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Compliance
Field

General
Information
on the
Institution

Sub-Field | No.

Labor Statistics

Question

How many permanent employees
are there, disaggregated by age, sex
and nationality?

Reviewed Arabic Question
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Kurdish Question
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What are their roles on the farm?
Can you provide an estimated %?
(farmers, administrators, drivers)
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How many of these permanent
workers were newly recruited this
year, disaggregated by age, sex and
nationality?
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How many casual or short-term
workers are currently employed,
disaggregated by age, sex and
nationality?
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Of these casual or short-term
workers, how many are employed on
a daily basis? How many on a
seasonal basis?
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In cases of daily labour, does the
employer contract directly with the
workers, or through a third party
labour contractor? Article 29 Iraqi
Labour Law 1987
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How many workers with disabilities
are currently employed,
disaggregated by age, gender,
nationality and contract type
(permanent or casual/short-term) ?
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How many IDPS and refugees are
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Institutional
Information
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Does the employer lease or own the
land?
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Does the owner have documents to
prove ownership?
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Does the employer operate farms in
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Human
Resources
and Work
Contracts

Work Permits
and Residence
Permits

16

How many non-Iraqi workers, either
permanently, casually or short-term,
are employed , disaggregated by
age, sex and nationality?
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Do all non-Iraqgi workers, employed
either permanently, casually or
short-term, have valid residency

permits (if the residency requirement

applies to the worker’s nationality)?
Article 23 Iraqi Labour Law 1987
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Are there any non-Iraqi workers that
have work permits in other sectors,
or under different employers? Article
23 of the 1987 Iraqi Labour Law and
Regulation No. 2 of 2015
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Have any workers paid money out of
their own pockets for their work
permits?

0al> o Lo gleo Jlaall (o (T 293 Jo
Sdes mnbal Gle Jorasdl ool

090585 8xS o S0 SIS o LU
SOV Giodse & oglo




Work Contracts

20

Do all workers have work contracts?
If no, please specify age, sex and
nationality of workers without
contracts, as well as the nature of the
work they perform (seasonal, daily
labour, management, HR).
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What is the type of work contract
(verbal - written), disaggregated by
sex and nationality of the worker, as
well as the nature of the work they
perform (seasonal, daily labour,
management, HR?
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If the contract is written, does the
employer issue to contract in Arabic,
as well as the language of the worker
(in case the worker is a non-Arabic
speaker), and provide the worker
with a copy of the contract? Even
within the region of Kurdistan Iraq.
Article 10 Iraqi Labour Law 1987
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Do work contracts specify the terms
and conditions of employment,
including the job nature, type,
duration, commencement date,
working hours, wage and all relevant
increments? Article 32-29 First,
Second Iraqi Labour Law 1987.
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Do work contracts specify the type
and address of the enterprise, the
name, date of birth, qualifications,
profession, residence and nationality
of the employee? (Article 29) Iraqi
Labour Law 1987
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Do the workers engaged in a
determined period employment
contract enjoy the same rights as the
worker engaged in an undetermined
period employment contract? (Article
33-32) Iraqi Labour Law 1987
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Do labour contracts comply with the
provisions and conditions of the Iraqi
Labour Law? (Article 9) Iraqi Labour
Law 1987
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Are workers aware of the terms and
conditions of their employment
contracts?
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Does the employer keep a record for
each employee including certificates,
information, and any change to the
status of the worker affecting his
work, wages, allowances, penalties?
(Article 149-52) Iraqgi Labour Law
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Is the employee’s file kept by the
employer for at least two years from
the date of the end of the
employment relationship? (Article
36/Fifth-Sixth) Iraqi Labour Law
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30

What is the mechanism used to
calculate the payment of wages
according to the contract (monthly,
weekly, etc.)? (Article 42-41) Iraqi
Labour Law
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Notice and
Probation Period

31

Does the employer provide workers
with appropriate advanced notice
when the employment contract is
terminated? (Article 36/third) Iraqi
Labour Law
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32

