> < p<

>
>
=

<>><<> ’..
.>4

<

Compliance Checklist in
agriculture - Federal of Iraq
(Updated as of May 2022 in line
with Iragi Labour Law 2015)
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Compliance
Field

General
Information
on the
Institution

Sub-Field | No.

Question

How many permanent employees are there,

Reviewed Arabic Question

omizlly el Cuns Gubias (Huallall Guabgall sac @S

disaggregated by age, sex and nationality? Sdaunixdlg

2 What are their roles on the farm? Can you provide an dgie duwd iuknel ol eliSay o Sde)yoll oo (0.0)|9.)| o2 b

estimated %? (farmers, administrators, drivers) Cosludly (ol (ueyliall o JSI dyyais

How many of these permanent workers were newly > ubian «plell i oo e @ Guadlall Jasl o @S

3 | recruited this year, disaggregated by age, sex and Sduuwizdly Guisdly yoell
nationality?

4 How many casual or short-term workers are currently Oebhas o o 5yuad dg82 ulolall gl uidsell Jleodl sac oS

employed, disaggregated by age, sex and nationality? Sduizdly Guisdly yol Cuns>

Labour Statistics Of these casual or short-term workers, how many are oS« 23 puund s982) (ulolall ol Husyall Jlesll 35 G (o

5 | employed on a daily basis? How many on a seasonal Soomwgo pulwl Gle @S $(doglio) o9 pwlwl Gle Gdolall sae

basis?

In cases of daily labour, does the employer contract &e 8)ilie Josll cobio 8leiy Jo « ogdl Jasll DAl 9

6 |directly with the workers, or through a third party labour Sedb LaylaS Joc JuSe M5 o ol « Jloall
contractor?

How many workers with disabilities are currently wdeyyoll (o) W olasmy (il dSledl (595 o Jlaall s @S

9 |employed, disaggregated by age, gender, nationality and \ ol @l3) ssell £93g dpunizlg Mlg )m.ll > (pubivan

contract type (permanent or casual/short-term) ? (U= 8ymand / b0

10 How many IDPS and refugees are working on the farm? | duwi g 2) Sdeyjall (8 Gulelall GumiWly uizdl sac @S

(please provide estimated % if possible) (OSel Ol 9385 dgio

11 | How many hectares is the farm? Sl yiolb de)roll dolune gl @S

II:;;i:rl:lt:t);::: 12 | Does the employer lease or own the land? Sloyoliwy al 45,31 Josll Colo wllioy Jo

13 | Does the owner have documents to prove ownership? SaiuSdo cuis (8309 clllall (sa) )95 Jo




14

Does the employer operate farms in other locations?

5> @dlae 9 £yle Josll olo na o

15

What products does the farm produce and at what scale?

TS sbs deyiall lgziis Ll olaiiall Lo

Human
Resources
and Work
Contracts

16

How many non-Iraqi workers, either permanently,
casually or short-term, are employed , disaggregated by
age, sex and nationality?

i gl iyc ol @il JSi slgas « uablpall s Jlosll sac oS
cw‘g uuu.z.”g ).oszjl > u.;..oua,o ,J&SI

Do all non-Iraqi workers, employed either permanently,
casually or short-term, have valid residency permits (if

@l Sy slesy 19318 glguw «asdlall 3ué Jlasll groz Jo
b)w O 13)) dy)luw dol8] g3 (yslamy « S Il yuad gl udye
Siball Heilall o 1 alall) S(Jelall dpmmiz e (ubaiy Lol53I

Work Permits | 17 | the residency requirement applies to the worker’s
and Residence nationality) ? (Article 31) Iraq update: New Labour Law (blud T+ (0 by Ly sl Saall
Permits starting February 20
" Are there any non-Iraqi workers that have work permits Olelad (8 Jac )lal Holomy Gusdhe puf Jloc 6‘ Jus Jo
in other sectors, or under different employers? Sousl Jae Oluol zgay ol - )5
19 Have any workers paid money out of their own pockets e Joraxd) Goldl pgilns> (o Lo glao Jlesl (10 @i &8s Jo
for their work permits? S zylos
Do all workers have work contracts? If no, please specify 28 ¢ Galb Wlgadl GBS 13] Sac sgbc 0gaa) Jloddl gaox> Jo
20 | 298 sex and nationality of workers without contracts, as daub W3Sg « dgbc (ygo Jlosz_ll duwizg Guindlg ol a3
well as the nature of the work they perform (seasonal, Dlgall « EIB1 L Gogy Joc « awgo Jas) digady NI Jasll
daily labour, management, HR). (Al
What is the type of work contract (verbal - written), oz Can> diuas « (DgiSe - (,gab) Jasll ade g5 oo Lo
21 disaggregated by sex and nationality of the worker, as Jec) Jelall 4455 s3I Jooll dauls W3Sg « Jololl duwixg
Work Contract well as the nature of the work they perform (seasonal, Sl 3)lgall 1331 L ogy Jos «ouwgo
ork Lontracts

daily labour, management, HR?

22

If the contract is written, does the employer issue to
contract in Arabic, as well as the language of the worker
(in case the worker is a non-Arabic speaker), and provide
the worker with a copy of the contract? Even within the
region of Kurdistan Iraq. (Article 16) Chapter 3 - Iraqi
Labour Law

, @,ng sl sall dw.ll wL@)m o . giso saall o5 13)
Lasllly ¢ Jolsll @) oye s
é‘)ﬂ” Olw)S 6‘*19[ QM u’*’> ‘7-\52”.& doauiy Jolall 39309
Lihall Sl 936 - S Juadd] - 17 Lol




Do work contracts specify the terms and conditions of
employment, including the job nature, type, duration,

Josll dapb all3 3 Loy ol alSolg bgpis Jasll spic 3353 Jo
kSPSH ObLYE S ap:}ll WJedl olelwg eadl é.))l.)g «idog dcgig

23 | commencement date, working hours, wage and all oLl Juasll - L,_:-él)f'-” Joll gild (1-FV éslall) dlall el
relevant increments? (Article 1 - 37) Iraqi Labour Law
- Chapter 6
Do work contracts specify the type and address of the Mol 20,5 oundl (g gpinall Hlgicg £05 Josll 3gbe 3353 Jo
04 | ENterprise, the name, date of birth, qualifications, 098 (I-FV 8slall) Sabgall doldly duwiz digall wdagall
profession, residence and nationality of the employee? oludl Juadll - shell Josll
(Article 1-37) Iraqi Labour Law - Chapter 6
Do the workers engaged in a determined period 3l 3350 Jos ade g putbgall Jlodll grox> giony Jo
25 employment contract enjoy the same rights as the 398 C>g00 gl @ UJ.xJI Jlell lgy gieiy Sl Gododl Guaiy
worker engaged in an undetermined period employment |  Jwadll - 8hall Jasll ()5ils (1-FA 85Lell) S8xall 83350 jue Joc
contract? (Article 1-38) Iraqi Labour Law - Chapter 6 ol
56 | DO labour contracts comply with the provisions and S8l Josll (19318 bgyizg plS>3 Jasll sgic Jiiad Jo
conditions of the Iraqi Labour Law?
o7 |Are workers aware of the terms and conditions of their Spalac sgic plS>lg gy Jleall &yay Jo
employment contracts?
Does the employer keep a record for each employee Ouaiy Cag Jole JSJ pols o Josll colio braig Jo
including certificates, information, and any change to the |  «dlac Gle 385 Jolall @by (8 Dbyl (glg Dleslaally lslgdll
28 | status of the worker affecting his work, wages, “GShall Jesll Hgild (T-£€1 e3lall) Sbgdally wolsgadll . yg23
allowances, penalties? (Article 2-41) Iraqi Labour Law oosludl Jadll
- Chapter 6
Is the employee’s file kept by the employer for at least e Gaiiw 830) Joll L) (s Labigall caloy blai>dl oy Jo
29 | two years from the date of the end of the employment Jesll (4938) -1 slall Saubgill d8de clgil 7B (o JS3I
relationship? (Article 2-41) Iraqi Labour Law - Chapter 6 (owsbudl Jradll - 8lhall
30 What is the mechanism used to calculate the payment of | « Uygd) adel l8dg g3 2939 Oluwis>d doaxiwall 431 Lo Lo

wages according to the contract (monthly, weekly, etc.)?

