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IT IS TIME THESE PREJUDICES
AND PRACTICES ARE EXPOSED
AND CONFRONTED.

In collaboration with the National Committee on Pay
Equity and the International Labour Organization,
some women in Jordan have decided to share their
stories of discrimination in the workplace. They have
been treated unfairly, and have had enough.

HAVE YOU
ALSO EXPERIENCED
DISCRIMINATION IN
THE WORKPLACE?

SHARE YOUR STORY AND JOIN OUR EFFORTS TO

#S’copDiscrimina’cionA’cWorI(

AT facebook.com/JordanPayEquity

NOTE: The women's names have been altered to protect their identity.




#StopDiscrimination At Work

STORIES OF DISCRIMINATION
IN THE WORKPLACE IN JORDAN

E ducation is undoubtedly essential for social and
economic inclusion. Yet in Jordan, the efforts of
educated women have not resulted in decent wages,
decent working conditions nor career prospects. In
fact, the World Economic Forum in 2014 ranked Jordan
140th out of 142 countries in terms of women’s economic
participation and opportunities®.

Multiple forms of discrimination and other structural
barriers prevent women from participating in the labour
market on an equal footing with men: low salaries,
limited opportunities for reaching leadership positions,
and inadequate child care are prominent examples.
Women's jobs and qualifications remain undervalued
due to stereotypes and prejudices, social and cultural
norms designating men as breadwinners and women as
homemakers. The absence of effective legislation and
regulations, a lack of familiarity with women'’s rights, and
women'’s weak representation and bargaining power all
contribute to undervaluing women'’s contribution to the
labour market.

" World Economic Forum 2014, Global Gender Gap Report 2014.
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BECAUSE WOMEN AND MEN
SHOULD BE ENTITLED TO EQUAL PAY

[dun-iuloglse PROFILE
JoJj ;rouwMl  Name: Nour
dupricveg:diae)l Occupation: Engineer
wdAapb JosJlgltao Employer: Construction Company
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N our works as an engineer in a construction company with 35 other

colleagues. The company has set a minimum monthly salary of 560
Jordanian dinars (JOD?). Men engineers earn twice as much as the women
engineers in terms of basic salary. In addition, certain benefits, such as free
phone use, home internet, transportation and health insurance for the family
are available exclusively to men.

Nour approached the manager to discuss the matter, but he indicated
that unmarried women did not need a higher salary or benefits. Nour thinks
that, if she were married, the excuse would be that she had a husband to
support her, and that the outcome would be the same. She believes that
women engineers in the company should organize to end this discrimination.

(1€ 1o 3/JoUN UgiLs) Wy Jga LE Ll Jalsy
2Job equals approximately 1.40 USD (December 2014).
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BECAUSE WOMEN AND MEN SHOULD BE

ENTITLED TO THE SAME FAMILY ALLOWANCES

dunAibclogleo PROFILE
Lolw:ouwMl  Name: Sama
1o1dliag:.diagll Occupation: Travel Agent
10118AQ : JosJlUlao  Employer: Travel Agency
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S ama works in a travel agency with 21 other employees. The compa-

ny has set the monthly salary at 500 JOD, for both men and women.
However, only the men are entitled to include their children under the
company's insurance policy, whereas women are not. Sama thinks that
there should be better legislation in place to end such discrimination and
ensure gender equality in the workplace.




Work contract: 190 JOD Check: 90 JOD
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BECAUSE WOMEN AND MEN SHOULD

BE PAID WHAT HAS BEEN AGREED IN
THEIR EMPLOYMENT CONTRACT

dnsubologlso PROFILE
210 oMl Name: Farah
dolso:diagll Occupation: Teacher
dnladujao :JoJlylao Employer: Private School
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F arah worked as ateacher in a private school with 13 other colleagues,
most of whom were women. Farah signed a contract with the school
agreeing to a monthly salary of 190 JOD, the national minimum wage.
Despite the contractual agreement, the school management told Farah
that during her first semester she would only be paid 125 JOD per month.
However, at the end of each month, Farah only received 90 JOD, and was
also required to pay 24 JOD for social security. Farah confronted the
school's management and as a result, she was fired. Farah filed a case with
the relevant authorities, but it is still pending.
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Bus Driver, monthly wage: 400 JOD  Teacher, monthly salary: 190 JOD
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BECAUSE QUALIFICATIONS, EFFORTS,
RESPONSIBILITIES AND WORKING CONDITIONS
SHOULD DETERMINE WAGES, NOT GENDER

[dnaibulogleo  PROFILE
clle:rowMl Name: Alia
Guujrololo:diaoll Occupation: Teacher
Anladujro :Jodlyltao Employer: Private School
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A liais a physical education and arts teacher who is paid 190 JOD per
month. The bus driver hired by the same school earns 400 JOD.

