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https://www.youtube.com/watch?v=sM96hzlS_0g
https://www.ilo.org/resource/record-proceedings/gb/350/minutes-350th-session-governing-body-international-labour-office
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https://www.ilo.org/sites/default/files/2025-11/TMAJL-2025-6-Conclusions-%5BGOVERNANCE-250227-001%5D-EN.pdf
https://www.ilo.org/zh-hans/publications/flagship-reports/2024%E7%A4%BE%E4%BC%9A%E5%AF%B9%E8%AF%9D%E6%8A%A5%E5%91%8A%EF%BC%9A%E4%BF%83%E8%BF%9B%E7%BB%8F%E6%B5%8E%E5%8F%91%E5%B1%95%E4%B8%8E%E7%A4%BE%E4%BC%9A%E8%BF%9B%E6%AD%A5%E7%9A%84%E9%AB%98%E5%B1%82%E7%A4%BE%E4%BC%9A%E5%AF%B9%E8%AF%9D
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https://supplychainshub.ilo.org/
https://www.ilo.org/projects-and-partnerships/projects/unemployment-protection-indonesia-%E2%80%93-quality-assistance-workers-affected
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Feis-pilot-bd.org%2F&data=05%7C02%7Ccanonge%40ilo.org%7C86912a06420f4c14fc8308de4d03d956%7Cd49b07ca23024e7cb2cbe12127852850%7C0%7C0%7C639032876084127840%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=7NZ1h6%2Be2r%2BZaqzxJEjUKHJIeGIJBGs56yvZcoIM%2BPg%3D&reserved=0
https://webapps.ilo.org/DevelopmentCooperationDashboard/#b2ipo3v
https://webapps.ilo.org/DevelopmentCooperationDashboard/#bnfajy2
https://www.ilo.org/projects-and-partnerships/projects/improving-occupational-safety-and-health-and-access-social-protection#:%7E:text=It%20is%20in%20this%20context,implementation%20of%20social%20protection%20systems
https://webapps.ilo.org/DevelopmentCooperationDashboard/#bnfajy2
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwebapps.ilo.org%2FDevelopmentCooperationDashboard%2F%23btk3yl5&data=05%7C02%7Ccanonge%40ilo.org%7C86912a06420f4c14fc8308de4d03d956%7Cd49b07ca23024e7cb2cbe12127852850%7C0%7C0%7C639032876084199756%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=aEBI95DF%2BGxD5eBrjlYZCV19WfPIoitmgnyGBixGMb8%3D&reserved=0
https://www.ilo.org/publications/combating-forced-labour-handbook-employers-and-business-1
https://flbusiness.network/
https://www.ilo.org/projects-and-partnerships/projects/child-labour-platform-clp
https://www.ilo.org/topics-and-sectors/child-labour#projects
https://www.ilo.org/resource/other/mne-declaration-and-gender-equality
https://vzf.ilo.org/wp-content/uploads/2024/03/VZF_Strategy_Report_2028-v6.pdf
https://www.ilo.org/resource/brief/nine-business-practices-improving-safety-and-health-through-supply-chains
https://www.ilo.org/resource/brief/nine-business-practices-improving-safety-and-health-through-supply-chains
https://vzf.ilo.org/
https://www.ilo.org/publications/major-publications/preventing-and-addressing-violence-and-harassment-world-work-through
https://www.ilo.org/zh-hans/publications/%E9%98%B2%E6%AD%A2%E5%B7%A5%E4%BD%9C%E4%B8%AD%E7%9A%84%E6%9A%B4%E5%8A%9B%E5%92%8C%E9%AA%9A%E6%89%B0-%E9%9B%87%E4%B8%BB%E5%AE%9E%E8%B7%B5%E6%8C%87%E5%8D%97
https://www.ilo.org/zh-hans/publications/%E9%98%B2%E6%AD%A2%E5%B7%A5%E4%BD%9C%E4%B8%AD%E7%9A%84%E6%9A%B4%E5%8A%9B%E5%92%8C%E9%AA%9A%E6%89%B0-%E9%9B%87%E4%B8%BB%E5%AE%9E%E8%B7%B5%E6%8C%87%E5%8D%97
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https://cbsd.ilo.org/
https://www.ilo.org/resource/news/first-summer-school-social-dialogue-explores-industrial-relations-and-due
https://www.ilo.org/resource/news/joint-project-ilo-and-german-development-agency-giz-improved-access
https://www.ilo.org/resource/news/joint-project-ilo-and-german-development-agency-giz-improved-access
https://www.ilo.org/projects-and-partnerships/projects/skills-development-and-responsible-business-conduct-transition
https://www.ilo.org/resource/training-material/skills-development-and-responsible-business-conduct