Does the worker face longer than 3
months’ probation period, or more
than one probation periods under
the same contract? (Article 31) Iraqi
Labour Law
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In case of termination within
probation period, does the employer
notify the worker by virtue of a prior
notice sent at least (7) seven days
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(Article 36 Sixth, Seventh/ (Article
-48 Article 72 Second) Iraqi Labour
Law
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Do the workers receive at the end of
the employment contract, a
certificate specifying the date of
commencement of work, date of
termination and type of work
performed? (Article 36 Sixth)
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Dismissal/
Termination

36

Does the employer comply with the
legal requirements relating to the
dismissal of the worker? (Article
128-127) Iraqi Labour Law.
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37

Does the employer terminate the
contracts for no valid reasons
(example of valid reasons include:
employee reached retirement age,
lack of qualifications, false identity or
forged documents, error with serious
material damage, etc.) (Article 127)
Iraqgi Labour Law
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Did any of the workers face
termination due to illness that makes
them unable to work and has not
been cured for a period that is less
than six months as substantiated by
an official medical report? (Article
36/Fourth Iraqgi Labour Law.
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Did any of the workers face
termination because of submitting a
complaint or a claim against the
employer in grievance of the laws
(Article 40) Iraqi Labour Law.
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Does the employer terminate
employment contracts of workers as
a result of unsatisfactory
performance of his work without
providing the worker with the
necessary instructions through
written warnings while the worker
continues to perform duties at work
in an unsatisfactory manner for a
period of (30) thirty days from the
date of such warning? (Article 127/
Third) Iraqi Labour Law.
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Recruitment

41

Did any of the workers pay any fee
through direct payment or wage
reduction on behalf of the employer,
labour recruiter or agent, during the
recruitment process? (Article 22)
Iraqi Labour Law
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Is any part of the workers’ wages
deducted to cover fees incurred
during the recruitment process?
(Article 22) Iraqi Labour Law
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Has the employer terminated the
employment contract of any of the
workers illegally? (921-919-918) Iraqi
Civil Law No. 40 year 1951.
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Is gender, nationality, race, political
opinion or religion referred to in
recruitment materials and/or a factor
in the employer's decisions
regarding hiring, termination or
retirement of workers? (Article 2)
Iraqi Labour Law
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Employment
Centres

45

Are interested job seekers aware of
the established regional employment
offices where they can register in
order to be assisted, free of charge,
with their job search? (Article 15)
Iraqgi Labour Law.
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Are the employment offices created
by the ministries distributed
appropriately so that it is easy for
employers and workers to contact
them? (Article 15) Iraqi Labour Law.
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Are both Iraqgis and non-Iraqis who
meet the skills and mental and
physical capacities appropriate to the
available job nominated for job
opportunities? (Article 23-19-7-2)
Iraqi Labour Law.
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Are the job seekers asked to pay any
fees in the private employment
offices if visited? (Article 22) Iraqi
Labour Law.
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Were the job seekers linked to
vocational training programmes and
received advice on the type of skills
needed to join for free? (Article
26-25) Iraqi Labour Law.
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Inclusion

Is gender, nationality, race, political
opinion or religion a factor in
decisions regarding pay? (Article 4-2)
Iraqgi Labour Law.
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Is gender, nationality, race, political
opinion or religion a factor in
decisions regarding conditions of
work and/or opportunities for
promotion or access to training?
(Article 25-2) Iraqgi Labour Law
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Does the employer comply with the
legal requirements relating to the
employment of workers with
disabilities?
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Did the employers terminate workers
contracts due to direct or indirect
discrimination in terms of
recruitment or profession? (Article
36-2) Iraqi Labour Law
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Wages

