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AAMVHUCTPATUBHbIA COBET

356-a ceccms, XKeHeBa, 23 mapTta — 2 anpens 2026 r.

Cekuus no sorpocam ¢opMmMpoOBaHNS MNOJINTUKWN POL

CermMeHT No BOMNnpocaM 3aHATOCTU U COLI,I/I&HbHOﬁ 3allnTbl

AaTa: 26 peBpans 2026 1.
OpurmnHan: aHrnncKnin

[epBbI MYHKT MOBECTKN AHS

BO3MO>XHbl€ MHNLMATUBbI NO AOMNO/IHEHUIO
CBOAA MEeXAYHAPOAHbIX TPYAOBbIX HOPM
Ans o6ecnevyeHns AOCTOMHOrO Tpyaa

B LLenoy4Kax nocTaBoK

Lenb AoKyMeHTa

B cootBeTcTBMIN co CTpaTternein MOT no obecneyeHnto JOCTOMHOMO TPyAa B LieNoYKax MNOCTaBOK B HACTOSLLEM
JOKYMeHTe npeAcTaB/ieHbl BapyaHTbl BOSMOXHbIX MHULMATB MO AOMOJHEHWUIO CBOJA MeXAYHaPOAHbLIX TPYZ0-
BbIX HOPM (CM. Npeasiaraemoe peLleHve B nyHkTe 47).

CooTBeTCTBYIOLLAA CTpaTermyecKkas 3afauva: Bce.

OCHOBHOVi COOTBETCTBYIOLUIA pe3ynbTaT: pe3ynbTaTt 1: OCHoBaTeNbHas U YCOBEPLLEHCTBOBAHHaAs
HOpMaTVBHas AeATeNlbHOCTb, COAENCTBYIOLLAA COLMaNbHON CrpaBeAInBOCTY; pe3ynbTaT 9: MNoBbIleHe
COrNIaCcoOBaHHOCTU NMOANTUKN W aKTUBU3ALIMS AeACTBUIA B UHTEpECax CoLManbHOW CnpaBeaMBoOCTY

MoCpesCTBOM A0CTOMHOrO TpyAa.

MNocneacTBua ANa NOANTUKN: AAMVHNCTPATUBHbLIV COBET ONpeaenuT HanpasieHus geatenbHoct MBT
B 06/1aCTV JOCTOMHOrO TpyAa B Lileno4vkax nocraBok.

HOpuagunyeckmne nocneacTBUA: OTCYTCTBYIOT.
®drHaHCOBbIE NOCNEACTBUA: B 3aBNCMMOCTY OT peLleHns AJMUHUCTPATUBHOIO COBEeTa.
Tpe6yeMble p,aanei/'lmme AeﬁCTBMHZ npeTBopeHNE B XXN3Hb peLleHnsa A/J,MI/IHI/ICTpaTI/IBHOFO coBeTa.
B Lensix CBeAeHMs K MUHUMYMY BPEAHOTO BO3AEVCTBIS Ha OKPYXKatoLLyto cpesy AesTensHocT MOT AoKyMeHTbl AAMUHUCTPATBHOMO COBETA, 0Ny 6/IMKOBaH-

Hble 10 UV NOC/e ero ceccuid, He nevaTatoTcs. TONbKO JOKYMEHTbI, BbiMyCckaeMble BO BPEMS €ro CecCuid, nevaTatoTcs B OrpaHNYeHHOM KOIMYecTBe 1 pacrnpo-
CTPaHSTCA CPeAN YNEeHOB AAMUHNCTPATVBHOrO coBeTa. Bce oKyMeHTbl AAMUHUCTPATMBHOIO COBETA pa3MeLLatoTcst Ha caiiTe no agpecy: www.ilo.org/gb.


http://www.ilo.org/gb
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ABTOpCKOe nogpasaeneHme: [porpaMmma nepBooyepeHbIX AeNCTBUIA MO 06ecneyeHnto JOCTONHOMO TPyAa
B Lierodkax nocrasok (AP/SUPPLYCHAINS) n [lenapTtameHT MexayHapoAHbiX Tpyaosbix HopM (NORMES).

B3anmocBsizaHHble aoKyMeHTbl: GB.347/INS/8, GB.353/INS/4(Rev.1).


https://www.ilo.org/ru/resource/gb/347/стратегия-мот-по-обеспечению-достойного-труда-в-цепочках-поставок
https://www.ilo.org/ru/resource/документ-конференции/gb/353/доклад-о-ходе-реализации-стратегии-мот-по-обеспечению-достойного-труда-в
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» BBegeHue

1.

PesynbtaT 5 CTpaternn MOT no obecnevyeHmto AOCTOMHOIO TPYAa B LIeNoYKax NocTaBok, npu-
HATOW AAMUHUCTPATMBHLIM COBETOM Ha ero 347-n ceccum (mapt 2023 r.), onpejenser, uto
MBT paccMOTpuUT BapUaHTbl BO3MOXHbIX MHULIMATUB NO AOMOJIHEHMIO CBOAA MeXAYHapPO4HbIX
TPYZAOBbLIX HOPM, C TeM YTOObl OTPa3nTb U3MeHeHUsa B cdepe Tpyaa, Nnpobnembl B TpaHCrpa-
HUYHbIX LIernoYkax nocTaBok, Npobenbl B NPUMEHEHMN akTOB 1 HaLMOHabHbIE YC/I0BUS, byab
TO MOCPEACTBOM HOBbIX HOPMAaTUBHbLIX Mep, NnepecMoTpa CyLLeCcTBYHOLIMX Mep WM paspa-
60TKN AOMONHUTENbHbBIX PYKOBOAALLNX MNPUHLMMOB U MHCTPYMeHTOB'. B HacTosALeM AOKy-
MEeHTe 13/1aratoTca nNepBoHayvasibHble BapMaHTbl BO3MOXHbIX MHULMATUB.

Hacrosllee nepBoHayalibHOe pacCMOTPeHMe BapuaHTOB NPOBOAUTCA B KOHTEKCTe rnpouecca
pedopmmposaHna MOT, cucTemMsl B 061aCT nepecMoTpa NPpUopuTeToB NeHepanbLHOro gupek-
TOpa 1 pasBMBaOLLNXCS GUHAHCOBbLIX U 6104KEeTHbBIX BbI30BOB. BaXKHY0 OCHOBY A/151 3TOr0 pac-
CMOTpeHUs co3jaeT napaninensHoe obcyxaeHne AZMUHUCTPATUBHBIM coBeToM CTpaTternm
MOT no coTpyAaHMYecTBY B Lenax pa3sutna Ha 2026-29 rogbl; Kpome TOro, psf yKasaHHbIX
HUXe MHULIMATUB TECHO CBA3aH C PacCMOTPEHMEM, TakXKe B XOe HbIHELLIHe ceccun, Bonpoca
0 NpogBMXeHNN TpexcTOpOoHHeN feknapaumny NPUHLUNOB, KacatoLwmxca MHOroOHaLMOHa b-
HbIX KOpRopaumuin 1 coumansHOM NOAUTUKN, U OTBETCTBEHHOIO BejeHNs busHeca.

B xoae cBoen 359-in ceccmm (MapT 2027 r.) AAMUHUCTPATUBHbIA COBET PacCMOTPUT OOHOBEH-
HbIA goknag o xoge peanmsauum Ctpaternm MOT no obecneyeHmIo AOCTOMHOrO TpyAa B Lie-
rnoyKax NoCTaBoK, a TakxXe NpoekT cTpaternu Ha 2028-31 roasl. B xoae HblHeLHero nepBoHa-
4YaNIbHOro PacCMOTPEHUS BapuaHTOB MOTYT ObiTb YYTEHbl MHMLMATUBLI, YXXe peanusyemMble
B pamMKax TeKyLlew cTpaTerum, 1 NpoaHaan3npoBaHbl BOSMOXHOCTN MHTerpaumm HeKoTopbIX
VHALMATVB B HOBYIO CTPaTernio B OTHOLLUEHUW LienoYek rMocTaBok.

» MpeAabicTopua

KoHTeKcT

4.

HecMoTps Ha wWnpokoe npusHaHWe noTeHUana Lenoyvek NocTaBoK B KayecTBe ABVKYLLEN
CUbl Pa3BUTKS, POCTa, Nepexosa K GopMasbHON SKOHOMUKE U CO3AaHUs pabourx MecT, BO
MHOTNX M3 HUX 6bIN BbISIBNEH AePULNT JOCTOMHOro TpyAaZ. TPexcTopoHHMe ydacTHUKM MOT
paccMoTpenn BOMpocC 0 HajeXxallmx cuctemax ynpasieHus n mepax, MpUHMMaemMbIX NpaBu-
TeNbCTBaMU M COLManbHbIMU NapTHepaMu Ana obecrneyeHns cornacoBaHHOCTU MeXAy 3KOHO-
MUYEeCKUMU pe3yNibTaTaMn 1 AOCTOMHbLIM TPYAOM, B pe30oLMn O A4OCTOMHOM TpyAe B rno-
6anbHbIX CMCTeMax NOCTaBOK, MPUHATOM MexayHapoaHon koHdepeHLen Tpyaa Ha ee 105-1
ceccum (2016 r.)%. Bnocneactsum, no npocbbe AgMUHUCTpPaTUBHOro coseta, MBT B 2021 rogy

' GB.347/INS/8, m. 12.

2 MOT, Pe30otoLuisi 0 JOCTOMHOM TPYZE B r106aNnbHbIX CUCTEMAX NOCTaBOK, MexayHapoaHas koHbepeHums Tpyaa, 105-5 cec-
s, 2016 r., n. 3. ILO, Gap analysis of ILO normative and non-normative measures to ensure decent work in supply chains,
WGDWS/2021, 2021, 24-25; anst AONONHUTENBHOW MHGOPMaLMK O NpUYnHax gepuumta JOCTONHOrO TPyAa B Lienoykax no-
cTaBok cMm. 10 n 40.