(..( ee 8 lj.f—gJJJJi




Does the employer provide workers with appropriate

aie canlio JSuiy Bado hladl Jlaal Josll colo asdy Jo

31 | advanced notice when the employment contract is Sl 2dc clgil
terminated?
Does the worker face longer than 3 months’ probation Sl 8,58 (o 43S ol gl ¥ (o Jobol H Lzl 8y18 Jolall dslgy Jo
32 | period, or more than one probation periods under the SOhell Jesll (gild (- PV slall) Sadell udl Cgo 83219
same contract?(Article 2-37) Iraqi Labour Law - Chapter 6 obudl Juaall -
In case of termination within probation period, does the ez Jo (dugyaddl 8paall) )Ll 8)18 s ssell clgi] Jb> 9
o employer notify the worker by virtue of a prior notice Ao (V) Jsd dlw)] iy Gawno )lod] cazgon Jolall Jasll colo
Notice and sent at least (7) seven days before the date of Sl Jasll (gild (F -FV 8sLall) Selgidl 7yl oo J53I Lle ali
Probation Period termination? (Article 3-37) Iraqi Labour Law - Chapter 6 oo lwdl Juaall -
34 Do workers receive all their legal benefits when their clgil sic digilall egilBlasiwl grox> Lle Jlaoll Juomy Jo
contracts expire? SpdIgic
Do the workers receive at the end of the employment 2 2l 2305 Solgads e Josll ade il 9 Jloddl uasw Jo
contract, a certificate specifying the date of JASL” 0P (V- €l dslall) Hianiall Josll goig clgidl 20)by Josll
35 | commencement of work, date of termination and type of ool Juaall - Ldlhell
work performed? (Article 2-41) Iraqi Labour Law -
Chapter 6
3¢ | DOes the employer comply with the legal requirements Jolall Juay dalsiall digilall wldhiall Jeaoll colo Jiier Jo
relating to the dismissal of the worker? Sdoasdl (yo
o Does the employer terminate the contracts for no valid O Jlo ) digils Oluwl g 3gdell Jasll Colo st ,Jm
Dismissal/ reasons (example of valid reasons include: employee (w-m uﬂbsw“ oads ekl Gu cabgall ¢ob 1dsgilall Oluwl
Termination 37 |reached retirement age, lack of qualifications, false > $3Lo )y ity Uz pludllg <8)030 ($5U9 o 8950 dig

identity or forged documents, error with serious material
damage, etc.) (Article 2 - 43) Iraqgi Labour Law - Chapter 6
- PartII

L.)L,JI - Guabadl Jusall - Lhall Josll ogils (V- €F 6alall ) (&)
SO




38

Did any of the workers face termination due to illness
that makes them unable to work and has not been cured
for a period that is less than six months as substantiated
by an official medical report? (Article 43) Iraqi Labour
Law - Part II

2 palez (3 G roll Casuny 03¢ £lgi] Jlasll s (sl a2lg Jo
50 oS sabl diww (o J81 830 JM> lgdin @lg «Jaall Lo (o8

ol Jasll gils (£F aladl) Somm) b 2r83 cazgay Custo
Sl oLl

39

Did any of the workers face termination because of
submitting a complaint or a claim against the employer
in grievance of the laws (Article 1-48) Iraqi Labour Law
- Chapter 6 - Part II

2o cleol 9| L59S'“’ _\.QJ (GPUIIN) 0J9¢c ;L@Jl JLAQ_” e le CL>|9 J.Qs
Josll yu(\-a/\ww)cwl@nw@bugdwlu,
S oW - Gooslwll Juasll - sl

40

Does the employer terminate employment contracts of
workers as a result of unsatisfactory performance of his
work without providing the worker with the necessary
instructions through written warnings while the worker
continues to perform duties at work in an unsatisfactory
manner for a period of (30) thirty days from the date of
such warning? (Article 143) - Iragi Labour Law - Chapter
Fourteen

,_,;o)nJl)J._C(o.gJL)i douis (uabgoll sgdc clgih Jooll ) pody Jo
bl PN o dyygpall Oladeidb Jols:.” 293 V93 «Josdl 9
dud yo il dayylay LJ.ASLHUSCLDLGA ;L)L) JoLs‘L”)l)A.uul&o ddas

- Shll Josll (Hgils - 1€y 5Ll DI 7)U o Logy 1 820l
ire 2l Juasll

Employment
centers

41

Did any of the workers pay any fee through direct
payment or wage reduction on behalf of the employer,
labour recruiter or agent, during the recruitment
process?

ol pbleall 2031 31k (s Lo] pouns) (sl Jlosll 0o sl @8y Jo
Ut Cabog il JuSo of Josdl ool lal 231 8 lagess
Cabgill dudac

42

Is any part of the workers’ wages deducted to cover fees

ole dsyinll pawll s Jlasll yozl (o £32 sl uas @iy Jo

incurred during the recruitment process? Saboill didac
43 Has the employer terminated the employment contract 2l JSin Jedl (o L_{}! Jesll ase clgih Jooll oo pB Jo
of any of the workers illegally? Sieild

44

Is gender, nationality, race, political opinion or religion
referred to in recruitment materials and/or a factor in
the employer's decisions regarding hiring, termination
or retirement of workers?

ol of bl STl of Bpll of duuanizdl gf Guuizdl LIl HLiny S
Lo..a_QJASL” wboubb.‘)u.‘)k}ol&)u&.) 9|/9t..0.~b9.d| _)|9.ou,9
Seaclss ol @gio> clgi| ol Jel i gl




45

Are interested job seekers aware of the established
regional employment offices where they can register in
order to be assisted, free of charge, with their job
search? (Article 19-18) Iraq Update: New Labour Law
Starting February 20

lSar s Gle Josll e pgimWly Hgeigall poldll Jo
J21 o Sl 0giS0y > lguneanli 03 Gl dnangl Caubogill
(1-1A 83L1) Sac e Gl 9 d.ul.xo saclume Ll Jguasd!
blud T oo clail 3ol Lol 5936 10ygilall i

46

Are the employment offices created by the ministries
distributed appropriately so that it is easy for employers
and workers to contact them? (Article 18) Iraqi Labour
Law - Chapter 4

sl Jid e bslin] @ LIl Cagbeill CilSe g3 @3 Jo
Salelally Jesll Oyl Lle Jgudl (o (yeSs Casma cdasdle daylay
Jeadll - Gahall Jesll g6 (1A 83Lall) SeolSall 030 2o Juolgil
)

47

Are both Iraqgis and non-Iraqgis who meet the skills and
mental and physical capacities appropriate to the
available job nominated for job opportunities? (Article 30
and 31) Iraqgi Labour Law - Chapter 4

Ohlgall HoShiay (Al Guudlyall jug Huudlyall )i @iy Jo
doyd Lle Jouasd) 8,851l dadsgll & suusdly d.;.l.o.sz.” s_)l)_\.o.llg
2l Jusall -L8hall Josll 5gils (F1 g 1 dolall) Scarbgall

48

Are the job seekers asked to pay any fees in the private
employment offices if visited? (Article 1 - 23 - T) Iraqi
Labour Law - Chapter 4

mng'w&oL,BPW)ksl&Qédaﬂnuqulupuuﬁudﬁ
- GObell Jesll (5938 (- 1- TF 8sLall) Slgiygn Loaic duwoll
&bl Juaall

49

Were the job seekers linked to vocational training
programmes and received advice on the type of skills
needed to join for free? (Article 4-1-26) Iraqi Labour Law
- Chapter 4

loba> Jog igall cuyail ol Josdl g Guimll by @5 Jo
ol 03g) (alma.))U dgllaall Whlgall g9 yoguai Filas e
&bl Juaall - S8hell Josl Hoils (& 1- 11 83Lall) Sl

Inclusion

50

Is gender, nationality, race, political opinion or religion a
factor in decisions regarding pay?

9 Jole (all of Guolual STl of (82l of duuanizll ol Guaizdl Jo
$9>3b dalarall oolylyall

Is gender, nationality, race, political opinion or religion a

o Jole )l of uoleaadl STyl of (8321 of dpuanizdl of Gunizdl Jo

51 | factor in decisions regarding conditions of work and/or le Jauasdl ol 8,1l oy8 gl / ¢ Jasll Lag bk daleiall olylyall
opportunities for promotion or access to training?? NPV
52 Does the employer comply with the legal requirements cadbgin daleinll digilall wldhioll Jeodl colbo Jides Jo

relating to the employment of workers with disabilities?

