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BACKGROUND

Women in the Middle East and North Africa have considerably improved their
professional capabilities and are gradually increasing their participation in
economic activities and asserting their presence in the world of business.
However, they still face a number of challenges in climbing up to the top of the
corporate ladder. In January 2015, the ILO’s Bureau for Employers’ Activities
(ACT/EMP) launched its Global Report on Women in Business and Management:
Gaining Momentum to provide the latest data, trends and progress around
the world on women running businesses and as managers in the corporate
world. The Bureau for Employers’ Activities, with the support of the Gender,
Equality and Diversity Branch (GED), followed up the global publication with an
international conference on Reflecting global change: Women in Business and
Management held in collaboration with the International Finance Corporation
(IFC) and the Confederation of British Industry (CBI) at the CBI headquarters in
London in April 2015. Along the same lines, the Bureau furthermore undertook
a report and held a regional conference for Asia and the Pacific in Singapore in
July 2015.

The Arab region has followed with the publication of Women in Business and
Management - Gaining Momentum in the Middle East and North Africa and a
Conference was held on 1 February 2016 in Muscat, Oman to report on and
discuss the situation of women in business and management in this part of
the world. The Conference gathered more than 60 company representatives,
employers’ and business’ organizations, as well as experts and practitioners
from the region and abroad to discuss potential measures that could support
women’s performance in the private sector.
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A WELCOME NOTE Ty

Ms. Fida Afiouni, Conference Facilitator, welcomed all participants and guided el gl Con g S L) A ¢ il At (o) S\a Bl Cu
them through the programme. The Conference opened with a welcome speech e B s n a2l J8 e s J Ay agall il |y aipall
by Mr. Redha Bin Juma Al Saleh,Vice Chairperson for Administration and Finance (OCCI) declicall g5 jlaill jlac 44 je 8 Al g dy oY) ¢ 53-8 Gud ) 3l
at the Oman Chamber of Commerce and Industry (OCCI). He described the Aol 5 AalaBy)

important role that women have been playing in Oman in the social, economic
and political spheres.






INTRODUCTORY SESSION

Ms. Deborah France-Massin, Director, Bureau for Employers’ Activities at the
ILO, presented the tripartite structure of the ILO and highlighted the reports
published on women in business: going back to the 2000 seminal ILO report
Breaking the Glass Ceiling and the recent 2015 Global Report on Women in
Business and Management: Gaining Momentum.

Ms. France-Massin reiterated the importance of building the business case for
promoting gender equality in the workplace and emphasized that advocacy for
gender and workplace issues takes time and determination. Key messages
needed to be repeated relentlessly. She stressed the opportunities this meeting
could provide in going beyond advocacy and in ensuring diversity.

Sharing good practices and identifying what works for women to advance in
the region will help guide the ILO Bureau for Employers’ Activities as well as
employers’ organizations in the region as to what they can do themselves to
advance women in management and on their own boards.
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Ms. Zeina Abla, Consultant for the ILO, and Ms. Emanuela Pozzan, ILO Senior
Regional Gender Specialist, presented the report Women in Business and
Management - Gaining Momentum in the Middle East and North Africa and its
main findings, highlighting some of the collected statistics on women’s economic
participation in the region and their representation at managerial level. They
highlighted the interlinked social, economic and cultural obstacles that hindered
women in the region from breaking through the glass ceiling. They also shed
light on the opportunities available that could be captured if policymakers,
companies, employers’ organizations and businesses’ associations worked
collectively towards supporting women’s advancement in the private sector in
the Middle East and North Africa. The panels then kicked off with discussions on
the challenges that women face and the interventions of companies, employers
and business associations.