3 MOT, Pe3onitoLyst 0 JOCTONHOM TpyZe B rnobasbHbIX CMCTEMAax NocTaBok, n. 13-25.


https://www.ilo.org/ru/resource/gb/347/стратегия-мот-по-обеспечению-достойного-труда-в-цепочках-поставок
https://www.ilo.org/ru/resource/ilc/105/резолюция-о-достойном-труде-в-глобальных-системах-поставок
https://www.ilo.org/resource/gap-analysis-ilo-normative-and-non-normative-measures-ensure-decent-work
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MOArOTOBW/IO aHaNM3 NPo6esoB B HOPMATMBHbIX U HEHOPMaTUBHbIX Mepax MOT no obecre-
YeHWI0 JOCTOMHOro TpyAa B Lienoykax noctaBok*. AHanus npo6enos 2021 roga nokasan, 4to
«...cBOZA HOpM MOT 3aTparvBaeT 601bLUNHCTBO AePULNTOB JOCTOMHOrO TPYAa, CBA3AHHbIX
C LenoyYkamm noctaBok. Mpun 3TOM ciesyeT yunmTbiBaTb, YTO 3TO MIMEET MeCTO B TOM C/lyyae,
eC/IN Takre Mepbl paTUPULMPOBAHbI (B Clydae KOHBEHLMIA U MPOTOKO/OB), MO/IHOCTLIO pea-
NN30BaHbl M NPUMEHSIOTCSA KO BCEM COOTBETCTBYHOLLMM CerMeHTam paboyeri cunbl. Hopmatume-
Hble akTbl MOT ycTaHaBMBAlOT YeTkMe MaTepuasbHble 1 NpoLeccyanbHble TPYA0Bble HOPMbI,
KOTOpble COOTBETCTBYHOT MHOMMM K/HOUEBbIM Npo6/ieMam B 061aCTV JOCTOMHOIO TpyAa, KOTO-
pble MOXHO BbISIBATb B Pa3/IMYHbIX Lieno4vkax nocTaBok. TO ecTb, e/ 6bl CyllecTByroLLMe
MeXAyHapoAHble TPYAOBble HOPMbI BbIIV HajexaluM 06pasom paTudULMPOBaHbI 1 BHeA-
peHbl, AePULNT JOCTONHOrO TpyAa B Lienoykax NocTaBokK 6bi1 6bl, B MpUHLMME, 3HAaYNTENbHO
yMeHbleH. OAHaKo LienoYky MOoCTaBOK CBA3bLIBAKT Psij MpeanpusTUii 1 paboTHUKOB Kak
BHYTPM CTPaH, Tak 1 3a UX NpesenamMu U MOFyT COeANHATb OYeHb PasHble SKOHOMUYECKMe
N HOPMaTVBHble KOHTEKCTbl. C HOPMATUBHOW TOYKM 3peHUs, NpobiemMa BO3HMKAeT B CUTya-
LMn, KorAa ToBapbl, MaTepuanbl U YCAYr CBA3aHbl C HECKONBKMMU OTAENbHBIMU U Pa3HbIMU
paboToaaTensiMu, a TakxKe MOTyT nepecekaTb rpaHULpl, y4UTbIBas!, YTO CTPYKTYpPbl Peryampo-
BaHWSA BOMPOCOB TPYAa YaCTO OFPaHNYMBAOTCH KOHKPETHBIMY OTHOLLEHUAMUN MeXAy paboT-
HUKaMW 1 paboTogaTeNssMM U B OCHOBHOM OrpaHMYMBAOTCA MPUMeHeHVeM B npegenax
HaLMOHaNbHOW KPUCANKLNW, TAe OCYLLEeCTBASETCS TPYA0Bas AesTeIbHOCTb»®.

CyueToM pe3ynbTaToB aHanm3a npobenos 2021 roga TPeXCTOPOHHASA paboyas rpynna no anb-
TepHaTVBaM obecrneyeHns JOCTONHOrO TpyAa B Lilenoykax nocTaBok (XKeHeBa, NOHb — UI0Nb
2022 r.) npuHAna 4OKYMeHT NoA Ha3BaHMeEM «I/1eMeHTbl KOMMJIEKCHOW cTpaTterum obecneve-
HWS AOCTOVHOrO TpyZa B LienoYKax MocTaBok»8, KOTOPbI/ MOCAYXM OCHOBO ANs pa3paboTku
W NPUHATUS HblHELLHeN cTpaTterun B 2023 rogy.

BbiBOAbI AJ19 OLL@HKN BO3MOXKHbIX BApPpMnaHTOB

6.

B pamkax peanuzauun pesynbtaTta 4 Ctpaterun MOT no obecneveHuto AOCTOMHOrO Tpyaa
B LleroYkax NocTaBoK 1 Ha 0OCHOBe aHanu3a npobenos 2021 roga MBT NoAroToBu0 onncaHmne
1 aHanmn3 Bo3AencTBUA U 3PPeKTUBHOCTU rN06aNbHbLIX, PerMoHaNnbHbIX N HALMOHANbHbBIX HOP-
MaTMBHbIX N HEHOPMAaTUBHbIX MHULMATMB, HanpaBAeHHbIX Ha YCTpaHeHue geduumTta AoCTOM-
HOro TPyAa B Liernoykax nocTaBokK; UTOroBbI AOKYMEHT Obla1 NpeaMeTOM KOHCY/IbTaluii € Tpex-
CTOPOHHUMM yYaCTHUKaMK B aBrycte 1 oktabpe 2025 roga’. Ha ocHoBe gaHHbIX, COBPaHHbIX
B XO/le OMnucaHsa 1 aHanmn3a, a Takxke 0T3bIBOB, MOJIyYeHHbIX OT TPEXCTOPOHHMX YYaCTHVKOB,
6b11 cPopMynMpoBaH Habop 13 BOCbMM BbIBOAOB, KOTOPble MOMYT OblTb MOJIe3HbI A5 pac-
CMOTpeHUs AGMUHUCTPATUBHBIM COBETOM BO3MOXHbIX JONOAHEHW K cBogy HOpM MOT. 3Tu
BbIBOJbl, MO/IHOCTLIO NMPUBEAEHHbLIE B MPUIOXEHWN, OCHOBAHbI Ha MaHAaTe, 3KCMEPTHbLIX 3Ha-
HUAX U TpunapTMame OpraHmMsaunm 1 NO3BONSAIOT OTBETUTbL Ha BOMPOC O TOM, KakoW BKIaj
MOT MOXeT BHeCTU B yXe aKTMBHO BeyLLyrCs ANCKYCCUMIO MO BOMPOCY AOCTOMHOro TpyAa
B LIEMOYKax rnocraBoKk.

41LO, Gap analysis.

51LO, Gap analysis, 6. B pamkax aHanmnsa npo6enoB 6bi1v Takke pacCMOTPeHbI NPo6enbl B HEHOPMAaTMBHbIX GyHKLmax MOT
(7,39-53).

81LO, Building blocks for a comprehensive strategy on achieving decent work in supply chains, 5 July 2022.

71LO, A mapping and analysis of the impact and effectiveness of global, regional and national requlatory and non-requlatory initi-
atives addressing decent work deficits in supply chains, revised version, 2025.


https://www.ilo.org/resource/building-blocks-comprehensive-strategy-achieving-decent-work-supply-chains
https://www.ilo.org/resource/other/mapping-and-analysis-impact-and-effectiveness-global-regional-and-national
https://www.ilo.org/resource/other/mapping-and-analysis-impact-and-effectiveness-global-regional-and-national
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Bblnn cpopmMynmpoBaHbl ciegytoLyme BbIBOAbI:

1. Pa3ymHoOe coyeTaHue B3aMMOAOMONHAOWMX N B3aUMOCBA3AHHbIX MHNLMATMB, OXBaTbI-
BaOLLMX Pa3NYHble NOAXOAbI U MpecnesyroLmnX pasinyHble Lean, MoXeT OblTb pesy b-
TaTMBHbIM 1 3P PeKTVBHBIM.

2. Ha6bntogaetcs pacTywass notpebHOCTb B YCUIEHUM KOOPAMHALMM, COrNacoBaHHOCTU
1 NoCNeA0BaTENbHOCTU.

OnpeseneHHOCTb N YCTOMYMBOCTb ONpeAensitoT BAusHME N 3PGEKTUBHOCTb.

4. TpaBuTenbCTBa Y NPEeANPUATUS UTPatOT PasNMyHble, B3aUMOAOMOHAOLWNE U KatoYe-
Bble PO B 0becneyveHn AOCTOVHBIX YCI0BUY TPYAa B LLeMoYKax NocTaBoK.

5.  CunbHble NHCTUTYThI, HaAnexaltlee ynpas/ieHne 11 BEepXOBEHCTBO 3aKOHA MIMeOT K/toYe-
BOEe 3HayeHue, OfHAKO NNLb HEMHOrMe VHULMATUBbl COCPeAoTOYEeHbl Ha KOPEHHbIX
npUYmnHax 1 GakTopax, NPUBOAALLNX K AedULINTY JOCTOHOrO TpyAa.

6. Co3paaHue 6naronpuUAaTHONM cpesbl A9 YCTOMYMBLIX NPEeANPUATUA MMeeT peLlatoLLiee 3Ha-
yeHwue.

7. [octyn K 3¢pdeKkTMBHbLIM CpeacTBaM NPaBOBOl 3alUThI YAaCcTo NpeacTaBaseT cobol npo-
bnemy.

8. TonHoueHHOe yyacTue paboTHMKOB, paboTogaTenen 1 Nx opraHnsauunii, BKIYas yeT-
Koe 1 Haanexallee pacrnpegeneHume poaei 1 063aHHOCTEN, ABNSAETCA KatoYeBbIM dak-
TOpPOM.

MpeacTaBneHHbIe HVXKE BapWaHTbl Hampas/ieHbl Ha PacCMOTPEHUE KNoYeBbIX BOMPOCOB,
onpegeneHHbIX B BbIBOAAX KaK KPUTMYECKU BaXKHble And obecrnevyeHus AOCTOMHOrO Tpyaa
B LIeMoYKax NocTaBok, @ MEHHO: i) cogelicTBne KOOPAMHALMIN, COFNacoBaHHOCTY, NOCneA0Ba-
TeNbHOCTW, ONpeAeneHHOCTU N YCTONUYMBOCTU (BapuaHThl 1, 2, 3,4, 5, 6, 7 n 12); ii) coaelicTBue
HagnexallemMy yrnpaB/eHUo U yCTpaHeHe KOPeHHbIX NpUYuH gebuumta AOCTOMHOro Tpyaa
(BapuaHThl 6, 7, 8, 9 1 12); iii) obecneveHne gocTyna K cpeACcTBaM NpaBoOBOV 3allUTbl (Bapu-
aHTbl 10, 11 1 12); iv) NpM3HaHWe TOro, YTO 3HaUMMOe TPEXCTOPOHHee B3auMoelicTBue ABNS-
eTcsi BaXKHbIM KOMMOHEHTOM BCeX npegnaraemMblX BApNaHTOB.

> BaplllaHTbI BO3MOXXHbIX "THNLUMNATUB

9.

10.