Although it is not part of her job description, Alia is expected to accompany
the children on the bus to and from school every morning and afternoon
outside her official working hours, without being compensated for the extra
work. Alia thinks that qualifications, efforts and responsibilities should
determine wages, not gender.
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BECAUSE TERMS AND CONDITIONS OF
SCHOLARSHIPS SHOULD BE THE SAME
FOR WOMEN AND MEN

dun-uboilogleo PROFILE
UlowU:rouwll  Name: Yasmine
usoladatiwl:diagll Occupation: Professor
d=olall : Jo)lUlao Employer: University
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Yasmine is a professor at a university in Jordan. Yasmine and her

colleagues were awarded a scholarship for further specialised
studies at a university abroad. However, the Jordanian university provided
additional financial support to the male professors, and allowed three
family members to accompany them, and covered their health insurance
and travel expenses. Yasmine, on the other hand, received less financial
support and was not allowed to bring any family members with her. She
contacted the president of the university repeatedly to discuss the matter.
Her persistence paid off, resulting in many positive changes in the university's
practices including the same scholarship terms for both women and men.




Top: Tips for women, Tips for men Bottom: Tips for all
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BECAUSE BENEFITS SHOULD BE
BASED ON MERITS, NOT GENDER

AdunAibcloglso PROFILE
Jlol:oawyl  Name: Amal
119 o o:diagll Occupation: Hairdresser
Gl dsdaygn «JosJllao  Employer: Hair salon for women
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A mal is a hairdresser working in a hair salon for women. The salon has
10 employees who are paid according to their years of experience,
regardless of their sex, starting from JOD 200 per month. However, tips
received by clients were not split equally. The men employees claimed 40-
50 per cent more of the tips than the women. After several meetings among
the female members of staff, they decided to raise the issue with their
manager. They demanded that tips be distributed equally and threatened
to collect tips on an individual basis. The women's efforts paid off, and the
manager decided that all tips should be distributed equally between all
employees, irrespective of sex.
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Male Teacher: More than 190 JOD Female Teacher: Less than 190 JOD
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BECAUSE WOMEN AND MEN SHOULD
GET EQUAL PAY FOR EQUAL WORK

AnAitlogleo  PROFILE
Wilj:rouwVl Name: Rania
ldolso:diaoll Occupation: Teacher
dnladuwjao JosJlytho Employer: Private School
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R ania worked as a teacher in the girls’ section of a private school with
85 other women employees. Rania agreed to teach for a monthly
salary of 190 JOD, the national minimum wage, since she was still new to
teaching. However later on, Rania discovered that one of her male colleagues
was getting paid more than 190 JOD, although he had the same level of
experience and qualifications. She also noticed that women teachers who
were working more hours for two departments got paid less than the male
colleagues who worked fewer hours in one department. After witnessing this
on-going discrimination, Rania decided to quit her job in the school. Rania
hopes that her story will help change such discriminatory practices, and that
female teachers will be treated fairly in the future.
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Job application: REJECTED
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BECAUSE MOTHERHOOD SHOULDN'T
BE AN OBSTACLE TO GETTING A JOB

dunAiialogls o PROFILE

(pizoaw)l Name: Nisreen
Jocyedinb:diaoll Occupation: Job Seeker
ang V:JoJlJlho Employer: None
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N isreen is unemployed and has been looking for a job for quite some
time. However, after her pregnancy started showing, potential
employers rejected her applications. Similarly, in the garment factories in
Jordan, where the work performed is not hazardous to pregnant women,
migrant women who apply for jobs are required to undergo a pregnancy
test. If the women are found to be pregnant they are not offered jobs.

ry
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BECAUSE SEXUAL HARASSMENT IN
THE WORKPLACE IS UNACCEPTABLE

dun~ibvlogleo PROFILE
odd:oawyl Name: Leila
dlole:diag)l Occupation: Garment Worker
A\ &ino :JoJlgltao Employer: Garment Factory
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L Leila works in the garment industry in Jordan. One day, a male
garment factory supervisor invited her out on a date. Leila felt
uncomfortable and declined, saying that she was married and not
interested. The supervisor was offended, and continued to ask her out and
harassed her, threatening to increase her work load if she refused to go out
with him. Leila chose to leave her job as she was not aware that the labor
law protects her from sexual harassment and condemns the harasser.

o
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