ah iy b BRI AR W] RS B AR
T IRAE

H, PP S, s v p 22 AR RIR ARECR, S2m
b TAERI BB AN E L, FET R AL TARCR s S2MR o
57 sl # O FEIFIESE , A AT RETR 28 AZE—ER AR AL
AFEFERARL AL, AL AR E RN RIIER

F=, MTEFEAZME, #mblvEe 225 F R KECE, S
ESP SN VL3009 = 97 AN I D PR | T NP Ve S b
2B R TR TTR , 50 28T K SR A R B RNAR 5 i AT 0 R e
— 77 IBUR IV OB R 4 25T K AN , 73— 5 T SUGER R 5 iy A L
A 53N TARAREL I T 5T, — 7 1198 1l 20 PR B AR A B 20 8 HE
W B AR, 53— 75 A K BB R B i A RATS o 3 1 i
B, ANaEA TAERE IR AARSE TAE, 8 “W5iR” Bhge B “BhR”,
JEIBRGANUT B ok S (%8ik ) FTl 328 RAF-25A0H], AiF
NACHE B PR TEE 5 S2midt 2 B RIE A R E 4 5 1
AR, IR AU UL

6. A BIRBR X T HFEHMZ & F Bt

AR AKRZ R KR EREE AU, —aEaE, IRz =
TN FE AT, XMEEIEB ST o ARFAUED], X3
FTIBRAFIRE BOFF T FITURERS BE RN, ANEIISEAS, #l i 30%,
— B (8B LR AR ksl ezt b, afibE



42 R RAR I 1P AR T AR

K2z 2Bl 2R

PRI, A e X R T P e ol 1 P 22 TR R AT R e A Tl o, 4
PEIR RS 1262546 =0 BRN 55 AR R AR T B e Mol A &
WP TP AR E AR E , A AR A28 T5 R ARG,
o BN A AR ) - AR AR [RI B 2 BRI T SR Y LA &, [R)AE
W E S B REATT R . R, A BRI A et by AT X
ARG P it R A T

() £EEW

1. R BORH| A G

HE, HEBORHEH A REFIER 2004 4, FRE (ZEE)
(55 =1 =4%) fALE . “ERGE MRS . MABEA =A
AR AR S R0 . P45 | ARIERAIER 54T o A B il 2 BUR Y
I DN A s 1219 e 58l e s OB S e 3711 ] R | D S e <
REARAC I AR I3 B a2 B, 2010 4 10 H 22 H, BEHE
HEANZZREWAT T RTIRIPBAEALRR] 1 27 5 “—ebE
W, HAPE 17 FME . e IR IR B T e A TR IE], 1d
A B YRR ATRIR, FIL S SFECTEF LML EWiHiE
H T ER E M ARG ) 5 2O R IR IR AP RIS 3 o BCR il
IR il 2, O, 25 o AR B AR E B, 28 H 25354
2 R FIARIE IR, VR ENE G R AR RUEOR , — BBES
T RS, BRI T A R EAASCRIF B i, S0A ] R B2
RAFIPURAC, BT 5 FREALAIER SR A A TEN Bk il
PRI TG E R, NOE A ORI R NCE, IR RE S E, BE
FE T, A REFIEIRAPEE ISR AN, 2 B A48 I 5 A A
FIFS RN OR, EIEJBATEUN B 5T A

HWK, BHESPFEREIRNAGR Ei . At ts B2k G
B = i Mo ek ks, OR R EA S R R EARE R Aot
HPFEREATE TR ERFEE, AR ORI IEREAE", TR
“SCRRMEREAET . BESRITRE B AN ENT WSS T



BRI E A E 43

e, (BB ILEREM S TUEMERETE, it b EoR |
BRI, $RH R R, PSS Stk e, I
WA TR R R, SEM SIS SR A | S A AR ST A
%, 2007 4 4 H, FREBUFA TS5 SZREBRST TAHLSUE 1)
Uy 305 E EDIERD . SRR 3R LR RS B
LA S5 Bl , SR AHAHIEOR, AU AR, LA
REE AP EE N AEREPRST THL G E R (HEAL) 46
2, VERIDE ESE R R A RS ARE R, R SPEEE TR
AP B I, R R AT 55 S E Rl 0, RS 5E £
55 515 38 SRSl A SR I FE AR

2. AT REIARE, #) A8 7 drt ey A 4T3 A RE BUR

B, BOHEMA LT (FRlEARANR ) ARIRAERSILE
DL 3R BN 53 IR SE TG R A VI R, B AH SR RIS FL 1
TR "B (FRl ARG ) g 60 FiRIK, (HIEWH—& T
1% (25 8 30 4 ) BIRTEE T, AT DL A R ARk,
RIFE ORISR TR T, ST “sMaRIR” BOK, XFERHE,
REARBE T 3B 295 sl B 2 AR, XURT T 58 2095 9l 3 5 e B A
FI, BB 2 T B Lo s il EK,, SO R Tl AR ZEA
REAkS: TAESAS R A2 TAEE B AR R N7 oK o

2010 4F 10 H 15 H, HRgigi Ao, B TRl 4
FEBAT LA B FER RS o HADHTT N3 T, #Z3C
P SRR Fe Bl = B T, PTLAASEAT o BV XA SCHA L B IHk
17, W HBEf DR T s, AT AU, (A Z,
— 7T, A TR 2R R A B S TAERIRUR]; 55—
Jrifn, X5 REMBUNS BRI M IEE, IR S5 i X 1)
B A T 5

H AT 8 N ] 8 S A AR AR sl B B Ty T 2 B T
BB KBV AE TR E AR DB 2 TAE, (T iR R 3 e =
JE B <)/ PN AR ISR ) DA AH Sz T T BELT ST e R et . SR 2 A T



A4 R AR 1P AR T AR

AR N 5L T FTERFRFR I, 170 5B AT 5 - 10 4525 5 N
iR, JEEA T IS TAE Lt B . BRIk, R B 2 &R
AR NGS5 H YRR R IR . BRI & e fide T B A2 o380 n)
R, RHOCHY B Lo TR R R R IR IR R R W AR 2L BRI, AR
% PO/

HWK, X TGRS BT . 2% 8 3] B Aj S 2 4200
ST R AR S S, X 2 TR RAF IS SEA 718 BE AT A s R R
HEE, B “HE T 60 %, LT ARTLIER R 55 SRR, (HEH—E T
W IE, A T AR DL A ERE R AHRIR” A1 AR TR FNSY slins i
B IR RARIE . X, ATLDUCAIBSEA R . ARETT . R AL
)2 TREAkEE TAERI A, tnl DURRBRAR I B O 2 e PR aiR
RN BT K o BRI 2K T E, TRVSS Slins B A i , &5
BRI T A T i — 2 TR AR .

3. Ak P53k b 09 THEIRIE

e, QAR ST sh i TAERA IS . AT S EE], EEFK
LRGN HE SRR R AT | AP AME . D AT
A NIRRT T, & THE S T4 EBFIR AR X5
e R Rl 2 AR T 55 Bl FEAR 250, T AR A TE AR B A HL O AR
X TAERRI S . OB TN “TRMER", miARE “HHRE
£ FRLL, UM NS R Y 25 R A 57 sl 10 57 shACRI A AL
AR, 57 I TR AR SR K, LR35 E e T
FFONFR R TR IR RTEE T, A0 . KT TAERA T

HWR, THER TAES I AN . PR 5B 2o B sk TSl AL
SFPFEERRB AR, PR HEAE DR . ARRE | )5
YL RN S5y ERIRA . RGBT A ZE,
PR, 2T P AV IR A AR O

TR, S A A REE ST B o35 sl 5 Pl TAE S R EERI
SEE R KRB L . SRR AR EERSS Sl A BUR IR A LR 55
s, KRR ZMIE XN FERBRS , A RETERNS



BRI E A R d 45

Lor BRI AT RAR N . ANTEAERY L A By . DHASE A SR B
AR5 AER],

4, H—F iR BARF G BT R,

B PRAFR U — R AMR | Bkt . 277 R AR
FEAMIAR | 28 A AT TR AR SR RO S 2R, H AT
ARG o DRI — SR A BRI ST 45 S BRI A ) | sésgrt 2
B . DR EAL IRl TRAME IR B 1T | SR T A AR R A
SRR A0 R | AR AL, S8 5 @A S0
(HAFEREGA . &0 the . SUUMBTRARNGE, S8 A g B
BEREE RS2 . AU A ERHER AT I EOR T 5k

M S 25 ER R R K R AR , T PTEIRIRARIE B 20
LI R o FA TBUR R =S by s AR 55 Sl A PR R, AL
PRy, AWt BCRIE R L, 85 TH BRI,
R OR PR JEE Ml S 45 TS RAUMIY 2R, (e b3 E 2 5r AL i AN &k
J&, HESh E B AR B A A P st & R

[&%3Hk]

LIERGHE: (&0 AEaFSCRI A2 ).

2055 QBRI L — VBB A 2T ),

3. BRF TLHE: CHEEREOI AN ERAZY) (55 111 52827 ),

4. [ PR5F THE: (CARETHERN B L TSRS ) (5 156 544 ),

5.Committee on the Elimination of Discrimination against Women, General recommendation No.
27 on older women and protection of their human rights, 18 October, 2010.

6.8 T 25 IR RAER M 25 S BOR SRR, | s g (R kR 557
R ), PHAL T AL KAE L 2005 4R

7B GRIAT N SIB KB ), b= SCHR T Rk 2008 4R

8EES: “HACFAUB MR TEIEAA”, (FTTAAR) 20004F6 H 4 H.

CXUALT . KK, R “ TAERMFKBERFog: o ) S BORWT TR 7, B bR 57 TR,
2008, Jtii.



46 R R AR 1R AR T 4R

O fpfeL A . TR IR IRN”, (HEZT8h) 2010 455 12 .

10,53 PR AR AL . v Al MR T30 2 ORI ) B e A8 i I 1 o R i 14 LA, €A
CHFFEIE AN ) 2007 4546 5 101,

LLPRERSE . A S R AR IR AT, CHIRFE2REE) 2003 455 1 .

128 HR 5 . IRt S PRI BE b AR R 45— 306 T 3 ZOR IR IR I 1HR”,
[t 2B ) 2004 455 8 4.

1338 53 2 AR R Il o [ RS
WG CHRAE SRR ) 2005 4R35 5 11,

14.X0E: X B LR R, Ceg R4 ) 2005 4F 12 .

15.47H0 . a5 B L REERIR, (HERT 2B ) 2006 4545 3 1],

16 TR 2552 “SRAAFEIR TR E R T 35 2 S 22 AR R 4, (B iffge
M) 2004 4555 1 1,

17XV kah . TRZRAS . B TR, R4ER. XTS5 RIIBR R R
Me”, (AL iFe A ) 2003 4R 6 1,

18 RM > “WrihEIAZ e IR R FUE SRR, (T ESERCFR) 2003 4R45 6
.

V9.4 A SBOR S-S ——LDo b E IR E AR B a6l , (L iirie
M) 2003 4F55 2 1,

20.5ARGE : AR IR, (FARIBIR) 2002 455 5 10,

20.%8%: “LTIBMERIAETTFEE”, (KTTE) 1997 445 1 1.

22 XM “IRRAFIRR AR F 2 UL, IH4WEE M ( www.womenwatch—china.org ) 2008 4F-
12 H30 H,

23 EME . REE: L HER N CURIRIAEGNT, FolEk . 251 (i
SRR S AR AFFERIXER ), b Sk ik 2007 4R

24 XUALLE S . SN FERALTEEA ), HEEZ R 2009 4260

25T . “FRE AR P At S I 7, RS A 2 EERIA ORI 4 (a4
PSS S M), SRRk ARFE 2009 4FRR

26740 “ABERTER K 2T AT, (PEEZ R ) 2008 4E 12 H 26 H.