Panel: Understanding the challenges in recruitment, retention and promotion of
women in business

Moderator: Rula Amin, freelance journalist — based in Jordan

Panellists: Rana Salhab, Regional Talent & Communication Partner - Deloitte, MENA —
based in Lebanon

Imelda Dunlop, Executive Director - Pearl Initiative — based in the U.A.E.
Vijaya Sen, Director Human Resource, Zulekha Hospital — based in the U.A.E.
Hanan Saab, Managing Director — Pharmamed — based in Lebanon

Tamara Abdel-Jaber, Executive Board Member - Palma Consulting — based
in Jordan
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THE LEAKING PIPELINE

The moderator, Ms. Rula Amin invited panellists to share their insights on the
progress made by women in the private sector in the region. Ms. Rana Salhab
opened the panel indicating that the search for talent in the recruitment process
is not necessarily defined in terms of educational achievement. It includes
additional elements related to behavioural and personal skills. She explained
that currently “knowledge is not static” but rather a dynamic process. Finding
talent is less difficult in the region at junior levels, given that the gender parity
in tertiary education outcomes has been reached in many countries and
companies are able to hire and train newly graduated women. However, the
problem arises at the middle and senior managerial levels when the pipeline
starts to leak and female talent becomes rarer to find. s

In addition to the visible obstacles hampering the advancement of women,
panellists jointly agreed on invisible biases, whereby men unconsciously choose
men similar to themselves when it comes to work assignments and filling high
level positions. Ms. Imelda Dunlop further considered that even if the bias is
corrected at the senior levels and men gave an equal and fair chance for women
to fill the higher ranks, the change in mind-sets still needs to trickle down, top-
to-bottom, to ensure that at mid-managerial levels, the culture is changing. This
is essential to retaining female talent and allowing women to reach the top. She
also referred to the most recent initiative in the GCC countries where business
leaders launched a regional chapter of the 30 per cent Club, which was founded
in the UK in 2010 and has become a global business-led voluntary initiative
committed to achieving better gender representation in senior leadership
positions of organisations.

“| tell women at my
workplace, you won’t overcome
the guilt feeling when attempting
the balance between family and

“The work whether at work or when with
most the family. So just ignore it and live
important with it”. - Rana Salhab

career choice

is the person
you marry”.
- Hanan Saab
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Ms. Hanan Saab presented a personal testimony of the challenge of juggling
the responsibility of a family and her career while employed, as well as in
starting up her own company. Having experienced the work-family challenge
herself, once she became an employer she assisted other women to overcome
it. She also showcased an example of cultural stereotyping, where her own
son preferred her to devote herself to the traditional roles that women should
assume rather than pursuing a career, even though her husband was supportive
of her career aspirations. This experience has influenced her to introduce a
number of initiatives in support of women in her company, including part-time
work and naBntoring.

As a young, dynamic and successful entrepreneur, Ms. Tamara Abdel-Jaber
elaborated on the importance of role models, not only women but also men.
She insisted on the invaluable role of mentors. From her personal experience,
she explained that as an aspiring company-builder, she often found yourself in
situations where she did not know what to do or what not to do but of course
she had to stay put and make decisions regardless. A savvy guide, in the form
of a mentor, was very helpful in avoiding making crucial early mistakes. A good
mentor can give extra confidence to move forward without hesitation.
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Audience members also shared their views and experiences. Ms. Dina Khayyat,
a board member in a chamber of commerce in Jordan for two terms highlighted
another case of stereotyping. She mentioned that male board members chose
a man as president despite the availability of qualified women, reflecting a
traditional mind-set that is not changing. She raised the question of whether
quotas should be promoted.

Considering entrepreneurship for women, Ms. Sherin Abdel Baki from Egypt
highlighted the importance of bringing together the banking sector and women-
led start-ups in various industries to explore solutions to increase their access
to financing, since this is a practical obstacle hampering their advancement.