https://www.ilo.org/resource/training-material/skills-development-and-responsible-business-conduct
https://www.ilo.org/resource/training-material/skills-development-and-responsible-business-conduct
https://www.ilo.org/resource/adopted-conclusions
https://unglobalcompact.org/what-is-gc/our-work/livingwages/think-lab-on-living-wage
https://livingwagetool.unglobalcompact.org/
https://unglobalcompact.org/take-action/peerlearning
https://www.betterwork.org/
https://www.ilo.org/projects-and-partnerships/projects/sustaining-competitive-and-responsible-enterprises-score-programme
https://www.ilo.org/projects-and-partnerships/projects/support-cooperative-movement-artisanal-fisheries-subsector-co-operative
https://www.ilo.org/resource/article/new-skills-business-growth-surinames-agro-cooperatives
https://www.ilo.org/resource/article/new-skills-business-growth-surinames-agro-cooperatives
https://www.ilo.org/resource/article/reinforcing-occupational-safety-and-health-ilo-deploys-innovative-tool
https://www.ilo.org/resource/article/reinforcing-occupational-safety-and-health-ilo-deploys-innovative-tool
https://betterwork.org/
https://betterworksite2024.azurewebsites.net/reports-and-publications/better-works-global-compliance-assessment-tool-cat/
https://www.ilo.org/resource/record-decisions/conclusions-and-recommendations-technical-meeting-promotion-decent-work-and
https://www.ilo.org/resource/record-decisions/conclusions-and-recommendations-technical-meeting-promotion-decent-work-and-0
https://www.ilo.org/resource/record-decisions/conclusions-and-recommendations-technical-meeting-promotion-decent-work-and-0
https://www.ilo.org/resource/record-decisions/conclusions-and-recommendations-technical-meeting-decent-work-railways
https://www.ilo.org/resource/other/code-practice-safety-and-health-forestry-work
https://www.ilo.org/resource/other/policy-guidelines-promotion-decent-work-recycling
https://www.ilo.org/resource/other/guidelines-fair-labour-market-services-migrant-fishers
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https://www.ilo.org/bureau-employers-activities/ilo-key-areas-work-employers-organizations/resources-environmental-social-and-governance-employer-and-business
https://www.ilo.org/resource/brief/promotion-and-application-tripartite-declaration-principles-concerning
http://www.ilo.org/business
https://www.ilo.org/resource/other/promotion-national-level-promotion-tripartite-appointed-national-focal
https://www.ilo.org/resource/record-proceedings/gb/346/minutes-346th-session-governing-body-international-labour-office
https://www.ilo.org/zh-hans/resource/conference-paper/gb/350/%E5%9C%A8%E5%9B%BD%E9%99%85%E5%8A%B3%E5%B7%A5%E7%BB%84%E7%BB%87%E4%BB%A5%E5%A4%96%E5%8F%96%E5%BE%97%E7%9B%B8%E5%85%B3%E8%BF%9B%E5%B1%95%E7%AD%89%E8%83%8C%E6%99%AF%E4%B8%8B%E5%BC%80%E5%B1%95%E3%80%8A%E5%85%B3%E4%BA%8E%E5%A4%9A%E5%9B%BD%E4%BC%81%E4%B8%9A%E5%92%8C%E7%A4%BE%E4%BC%9A%E6%94%BF%E7%AD%96%E7%9A%84%E4%B8%89%E6%96%B9%E5%8E%9F%E5%88%99%E5%AE%A3%E8%A8%80%E3%80%8B%E7%9A%84%E5%AE%A3%E4%BC%A0%E6%B4%BB%E5%8A%A8
https://www.ilo.org/sites/default/files/2026-01/ILO%20Helpdesk%20for%20Business_Report%20on%20the%20expert%20advice%20service%20and%20website_January-December%202025_January%2026.pdf
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mIF. ZENTIEH), XEMENANRENENESEEBMAES N TEDNmST, L
MNTIRFBRENN, ARV ASITENE, RILIENENAE TS THR=7
BRAMKRE. Ba. EFRNFVBERNESEEPEAIFEEATESI, MMERERDEMS.
AEN G EERERDENARERAFSEEREKIER, ZITREAERMBNER
HMBX=AMAHERTERANESINE, BEAZEN, RRE (ZERWVES) HhiANE.
ZFREERBRAREREKE R URERE WS ANERTEHHINNGE 2 2EHE “BE—
REE" SHEMZ RN TN, £ETEFERRNMEMITSREIRIENFENE, FIRHE
A2REEZNS, ERHEXEAXFSNEN, XENAEZEERZM, HFIeRMITEXET
{EFERIRME,