27 A B LAWELA . T B FIRRR B, (TEMT) 2004

XBR BT ) 2 R



BARFR A WL 47

455 20 B,

28 AR EBE “IBMARRIITE” TRSIRR . “[RIRIR IR ATl BE e B A S A,
R BE I I ST 5 I 55 O 3 2 WA K
http://www.womenwatch—china.org/Pagelnfo/ShowNews.aspx?1D=20090823000054

9.4 EHR, HFRTIT: AN BB AAPRRIR ELGURIRGIRE”, rPEZSHE R 2007 4 4
Ao

30.XMALL, sk, 2l : CTARMZBEER V6. R RS BORIE R ), 2008
A, et

3L EHABBE AL BTG KT B LN 55 RRRNBIRE RIS, “HaBOR 51
WS A 55 R IR AR IR BRI 22 B0k

2RISR (GAD) HH R B FEB K RGOR S —BOR . 20150

A7, 2009 4E2 H dEs


http://www.womenwatch-china.org/PageInfo/ShowNews.aspx?ID=20090823000054

48 R R AR I 1P AR T 4R

Research Report on the Retirement Age Issue in China

Research Group on the Retirement Age Issue
Written by LIU Bohong, GUO Li and HAO Rui

March 2011

I. Background and purpose

China’s retirement policy making process began in 1951 and took shape in 1978. The
retirement age is the prescribed age at which workers can retire. Some countries set a
minimum age for allowing workers to retire. Other countries, including China, oblige
workers to retire at certain ages. According to the provisions issued at that time,
including the Provisional Measures of the State Council on the Resettlement of Sick,
Venerable, Senior and Handicapped Cadres and the Provisional Regulations of the
State Council on the Retirement and Resignation of Workers (GF No. 104 [1978]), the
retirement age of enterprise employees was set at 60 for men, 50 for female workers
and 55 for female cadres.

As for female cadres and female intellectuals above the county level, the retirement
age of county/division-level female cadres and female professionals was extended to
60 years in accordance with a set of circulars® issued by government agencies.
However, the Provisional Regulations on State Civil Servants issued in 1993
promulgated the ages of 60 for men and 55 for women as the ages for mandatory
retirement, which institutionalizes the practice of different retirement ages for men
and women.

Since 1989, there have been voices from representatives in the "two sessions” (the
National People’s Congress - NPC and the Communist Party People’s Congress —
CPPCC) proposing the same retirement age for all men and women or for male and
female civil servants/technical professionals. However, neither the National People's
Congress nor the relevant government departments have accepted this proposal, nor
have they taken any remedial actions. When the protectors of women's rights or
women's organizations request the relevant decision-making departments to set the
same retirement age for men and women, the conventional answer is that "the
majority of women do not agree to the same retirement age for both sexes,” and this is

© [No. 141 and No. 142, 1983] issued by State Council; [No. 13, 1982] issued by the Central Committee of the
Communist Party of China; [No. 5, 1990] issued by the Ministry of Personnel; and [No. 22, 1992] issued by the
Organization Department of the Central Committee of the Communist Party of China
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also a common statement in related debates across the mass media.

This study intends to answer the following questions through in-depth investigation:
who are for and against the same retirement age for men and women, and why?; and
what are the perspectives and demands with regards to the retirement age of people
from various occupational groups (workers, technical professionals and cadres
respectively) by gender and identity? In this way, the study aims to provide a practical
and feasible basis for the modification and improvement of the retirement policy both
for China's economic and social harmony as well as for progress towards greater
gender equality and respect for women's human rights.

I1. Brief description of the survey

The major research approach consisted of a quantitative survey through a
questionnaire backed up by in-depth qualitative research through discussions with
relevant key informants. A total of 4,500 questionnaires were issued in Heilongjiang,
Jiangsu, Jiangxi and Sichuan provinces. A total of 4188 valid questionnaires were
retained, excluding invalid questionnaires. This represents a retention rate of 93.1 per
cent. The four provinces sequentially represent the old industrial bases, the developed
areas, the underdeveloped regions and the western regions. The sample distribution is
provided in Table 1.

Table 1 Geographical distribution of survey samples

Copies of . Proportion of valid
questionnaire :./a“d . questionnaires

distributed questionnaires %)
Heilongjiang 1200 1110 26.5
Jiangsu 1100 1078 25.7
Jiangxi 1100 1000 23.9
Sichuan 1100 1000 23.9
Total 4500 4188 100.0

Purposive sampling was applied in the survey to consider the differences between
questionnaire respondents by sex, age, occupational status, and the economic state of
their employers’ establishments. Female and male respondents accounted for 75.7 per
cent and 24.3 per cent respectively, and the men were mainly policy makers and
managers. The respondents were divided into four age categories: 39 and under,
40-49, 50-60 and 61 and above, and the survey focused on the 40-60 age group,
which accounted for 56.9 per cent of the total. The occupational status of female
respondents was divided into three categories: cadres, technical professionals and
workers respectively, amounting to 21.7 per cent, 34.9 per cent and 19.1 per cent of
the total. The samples of workers were drawn from different types of enterprises in
both public and private sectors with different economic benefits. The selected
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technical professionals (hereafter referred to as professionals or professionals)
included teachers, doctors, researchers, editors, reporters and some other occupations.

The questionnaire was distributed in Heilongjiang, Jiangsu, Jiangxi and Sichuan
simultaneously in early September 2010. Subsequently, the returned questionnaires
were checked, recorded and analyzed by the end of September.

I11. Main findings
(A) Basic information about the respondents

1. Level of education: 64.5 per cent of the respondents were at the undergraduate
level and above; the highest educational levels were found among men (77.6 per cent),
followed by female cadres (74.3 per cent) and female professionals (69.2 per cent).
The majority of female workers had secondary or tertiary education and those with a
bachelor degree or above accounted for 28.2 per cent.

2. Civil status: Most of the respondents were in their first marriage with a spouse,
with this group accounting for 82.3 per cent of the total. Male and female cadres and
female professionals differed little in their marital status. As female workers were
generally young, the proportion of unmarried people in this group was higher (21.1
per cent) than in the other groups.

3. Monthly family income: 56.6 per cent of the respondents had a monthly family
income below 5,000 yuan. 30 per cent of the female workers had a monthly family
income below 2,000 yuan while only 23.4per cent had a monthly income of more
than 5,000 yuan. This was significantly lower than the proportions of men (47.1 per
cent), female cadres (52.6 per cent) and female professionals (46.0 per cent) with
monthly incomes over 5,000 yuan.

4. Proportion of monthly income of the respondents in their total monthly family
income: 56.2 per cent of the respondents indicated that their own monthly income
accounted for half of their total family income, showing that in most families both
men and women played the role of breadwinner. Among this group, female cadres
took the lead, as 67 per cent or more than two-thirds of them contributed half of the
family income, followed by the female professionals, men and women workers.
However, on the men’s part, the percentage of those with a monthly income that was
far less than half of their family income or was negligible only, amounted to 8.8 per
cent, while the percentage of men who earned far more than half of the family income
reached 37.4 per cent. In comparison, 42.9 per cent of the women contributed far less
than half or a negligible amount to the family income and only 13.1 per cent of
women earned far more than half of the family income. This indicates that in terms of
contributing to the family income, men outperformed women, and more men than
women were the main breadwinners in their family.

5. Self-evaluation of economic status: 58.7 per cent of the respondents rated the
economic status of their families at the middle level and above, while 41.2 per cent
rated it as lower and under the average. More than half of female workers (60.4 per
cent) considered that their families belonged to the sub-middle and lower levels, and
this proportion is much higher than the percentages of those who rated their economic
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status at the lower levels among the other three groups, amounting to 40.3 per cent of
the men, 29.5 per cent of the female cadres and 38.6 per cent of the female
professionals respectively.

6. People need care at home: Only 21.9 per cent of the respondents currently did not
have family members in need of care. Among the other respondents, 52.3 per cent
had to take care of their children, 60.2 per cent needed to care for elderly family
members, 6.6 per cent had to look after patients at home, and 1.9 per cent had to tend
to disabled family members. In all the groups, regardless of sex, a high proportion of
respondents had family members in need of care, which means that they needed to
balance their career and family responsibilities.

7. Self-evaluation of health status: Of all the respondents, 41.9 per cent considered
themselves in good health, 49.7 per cent considered that their health was so-so, while
smaller proportions were found among the remainder of the group, respectively poor
health (6.7 per cent), very poor health (0.9 per cent) and no idea (0.8 per cent). In
comparison, men gave a higher self-evaluation of their health, while female
professionals and female workers produced a lower self-evaluation of their health
status.

8. Types of working units of respondents: 31 per cent of the respondents came from
the party and government organs, 40.9 per cent from public institutions, and 23.9 per
cent from companies. Among them, 42.5 per cent of the men came from the party and
government organs while 42.3 of the women worked in public institutions.

9. Administrative levels: Among the respondents, those with and without an
administrative title accounted for 50.1 per cent and 49.9 per cent respectively, their
administrative level as a whole was not high and in a sense represented the voice of
cadres at the grass-roots level. More than two-thirds of the men had an administrative
title, and more than half of the women did not have any administrative titles, men
above county/division level were 21.8 per cent higher than women above
county/division level, indicating that the majority of male respondents were leaders
and managers. Thus, among the male respondents, the survey reflects the opinions of
decision makers and managers.

10. Professional and technical titles: 40.3 per cent of the respondents did not have
any professional title, while 18.2 per cent had an associate title or above. Given that
the proportion of women from public institutions was higher than men, the proportion
of women with technical titles outweighed men by 2.9 per cent, however, the
proportion of women with associate titles or above was 3.9 percentage points lower
than that of men with associate titles.

11. Economic status of establishments: On average, 17.8 per cent of respondents
believed that their work units were in a very good or fairly good economic state while
38 per cent thought that their establishments had generally acceptable returns, with a
large proportion of female professionals in the latter group. 8.6 per cent of
respondents considered that their units were in a poor or very poor economic position,
or had even become bankrupt already. Women workers formed the majority of
respondents in this category, with ratings for poor and very poor economic status and
bankruptcy respectively accounting for 12.8 per cent, 2.4 per cent and 0.3 per cent of
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the female workers’ responses.
(B) Views of respondents on the current retirement age provisions
1. Implementation of the current retirement age provisions

(1) An average of 7.1 per cent of the respondents indicated that the policy on the same
retirement age for men and women was followed by their employers. First, the data
showed that some employers have set their own policies based on the present
standards for the retirement age. In making their policies, some employers had
considered, respected and protected gender equality in employment and in social
security rights in their requirements on the retirement age. However, unfortunately,
the proportion of such employers was not large, and most of them belonged to party
and government organs and public institutions.

(2) An average of 15.5 per cent of the respondents stated that their employers
followed the policy on the same retirement age for men and women from a certain
level onwards, including male and female cadres above the
county/division/department level (including senior professional titles). This indicates
that some employers indeed followed the provisions of setting the retirement age at
60 for female cadres and female professionals as stipulated in the above-mentioned
documents”, which ensure equality in the development and employment rights of
men and women at higher levels or with higher titles. However, the proportion of
employers applying the same retirement ages between men and women at the cadre
and professional levels was also not high. Again, party and government organs and
public institutions performed better, with 23.1 per cent and 17.1 per cent of employers
in these respective establishments following equal retirement age provisions for male
and female cadres and professionals.

(3) On average, almost three-quarters or 73.7 per cent of the respondents mentioned
that their employers followed the policy of obliging women to retire earlier than men.
Thus, the majority of employers applied different retirement ages between the two
sexes in accordance with the Provisional Regulations on State Civil Servants.” They
did not exercise discretion based on their own circumstances in deciding the standard
retirement age nor did they provide alternatives for women with higher titles under
the above mentioned documents®.