54

Is the wage paid within five days
from the date of entitlement, which
is the end of the week in case of a
weekly payment and at the end of
the month in case of a monthly
payment? (Article 48-42) Iraqi Labour
Law
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Is the wage paid at the workplace or
the nearest place to it? (Article 42/
First) Iragi Labour Law.
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Has the employer deducted any
unauthorized deductions from
workers’ wages? (Article 126-51/
Second) Iraqi Labour Law.
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Does the employer maintain a clear,
detailed, and accurate payroll
record? (Article 149-52) Iraqi Labour
Law.
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Does the employer pay at least the
minimum wage for normal hours of
work? (Article 64-56-9) Iraqi Labour
Law.
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Does the employer provide part of
the wage in-kind? (Article 41-41) Iraqi
Labour Law.
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Are in-kind contributions based on
current market prices and/or the
direct cost to the employers? (Article
42[second) Iraqi Labour Law.
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Does the employer pay workers
properly for paid public holidays?
(Article 93-84-77-75-67-60) Iraqi
Labour Law.
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Does the employer pay at least the
minimum wage for normal working
hours, for casual workers and
temporary workers as per the Iraq
labour law? (Article 56-32-9) Iraqi
Labour Law.
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Does the employer properly inform
employees about pay and
deductions? (Article 52) Iraqgi Labour
Law.
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Does the employer pay workers
properly during slow or cessation
business seasons?(Article 65) Iraqi
Labour Law
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65

If a meal is provided to the workers
as an in-kind payment (part of the
wage), does the employer give the
workers enough food and of good
quality? (Article 105) Iraqi Labour
Law.
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Does the employer provide payment
in a form that is not compliant with
the agreement in the contract such
as vouchers, promissory notes, or
other similar forms? (Article 41-45)
Iraqi Labour Law
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Does the employer provide payment
in Iraqi currency unless specified
otherwise in the contract? (Article
42/second) Iraqi Labour Law
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68

Is the worker informed about the
components of the wage before
signing the contract and in particular
the allowances and the method of
calculation of overtime allowances
and other increases or deductions
and payment periods terms, place
and day of payment? (Article 52-42)
Iraqi Labour Law
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Social Security
Benefits

69

In the event of termination of
employment by the employer, does
the employer pay the end of service
allowance to workers who are not
subscribed to social security
according to the requirements of the
law? (Article 112-43) Iraqi Labour Law
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70

Are awareness raising sessions and/
or information material on Social
Security rights and obligations
available to workers, in a language
they understand, at the workplace?
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Are all permanent workers on the
farm registered with the Social
Security Corporation? (how many
national workers/ how many non-
national workers) (Article 3)
Retirement and Social Security Law
No. 39 year 1971.
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Are all temporary/seasonal workers
who have been employed for more
than 16 days a month on the farm
registered with Social Security
Corporation? (how many national
workers/ how many non-national
workers)
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Are contributions for registered
workers regularly paid to the Social
Security Corporation? (Article 27-26)
Retirement and Social Security Law
for Iraqi workers
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74

Is %50 of the daily or monthly wage
of the worker paid in social security
for a period of one year, if the injury
caused a partial disability to the
worker? (Article 57) Retirement and
Social Security Law
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Is %100 of the daily or monthly wage
of the worker paid in social security
for a period of one year, if the injury
resulted in disability or death?
(Article 57-56) Retirement and Social
Security Law for workers
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Working
Hours and
Leaves

Working Hours

76

On average, how many hours per
day does each casual or short term
worker work? (Article 54) Iraqi
Labour Law.
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On average, how many hours per
day does each permanent worker
work? (Article 55) Iraqi Labour Law
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On average, how many weekly
working days does each short-term
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working days does each permanent
worker work?(Article 60 Iraqi Labour
Law
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Do workers working hours exceed 8
working hours per day or 48 hours
per week? (Article 64-63) Iraqi Labour
Law.
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Are workers who work on shifts or
intermittent basis present in the
work location for more than 10 hours
per day and work for more than 8
hours per day? (Article 56) Iraqi
Labour Law.
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Do workers working hours include
one or more rest periods, of not less
than 30 minutes and not more than 1
hour? (Article 58) Iraqi Labour Law.
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Do workers enjoy a rest period of not
less than (11) eleven consecutive
hours of rest between two working
days, calculated as of the end of the
effective working day and the
beginning of the following day of
work? (Article 83-55/second) Iraqi
Labour Law
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Do workers who work over two shifts
enjoy the rest period separating the
two shifts not less last 1 hours and
more than 4 hours? (Article 58/third)
Iraqi Labour Law
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Do workers who work on more than
one shift enjoy a rest period of (11)
eleven consecutive hours between
the end of the first shift and the
beginning of the following shift?
(Article 56) Iraqi Labour Law.