S&lel 593 (o Jlosll




Did the employers terminate workers contracts due to
direct or indirect discrimination in terms of recruitment

st ol pebloall jrpail) dongss pelolall sgic elgil Jasll ) pody Jo
Josll (9il6 (1 - €A 83Lall) Sdigally Cabeilly gloiy Losd yuisleoll

53 or profession? (Article 1-48) Iraqi Labour Law - Chapter 6 SO - Guslwdl Juasll - 8l
- PartII
Is the wage paid within five days from the date of Llgi 909 Glasuiwdl 73yl (o Pbl duas> N> >3 293 iy d_q,
entitlement, which is the end of the week in case of a &0l > 9 Haill dilgi B9 ool goall Al> O fauwl

54 | weekly payment and at the end of the month in case of a - 2ludl Juaall - GBhall Josll Hg3l8 (¥ - €0 Salall’) Sispguinl
monthly payment? (Article 3-45) Iraqi Labour Law - Jodl LUl
Chapter 7 - Part I

- Is the wage paid at the workplace or the nearest place to | €0 éslall) Sad] HlS0 dl oo ol Jasl ,_)lSw oo JES | PR o Jo
it? (Article 3 - 45) Iraqi Labour Law - Chapter 7 - Part1I Jo2l oUWl - golwll Juadll - ohell Josll (gild (1 -
Has the employer deducted any unauthorized o=l (o Lay ooyt o sl o Josll Colo pld Jo

56 . , i sJlesll
deductions from workers’ wages? rJ

57 Does the employer maintain a clear, detailed, and § 84939 Juatog pusly o2 Uz Joo)l Colio badisy Jo
accurate payroll record?

Wages sg | Does the employer pay at least the minimum wage for Olelud jox W Lol asdl e Jéy 3 o Josll olo gdn Jo

normal hours of work? Sdlol) dyslucedl Josll

59 | Does the employer provide part of the wage in-kind? Sk JSuin 23 oo leie Jell Colo pady Jo

60 Are in-kind contributions based on current market prices | /9 4l Ggunll )\l S>3l 0 izl Oladlunall xisws Jo
and/or the direct cost to the employers? S ol Olbuod briliell dalSill of

61 | Does the employer pay workers properly for paid public | Sble3l Ge zuoue JSiy 021 (ulolall Jodll colo gy Jo
holidays? >3l degdse duaw)ll
Does the employer pay at least the minimum wage for Josl ul&l-w]»—”u uf-‘;i' a2l Y331 Gle Joall Colo gds Jo

62 normal working hours, for casual workers and temporary Jesall Hoilal ladg (uibsall Jleally (uromwgall Jlaall dpslicl

workers as per the Iraq labour law? (Article 1-63) Iraqi
Labour Law - Chapter 7 - Part I

Ol - gladl Juad)l - Lahall Jasll g3l 1 - T 6aloll) S8l
Jo3I




63

Does the employer properly inform employees about

29231 e Tmuo JSiin Jlesdl g30b Josll oo pody Jo

pay and deductions? (O lograndly
6a | Does the employer pay workers properly during slow or Joeddl euwlge JY> gumuo JSin pddolell Jasll colio 203y Jo
cessation business seasons? Sdasll Ge Cadgill
If a meal is provided to the workers as an in-kind oh=y Jo (231 (e £i> ) duise 42038 Jlosl) dizg @aad5 @i 13)
65 | payment (part of the wage), does the employer give the $8au> ducging pleball o 85 Lo Jlasl) Jasll obo
workers enough food and of good quality?
Does the employer provide payment in a form thatis not |  85)lg)l d.8la531 20 (83195 3 ddy by 283J Josll Colio pedy Jo
66 compliant with the agreement in the contract such as Salilaall Juo3l o Wyue ol dilol eolaiw ol (QJLM,_?JI Jie 2dell 9
vouchers, promissory notes, or other similar forms? Jo3l Ul - giludl Juaall - Bhall Josdl H9il8 (€- €0 8alall)
(Article 4-45) Iraqi Labour Law - Chapter 7 - Part I
Does the employer provide payment in Iraqi currency oo sl o @ b ddlyell daslly 203JL Jodl cobo poiy Jo
67 | unless specified otherwise in the contract? (Article 1 - 45) - gladl Juasll - Shall Josll (gl (1- €0 8slall) Sl jue
Iraqi Labour Law - Chapter 7 - Part I Je3l Ul
Is the worker informed about the components of the dolsg ssell 24895 Ju8 >3l DligSe Lle Jolall gdb| @iy Jo
wage before signing the contract and in particular the Dby HOLSF Jodl Wldngel Ol diyybg Wlaygeill
g | allowances and the method of calculation of overtime 09 83Lall ) Sao)l pgag S0y Sl bog g Wloguumll gl (5y>3I
allowances and other increases or deductions and Jedl LI - Ll Juasll - Shall Josall 0gild (1 -
payment periods terms, place and day of payment?
(Article 1-59) Iraqi Labour Law - Chapter 7 - Part I
In the event of termination of employment by the Jeall colo gdy Jo i Jeall colio Jud (o Jell clgil A 9
69 employer, does the employer pay the end of service oelaizdl uLmaJl 0 OsSyiinall jue Hulolall dossdl dylgs d.u
allowance to workers who are not subscribed to social Susilall Wlllaiol lasg
. . security according to the requirements of the law?
Social Security
Benefits Are awareness raising sessions and/or information Sloliilly Geby ddleiall dodel slgall ol / g ducgill Olwl> Jo
40 | Material on Social Security rights and obligations Sdesll 8o 9 lgigagay doly Jlasl) d>lio claiz 3l Hlosall

available to workers, in a language they understand, at
the workplace?




Are all permanent workers on the farm registered with

Olovall dumsgo 3 Holauno dcypall L3 uadlall Jlosdl o Jo

71 | the Social Security Corporation? (how many national SCousdhall pse Jloall sacg Husbhall Jlosll sac @S ) Seloizdl
workers/ how many non-national workers)
Are all temporary/seasonal workers who have been 0o yiSY e88sb93 @3 (Al Hurowwgoll / Huisgall Jlasll i Jo

4o | €mployed for more than 16 days a month on the farm Ol duwge 3 Golauue deyiall (8 gl (8 Logy 1
registered with Social Security Corporation? (how many | $(O=8hell e Jlasllsacg Gudhall Jlaall sac 05) S claiz 3l
national workers/ how many non-national workers)

73 Are contributions for registered workers regularly paid Oleuall duwgel plaisly Gulauuall Jlodl OShil 285 ey Jo
to the Social Security Corporation? Socloindl
Is %50 of the daily or monthly wage of the worker paid in | oloall Ju9 00 JolsaU 6MI gi ool )?‘XIJ;,A 70+ 83 o1y Jo

74 | SOCial security for a period of one year, if the injury SJolall 45> dole] 8 Lol orunsd 3] diww 830] cloiz 3l
caused a partial disability to the worker? (Article 2-123) ine SJUE Juadll - Shall Josll gils (1 - 1T 8olall)
Iraqi Labour Law - Chapter Thirteen
Is %100 of the daily or monthly wage of the worker paid | yleuall Ju8 (30 (Jolall (5ygudl ol ool 223l Go 71 285 @iy Jo

75 in social security for a period of one year, if the injury S8l9g of dsle] dHLoPl' ye g0 13] diw 8ae) elaix 3l
resulted in disability or death? (Article 2-123) Iraqi sire I Juasli - 99|}9.1I Josll 5gils (V- WP 8sLall )
Labour Law - Chapter Thirteen

76 On average, how many hours per day does each casual Oyl Jledl o JS Josy podll U_o delw (QS bugiall 9
or short term worker work? S>3 8508 lyia) Jlasllg

47 | On average, how many hours per day does each Sl Jolall Josy pgdl 6 delw oS « ouwgiall 9

Working . permanent worker work?
Hours and Working
Leaves Hours ,g | On average, how many weekly working days does each Jlosl lasd Jamy Gl ducguwdl Jasll pbi sac oS« bausgiall 8

short-term or casual worker work? S>3l 8pund ul)mJ Jolly (pums el

49 | ON average, how many weekly working days does each Jolall lgsd Josy il ducguwl Josll sl sac @S .« buwgiall 8

permanent worker work?