Table 2 Employers’ views on executing the existing policy standards on the retirement age
by type of establishment

Total Eﬁ;%ﬁ,]nedm Public State- Privately- | Foreign- | Others
(n=4188) g oraans institutions owned run funded (n=179
) (nzglJZg?) (n=1713) | (n=652) | (n=310) | (n=37) )
agefo:ebtg;n;gzés 7.1% 12.8% 6.4% | 0.9% 3.5% —- | 3.4%
Women to retire 73.7% 69.2% 77.7% | 84.5% 49.0% | 59.5% | 74.3%

“ See footnote 1 on Page 2.
2 [No. 104, 1978] issued by the State Council.
@ See footnote 1 on Page 2.
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earlier than men

Same retirement
age for menand
women at a certain
level

15.5% 23.1% 17.1% 6.3% 1.9% 27% | 5.6%

Allowed early
retirement for both
sexes after certain
years of service

9.0% 13.6% 6.8% 6.7% 7.4% 81% | 7.3%

Noidea 11.9% 8.3% 9.6% | 10.6% 38.4% | 24.3% | 15.6%

Others 1.0% 0.9% 0.6% 0.5% 3.2% 81% | 1.1%

2. Comments on the existing policy standards on the retirement age

(1) Comments on different retirement ages for male (60) and female workers (50):
Slightly more than half of the respondents (51.1 per cent) considered that the policy
on different retirement ages for men and women was inadequate, while 42.3 per cent
considered that the policy was adequate (42.3 per cent). Among those who thought it
improper, female cadres and female professionals formed the highest proportions,
amounting to 59.6 per cent and 55.1 per cent respectively. Nearly half of the men
(49.8 per cent) considered the different retirement age to be inadequate. Since this
question involved the retirement age of workers, the research team was particularly
interested in the feelings and opinions of female workers. While the proportion of
respondents who believed that the policy was inadequate was the lowest among the
female workers, more than one-third (36.0 per cent) of them had this opinion (see
Table 3). This means that a considerable number of female workers could not agree to
the current retirement age policy and it indicates that the past saying of "women
workers do not agree to retire at the same age as men" has now changed.

However, the research team also notes that an average of 42.3 per cent of the
respondents considered that the different obligatory retirement ages for men and
women were adequate. This was the view of more than half of the female workers
(56.4 per cent), as compared to slightly more than one-third of the female cadres with
this opinion (35.4 per cent) amounting to a difference of 21 percentage points
between these two groups (see Table 3). Thus, these figures show that different views
on the retirement age policy exist among different groups of women, which confirms
the importance of paying attention to the views of female workers themselves.
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Table 3 Comments on the existing policy standards on different retirement ages for male
and female workers

Female Female Female
cadres | professionals | workers

(n=909) | (n=1461) (n=800)

Total Men
(n=4188) | (n=1018)

Proper/Adequate 42.3% 40.5% 35.4% 40.2% 56.4%
Improper/Inadequate 51.1% 49.8% 59.6% 55.1% 36.0%
No idea 6.5% 9.7% 5.0% 4.7% 7.6%
Total 100.0% 100.0% | 100.0% 100.0% 100.0%

(2) Comments on different retirement ages for male (60) and female cadres,
including technical professionals (55): An average of 47.3 per cent of the
respondents considered that the policy of different retirement ages for male and
female cadres was adequate, which is slightly higher than the proportion of
respondents who considered this policy to be inadequate (43 per cent). However,
among female cadres and female professionals, the proportion of respondents who
considered that this policy was inadequate surpassed the average, amounting to 54.2
per cent and 48.5 per cent, respectively. As female cadres and professionals belong to
the groups that are directly affected by this policy, their views warrant attention.
Higher proportions of female workers (57.8 per cent) and men (51.2 per cent)
consider it proper to have a five-year difference in retirement ages between male and
female cadres, which explains why on average the respondents who considered the
policy as adequate outnumbered those who thought it was inadequate.

Table 4 Comments on the existing policy standards of different retirement age for cadres
(including professionals)

Female Female Female
cadres professionals | workers

(n=909) (n=1461) | (n=800)

Total Men
(n=4188) (n=1018)

Proper/Adequate 47.3% 51.2% 38.6% 44.4% 57.8%
Improper/Inadequate 43.0% 36.4% 54.2% 48.5% 28.6%
No idea 9.6% 12.4% 7.2% 7.0% 13.6%
Total 100.0% 100.0% 100.0% 100.0% 100.0%

3. Negative effects of the current policy of different retirement ages

According to the respondents who considered it improper to have the existing 10-year
difference in the retirement age of male and female workers, the policy obliging
female workers to retire 10 years earlier has the following negative impacts: "hinders
equality of rights and opportunities for employment™ (70.6 per cent), wastes women’s
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wisdom and experience” (50.1 per cent), "decreases women's economic income"
(49.0 per cent) and "hinders career development of women™ (43.0 per cent). Among
these respondents, the proportion of female cadres listing negative effects was much
higher than average, while male cadres were much lower than the average, showing
significant gender differences. In addition, the proportion of female workers listing
negative effects was lower than average, also showing significant differences between
female groups.

Respondents who considered it improper to have the existing 5-year difference in the
retirement age of male and female cadres (including technical professionals), felt that
the policy obliging female cadres to retire 5 years earlier has the following negative
impacts: "hinders equality of rights and opportunities for employment” (83.2 per cent),
"wastes women’s wisdom and experience” (60.0 per cent), "decreases women's
economic income” (46.8 per cent) and "hinders career development of women™" (52.9
per cent). The average proportions of persons affirming these negative effects on
female cadres surpassed the proportions of those listing negative effects on female
workers. This means that more respondents believed that this policy has greater
negative impact on female cadres and professionals. Again, the proportion of female
cadres mentioning negative effects was much higher than average, while the male
respondents had completely different views, showing significant gender differences.
In addition, the proportion of female workers listing negative effects was lower than
average, also showing significant differences between female groups.

(C) Reasons for the respondents’ views on the current retirement age policy
1. Economic factors

Although there are various reasons for people to choose an early or late retirement,
the survey showed that economic factors are undoubtedly critical: Whether some
female cadres and professionals preferred to retire at the same age as men, or whether
some female workers preferred an early retirement, the root causes were closely
related to economic factors. In relation hereto, it should be noted that in China the
retirement age and the pensionable age, meaning the age at which workers are entitled
to claim pension benefits, are the same.

The research findings indicate that the different retirement ages for men and women
led to significant differences in income and benefits between the two sexes, and this
was particularly true for female cadres and female professionals. Unlike the planned
economy era when there were few income differences between the retired and those
still in service, current cadres and professionals see a large gap between their working
and post-retirement incomes.

At present, China’s pension system for cadres provides for 90 per cent of the working
income upon 35 years of service, 85 per cent upon 30-35 years of service and 80 per
cent upon 20-30 years of service. In this case, for female cadres and female
professionals, the higher the number of years of education and the resulting shorter
length of service they have, the greater their wage loss will be.

74.3 per cent of female cadres and 69.2 per cent of female professionals surveyed in
this study had an undergraduate education or above. If they retire 5 years earlier than
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men at the same level, based on the assumption of no wage increase, they will earn
168,500 yuan less on average than men of the same age, education and years of
service. As for female cadres and professionals in the financial sector,
telecommunications and some other special industries, their economic loss in income
and social security benefits was even greater.

According to the survey, in answer to the question on "changes in income upon
retirement under the current retirement policy of your employer”, 13.2 per cent of all
respondents said their pre-retirement and post-retirement incomes would be "almost
the same". In contrast, a much larger group, or 61.5 per cent of all respondents
expected that their post-retirement income would "decrease” or be "much lower",
Among them, the proportions of female professionals, male and female cadres were
all higher than the average, amounting respectively to 68.8 per cent, 65.9 per cent and
65.2 per cent. However, only slightly more than one-third of the female workers or
38.4 per cent expected their income to decrease. (See Table 5)

The survey also showed that in terms of changes in income upon retirement, female
workers differed significantly from female cadres and professionals. Among those
women worker respondents, 10.5 per cent were getting increased income, which is
much higher than the other three groups. Women worker respondents whose
post-retirement income “increased a lot" made up the highest proportion of female
workers among the four groups.

In one of the in-depth discussions in one of the cities surveyed, it was found that by
September 2010 the average minimum monthly wage in a certain city was 960 yuan,
while the city's minimum monthly pension was 1150 yuan, 190 yuan higher than the
minimum monthly wage. In establishments with poor economic performance, early
retirement with access to a pension rather than wage earnings indeed constituted a
very important economic support for low-income female workers and their families.
Therefore, female workers in such enterprises seem to have a practical reason for not
retiring at the same age as men: low wages, hard work, and a pension after retirement
that is higher than their wages. Extending the retirement age means a continuation of
low income for strenuous work and heavier living pressures for this group. In such
circumstances, early retirement becomes attractive not only for female but also for
male workers.

Table 5 Changes in the post-retirement income among different groups according to the
current retirement policy of their respective employers

Total Men Female Female Female

cadres professionals workers

(n=4188) | (n=1018) | 1-g0g) (n=1461) | (n=800)

Increased to a 0 0 0 0 0
large extent 0.5% 0.4% 0.3% 0.2% 1.1%
Improved 4.8% 4.0% 3.5% 3.1% 10.5%
Almost the 13.2% 14.6% 16.9% 10.3% 12.5%

same

Decreased 39.6% 45.8% 50.9% 37.9% 22.0%
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Decreased by 21.9% 20.1% 14.3% 30.9% 16.4%
a large degree

No idea 20.0% 15.0% 14.0% 17.6% 37.5%
Total 100.0% 100.0% 100.0% 100.0% |  100.0%

The survey design included a question for the respondents who intended to retire
early on what they planned to do after retirement so as to explore the relations
between economic factors, family factors and attitudes towards retirement. The
results showed that 28.7 per cent of all respondents intended to continue to engage in
paid work after retirement, whilst among female workers, there are 28.4 per cent who
intend to do so. In the in-depth discussions, the research team members heard women
saying that the best survival strategy in an enterprise with poor performance was to
get a pension as insurance first and then retire to hunt for another job. In other words,
in companies suffering a financial crisis, female workers wanted to retire early to get
"double insurance" (a retirement benefit plus additional revenue from another job) to
pursue more economic benefits. In such cases, "retirement” does not mean a real
retreat from the labour market.

Relatively high proportions of men and female professionals also intended to retire
early and continue to engage in paid work, respectively 33.3 per cent and 28.7 per
cent (see Table 6). On the one hand, this indicates that they wanted to use their skills
to carry on working for economic benefits as a compensation for economic losses
upon retirement and to prevent a decline in living standards after retirement. On the
other hand, it indicates that they considered that they remained competent for work.
"Retirement without stopping work™ is common among these groups, as for female
workers.

Table 6 Post-retirement intentions of different groups of respondents willing to take early

retirement
Total Men Female Female Female
cadres professionals | workers
(n=2375) (n=538) (n=475) (n=851) (n=511)
Engaging in
) 28.7% 33.3% 24.0% 28.7% 28.4%
paid work
Engaging in
. 28.3% 27.3% 32.6% 29.5% 23.3%
public welfare
Caring for the
. 48.0% 32.7% 56.0% 51.4% 51.3%
family
Enjoying life 57.1% 54.3% 65.1% 60.4% 47.4%




58 B PRAF I 1F AT o

Health care 42.7% 34.0% 48.4% 49.0% 36.2%

Others 2.5% 3.0% 3.8% 1.4% 2.5%

2. Working environment

(1) Views on the status of gender equality in the workplace. More than 2 of every
5 female respondents, as compared to around 1 out of every 5 male respondents (that
is, 42.6 per cent of the female cadres, 43.6 per cent of the female professionals, 41.9
per cent of the female workers and 21.8 per cent of the men) believed that under the
same conditions men get promoted faster than women.

More than one-third of all respondents (36.7 per cent) thought that in positions
requiring high technical qualifications men outnumbered women: More than 40 per
cent of female professionals and female workers agreed to this statement
(respectively 40.2 per cent and 42.1 per cent) while almost one-third of male and
female cadres thought that men outhumbered women in such jobs (respectively 32.9
per cent and 30.3 per cent). This shows that ideas about gender differences which are
not conducive to women’s professional and technical development are still quite
common among men and women.