On another note, Ms. Leila Belkhiria presented the case of Tunisia where women
have made great strides working with all stakeholders (business, associations,
the government and women). She warned, however, that they needed to maintain
the momentum. Otherwise, they could lose their achievements, especially since
young women are exposed to challenging situations where much of the burden
is on women’s shoulders, whether at work or at home. Such situations could
discourage young women from starting their careers; thus, there is a need to
redistribute the load more equitably and balance family responsibilities between
men and women.
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THE PARALLELS BETWEEN THE REGION
AND THE GLOBAL LEAKING PIPELINE

As the discussions presented the multiple obstacles that women face, Ms.
Salhab questioned participants from the «developed» countries on what can be
done, since the underrepresentation of women in the high ranks of the private
sector is a global issue and not just region-specific. The global phenomenon,
explained by Ms. Linda Wirth, ILO Consultant, is the result of, among other
reasons, weaker support from extended families in the «developed» world,
emphasizing the need for more flexibility in work arrangements. She also
highlighted the cultural stereotyping that influences the type of the assignments
women get early on in their careers compared to those assigned to men at the
same levels. Likewise, she highlighted women’s limited networking abilities that
are crucial in moving up. She explained that networking should start in junior
management positions, yet women remain hampered because of the limited
time they can invest in building business relations given that at this stage they
are also bearing and caring for children and ageing parents. In conclusion,
the importance of changing the corporate culture at all levels of the hierarchy
amongst both men and women was underlined.
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UNBLOCKING THE PIPELINE FOR
RETENTION AND PROMOTION

Ms. Vijaya Sen considered that having women on the board and having a female
chairperson of the Zulekha Hospital chain, her employer, helped in supporting
the case for gender equality. The hospital female workforce witnessed a growth
of 20 per centin a span of one year (2015-2014). They currently have 46 per cent
female members on the Hospital’s board, a figure that has aimost doubled over
the past four years. The value of such top-down approaches were presented
by other panellists as well, since these approaches seemed to be successful in
increasing the retention of women and their subsequent promotion. Panellists
underscored the importance of;

Facilitating the work-family balance

Work arrangements based on flexibility in schedules (flex time) and working
from home recurred as a common measure strongly advocated by panellists.
They highlighted the importance of measuring performance against
deliverables rather than time spent at work. Technological developments have
been facilitating flexible schedules, yet on their own these are not sufficient
for women’s career advancement. They need to be part of a whole ecosystem
combining a range of components in support of working women.
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Ms. Susan Maybud, Senior ILO gender specialist explained that while working at
home can facilitate women’s access to work and careers, there could be risks in
terms of confining women to the home sphere and, thus, limiting their presence
in the public sphere and their potential for networking and interaction with other
employees and managers. This could affect their confidence to be present in
the public realm and in the corporate world. It is important to use the work
from home arrangements, however the redistribution and sharing of family care
responsibilities within the households is another important mechanism. This
could be done by encouraging the active role of fathers or by introducing longer
paternity leaves, for instance. &

At the same time, however, there are exceptional situations that can underlie
work from home arrangements for women as a feasible temporary solution
enabling women to remain productive when they are unable to reach work
sites. This is the case in the occupied Palestinian territory and the siege of Gaza,
as Ms. Abeer Abu Gheith explained, where any income generating activity is of
high value. Sources of livelihood are primordial and working on-line is a viable,
safe option. Commitment to delivery of products and services is extremely high,
even in extremely difficult circumstances. &

Other initiatives were also put forward. For example, Zulekha Hospital in Dubai
needs to ensure continuous around-the-clock operation. Therefore, the shift-
based schedules rotating employees between odd hours and more regular day
working hours, along with other measures such as providing breastfeeding
rooms and two hour breaks for mothers, are attractive to women and allowed
the Hospital to significantly increase the proportion of women in its workforce.
Sabbatical leaves were another work/family reconciliation measure, especially
for women with family care responsibilities. These coupled with reintegration
programmes as women returned to work.

“Shift the guilt” of trying
to balance work with family
care that is usually assumed to
be the sole responsibility of women,
“My and share this with the men in the
colleagues household”. - Susan Maybud
assure me that

short of being
killed by bombs or

attacks, they would
deliver the assigned
projects on time”.
- Abeer Abu Gheith
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Supporting advocacy on the gender equality business case

Building the business case and presenting it in attractive concise formats, such as info-graphics or similar visual and simplified tools, need to capture the attention of
decision-makers. This could be coupled with disseminating good practices to be shared directly with business leaders. Good practices could also include examples of
women who were able to make it to the top while balancing their family and work responsibilities as emphasized by Ms. Imelda Dunlop.