Sl




I

Do workers working hours exceed 8 working hours per

L debw €A gl Liogy Joc wlelw A Josdl wlebw jolos Jo

80 | day or 48 hours per week? (Article 1 - 67) Iraqi Labour ool Juasll - Sl Josll il (1 -V 8slall ) Se o3l
Law - Chapter 8
Are workers who work on shifts or intermittent basis u.ul.wl ole ol byl plas (399 UgJASIJ RV el s5lgn Jo
81 present in the work location for more than 10 hours per )..52 Oolesyg pgdl O Wlelw 1+ (0 1S3 Josll 3__990 b ghdio
day and work for more than 8 hours per day? (Article 67 Tpoddl 9 Wlelio A (o 1S3 Holamyg Spgall L8 Wlelw A ;o
2 -) Iraqi Labour Law - Chapter 8 Gl Juadll - Shall Josll uleS (V-WVéslall)
Do workers working hours include one or more rest (83 Lle 8aslg dslyiwl 8318 Jedl Jac wilebw Gouais Jo
82 | periods, of not less than 30 minutes and not more than 1 | (1 - TA ésloll) Sdeludl (e )5 39 daids ¥+ (e lgiae Jai 3 Cusy
hour? (Article 1- 68) Iraqgi Labour Law - Chapter 8 Ol uaall -8l Josll (Hoil8
Do workers enjoy a rest period of not less than (11) O Wl a1y delw (1) Ge Ja5 3 dol) §puey Jloall 2oy Jo
eleven consecutive hours of rest between two working el wlxng leall Jasoll agy dilgs (o hliicl cawsd v Jos 09
83 | days, calculated as of the end of the effective working Ol Juaall'- 8hall Josll 9gild (1= A 3kell) SN Jasall
day and the beginning of the following day of work?
(Article 2 - 68) Iraqi Labour Law - Chapter 8
Do workers who work over two shifts enjoy the rest login Juadi dsly 8)iay (uind)yg Lle Oglosy (pddl Jlewll oy Jo
gq | Period separating the two shifts not less last 1 hoursand | £- 1A Sslall) flelw € e 2j5 Bg 82>y delw (e J85 3 Coy
more than 4 hours? (Article 4 - 68 - a) Iraqgi Labour Law ol Juadll - Léhall Joasll Hgild (-
- Chapter 8
Do workers who work on more than one shift enjoy a &5l 8yiy 835lg d33)g (po S 09 Vskesy A Jlesll giaiy Jo
g5 | rest period of (11) eleven consecutive hours between the )8ll dlag Lol dioyoll dylgi G dlliie deluw (1) Loyladio
end of the first shift and the beginning of the following Goldl Juadll - Shall Josll (eild (- € - A bslall) Sadll
shift? (Article 4 - 68 - b) Iraqi Labour Law - Chapter 8
g6 | DO workers working on night shifts work more than 7 19 8slall ) Solebw V oo 38T il byl o0 Jbeddl Joy Jo
hours? (Article 2 - 69) Iraqi Labour Law - Chapter 8 Ooll Juadll - hall Jasll (gils (T -
87 Is the worker’s consent given if requested to work S8l Jeall > 8 Jolall ddslge 35 o Jo

overtime?




\v

Leaves and
Rest

Are working hours for part-time workers more than 24

8 el TE Ge iz ploay Galolall dolsl Jesll Olel 3935 Jo

88 | hours per week? (Article 1-39) Iraqi Labour Law - ousbudl Juasll - LJ9l)sz!| Jasll (gild (1 -1 83Lall ) T ouuwl
Chapter 6
Are workers receiving at least one rest period per week Jrip (c_wxl o0 J831 e 8aslg 51y 8)i8. e Jool Juass Jo
89 | of not less than 24 paid consecutive hours? (Article 1-70) SOhll Josll 9gild (1- V- 8skall) S>3l degdao deliw VE oy
Iraqi Labour Law - Chapter 8 Ooldl Juasll -
Are workers receiving leaves at full pay on feast days and Olasllg sle3l Pbl o Jols Jenr bl Gle Jlagll Juaxy Jo
90 | official holidays fixed by the law, except for Saturdays? (1= VE 85Lall) Samndl pbi clizianly «gilall 3oy il deaws)ll
(Article 74 - a) Iraqi Labour Law - Chapter 9 gl Juaall - L8hell Jasll (9ild
Are workers receiving at least (21) twenty-one days of JS o Jo8 220 JB831 Lle 8521 pgy (1) Gle Jlasll Juasw Jo
91 | fully paid leave for each year of work after one year of Josll (56 (T-1- Vo 83kl ) Sdossdl (o 8a>lg diww 22y Jac diw
service? (Article -1 - 75 a) Iraqgi Labour Law - Chapter 9 wldl Juasll - sl
Are workers entitled to fully paid leaves for personal duasud uL,.,.ux >3 degdan o] Lle Jorandl Jloal) (30 Jo
reasons including the wedding of the worker, wedding of | ol .d>g3Jl o zg3Jl 8ldg of (3l ol 4l 215 ol «Jolsll o) euais
op | daughter or son, death of a husband, wife, father, ol Zo3ll sl 2>l ol o3l ol 231 o i3l ol (3l ol 3l ol L3I
mother, son, daughter, brother, sister or one of the gl Juasll - Gdhall Josdl 9gild (1 - AT 8slall ) Sdzg)ll
spouse's parents? (Article 1 - 82) Iraqi Labour Law -
Chapter 9
03 Are workers granted annual leave according to the legal Suigilall coldlnial) B8y dygiw 5lz] Josl miv @iy Jo
requirements?
94 | Is the worker paid during work injury leave? Sdos)l Lol 83151 clisl Jolall Hgoi 893 ey Jo
95 | Is the worker paid during sickness leave? Sdusyall )53 sl Jolall yoi &0 Jo
96 Does the worker receive any form of compensation 8| Wl Gasgeill il cpo JSuis 51 dlolall 81 yall Lalis Jm
during maternity leave? Sdogodl
Does the employer compensate the worker for any 123l degdne dygiw 8lo] ,5| Jlio Jololl Josll colo g3 Jo
97 | unused paid annual leave upon resignation or Sdol sdc clgil of Alarw3l sic cdsz..m 2ol

termination?




e

Is the worker given a weekly vacation (a day) with full

doac dl> 3 JolS 121 (pg2) ducormnl 82l Lle Jolall Juay Jo

not used for purposes of work or storage of raw
materials or produced materials related to the work?

98 | pay in case they work 6 consecutive days or part of a day | 9 St o Pbl G 8l dlac Jb 9 pgull o 5> ol dlisio ebl 1
if they work within the week for three days or more? Seguwl
Does the worker receive up to 30 days of paid sick leave por I i Juos 223l degdiae dusye 8| Ll Jolall Juay Jo
99 in the event of their illness according to the 098 (1= A dolall) Sasll Heild Wldhnial ladg dud ro dl> 9
requirements of the Labour Law? (Article 1 - 80) Iraqi uwlll Jradll -8yl Josoll
Labour Law - Chapter 9
In case of the employer termination of the worker's Jesll colo goy Jo Jolall Wlossd Jeoll colio clg] U 9
100 | SETVices, does the employer pay the workers properly for Le,o.\zmu @ Gl dgidl OB e luwlio Laygsd Jlasll
annual leave that has not been used by the worker? gl Juaall -3l Jasll gild (€ - V1 8slall) Solal
(Article 4 - 76) Iraqi Labour Law - Chapter 9
101 Does the employer provide accommodations for Sdlol) (1Sw deyiall Colo yog3 Jo
workers?
102 If accommodations are available, are they free of oo 8915 o «Jlogl) (S x93 dl> P
charge?
103 Are the walls, floors, and ceilings of the place of Pl H5es duoladl Lagduully Olus)yBlg Hhasdl Jo
= residence free of structural defects or any other defects? Sl ose (sl ol Aliidl ouall o > 8
'§ Do the accommodations comply with the minimum > luall Oldlaio o isdl sl &o dol8}l USLAI Gdles Jo
g 104 | required space requirements according to the legal Sduigilall ldlasiall lasg dyglinoll
S requirements?
)
<C < .
Is proper furniture such as a bed and cupboard for each | O 9 (Jole JSI dili>g yopw Jio) cuwliall GUII udg3 0ty Jo
105 N : : Ly
worker provided in the place of residence? +dols]
Has the employer taken the necessary measures to Olaxgll alasiuwl pac Hlaua) dojdll saladll Josll ol 35l Jo
106 | €NSUre that the residential units or any part thereof are slgall gf prl Slgall (350 ol Josll Gohed lgio 5> 6I ol &uiSauwll

Sosll ddleiall daiiall
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Is the place of residence away from sources of pollution
and noise so that the distance between the place of

J&5 3 Cuso cboguallg Oelil jslas e suy o8l (8o Jo
o 00+ e y)3laoll 0309 dolddl HlSe (Hu ddlunall

107 residence and these sources is not less than 500 meters
away?