Moreover, 28 per cent of all respondents believed their employers had different age
requirements in job promotion for men and women: More than 1 of every 3 female
cadres had this view as compared to almost 1 of every 3 female professionals, more
than 1 of every 4 female workers and 1 of every 5 men. (See Table 7)

Table 7 Views on the status of gender equality in the workplace

Female Female Female
Total Men .
cadres professionals | workers
(n=4188) | ("=1018) '\ _g09) | (n=1461) | (n=800)

Men get promoted faster
than women under the same 37.8% 21.8% 42.6% 43.6% 41.9%
conditions
In positions calling for high
technical qualifications 36.7% 32.9% 30.3% 40.2% 42.1%
men outnumber women
Different age requirements
in job promotion exist for 28.0% 21.7% 34.1% 29.3% 26.8%
men and women

Respondents also considered that gender-based discrimination in the retirement age
led to significant differences between men and women in career development
opportunities. In response to the question "in accordance with the current retirement
policy of your employer, will your promotion be affected by your age?" 46.2 per
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cent of female cadres, 38.9 per cent of female professionals, and 21.1 per cent of
female workers replied "yes" (see Table 8). Therefore, we can see that the current
retirement age difference has hindered women's career progress.

Table 8 Whether the retirement policy of the employers of the respondents would affect
their own promotion

Female Female Female
Total Men .
cadres professionals workers
n=41 n=101
(n=4188) | (n=1018) (n=909) (n=1461) (n=800)
Yes 37.3% 39.8% 46.2% 38.9% 21.1%
No 18.7% 21.7% 17.3% 18.3% 17.3%
No idea 44.0% 38.5% 36.5% 42.8% 61.6%
Total 100.0% 100.0% 100.0% 100.0% 100.0%

Awareness of women’s dissatisfaction with regard to the obligatory early retirement
ages for women varied among respondents depending on the type of work they did
and their gender. When respondents were asked if they had ever heard their female
colleagues expressing dissatisfaction with the early retirement policy, 41.5 per cent of
all respondents answered "yes", with female cadres taking the lead as 53.5 per cent of
them had heard about it. (See Table 9)

Women’s discontent with the early retirement age is repeatedly reported in China
Women's News and other media, with some women even committing suicide in
protest. This not only seriously affects the physical and mental health and social status
of women, but also has negative effects on the harmony, stability and unity of their
working units and the whole community. In contrast, almost 3 out of every 10 female
workers and 2 out of every 3 men were not aware of any dissatisfaction among
female colleagues on this issue, indicating that these groups seem to be less
concerned.

Table 9 If the respondents have ever heard of their female colleagues expressing
dissatisfaction with the early retirement policy

Female Female Female
cadres professionals workers

(n=909) (n=1461) (n=800)

Total Men
(n=4188) (n=1018)

Yes 41.5% 33.6% 53.5% 46.9% 28.1%

No 58.5% 66.4% 46.5% 53.1% 71.9%

Total 100.0% 100.0% 100.0% 100.0% 100.0%
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(2) Satisfaction with the working environment: While the overall majority of
respondents considered that their employers enabled efficiency at work, overall there
was considerable less satisfaction with the working environment. Around one-third of
all respondents (34.1 per cent) said they "had not obtained due promotion", including
36 per cent of the female workers and 34.7 per cent of the female professionals. This
reflects a lack of recognition and incentive mechanisms. In addition, an average of
23.2 per cent of the respondents felt that their work "lacks stability and security”, with
41.4 per cent of the female workers expressing this view, that is 18 percentage points
higher than the response of all respondents. Another 22.8 per cent of all respondents
felt "unsatisfied with their working environment”, with the proportions of female
workers and female professionals surpassing the average, amounting to 31.5 per cent
and 24.0 per cent respectively. In addition, 14 per cent of all respondents felt "not
interested in their work", including almost 1 of every 5 female workers. A saying goes
like this: "interest is the best teacher”. If workers are not interested in their own work,
it is very easy for them to lose motivation to continue working. (See Table 10)

Overall, dissatisfaction levels with their working environment were the highest
among female workers. More than one-third of them worked without a sense of
stability and security and were unsatisfied with their working environment. As
mentioned above, almost 1 in every 5 of these women were not interested in their
work, so this confirms the earlier findings on their preference for early retirement.

Table 10 Whether satisfied with the working environment

Total Men Female Female Female

cadres rofessionals | workers
p

(n=4188) | (n=1018) | _909) | (n=1461) | (n=800)
':ftf’i';;ﬁ tf)‘/’mp'ete tasks 88.6% 91.9% | 92.5% 88.2% | 80.9%
Not given due promotion 34.1% 33.1% 32.8% 34.7% 36.0%
L_e?ukri?; stability and 23.2% 16.6%  12.8% 204%  41.4%
(’;'Vf’l; '\',‘vtgrrismd In their 14.0% 105%  13.8% 14.0% | 19.0%

Not satisfied with the 0 0 0 0 0
worling environment 22.8% 191% | 17.4% 24.0% | 31.5%

3. Family

(1) Both male and female respondents felt the dual burden of shouldering work
and family responsibilities, with higher proportions of female workers and
professionals experiencing physical and mental exhaustion due to the struggle to
find a balance between work and family. 45.6 per cent of all respondents "felt
physically and mentally exhausted due to struggling to balance work and family™ but



Research Report on the Retirement Age Issue in China 61

these proportions increased to half among all female professionals and 47.9 per cent
of all female workers, while they accounted for 42.4 per cent of all men and 39.8 per
cent of all cadres. In all, 15.8 per cent of the respondents "were less devoted to work
to take care of their families”, again with higher proportions among female
professionals and female workers; a quarter of respondents "saw their families
impacted by work™. (See Table 11)

Table 11 The dual burden of work and family

Female Female Female
Total Men .
cadres professionals | workers
(n=4188) | (n=1018) | 1_g09) | (n=1461) | (n=800)
Feel physically and mentally
exhausted due to struggling 45.6% 42.4% 39.8% 50.0% 47.9%
to balance work and family
Less devoted to work to take 158% | 132% | 13.1% 185% | 17.1%
care of their families
See their families impacted 250% | 272%  20.2% 27.0% | 24.3%
y work

Frequent leave due to health 5 50 2.9% 5306 6.20 8.0%
problems

(2) Most female respondents still bear the primary responsibility for caring for
their family. As mentioned earlier in section 11, 52.3 per cent of respondents had to
take care of their children, 60.2 per cent needed to care for elderly family members,
and 8.3 per cent had to look after patients and disabled family members. According to
the gender equality requirements and the basic framework of human rights in the
international community, men and women should work together to bear family and
social responsibilities, and the government, as well as employers, should implement a
people-oriented policy "to create a family-friendly working environment" for all men
and women with family responsibilities, enabling them to balance work and family
conditions through various supporting mechanisms.

However, in China, when the reform and opening up began, the responsibility for the
provision of many family care services was shifted from the employer to the market.
As child care, old-age nursing and family services were not yet covered under the
government's public service system; the basic public services provided to workers
with family responsibilities were inadequate. The conventional ideas about the gender
division of labour still continue to prevail and both men and women themselves, take
it for granted that women should take care of family responsibilities, Asked about the
future plans of respondents who were eager to retire early, more than half of all
female respondents (56 per cent of the female cadres, 51.4 per cent of the female
professionals and 51.3 per cent of the female workers) planned to take care of their
families after retirement as compared to less than one-third of the men (32.7 per cent).
(See Table 6)
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The interviews found that some women wanted to take early retirement to take care of
their family, not only their spouse or children but also their grandchildren, because
low income women cannot afford child care services, such as a nanny, for their
children and have to take advantage of their parents, especially mothers, who are still
not too old to do this. Obviously, given inadequate public family care services, and a
social division of work where the duty of family care is entrusted to women, they are
almost forced to retire early as it is the most rational and economic choice for them
and their families.

4. People’s concepts and perspectives on the retirement age

People’s concepts and perspectives on the retirement age here refers to the starting
point and values of policy formulation and the employee’s attitude towards those
policies. Respondents’ views and conceptual understanding of the retirement age
issue differed in relation to their perspective on the starting point and value of policy
making and the policy recognition and acceptance of employees. According to
China's history and the evolution of the economic system, the research team designed
some questions to identify people’s understanding of the three perspectives of
"conventional welfare”, "social interest" and "social justice and fundamental human
rights”, and to analyze the conceptual factors underlying the retirement age

provisions.

(1) Conventional welfare: China’s retirement policy was promulgated in 1951, right
after the founding of the PRC, when the overall economy was underdeveloped, and
the life expectancy amounted to 35 years only (slightly lower for women than for
men). Before liberation, a very limited number of women were engaged in paid work,
while those working outside in social production were mainly engaged in manual
labour. Domestic work was mainly done by women, and a woman generally raised
several children instead of one.

In line with the values of socialism, such as "glorious workers"”, "more pains, more
gains", "distribution according to work™ and "women's liberation”, and with the
reflection of the advantage of socialism regarding respect, care and protection for
women, the government established a retirement policy providing that women should
retire earlier than men by 5-10 years. This meant that female workers could return
home and enjoy the pension 5-10 years earlier than men. This preferential treatment
was applicable not only to women, but also to workers engaged in jobs involving
high-altitude or high temperature performance and other special careers. It reflected
the care and protection of workers in different walks of life under the socialist system,
and was incorporated into the country’s early retirement and pension system. This
“protective equality” perspective which characterized the retirement age policy
played a positive role for a certain period and was applauded by working men and
women.

This retirement policy was clearly based on the social division of labour where "men
take care of the external affairs while women handle the domestic ones." The
underdeveloped social productivity and limited understanding of the concept of
gender equality made people prone to prefer the protection and care provided by this
"discriminatory” policy. However, people failed to recognize that this led to the
potential risk of making the conventional division of labour between men and women
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a permanent feature of society. There was also no understanding that this gender
division of labour might possibly lead to curbing women's rights to employment and
development.

According to the survey findings, a certain percentage of the respondents was still in
favour of the "protective equality” perspective. In respect of the statement "women
have heavier domestic burdens, so early retirement just serves to take care of the
family,” the proportion of respondents choosing “strongly agree” (17.6 per cent), and
“generally agree” (26.8 per cent) totaled 44.4 per cent. This shows that the traditional
views on the social division of labour where "men take care of the external affairs
while the women handle the domestic ones™ is still relatively common although 43.7
per cent disagreed with this statement. (See Table 12)

In reaction to the view "women’s early retirement means protection and welfare for
themselves", the proportion of respondents choosing “strongly agree” (19 per cent),
and “generally agree” (25.0 per cent) totaled 44 per cent (see Table 13). This proves
that part of the policy-makers and women themselves find it difficult to change their
idea that, because women’s role is mainly located in the family, they should retire
early and that this is a special protection measure for women. It is interesting to note
that 55 per cent of the female workers had this view, followed by more than 45 per
cent of the men, as compared to 40.7 per cent of the female professionals and 34.7 per
cent of the female cadres. This indicates that women who tend to accept and adhere to
the concept of "protection” or "welfare" often belong to the groups without an
advantageous status in the labour market, serving in work units with poor
performance, suffering from inadequate social security, and accepting a low level of
education and the conventional gender stereotypes in real life.

Table 12 Attitudes towards the view that *‘women have heavier domestic burdens, so early
retirement just serves to take care of the family"

Total Men Female Femgle Female
cadres professionals | workers
(n=4188) | (n=1018) | (1_g09) | (n=1461) | (n=800)
Strongly agree 17.6% 19.2% 13.0% 15.3% 25.3%
Generally agree 26.8% 29.2% 21.5% 26.7% 29.9%
Slightly
. 30.7% 27.8% 36.2% 32.8% 24.3%
disagree
Strongly
. 13.0% 7.3% 18.5% 15.3% 9.8%
disagree
No idea 12.0% 16.6% 10.9% 10.0% 10.9%
Total 100.0% 100.0% 100.0% 100.0% 100.0%
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Table 13 Attitudes towards the view that "women’s early retirement means protection and
welfare for themselves"

Female Female Female
Total Men ;

cadres professionals | workers

(n=4188) | (n=1018) | (1_g09) | (n=1461) | (n=800)
Strongly agree 19.0% 18.8% 15.4% 16.5% 28.0%
Generally agree 25.0% 27.9% 19.3% 24.2% 29.4%
Slightly disagree 29.5% 28.1% 35.2% 31.1% 21.9%
Strongly disagree 12.3% 6.9% 17.8% 15.1% 7.8%
No idea 14.2% 18.4% 12.3% 13.1% 13.0%
Total 100.0% 100.0% 100.0% 100.0% 100.0%

The survey findings also show that with the economic and social development in
society, once people see that women benefit less and less from early retirement, once
they detect the lack of women's rights behind the conventional welfare policy and
find that such protection only results in reinforcing the conventional gender division
of labour, there will be an increasing number of people who are unwilling to accept
the "welfare" and "care" and who say “no” to the traditional welfare concept. The
respondents with a negative attitude towards such traditional views accounted for
over 40 per cent of respondents (see Tables 12 and 13), made up mostly of female
leaders and professionals. Another 10 per cent answered "no idea,” which to some
extent indicates that 1 in 10 respondents questioned the protective welfare perspective
which was prevalent in the past.