The business case idea was further reinforced during discussions among participants through the intervention of Ms. Souad Bint Mohamad Allawatiya who mentioned
recent research showing the difference between men and women’s patterns and stressing the importance of the aptitudes of both in making good corporate decisions.
She stressed the value of diversity in decision-making for the improved performance of companies.

Supporting and rewarding success and highlighting role models

Offering coaching and mentoring was one of the most cited ways to reduce the leakages in the pipeline. Ms. Tamara Abdel Jaber considered that her commitment to
the advancement of young women was coupled with good mentorship that was critical to the success of her start-up. She called for providing more role models, as she
herself had her working mother as a role model who influenced her to pursue a career. Comments from the participants further nuanced the differences between women
and their role models. Ms. Lina Hundaileh from Jordan explained that women are not a homogeneous group, and cannot be categorised as one entity. For example, a
rural woman is different from an urban woman and each needs to relate to their respective role models in harmony with their own contexts and environments. Overall,
the idea as explained by Ms. Imelda Dunlop is to make women more visible i.e. promoting, encouraging and demonstrating through action, since high ranking positions
are also about networking and connections. Female role models also influence senior men, for example, when showcasing how a board becomes more effective with
female members.

“Empowerment
and visibility of
Ms. Vijaya Sen likewise mentioned the positive impact in her company of using women in management
fair financial remuneration to reward its female staff while also stressing the is extremely important
importance of bringing in amendments in maternity policy and opening new to avoid talent leakages
avenues to hire part-time women in various roles. & at Senior Leadership

levels».
- Vijaya Sen
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Ensuring impact

The panellists agreed that such measures are increasing the loyalty of female employees, who, as a result were feeling more comfortable and have less reason to drop
out of the workforce.

They concluded that it is still a top-down approach in companies that will change corporate culture, even though the role of building talent and education of female
workers from the bottom-up is equally important. Thus, achievements require a commitment and accountability of the senior decision makers in the corporate world.
Within this context, Ms. Salhab suggested that authorities require publically listed companies to disclose the representation of women in their different functions (boards,
management, etc). She also mentioned that her company was planning to conduct a study on its workforce to understand the drivers of employee retention, since
research is showing that the new generation is very much motivated by a sense of engagement and purpose. Ms. Hundaileh gave examples of a project funded by an
international donor that audited institutions on their gender balance and accordingly provided grants.

Ensuring positive results and favourable impact needs advocacy from the public sector, stressed Ms. Asma Zein evoking the role of the ILO in this respect. She also
emphasized the periodic need for more up-to-date statistics periodically on women in business.

A bottom-up approach: Leadership development

As Ms. Rula Amin probed for an alternative bottom-up approach; Ms. Carine Ghandour, owner of a start-up working on leadership development, presented her approach
in supporting women’s career advancement. Ms. Ghandour explained that the definition of leadership is currently more about relationship building, influencing, and other
similar soft skills which many women already possess. Yet their contributions are still undervalued. Ms. Ghandour’s experience shows that women with these skills are
advancing with men and sometimes could even have a head start, yet they reach a line which they become reluctant to cross, unlike men. Developing further these
leadership and soft skills would allow them to make it to the next step.

Ms. Salhab echoed this approach explaining that her experience shows that men are more willing to take higher positions; even if they did not have the relevant skills
they were willing to build them up. In contrast, women tended not to step up if they felt that they were not fully confident of their capabilities.
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Panel: Addressing the root causes in leveling the playing field for women and men
Moderator: Eric Oechslin, Senior Employers’ Specialist, ILO — based in Egypt

Panellists: Amany Asfour, President - Egyptian Federation of Business & Professional
Women — based in Egypt
Raoudha Ben Saber, National Chamber of Women Entrepreneurs - based
in Tunisia
Abeer Abu Gaith, CEO - MENA Alliances — based in the occupied Palestinian
territory
Saida Neghza, Vice-President, General Confederation of Algerian Enterprises,
Vice-President Business Med — based in Algeria
Lama Oueijan, Senior Employers’ Specialist, ILO — based in Lebanon

Building on the previous discussions, this panel aimed to explore ways and
tools to level the playing field between men and women at work. A wide variety
of ideas had already been articulated by drawing from the rich experience
and pioneering personal initiatives of the first panel. As a result, this panel
mainly contributed with multi-dimensional interventions of women’s business
associations. The panel was moderated by Mr. Eric Oechslin, 1LO Senior
Employers’ Specialist, ILO, based in Egypt.