00 ST L9 Halagy (il Jleall gion Jo
dclw (\\) LQ:)L\.Q.D d.>|) 0).:_0.) 0.\>|9 4.)_))9
&3y0ll dylasg Lo dy3)yell dilgiin dlliio
Lol Jesll Hgils 071 3Ll SEJLI

by Sos 0 »ib) oS (5001 835,S 905 LU
Caandiuile (HUsS Hlgb ol (HoSes S
S09lo 19)3lg by (33)Sipiwos g pocSos
Sosyo0w0 »eiilS 633L (1) o Hlilsgedn
@hic )8 slwb (071 so0lo) Sorionoymo

Do workers working on night shifts
work more than 7 hours? (Article 59)
Iraqgi Labour Law.
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Is the worker’s consent given if
requested to work overtime? (Article
64) Iraqi Labour Law
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Leaves and Rest

Are working hours for part-time
workers more than 24 hours per
week?
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Are workers receiving at least one
rest period per week of not less than
24 paid consecutive hours? (Article
60) Iraqi Labour Law.
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Are workers receiving leaves at full
pay on feast days and official
holidays fixed by the law, except for
Saturdays? (Article 75) Iraqi Labour
Law.
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Are workers receiving at least (21)
twenty-one days of fully paid leave
for each year of work after one year
of service? (Article 67) Iraqi Labour
Law.
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Are workers entitled to fully paid
leaves for personal reasons including
the wedding of the worker, wedding
of a daughter or son, death of a
husband, wife, father, mother, son,
daughter, brother, sister or one of
the spouse's parents?
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Are workers granted annual leave
according to the legal requirements?
(Article 72/first & second) Iraqi
Labour Law
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Is the worker paid during work injury
leave? (Article 55) Retirment and
Social Security Law for workers.
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Is the worker paid during sickness
leave? (Article 77 Iraqi Labour Law
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Does the worker receive any form of
compensation during maternity
leave? (Article 4 Chapter Z)
Retirement and Social Security Law
Amended in Kurdistan Region No. 4
year 2012.
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Does the employer compensate the
worker for any unused paid annual
leave upon resignation or
termination? (Article 72) Iraqi
Labour Law
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Is the worker given a weekly vacation
(a day) with full pay in case they work
6 consecutive days or part of a day if
they work within the week for three
days or more? (Article 60) Iraqi
Labour Law
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Does the worker receive up to 30
days of paid sick leave in the event of
their illness according to the
requirements of the Labour Law?
(Article 77) Iraqi Labour Law
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In case of the employer termination
of the worker’s services, does the
employer pay the workers properly
for annual leave that has not been
used by the worker? (Article 72/
second) Iraqgi Labour Law.
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Accommodations and

Transportation

Accommodations

101

Does the employer provide
accommodations for workers? Article
5 Paragraph 32 of the Occupational
Health and Safety Regulations for the
year 1987
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If accommodations are available, are
they free of charge? Article 5
Paragraph 32 of the Occupational
Health and Safety Regulations for the
year 1987
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Are the walls, floors, and ceilings of
the place of residence free of
structural defects or any other
defects? Article 5 Paragraph 32 of the
Occupational Health and Safety
Regulations for the year 1987
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Do the accommodations comply with
the minimum required space
requirements according to the legal
requirements?
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Is proper furniture such as a bed and
cupboard for each worker provided
in the place of residence? Article 5
Paragraph 32 of the Occupational
Health and Safety Regulations for the
year 1987
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Has the employer taken the
necessary measures to ensure that
the residential units or any part
thereof are not used for purposes of
work or storage of raw materials or
produced materials related to the
work? Article 5 Paragraph 32 of the
Occupational Health and Safety
Regulations for the year 1987
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Is the place of residence away from
sources of pollution and noise so
that the distance between the place
of residence and these sources is not
less than 500 meters away? Article 5
Paragraph 32 of the Occupational
Health and Safety Regulations for the
year 1987
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Is potable drinking water available
inside the place of residence? Article
5 Paragraph 32 of the Occupational
Health and Safety Regulations for the
year 1987
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Are adequate sanitation facilities
available within the place of
residence? Article 5 Paragraph 32 of
the Occupational Health and Safety
Regulations for the year 1987
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Is electricity provided in the place of
residence? Article 5 Paragraph 32 of
the Occupational Health and Safety