THEGTARSENEMEZEXE, TTREUXNBENSZFNE, REEREE=7AK
REUTHEFER: AEIRLENBIGNALATIR, BIXHERE, RINEFITE
FRlEEFEDPREAXRES . BIMEEKEEBR -, BEXL (ZERLES) #E
SR, BRSLfIaE:

(a) “BAFFEEZZNRES" MERBT—QFRE (BWBAXANEERRERITEITL
FHETREEEE) , ZIRERSI TED 900 RE5%F, BFRT BFERRAMITHE,
EEXEEHE . ZWBERF T ER#EEZ (E5) B EARNER=SMER. 3

(b) “HITEMSMELAFZEIEWLITR” (RBCLAC)IMBEMIRE. B, SFEMHAZRM. =
A E IF= A AGIE R AR L EREEE, HARBE. BE. SFf. S
KEM. EFESHWEN 200 ZRATRMITIL, SF. SN EFAEHT X FE
MANWERITITRI R EMAEEERE, ZXBEN TSR T YRRBENIER, B8
HNE, ZWMB#o T 5SE8HANKEEANESERAEANELNEREREIE, NE
TEOXBZENE#H, FTAHR. BRBEZH0. E84HAR. ANSTERHELMEX
BEFLERERS S5 EINIENAREIELTAIE .

(c) “EXEzE” HMEXFERFERMEAFNIARU (FEEIVES) FHAESNER
WiE, REEUNERAFEIHLITAERNINR, EEAFNITAENENRIZERT
ERMIENMEIIE, ZMBREXFTHFITHAR=ZARRAZEINENRGNEEDZ, 15
A BBE T HREEXE,

(d) “ESiAFages5astRIHNEE" (VER CRECER)IBXFEMBNFIS5HE
EFEhEI —ITahit R, MRS ahmsE. HiaE AR AMRRERAERN.

