Concept Notefor thefinancial incluson of Women entrepreneursin Nigeria.

Introduction and Background.

The relevance of access to financial services funen entrepreneurs to development, poverty
reduction, decent work and the achievement of geeglaality in Nigeria is an issue receiving
growing attention. In particular the link betweeameomic empowerment of women and the

achievement of MDGs 3, 4 and 5 has been established

Financial access implies access to a broad ranfjeanicial services including, credit, insurance,
pension and savings. It is extremely important #atnen have access to financial services and

products that are designed according to their naedgaking account of their specific situations.

Yet access to financial services does not receiffeeent attention in terms of women’s
entrepreneurship development strategies. It is dhdipe this initiative will assist in raising the
awareness of policy makers and the private seicildyding commercial banks to understand
that women entrepreneurs are not only a potentiatisative untapped market but will also

contribute to economic growth and development afeXa.

The international labour Organization is the Ushiddations agency devoted to advancing
opportunities for women and men to obtain decedtmonductive work in conditions of
freedom, equity, security and human dignity. ItSmams are to promote rights at work,
encourage decent employment opportunities, enhsowal protection and strengthen dialogue
in work-related issues and is therefore well plaiethcilitate the financial inclusion of women

entrepreneurs.

Rationale and Justification

Facilitating financial access for women entrepteaes a critical strategy for womens enterprise
development and economic empowerment and makesegmgbmic sense, will spur human
development, reduce poverty and income disparityfaailitate the achievement of gender

equality in Nigeria.



However, world-wide, nearly 2.5 billion people tmast half the world's adult population -- do
not have access to formal financial services. lgeNa the uptake for financial services is still
low. Roughly, only 31 million out of an adult poptibn of 85 million have accessin Nigeria,
nearly 77 percent of women lack access to finarsgalices. In addition, there is a very high
proportion of women business owners in the micral small enterprise categories and a very
small proportion in the medium and large entergrigdso women operate in low-value business
sectors and they crowd into the informal sectois Bituation can be attributed to the existing

patriarchal system and prevailing cultural norms.

The implications of this financial exclusion argrsficant and far-reaching, reinforcing the cycle

of poverty and slowing economic progress and dgwetnt in Nigeria.

The enterprise is at the heart of sustainable dpwetnt and the necessary impetus must be
given to the creation and development of women avergerprises. In recent years most jobs
have been created by small and medium sized eigespAffirmative action programmes in
self-employment, entrepreneurial skills developnard small and medium enterprise
development are strongly recommended because taejgmificant for at least three related
reasons: they represent a potentially viable atére to wage employment; sometimes such
employment better enables women to combine work thigir reproductive role especially
family responsibilities; and because the succesiuelopment of women owned enterprises

will determine whether the informal sector is atseof last resort.

Women often serve as the primary financial manaigemsost families, expected to stretch
meager and irregular incomes to meet daily houseetds, not to mention long-term
budgeting for life's unexpected shocks. It is rédable that even with all of the challenges,
including the financial exclusion and women livimgpoverty, they still manage to save 10 to 15

percent of their income.

Ownership of small, medium and large enterprisksvalwomen to earn an independent income
and contribute financially to their households anchmunities. This allows families to have

access to a decent standard of living. For instériees been shown that the income earned by
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women is used to support their families in termbexdlth and education, hence contributing to

poverty eradication and economic development.

Enterprise development for women also ultimatefdieto a change in the labour market
dynamics and catapults an increased labour paatioip of women which has great potential as a
contribution to economic development. There is gngwecognition that labour markets are a
key transmission mechanism through which the benefigrowth can be distributed to women

and other disadvantaged groups.

There are as a matter of course differentiatedspativomen’s economic empowerment.
Providing access to finance for women entrepreniswae avenue and it will facilitate
enterprise development and contribute to integgatiomen into the formal sector and the
achievement of a thriving private sector. It willimately facilitate the processes of change and

transformation of gender relations through its ecoic empowerment effect.

The political, social economic environment is nguportune for Nigeria to embark upon the

financial inclusion initiative.

