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REINTEGRATION OF ETHIOPIAN RETURNEES 

FROM SAUDI ARABIA * 
 

Through the development of a Tripartite Framework for the 

support and protection of Ethiopian and Somali women migrant 

domestic workers to the GCC States, Lebanon and Sudan,  the 

ILO has started working on re-integrating Ethiopian returnees 

from Saudi Arabia into the labour market, while preparing 

awareness raising programmes to avoid stigma and 

discrimination for these returnees.  

Saudi Arabia began a crackdown on undocumented foreign 

workers after a seven-month amnesty period that expired on Nov 

3
rd

. Since then, around 155,413 Ethiopian migrants have 

repatriated to Ethiopia after being held for weeks in deportation 

camps in reportedly extremely poor living conditions. The return 

of these 155,413 young migrant workers has sparked fears that 

the arrival will worsen the already existing high youth 

unemployment rates within the country. In response to these 

pressures, the Ethiopian Government recognizes the need to 

increase livelihood opportunities in order to reduce the likelihood 

of re-migration and to guarantee security. 

 

This project will specifically support the re-integration of 1,000 

women returnees from the Kingdom of Saudi Arabia. Women 

returnees from Saudi Arabia come mainly from very poor 

households and often vulnerable situations. Many have returned 

with children, many have no families to turn to, and some face 

psychosocial difficulties. 

 

There is a great need to foster the socio-economic re-integration 

of these returnees so that they can sustain their families and 

contribute to the development of their country. As an immediate 

response to this crisis, the ILO provided USD 100,000 to support 

the emergency relief efforts made by the government. In addition, 

an integrated plan of activities which includes business and 

entrepreneurship training, capacity building, mentorship and 

coaching is being launched to help the returnees get back on their 

feet, provide for themselves and their families, and become part 

of a productive segment of society. 

PROWD PROJECT IN LEBANON AND FIRST 

PARTICIPATORY NEWSLETTER FOR DOMESTIC 

WORKERS’ RIGHT * 

 
Beirut (January 2014)  Over 250,000 migrant domestic women 

workers reside in Lebanon, a country with a native population of 

some 4.2 million. Compared to international standards, 

institutional and legal protection for migrant domestic women 

workers remains very weak in Lebanon and efforts to ensure 

decent working conditions are confined to a limited number of 

local organizations, international actors and activists.  In June 

2011, in  response to the compelling need to protect migrant 

domestic worker’s rights, the ILOs Regional Office Arab States 

launched the “Promoting the Rights of Women Domestic 

Workers in Lebanon” (PROWD) project, which has been 

working for the rights of women domestic workers throughout 

the country.  
 

Funded by The European Union, the PROWD project aims to 

achieve better living and working conditions for domestic 

workers through direct cooperation and partnership with various 

stakeholders including the Lebanese government, trade unions, 

private recruitment agencies, non-governmental organizations 

(NGOs), and diplomatic missions of domestic workers’ countries 

of origin. While substantive policy change has been slow, 

PROWD has also focused on raising awareness, and influencing 

public attitudes towards greater recognition of domestic worker 

rights as well as efforts to organize domestic workers in 

collectives, enhance coordination mechanisms and facilitate 

greater information sharing between stakeholders.     

 

In the course of three years, the project has developed the 

capacity of key partners to become advocates for the rights of 

migrant domestic workers. As part of this process, several 

awareness-raising tools were created and disseminated among 

both workers and the employers. The latest tool developed is a 

participatory newsletter entitled Asraab, which acts as a platform 

for sharing information among various stakeholders. 

Asraab, Arabic for “Flocks of Migrating Birds”, was coined by 

its contributors who include eight local NGOs working on 

domestic workers issues, Lebanon’s Ministry of Labour, the 

Syndicate of Recruitment Agencies of Domestic Workers in 

Lebanon, the National Federation for Labour and Workers’ 

Unions in Lebanon and domestic workers themselves.   
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