Regulations for the year 1987
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Are the accommodations suitable for
preparing and eating food? Article 5
Paragraph 32 of the Occupational
Health and Safety Regulations for the
year 1987
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Is water available for household use
(wash)? Article 5 Paragraph 32 of the
Occupational Health and Safety
Regulations for the year 1987
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Are a first aid kit and tools available
in the place of residence? Article 5
Paragraph 32 of the Occupational
Health and Safety Regulations for the
year 1987
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Are the place of residence conditions
appropriate in terms of high and low
temperatures? Article 5 Paragraph 32
of the Occupational Health and
Safety Regulations for the year 1987
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Are the place of residence conditions
appropriate in terms of humidity and
ventilation conditions? Article 5
Paragraph 32 of the Occupational
Health and Safety Regulations for the
year 1987
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Are the place of residence conditions
appropriate in terms of the intensity
of lighting? Article 5 Paragraph 32 of
the Occupational Health and Safety
Regulations for the year 1987
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Is the place of residence clean and
protected from access of animals
and insects? Article 5 Paragraph 32
of the Occupational Health and
Safety Regulations for the year 1987
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Is the place of residence protected
against fire hazards? Article 5
Paragraph 32 of the Occupational
Health and Safety Regulations for the
year 1987
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Has the employer taken the
necessary measures to deal with
emergencies that may occur in the
place of residence? Article 5
Paragraph 32 of the Occupational
Health and Safety Regulations for the
year 1987
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Are household gas cylinders stored
safely? Article 5 Paragraph 32 of the
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Paragraph D) Iraqi Civil Law
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Women and
Child Labou

Female Labour

126

Does the employer force pregnant or
the nursing women to perform
activity deemed by the competent
health authority harmful to the
mother or the child? (Article87-88-)
Iraqi Labour Law
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Does the employer have procedures
in place to ensure that pregnant or
breastfeeding workers are not
knowingly exposed to pesticides or
other chemicals?(Article 81) Iraqi
Labour Law
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Does the employer grant the working
mother her right to start her
maternity leaves of 8 weeks before
her expected due date based on a
provided doctor’s report? (Article
1-87) Iraqgi Labour Law - Chapter Ten
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Does the employer grant the working
mother her right of maternity leave
at full pay of not less than fourteen
(14) weeks per year? (Article 86) Iraqi
Labour Law and Article 4 Retirment
and Social Security Law foe Workers
KRG No.4 year 2012

8l>] dolall o3l Jasll Colio iay Jo
fonnl 1€ (e Jm 3 530l 3231 JolS) dogodl
5 Lihall Josll (g3l AT 8Ll Sdiwdl 6
L-;LM-,JIQ selazl (ygils Jyass o € 8oLl
i) € @8y Byl HliwyeS @uldl elois3dl
rar

00 Gigallaie LioJse Lile ,lSiogls L
9lgos (soz 990 00 Loy Suls ()5S
o oy yioolS osdoo (18) 0)lg> o oS
9 Bhxe $H8 slwb AT s05lo) SlasSIlw
LJuJJLuJU 9 Liwiniol> LSEMJL; poyle> (s00lo
o)loj @3y00 FopeS> HLHISI,S foe (o sUopss
P Ll €