Nigeria has adopted its new vision for developnwéttt a favorable economic performance with
improved macroeconomic fundamentals. The governsdatelopment agenda is pro-poor and
inclusive and is designed to reduce inequality @mglire that economic benefits reduce poverty

and begin to have a favourable impact on ordindizeos.

There is also progress being made in improvingat@®untability of public expenditure, and in
implementing the decentralization policy, finan@aktor reforms and private-sector
development initiatives. The financial inclusiottiative should therefore be viewed and
approached as a re-distributive mechanism thatspil economic growth, reduce overall
poverty and facilitate the achievement of gendeaéty in Nigeria which fits in exceptionally

well with the vision of governments and its pro-paad inclusive approach to development.

The central bank of Nigeria has for its part idiedi financial inclusion as a key lever for private

sector development and has set out to define adiabinclusion strategy. One of its stated goals



is to increase the formal use of financial serviceg0% from the current 36% of the adult

population?

The financial inclusion of women has continued écalchallenge regardless even of the positive
economic performance that the country has achigvéee recent past. Despite the entry of new
banks and the expansion of products and servictiseboyarket players, women are still

marginalized and in many instances excluded frastitutional credit and capital flows.

The proposed initiative is therefore meant to prtenand enhance the financial inclusion of
women entrepreneurs by addressing the constraiat&xclude women entrepreneurs from full
participation in the financial sector and assistitto become better integrated into the

mainstream economy.
Project Strategy

The strategy being proposed assumes that womegpesieurs have undertaken some requisite
training in terms of what it takes to start a bess growing a business and have acquired the

necessary business development skills.

Through the work on enterprise development anditpaty the ILO project on Women’s
entrepreneurship development and gender equaliB8E) a number of valuable lessons have
been learnt which are absolutely important in otdexconomically empower women to play an

active role in entrepreneurial business activities.

* The necessity of improving the environment for wanrebusiness at both policy level

and operational level with financial institutions.

* The need to address the specific challenges aatifitpwomen entrepreneurs in Small,
Medium Enterprises (SMESs), particularly in termsao€essing capital for their

enterprises.
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» Ensuring that policy makers, financial service pdevs and development finance
institutions have a clear understanding of thelehgks faced by women in accessing

financial services

* Requirement for development of financial produbts address the specific needs of

women entrepreneurs.
* Need for a clear understanding of the gender dycsatistake

* Re-newed effort at gender sensitive product infiomaand on improving the alignment
between product development and service delivetgrims of the needs and

characteristics of women entrepreneurs.
Elementsof the strategy

1. Coalition-building around the cause, organizing atndngthening Business membership
organizations in order for them to act as an adepgroup and to undertake dialogue

with policy makers and financial institutions.

2. Creating a circle of champions to make the casérfancial inclusion of women and
also to show case successful women entrepreneorden to break stereotypes and serve

as mentors.

3. Capacity-building and knowledge sharing understandf the current of financial
inclusion of women entrepreneurs in Nigeria, idggaps and barriers to access for

credit for women

4. Build the capacity of financial institutions, imcling the central bank, commercial and
development banks on gender and gender mainstrgamithat they are enabled to have
a clear understanding of the prevailing gender ohyoswhich will assist them to

develop financial products that address the smeededs of women entrepreneurs.



Expected Results

The initiative will improve the financial inclusioof women entrepreneurs and promote Small
and medium enterprise development for women. Italslo contribute to making the economic
growth process more gender sensitive and inclusiterms promoting employment and income

opportunities for women’s economic empowerment.
Comparative Advantage

The International labour Organization (ILO) is theited Nations agency devoted to advancing
opportunities for women and men to obtain decedtm@mnductive work in conditions of

freedom, equity, security and human dignity.

The ILO works to economically empower women, expamgbloyment opportunities for
women, enhance conditions of employment, elimigateder discrimination and facilitate the
achievement of gender equality. In this vein IL@@mrages and works at women’s
entrepreneurship development through support, basidevelopment, training, microfinance
and organizing and improving the productivity ofaiiwomen and women in the informal
economy. In addition the ILO poses cross-cuttingegtise in terms of the development and

human rights approach.
Duration

To ensure optimum results and broad outreach veépened interventions a minimum time

frame of three years is required.
Tentative Budget.

To bediscussed with stakeholders on finalization of concept note.