(2) Social interest: This perspective refers to setting the retirement policy and the
corresponding age standard mainly on the basis of economic and social progress. The
age limit in China’s retirement policy is increasingly challenged in the light of factors,
such as employment pressures due to the oversupply of workers in the labour market,
workforce shortages caused by the growing problem of an aging population and the
lack of pension fund accumulation requiring huge financial subsidies. To address
these economic and social contradictions, there is a clear demand to shorten or extend
the retirement age limits in general. The survey, therefore, asked respondents about
their views on these issues and their perceptions of the advantages and disadvantages
for each of the two sexes. For example, participants were asked to give their opinion
on whether women should use such general factors as arguments for advocating
adjustments to the retirement age policy.

a. Less than one-third of the interviewees agreed that the extension of the retirement
age by 5 years for both men and women would help solve the problem of an aging
workforce. Most of the respondents (57.3 per cent) did not agree to this approach, as
shown in Table 14. The original intent in designing this question was to find out the
extent to which respondents recognized that the solution to emerging economic and
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social development problems shared by both sexes, such as the need to postpone the
retirement age due to labour shortages caused by an aging population, would also be a
strong argument in favour of fighting for an equal retirement age for women.
Unexpectedly, only 28.4 per cent of the respondents agreed to delay retirement to
cope with the problems of an aging population, without significant differences in
responses between the sexes, occupational groups and regions.

Table 14 Attitudes towards the view that **the retirement age for both sexes should be
extended by 5 years' to cope with one of the problems of an aging population- shortage of

labour

Female Female Female

(n-[gtlaég) (n—MllEHS) cadres professionals | workers

- - (n=909) (n=1461) (n=800)
Strongly agree 8.7% 14.1% 7.3% 7.6% 5.4%
Generally agree 19.7% 20.2% 21.6% 19.6% 16.9%
Slightly disagree 34.2% 28.3% 36.3% 37.0% 34.0%
Strongly disagree 23.1% 24.5% 17.8% 22.4% 28.5%
No idea 14.4% 12.9% 17.1% 13.3% 15.3%
Total 100.0% 100.0% 100.0% 100.0% 100.0%

b. The respondents were ambivalent in their responses on whether employment
pressures should be shouldered primarily by women or shared by both sexes. In the
context of labour oversupply, China’s valued objective of early retirement for women
as a care and protection measure under a planned economy has been largely replaced
by the idea that "women should retire early to safeguard job opportunities for young
people”. One-third or 33.5 per cent of the respondents agreed to this statement,
indicating that a considerable number of people tend to sacrifice the interests of
women in addressing economic and social contradictions related to employment
pressures. Then, should the duty of reducing employment pressures be shared by both
men and women? Only 37.1 per cent of the respondents were in favour of this idea,
and they may be the backbone of those who advocate equal rights for both sexes,
without significant differences between sexes, occupational groups and regions. (See
Table 16)
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Table 15 Attitudes towards the view that "‘women should retire early to safeguard job
opportunities for young people™

Total Men Female Femgle Female

cadres | professionals workers

(n=4188) | (n=1018) | (\_909) | (n=1461) (n=800)
Strongly agree 15.7% 14.6% 11.8% 14.2% 24.3%
Generally agree 17.8% 20.4% 14.2% 18.6% 17.3%
Slightly disagree 35.4% 37.5% 38.5% 34.7% 30.3%
Strongly disagree 20.9% 12.1% 27.7% 24.6% 17.6%
No idea 10.2% 15.3% 7.8% 7.8% 10.6%
Total 100.0% 100.0% | 100.0% 100.0% 100.0%

Table 16 Attitudes towards the view that ""both men and women should retire earlier at the

same age in order to reduce the employment pressure™

Female Female Female
Total Men .

cadres professionals | workers

(n=4188) | (n=1018) |\ _g09) | (n=1461) | (n=800)
Strongly agree 13.0% 14.2% 13.1% 12.0% 13.3%
Generally agree 24.1% 22.4% 24.5% 24.0% 25.8%
Slightly disagree 34.8% 32.5% 35.4% 36.8% 33.4%
Strongly disagree 13.0% 13.9% 13.5% 12.8% 11.5%
No idea 15.1% 17.0% 13.4% 14.3% 16.1%
Total 100.0% 100.0% 100.0% 100.0% 100.0%

c. The majority of the respondents disagreed with closing the pension gap by
extending the retirement age of women. 47.1 per cent, most of whom were women
workers, did not agree that "the retirement age of women should be extended to be
identical to men’s in order to close the pension gap". Nevertheless 35.4 per cent of the
respondents chose "agree" or "generally agree". Among those respondents, the
proportion of women surpassed that of men, and the proportion of female cadres and
female professionals are much higher than female workers.
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Table 17 Closing for the pension gap by extending the retirement age of women

Female Female Female
Total Men ;

cadres professionals | workers

(n=4188) | (n=1018) | (1 -909) | (n=1461) | (n=800)
Strongly agree 12.9% 8.3% 18.3% 15.6% 7.6%
Generally agree 22.5% 19.4% 28.2% 24.0% 17.4%
Slightly disagree 28.8% 32.8% 24.1% 29.2% 28.1%
Strongly disagree 18.3% 16.4% 15.0% 16.1% 28.5%
No idea 17.5% 23.0% 14.5% 15.1% 18.4%
Total 100.0% 100.0% 100.0% 100.0% | 100.0%

The question as to the age at which men and women could or should retire is a gender
equality concern that can be addressed simultaneously with efforts to resolve the
economic and social problems confronting our country. Data from this study confirm
that, in the context of traditional ideas on the labour division and the power relations
between men and women, the policy intention with the aim of achieving equity and
benefiting the overall national interests has encountered considerable resistance.

(3) Social justice and fundamental human rights: Retirement involves a number
of important issues, including the employment, development and social security rights
of citizens, the ability of a society to enable all citizens to engage in social
development, the fair and equitable sharing of the outcomes of social progress, as
well as harmonious and sustainable human development. According to the relevant
provisions in the United Nations Convention on the Elimination of All Forms of
Discrimination against Women (CEDAW, China became a signatory in 1980), the
United Nations International Covenant on Economic, Social and Cultural Rights
(China became a signatory in 1997), the ILO Discrimination (Employment and
Occupation) Convention 1958, (No. 111) (ratified by the Chinese government in
2006), and the Constitution of the People's Republic of China and the Law of the
People's Republic of China on the Protection of the Rights and Interests of Women,
mandatory provisions for different retirement ages based on gender shall be viewed as
unequal, as discrimination against women and as a violation of women’s human
rights.

Accordingly, the research team designed a group of questions to find out respondents’
perspectives on social justice and human rights: The statement "different retirement
ages for men and women constitute a violation of women's equal rights" was intended
to identify people’s views on the relation between the retirement age and women’s
rights in employment, development and social insurance. The statement "early
retirement has caused economic loss to women" aimed at identifying people’s views
on early retirement and women’s right to participate in the economy and to have
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access to income and social security. The statement "China's small number of
top-level women is partly due to the early retirement age for women™ sought people’s
views on the early retirement age and women’s rights to career development and
political engagement. Finally, the statement "women with a longer life expectancy
should retire later than men" was intended to prompt people to give their views on
providing women with more job choices, given the increasingly clear signs of the
higher average life expectancy and improved health among women.

The data in Table 18 show that 40.8 per cent of the respondents thought that different
retirement ages for men and women constituted a violation of the equal rights of
women, while 41 per cent disagreed with this opinion. Slightly more than half of the
interviewees (50.5 per cent) believed that early retirement causes economic losses to
women, indicating that a high proportion of respondents recognize this basic fact;
however, 34 per cent still denied the validity of this statement. Almost 2 of every 5
respondents (39.1 per cent) believed China's small number of top-level women is
partly due to the early retirement age for women, while 35.6 per cent did not think
this was the case. Relatively few (13.3 per cent) of the respondents considered that
women with a longer average life expectancy should retire later than men, while 69.6
per cent disagreed with this view. In addition, those who did not share their true
feelings by indicating that they had “no idea” also amounted to 18.1 per cent, 15.4 per
cent, 25.3 per cent and 17.1 per cent of respondents for the four respective statements.
This is an indication of a vague and imprecise awareness of women's rights among
almost 1 in every 5 respondents.

Table 18 Understanding of the social justice and fundamental human rights perspective

Strongly | Generally | Slightly | Strongly

. . No idea | Total
agree agree disagree | disagree

Different retirement ages
for men and women
constitute a violation of
the equal rights of women

15.3% 25.5% 27.5% 13.5% 18.1% | 100.0%

Early retirement causes

. 16.5% 34.0% 24.6% 9.4% 15.4% | 100.0%
economic losses to women

China's small number of
top-level women is partly
due to the early retirement
age for women

13.5% 25.6% 25.2% 10.4% 25.3% | 100.0%

Women with a longer
average life expectancy
should retire later than
men

3.7% 9.6% 44.8% 24.8% 17.1% | 100.0%

Thus, the responses to the first three statements on the relation between the early
retirement age and women’s fundamental rights show a better sense of gender
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equality and human rights awareness among many Chinese citizens, as 40 per cent or
more of the respondents clearly recognize that the current retirement age policy is
contrary to basic human rights laws and regulations, and that it is time to amend the

policy.

(D) Demand of respondents to improve the regulations on the retirement age

The survey specifically solicited the demands and recommendations on the retirement
age from all groups of respondents. The following part describes the policy
recommendations for female workers, cadres and professionals.

1. Recommendations on the retirement age for female workers

(1) More than half or 58.1 per cent of the respondents supported the same retirement
age for male and female workers; 14.2 per cent of all respondents favoured a
mandatory "same retirement age for male and female workers™; 29 per cent were in
favour of the "same retirement age for male and female workers, with the flexibility
to choose early retirement backed by a certain length of service™; and 14.9 per cent
considered that the retirement age should be determined on the basis of the type of
work and the degree of labour intensity rather than on gender. It should be noted that,
48.4 per cent of the female worker respondents preferred one of these three options,
while 50.6 per cent favoured retirement ages 5 to 10 year earlier for women.

It is worthwhile to note that the design of a flexible retirement age system gained the
highest rates of support. While half of the female worker respondents expressed
support for different retirement ages for women and men, more than a quarter of them
voted in favour of a flexible retirement age. This finding is in line with the policy
reform objective of “diverse needs and human nature”, allowing employees to make
an "independent choice™ for work or retirement. In this scenario, after the
accumulation of a certain length of service, an employee will be able to decide
whether to retire or not based on their own health and economic status, their type of
work, the degree of labour intensity and their family situation.

(2) In total, 41.2 per cent of all respondents, among them half of the female workers,
still adhered to maintaining the gender differences in the retirement age, with 14.4 per
cent of all respondents preferring women to retire 10 years earlier than men and
slightly more than a quarter favouring women'’s retirement 5 years earlier than men.
As can be seen in Table 19 below, among the four groups interviewed, more men,
female cadres and female professionals supported a 5-year earlier retirement age
rather than the 10-year earlier retirement age for female workers. However, more than
a quarter of the female workers themselves were in favour of a 10 year earlier
retirement age in their category of work.