() “FAEZFoIMANRERAEZ” (HRDDADW)MB AR T X FEBFHES shH ANRER
BENABARELIRE, || THRESHEXE 5600 Z8E5%F; ENRESEIVERA

2 ERXF WS ANBITEIT SRR (FERLES) RS,

BEE, FTHE, “RKEANEEFEERERGRAEN=ZFRAEEFABFASIN, Hieal. B5. RENFEES
&, 2024 %£ 10 B 28 Ho


https://www.ilo.org/meetings-and-events/advancing-promotion-mne-declaration-national-level-through-national-focal
https://www.ilo.org/resource/article/building-sustainable-impact-national-focal-points-promoting-ilo-mne
https://www.ilo.org/resource/other/training-opportunities
https://tradefordecentwork.ilo.org/
https://www.itcilo.org/courses/labour-dimension-business-related-human-rights-policies-and-national-action-plans
https://www.itcilo.org/courses/labour-dimension-business-related-human-rights-policies-and-national-action-plans
https://www.itcilo.org/courses/labour-dimension-national-action-plans-business-and-human-rights
https://www.youtube.com/watch?v=l2bW_4loG7I
https://www.ilo.org/projects-and-partnerships/projects/responsible-business-conduct-project-latin-america-and-caribbean
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ilo.org%2Fpublications%2Fsectoral-transformation-through-national-roadmaps-responsible-business&data=05%7C02%7Croelans%40ilo.org%7C37119e2c76a64752b5be08de5e5510cc%7Cd49b07ca23024e7cb2cbe12127852850%7C0%7C0%7C639051916592275032%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=g%2BLfH62jCEvgbzxk%2BJM3kzYRLfsSXkFN%2FZ5m7D3xUbw%3D&reserved=0
https://www.ilo.org/resource/brief/responsible-business-key-messages-international-instruments
https://www.ilo.org/resource/brief/responsible-business-key-messages-international-instruments
https://www.ilo.org/fr/projects-and-partnerships/projects/entralliance-pour-lelimination-du-travail-des-enfants-et-du-travail-force
https://www.ilo.org/fr/resource/news/dialogue-national-en-cote-divoire-vers-des-entreprises-durables-et
https://www.ilo.org/resource/news/nigeria-outlines-key-priorities-foster-responsible-and-inclusive-business
https://www.ilo.org/fr/resource/news/les-pays-de-luemoa-sengagent-pour-des-investissements-responsables-et-le
https://www.ilo.org/projects-and-partnerships/projects/sustaining-green-and-inclusive-agricultural-supply-chains-guatemala-ver
https://www.ilo.org/projects-and-partnerships/projects/human-rights-due-diligence-support-decent-work-hrdd4dw
https://www.ilo.org/resource/other/references-made-mne-declaration-national-action-plans-business-and-human
https://www.ilo.org/resource/news/tripartite-representatives-nine-cplp-member-states-convened-lisbon-discuss
https://www.ilo.org/resource/news/tripartite-representatives-nine-cplp-member-states-convened-lisbon-discuss
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[ARRTIENME, HFEERBRMGZEANATABRESEZIME; ERXBETS5AN
REBAERXBIE S TAR T AEMNFIRIE.

“FAERARNEIHSS R B 51 E” (SUSTAIN) B =AM @I st A IE
Abstkk, FARSMKRZHREEIEMNEIEES . EREN. KR HRETLNREIE
R TERMENE, iz (ES) (FAGIEERMLEE,

“SEEHEWIEERNAEESE, FILNERATEMNER D8 (EMER)XZRHDFRE
T=FRGTE (ZERLES) B EHE—PEXREE, (RAEHFEREES B
AREIEHLTHN. SRALEL T —HERTITL, 2F7ERS I{VEN (ZEE
WEE) , HEFmFIAEEEMETHIZ—

MNERES. BRMSEIFAMEE" (RISSCOMBS “MieAAFEHEEAENARET
BTAIER” afF, RIE (ZETRLES) NESRENMSGS, HEFERKTFE
A RERETWRENEEFTIARXTAEFAREREENIE.

BT HESDNEFNESRASHEIEMN. IHNNPREET —NMIAR, EHAANE
NMERN MBI R REE (ZERIES) o EMANAARTUMRERSTIL, &
FEFLY 300 RPVMAREWHRT GHUF)I, RERETEIT (GalifE) « fIER
W25 TEBRURIMNBEARENEEME VS RARS T NAREFHEK. RIE
manfed (ZERIES) BRMENG(HPSEEMMRF(RHFO)BLENER, XLE
R ERRINARS | T ZRINE BRI ZE T, FIHEENEL 7,000 etk sifiLo

HITAR-BEEAATE “BRUEBFEESHFEISWLITA MBEEAF/NEIRE
HAFRETHLTANMANRIRBAERE, USSIMQERBRMEAES T,

KT RSN ERNEKSE—AR NIRRT AN SENG, SEMEXTHAE
BMIETIE. —BMEMARSNR. AREIHVTHRKEETHIXBIIAR, FIT4H
LFAE (ZRRVES) e HNEPNEESS .