130

Does the employer pay the working
mother properly during maternity
leave? (Article 4) Retirement and
Social Security Law Amended in
Kurdistan Region-Iraq No. 4 year
2012.
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Do female workers go back to her
same position or to a position that is
similar in wage and activities upon a
return from maternity leave? (Article
86) Iraqi Labour Law.
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Does the employer terminate the
services of working women during
pregnancy or maternity leave? No
(Article 84) Iraqi Labour Law.
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Does the employer require
pregnancy tests or contraceptive use
as a condition of employment?
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Does a nursing mother receive a
one-hour nursing break throughout
the day? (Article 87/first) Iraqi
Labour Law.
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Can the female or male worker with
one child or more under the age of
six be exempted from work without
pay, for a period of not more than 3
days, whenever one of her/his
children is sick and needs her/his
care? (Article 87/second) Iraqi
Labour Law
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Are there working children under the
age of 15? If yes, how many are they
in total disaggregated by age,
gender and nationality? (Article 7)
Iraqi Labour Law
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Are schools and childcare facilities
accessible to workers and their
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hazards or to unusual temperatures,
noise or to movements harmful to
their health? (Article 90/second) Iraqi
Labour Law

Lihall Jesll (gils Ll

SOliang) 3o &1 oo 0 db) 0Jgs>
Bhie )8 slwl (pogga/3+ (500l




M

Are working children asked to work
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Does the employer provide health
care services to workers? (Article
111) Iraqgi Labour Law and Article 5
of the Occupational Health and
Safety Regulations
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Does the employer draw up guidance
and direction on occupational safety,
including action at explosion sites,
dealing with occupational hazards,
emergency rescue, and first aid
requirements? (Article 104-103) Iraqi
Labour Law
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Does the employer require a free exit
medical test before the termination
of the workers in quarries, mines and
minerals extraction to check
contraction of occupational disease?
(Article 99) Iraqi Labour Law
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Does the employer appoint a
qualified person to carry out
occupational safety and health
responsibilities? (Article 4/first)
Occupational Health and Safety for
the year 1987
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Does the employer have knowledge
and procedures in place to
investigate, monitor, and measure
occupational safety and health
problems, identify root causes and
make the necessary adjustments to
prevent their recurrence?
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154 | contingency plans for different
emergencies?
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"Do all workers undergo primary and
periodic medical examinations
regarding

occupational health and safety and
the work environment, with the
inclusion of accidents, occupational
injuries, and diseases that occur at
work or are related to it? (Article 99/
second) Iraqi Labour Law."
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Does the employer provide
precautions to protect workers from
potential biological hazards such as
infection, allergies, or poisoning due
to animal handling? (Article 34/third
& 108/first) Iraqi Labour Law.
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Does the employer provide the
necessary precautions when workers
handle animal manure and waste
collection and the disposal thereof?
Article (108/First (a) the Iraqi Labour
Law and Article 5/Third Paragraph 9
of the Occupational Health and
Safety Regulation for the year 1987
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Does the employer maintain a list of
chemicals in the workplace and train
workers on how to handle chemicals
(such as pesticides, fertilizers, etc.)?
Article 5 Paragraph 17 of the
Occupational Health and Safety
Reqgulation for the year 1987

slaall o deiliy Jesll Colo baaisy Jo
O9 Jesll IS 9 839290l dsilassll
slgall 030 2o Jolaill 435S Ll Jlasll
Sxow0dlg m)le Olasall o) duluousl
douall Oladei 0 835kl Sells Ll Lo
1AV i duigoll dodually

od OB RLouS 033 i HSSogl> LG
Oldaly (o) S5)S 9 diiybos 1518 ideud
033lo JoSeJ (y3xSeJople o382 rouwe
TOlS03 (i g g1 )0Sy8 Sog) HSo losS
. S92 SIV (5058 poguiky so3lo
Sl &1 ouim Lopdouw o UMQ)T;\O/\C\;