It can be concluded that the group of female worker respondents had diverse views on
the retirement ages for women and men. Over half of the female workers preferred to
maintain the different retirement ages for men and women and most of them preferred
to be able to retire and receive pension benefits 10 years earlier than men. At the same
time, almost half of them considered that the retirement ages of women and men
should be the same and one quarter of them were in favour of a flexible retirement
age where both women and men have the right and the autonomy to choose whether
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to retire early or not. This finding suggests that the diverse needs of male and female
workers should be taken into account in the retirement policy reform for workers.

Table 19 Recommendations of different groups on the retirement age for male and female
workers

Female Female Female
cadres | professionals | workers

(n=909) | (n=1461) | (n=800)

Total Men
(n=4188) | (n=1018)

Female workers to retire
10 years earlier than male 14.4% 12.5% 8.8% 12.4% 26.8%
workers

Female workers to retire
5 years earlier than male 26.8% 34.3% 21.9% 26.3% 23.8%
workers

Same age retirement for

14.2% 14.5% 16.7% 14.6% 10.0%
male and female workers

Same age retirement for
male and female workers,
with the possibility to
choose early retirement
after a certain length of
service

29.0% 22.3% 37.3% 30.9% 24.8%

The retirement age
determined based on the
type of work and labour 14.9% 15.6% 15.0% 15.1% 13.6%
intensity rather than on
gender

Others 0.7% 0.8% 0.3% 0.7% 1.1%

Total 100.0% 100.0% | 100.0% 100.0% | 100.0%

2. Recommendations on the retirement age for female cadres and female
professionals

(1) In respect of the design of the retirement age system for female cadres and female
professionals, two-thirds (66.8 per cent) of the respondents tended to choose the
policy of the same retirement age for both sexes with 46.8 per cent preferring a
flexible retirement age and 20 per cent considering that the same age should be
mandatory. As in the case of the female workers, the flexible retirement age was
defined as the "same age retirement for male and female workers, with the flexibility
to choose early retirement backed by a certain length of service”. More than half or
54.9 per cent of female cadres and almost half or 49 per cent of the female
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professionals were in favour of the same flexible retirement ages for women and men,
a view that was held by 41.3 per cent of the male respondents. Clearly, the ideal
retirement policy should be relatively flexible and elastic, with the freedom for
individuals to choose a proper retirement age and the corresponding retirement
benefits within a specified age range (such as 55-60, possibly 60-65 in the future), so
that people who are willing to work can contribute more to the community, while
those who want to change their way of life can retire earlier. It is beyond doubt that
men and women should have equal rights and be free to make their own choices.

(2) However, 31.9 per cent of all respondents still considered that female cadres
should retire 5 years earlier than men. Further analysis shows that the highest support
rates for this opinion were found among female workers (41.1 per cent) and men
(35.8 per cent) with higher proportions than the average. In contrast, only one quarter
of the female cadres and 28.3 per cent of the female professionals supported this
opinion, both proportions being below the average. If a flexible retirement policy with
freedom of choice is adopted, the demand of this small proportion of female cadres
and professionals to retire earlier could still be met.

Table 20 Recommendations on the retirement age for male and female cadres and
female professionals

Total Men Female Female Female
cadres | professionals | workers
(n=4188) | (n=1018) | (1_g09) | (n=1461) | (n=800)
Female cadres to retire 5 years
. 31.9% 35.8% 25.0% 28.3% 41.1%
earlier than male workers
Same age retirement for male
20.0% 21.5% 19.6% 21.6% 15.5%
and female cadres
Same age retirement for male
and female cadres, with the
possibility to choose early 46.8% 41.3% 54.9% 49.0% 40.9%
retirement after a certain
length of service
Others 1.3% 1.5% 0.6% 1.1% 2.5%
Total 100.0% 100.0% | 100.0% 100.0% | 100.0%

V. Conclusions and recommendations

(A) Basic conclusions

1. Who agreed to the policy on the same retirement age for both sexes?
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According to the survey findings, 58.1 per cent of all respondents agreed to have the
same retirement ages for male and female workers, including 69.0 per cent of the
female cadres, 60.6 per cent of the female professionals, 48.4 per cent of the female
workers and 52.5 per cent of the men. (See Table 19)

Two-thirds (66.8 per cent) of all respondents were in favour of the same retirement
ages for male and female cadres, including 74.5 per cent of the female cadres, 70.6
per cent of the female professionals, 56.4 per cent of the female workers and 62.8 per
cent of the men. (See Table 20)

2. Who disagreed to the policy on the same retirement age for both sexes?

According to the survey findings, 41.2 per cent of all respondents considered that
female workers should retire 5-10 years earlier than male workers, including 30.7 per
cent of the female cadres, 38.7 per cent of the female professionals, 50.6 per cent of
the female workers and 46.8 per cent of the men. This means that slightly more than
half of the female workers did not agree to have the same retirement ages for male
and female workers.

The survey findings also show that 31.9 per cent of all respondents consider that
female cadres should retire 5 years earlier than male cadres, including 25 per cent of
the female cadres, 28.3 per cent of the female professionals, 41.1 per cent of the
female workers and 35.8 per cent of the men. The policy obliging female cadres to
retire earlier than men had more support from the female workers and men while
fewer female cadres and professionals were in favour of this policy.

3. Why did they agree with the policy on the same retirement age?

The research findings indicate that whether a respondent “agreed™ or "disagreed" to
retire at the same age as members of the other sex depended on certain factors,
including the respondent’s sex, social status (group), age, education, family income,
economic status, family burden, health status, type of employer, executive level,
position in the workplace, title, economic performance of the establishment/employer,
welfare and social security, and expected post-retirement changes in income.
However, the respondents’ opinions and attitudes were not obviously linked to their
marital status or share of personal income in the total household income.

Those who were in favour of men and women retiring at the same age included
respondents with the following features: advocates of gender equality (including men
and women), aged 50-60 years with a higher education, a relatively better economic
status of the family, a lighter family burden, a healthier physical condition,
employment in the public sector at a higher executive level with a higher technical
title, and easier access to welfare and social security, and a significantly reduced
income after retirement.

4. Why did they “disagree” with the policy on the same retirement age?

Overall, those who were against the same retirement ages for men and women
included the groups with the following features: a poor sense of gender equality
(including men and women), with a lower social status and identity, a younger age, a
lower education, a relatively poor family income and a disadvantaged economic
status, with dependent family members in need of care, poor health, employment in



Research Report on the Retirement Age Issue in China 73

the non-public sector, a lower position in the workplace, poor economic performance
of the establishment/employer, a lack of welfare and social security, and an increased
income after retirement.

In summary, the factors leading the respondents to "disagree” with the same
retirement age between the sexes include: 1) personal reasons: poor health,
inadequate personal investment in education, thereby affecting one’s occupational
status, social status and income; 2) economic factors: poor family income and
economic status, poor economic performance of the establishment/employer,
insecurity, lack of welfare and social security, an increased income after retirement
made up of the pension benefit and the income from a private sector job after
retirement to support one’s family; 3) a working environment characterized by a lack
of gender equality, an uncertain development future and inadequate cohesion in the
workplace, a lack of a decent working environment and conditions; 4) family reasons:
dependent family members in need of care and a heavier burden on women assuming
the dual roles of income earning and carrying out most unpaid household duties; 5)
human security factors: relatively low wages and benefits and imperfect social
security systems; 6) gender concepts, norms and stereotypes: men are identified as the
main breadwinners, women play the second fiddle in a dependent role and are viewed
mainly as caregivers, who require protection as the weaker group. Women are the
“buffer workforce”. They have access to employment when there is less tension in
employment market, but are "invited to exit" from the labour market when there is the
huge employment pressure.

However, the reasons for some people against the policy on the same retirement age
for both sexes include: the lower social productivity; workers not having decent work;
underdeveloped social security system and wage and benefit systems; people not
equally sharing the achievements and outcomes of social development, which lead
them to use "early retirement” as a "quick fix" to their own work and life. Policy
makers should not regard such “quick fix” as people’s “voluntary choice”.

5. Negative impact of the current policy of different retirement ages for men and
women.

Employees themselves face negative impacts, affecting their rights in the following
areas: first, education, as the more years they invest in education, the higher the cost
will be, in terms of a shorter length of service and less total income; second, equality
in employment; third, equal chances to development; fourth, equal political
participation rights; fifth, equal access to social security; and sixth, equal choices in
work and in life. In addition, the cumulative inequalities in education and in the
labour market may also lead to the impoverishment of elderly women.

For employers, the mandatory policy of differentiated retirement ages may: 1) curb
the enthusiasm and creativity of employees at work and hinder their performance and
efficiency; 2) negatively affect vocational training for and the intellectual investment
in female workers, thereby wasting half of human talent and wisdom; and 3) build a
corporate culture of inequality, impacting the internal stability and the external image
of the establishment itself.

For the state and society, the mandatory differences in the retirement age for men and
women impede the development of an effective state strategy for human resources,
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resulting in a serious waste and loss of female talents. It denies women’s contribution
to economic development, and hinders the speed and efficiency of growth.

Moreover, evidence from this study shows that it may lead to disorderly economic
development, with large amounts of government financial resources spent on
pensions while pensioners doing other jobs continue to receive wages. On the one
hand, women are forced to retire early to open up jobs for newcomers; on the other
hand, many retirees take up other posts upon retirement. So, it is better to gradually
change "disguised retirement"” into "true retirement”, and thereby save pension funds.
In addition, such a system is a violation of the equal rights of citizens conferred by
the Constitution and, is thus, contrary to the human rights and justice based on the
rule of law. Fifth, it disturbs social harmony and unity. Last but not least, it nurtures
an unequal social culture passed from generation to generation.

6. Age provisions in the existing retirement policy need to be improved as soon as
possible.

According to Peng Zhen, former chairperson of the NPC, a law must be modified if
thirty per cent of the people fail to agree to or comply with it. The survey findings
indicate that, irrespective of the occupational groups to which the respondents
belonged or their sex, more than thirty per cent of all respondents questioned did not
agree with the existing provisions on the retirement age; among the groups of female
cadres and professionals the proportion of those who did not agree even topped 70 per
cent, indicating a strong demand for correction.

Therefore, there is an urgent need to reform the existing provisions on the different
mandatory retirement ages with a view to gradually extend the retirement age for
women to the same level as men, and to give both men and women the right to a
flexible retirement age and enable them to choose their retirement age within a certain
age range. Given the existence of different socio-economic classes, living conditions,
interests and needs among women, adequate policy responses should respect and
promote the equal rights of women as a whole and take into account and address the
special needs of women from different classes, with the wishes and needs of men also
taken into consideration. Adjustments to the existing retirement age standards can be
made in a targeted and progressive way.

(B) Main recommendations
1. Renewing the conceptual understanding of policy makers

First, the awareness of policy makers on civil rights should be improved, according to
Article 33 of the Constitution (2004) "the state respects and protects human rights".
Human rights have three distinct characteristics or principles, namely equality,
non-discrimination and government responsibility. Policy makers from government
departments should be aware that mandatory, direct discrimination on the basis of sex
may result in violations of women’s rights and discrimination against women. On
October 22, 2010, the United Nations CEDAW Committee drafted the General
Recommendation No. 27 on Older Women and Protection of Their Human Rights:
Article 17 stipulates that "mandatory retirement ages may differ for women and men
with women being forced to retire earlier, which may cause discrimination against
older women". This clearly highlights the nature and hazards of the mandatory
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retirement age difference. Policy makers should conform to the trend of safeguarding
human rights and respect the growing awareness of civil rights among citizens; make
use of policy and legal reforms, special provisional measures as well as education and
advocacy geared at building the awareness of civil rights and equality; protect the
fundamental rights of citizens; and, in doing so, genuinely carry out the government's
commitment and responsibility.

Next, awareness of gender equality should be incorporated into the mainstream of
decision-making. Gender mainstreaming is both a UN global strategy for the
advancement of women and a basic state social policy of China. Gender equality does
not mean formal equality only, and is not limited to protective equality. The emphasis
is on achieving substantive equality. This requires an overturn of the conventional
social division of labour and gender stereotyping such as "men take care of external
affairs and women handle domestic ones"; advocacy on the sharing of work and
family responsibilities between both sexes by improving policies, laws and
institutions; as well as providing a supportive environment, so that men and women
can equally engage in social progress and equally share the fruits of development;
thereby achieving equality in outcomes, in fact and in substance.