B HacToALeM JOKYMEHTE U3N0XKEHbI 12 BapMaHTOB BO3MOXHbIX NHNLNATWB, BbITEKAKOLLNX N3
YeTbIpeX KNKYEBbLIX TEM, onpegeneHHbIX Bbille, 1 OCHOBAHHbLIX Ha MHOITOCTOPOHHUX Cpea-
CTBax AEVICTBMH M CPaBHUTENIbHbIX NPeENMYLLIECTBAX OpFaHI/I3aLI,I/II/I.

OcHoBbIBasiCb Ha BbiBOAe 1 0 TOM, UTO Hanbonee pesynbTaTUBHBIM N 3PPEKTUBHBIM MOXET
6bITb pa3ymMHOe CcoYeTaHVe MHULMATUB, NPeaIoXKeHNs BKAOYAOT Kak HOPMaTUBHBbIE, TaK U
HeHOpMaTMBHbIe BapunaHThl. B cooTBeTCcTBMN € PykoBoAAWMMUN NpuHLUmMnamu OpraHmsaumm
Ob6begmHeHHbIX Haunii (OOH) no npeanpuHUMaTenbCkon AesATeNIbHOCTU B acnekTe npaB ye-
noseka 1 npusHaBeas, uto Ctpaterna MOT no obecneyeHMto AOCTOMHOIO TpyAa B Lienoykax
NOCTaBOK «MPU3bIBaeT K pPasyMHOMY COYETaHUI0 HaLMOHaJIbHbIX W MeXAYHapOAHbIX Mep,
MMetoLLX 0653aTeNbHbI UK 4O06POBO/IbHBIA XapakTep, B Lensax onTUMmM3aLnm pesynbTaToB
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1.

12.

13.

aestenbHocT MOT no obecrneyeHto JOCTOMHOMO TPyAa B Lienoykax noctaBok»®, B npeasio-
XEeHUAX NogyepKBaeTCa B3aMMOyCUIMBatoLLLee B3anMoelicTB1e HOPMaTUBHBIX U HEHOPMa-
TUBHBIX, FOCYAAPCTBEHHbIX 1N YaCTHbIX, HALUMOHANBbHbIX N MeXAYHAaPOAHbIX MHULNATUB. AAMU-
HUCTPAaTUBHOMY COBETY MpeznaraeTcs AaTb pPeKoOMeHAaLUMn Mo JOCTOMHCTBAM KaXAoro oT-
JeNbHOro BapuaHTa 1 rno Hanbonee adpdekTMBHOMY 0becneveHro ONTUManbHOro CoO4eTaHus,
C TeM 4TO6LI ONpesennTb cTpaTerM4yeck NpaBuUAbHY KOMOBUHALMIO BO3MOXHbIX BAPUAHTOB.
Mpy 3TOM HY>XXHO WUCMONb30BaTb CpeacTBa AencTBusa MOT ansa obecneyeHuns Toro, 4Tobel Op-
raHn3aums urpana BeAyLly po/b B MPOABMXEHUN AOCTOMHOMO TPYAa B Lilenoykax nocTaBok,
NpeAoCTaBnsAs Noc/aefoBaTe/IbHble PEKOMEHAALMN N MOAAEPXKKY TPEXCTOPOHHUM Yy4acTHU-
Kam.

HekoTopble BapnaHTbl KacatoTCst KOHKPETHbIX 31EMEHTOB, KOTOPbIe TakXe BblAe/IeHbl B TeKy-
LLleVi cTpaTernu, B TO BpeMsi Kak Apyrve npeanonaratoT 60/ee WNpOoKWiA, MexXoTpacieBol Nog-
X0g,. Kak ykasaHO HuXe, paccMaTpyBaemMble BapuMaHTbl UMEHT PasfindHble 6HAKETHbIE Mo-
CneacTBUs. B ¢BA3WM € 3TUM npegnaraeTcs AaTb PeKOMeHAAUMU OTHOCUTENIbHO TOro, Kakue
NpeANoXeHUst ciedyeT peanv3oBblBaTh B Aa/ibHeMLIEM, @ TakKe OTHOCUTENIbHO MX NpUopu-
TETHOCTU, C LeNIbio MHGOPMUPOBAHUS 1 0becneYveHnst COrNacoBaHHOCTM C CUCTEMON B obna-
CTV NepecMoTpa NpMopuTeToB eHepanbHOro AnpekTopa’.

B pamkax ctpaterny MOT B OTHOLLEHWM LieroYeK NoCTaBoK yXe BbIMONHAOTCA 1 B [porpamme
n 6rogxeTte Ha 2026-27 rogbl yXKe nNpegycMOTpeHbl BaXHble 3aAa4n, HanpaBAeHHble Ha pea-
nmsaumio cGopMynMpoBaHHbLIX BLIBOAOB W K/IHOYEBLIX TEM. OTU MepOoNpUATUSA YNOMUHAIOTCA
B BapunaHTax 2, 3, 4 1 5, HanpaBAeHHbIX Ha VX YKPenaeHne nnu ganbHelilee paclipeHume.

MNopsgok npeAcTaB/ieHNss BAPMAHTOB COOTBETCTBYET YeTbIPEM TeMaM, Bble/leHHbIM Ha OcC-
HOBE OMMCaHWA W aHanM3a, NPV 3TOM 3HaUYIMOe TPexXCTOPOHHee B3aNMOJeNCTBIME ABAAETCH
CKBO3HOW TeMOW 1 He nojpasymeBaeT Kakoro-nmbo nopsifka npuopmuTeTos Uan npegnovre-
HUIA. HecMOTpsA Ha 3HaUYNTeNbHOE KOIMYECTBO BapMaHTOB, X 31eMeHTbl MOTyT 6bITb 06beu-
HEeHbl, KOHCOINANPOBAHbI UK pacripejesieHbl NO YPOBHAM B LIeSX AOMOJHEHUA CYLLIEeCTBYHO-
Wwew rnobanbHow ctpaterum MOT 1 cBoAa MeXAyHapoAHbIX TpyAoBbix HopM MOT. Ha cneay-
foLLer AnarpaMmme rnokasaHo, Kak BapuaHThl, U3N10XeHHble B HACTOSLLLEM AOKYMEHTe, COOTBET-
CTBYIOT K/tOYEBbIM TEMaM, 0603HaUeHHbIM B BbIBOAAX.

8 GB.347/INS/8, n. 2.
 GB.356/INS/7.
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> Amarpamma. CooTBeTCTBME BapMaHTOB KJ/1IlOUE€BbIM TE€EMaM, onpegesieHHbiM B BbiBOoAax

Pa3symMHoe coyeTaHVe MHULMATUB MOXET 6biTb 3G GEKTUBHBLIM U Pe3yNIbTaTUBHLIM
CunbHble CospaHve
Pactywas NpasuTtennbcTea A . BocTtyn K
WHCTUTYThI, 6naronpusaTHOW
notpe6HocTb B |Onp Th U| N N[ pusaTus 3popexkTUBHLIM | MMonHoueHHOe
o Hagnexaujee cpeab! ans
BbIBOAb! p i, ycT T vrpaiot » cpeacTBam y4acTtue
yng 2] ycT o
cor) - pes p . npaBoBoii pa6oTHMKOB,
BEepPXOBEHCTBO npeanpuaTun o
HoCTU M " 3aWmTel YacTo |pa6oTopaTeneii n
3aKOHa UMeloT nmeet o
nocnepoBsa- 3¢pPeKTUBHOCTL HAWMe N npeacTaBnseT | MX opraHMsauuvin
KnloyeBoe peliaiowee o
TeNbHOCTN K/loyeBble ponn co6oli npo6nemy
3HaueHue 3HauyeHue

\ 4

CopeiicTBME KOOPAVHALIM, COTIaCOBAHHOCTY,
nocnepoBaTes/ibHOCTU, onpeAenieHHOCTU

TEMbI
W yCTO4YMBOCTUN

\ 4

CoaeiicTBYe HagneXalleMy
yNpaBneHuio n ycTpaHeHne
KOPEHHbIX NPUYMH fedpuyuta
AOCTOIHOTO TPyAa

O6ecneueHve
AocTyna K
cpeacTBaM
npaBoBoiA
3aWmThI

TpexcTopoHHee
B3aumojeiicTene

CooTBeTCTBUE TOB KJ Temam,

BapuaHT 1: Bo3MOXHas HOpMa, KacaroLascs
KOOPAVHALMM 11 COTNacoBaHHOCTY, a Takke
TPEXCTOPOHHEr0 B3aNMo/eiicTBuA

BapumaHT 2: bonee 3¢pdpekTvIBHOE UCMONb30BaHUE
[Aeknapauy MHK 1 oka3saHune noaaepxkn
TPEXCTOPOHHUM yYacTHUKaM B JOCTUXEHUN
COrN1lacoBaHHOCTY 1 MOC/IeA0BaTeNbHOCTY
MONUTUKM B 061aCTV UCNOb30BaHUS uenoyek
NOCTaBOK, TOProB/Iv N NPAMbIX NHOCTPAHHBIX
VIHBECTVLIA B IHTepecax 0CTOMHOro TpyAa

BapuaHT 3: TexH/yeckas NOMOLLb B OTHOLLEHUN
MONOXeHU 0 TPYAe B TOProBbIX U
VHBECTVLIMOHHBIX COrN1aLleHsiX

BapuaHT 4: Ycunerue Cnyx6bl NoaAepxKn
npeanpuHUMaTeneli No MexAyHapoHbIM
TPYAOBbLIM HOpMam MOT

BapuaHT 5: KoHconuaaums v pacluvpeHve
Aenosblx ceteli MOT

BapuaHT 6: ViHuumatea MOT no ynyuLueHnio
cob6t0/,eHVs Tpe60BaHUIA, COrTacoBaHHOCTU 1
Haznexallero ynpasneHus B Lensx NpoABKeHNs
AOCTOHOrO TPYAa B LieNoYKax noctaBok

BapuaHT 7: Mporpamma «EguHas MOT» no
YCTOAUMBLIM NPEANPUATUAM, LEENOYKaM NoCTaBok
v nepexoay K popmManbHOM 3KOHOMUKe

BapuaHT 8: Bo3amoxHas HopmMa 0 Haanexatiem
ynpaeneHuv B chepe Tpyaa

BapuaHT 9: ViHuLmaTuBa no noagepxke MMCI
B LIeNoYKax NoCTaBoK v COAECTBUIO Nepexoay
3KOHOMUYECKMX Cy6BEKTOB 1 PABOTHNKOB K
$opManbHON SKOHOMUKE C UCMO/Ib30BaHEM
LienoyeK NoCTaBokK B Ka4eCTBe OTMPABHOM TOUKM

BapumaHT 10: Bo3moxHas HopMa o AocTyne
K NpaBoCyAuio B chepe Tpyaa

BapumaHT 11: MHnumatuea MOT no goctyny
K Cpe/CTBaM NPaBOBOA 3aLLWTkI, yKpenaeHuo
TEXHNYECKOMN NoAAepPXKU 1 3HaHWA MOT

BapuaHT 12: Bo3moXxHas HopMa,
NpeAoCTaBNA0LLAA PEKOMEHAALN U
onpegensiollas 06a3aTenbCTBa No obecneyeHmo
AlOCTOVHOTO TPYAQ B LieNoYKax NocTaBok

Bapu

14.

aHT 1.