RNEASTIZMEXFZER IS TRRHNEKEGIEK, (EERERXYRFHITIE BI5S
TARARWERSE. FTAR=FARRKRFIHRE ZEH T XMNE, AR (FTHRMH
N HEAE S EEES) HIFEE ZRERFIGINER TRIREN QRS ITRME( T 97 ).
B 2017 LK, FIREREM/ URXTFFIXRBITIE,

> EPFR5S TALR LI R BN

16. 1EY0 2025 FEMA “BRMSARAEHABMIIN B “HRMSRAEERIN (2%
BURAES) UNFWRARERPEE GRS NHMRX G (BEMTAE) PAIHIAN, ST
HERERAER I RSARMEF S KPERANEREERIVIES BN NFT TARANRE =K

U THA,

“FTALKRDDRATE D (BlkSANERITIHE) REEHEmSEE" , 202548 A 19 B


https://www.ilo.org/projects-and-partnerships/projects/sustainable-trade-and-investment-southern-africa
https://www.ilo.org/publications/building-responsible-value-chains-asia-through-promotion-decent-work
https://www.ilo.org/resource/news/national-roadmap-promote-responsible-business-practices-malaysia-developed
https://www.ilo.org/resource/news/national-roadmap-promote-responsible-business-practices-malaysia-developed
https://www.ilo.org/resource/news/ilo-welcomes-malaysias-first-national-action-plan-business-and-human-rights
https://www.ilo.org/projects-and-partnerships/projects/resilient-inclusive-and-sustainable-supply-chains-asia-rissc-indonesia
https://www.ilo.org/enterprises-department/micro-small-and-medium-enterprises-branch/productivity-and-working-conditions/productivity-ecosystems-decent-work
https://www.ilo.org/projects-and-partnerships/projects/productivity-ecosystems-decent-work-programme-ghana
https://mptf.undp.org/project/00141129
https://www.ilo.org/publications/questions-answers-company-union-dialogue-operational-tool-tripartite
https://www.google.com/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.ilo.org/topics-and-sectors/supply-chains/ilo-strategy-decent-work-supply-chains&ved=2ahUKEwjguvet9p6SAxXQh_0HHbDIFqMQFnoECAwQAQ&usg=AOvVaw21jCQdhMEAw7e4gvkVjlQU
https://www.google.com/url?sa=t&source=web&rct=j&opi=89978449&url=https://www.ilo.org/topics-and-sectors/supply-chains/ilo-strategy-decent-work-supply-chains&ved=2ahUKEwjguvet9p6SAxXQh_0HHbDIFqMQFnoECAwQAQ&usg=AOvVaw21jCQdhMEAw7e4gvkVjlQU
https://www.ilo.org/resource/news/ilo-welcomes-malaysias-first-national-action-plan-business-and-human-rights
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REREHTEERN, A (FERIES) KEHEEFHHRR, 5 ILEEISEXERAR
RS EURX T AREIH W T AN ZHE R X BEIRR—EEEE T X E RS,

AREIELITASANRREE

17. FARFEIRWTAN—MUOAERE D, ANRRABTBEREE(EEAH. BE. 2757
@R EE) B RIEIE M, RIE (ZERWVES) HES, FTARSUTERRAERM
BWEFREGE:

o KHARARIE T HRETELTHANRRAEIESXE, HEHTITWEERIE, > HH#EDD
MAFEANRIRBEMEMBRN A ZWHMNE~ENEmMET 7 E, CFITARNES
FAREXEHRINEPRANRRBFEART ZUNE, AARTEREHE, 5 ITHRRAS
FHARRKERRETRNRIE, MRESHAERHETIE. RARMIMENBRZFAE
XFAREIBH VTG IEERBEIEERE .