“It is important that men
discuss gender issues”.
— Eric Oechslin
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TOP-BOTTOM AND BOTTOM-UP
APPROACH

Ms. Amany Asfourexplained the approach of the Egyptian Federation of Business
and Professional Women in support of women in the private sector. Their
approach follows the Sustainable Development Goals on women and inclusive
growth going simultaneously top-bottom and bottom-up. Their work is based on
the three pillars of: people, policies, and product (3Ps). The people pillar aims
to invest in women themselves, building their capacities and self-confidence.
The policies’ pillar includes the tools to influence change. And the product pillar
focusses on what women can offer to their societies. Their work also triangulates
three stakeholders, namely civil society, businesses and the government and
aims to change the social culture, starting with family, then schools (education)
and subsequently the state (policymaking). In short, the support for women
in business is both top-down and bottom-up. Later when asked about the
impact of implemented measures on entrepreneurship, Ms. Asfour explained
the need to have a one-stop-shop whereby women entrepreneurs can get all
the information needed to run a business. She also stressed the importance of
setting up a whole ecosystem to support entrepreneurship including the issues
related to finance and banking.
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Ms. Raoudha Ben Saber, from the National Chamber of Women Entrepreneurs
in Tunisia highlighted their work with the ILO to expand geographically across
the country. The ILO technical assistance supported the Chamber to gain
an additional 25 entities as members from different regions. This effort was
coupled with training and the establishment of an academy for women heads of
enterprises. Ms. Ben Saber further explained that the Chamber in Tunisia had set
targets to be achieved by 2020 to empower women. It had started to implement
measures towards reaching these targets based on a defined strategy. In answer
to a question on the impact of the National Chamber’s work, she explained a
university awareness raising campaign on women’s entrepreneurship had been
conducted, leading to the selection of ten entrepreneurial projects that the
Chamber would support to develop.

After presenting her personal achievements as an owner and manager of multiple
businesses, Ms. Saida Neghza, Vlice-President of the General Confederation of
Algerian Enterprises, shared a similar approach in expanding geographically
to reach out to around 600 women owners of the smallest micro enterprises
across Algeria. She further emphasised the importance of providing mentoring
services and networking avenues.

Ms. Rajae Tazi Sidquifrom the General Federation of the Enterprises of Morocco
highlighted the results of a 2013 survey conducted in Morocco (quoted in
the Gaining Momentum in the Middle East and North Africa) that revealed
deterioration in women’s situation in the private sector. She attributed this to
changes in government policies.
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TRANSFORMING OBSTACLES INTO
OPPORTUNITIES

Ms. Abeer Abu Ghaith, CEO of MENA Alliances presented a success story of
building a career around her passion for ICT, under crisis, occupation and military
assaults in the occupied Palestinian territory. She described the hardships she
faced, similar to those faced by most Palestinian women. Mobility is restricted
due to border closures and delay in having to cross Israeli checkpoints. The
deficient infrastructure services, unemployment, and living as refugees are
among the multiple difficulties that Palestinians, women specifically, face. As
a result, families become more protective of their women members, further
limiting their mobility and liberty out of fear for their safety. Such conditions
are compounded with traditional and conservative values further adding to the
restrictions on women having access to work places and therefore keeping the
female labour force participation very low. Within this context, Ms. Abu Ghaith
succeeded in setting up a business that operates online. She leveraged the
internet to train women to do small IT-related projects from home after training
them virtually, by simply using a laptop and internet connection. Her business
worked well with freelancing women who were able to generate income even
under crises to deliver projects to international clients. She underscored the
importance of training and mentoring women.