108 Is potable drinking water available inside the place of oSl Js1s i) dsdlall il olo j9g35 Jo
residence?

109 Are adequate sanitation facilities available within the SOSadl 1 48Ul ouall Opall 391y 19955 Jo
place of residence?

110 | Is electricity provided in the place of residence? SOSall 9 <L gSIl 95 o0 Jo

11 Are the accommodations suitable for preparing and Spladall Jglidg slacd cunlio (Sl Jo
eating food?

112 | [s water available for household use (wash)? $(Jwe) il plasiuwd 8)8550 oluall Jo

443 | Are afirst aid kit and tools available in the place of Sl 8 Aol lblawdl Wlagog Wilgal y8515 Jo
residence?

114 Are the place of residence conditions appropriate in Sdasxiolly ddlall §)hadl Wlz)s Cus o @3l HSudl Jo
terms of high and low temperatures?

415 | Are the place of residence conditions appropriate in Sdyggilly dagbyll Lag)ks > (o mwlio GSll Jo
terms of humidity and ventilation conditions?

116 Are the place of residence conditions appropriate in Sclodl o Cu> o @do pSull Jo
terms of the intensity of lighting?

117 Is the place of residence clean and protected from access SObhuiaadly OUlgusdl Jouog (3o ooy caddas (Suull Jo
of animals and insects?

118 | Is the place of residence protected against fire hazards? CEulhblxe (o oxe Sl Jo
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Has the employer taken the necessary measures to deal

ts)lahall 3> g Jolal) dojUl yuladll Josll casbo 33l Jo

119 | with emergencies that may occur in the place of SOSadl (8 Wass a8 Ll
residence?

120 | Are household gas cylinders stored safely? SOl Yy ddyiall Ll blglawl (s @iy Jo
If there are no in-farm accommodations, does the dlewg Joll cobo Y901 Jo « deyiall 51 oS Wl (S5 @) 13]

121 | employer provide a means of transportation to and from Cdesdl He Lllg (o Jé5
the workplace?

122 If a means of transport is provided, is it provided to the Sllro Jloal) 1oyu855 0y Jo « J&5 daung y4805 @3 13]
workers free of charge?

Transportation 123 Is the transportation provided suitable and safe for both 2> Lle dbslally Gulolel) dislg duwlio dosdell codolgall Jo

male and female workers? Selgw
Is the price paid by a worker in return for transportation, | wWl=gllg Wioleall bilée Jolell dedsy 6.\J| &loll 2385 @iy Jo

124 | Meals and housing in remote and distant areas provided D9l b3 0335y S 2l Sayeully LU sbliall 8 HSully
as per the rate determined by virtue of the Minister’s e G Juaall - S8yl Josll Ol (W sk )
decision? (Article 111) Iraqi Labour Law - Chapter Twelve
In case of death, does the employer take the costs of Jolall diz 523 IS Josll oo Joniy Jo 8gll dl> 9
preparing the corpse of the deceased worker and his P éslo) Sayg b Gle sl diold] 1S gl 0l L] dldig (99l

125 | transportation to his home country or place of residence ool Juaall - Lhall Josdl (93l (
upon the request of his heirs? (Article 32) Iraqi Labour
Law - Chapter Five
Does the employer force pregnant or the nursing pldll Lle Wleusall ol Jolgsdl clwidl Jos)l cobo yum Jo

126 | Women to perform activity deemed by the competent ol °|)A” douay Buao gl daiall dmuall Olgadl juiss lbling
health authority harmful to the mother or the child? silell Juadll - Shall Josll (gild (1- Ao sslall) S Jabll

Women and (Article 1-85) Iraqi Labour Law - Chapter Ten
Child Labour | FEMAale Labour

Does the employer have procedures in place to ensure Jlesll Ol oo S Ly Jeoso wlelyz] Josll ol s Jo

127 | that pregnant or breastfeeding workers are not Woyuc of L3I lasal 3ad Ge (udyais 3 Olauspall of Jolgal

knowingly exposed to pesticides or other chemicals?

45 kaySIl slgall (o
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Does the employer grant the working mother her right
to start her maternity leaves of 8 weeks before her

A Jud dogo3l &lal ey ,_,_9 lgs> dlolell il Jell colo xiny J.Q
Sl (yo pAbo )83 ole el g.qul 8339)l 3cg0 (o &ub.ul

12
8 expected due date based on a provided doctor’s report? sblall Juadll - L..>9|)"-” Joall §gils (1-AV 8Ll
(Article 1-87) Iraqi Labour Law - Chapter Ten
Does the employer grant the working mother her right 3 830) )23l JolS) dogo3l §l>] dlolall a3l Josll colo mioy Jo
129 | Of maternity leave at full pay of not less than fourteen -GSl Jasll (il / V- AV / 85Lall) ¢w| o9 gosl 1€ e Jas
(14) weeks per year? (Article 2-87) Iraqgi Labour Law (il Juaall
- Chapter 10
130 | DOes the employer pay the working mother properly Tdogodl 8jl>] JN> duwlio Dol dlolall al Josll ol g8y Jo
during maternity leave?
Do female workers go back to her same position or to a Cu> o0 Slos cuaio y'l}i lgraio pués ] dlelall 3925 Jo
431 | Position that is similar in wage and activities upon a (- AV 8slall) Sdegall §ilo] (o lgige sie wlblilly 23
return from maternity leave? (Article 6-87) Iraqi Labour sl aall - GShall Jasll 9gild
Law - Chapter Ten
432 | Does the employer terminate the services of working ol Joasdl 18 ¢l dlolall 81 pall hloas Josll olo b Jo
women during pregnancy or maternity leave? Sdogodl §l>]
133 Does the employer require pregnancy tests or gio Jilwg plasiwl 9i Jodl wl)las| Jeell colo cdkby Jo
contraceptive use as a condition of employment? Seaboill by Jaxll
Does a nursing mother receive a one-hour nursing break | Spsdl JN> deluw 8aa) glo)l dobiwwl Lle dous ol p31 Juaxs Jo
134 | throughout the day? (Article 1-91) Iraqi Labour Law - rolell Juasll - Solyell Josll (o3l ( 1 -1 8slall)
Chapter Ten
Can the female or male worker with one child or more Jab (g ol ) ) (s3I (Ll o 1S5 018 slguw) Jolall OSo Jo
under the age of six be exempted from work without 221 093 Jesll 5o 8121 sesll o dunsludl Gaw 993 381 o 321
135 | pay, for a period of not more than 3 days, whenever one M gliee Cum b [l 3>T 30 Al 0 Pb' O 255 3 80l

of her/his children is sick and needs her/his care? (Article
2-91) Iraqi Labour Law - Chapter Ten

wwlml-uslpu Jesll 5938 (T- A1 skl Sl /dnle,
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Child Labour

136

Are there working children under the age of 15? If yes,
how many are they in total disaggregated by age, gender
and nationality? (Article 7) Iragi Labour Law

025 GBI IS 13] §10 Guw o gslole Jlabl a9 Jo
83Loll) Sdurizlly Guizdly posll Cowm ubinan Sllaz 3l @asac
SOl Josll (938 (o (V

137

Are schools and childcare facilities accessible to workers
and their children?

Spallably Jloall Jolize 9 Jabl diley §3lr0g Guylaall Jo

138

Are there working children between the ages of 16 and
182 If yes, how many are they in total, disaggregated by
gender and nationality?