o MXEENESET (KEEIHUSAEERERN) NIFLSANNE, AEKEELH
WS ARITRARME<S. "SITARSSERSELIH LS AN, ATRATHRIRSR
HEARRN, HADB=AMESSHEN/HLEERIELS AT “EREEFL
HHIBUET KREBRLSANBBAS, SRENE ZNKGEERS. AN BiEE5%2
WIER—&R 5

o FTHARKEGEEHKZOMZRONBZ—, ZRAREIKEANEIWATFHELMEEN, FT
P “THWS AR “HNEANEBLESRNE" M MERH F¥HE, 75
TRNMFESSHAEREWREEZ%E. BEEERROR KA IEXKBENGE
i, BEKESESIKREY 25 BF2ZN, FTALAREMZONMERELT (tBURN) , £
H5IRAE R E(RS TRWMS, BIFE LIERERRNANRF)F®RE - Am, XIE
THRPNKSELRZNOEERBEN (2026-2030 FEHEESKRYLE) , EFF
EXARNERIZKESRZEENMR. BEESKRZAN (HREHR) KRSV
H, BFZNIEESEEERE, AEZUS5RIEHETXTReEENTEFENER.

ZFEFHRS. {RAEFRDNSEE I L)SE S BT R

18. RH. RAUNBEEINEENLEERBRNEHBBTELFERNEEZTH, EFE—
BHNHRTE, STRESKEMARBISGHEUFXR, O AIHLRZMIRE R mE
KHVERE, R (ES) BESENENTIAR.

U CARERMHNE" ; “SROENAREIELTAY ; “ARENREMERENE"  “ARENT FHE
B o

L RESHR, “KTFRRAAETHESENERMETLR” o

VRAREED, ANSEDNTHLSAR o

BRETAR, “(ZECVER) MIFLSARNE" , 202443 828 H,


https://www.oecd.org/en/topics/due-diligence-for-responsible-business-conduct.html
https://www.oecd.org/en/networks/national-contact-points-for-responsible-business-conduct.html
https://www.oecd.org/en/networks/national-contact-points-for-responsible-business-conduct.html
https://www.undp.org/rolhr
https://www.undp.org/rolhr
https://unglobalcompact.org/
https://unglobalcompact.org/take-action/business-and-human-rights
https://unglobalcompact.org/take-action/think-labs/human-rights
https://forwardfaster.unglobalcompact.org/home
https://unglobalcompact.org/about/governance/board/members
https://info.unglobalcompact.org/ungc_strategy
https://unglobalcompact.org/participation/report/cop-data#public-access-data-vizualization
https://www.oecd.org/en/topics/sub-issues/due-diligence-guidance-for-responsible-business-conduct/responsible-agriculture-supply-chains.html
https://www.oecd.org/en/topics/sub-issues/due-diligence-guidance-for-responsible-business-conduct/responsible-business-conduct-in-the-financial-sector.html
https://www.oecd.org/en/topics/sub-issues/due-diligence-guidance-for-responsible-business-conduct/responsible-garment-and-footwear-supply-chains.html
https://www.oecd.org/en/topics/sub-issues/due-diligence-guidance-for-responsible-business-conduct/responsible-mineral-supply-chains.html
https://www.oecd.org/en/topics/sub-issues/due-diligence-guidance-for-responsible-business-conduct/responsible-mineral-supply-chains.html
https://www.oecd.org/en/topics/sub-issues/due-diligence-guidance-for-responsible-business-conduct/inclusive-platform-on-due-diligence-policy-co-operation.html
https://www.ohchr.org/en/business-and-human-rights
https://www.ilo.org/resource/other/mne-declaration-and-business-and-human-rights-agenda
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19.

20.

A F4R

21.

22,

23.

