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Business and human rights agenda - UN Guiding Principles on Business
and Human Rights — Three pillars
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GUIDING PRINCIPLES
ON BUSINESS
AND HUMAN RIGHTS

The State duty to
protect against human
rights abuses by
businesses: policies,
regulation, adjudication

Protect

The corporate
responsibility to respect
human rights : act with
due diligence to avoid

infringements and

address adverse

impacts on human
rights

Respect

Access to effective
remedy for victims
through judicial and
non-judicial grievance
mechanisms

» ilo.org
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> UN Guiding Principles on Business and Human Rights

b) A human rights due diligence process to identify,

Obligation of prevent, mitigate and account for how they
States and S : .
enterprises to address their impacts on human rights;

a) A policy commitment to meet their responsibility
to respect human rights;

Corporate
responsibility to
respect human

Obligation of

States to protect
human rights

ensure that those

affected have c) Processes to enable the remediation of any
access to effective

remedy adverse human rights impacts they cause or to
which they contribute.

rights

Guiding Principles on Business and Human Rights, Paragraph 15

Advancing social justice, promoting decent work .
» ilo.org
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ILO and the business and human rights agenda

Labour rights are human rights

Where it concerns labour rights, the business and human rights agenda is founded on international labour standards and
the ILO’s constitutional mandate as the UN standard-setting organization in the world of work.

4 ILO Declaration on Fundamental Principles and Rights at Work

The UNGPs call on businesses to respect internationally recognized human rights
»» “understood, at a minimum, those contained in the International Bill of Human
< Rights and the principles concerning fundamental rights set out in the ILO

Declaration on Fundamental Principles and Rights at Work" (paragraph 12)

Therefore includes the elimination of child labour » ilo.org
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> The UN “Protect, Respect, Remedy” Framework
and its Guiding Principles (UNGP)

O Tripartite Declaration of Principles concerning Multinational
Enterprises and Social Policy (MNE Declaration)

concerning Multinational Enterprises
and Social Policy

The MNE Declaration is mentioned in the 2008 UN “Protect, Respect and
Remedy” Framework as a prominent example of a unique instrument that
enshrines the corporate responsibility to respect human rights.

Since 2017 the MNE Declaration itself makes reference to the UNGPs
and confirms its similar approach of outlining distinct and
complementary roles and responsibilities of actors (government, social
partners and enterprises) needed to advance rights-based economic

development and decent work. » ilo.org
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ILO MNE Declaration = Its aim

The aim of this Declaration is to encourage the
positive contribution which multinational

» Tripartite Declaration of Principles

concerning Multinational Enterprises enterprises can make to economic and social

and Social Policy

progress and the realization of decent work for all;
and to minimize and resolve the difficulties to
which their various operations may give rise.

/ MNE Declaration, paragraph 2

Advancing social justice, promoting decent work .
g : P J » ilo.org
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. Tripartite Declaration of Principles concerning Multinational Enterprises
and Social Policy (MNE Declaration) — A living document

ILO Declaration /\ A safe and

of Fundamental ™~ healthy working
Principles and Q environment as a
Rights at Work (\/ fundamental

principles and
rights at work

» ilo.org
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Reference to due diligence in the MNE Declaration

“In order to gauge human rights risks, enterprises — including multinational
e enterprises — should identify and assess any actual or potential adverse
ik i) human rights impacts with which they may be involved either through their
own activities or as a result of their business relationships. This process
should involve meaningful consultation with potentially affected
groups and other relevant stakeholders including workers’
organizations, as appropriate to the size of the enterprise and the nature

and context of the operation.

For the purpose of achieving the aim of the MNE Declaration, this process
should take account of the central role of freedom of association and
collective bargaining as well as industrial relations and social
dialogue as an ongoing process."

MNE Declaration, Paragraph 10 e)

» ilo.org



GUIDING PRINCIPLES
ON BUSINESS
AND HUMAN RIGHTS

4R\, International
TTORY [igrmations
\l{vjy Organization

N

26 states have produced a national action plan on business and

human rights

The UN Working Group on Business and Human Rights
strongly encourages all States to develop, enact and update

periodically a national action plan on business and human

rights. Such plans express the commitment of States to
disseminate and implement the Guiding Principles on
Business and Human Rights in the national context.

* UK - launched September 2013, updated May 2016

» The Netherlands - launched December 2013

* Denmark - launched April 2014

* Finland - launched October 2014

« Lithuania - launched February 2015

« Sweden - launched August 2015

* Norway - launched October 2015

» Colombia - launched December 2015

 Switzerland - French | English - launched December 2016, Revised
Action Plan 2020-2023 launched January 2020

« Italy - Italian | English - launched December 2016

* USA - launched December 2016

» Germany - launched December 2016

* France — Action plan French | English and Action plan
proposals French | English launched April 2017

» Poland - launched May 2017 ; second edition Polish National Action
Plan for the implementation of the UNGPS 2021-2024 English
 Spain - English | Spanish - launched July 2017

 Belgium - July 2017

* Chile - July 2017

» Czech Republic - launched October 2017

« Ireland - launched November 2017

» Luxembourg - English | Erench, National Action Plan on Business
and Human Rights 2020-2022, launched 2020 (only available

in Erench)