LS 13 SLLe WA o 11 (o ey lact 2obis elole Jlabi 329y Jo
AL VWAVEN | PRRVIVEN | FESVWERGVE IV VI VEV FUCIREHETES |

139

Are working children engaged in hazardous work
according to the classification of the Iraq labour law such
as underground, underwater, dangerous heights?
(Article -2-95a) Iraqi Labour Law - Chapter Eleven

JAszJI 0936 Casiiai) 889§yl qu Oslelal JLabil ‘:59.0_) Ja
sire (gLl Jﬂm E,guszn Jesll 9ils - (1-F -0 Dl )

140

Are working children engaged in hazardous work
according to the classification of the Iraq labour law such
as working with dangerous machines, equipment, or
tools requiring a manual intervention or lifting of heavy
loads? (Article -2-95b) Iraqi Labour Law - Chapter Eleven

Jasll 9318 Cagiual Caw> blas Jlach pololall Jleb3l ags) Jo
s 25 b dykas ilgal of lass of 3T Lle Joall J.;..o sl
Lol Jasll Hgils (O - 90 dalall) Salss Jlost g3 of Ly
sine (g3l Jual! -

141

Are working children engaged in hazardous work
according to the classification of the Iraq labour law such
as working in unhealthy environment exposing the
minors to hazards or to unusual temperatures, noise or
to movements harmful to their health? (Article -2-95c)
Iraqi Labour Law - Chapter Eleven

Jagll (4938 Carinal Can> Blas Jlach Helolall Jlab3l agay Jo
sblixal (ppoldll oy las dusuo yué di 9 Jooll Jio 8lhell
c(c.g.::ua.) 8o WS> 9| dyole yué clbgs 9| 5)ly> ls)al 9|
pine 53l Juadll - LBlyall Jasll (gild (7 - - 90 83kl

142

Are working children asked to work at night? (Article
3-95) Iraqi Labour Law - Chapter Eleven

(¥ -90 53kl ) S Igkasy i crdolall Jab3l o by Jo
e salodl Jusall - bl Jasll ogils

143

Are working children undergoing a medical exam before
starting the assignment and provided with a fitness
certificate? (Article 96) Iraqi Labour Law - Chapter Eleven

g dagall 8 cadl Jud Lub paxal Helolall Jab3l o>y Jo
- SOl Jell )93l8 (47 83lall ) Sduuo d8LJ 85lguin @229
e 3l Juasll
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Occupational
Health and
Safety
Requirements

Are working children working over 7 hours per day?

(A alall) Sagall L3 olebn V o 3T lolall JWabl Jasy Jo

144 (Article 98) Iraqgi Labour Law - Chapter Eleven sine Sl Juadll - Shall Josll Hgild
445 | Does the employer comply with the documentation R Jleall dioladl $3Ue)l wldlniel Josll cobo Jiia Jo
requirements of workers under the age of 18? tlale 1A (e P‘”JL“" Jas
146 Does the employer subject working children to any form Toul JBidl (o JSuis ._52 Oulolall Jlab3l Joall Colo U J»
of the worst child labour unconditionally? Sy ol 248 9o JlabW Jac
147 What is the monthly wage rate for working children (if S22 0l) palolall JlabW (sxgidl 231 Jaso oo Lo
any)?
Does the employer comply with the legal requirements | ddg3l dudall Gogall digilall Wldlaall Josll oo Jita) Jo
148 | for primary and periodic medical examinations for SJlesl) dy)gallg
workers?
149 Does the employer provide health care services to Sdlasl) duall dilepl Wloas j891 Jasl colo pody Jo
workers?
Does the employer draw up guidance and direction on duigoll dodudl Hlin Wlgazgis Wil Jooll colo ] J»
occupational safety, including action at explosion sites, sblxall 2o Jolailly « )l2aidl gblgo 9 Opaill s (9 Loy
150 | dealing with occupational hazards, emergency rescue, Sadg3l ubl&wi‘ Oldhaieg (gs)lghll WI> 9 3laidlg «duigoll
and first aid requirements? (Article 110) Iraqi Labour Law pire G Juadll - L8hell Josll 9gils (M- 83Lall)
- Chapter Twelve
Does the employer require a free exit medical test before | doa> clgisl Jud )l il b axd Joddl colo Cdly Jo
451 | the termination of the workers in quarries, mines and 0o Gl Haleall zhauwl gélgog @zlially liall 9 Gulolsll
minerals extraction to check contraction of occupational - GShell Josll 9gild (11 83Lall ) cd‘“"-” o C-‘L‘-” vl g2y
disease? (Article 106) Iraqi Labour Law - Chapter Twelve rine G Juasll
152 Does the employer appoint a qualified person to carry dodudl Wl ggunay plisll Yaso Lasui Jooll obo Gum Jo

out occupational safety and health responsibilities?
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Does the employer have knowledge and procedures in
place to investigate, monitor, and measure occupational

Gudioill gy Jswsall OlehBlg 48,00l Jasll ol s Jo

153 | safety and health problems, identify root causes and $lo)1)S5 giod dojl woshaeidl cly=lg dyyaxdl
make the necessary adjustments to prevent their
recurrence?
454 | Does the employer provide contingency plans for tdalizall ¢s)lghall Wiy dols> s Josl olio y99) Jo
different emergencies?
Does the employer provide appropriate personal “Jlaal) duwlioll dpasdll B9l Wlazo Josll olo )99: Jo
protective equipment for workers (including work Qla>g pulll hle> (1o Loty S93lg Jaall Gudle el (5 Loy )
155 | clothes, helmets and other head protection, face and eye Qlo>g dpwsidl Glasdl Wlagog Bl dyloxg oﬂ&gb dzgll
protection, limb protection, respiratory protective (ol
equipment, hearing protection)?
Does the employer train workers on how to avoid bl iz 48,8 Gle Jloall oy Josll olio pods Jo
156 | occupational hazards? (Article 1-114) Iraqi Labour Law riae CJU Juadll - SShall Josll 9gils (1 - 11 8alall ) Sduigall
- Chapter Thirteen
5l [asiw! daassS Lol 0 Jesll Lo g8
157 | Does the employer train workers on how to use PPE? —hee e s e J R cw P” Sﬁ;ﬁ
2).9g5 @iy il duasuid] 3lagll ol lasiwl Jell ngo
158 | Do workers use the PPE provided to them? 2093 02 Al 4 ol Do p J "590"(:;
459 | DO Workers have first aid equipment in the workplace? | 1€ 8slall) Sasll 1S (9 ol Dllaw] wilaze Jlosl) y995 Jo
(Article 2-114) Iraqi Labour Law - Chapter Thirteen ine S gl - dhall Josll (9ild (T -
"Do all workers undergo primary and periodic medical duall Gasxs d)g3g gl dub Hlog=a) Jlasl o> oy Jo
examinations regarding DLlogly Doslgall ells Goudy Cum (Joall ding duigall dodlully
occupational health and safety and the work (TN Bslall) Sty ol Josll ;8 s il duigall Go103lg
160 | environment, with the inclusion of accidents, - e I Juaall - G8lell Jasll gild

occupational injuries, and diseases that occur at work or
are related to it? (Article 2-114) Iraqi Labour Law -
Chapter Thirteen"




Does the employer provide precautions to protect

soloall (o Jloll dlan) doydll olblyisdl Jasll obo xdg) Jo
o 2l qowtd] gl demslssdl of 92l Jio dhoisall &z glgull

161 | workers from potential biological hazards such as
c P .
infection, allergies, or poisoning due to animal handling? #OUlgell 2o Joladl
Does the employer provide the necessary precautions Jles)l Joles clisl doydl olbly>3l yudoiy Jasll obo paiy Jo
162 | when workers handle animal manure and waste flgio palxily Whladl gaxg Sllguadl gy 20
collection and the disposal thereof?
Does the employer maintain a list of chemicals in the 9 839290l &iLo, Sl Slgall (o dadle) Joall cobo Lty Jo
163 | workplace and train workers on how to handle chemicals c—‘|9““_ 030 g0 Joladll 40,5 ulﬁ J}Mﬂ ) Josll HlSe
(such as pesticides, fertilizers, etc.)? H(l3 Gl Log idaowly dypiiadl Wlapell Jio ) dleassl
Is it ensured that all chemicals and hazardous materials oo dylasll slgally dileasSl slgoll &:.-A?'Qi e ASU‘ e Jo
164 | are labelled with warning and guiding signs properly? Dloglao 8y 9935 Jog q"ﬁ*‘("u" JSin ?-‘L*_'*"ﬂ 9 i wledle
And are MSDS available for these materials? olgall 030 duolsll (MSDS) doslull
165 | Are chemicals and hazardous materials stored correctly? Soumwo JSiiw Bilasdl slgally ddlesSl slgaldl (yss e Jo
Does the employer take the necessary restriction and &iog 3l Olasd) dojdll D23l 3153L Josll olio psdy Jo
166 | prevention measures to ensure that workers are not S8 xlasdl slgoally dislasSIl slgall Jlagl o3
exposed to chemicals and hazardous materials?
Does the employer take adequate measures during ol Oldac s'-ul A Wleh231E5L Joall wolo poly Jo
467 | SPraying operations to ensure that the sources of Sloally Jluiedlg sylly oyl oleo ) skane Lol P\;‘f})[‘*“’-’
drinking, irrigation and washing water are not dgleesl
contaminated with chemicals?
Does the employer provide adequate washing facilities | 431l Cagaidll slgog Jpndll 910 ud9i2 Josll olio pody Jo
168 | and cleaning materials in case of exposure to hazardous S8yl dileesSIl slgall oyl dl> (9
chemicals?
169 | Are flammable materials stored safely? € ool JSuin JlasaN dylall slgoll (s el Jo
170 | Are potential sources of ignition adequately shielded? TS JSuiy dpono dlainall Jland3l jobao Jo
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Is there a proper fire detection and fighting system at