REERZMNARZAREHETZERR 2015 F (AHFRABRRABRIELR) MREMIL
HKHZHNRAZNRANNRR TERS TiE. (BfRs TARTEFERRN S5 RF
55) (ERZIARRBHEATFERKUHNHZIEXES) (ZERWES) , " HEHEES
iRt T EEYIAR

B 2016 LUK, HITHARAMERRF (EENMNDE —EXFRERENDHDINEERKER,
BIEBEZEFNMIIZ. BT HRRBZRIHAEBAIMIINIRIE, UK TAHRERE)IF
DHFERAFRHANAEZIN, 2 EBIREEHH “Eirm TAR R REENEDS
SEBRAX" #—TH KT EENEXR EZMEZEREBTRER XA REN AT A
KBS, SIRINEERRZEDERLARETHNREF KR, XBFEEISHMIL. REFR
UNZE R SRE R (LEZHR/NE) ZEESMBER. ZWHEXRTERT 5 XL
HEFERKZEERAREE, KRMEA—BNKRESH, @& FEESE, flNsTHASH
FEFEMKBERZZENEGIE. 2

TSR, IR

WARSEEMASRRNVAREKNXFRHATE (ZERLES) 5FT, SERMNHHER
E—THMARESN S, 2023 F, FTARSTESENREMARNESEEZRMTUHXR,
FAREXEENE, RABEMRERARDTENFESZHNEM, EERELXREFERAFTE
FEERNSHEEXNRE, RREREEMMTER. RRMDEMETN, ERGAH#H 8
T R

HIARASKEEFRMVNZESRENGE, 5T (BBTHESHBRTIL: =ERMY
B&1Z) , NIRTREBMAHDAESHMEFHLFERRERES. (ZETRWVES) MEX
FREFOAZTNERIRME TR, FTAREN (FAIFHERER S MEINFALA N XTI
Wi TR e ER) R T RS

REEEXZYEFrIFESMIINERLEIRZ —, URNEKSEMBRXTIIFHARE
AMEKI AR A RERIER.

FITFAR L AT IS A A A S A TR

24.

4 2023 FEFFIAZEL (XTRAAAZERRTFENZFNESAESEIRN &,
HLREHIET —MUIREREESRXH: (BRESZERRRIIE: EFEXE TR
NAFLE USERAETE) , XF=ZARRE5FIEEREEEM, RNE (FEELE
=) B EREAFEIHVITANGER. ARTUTENERER: EERIFETHNERS
TR R ZIENXITFER: ARREMBEFEFAEREME; “BIHIWERAIERE
AHRANERBE TR XEMIRAERY; “EERBEEMRFNYAERE: #3530 5

©RFTHR, “BEMRFEDNPX (ZERLES) 958" , 2025F 887 Ho
PRFTHR, “RARH#ANMDINREIFTETRKESEFMUNSHSRERE , 2025F58 31 Ho
ARG TAR, RARENDEFHEDARERE, 20255118 18 Ho


