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What is the Decent Work Country Programme in Jordan

Decent Work Country Programmes are the ILO’'s programming instrument at the country level. They provide a
framework that identifies the priorities of ILO constituents in a country and specifies the planned support of the
Office to the achievement of results under those priorities.

r Focus Areas

The Decent Work Country Programme (DWCP) for Jordan provides the framework through which the Interna-
tional Labour Organization (ILO), together with the Government, employers, and workers' organizations, will
address the country's employment and social justice challenges. Its focus is to support inclusive, green, and
job-rich growth; extend social protection and quality services; and strengthen accountability, transparency,
and participation. Grounded in Jordan's Economic Modernization Vision (2022-2033) and aligned with the UN
Sustainable Development Cooperation Framework (2023-2027), the DWCP seeks to reduce inequalities, em-
power women and youth, and foster resilience in the face of economic, demographic, and regional pressures.

National frameworks supported

Economic Modernization Vision 2022-2033

Engendered Strategy of the Economic Modernization Vision
Jordanian National Committee for Pay Equity (NCPE) Plan

Jordan Digital Transformation Strategy

Jordan Response Plan to the Syrian Crisis

National Framework for Daycares

National Strategy for the Development of Labor Inspection 2024-2026
National Strategy to Combat Child Labor 2022-2030

Occupational Safety and Health Strategy for the Prevention and Reduction of Work Accidents
and Injuries (2023-2027)

United Nations Sustainable Development Goals Supported
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Theory of Change

IMPACT
(Long-term change)

OUTCOMES
(Medium-term change)

OUTPUTS
(Short-term changes)
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@ A more inclusive, sustainable and equitable Jordanian s
are protected by comprehensive social systems, and ir

PRIORITY 1

Inclusive Green Growth and Decent Work

PRIORITY 2
Social Protect
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Achieve inclusive socioeconomic growth, sensitive to Enhal
gender and environmental issues, and enable entrepre- peop
neurship, decent job opportunities, and lifelong learning while
focused on market-relevant skills. incluc
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1.1 Strengthen the capacity of components to formulate and 2.1 Increase
implement employment policies and programmes for a just tran- plement con
sition towards environmentally sustainable employment, in the works, polici

context of mixed migration.

and to exten

security to al

1.2 Improving the enabling environment to promote creative
culture and support entrepreneurial projects.

1.3 Raise efficiencies and enable all individuals to access the la- 2.2 The Natic
bour market with the aim of increasing employment in a greener the technica

and more digital economy.
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1.4 Increasing the capacity of ILO partners to implement strategic
policies aimed at improving working conditions for all.
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Sustained political will and
institutional commitment to
reforms.
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Gender equality
and inclusion

=
oolll
Favorable economic conditions
for job creation and investment in
green sectors.
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Environmental sustainability
(green transition)
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ociety where economic growth generates decent work, all people

Istitutions are transparent, participatory and accountable.

ion and Quiality Basic Services

PRIORITY 3

Accountability, Transparency and Participation

OME 2

1Ce access to universal social protection for all

e living in vulnerable circumstances in the country
ensuring access to the most vulnerable groups,
ling persons with disabilities, women, children, and

derly.

OUTCOME 3

Responsiveness to Jordanian institutions and their part-

and decisions.

ners and accountability for the increasing and effective
involvement of women, youth, persons with disabilities
and marginalized groups in life-changing policy choices

technical and actuarial capacity to develop and im-
prehensive, sustainable and adequate legal frame-

os and strategies for rights-based social protection
d the coverage and coverage of contributory social

3.1 Strengthening the governance of social parthers and im-
proving tripartite dialogue systems.

3.2 Strengthening the institutional capacities of ILO components
to improve management, monitoring and analysis systems.

onal Aid Fund and related institutions should have
| capacity to support the most vulnerable and pro-
nsition from social assistance to social security.
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Sustainable financing for social
protection systems.

&8

Rights-based
approaches

3.3 Response of Jordanian institutions and their partners in
the increasing and effective engagement and accountability
of women, youth, persons with disabilities and marginalized

groups in life-affecting policy choices and decisions.

-
Willingness of social partners and
stakeholders to engage in inclusive
dialogue.

O
Digital
transformation

No major external shocks (e.g.,
economic crises, conflict escalation)
derailing implementation.

Leave no one
behind
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Address | Tayseer Nana'h Street, South Abdoun, Amman, Jordan
Phone| +962-6-5653991

Email | amman@ilo.org

General Federation
of Jordanian Trade Unions

Address | Al-Shmeisani - Al Qadi Iyas Street - Building 28,
Amman - Jordan (P.O. Box: 1065 Amman)

Phone | +962-6-5675533 or +962-6-5687911

Emai”office@gfjtu.org or dfitu@go.com.jo
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Address | Ministry of Labour, Issa Al Naouri St 11, Amman, Jordan

Ministry of Labor
Hashemite Kingdom of Jordan

Phone | +962-6-5802666 or +962-6-2221020

Email | info@mol.gov.jo

Jordan Chamber
of Industry
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Address | Amman - Jabal Amman - 2nd Circle - Islamic Scientific

College Street - next to Dubai Islamic Bank.
(P.O.Box: 811986 Amman 11181 Jordan)

Phone | +962-6-5675533 or +962-6-5687911

Emai”of‘ﬁce@gﬁtu.org or gfjtu@go.com.jo
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