Along the same lines, Ms. Siham Sharif Abdalla and Ms. Zehowr Abass Gadim
from the Sudanese Chambers of Industries Association explained that women
in Sudan were fairly well represented across the corporate world, however,
the impact of sanctions on the country remained a challenge affecting their
businesses.
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CONNECTING MEASURES TO THE
GLOBAL AGENDA

The final panellist Ms. Lama Oueijjan, the ILO Senior Employers’ Specialist in
the region, connected the previous discussions with the global agendas of the
Sustainable Development Goals and gender equality targets. She reiterated
that cultural and social change is a lengthy process. According to Ms. Oueijan,
there is a need to upgrade monitoring mechanisms in the corporate world and
to ensure that quantitative indicators are regularly updated, and reflect the
different conditions of women working in the private sector in order to support
evidence-based advocacy. She called upon employers’ organisations to gather
their efforts and support the development of statistics across their member
companies.

Ms. llka Schoellmann, from the ILO Bureau for Employers Activities, explained
ILO’s current work in supporting the business case for women’s advancement
in the private sector. She mentioned a publication under preparation on good
practices to illustrate what individual companies could do to support their
female workforces. In addition, a handbook of what business organisations
could also do for their members is forthcoming.

During the ensuing discussions, Ms. Aline Kamakian from Lebanon proposed
a possible avenue for women to start their own business through franchising
which remains a less risky venture than some other forms of start-ups, given
that the business model would have been tried and tested in other contexts.
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CLOSING SPEECH

Ms. Shauna Olney, Chief of the Gender, Equality and Diversity Branch at the
ILO, summarized the presentations and discussions of the Conference with
three words: ideas, insights and inspiration. Although a substantial part of the
Conference aimed to look into the challenges women faced in this region, much
more had been voiced on the practical solutions.

She emphasized how the conditions of women in the economy and the
business world were not particular to this region and remained a challenge
globally. She highlighted the importance of generating local response to these
global problems and adapting the responses to specific contextual conditions.
Linking the different levels of interventions, she encouraged stakeholders to join
forces and explained that especially men would gain from the advancement of
women’s careers. As men become more involved with family care and with the
sharing of responsibilities, they would also benefit more from the joys provided
by their close-knit families.
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The ILO thanks all participants for their precious contributions and invaluable insights in the current trends on women in business and management in the Middle East

and North Africa. Present at the Conference were:

PARTICIPANTS TITLE - POSITION COUNTRY

Saida NEGHZA Vice-President, General Confederation of Algerian Algeria
Enterprises, Vice-President Business Med

Samira AMOKRANE LEMAICI General Federation of Algerian Enterprises Algeria

Sherine ABDELBAKI ILO Consultant and Head of Women in Business Unit at Egypt
Federation of Egyptian Industries (FEI)

Amany ASFOUR President, Egyptian Federation of Business & Egypt
Professional Women

Sherine ELKADI Executive Director, Quality TWORX Egypt

Rula AMIN Freelance journalist Jordan

Dina JACK GEORGE KHAYYAT Jordan Chamber of Industry Jordan

Faizeh AL MALAH Member of the Boerd, Irbid Chamber of Commerce Jordan

Lina HUNDAILEH Chairperson and CEO, Printing for the Manufacturing of Jordan
Chocolate

Tamara ABEL-JABER CPA, CMC, Palma Consulting Jordan

Carine GHANDOUR Managing Partner at LimeLeap. Leadership Lebanon
development consultant

Asmahan ZEIN President, Lebanese League for Women in Business Lebanon

Hiba CHAMI EB FADL MUKALLED Association of Lebanese Industrialists Lebanon

Rana TABCHARANI SALIBA Association of Lebanese Industrialists Lebanon

Aline KAMAKIAN CEO/Founding Partner - Fig Holding Lebanon

Fida AFIOUNI Associate Professor of Human Resource Management Lebanon
at the American University of Beirut, Lebanon.