Sdesll OlSo 5 LgindlSog 3yl CataS) calio allai 329 Jo

171 the workplace?
472 | Does the employer train an appropriate number of ole Jleall go unlio sae gyan Joall olo pods Jo
workers to use firefighting equipment? S@phadl 42050 Wiaso plasiwl
"Are there annual periodic inspections on steam boilers, eteall Bty clolboell Jedpan Sk et Gt Rt Sy U
pressure devices, elevators and lifting tools and daizoll Olg=ll Jib (o lgilojlineg 29)ll Wlgslg sclanlly
173 | ccessories by the competent authorities S duigall dodlully duall Gibogll 3550l 8 o el pliall dgioll
authorized by the National Center for Occupational e U Juasll - Oball Josll 0sild ( \' We Sslall)
Health and Safety? (Article 2-114) Iraqi Labour Law -
Chapter Thirteen"
In case the number of workers exceeds 500, does the O Josll cobo Gle ez (dole 00 Jlasll 3 jolai dl> 9
employer appoint a resident physician at the enterprise Plwg groz Goudiy pol> ww¢&° 8liniall D o b
174 | with a special dispensary including all means of care, - GSball Josll Hgils (T- 11 8alall ) Sz3lallg u'-“l“*‘mf ““LC)J:
aids and treatment? (Article 2-121) Iraqi Labour Law - sive Sl Juod
Chapter Thirteen
175 | Is there a contingency plan in place for fires? Sdesll HlSe 9 (Gl WAy dols (5)lglall das> Wls Jo
176 | Does the employer conduct periodic drills for workers on b Jo> Oalolall 495 Wloyai shzb Josll olo pods Jo
how to deal with emergencies such as a fire? SGnadl Jie s)lglall D3> 2o Jolaill
Does the employer train the workers on how to deal with | w331 go Joledl 44,8 e Jlodl cgysn Josdl cobo pgy d&
177 | the machinery and agricultural tools and the mechanical Slaic dilil dSuilSaall Holallg decly 3l u|933|9
hazards resulting from them?
Does the employer perform the necessary maintenance | <93¢ Wlasally W3 dojdll Sluall chab Joall olio pod) Jo
178 | of machinery and equipment with a view to minimize, tlgizdlacy lgriog lgolasiwly dhrell yblaall (o a2l

prevent and address hazards related to their use?
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Are workers obliged to manually transport or handle

e JSin B Jle>3l go Jolaidl ol Jin Hgorke Jlosll Jo

179 | loads in a manner that is highly repetitive and could lead dhiac ) pllaslly baall 6 le;?! 5352 38 (s3llg HLSAl
to musculoskeletal injuries and cumulative disorders? YdeaShi Oblhlasly (ddsuo

480 | AAre electrical boxes, electrical wires, switches, and zslaolly b yesdl Lﬂ%*vgb @U)ei” Gluall uS)i @i Jo
sockets properly installed, connected, and maintained? Slaiiluog leluogiy puaue JSiin Guulially

181 | Have safety warnings been posted in the workplace? Sdesll Gl 9 duwliall dodudl Wilpiad Wlylib] juis @5 Jo

482 | Does the employer take measures to protect workers <1 JLlosll Ylo> (oudd wishl 31550 Jesall cobo pod) Jo
during work in hot, cold or damp weather? Sdubyll gl 839yl 89y gl 8yl clg=31 (9 Jonll

183 | Are the noise levels at the workplace acceptable? ¢ Jasll Ol (6 dgido cboguall Whgiue Jo

184 | Is the intensity of lighting at the workplace suitable? ¢ Josll Hl8e 6 duwlio BcbsBl daus Jo

485 | Are vibrations associated with machine use taken into obiedl a2y OligSlall plasiuwly dayell Ol 351 @ Jo
account, and exposure to them reduced? le) oyl Julds Gle Josll @iy Jog
Does the employer punish workers in case they move Elubg jhas sl e oslanl JI> o8 Jolall Jasll obo Cbley Jo

186 | away from any imminent and serious danger that may Sdeall S (9 dioduwg diuo e 1351 A8 g
affect their health and safety at the workplace?

187 Does the employer provide first-aid kits and tools at the oo 6 a3l lslawdl Wlasog Wigsl Josll clo yo5 Jo
workplace? el
Does the employer provide a suitable place to rest for 0 cawlin JSuin Jlel) dshivwd) oo Josdl Colo 3995 Jo
workers at the workplace? Yol

489 | Does the employer provide suitable and sufficient health el lSe (9 dudlSg duwlio dusuo (9o Josll obio 99 Jo
facilities at the workplace?

Does the employer provide sufficient facilities and (sladlg Hglall ) dslsdl slgally Coduguidl Josll L.,'oba g1 Jo

190 | materials (soap and water) for hand washing at the Sdesl Yo 9 adl Juwsl

workplace?
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191

Does the employer provide latrines for workers that are
suitable and easily accessible by both men and women
during the work day?

Jel Gle g Gillg pdelell pasbe Joddl colio pad) Jo
Sl pgy cLl Lgl dgmgn cldlg

192

Does the employer provide potable water for workers at
the workplace?

0o 9 Galolall puil) dadlio oo Jooll calio 1991 Jo
’ S o2l

Work
Incidents and
Injuries

193

Are incidents and work-related injuries reported to the
relevant authority with data on the enterprise, the
employer, the injured person, the nature of the injury or
disease, the workplace, and the circumstances of the
accident? (Article 2-112) - Iraqi Labour Law

dalwll u” Je2Jb déleiall ubl.;o}ug Eslgsdl e &)L\ﬁl oL Jo
8liuiall o< wbilo &o9 L,Aw)“ )Lb}” oo 83>1g 8yo duaizuoll
ol 9| QJLoﬂl dﬂ.u.bg Wladll jasdilly (Jedl Colog
d,ao.sz.“ O9le - ( F-1F sslall) Sdialdl Lag)bsg «Juodl HS0g
ol

194

195

Does the employer provide health insurance for
permanent and seasonal workers? Please specify
age, sex and nationality and contract type of
workers who are not covered.
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In case of a work injury, does the employer bear the
costs of treating the work injury until the worker has
recovered? Differentiate between permanent, seasonal
and casual(daily) workers?
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Is the worker paid during work injury leave?
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Does the employer have a special record of work
accidents and diseases according to the legal
requirements?
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How many accidents and work-related injuries have
occurred on the farm/institution during the past 12
months?
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Are accidents and injuries investigated and measures
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taken to prevent their recurrence? Slacgdy
Does the employer keep the employee’s documents I Jos gapai pawll jla=/ Jolall 33Us) Josll colo badixy Jo

201 | (passport, work permit) or any other documents of the aic lgd] Joosll (o pamiayg Jolall dwols (5)>1 (536s (sl o
worker and prevent access to them? Szl

502 | Has the employer already employed the workers for 49Ls] wlelud Jlaall sy Josll ol pls Ols S Jo
additional hours without their prior consent? Sddunall pgidsdlge (9
Has the employer transferred any of the workers from sl 21 “’JLJ‘}J‘:&‘&J‘I)KD o dLA:iLlup '*sl_:JM ﬁﬁiﬁ Jo

203 | one workplace to another, or from one employer to e #0097 .
another, without the prior consent of the worker?
Has any worker been threatened to be dismissed, 22 o3l Globuno £30] ol dlim)i of 03k Jole (sl 3ag5 @5 Jo

204 | deported or reported to security officials under false fdesll colio Ji8 (o dogmuout
pretences by the employer?

Forced Labour . S .

505 | Has the employer postponed or stopped the payment of | Lzl 2l 0o )92 31 ad ol dezli Josall ol o8 Hlg Gaw Jo
wages in order to force workers to work? Cdesll Gle Jlasll
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when their contracts expire?

