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P Advancing social justice,
promoting decent work

Focus ; >
+ Reduce job-skill mismatches % & % f‘i %" "’é‘- "m'
highlighted in the labour 5
w47% 4

market analysis
+ Enhance youth employability
: Quality Apprenticeship and

+ Promote sustainable
development of enterprises

Objective ' ~ Lifelong Learning in China
» Promote quality apprenticeship and e
A core skill development for lifelong
learning and decent work

Outcomes

 Capacity strengthening of quality apprenticeship training
and in-company core skill training

* Research on China New Apprenticeship Program with best
practices and lessons learned

* Piloting of ILO guides and toolkits on quality apprenticeship
and skill development
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Contact details :

Ms. Xian GUAN

National Project Coordinator

ILO Country Office for China and Mongolia

Tel: 010-65325091
Email: guan@ilo.org
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P Background

In recent years, job-skill mismatch
and youth unemployment constitute
severe challenges around the world.
It is widely acknowledged that quality
apprenticeship can play an essential
role in tacking these challenges.
Quality apprenticeship training
help youth develop skills relevant
to the labour market and bridge
education with the world of work.

In 2016 in Hangzhou, China, the G20 called for actions on apprenticeships
and adopted the 'G20 Initiative to Promote Quality Apprenticeship',
acknowledging that 'apprenticeship has proven to be an increasingly
useful method to deliver vocational training globally'. It agreed to
undertake further meaningful actions to increase the quality, quantity
and diversity of apprenticeships.

With support of J.P. Morgan
Chase, ILO cooperates with
Ministry of Human Resources
and Social Security and social
partnersin China to implement
'Quality Apprenticeship and
Lifelong Learning in China'
project. The project aims
~{EMOHRSS to combine ILO expertise
and tools with exemplary
practices in China to reduce job-skill mismatch, promote sustainable
development of enterprises and enhance youth employability.

> Major components

Adaptation and
Piloting of
ILO methodology
and tools
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Research on
China New
Apprenticeship
Program

Capacity

building

of Quality
Apprenticeship

P> Project activities
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Research China Conduct Adapt ILO Adapt and Introduce
New Apprenticehip | capacity building | guides on pilot quality ILO core skill
Program; workshops; quality apprenticeship | development
Collect best Learn global | apprenticeship E-training forin-
practices; experience; for practitioners| package for company
Provide policy | Share country enterprise lifelong
recommendations|  exemplars learning