* Republic of Slovenia - English | Slovenian - launched November
2018

« Kenya - launched June 2019

* Thailand — English | Thai - launched October 2919

+ Japan - launched October 2020

* Uganda - launched August 2021

« Pakistan — launched October 2021

See: OHCHR |National action plans on Business and Human Rights:
https://www.ohchr.org/en/special-procedures/wg-business/national-action-plans-

business-and-human-rights

» ilo.org


https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/236901/BHR_Action_Plan_-_final_online_version_1_.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/522805/Good_Business_Implementing_the_UN_Guiding_Principles_on_Business_and_Human_Rights_updated_May_2016.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/Netherlands_NAP.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/Denmark_NationalPlanBHR.pdf
http://tem.fi/documents/1410877/3084000/National%20action%20plan%20for%20the%20implementation%20of%20the%20UN%20guiding%20pronciples%20on%20business%20and%20human%20rights/1bc35feb-d35a-438f-af56-aec16adfcbae
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/Lithuania_NationalPlanBHR.pdf
http://www.government.se/contentassets/822dc47952124734b60daf1865e39343/action-plan-for-business-and-human-rights.pdf
https://www.regjeringen.no/globalassets/departementene/ud/vedlegg/mr/business_hr_b.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/PNA_Colombia_9dic.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/Switzerland_NAP_FR.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/Switzerland_NAP_EN.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/Beilage01PrincipesdirecteursdeONUrelatifsauxentreprisesdroitshomme_Suisse.pdf
http://www.cidu.esteri.it/resource/2016/12/49118_f_PANBHRITAFINALE15122016.pdf
http://www.cidu.esteri.it/resource/2016/12/49117_f_NAPBHRENGFINALEDEC152017.pdf
https://mk0globalnapshvllfq4.kinstacdn.com/wp-content/uploads/2017/10/NAP-USA.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/NAP_Germany.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/NAP_France_FR.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/NAP_France_EN.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/NAP_Actions_France_FR.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/NAP_Actions_France_EN.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/PolandNationalPland_BHR.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/Poland_NAP.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/National_action_plan_business_Human_Rights.PDF
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/PLAN_ACCION_EMPRESAS_DDHH.PDF
https://www.sdgs.be/sites/default/files/publication/attachments/20170720_plan_bs_hr_fr.pdf
https://business-humanrights.org/sites/default/files/documents/plan_de_accio__n_nacional_de_derechos_humanos_y_empresas.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/NationalActionPlanCzechRepublic.pdf
https://www.dfa.ie/media/dfa/alldfawebsitemedia/National-Plan-on-Business-and-Human-Rights-2017-2020.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/LuxembourgNP_EN.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/LuxembourgNP_FR.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/LuxembourgNP2020-2022_FR.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/Slovenia_EN.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/Slovenia_Slovenian.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/2019_FINAL_BHR_NAP.PDF
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/NAPThailandEN.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/NAPThailandTH.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/Japan-NAP.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/uganda_approved-national-action-plan-on-business-and-human-rights_august-2021.pdf
https://www.ohchr.org/Documents/Issues/Business/NationalPlans/pakistan-1st-national-action-plan-on-business-and-human-rights_september-2021.pdf
https://www.ohchr.org/en/special-procedures/wg-business/national-action-plans-business-and-human-rights
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States that are in the process of developing
a national action plan or have committed to
developing one

States in which either the NHRI or civil

. i  Malaysia . .
ﬁfgfntll_na . Maurxiltius society have begun steps in the development
) A;Zrllraaali?an . Mexico of a national action plan
. Guatemala * Mongolia - Ghana
- Greece * Morocco - Kazakhstan
+ India * Mozambique - Nigeria
« Indonesia * Myanmar « South Africa
. Jordan * Nicaragua . Tanzania
. tqbtvig : Eggﬁgl - The Philippines
. Liberia
e Zambia

See: OHCHR |National action plans on Business and Human Rights:
https://www.ohchr.org/en/special-procedures/wg-business/national-action-
plans-business-and-human-rights

» ilo.org


https://www.ohchr.org/en/special-procedures/wg-business/national-action-plans-business-and-human-rights
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Policy coherence -- the linkages between international labour
standards, the UN Guiding Principles on Business and Human Rights,
and National Action Plans on Business and Human Rights | el |

v' Jointly produced by the ILO and the UN Working Group on Business and
Human Rights, the brief explains the interconnectivity between international
labour standards, the UN Guiding Principles for Business and Human Rights,
and National Action Plans on Business and Human Rights (NAPS) Briefing note
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v' Addressed to governments, employers’ and workers’ organizations, who poeses

all have a critical role in the development, adoption and implementation of " nikages between iniernations! labou standards,
g Principles on Business and Human
SucC h NA PS Rights, and National Action Plans on Business and Human Rights

and Human Rights, and ILO’s experience to date
with NAP p i i member States.
B This briefis a first v ied jointly by the
ILO and the UN Working Group on Business an:
Human Rights. It may be updated on a regular
basis as more MAPs - as bound
- are adopted, implemen

v' Assists ILO constituents in identifying synergies and opportunities for
enhancing the government’s role in the protection of labour rights as well as
business respect for labour rights in their operations and access to remedy for
victims of corporate human rights abuses.

https://www.ilo.org/empent/areas/mne-declaration/WCMS 800261/lang--en/index.htm

Advancing social justice, promoting decent work > iIo.orq


https://www.ilo.org/empent/areas/mne-declaration/WCMS_800261/lang--en/index.htm
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> Importance of integrating a NAP on child labour in a NAP on business and
human rights

National action plan on
business and human rights

National action plan
on child labour

Advancing social justice, promoting decent work > iIo.orq
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Role of national focal points for the promotion of the MNE Declaration

ec!
cerning Multinational Enterprises
Social Policy

Senegal

4 focal points

Norway

Reviewed ToRs for the
Contact Point for Responsible
Business Conduct

Jamaica Ghana

4 focal points

Togo

1 tripartite focal point, social 4 focal points

dialogue institution

Portugal

1 governmental focal point

L ]
Feb July
2018 2019 Feb
| 2020 o
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=/
2017 2019 2019 3662 1 2023
lune August
L ]
Céte d’lvoire Sierra Leone Nepal

Pakistan

3 focal points 4 focal points

» ilo.org