Bo3MO>KHasA HOPMa, KacalLasacs KoopanHaummn

M COrnacoBaHHOCTU, a TakK>ke TPEXCTOPOHHEro B3aI/IMOAeI7ICTBI/IS|

OTpaxast pacTyLLyto NoTpebHOCTb B 60/bLLEN COrNacoBaHHOCTM W NOCef0BaTENbLHOCTY, 3Ta
NHWLMATMBA No pa3paboTke HOPM Mora 6bl 6bITb HarNpaBaeHa Ha MOOLLPeHVe KOOPANHALMN
3KOHOMWNYECKOW, COLMaNbHOM M 3KONOTMYECKOA MOANTUKM Ha HALUMOHANIbHOM U MeXAyHa-
POAHOM YPOBHSIX, @ TakXXe Ha yKpenieHne coTpyaHMNYECcTBa MexXay NpaBUTeNbCTBaMM, COLK-
aNbHbLIMWU NapTHEpPaMn 1 APYrMY COOTBETCTBYHOLLVMM YYaCTHUKAMM Lienoyek nocTaBok, Ta-
KUMU KaK MUHWNCTEPCTBA TOProBAW M MPOMBbILLIEHHOCTM, MHOTOCTOPOHHME OpraHmsaumu,
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15.

MeXayHapoaHble GMHAHCOBbIE YUPEXAEHNS N OTpaciaeBblie Koannumn, Tekywaa rnobanbHas
CUTyaLmMsa NOATBePXAAeT NOTeHLUMaNbHYH LeHHOCTb YCUAEHUS FapMOHM3aLmnmn ans obecnede-
HUVSA JOCTOMHOrO TpyZa B Lienoykax NoCcTaBoK, MOBLILIEHUS onpeAeneHHOCTU A48 BCex y4acT-
HVKOB U COAENCTBMSA ONTOCPOYHON YCTONUYMBOCTU. Takast HOpMa AN HOPMbl MOTI 6bI yCTpa-
HUTb CyLLeCcTBYOLLYIO GparMeHTauuo HaunoHaNbHbIX N MEXAYHAPOAHbIX HOPMATUBHbLIX
N HEHOPMATUBHbIX MHULMATUB. 3TO MHOroo6pa3sne MoXeT 6bITb CIOXKHbLIM /151 OpUeHTaunu
1 AOPOroCTOSLLMM B peanmnsaLmm 1 ConpsiKeHo CO 3HaUUTebHbIM PUCKOM Ay6IMPOBaHUSA U
nosTopeHusl. [03TOMy NoTeHUManbHass HopMa Morna 6bl 6bITb HanNpaeieHa Ha obecneyveHue
COrNacoBaHHOCTY MeXAy 061acTAMU, UMEKLWVMN OTHOLLEHME K JOCTOMHOMY TPYAY U SKOHO-
MUYECKOMY POCTY, TakKMMW Kak 6naronpusaTHas cpeja A5 YCTOMUMBLIX NpeanpuaTuii, Top-
roB/N, NHBECTULMIA, TOCYAapPCTBEHHbIX 3aKYMOK U COTPYAHUYECTBA B Lensix passutus, 1 Npu-
3BaHa obecneunTb 60/bLUIYIO COracOBAaHHOCTbL MEXAY roCyAapCTBEHHbIMUY U YaCTHLIMU UHU-
LuMaTBaMM Ha OCHOBE COPa3MepPHOCTU, CTPATErMyYeckor COracoBaHHOCTU, KOOPANHALMUN U
npaBoBoi onpegeneHHocTU. OHa Morna 6bl YCUANTbL COrNacoBaHHOCTbL MeXAY Pa3INUYHbIMU
cucTeMamu 1 RPUCAVNKLNSMA U MOTEHLMANbHO BKOYAaTb PyKOBOASLLME NPUHLMMBI UK 065~
3aTeNbCTBA MO MNOBbILLEHUIO COMTAaCOBAHHOCTU U FAPMOHM3aLMM KIKOYEBbLIX 3/1eMEHTOB MNpPo-
LLeCcCoB JO/KHOM OCMOTPUTENIbHOCTY B 06/1aCTV NpaB YenoBeka B chepe TpyAa 1 BO3MeLLeHUS
BpeAa, TakmMx Kak Kpyr 0XBaTblBaeMbIX TPYAOBbLIX MpaB, y4acTue coLmanbHbIX NapTHEPOB B Ta-
KUX npoueccax, NpUHyANTeNbHOE WUCMONHEHWE, MexaHU3Mbl obecrneyeHnst Mpo3payHoOCTy
1 Mepbl 3aWKThI OT NpakTukn «de-risking». Kpome TOro, sTa MHMUmaTnBa Morna 6bl Npu3BaTb
K YCUNEHUIO MeXAYHAPOAHOro COTPYAHNYECTBA N B3aIMOAENCTBUA B LiesX NOAAEPXKKM pea-
N3auunn Ha HauMoHanbHOM ypoBHe'®,

Takast HopMa MAN HOPMbl MOTAIK 6bl UCNO/B30BaTb NOAXOJ, OCHOBAHHbIV Ha NpUHLMNIax 6o-
Nlee BbICOKOrO YPOBHS, 1U36erasi NOBTOPHOr0 peryinpoBaHns BONPOCOB, KOTOPbLIE YXe BCecTo-
pPOHHE OXBauyeHbl APYrMMU MeXAyHapoAHbIMU TPyA0BbIMU HopMamu''. KnroueBoli 3agaveri
npwv paspaboTke Tako HOPMbI ByAeT He NOBTOPEHVe CYLLIECTBYHOLLMX NHULMATMB, a CO3AaHune
eflHbIX paMoK € yyeToM PyKoBOAALLMX MNPUHLMNOB NpeanpUHNMAaTENbCKOM AeaTeNbHOCTU
B acrekTe npas yenoseka OOH, a Takke TpexcTOpoHHel Aeknapaumy NPUHLXNOB, Kacako-
LLMXCA MHOMOHALMOHaNbHbIX KOpropauni 1 coumanbHOW NOAUTUKK, C nonpaskamu 2022
roga (Jexknapaunsa MHK) Takmum obpa3om, UTobbl obecneyunTb peanbHyH J06aBNEeHHY CTOU-
MOCTb 1 ykpenuTb nngepctso MOT B aToli o6n1acTn. OCHOBHbIMY 31eMeHTaMu ByayT Npoasu-
>KeHMe KOHCTPYKTVBHOIO COLMaibHOro Auasiora u BoB/ieyeHne coLmalibHbIX MapTHEPOB B pa-
60Ty MO BbIABAEHWIO W YCTPaHeHWIO gebunumTa JOCTOMHOrO TPYAa B LienoYkax noctaBok. Onu-
CaHVe 1 aHann3 BbIIBUAU CYLLECTBEHHbIE Pas/inyma MexAay CyLecTBYOLWNMN HaLMOoHab-
HbIMW 1N MeXAYHaPOAHbLIMU MeXaHVU3MaMW; HEKOTOPbIe N3 HMX MO CBOEMY 3aMbICNy COCpeso-
TOYEHbI Ha TPUNapTU3Me 1 COLManbHOM Juasnore, B TO BPeMS Kak Apyrvie BOBJieKatoT couu-
aNbHbIX NAPTHEPOB Yepes obLLee yyacTMe 3aUHTepeCcoBaHHbIX CTOPOH, @ B HEKOTOPbLIX MeXa-
HM3MaxX couunanbHble NapTHePbl He UrPatoT 3HAYMMON ponun. Npr3HaBas, UTo akTUBHOE y4a-
CTne pabotoaaTtenein, paboTHNUKOB N UX OpraHM3aLMii BHOCUT peLlatoLmii BKIag B JOCTMXe-
HVe pe3yNbTaToB, Takasg HOPMa Morna Obl BKAOYaTb MNOIOXKEHWS, HanpaB/ieHHble Ha NpaKTu-
yeckoe obecrneyeHme yqyacTus, yCUneHne poan counanbHbIX NapTHEPOB B pa3paboTke, ocy-
LLeCTBMEHNN, MOHUTOPUHTIE 1 NepecMoTpe MHULMATUB N MOAUTUKU, BANAIOLLMX Ha LLenoyKn

'® HopMbI YaCTO CCbINAKTCS Ha BaXHOCTb YKPerIeHrst MexyHapogHOro COTPYAHUYECTBa UM B3aMOAEACTBUS A1 COAe-
CTBUA peannsaummy Ha HauMoHanbHOM yposHe. CM., Hanpumep, ILO, Gap analysis, 31-32.

" Cm. ILO, Gap analysis, 23-24. HeMHOrvie MexXAyHapoAHble TPYAOBbIE HOPMbI NMPSIMO YNOMUHAIOT LIEMOYKM MOCTaBOK, O4-
Hako Bce HopMbl MOT obLero NnpMMeHeHs 0xBaTblBalOT PaboOTHNKOB 1 paboToAaTenein B Lienoykax nocTaBok B TOM xe
CTeneHu 1 TakM ke 06pasom, Kak 1 NobbIX APYrix paboTHMKOB 1 paboTogaTene.
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16.

MOCTaBOK, @ TakXXe Ha HapallMBaHue noTeHywana, oomeH nHdopmaumer n sce Gopmbl coum-
aNbHOrO ANanora, BKA4Yas TpaHCrPaHNYHbIA COLManbHbIA ANanor.

BrogeTHble MoCneACTBMS 3TOr0 BapMaHTa, a Takxe BapuaHToB 8, 10 1 12, 6yayT 3aknto4aTbCs
B OBObIUHbIX PAaCcxoAaX, CBA3aHHbLIX C MOArOTOBKOW M MpoBeeHWeM paboTbl Mo paspaboTke
HOpPM Ha KoHdepeHLMM Noc/ie BKIKYEHUsI 3TOr0 NyHKTa B MOBeCTKY AHA KoHdpepeHLmu.