China’s tripartite constituents support the ILO’s Decent Work Country Programme in
China. As stated by President Hu Jintao, "Let workers across all countries work in a
decent manner. This people-oriented approach reflects the spirit of the era and forms a
critical aspect in respecting and safeguarding human rights." As a member State of the
ILO, as a signatory to the CEDAW® and the two international labour standards®
prohibiting discrimination in employment and setting out the fundamental rights of
workers to equality, and as the host country of the Fourth World Conference on
Women, China is in a position to incorporate the awareness of gender equality into
the mainstream of its decision-making, especially in the mainstream of the
government and party Programme, to secure and realize the basic rights of male and
female workers in the pursuit of equality in opportunity and treatment at work and in
life.

2. Developing a progressive and targeted policy for different groups of people

First, the existing retirement age provision for female cadres (including technical
professionals) should be modified based on the practical needs of these groups, with
the corresponding provision modified as follows: "the statutory retirement age for
male and female cadres (including technical professionals) shall be 60, with the
freedom to choose an early retirement under the premise of a certain length of service
(25 or 30 years)." This is a policy of "flexible retirement” under the premise of
guaranteed equal rights and interests. Such a provision not only ensures the equal
rights of men and women at work but also gives them an equal right to choose,
meeting the requirements for equality in employment, including the demands of those
who prefer to continue working and those who wish to retire early rather than
continue their job.

On October 15, 2010, the Organization Department of the CPC Central Committee

‘ UN Committee on the Elimination of Discrimination against Women;
® 1LO labour standards here refer to Discrimination (Employment and Occupation) Convention, 1958 (No. 111)
and Equal Remuneration Convention, 1951 (No0.100)
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issued a document, reaffirming the provision for female cadres at the division level or
above to choose a retirement age identical to that of men. The implementation of this
document serves to solve some of the problems of female cadres, but the research
team believes this alone is not sufficient.

The government's policy of personnel restructuring and active employment promotion
is to encourage cadres, university graduates and professionals to work at the
grassroots level. However, the current policy difference between the retirement ages
of men and women still existing in some counties and divisions is blocking the reform.
Grassroots female cadres subject to untimely retirement due to restrictions concerning
their positions and titles find their enthusiasm in grassroots work seriously dampened.
Therefore, there should be a stipulation that all female cadres and female
professionals shall retire at the same age as men.

Moreover, the retirement age provision for female workers should be expanded in a
moderate and gradual way. Given the current complex economic and social
backgrounds in China, a moderately flexible retirement age policy for male and
female workers should be carried out, namely, setting "the retirement age at 60 for
male workers and at 55 for female workers, with the freedom for both sexes to choose
early retirement under the premise of a certain length of service™ and stipulating that
"the retirement age is determined based on the type of work and the degree of labour
intensity”. This will make it possible for female workers with the ambition and
capacity to continue working for their employers with good economic returns, and at
the same time meet the requirement of workers to choose an early retirement if they
wish. Issues such as what the length of service should be and how the type of work
and labour intensity should be determined, require further in-depth research by the
concerned departments and experts.

3. Creating a working environment of equality in employment

a) Creation of a decent working as well as living environment: The government
and employers should respect and protect the rights of workers at work and in life,
ensure their income and social security, and continue to create decent working
conditions, so that workers can work and live in a decent manner with dignity under
the premise of well-established labour standards and living wages and allowances.

b) Elimination of gender discrimination in the workplace: It is essential to
safeguard the fundamental rights of both sexes to pursue equal opportunities and
treatment in employment, with women neither discriminated against nor neglected in
terms of career choice, income, treatment, training, promotion, labour protection,
collective bargaining, democratic management, retirement and other aspects. The
career expectations and confidence of working women should also be enhanced.

c) Work-family balance: Attention should be paid to the demands of both male and
female workers with family responsibilities to help them strike a balance between
work and family. Child care, old-age nursing and home services should be
incorporated into the government's public service coverage to encourage family care
services in various forms and provide accessible, personalized, qualified and
affordable domestic service and convenience for this group of people.”

® Liu Bohong, Zhang Yongying and Li Yani "Balancing work and family: Research report on China's problems
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A gradual convergence in the retirement age for men and women has been observed
in retirement systems around the world. The Chinese government should catch up
with this trend and meet the expectation of the workers, implement the international
conventions to protect human rights, fulfill its international obligations on
safeguarding human rights, workers’ and women’s rights, continue to improve its
legal and policy systems, and spare no effort to eliminate gender discrimination and
to meet all requirements of civil rights, so as to promote harmonious development of
our economy and society as well as facilitate the progress of human rights
development in China.

References
1. The United Nations, International Covenant on Economic, Social and Cultural Rights.

2. The United Nations, Convention on the Elimination of All Forms of Discrimination against
Women.

3. The ILO's Discrimination (Employment and Occupation) Convention, 1958 ( No. 111).
4. The ILO's Equal Remuneration Convention, 1951 (No. 100).
5. The ILO s Workers with Family Responsibilities Convention, 1981 (No. 156).

6. Committee on the Elimination of Discrimination against Women, General recommendation No.
27 on older women and protection of their human rights, 18 October 2010.

7. Xue Ninglan, "Gender-based differences in the retirement age: Policy and legislation review",
cited from Gender and Labour Rights edited by Guo Huimin, Northwestern Polytechnical
University Press, 2005.

8. Fan Ming et al, Retirement Behaviors and the Retirement Policy, Social Sciences Academic
Press, 2008.

9. Cai Dingjian, "Equal rights to retirement for both sexes is a constitutional right”, Southern
Weekend Magazine, June 4, 2009.

10. Yang Yansui et al, "On the smoothing effect of flexible retirement for employees”, China
Labour Magazine, No. 12, 2010.

11. Gao Qingbo, Pan Jintang, "A comparative analysis of gender-based interests in the pension
system of Chinese enterprises before and after the reform", Collection of Women's Studies, No. 5,
2007.

12. Pan Jintang, "An analysis of the status quo of retirement ages for men and women across the
world", Gansu Social Sciences, No. 1, 2003.

13. Guo Wuwei, "On the public opinion of netizens towards the same retirement age for men and
women: Statistical analysis of the thematic reviews on the portals of Sina and Xinhua", Gansu
Social Sciences, No. 5, 2005.

14. Yang Yan, Wei Shanshan, "Aging and the same retirement age for men and women", Journal
of Chongging Institute of Technology", No. 3, 2006.

15. Chen Weimin, Li Ying, "An analysis of impacts of the retirement age on the gender-based
difference in pensions of urban workers in China", Collection of Women's Studies, No. 1, 2004.

and policy", ILO Report 2008, Beijing.


http://www.ilo.org/ilolex/cgi-lex/pdconv.pl?host=status01&textbase=iloeng&document=3674&chapter=19&query=China%40ref%2D%23convention%3DP%2A&highlight=&querytype=bool
http://www.ilo.org/ilolex/cgi-lex/pdconv.pl?host=status01&textbase=iloeng&document=3674&chapter=19&query=China%40ref%2D%23convention%3DP%2A&highlight=&querytype=bool

78 B ARAFH1F AT L A

16. Liu Jun, Jiang Yongping, Zhang Lixi, Feng Yuan, Ding Juan, Rong Weiyi, "Discussion on the
same retirement age for male and female civil servants”, Collection of Women's Studies, No. 6,
2003.

17. Peng Xizhe, "Social policy and gender equality: Case study based on the analysis of China's
pension system", Collection of Women's Studies, No. 2, 2003.

18. Liu Minghui, "My view of the retirement age reform"”, www.womenwatch-china.org,
December 30, 2008.

19. Wang Zhuging, Wu Daoxia, “An approach to the retirement issue of female professionals,”
cited from Gender Equality and the Law: Studies and Strategies edited by Tan Lin and Jiang
Xiuhua, Social Sciences Academic Press, 2007.

20. Xu Xiaoyin, "Gender bias in the pension system", cited from Women/Gender: Theory and
Practice 11 edited by the ACWF Women's Institute, Social Sciences Academic Press, 20009.

21. Liu Bohong, Zhang Yongying and Li Yani "Balancing work and family: Research report on
China's problems and policy", ILO Report 2008, Beijing.

22. Women's Research Center under the Chinese Academy of Social Sciences, "Serial studies on
the same retirement age for male and female civil servants”, documents of "Social policy and
gender equality: workshop on the issue of the same retirement age for male and female civil
servants".

23. Monthly gathering on Gender and Development (GAD), "Data collection of the same
retirement age issue: policy, cases and points of view", February 2009, Beijing.


http://www.womenwatch-china.org/

KTARHR. oWt B L R e (R%E) 79

M R

KXTFSEE. SHrBRHER S X FIRBKRIER
(2%

B % (1978) 104 530, BTHASE T E R IRAF %
H 602, LFHHAS5L . LT AHNS0%, BLiBIKAFERIFTE S 5
10 AR 20

1989 4F “Pi&” Lok, ARFEESH BRI RK" 5 “B
NG IR AR N B RIS IRIR” B, 4 20 R4, %A
B A AR AR OGHR | 1452 B aE o 285 Wr 81— 3 2 K
B b2 A CAN A E B L R RIK

R T SRE RPN FE 5K 5 L IR AR, MR A R 2 ] R
K, JRRME, ARERMES. B0y (TE8. BalkHEoAR AR . TA) A
XTIR A B AE T R B 24, R IRBUR & Mor 52 5 42 11t
PISEnl A RgMkcdE, 2010 4F 9 A, @EEBKIELHR T 52T, 1T
Iy PUNTFTTPE A L R T G4, 78 LR U S 7 O TR ARAR
BrymEREA, 3BT L LR E AR AL T AN
PHEXTS, PHE T DS BT RIS B 2, IR IRA & n Gt
4188 14y

1. *FRATEMRF I 7P

AR, A SL1%MEETIENAIITE T A 60 %, T A 50
B ZENFRRBRIE “ANEH, Hp 5. Ll HE AR A A
AP LR S, 3] 59.6%F1 55.1%, FBHEIAHN “AREH”
I HE I —2F (49.8% ). ¥ K T ARLBRAERS, FRATHESCE LT

TOAREE GG KB, T 20114 MR $RAT. R, R ECKAER MR . AR IO
022 3 B 1 2 G 7R L !



80 B R4 B AT K s

NFERAEERSZ, AT “ANEE” B HBIEAL, EWBEa g
7 T A= 2Z— (36.0% ), 2003 4E42E A KFET 5L FEERE
ARG E: TP 100%H) 2 T AR 5 LR E R,
AR YA RS WoR , BERUB Lo 22 IR A E & T Ll 48k
KRB, DA L T H AR SRR i,
A TIRKAR L, Fenl eIk as i i 4l .