507 | DO€s the employer prevent workers from leaving the Sdesll 8o 6)slk0 Go Jlaall el Colio gioy Jo
workplace?
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and from the place of residence?

209 | CaN workers who owe debts to the employer or a third B Coplal ol el mliad Ggans Oginn 03l Jlazll Sy Jo

party freely leave the job?
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Are workers aware that they may resort to the Labour
Court to file a complaint when exposed to any form of
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210 | forced labour, discrimination or harassment in (SShll Josll 5gild - 1 - 11 3lall ) Scagbsedll of ,_Lull Ol0ud
employment and occupation? (Article -1 -11 Iraqi Labour
Law)
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(Article 9) Chapter 3 - Iraqi Labour Law"
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physical assault by the employer or their representative? Sallioy o of Josall caolio Ji (0
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Does the work place have reporting and referral 038 )55 o dl>2lg g3 O Josll oo o0 > Jo
214 | mechanisms in place that are confidential and accessible 9l Shalll claseM Gy (Al Gudolal) doling dyyuw oW
to workers that experience verbal or physical assault? Sl
545 | What percentage of workers are union members of the el gladll b 4l slact aa (3l Jlagl dygiall duwidl (o Lo
Ereedom of agricultural sector or any other union? Sl Llas ol of
Asszcr:ztlon Freedom of 216 Can union representatives access workers in the Sdesdl G5 9 Jedl LIl Jguogll dladl Sliewd (Sey Jo
. Association workplace?
Collective
Bargain 597 | DO€s the employer punish or threaten workers because ol 85 L) plowaidl oy Jlosll 338y o Ja2ll oo dlsy Jo

of joining a union or engaging in union activities?
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Are workers offered chances for recruitment under the
condition that they refrain from joining a labour union or
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of any law violations? (Article 1- 127) Iraqi Labour Law -
chapter Thirteen - Part II

21
8o give up his affiliation? (Article 8) Chapter 3 - Iraqi GShall Joasall il -
Labour Law
599 | Has astrike been carried out by the workers? If yes, what | s» s oy 423l <SS B S lasll 8 o Ohusl 3485 @5 Jo
is the reason for the strike? How many? $82ai0ll WLl sac @S SObus Bl o
) 220 | I the event of a strike, did the employer punish any Jole (sl ddlaay Joall olo pld Jo « Olus] gas Al 6
Strikes worker for participating in the strike? Toladl 9 s linel
24 | Does the employer resolve collective disputes (if any) (L3929 JI> (;8) ducloxll Dlelill Yo Joall olio pgdy Jo
according to the legal requirements? (dgilall wldhioll asg
222 In the previous six months, has the farm been visited by oiito Jud o deyiall 8L ceod Jo ¢ dusloll diwll jgui3l oo
a labour inspector? Sdec
Has the farm/institution received any notices or JUol pael Wlhgac of lled] (sl duwwdall / dcpiall cabls Jo
223 | penalties for noncompliance by the Ministry of Labour Sdpslall B IV I )lse Gle Josll 15
over the past 12 months?
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= 224 | penalties for noncompliance, what is the reason for Slsaall 7 hlabdl 038 Cw oo Lod
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Inspection : da i :
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S technical gdwce to the workers and gmployers regardmg swaid) dleall J5lwgllg M‘JL‘_‘,}H oo Jesl ubwlg Jlosl
> the effective methods and means of implementation of ,J,ngl 9ild (1-17V 8sloll ) Sddgall culdlaidlg dugilall als>3l
2 225 - ; : . v U A R S
2 the legal provisions and international conventions? Sl oWl - e cJUl Juaall - S8lhell
= (Article 1- 127) Iraqi Labour Law - chapter Thirteen - Part
II
Do the legal inspectors provide information on SolSil) duwliall dJ3 1 (e Blogles (Heuigildll Heuniaall pady Jo
226 | @PPropriate complaints and feedback mechanism in case | (1-1V &slall) Sogilall Sl Sl Bga> Al uUa>>l°~”9
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Is the inspection team free to access the workplace
subject to inspection, without prior notice any time, day
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or night? (Article 1- 129) Iraqi Labour Law - chapter SW O - e EIWTN Juadll - Lohall Josll Hgild
Thirteen - Part II
Did inspectors take samples from the workplace, related | — doMull dall leis Josll 9o o Wlize Hednianll 351 Jo
to occupational health and safety for the purposes of 00 ol Jooll oo )bl ey o by (lalid=i 93g) duigall
228 | analysis, provided the employer or his representative are I Juadll - GBhall Josll gild (1- 119 Salall) Sais giy
notified? (Article 1- 129) Iraqi Labour Law - chapter SUl oLl - e
Thirteen - Part I
Did the inspectors draw a detailed report of each Oouay duingial 8yb) JS e Juato s slach Hodaell a6 Jo
inspection visit, including a summary of the violations G0 Liglall Dlehz 3l 31553 Oluogilly lallall e baxlo
229 | and recommendations for taking the legal procedures - GShall Jaall 0gild (1- 179 83kall) Sopsallonall Josll Olousl
against the contravening employers? (Article 1- 129) Gl OUI - e CIU Juasll
Iraqi Labour Law - chapter Thirteen - Part I
230 | Are all of the documents provided as required? Soslball JSilby (Ul d9LS 4895 @3 Jo
Comp|aints and | 231 | How Iong did the visit take (day5)7 c((’-‘ng..‘) O)L)).” L@J.Q)Su,u.)l L,.Jl 53.J1 ((LS
Individual
Disputes 232 Who are the management staff members who were w3l cuns) egiblio cuad (il §1a21 (§2)9 cliacl po (o
interviewed (by name and job title)? $auboll Goually
233 | How many workers were interviewed during the visit? S8 LI JY> @giilio i (Al Jlodl sac @S
234 | What are the most important points mentioned by Sodlaall s Jlasl Lgd] )Ll Ll Llaall eal o L
workers during interviews?
235 Mention any other positive issues relating to the visit gl 8)LibAl yaz0 8)LHL (sleis dulsul x> Llasd i Hsai
that should be mentioned.
236 Were. the workers informed of the results/outcome of S5L3l Ol gieo gf s Jlasll 30l 05 Jo
the visit?
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that should be mentioned.




FA

Does the employer have clear internal guidelines that
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and train you on those after?

2
38 | are communicated to and understood by employees? fJlesll
Does the employer have disciplinary rules and laide] iy (lelyz) dgpsl glglg dakail Jos)l olo s Jo
239 | regulations that are communicated to and understood tlosl) lalagdly
by employees?
240 | DO disciplinary actions comply with the legal Sdaall ysila) duigilall lllaiall go duslil lehz3l §8lo5 Jo
requirements of the Labour Law?
241 | Does the employer communicate with the workers and Sl ddledy ilng Jlasll o Jasll colio Juolgiz Jo
effectively follow up on their complaints?
Does the employer handle complaints and individual a9 &yayall wlelully solsSidl go Jasll cobio Jolaiy Jo
242 | : . Sdigilall wldlaiel)
disputes according to the legal requirements? 29 :
Through worker interviews, do workers seem to have d8y20llg 8)28)l pgaa) Jlall Hi 9w Jo « Jlasl! wblio J>l> o
243 | knowledge of and access to the mechanisms for filing tdesll coblo g2 olsdl @ass wLL
complaints against the employer?
Has any complaint been filed by the workers at the ol Jasll 8)lj9 o0 Jlesll Ju8 (o (598 Lﬂ @85 @5 g G Jo
244 | Ministry of Labour or any other entity against the Solsidl aae 50 Lo« Wazg O] Sl olio (2 )51 de>
employer? If any, how many complaints were filed and tlgegud90 90 Log doriell
what is the subject of the complaint?
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g - disciplinary measures?
= 2 Disciplinary
g S Measures 246 | Did the worker consult you when drafting the guidelines | lasde 05,39 &3Lb)3l 53l &éluo sic @S5)Liniwly Jolall a6 Jo
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Does the employer force workers to be liable for
damages without evidence or if the damages resulting
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249 | OPeN request from a registered union representing more (181 8slall) S8Liiall 8 Galolall o 2T (o HIST Jiad dlomo
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Collective Collective Iraqi Labour Law - Chapter Fifteen
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a union? (Article 141) Iraqi Labour Law - Chapter Fifteen
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dispute ? (Article 159) Iraqi Labour Law - Chapter Sixteen e pusbuwll Juasll - olhell Jeasll Hoilo
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interests when needed? (Article 161) Iraqi Labour Law -
Chapter Sixteen
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