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Enabling responsible labour practices towards

amore sustainable electronics sector in Viet Nam

» Training course
GENDER EQUALITY AND GENDER-RESPONSIVE
STRATEGIES AT THE WORKPLACE (1 day)

Awareness of gender issues and how to promote gender equality in the workplace is fundamental in
improving working conditions at factories, especially in electronics factories, where women make up
almost 60 percent of the workforce. Participating factories will be assisted in integrating gender equality
considerations in all policies and practices, achievable through accummulating:

Differences between sex/gender

Differences between gender equity and gender equality
Barriers to gender equality and inclusive hiring in the workplace
Promoting gender awareness at the workplace

Roles/responsibilities of management, worker representatives in gender o e -
awareness promotion at factories.

What “gender-responsive” means in practice: inclusive recruitment and promotion practices,

equal pay and benefits, flexible work arrangements and parental leave, and safe and inclusive
facilities (e.g., sanitation, lighting, transportation).

TARGET PARTICIPANTS TRAINING TECHNIQUES
Participatory approach and active learning
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HR Managers/staff Middle

managers . .
Discussions, Role plays Q&A, games

case study and activities
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Trade Union CSR officers
representatives
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Téng cuong thye hanh lao déng c6 tréch nhiém
hwéng dé&n chudi cung &ng dién ti Viét Nam bén vibng hon

» Khéa hoc

BiINH DANG GI®’I VA CAC CHIEN LI’Q’C THICH (PNG GIO'I
TAI NO’I LAM VIEC (1 ngay)

Nhan thirc vé cac van dé vé gidi va lam sao dé thic day binh dang gidi tai noi lam viéc 1a mét ndi dung
can ban trong cai thién diéu kién lam viéc tai nha mdy, dac biét la nha may dién tlr, noi ty & lao dong la
n{r chiém hon 60% tdng sé lao ddng trong nganh. Cac nha may tham gia khéa tap huan nay sé dugc
hudng dan tich hgp cac can nhac vé binh dang gidi vao trong cac chinh sach va thuc hanh hién nay tai
nha may, dugc hién thuc héa thdng qua nhirng ndi dung nhu sau:

Phan biét gigi va gidi tinh /\/
Phan biét cong bang gidi va binh dang gidi

Nhirng rao can déi véi binh dang gidi va tuyén dung bao trum tai noi lam viéc
Thac day nhan thirc gidi tai noi lam viéc ® 60 O

Vai tro va trach nhiém cdia quan ly, dai dién ngudi lao déng trong thiic day
nhan thirc gidi tai cac nha may.

Cac chién lugc thich (rng gidi tai nha may: tuyén dung bao trim va cac thyc hanh dé bat nhan
su cong bang, trd luong cong bang, cac co ché sap xép cdng viéc linh hoat va ché dé nghi
phép cham nudi con, va ca s& vat chat dam bao an toan va phu hgp cho tat ca moi nguai (nhw
phong vé sinh, hé théng chi€u sang, phuong tién di lai).

POI TUQONG HOC VIEN PHUONG PHAP DAO TAO
c6 sur tham gia va hoc tép chd déng
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Can bd Quan ly Can bd
nhan sur cdp trung Thao ludn péng vai Hoi-dap,
Nghién ctru tro choiva
tinh huong hoat déng
- J
Pai dién Can b6 tuan tha/
cdng doan CSR
- J

{)
/\:
F

ILO-VCCI/Chwong trinh Chudi cung &ng dién ti cé trdch nhiém 2026-2027