BapuaHT 2. bonee a¢pPpekTUBHOE ncnonb3osaHue fleknapaumm MHK

17.

18.

M oKa3aHMe NoAAepP >KKN TPEXCTOPOHHUM YUYaCTHUKAM
B AOCTM)KEHUM COrIacOBaHHOCTU U NOC/Ief0BaTe/IbHOCTI
NO/INTUKMN B 06/1aCTN NCNOJIb30BaHUS Lieno4veK NocTaBok,
TOProBAN M NPSIMbIX MHOCTPAHHbIX MHBECTULMIA B UHTepecax
AOCTOMHOro Tpyaa

Y>xe NpoBOANTCA 3HaUNTeNbHaa paboTa, HanpaBneHHas Ha 6onee 3¢pPpeKTUBHOE NCMONb30Ba-
Hue [eknapauyum MHK, kak npeaycMoTpeHo B pesynbTaTax 6-9 Ctpatervm MOT no obecrneyve-
HUVO AOCTOMHOrO TPyZ4a B LienoYvkax nocTaBok'?, a Takke B COOTBETCTBUUN C pe3ynbTaTtom 4.2
Mporpammel 1 6rogxeta MOT Ha 2026-27 rogbl, BKAOYas ykpenseHve noTeHumana y4acTHu-
KOB B 06/1aCTV COAENCTBNSA OTBETCTBEHHOMY BeJleHI0 b13Heca NyTem yKpenieHnsa MexayHa-
POAHBIX U PErMOHasibHbIX MaPTHEPCTB B LieNISAX MOBbILLEHNSA COracoBaHHOCTY NMOJIUTUKN U pe-
KOMeHJaLumnin No OTBETCTBEHHOMY BefleHMIo B13Heca, a Takxke nyTemM NpoABUXeHNs onepaum-
OHHbIX NHCTpYyMeHTOoB Jeknapaunmn MHK. B cootBeTcTBUM € npuHumnamu Jeknapaumn MHK
3TOT BapuaHT MOT 6bl MOBAeYb AajibHeliLee yCuneHne nogaepxku, okasbisaemon MBT rocy-
JapCTBaM-usieHaM B LensiX coAelcTBUSA 60/blueil COrlacoBaHHOCTM HaLMOHAaNAbHOW noau-
TUKN N COTPYAHUYECTBY MeXJYy TPeXCTOPOHHUMK yyacTHUKamm MOT (kak npasuio, MUHW-
cTepcTBaMu TpyAa M 3aHATOCTU, coLManbHbIMU NapTHEPaMM) U areHTCTBamMu no CTUMYJINPO-
BaHMWIO UHBECTULINIA N UX HAA30PHBIMU MUHUCTEPCTBAMU (MUHUCTEPCTBAMU S3KOHOMUKM, MPO-
MbILLIEHHOCTW, TOProBaun). JaHHbI NoAX04 6yAeT OCHOBLIBAaTLCS Ha NOMIOXUTENILHOM OMbITe
rocyAlapCTB-UNeHOoB, KOTOpble BK/IOUWAM areHTCTBa Mo CTUMY/IMPOBAHUIO WHBECTULMIA LN
aHaNornyHele yupexzaeHns B COCTaB HaLMOHaNbHbIX KOOPANHALMOHHBIX LIeHTPOB Mo NpoABU-
xeHuto feknapaunn MHK B Lensx cogenctens AOCTONHOMY TpyAy NOCPeACcTBOM NPSMbIX MHO-
CTPaHHbIX HBeCTUUUIA (MNN) 1 ycTaHOBNEHWA AeN0BbIX CBA3eWN C HAUWMOHaNbHLIMW Npeanpu-
ATUAMMN.

3TOT BapuaHT Takxe MOr 6bITb NoApasymMeBaTh JanbHeliLlyo NOAAEePXKY roCyAapCTB-U1eHOB
B 60n1ee 3¢pdekTUBHOM Mcnonb3oBaHuK eknapaumm MHK B HauMoOHaIbHOM KOHTEKCTE MyTeM
COAECTBUNA HAa3HAYEHWO HAaLMOHAaIbHbLIX KOOPAMHATOPOB, CO3/aHKs CO0bLLEeCTBa creLmanu-
CTOB U YKPENIeHWsi HaUMOHaNbHbIX UHCTUTYTOB COLMANbHOTO AManora. To No3BoauT 6onee
LUNPOKO O6MEHMBATHLCS OMbITOM B MPOBEAEHUN HALMOHANbHbBIX 06CYXAEHWI, a Takxke 06Cyx-
AEHWNIA MeXay NpUHMMatOLLE CTPaHOW 1 CTPaHON NMPOUCXOXAEHWS, B KOTOPbIX [Jeknapauus
MHK rcnonb3yeTcss B KauecTBe OCHOBbI A/l A€ACTBUIA, U MOTEHUMANbHOIO COTPYAHNYECTBA
C NCMO/Ib30BaHNEM aHaNOMMUHBIX MHCTPYMEHTOB.

23T pe3ynbTaThl NPeaycMaTpUBaOT COAENCTBME AMANONY HA HALMOHANLHOM YPOBHE Kak BO3MOXHOCTU A/St TPEXCTOPOH-
HUWX Y4aCTHUKOB peLunTb npobnemy geduumta AOCTOMHOIO TPyAa B Liernoykax NocTaBok (pesynbTaT 6); cojenicTBume gnanory
MeXxzay cTpaHamu 6a3MpoBaHMsA U MPUHMMAOLWNMKN CTPaHaMM B LieNsixX BbiBAEHNS BO3MOXHOCTEN A5 COTPYAHMNYECTBa
B 061aCTV JOCTONHOrO TpyAa (pe3ynbTaT 7); akTMBHOE COAeNCTBME NMPUYMEHEHMIO NpoLeaypbl Ananora, NpesycMoTpPeHHO M
[Jeknapauvenn MHK, mexay npeanpuatnamun 1 npodcorodamu (pesynbTaT 8); NoAAepXKKY NPaBUTENbCTB U MPeanpuaTui
B obecrieyeHn 4oCTyna K 3pPpekTUBHbLIM CPeACcTBaM NpPaBoBO 3aLnThl (pe3ynbTaT 9).
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19.

AZMWHUCTPATMBHbIV COBET MOXEeT NpeAoCTaBUTb 60/1ee KOHKPeTHbIe peKOMeHAALMM OTHOCU-
Te/IbHO TUMa NHCTPYMEHTOB, PECYpPCOB 1 MAaPTHEPCTB, KOTOpbIe c/iedyeT pa3BuBaTh Ha OCHOBE
Jexknapauyuun MHK'. Mpu Bbi6ope 3TOro BapraHTa HY>XHO 6yJeT yunTbiBaTb 6IOAXETHbIE ac-
CUTHOBaAHWSA B paMKax pesynbTaTa 4.2 MNporpammsbl 1 6rogxeTta Ha 2026-27 rogbl, a Takxe 6y-
Aylie 6roKeTHbIe aCCUTHOBAHNS AJA MOCeAyroL X MPorpamMM 1 6r0AXeTOoB.

BapmaHT 3. TexHM4yecKkasa NOMOLLb B OTHOLUEHUM NnoN0)KeHn o TpyAae

20.

B TOProBbiX N NHBECTULMOHHbIX corjialleHunsAx

B uensx ganeHeriwero ykpenneHus pesynstata 17 Ctpaternn MOT no obecrneyeHunto JOCTON-
HOro TpyAa B Lienoykax noctasok', MBT MOrno 6bl paclMpUTb CBOK TEXHNYECKYH MOMOLLIb
rocyflapcTBaM-ysieHaMm B LieSiX PacCMOTPEHNS N peannsaumm NoaoXKeHW o Tpyae B TOProsblxX
W MHBECTULIMOHHBIX COMNaLLeHNsAX Ha KOMMIEKCHOW 1 COrNacoBaHHOM OCHoBe. Takas AesTeNb-
HOCTb MoOra 6bl OCyLLecTBAATLCA B dopMe JOMOSHUTENIbHOMO HapalmMBaHUSA NMoTeHumMana
TPEXCTOPOHHMX YY4aCTHMKOB Ha HaLMOHAaIbHOM U PerMoHanbHOM YPOBHSX, MPaKTUYEeCKNX UH-
CTPYMEHTOB U AdNIbHENLLINX NCCNef0BaHNM 1 coopa AaHHbIX O BKAKOUEHUW 1 peanmnsaumm no-
NIOXEHWI O TpyZe B TOProBbIX Y MHBECTULIMOHHbLIX COrlalleHnaX. TOT BapUaHT TakXKe Mor 6bl
6bITb HanpaBAeH Ha NOAAEPXKKY YHacTUsA coLManbHbIX NAPTHEPOB B pa3paboTke 1 peanusa-
LM NOA06HBIX NONOXKEHWUI NOCPeACTBOM LiesieHanpaBAeHHbIX MePONPUSATUIA MO HapallmBa-
HUIO NoTeHUMana. B KpaTKOCPOUHOM NepcnekTnBe MeponpuaTUS, CBA3aHHbIE C 3STUM BapUaH-
TOM, NpeAycMOTpeHbl B paMKax pe3ynstaTos 1 1 9 Mporpammel 1 6rogxeTa Ha 2026-27 rogebl.
AAMUVHUCTPATUBHBIV COBET MOXeT NpeAoCTaBUTb PeKOMeHAAUUM OTHOCUTE/IbHO MacLLTabos
M Lenei byaylier AeSTeNbHOCTH, KOTOopble HeObX0AMMO byAeT 0TpasuTb B byAyLLX Nporpam-
Max n 6rogkeTax.

BapuaHT 4. YcuneHue Cny>k6bl noaaep KKy npeanpuHmumartenei

21.