HEPA 3% NN HBITHE T 60 2 . &3 (F&lHAR
N5 55 B ZENFRBAME RNEH”, N TEMmic bR
NG FWEZE, A5y “ANEH” W el M,
O3RN 5429 48.5%, LTI BB AR A G A B AR (A
FATEA

2. *F I ABARFE G 2N

A BN, X FRARRAERS IR, A3 58.1% N R &5
T NREIRIR, FEAE 5 LA S E SR, 20—
TG, BRI A EBERanR R EsR . Hhf 69.0%89 %
T, 60.6%0 & LR NG | 48.4% 094 TAF 52.4%A9 5 P

A1 66.8% 0 N [F B 5B L TEBIRIER K, FRalbE 5B 4 T
HAEEERE A, B2 —E TS, B3 Ll g 2kt
ARER” ECK., HA R 745%00 L T35, 70.6% 0T E AN
. 56.4%1 2 TANF 62.8%1) 55 1 o

3 MrRAANAERKRFRGEE

AR, I AERR R AR IR e [ R IR I R R 2 07
I 1=Y N B 10 /b g = 2 T I & s s =23 1 61 10 E VS s
Bon: BERPERPESE (REEHME ). K (50-60 B ). #HE
FREER R . FREATHRIAT . FREM R . BAREL . 7EA
JEERT T . AT BN BRI | AR A R S PR A
I IRIRSE WA BRI N, RS 3 5 2 Rl R AR M54
BN (WFESRWitE ), S8 mia NS . FRER . 4F
FERERG . REEWA TS TRMAE . KA T 2R R bt . B

Pt
5

iy



KTaRHR. oW Bt B L R Re i (R%) 8l

POIRBIAE | FEARAILH T Tl AL BN B A R - BRI 2 F
B2 . ARAIFE R R L BIRIGIAA T, A~
[l 5 e Rl IR AR

FE—ERX BV, W0 N ARE" FRRBK, eIk
FRBAR, 55EhE A 2S5 s 50, T A A2 R
JEAE S, tha 2R AR 52 SRR A ENCR, 18l
AN TAFEAIE “SERnBR” SO TAEMAER R “BEZIH . B
R E B ANLZAC TP Z Tt 22 K A AN i A B2 AN i 4 S B0

TR, HINER I TS TRHARY 3 IR

4. FRBIME A FRBIKECR W R BPR

PAA R B, BUAT B P 2 S A IR RS 7 AR T AR 22 T
Mo BIG, XPMFEANME, XMAIEZN 2 EER, #
RGO, A, bl pms A a] REUE . sk i) B
A ATRERCD s 2 T BRI SOIAL . KRR, ZEAL, theff
BEACHIABAT AR AR TR B B AR T PR A IEEA . AN, #E K53
1Y b BRI AP LA W] B R E B AR A T AT IR AL

HUC, MFHNBALINT S, X ARUE R Ptk & TAER R A A
ke, DR ALY TARRCR ;s Rt Lo o7 sh 2 nHRAL 55 IR
5, AR AR —ER A MR S TRl Scfe, 32
il AR ) 22 RE TN TE B2

F=, XMEFMFEME, ERE I EZNA RS AR, &
IACAENA R FE IR B AR 5 A58 MR 2T KRR ok, R4
TF KRR FERIRCR s INAGTHITC AR, — 5T, BURIETIR
PR 2T REAMI, 75 —T5 1, SUBGRIRG ISR 3 A T AR AkS:
GURCTBE, —J7i, sl iR AT A B B wi L B s A
I3 —J7 10, SCA K& ARG IR A, T58R S Pl b 47 5 s2ma( 2
1) T2 RPN, A ABCRE R R A TEVE s 52
Mt BRI A RN ZE RE 14 5 1 AP agAt 230t T2 AU
%



82 BRI B A KRS

5. 2l

MRS A FRATEE L, XA RSO A AR R <A, e 1
FRERE . AR TR E R AR RAF I E o

HE, MAHARN LT (b BEARAR ) PR RFRHE
DL 3R Ll BRSPS TR SR AV, B A DGR AR AR IR
BT R "B (R HEARNG ) e 60 SRR, (BFEH—
FE TR (25 4R35 30 4F ) BYRTHE T, BT nT DL A EE B EnR
Ko BIFELCRBENE N SEACFIRTSE T, 64T “PRBRIR” Bk X
FERLE , BEORBE T 55 L3583 A Ah], XU T 5B o35 sh#-F
SFEREAR, BR e T B 55 s FAEslb i 2k, g e THT
KRR S B AR SE TAE S A R4 22 T AR PRI AR IR AT R

2010 4F 10 H 15 H, dl# F R, EH 7KDL
AT L5 B EIRSBIR A RLE o (AR NS0 1A, fE s
R H e = BT, WTDAAREIA T o BV SO REAS A LB DI 4M
17, W DR R s, AT AU ASE, (A,
— T, B PR R ZH R Bl F AR G TAE B RUR) ;
H—Jr, 5B S H &Y T RS, TREE S (i
DX AR T T T8 . B AT A9 25 R O AR A 02 E b B L
T S T58 . K2EE A ML AR A B BI3E)Z | PO A R
X T AR, (BIATAYE PRI EE JC 2 p /N B BSR4 DA s T fH
T X I T . BEE TR el E R ST TGO FHRRR PR
i, A PR AT 5 ) 10 B R/NIR, PEEMA TR TAE LR
RO

HWk, X TGRIRAF I B OT . % 83 B Eft 2 4210
TR w2 5, W5 2 TR RAEIE S T4 BE OT A SRR AR
HIEE . B “BT A 60 BiRIK, T ARTRIER R 55 Z R4k, 1H 20
—E T E, B T NARAT UL H Bk AR A" A MR s TR FnsY
Sk B S IR RIS . XRE, RTLCAIREEE IR . AR R



KTARHR. oW Bkt B LR R e (R%) 83

G PRI TN AL TARRAR0E, o mT DLRBRR S F bk
FERADRIRAY TR K o BURH 2K TR, TAFI57 3ham & an
B , e BRI L ATt — L ITRABTIE

M S 25 R AR R K SRR, 5 L PITEIRIRAF I B 205
LI R o e BOR R S b s B4R 55 s AR R, AR
PR Yy, AWt BCRIE L, 55 TiE BRI,
R PR EE i /2 A5 T REUMIY R, e dE e [ 2 5 AL 2 A &
J&, HEshI E B AP A AT P st A e



84 BRI B A KRS

WEgmag. 0O OO

RTBHRFR FBRIRAE S

X UbE R
T BRATIEAEREAT OG- IR IR AR 1) 1 R 2, Dy 5835 AR . (K BUR SR I 5 25
A AT, A ROV TS, ESefbiE Bog e Ofa . B0 e
[EIES0 E S PiR e PIAE  Rrw N ISR 0P ST R 1= MV | o 0 I VN DR S SR
MRS A B DU AT AT Ed « v 7, Aok R B 20 Lk
Al A LA R S AR
CIRPREEES ) EST T PR

2010 4£ 8 H
—. BEXRIFR
L 1ErtEn . O @
1. 2 TE AR A - & %
L3I E L

OARFEHIRFRD @/ O @FL/H5/ Mt
ORFELR  ©ORFEAR OWFTERU L

L. 4 B US AR DL A «
OARLE Ol  OFIE @OHE Gkl
L. 5 B o g N KRB, -
12000 JLLA R 22000-4999 JG 35000-7999 JC

@8000-9999 Jt ©10000-14999 Jt ©15000 JobL I
-6 B H WO A S H O L2 -

O UZIEAN @bt —F @EAZ 3 @2+ F ©OJLT2M
T NI R E A TR 1 )& T

Orz @FF %% @hEk GLE
1.8 BH R EA LB (] 2 1) :

O#ZT QWA OIRAN @ZAN ©ENEA O GEEYD
L9 RN, A A BREAR DL ey ?

ORlF @K OKE @WRE OuiAE

—_

[um—y

—_



K TR 12 AL R 2 1)

85

=, TER
2. 110 TAE AT 8 T DL R W Rp 28 Y
OB/t SEE @30l sfr @EGMY @OFE Mk
G/ A @Al GEED
2.2 BEHAT BN 2 -
OTT ™Y @845 OFH @OKRE OKRHELUT
@FAHAITBLN /A&
2. 3 AR AT TR T AR A A
ORALATIN/ FEEEAN L /AT QP ZEEA R
©F 533 PN HHEIR T /IR @Al GEED
2.4 B HATA L, BRI B AR IR A 5 L2 «
OEANEARI/ AEH QWY @1 @RImHE OIF =)
2. 5 HE e BT 2 7 ) SRR SAR R Al

AR et YA/ AFHIE

O3

Ly Rk

@iBIRE

@IRE R

OFR 47N

© itk

@ L 5%

@R Ls /B P

b
OAE 5 /A A 5

W15 ARG

D7 HHARER

DA /MU 5 = 2 9

2.6 Bl 3 4F, SEPTAE AT IR 20T A A ?
OAFF Lr @it © M @
OFFH 2 (B FH ™) ©®oaw™  OMNFE/AE
2.7 KL 3 FRPTAERAAT L MO ?

BAT | AT AN A

ORFEFAE T FPESRTT R




86 B R4 B AT s

QPEFARE R = A BV L2
@TEIRSS B TH o0 55 2o AR A8 2K
2. 8 AR AL IFRIRBUR 2 (R] 2%)
O LFRGRIR @2V IERIRIR @@l LR RIR R
@ TAE eI S AT LSRR @AVIIE  ©HALGET)
2.9 L H AT AT PAT RRBUR, I THT & 15252 BI4FE R 52 2
Oz Of ONEHHE
2. 10 4% BCEA7 H AT IR IRBUR, BRI IR %
Oz OfHPtm OFEAZ @OANKK ORIKE OANHEE
2. 11 A R ESE AR R 2
Ot —B. BRIKGHTH A4 (AT L) ©
OMNFATH75) @zH A mE (DRI 5 i
@OEZ A OfrfEzE  ©HAh GEEW)

@
OAVIE/ B et
2. 12 I TAE S A im T 25 A DL NS

iy

ORE =Rt 5l AL S5

@AE AR AT 1R 2 NAT I THE

@ LAF G Z Fe e VEA 2 42K

@RI 5 TAE, B SO
G MBI BERL W T TSN
©Rh LA T Kb

@*F A S TAEA R

@ IR B Ji PR 42 1 11

OFHL H SRR A FFE ) il

AT FAL I TAEPA AN

« MBLRAFERRENEE
1 BORA TR E SO T I OB IR I E ?
ONg [ NORNS i
320 TNy, DA BURME Z T ALY TR 10 4R R G B 2
OFH — B 12 (AT ik :

<



K TARARER E &% 87

QLA T/ KENA MG @tEre iAW 51k
@F T I iz @y N B B 47
OMHAh GFEW)

QOAREH —C JRK 2 (AT k)
O % L AR TAEARI AL
@ FLIBRIR o 2o Pk A R 0
@ HLIB R LR K
@ RLB R A TN
O % L G R BLZE A K
©% 10 FERK T, mlfH 54
@Al GEEH)

@A

3.3A Nk, IABORHUE L3 (AR DD HE-—Z0 i SR 5

FEIRIR G N 2

OEH —B R (AT L) :
QLA KENA MG @2 tEre iAW 51k
@F )T~ Fmi 5 oz @y il N ¥ 5 47
OMHAh OFEND)

QOAREH —C A (M2 3#E)
O 2 AR TAEARI RN
@ FLIBRIR o 2 1k R BN A 5
@ HLIR R L RN R
@ RLUB R A TN
O LG IR RIA K
©HAh GfEH)

@UATE

3.4 R A At LN A

BB | AR | ARA |
FE | FE | FE | ANE

I T
oof

ON T TR NS L2, Lty
S
@A NxFE A, T LR AE K 5 AR







88 BRI B AT s

{43

@M IR PSR AT PRI A4 F

@ T W s g, 55 LR A R e

SERTIRIR
G2 [ E K55 SR, FLIR IR IE L HE
N

O©LMEHUNAFdr i, W% b 53 PR AR

@ 5 LA A IR AR AL T 10 2 1155
B

@R iRk IR I, PZ ik Ve
OB IREERS, BRI ME -, [RIENEIR

OFRHTIB RS i i T A Pr ik

O i 2 Aot 2b, BR PR SR ATIR IR
KA

3.5 R B A AL BHA BRI Lo 1 DR SRR AR R A AN 2
O  Of
3.6 KT U L T NIBIREERE 1) 207k, fdmelat i+
O TS TR 10 FBK
@L TN TAH 5 4RIk
@5 L TR

@5 L TNIRESBRAR, HRW—E Tka, LT AFLLA Bl ARk

©ME TR 57 2580 SR e IR R AR 6%
@At GEH D

3T RTHLTHEE CEBMEARNGD IBIREER A 2 HE, i+
O CFkERA D I G/ H5 FIRK
@B LT CEEMEARN G [AEIRA

@FLTEE (FENFARNGD FIRRIKR, ERWE Lim, B A

TEFEPERTIRIR
@FAth GEEID
3. 8 fEX I S ml A AL IR IR BUORGEAT AT A i ?

UTHEETHEARETS
AR AT 200044 H H