Is it ensured that all chemicals and
hazardous materials are labelled
with warning and guiding signs
properly? And are MSDS available for
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with chemicals? Article 108 First (a)
the Iraqi Labour Law and Article 5
Paragraph 5 of the Occupational
Health and Safety Regulation.
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Does the employer provide adequate
washing facilities and cleaning
materials in case of exposure to
hazardous chemicals? Article 108
First (g) Iraqi Labour Law and Article
5 Paragraph 7 of the Occupational
Health and Safety Instructions for
the year 1987
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Are flammable materials stored
safely? Article 5 Paragraph 17 of the
Occupational Health and Safety
Regulation for the year 1987
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Are potential sources of ignition
adequately shielded? Article 5
Paragraph 10 of the Occupational
Health and Safety Regulation for the
year 1987
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Is there a proper fire detection and
fighting system at the workplace?
Article 5 Paragraph 10 of the
Occupational Health and Safety
Regulation for the year 1987
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Does the employer train an
appropriate number of workers to
use firefighting equipment? Article 5
Paragraph 11 of the Occupational
Health and Safety Regulation
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"Are there annual periodic
inspections on steam boilers,
pressure devices, elevators and
lifting tools and accessories by the
competent authorities

authorized by the National Center for
Occupational Health and Safety?
Article 5 Paragraph 14 of the
Occupational Health and Safety
Regulation for the year 1987"
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In case the number of workers
exceeds 500, does the employer
appoint a resident physician at the
enterprise with a special dispensary
including all means of care, aids and
treatment? (Article 111/second) Iraqi
Labour Law.
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Is there a contingency plan in place
for fires? (Article 5 Paragraph 10) of
the Occupational Health and Safety
Regulation for the year 1987
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Does the employer conduct periodic
drills for workers on how to deal with
emergencies such as a fire? (Article 5
Paragraph 11) of the Occupational
Health and Safety Regulation for the
year 1987
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Does the employer train the workers
on how to deal with the machinery
and agricultural tools and the
mechanical hazards resulting from
them? Article 5 of the Occupational
Health and Safety Regulation for the
year 1987
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Does the employer perform the
necessary maintenance of machinery
and equipment with a view to
minimize, prevent and address
hazards related to their use? (Article
108/First(a) Iraqi Labour Law and
(Article 5 Paragraph 13 of the
Occupational Health and Safety
Regulation for the year 1987
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Are workers obliged to manually
transport or handle loads in a
manner that is highly repetitive and
could lead to musculoskeletal
injuries and cumulative disorders?
(Article 5 Paragraph 13 of the
Occupational Health and Safety
Regulation for the year 1987
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Are electrical boxes, electrical wires,
switches, and sockets properly
installed, connected, and
maintained? (Article 5 Paragraph 12
of the Occupational Health and
Safety Regulation for the year 1987
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Have safety warnings been posted in
the workplace? Artical 107 Iraq
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the workplace? (Article 127/Third)
Iraqi Labour Law
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Does the employer provide first-aid
kits and tools at the workplace?
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Work Incidents
and Injuries
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Are incidents and work-related
injuries reported to the relevant
authority with data on the enterprise,
the employer, the injured person, the
nature of the injury or disease, the
workplace, and the circumstances of
the accident? (Article 62) - Retirment
and Social Security Law foe Workers
for the year 1971
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Does the employer provide health
insurance for permanent and
seasonal workers? Please specify
age, sex and nationality and contract
type of workers who are not covered.
(Article 43 - Retirment and Social
Security Law foe Workers for the year
1971
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In case of a work injury, does the
employer bear the costs of treating
the work injury until the worker has
recovered? Differentiate between
permanent, seasonal and
casual(daily) workers? (Article 54)
Retirment and Social Security Law
foe Workers for the year 1971
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Is the worker paid during work injury
leave? (Article 55 - Retirment and
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Has any worker been threatened to
be dismissed, deported or reported
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"Do workers have the right to say no
to renting their effort/services to
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Are workers offered chances for
recruitment under the condition that
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Do the legal inspectors provide
information and technical advice to
the workers and employers
regarding the effective methods and
means of implementation of the
legal provisions and international
conventions? (Article 114/Second-
Paragraph B) Iraqi Labour Law.
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Do the legal inspectors provide
information on appropriate
complaints and feedback mechanism
in case of any law violations? (Article
120) Iraqi Labour Law
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Is the inspection team free to access
the workplace subject to inspection,
without prior notice any time, day or
night? (Article 117)(A -B) Iraqi Labour
Law
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Did inspectors take samples from the
workplace, related to occupational
health and safety for the purposes of
analysis, provided the employer or
his representative are notified?
(Article 117) (D) Iraqgi Labour Law.
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Did the inspectors draw a detailed
report of each inspection visit,
including a summary of the
violations and recommendations for
taking the legal procedures against
the contravening employers? (Article
120/First) Iraqi Labour Law.
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Do disciplinary actions comply with
the legal requirements of the Labour