22.

no MmeXxayHapoAaHbIM TpyAoBbIM HopMamMm MOT

Kak yxe npegycmoTtpeHo B pesynbTate 13 Crpateryn MOT no obecneyveHuio AOCTOMHOrO
TpyAa B uenoykax nocrtaBok'®, MBT ykpennseT Cnyx6y noaaep>xkuy npegnpuHumateneri rno
MeXAyHapoAHbIM TpyA0BbIM HOpMaM MOT (Cnyxba nogaep Xk npegnpuHUMaTenei) 3a cyet
COOTBETCTBYIOLLNX NHCTPYMEHTOB, AaHHbIX N MHbOPMauun Ansa Tex NpeanpusaTuii, KotTopble
obecneyumBatloT AOMXKHYIO OCMOTPUTENBHOCTL B 06/1aCTX NpaB YyenoBeka, BKAKOYas MeTobl
cbopa fAaHHbIX A5 OLEHKN PUCKOB B OTHOLLUEHWU JOCTOMHOrO TpyAa B Lienoykax nocTaBok.
DTa AesaTeNIbHOCTb NpeAycMoTpeHa B pe3syabTaTe 4 MNporpamMmmel 1 6togxeTa Ha 2026-27 rojpl,
BK/IHOYas yKpernjeHue rnoTeHumana TPeXCTOPOHHNX YHaCTHUKOB C LieNbio COAenCcTBUSA OTBET-
CTBEHHOMY BeJeHWto b3Heca NyTeM JanbHelwero pacwmnpeHns Cayxbbl Noaaepxku npea-
npuHMMaTenen C NOMOLLbIO COOTBETCTBYIOLEN MHbGOoOpMaUnM Ana NpeanpuaTuia, obecneym-
BalOLLIMX AOSIKHYI0 OCMOTPUTENLHOCTEL B 06/1aCTV NPaB YenoBeka, 1 NoAJepPXMBaeTCs 3a cHeT
CpeAcCTB, BblAensieMblX Ha COTPYAHMNYECTBO B LieNsX Pa3BUTUS.

B pamkax 3Toro BapmaHta AAMUHNCTPATMBHbIA COBET MOXET MpesoCcTaBUTb 6onee KOHKpeT-
Hble peKOMeHAALMN OTHOCUTENbHO TUMA MHCTPYMEHTOB, PeCYypCcoOB 1 MapTHEPCTB, KOTOpble

'3 Cm. GB.350/POL/5.

4 Pe3ynbTaT 17 NpegycMaTpUBaeT yKpenaeHne noTeHUmana rocyfapcts — uneHo MOT Mo paccMOTPEHUIO 1 peanv3aumn
NMOMOXEHNI O TPyAEe B TOPrOBbIX Y MHBECTULIMOHHbIX COT/IaLLEeHNSIX.

'S Pe3ynbTaT 13 NpeaycMaTpriBaeT LUMPOKOE pacrpoCcTpaHeHNe 1 JOBEAEHME 0 CBEAEHMS TPEXCTOPOHHYIX YUaCTHKOB 3Ha-
HWI, GaKkToB 1 NepeA0BON NPAKTUKN B 061aCTN JOCTONHOrO TPyAa B Lienoykax NocTaBok Yepes nnatpopmel MOT, BkatoYas
Cnyx6y nogaepxkun npeanpuHumaTtenein MOT.


https://www.ilo.org/ru/resource/gb/350/мероприятия-по-продвижению-трехсторонней-декларации-принципов-касающихся
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cnedyeT U janee pa3BuBaTb W MHTerpmpoBatbk B Ciyx6y noagep Xk npeanpuHuMaTenei.
Mpw peann3aLmy 3TOro BapmaHTa HY>XXHO ByjeT yunTbiBaTb 610AKeTHbIEe aCCUTHOBaHWSA B pam-
Kax pe3ynbTtaTa 4.2 MNporpamMmebl 1 6roaxeTa Ha 2026-27 rogbl, a Takxke byayLine acCMrHoBa-
HVSA B paMKax nocaegyoLmx NporpaMm v 61o4KeToB.

BapuaHT 5. KoHconupauus n paclumpeHue genosbix ceteir MOT

23.

24.

25.

Onunpaschk Ha cyulecteytolime genosble cetn MOT, cBA3aHHbIE C pasNYHbIMK acnekTamu jo-
CTOMHOro TpyAa B Lierno4kax nocraBok, Takme kak Mnatpopma no 6opbbe ¢ AeTCKUM TPYLOM,
rnobanbHas ceTb NpegnpuHMUMaTener NpoTUB NPUHYANUTENBbHOMO Tpyaa 1 [nobanbHas ceTb
no NpeAnpUHUMaTeNbCTBY U MHBaNINAHOCTU, MBT MOrno 66l paccMOTpeTb BOSMOXHOCTb Adfb-
HelLLero NcnoJib30BaHMs CBOEro BANAHUSA MyTeM KOHCONMAALMN 3TUX YCUWNIA C Lienbio 6onee
KOMIM/IEKCHOrO 0XBaTa OCHOBOMO/IararoLLMx NPUHLNMOB 1 rnpas B cdepe TpyAa 1 JOCTONHOIO
TPyZa BO BCEX LienoYKax NoCTaBoK. ITO MOXeT NoB/eYb 3a CO60M yKpenieHmne 1 paclimpeHume
noTeHUMana aTnx ceTeil B LLensiXx COAENCTBUS ANANOory, HapallmBaHUsa NoTeHUmMana u cogeli-
CTBMS COTPYAHWNYECTBY 1 peann3aumm COBMECTHbIX MPOorpaMmM Mexay npaBuTensCcTBaMu, op-
raHN3aunsMN COLUMaNbHbIX MAapTHEPOB U X Y1eHaMN — MPeAnpUATUAMUY, BXOAALLNMUI B 3TN
CeTu B Lenoykax nocraBok.

B pesontounm o TpeTbeM MNeproOANYECcKOM OOCYXAEHMM OCHOBOMOMAarakLWmx APUHLMMNOB
1 npas B cdepe Tpyaa, NpuHATON MexayHapoaHom KoHbepeHUvel Tpyaa Ha ee 112-1i ceccnm
(2024 r.), MBT 6b1710 NpeanoXxeHo obecneunTb «ykpenaeHve [nobanbHOM ceTy NpeanpuHMMa-
Teneit MOT NpoTMB NpUHYANTENLHOrO Tpyaa, FnobanbHo cet MOT no npeanpuHUMaTenNb-
CTBY U IHBanuaHocTu 1 MNnatpopmbl No 6opbbe C 4eTCknM TPYAOM 1 nccieioBaTb NyTn obec-
nevyeHns nX yCcToMYMBOCTU»'S. cnonb3oBaHMe 3TUX ceTel Takxke npedycMoTpeHo B [lpo-
rpamme n 6rogxete Ha 2026-27 rofbl B paMkax pesynbTatoB 1.4 1 5.1. YunTbiBas BaXHYH ponb
Mobunmsaunm pecypcos ans GyHKLUNOHMPOBAHUSA 1 NOTEHLUMANbHOM KOHCOIMAAUNM 3TUX ce-
Tel, a Takoke C y4eTOM TeKyLLMX CJIOXKHOCTeN B BONpocax puHaHCMPOBaHUSA, peann3auns 3Toro
BapmaHTa noTpebyeT cornacoBaHus co CTpaTernein No cCOTPYAHNYECTBY B LLlensx pasBmTUS Ha
2026-29 roabl, KOTOpas 06CyXaaeTca B xoje Tekyllen ceccnnt AAMUHNCTPATUBHOMO COBETa,
1 nocneaytoLLero onpegeneHns NpMopuTeToB B CTpaTernax Mobunmsaumm pecypcos.

MockonbKy BapuaHThbl 2, 3, 4 1 5 NpenonaratoT AafbHelillee yKpenieHre 1 paclupeHune sne-
MEHTOB HblHELLHEl CTpaTerny, HanpaB/ieHHbIX Ha 06ecreyeHne COrnacoBaHHOCTU U Nocse-
A0BaTe/IbHOCTU MOMUTMKM B 0671aCTV UCMOIb30BaHWS LienoYek NocTaBoK, Toproeav u MAN
B MHTepecax AOCTONHOro TPyAa, MOXHO 6b1/10 6bl PaCCMOTPETH BO3MOXHOCTbL MX MCMO/b30Ba-
HWA B KauecTBe B3aMMOZOMOHSAIOLLEro nakeTa Mep.

BapuaHT 6. WHuuymatmea MOT no yny4wieHuto cobnoaeHus Tpe6oBaHuia,

26.

COr/IaCOBaHHOCTU 1 HageXKallero ynpaBieHus B LieisxX
NPOABMKEHUA A,OCTOMHOIO TpyAa B Lienoykax NocTaBok

JaHHbIVi BapUaHT yunTbIBaeT BbIBOAbI O PaCcTyLLel NOTPe6bHOCTM B KOOPANHALMN, COTrNacoBaH-
HOCTW, NOC/ef0BaTENbHOCTU M YCTOMUMBOCTU. OH TaKXXe CNocobCTBYyeT peLleHnto NpobaeMsl
YCTPaHeHUs KOPEHHbIX NPUYVH gedunumTa JOCTOMHOMO TPyAa B Lernovkax nocraBok 1 cogen-
CTBUIO Hagnexallemy yrnpasieHuo, OAHOBPEMEHHO MOAYEpPKMBAsA LieHTpasibHYt0 ponb 3¢-
beKTVMBHOro TPexcToOpoHHero B3anMoaencTBus.

6 MOT, Pe3ontoLyist 0 TpeTbEM NepuoANYeckoM 06CyXKAeHN 0CHOBOMOIAratoLLVMX MPUHLMMIOB 1 MpaB B chepe Tpyaa,
MexayHapogHas koHbepeHuus Tpyaa, 112-a ceccns, 2024 1., n. 20 s).


https://www.ilo.org/ru/resource/протокол-решений/резолюция-о-третьем-периодическом-обсуждении-основополагающих-принципов-и
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27.

28.

29.