https://www.ilo.org/resource/news/ilo-and-partner-launch-global-platform-drive-better-jobs-through
https://www.ilo.org/resource/news/ilo-and-partner-launch-global-platform-drive-better-jobs-through
https://www.ifc.org/en/pressroom/2023/ilo-and-ifc-scale-up-collaboration-on-social-issues-in-private-investments
https://www.ilo.org/publications/banking-decent-work-pathway-impact
https://www.ilo.org/publications/banking-decent-work-pathway-impact
https://sseinitiative.org/
https://sseinitiative.org/
https://unglobalcompact.org/sdgs/sustainablefinance
https://www.ilo.org/zh-hans/resource/ilc/111/%E5%85%B3%E4%BA%8E%E5%90%91%E4%BA%BA%E4%BA%BA%E4%BA%AB%E6%9C%89%E7%8E%AF%E5%A2%83%E5%8F%AF%E6%8C%81%E7%BB%AD%E7%9A%84%E7%BB%8F%E6%B5%8E%E5%92%8C%E7%A4%BE%E4%BC%9A%E5%85%AC%E6%AD%A3%E8%BF%87%E6%B8%A1%E7%9A%84%E5%86%B3%E8%AE%AE
https://www.ilo.org/mne-declaration-and-just-transition-environmentally-sustainable-economies
https://www.ilo.org/zh-hans/publications/%E9%87%8A%E6%94%BE%E6%9B%B4%E5%A4%9A%E6%9B%B4%E4%BC%98%E8%B4%A8%E7%9A%84%E5%B0%B1%E4%B8%9A%E6%9C%BA%E4%BC%9A-%E5%9C%A8%E5%9B%BD%E5%AE%B6%E8%87%AA%E4%B8%BB%E8%B4%A1%E7%8C%AE%E4%B8%AD%E8%9E%8D%E5%85%A5%E5%8F%AF%E6%8C%81%E7%BB%AD%E4%BC%81%E4%B8%9A%E4%BB%A5%E5%AE%9E%E7%8E%B0%E5%85%AC%E6%AD%A3%E8%BF%87%E6%B8%A1
https://www.ilo.org/zh-hans/publications/%E9%87%8A%E6%94%BE%E6%9B%B4%E5%A4%9A%E6%9B%B4%E4%BC%98%E8%B4%A8%E7%9A%84%E5%B0%B1%E4%B8%9A%E6%9C%BA%E4%BC%9A-%E5%9C%A8%E5%9B%BD%E5%AE%B6%E8%87%AA%E4%B8%BB%E8%B4%A1%E7%8C%AE%E4%B8%AD%E8%9E%8D%E5%85%A5%E5%8F%AF%E6%8C%81%E7%BB%AD%E4%BC%81%E4%B8%9A%E4%BB%A5%E5%AE%9E%E7%8E%B0%E5%85%AC%E6%AD%A3%E8%BF%87%E6%B8%A1
https://www.un-page.org/event/page-regional-academy-for-africa/
https://www.un-page.org/event/page-regional-academy-for-africa/
https://www.ilo.org/regional-meetings-highlight-social-dialogue-essential-just-transitions
https://www.ilo.org/regional-meetings-highlight-social-dialogue-essential-just-transitions
https://credentials.itcilo.org/21754c2f-1822-4326-a890-ae633bc80876
https://www.ilo.org/resource/other/references-made-mne-declaration-trade-and-investment-agreements
https://www.ilo.org/resource/news/investment-promotion-agencies-recognize-need-quality-investment-leads-more
https://www.ilo.org/fr/resource/actualites/les-agences-de-promotion-des-investissements-sunissent-pour-des
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Ak, STRBHEIKRIE, X/FTHR=SHRMNENRIR, #—PIEF5EXERA
LRI R R, 2027 FERER (ZERWES) 50 AFLER, XAEERZ (E) WE
TH THELRTRNFEEEN RERS THAME#IZXBRAERE T2, EMIEITE 30
BELR 2 M40 BELIEIE, 2 EERURAERSS IRREYW SR RER LM
50 AFELRMUMBNETHAE R, FNEREZRERIIFER,

> REEE

27.

HER:

(a) IAFIEE 2022 SFEER (RTFZEGWHHSHERN=FEFEUES) ( (ZELLES) )=E
BETSTHAZORFFNERFR, BREIFR=ZFRGNELEIFIFAEZ (EF)
B4R S RN TR RHEHAE 55 2075 mENS R E;

(b) EREFEZERIEEUTHEIESER:

(i) ESITAR[SERERED, BEFREHEN, H=ZFRAIMELETHFA
(ZEEIES) ;

(i) #H—FMBFEXHFTETHUTHAMTFEENMBAREXR, SFEHNA (SEE
WEE) 50 FFLSHRINE;

(c) EXFZSIFHEMRRERE (ZELLES) FEHRBERGES.

2RFETAL, “FIARLR (XTZEEUMHSBERN=ZKRNES) 30 AFiLz” , 2007 F11 A 12 H,
B (XRFELCTWENRE: ZARKRIFAXTHRE<XTZERUMHESBEN=ZFRUES>EX. KH{FMELHEUR
FRRIZFERIEND o


https://credentials.itcilo.org/21754c2f-1822-4326-a890-ae633bc80876
https://www.ilo.org/resource/news/ilo-forum-mark-30th-anniversary-ilos-tripartite-declaration-multinational
https://www.ilo.org/resource/record-decisions/gb/329/decision-seventh-item-agenda-recommendations-tripartite-ad-hoc-working
https://www.ilo.org/resource/record-decisions/gb/329/decision-seventh-item-agenda-recommendations-tripartite-ad-hoc-working
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