Ollbiall go &l Wlehy>3l §olgs Jo
998 391 170 83Lall § sl gila) diigilal!

000 JoSo o widiuns 60y3g4gd) LG
$50Le) SdzigSos )18 slwl Lo slwly

240 || w2 (Article 125/First) Iraqi Labour SOl Jesll dhic )8 slwl (poSos/iTo
Law
Does the employer communicate alug Jlell go Jooll cobo Juoloiy Jo OLS,S JoSe (sxi0g00 ) STogls> L
241 | with the workers and effectively SeaoSd dillegy 205,18 S0 5095 0 g HlSos
follow up on their complaints? fOlSes HLBULwW & Hggzldlgrew
Does the employer handle S9lidl go Josll ol Jolany Jo ool oz )0 Liows ) SGegl> LU
242 | complaints and individual disputes Sdigilall coldlaiol) ladg dysyall colelilly | HwoSoSL S8SL ¢ Ulsw JoSs oJo(.»Lo
according to the legal requirements? Tolses
Through worker interviews, do Ol gan o« Jloadl codblas JN> (o 0500hS3)S LiigoSlgls (5083 o LU
workers seem to have knowledge of @385 OUL d9)20llg 838l 0g23) Jlasl! 9 Il VLIS ol
243 | and access to the mechanisms for el colio g2 (solsidl SBopp 8o 00 HluiiinoSlyiwos
filing complaints against the Sdhoo ) S50l (553 o UlSuw (H3)5)legi
employer?
Has any complaint been filed by the J8 (o (seSd le @285 @ Olo Gaw Jo | 0 0900115358 (o530 LSO&GK.MJ zuo LU
workers at the Ministry of Labour or | (> x> daz (sl'sl Jeall 855 6 Jlasdl | | (553 0 15 Socs0sl9008 100 ()l H1S Sioyljeg
any other entity against the sac 90 Lot azg Ol Sdedll cambo | Ul oz 98100 5036¢5 SoghS Hlogs ) Siogl>
244 | employer? If any, how many 8slall Slgegisge 9o Log dosdall (solSuidl | (s03l0) § 0uz 0 SUL ool g 0g])S)logs
complaints were filed and what is the GShell Jesll o3l FI-FI- Bhie )1 SlobIFT-IFI-F:
subject of the complaint?(Article
132-131-130Iraqi Labour Law.
Do you have clear internal dously Wlsliylg ddsls I9_| e Jo | 810500 Hlisggy (28>9U aleidy 9 Ludy LU
regulations and guidelines for \FA-IPV-ITT-1F0 8olall € cb.u.)th Olehad | (1S oo 3Bl )iy Gidgxdgly
245 | gisciplinary measures? (Article Sl Jasll eild | Bhie )18 Sl AFA-ITV-ITOITT (soolo) €
Disciplinary |  Disciplinary 128-127-125126) Iraqi Labour Law
Measure Measures
Did the worker consult you when A3l deluo sic S5l Jolall a8 Jo | o alaidy iiyls LIS o 0561838 L
246 | drafting the guidelines and train you Selld ey Lgade 059599 sl | Houwe] CwnSh Hilidely g cus)Sh gl

on those after?

Sslea soulgets




et

Does the employer force workers to
be liable for damages without
evidence or if the damages resulting
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Is an arbitration court formed by
virtue of a decision of the Minister to
examine the disputes over future
interests when needed? (Article 161)
Iraqi Labour Law - Chapter Sixteen
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