STa MHMUMaTMBa b6yAeT OpUeHTUPOBaHAa Ha OKasaHue MojAepPXKN TPEXCTOPOHHUM Yy4YacTHU-
KaM NocpeAcTBOM TEXHNYECKO NOMOLLM N HapaLLMBaHWA NOTEHLMaNa No pasinyHbIM acrnek-
TaM, CBA3aHHbIM C LienoyKamu MocTaBok, B TOM Yncie nyTeM: i) MOBbILLEHNS COrNacoBaHHOCTA
N COOTBETCTBUS CUCTEM, NHCTPYMEHTOB M MPOLIECCOB JO/KHOM OCMOTPUTENBHOCTY B 061aCTU
npaB 4YesoBeKka HaunoHaNIbHOMY 3aKOHOAATENbCTBY U MeXAYHAaPOAHbIM TPYA0BbIM HOpMam
BO M3bexaHune pparmMeHTaLm 1 NPOTMBOPEYMBLIX TPe6OoBaHWIA; ii) yKpenneHuns 6a3bl 3HaHWA
1 GaKTNYECKMX AaHHbIX O BO3SMOXHOCTSAX, ABUXYLLMX CU1aX U Npobaemax B 061acTn cobnto-
AeHVSA N NPUHYANTENBbHOTO UCNONHEHNS TPeb0BaHNM B KOHTEKCTE LienoYvek nocTasok; iii) 06-
MeHa 1 MacLLITabnpoBaHNSA MPOBEPEeHHbIX MHCTPYMEHTOB 1 noaxogos MOT, B TOM uncie Tex,
KOTOpble MPUMEHSIIOTCSA B KOHKPETHbIX LleNoYKax NOCTaBoOK N B paMKax YCTOMUMBBIX rocyAap-
CTBEHHbIX 3aKyrnoK, B LeNiAX COAeNCTBUSA CObM04eHMI0 TpeboBaHWI; iv) NOAAEePXKN 0bMeHa
3HaHVAMM 1 NepeAoBOVi MPaKTVKOM B 061aCTV COBNOAEHNS Y MPUHYAUTENbHOIO UCMOAHEH S
TpeboBaHWIA, B TOM YMciae NyTeM OpraHn3aummn pervoHanabHbIX $OPYyMOB 1 MEPOMNPUSATUIA UK
CO3JaHuA aKajemum, obcepeaTopum UNM Yy4ebHOro LieHTpa; v) obecneveHmns obLueli cornaco-
BaHHOCTW M NOCNe0BaTe/IbHOCTU B paMKax obLLerocyaapCcTBeHHOro NoAxoa Ha HaunoHanb-
HOM YPOBHe 1 MeXJy OpraH13aunsaMm Ha MHOFOCTOPOHHEM YPOBHE.

Onuvpasicb Ha TPEXCTOPOHHWUIA AWanor, KOTOPbIA SIBASIETCS OCHOBOWN AesitenbHocT MOT,
a Takxke Ha 06MeH JaHHbIMY 1 3HAHMAMMW, 3TOT BapuaHT npegoctaBut MOT WMpOKKMe NOMHO-
MOUUS B KaUeCTBE OpPraHM3aTopa TPEXCTOPOHHEN NHULMATMBBI MO MOHUTOPUHTY, MHGOPMU-
POBaHUIO 1 COAEMCTBUIO AMANory No BONpocam Cob/H0AeHNSt HOPM, FapMOHM3aLUMN 1 Haa/le-
Xalllero yrnpas/ieHNsi B KOHTEKCTe LieroYyek NocTaBok. 3TO MO3BOAUT cPopMMpoBaTh 6onee
KOMMIEKCHBbIV MOAX0Z K peannsaLnmm oTAebHbIX, HO B3aMMOZAOMOJHAIOLWNX posieli TpexcTo-
POHHUX yYacTHMUKOB MOT B gene NpoaBMXKeHU K JOCTOMHOMY TPyAy B LLlenoykax NocTaBok.

OxBaT, MacwTab 1 chepa NpMMEHEHNA 3TOro BapnaHTa 3aBUCAT OT pekoMeHaumin AGMUHN-
CTPATMBHOIO COBETA, MOCKO/bKY 3Ta MHMULMATVBa MOXeT NoTpeboBaThb 3HaUMTebHbIX Onepa-
LMOHHbIX pacXoAo0B. 3TOT BApUaHT byAeT OCHOBbIBaTLCA Ha paboTe, yXKe BbIMONHAEMON B paM-
kax Ctpaterun MOT no obecrneyeHnto AOCTOMHOroO TPyAa B Liernoykax NocTaBok, B YaCTHOCTA
B paMkax pe3ynbTtatoB 10, 13, 14 n 18"7. MeponpusaTus, CBA3aHHbIe C 3TUM BapnaHTOM B KpaT-
KOCPOYHOW nepcrnekTMBe, NpedycMOTPeHbl B pamMKax pe3ynbTatos 1, 4 1 9 MNporpaMmel 1 6r04-
XeTa Ha 2026-27 roapl. JanbHelwasa CKOOPANHMPOBAHHASA U MHTErpupoBaHHas paboTa
B PaMKax 3TOM MHULMATUBBI JO/KHA 6bITh 3anjaHMpoBaHa B ByayLLx nporpammMax 1 61o4-
XeTax. Peannsauusa 3Toro BapmaHTta Takxke notpebyet cornacosaHus co Ctpaterveri no co-
TPYAHUNYECTBY B Liensax pas3BnTtua Ha 2026-29 rofbl, MOCKOJIbKY MOTYT NOABUTBLCA BO3MOXHO-
CTW AN9 YCTaHOBAEHWUS NapTHEPCKUX OTHOLLEHWIA, MPY HEO6XOANMOCTN.

BapunaHT 7. Mporpamma «EanHas MOT» no ycToiumBbIM NpeanpuUaATUAM,

30.

Leno4ykam noctaBok 1 nepexogy K popmasbHO IKOHOMUKE

ITOT BapyaHT NOAAEPXMUT rocyfapCTBa-UieHbl 1 CoLManbHbIX NAPTHEPOB B UCMONb30BaHUN
Lenoyek MOCTaBOK ANS COAENCTBUS Pa3BUTUIO YCTOMUMBBLIX NPeANpPUSATUA, MUKPO-, ManbixX

73T pe3ynbTaTbl NpeAycMaTPUBAtOT OKa3aHNe NoAAEPXKKN TPEXCTOPOHHNUM yyacTHMKam MOT B co6/1t04eH1N, NOOLLPEHN
N peanusaummn 0CHoBOMOAArawLWmx NPUHUMNOB 1 NpaB B cdepe TpyAa B Lienoykax NnocTaBok, B TOM Ynciae NoCpeAcTBOM
CouManbHOro Ananora Ha Bcex ypoBHSX (pe3ynbtaTt 10); LuMpoKoe pacrnpocTpaHeHve 1 AoBefeHve 40 CBeAeHNs TpexcTo-
POHHMX YYaCTHUKOB 3HaHWI, $pakToOB 1 MepesoBOM MPaKTUKM B 06/1acTX JOCTOMHOMO TPyAa B LienoyKax nocTtaBok yepes
nnatdopmbl MOT, Bkatouas Cnyxby noaaepxkun npegnpuHumateneii MOT (pe3ynbTart 13); pa3paboTky cTpaTernii u MeToAo-
Norvii No yKpenaeHuo MHCNekumMn TpyAa B Lienoykax nocTaBok U oberyeHve goctyna K HAM (pesynbtat 14); pa3paboTky
MaTepuranos AN NPOABMKEHNA MeXAYHAPOAHbIX TPYAOBbLIX HOPM B KayecTBe OCHOBbI ANs HAaA30pa 3a cobntojeHrem npas
yenioBeka (pesynbTat 18).
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31.

n cpeaHnx npegnpuatuii (MMCI), nepexogy K $OpManbHOV 3KOHOMUKE U JOCTOMHOMY TPyAy
nocpeACcTBOM MpoBejeHns NnocsiefoBaTeNlbHON NOANTUKK, B TOM uncine B 06/1aCTV TOProsan
N NHBECTULMIA, YKPenneHUs WHCTUTYTOB U KOMMNEKCHOW peann3aumy Ha HauMOHanbHOM
YPOBHEe. 3TOro MOXHO A0CTUYb NyTEM 06BbeANHEHNS 31EMEHTOB BapnaHToB 2, 3, 4 n 9, BK/tO-
4as: i) KoMnieKkcHble NporpaMmmebl «EgnHo MOT» Ha CTPaHOBOM YPOBHE B OTHOLLEHWU Lierno-
YyeK NOCTaBOK (MHOroJieTHNe CTPaHOBbIE MPOrpamMMbl, UCMOMb3YIOLLME B KaUecTBe OTNPaBHO
TOYKW MPUOPUTETHbLIE LIENOYKM NOCTaBOK, onpejesieHHble Ha HaLUMOoHaIlbHOM YPOBHE); ii) co-
rMacoBaHHOCTb MOJINTUKN B OTHOLLEHWW YCTOMUMBBLIX NPeAnpuATUA B Lienoykax NoCcTaBoK
c ncriosib3oBaHvieM fleknapaumn MHK ans nogaepxkm KoopAnHaLmm Ha ypoBHE BCEro rnpaBun-
TeNbCTBa, B TOM YNC/Ie MeXAY MUHUCTEPCTBAMU TPYAa, MUHUCTEPCTBAMW TOProBAU N Npo-
MbILLIEHHOCTW, APYTUMW MUHUCTEPCTBAMW 1 FOCYAapCTBEHHbLIMW OpraHamMmu, a Takxe coum-
aNbHbIMW NapTHepamu; iii) TeXHNYeCKyt MOMOLLb B 061aCTV MOIOXEHW O TPYAe B TOProBbIX
W VHBECTULMOHHbBIX COrNalleHnsaxX B Liensx CoOAeNCTBUS COrNacoBaHHOCTY NOINTUKM U pa3Bu-
TVA NOTeHUMana TPexcTOPOHHUX YYaCTHUKOB /15 y4acTus B UX pa3paboTke 1 peanmsaynu;
iv) TeXHMYecKkyo nomolb B obnact MMCI, uenoyek NOCTaBoOK U nepexoga K ¢popManbHOM
3KOHOMMKE C YNOPOM Ha HUXHME YPOBHW Lienoyek NocTaBoK Npu obecneyeHnmn Toro, YToobbl
JOCTYN K KPYMHbIM NPeAnpuATUAM N Lenoykam rnocTaBoK MOT MpejoCcTaBUTb BO3MOXHOCTU
AN MOAepHM3aLUMN N JOCTOMHOIO TPyAa.

OTOT NakeT Mep MO3BOAUT PacWMpPUTbL MaclwTabbl ambuUmMosHoro noaxoga «EamHaa MOT»
K COTPYAHWNYECTBY B LieNsX pa3BUTUSA, KOTOPbIN yxe npegycmoTpeH B CTpatervn MOT no obec-
neyeHWto JOCTOMHOro TPyAa B Lenoykax NocTaBoK, OXBAaTMB HECKONbLKO obnacteri NoAnNTUKN
1 oTBeYasa npuopmTeTaM TPEXCTOPOHHWX YYaCTHUKOB Ha HaLMOHa/IbHOM YpOBHe. 3TO TakXe
byaeT cooTBeTCTBOBaTL CTpaTernu No COTPyAHMYECTBY B Liensix pasBmuTus Ha 2026-29 rogpl,
HanpaB/ieHHOW Ha pa3paboTKy MHOMOAETHUX, KOMMAEKCHBIX 1 LLIeNOCTHLIX MPOorpaMMm Ha cTpa-
HOBOM ypOBHe. B 3aBMCMMOCTY OT peKoMeHAauni AGMUHUCTPATUBHOIO COBETAa 3TOT BapUaHT
MOXeT noTpeboBaTh 3HaUUTENbHbLIX ONEePaLMOHHBLIX PAcXOA0B, N ero peanmsaums AoSXHa
6bITb MHTErpMpoBaHa B byayLlme nporpaMmMbl 1 BIOAXEThI, a Takxe B cTpaTernn mobuimnsa-
Ln pecypcos.