Zeina ABLA Economist Lebanon
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PARTICIPANTS TITLE - POSITION COUNTRY
Hanan SAAB EP AKRAM SAAB Managing Director - Pharmamed Lebanon
Rana GHANDOUR SALHAB Regional Talent & Communication Partner - Deloitte, Lebanon
MENA
Sabr ABOU-IBRAHIMI General Federation of Enterprises of Morocco Morocco
Rajae TAZI SIDQUI General Federation of Enterprises of Morocco Morocco
Redha AL SALEH Vice-Chairman for administration and finance affaires Oman
at Oman Chamber of Commerce and Industry
Majid Mahmood AL-ZADJALI Director of Organisations & International Relations Oman
Department
Mohammed ANWAR AL-BALUSHI Director of Public Relations Dept., OCCI Oman
Souad BINT MOHAMAD ALLAWATIYA Representative of the State Council Oman
Shokoor Al-GHAMARI CEO — Al Manara Oman
Member of council state
Abeer BINT ALI AL-MUKHAINI Chairperson of Businesswomen committee - Muscat Oman
Amna BENT KHADIM ALAWADI Chairperson of the Committee Businesswomen in Salat Oman
Shaikha BENT ALI AL NAIMY Chairperson of the Committee Businesswomen in Birimi Oman
Moza BENT AMER BEN HAMID AL NAAIMI Chairperson of the Committee Businesswomen in Abri Oman
Mounira BENT SAEED AL HARITHI Chairperson of the Committee Businesswomen in Ibra Oman
Assilah Zaher AL HARTHY Chief Executive Officer, Group 6 Oman
Laila Saleh AL ZAKWANI Director, Apex press and publicity Oman
Sharifa BENT MOHAMAD AL HARITHI Vice Chairperson, MB Holding Company Oman

Abeer DAOUD SALAMEH ABU GHEITH

Founder and CEO of MENA Alliances Group Inc.

occupied Palestinian territory

Siham SHARIF ABDALLA G. Manager of Khartoum Adv. Co. Sudan
Deputy Secretary of the Sudanese Businesswomen
Secretariat
Zehowr ABASS AHMED GADIM Sudanese Chambers of Industries Association Sudan
Raoudha LAKHAL EP BEN SABER National Chamber of Women Entrepreneurs Tunisia




PARTICIPANTS TITLE - POSITION COUNTRY
Leila BELKHIRIA JABEUR Vice President — Chambre Nationale Des Femmes Tunisia
Chefs d’Entreprises
Imelda DUNLOP Executive Director, Pearl Initiative UAE/PEARL
Vijaya SEN Director Human Resource, Zulekha Hospital UAE
Hala HASSAN lllustrator UAE
Deborah FRANCE-MASSIN Director, Bureau for Employers' Activities ILO- Geneva
Shauna OLNEY Chief of the Gender, Equality and Diversity Branch ILO- Geneva
Susan MAYBUD Senior Gender Specialist ILO- Geneva
Ilka SCHOELLMANN Adviser, Bureau for Employers' Activities ILO- Geneva
Emanuela POZZAN Senior Regional Gender Specialist ILO- Beirut
Lama OUEIJAN Senior Regional Employers’ Specialist ILO- Beirut
Eric OECHSLIN Senior Regional Employers’ Specialist ILO- Cairo
Dina EL HASROUNI Admin/Finance Assistant ILO- Beirut
Linda WIRTH DOMINICE Senior Gender Expert ILO- Consultant
Mostafa Kamel ABDULHADY Interpreter Egypt
Alfred STROLLA Office managing partner - Deloitte Oman
Rawaa HASSAN Participent Oman
Iman AL-BARWANI Manager — Communication — Petroges Oman
Yehya AL HUSSEINI 0CCl Oman
Saleh AL BALUSHI occl Oman
Qatrelnada AL-KHONJI Consultant — PricewaterhouseCoopers LLP Oman
Fadi ALAM ALDEEN Interpreter Oman
Ibrahum ALHADIE Subscription manager — Al Roya press & publishing Oman

house

This report has been realized by Emanuela Pozzan and Zeina Abla with contribution from llka Schoellmann, Linda Wirth, Susan Maybud and Virginia Leap.
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