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https://www.ilo.org/publications/employment-trends-youth-sub-saharan-africa
https://www.sciencedirect.com/science/article/pii/S0301420722002860
https://www.ilo.org/publications/major-publications/innovative-approaches-formalization-asia-and-pacific-background-report-ilo
https://www.ilo.org/publications/major-publications/innovative-approaches-formalization-asia-and-pacific-background-report-ilo
https://www.ilo.org/publications/social-dialogue-and-labour-relations-latin-america-and-caribbean
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https://www.ilo.org/publications/making-decent-work-reality-domestic-workers-middle-east-progress-and
https://www.ilo.org/publications/making-decent-work-reality-domestic-workers-middle-east-progress-and
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https://reports.weforum.org/docs/WEF_Future_of_Jobs_Report_2025.pdf
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