BapuaHT 8. Bo3MoO)KHasi HOpMa O HagJ/1eXkallleM ynpassieHUun B chepe Tpyaa

32.

33.

B BbIBOAAX, NpMBEAEHHbIX B MPUIOXKEHNW, NOAYEPKMBALTCS, YTO CUJIbHbIE MHCTUTYThI U 3¢-
beKTMBHOe yrnpaBneHne NMerT KK4YeBoe 3HauYeHmne, 04HaKo /INlb HEMHOIE MeXaHU3MbI
Hanpae/fieHbl Ha YCTPaHEeHNe KOPEHHbIX NPUYNH 1 GaKTOpPOB, NPUBOAALLUX K AebnuunTy ao-
CTOWHOro TpyAa B Lieno4kax noctaBok. OHM YacTo OTPaxatoT HauWOHaNbHble YCI0BUS N BKAO-
YaKT CTPYKTYPHble NPENATCTBUSA, TakMe Kak HepopManbHasa 3aHATOCTb, HEPABEHCTBO U AWNC-
KpUMMHaLWS, a Takxke orpaHMYeHHble BO3MOXHOCTY B 06/1aCTV yrpaBaeHus, peryimpoBaHus
1 NpaBonNpuUMEHeHVs, B TOM YMC/ie OTCYTCTBME BEPXOBEHCTBA Npasa v koppynuuto. Mostomy
JAOMNONHNUTENIbHY LeHHOCTb MOTyT NpeAcTaBAATb HOPMATUBHbIE Mepbl, HarnpasfeHHble Ha
peLleHme 3TUX CUCTEMHbIX NPO61eM C MOMOLLbIO COr1aCOBaHHbIX M KOMMAEKCHbIX MOAXOA0B,
npy 3TOM He 3aTparmBag CyLLeCTBEHHbIe 3/1IeMEHThI, Y)Xe OXBayeHHble APYrMMn COBpeMeH-
HbIMW akTamm MOT.

Mpr3HaBas BaXXHOCTb Hajnexallero ynpasaeHusa B MeHsoLLenca cpepe Tpyaa, Takas HopMma
WA HOPMbI MOT/I Bbl CUCTEMATU3NPOBATL 1 YNOPAAOYNTb d/1EMEHTHI, KacatoLLmecs peanmsa-
UMM TPYZAOBbLIX MpaB, B TOM 4MC/Ie B Lernoykax nocTaBoK, C y4eTOM acnekToB yrnpaBieHus
1 OLEHKOW TOro, Kak y4yecTb TPaHCHAUMOHaNbHble N TPaHCrpaHU4Hble coobpaxeHus. Bos-
MO>Hbl€ 3/1eMeHTbl MOrnu 6bl BKIOYATb NONOXKEHUS, KacatoLmecs:

® coaelricTBMsA 3G PEKTUBHOMY YNpaBAeHUIO B UHCTUTYTaX TPYAQ;



» GB.356/POL/1 14

34.

35.

® 50CTyna K Hagnexawmm n 3¢ dekTUBHBIM CpeacTBaM MPaBoOBOM 3aLLMThl (C y4eTOM Bapu-
aHTa 10 Huxe);

® Mep Mo NPUHYANTENIbHOMY UCMOMHEHNIO 1 06ecreyeHno CobaeHna TpeboBaHNA, BKIHO-
yas MHCNeKLUWIo TPYAa;

® HaUMOHAaNbHOro N TPAHCrPAHNYHOrO COTPYAHNYECTBa;
® MpoBejeHNs NccnefoBaHni 1 cbopa AaHHbIX AN cogencTBus 6onee 3¢ PeKTVBHLIM Mepam;

e obecneyeHUss 1 NOAAEPXKKN BCEX COOTBETCTBYHOLLMX OPraHoB, BAUSIOLLMX Ha AOCTOMHBLIN
TPYA, ANA LOCTUXKEHMS 60NbLUEel COrTacoBaHHOCTU B PaMKax MX COOTBETCTBYHOLLMX MaHAa-
TOB;

® yKpenneHus InAepcTBa OpraHoB Mo Tpyay (BkAoYas TPaHCrpaHNYHYH MHCMEeKUMo TpyAaa)
B COAENCTBUN JOCTOMHOMY TPYAY B APYrUX FOCYAAaPCTBEHHbIX YUPEXAEHUSIX, Ubs AesiTeNb-
HOCTb B/IVSIET Ha yrNpaB/ieHVe LenoykaMm NocTaBok.

Kpome Toro, yuntbiBasi, UTO MHOrMe npobaemMbl, CBA3aHHbIE € AedULINTOM JOCTONHOro Tpyaa
B Liernoykax nocraBoOK, PErynMpyroTcs cyLlecTByowmmM ceogom Hopm MOT, aTa HoBast Hopma
MOXET TaKXe CNYXXUTb B KayecTBe MHCTPYMEHTA A1 MPOABVXEHUS U NOALEPXKN BHEAPEHNS
APYrvX COOTBETCTBYHOLMX HOPM. JJaHHas nHMumaTnea byaeT npusBaHa yCTpaHUTb OTMeYeH-
Hyl0 B aHanm3e npobenos 2021 roga cMTyaLmio, KOrga «HopMaTuBHble Mepbl MOT nmetoT cy-
LLleCTBEHHOE 3HaYeHWe ANa pelleHnsa NpobaeMm, CBA3aHHbIX € AePULMTOM AOCTOMHOrO Tpyaa
B HEKOTOPbLIX Lienoykax nocTaBoK, HO MOTYT He yunTbiBaTb GakTopbl ypaBneHus (BKao4as
COOTBETCTBYIOLLMNX YYACTHNKOB VI ME€XaHW3Mbl), KOTOPble XapakTepHbl AN Lernodek rnocra-
BOK»'8.

brog)xeTHbIe NoCNeACTBUA 3TOrO BapraHTa OnnmcaHbl B MyHKTE 16 BbiLLE.

BapmaHT 9. WHuuymatmea no nogaep>xkxke MMCI B uenoykax noctaBokK

36.

n COAEVICTBVII‘O nepexoagy sKOHOMUN4YECKUX CY6'beKTOB
n paGOTHI/IKOB K ¢opmaan0|‘/'| 3KOHOMMUKeE C UCnoJib3o0BaHNEM
uenoyek noCtaBoK B KayecTBe OTI'Ip&BHOI7I TOUKMN

Mpu3HaBas 0cobble NpobaeMbl, C KOTOPbLIMUK MOTYT cTankmeaTecd MMCI B Liensix cobnrogeHums
HaLIMOHA/IbHOIO 3aKOHOAATEe/IbCTBA, a TaKXe VX PacnpoCTPAaHEHHOCTb Ha HMKHUX YPOBHAX
Lenoyek NOCTaBOK, 3TOT BapmaHT NO3BOAUT ycuanTb paboty MBT no cosgaHuto 6bnaronpusart-
HOVi cpefbl AN YCTONUMBLIX NPeanpuUATUi, NOBbILLEHNIO KOHKYPEHTOCMNOCOBHOCTU U POCTY
NPOV3BOAMTENBHOCTI, @ TakXXe Mo okasaHuio noagepxkn MMCI B agantauumn K Tpebosa-
HUSM, BbITEKAIOLMM N3 X y4aCTVA B LIeNoYKax NnocTaBok. Kak noguepkmBaeTcs B pe3osiouun,
KacatoLlerica obLiero obcyxaeHns BONpocoB 60pbbbl ¢ HehOpPManbHOM 3aHATOCTLIO, CoAel-
CTBUA Nepexody K ¢opManbHOV 3KOHOMUKE U MPOABUXEHWA AOCTONHOrO TpyAa, NPUHATON
MexayHapoaHow KkoHbepeHumeln Tpyaa Ha ee 113-i ceccnm (2025 r.), 4OCTYN K Leno4vkam rno-
CTaBOK, 0OCOBeHHO Yepes KpYrHble U MHOTOHAaLUMOHaNbHble KOPNopaLun, MOXeT COeANHUTb
MMCTI ¢ BHYTPEHHUMU 1 3KCMOPTHBIMU PbIHKaMK, 06ecneynTb AK pacllpuTb AOCTYM K yCy-
raM ”n nogaepxaTtb nepejayvy HaBbIKOB', TeM caMbiM YyBenNUMBasi BO3MOXHOCTU ANS

'81LO, Gap analysis, 25.

9 MOT, Pe3ontouus, kacaroLascs o6Liero 06cyaeHust BonpocoB 60pb6bl ¢ HepopMasibHOM 3KOHOMUKOW, COAENCTBIS Mne-
pexogy kK GopmMasnbHOV SKOHOMMKE 1 MPOABUKEHUS JOCTOMHOTO Tpyaa, MexayHapoaHas koHpepeHLms TpyAa, 113-5 ceccus,
2025r.,n.12 b).


https://www.ilo.org/ru/resource/record-decisions/резолюция-касающаяся-общего-обсуждения-вопросов-борьбы-с-неформальной
https://www.ilo.org/ru/resource/record-decisions/резолюция-касающаяся-общего-обсуждения-вопросов-борьбы-с-неформальной
https://www.ilo.org/ru/resource/record-decisions/резолюция-касающаяся-общего-обсуждения-вопросов-борьбы-с-неформальной
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37.

MoZepHM3aLmK, a Takke GopmManmsannmy 1 ynyylleHns kavyecTsa paboumx MecT, BKAKYas o-
CTYN K KOMMAEKCHOM, ycTONYMBON, 3GPeKTUBHONM 1 Haanexallen coumansHom 3awmre. NHn-
umaTmBa Takxe ByfeT BKAOYATb Mepbl MO nojAepxke nepexoga K ¢opmanbHOV IKOHOMMKE
1 yyacTuio B Lernoykax nocraBok MMCI, KOTOpbIMU PYKOBOAAT KEHLLWHbI, N XEHLMH — pa-
6OTHNKOB Ha HVXXHUX YPOBHAX LlenoYeKk NoCTaBoK.

B pamkax pesynbTata 4 MNporpaMmbl 1 6rogxeTa Ha 2026-27 roabl NpeaycMOTpPeHbl Meponpu-
ATWA MO MPOABUKEHMIO YCTONUMBLIX NPeAnpPUSATUA, KOHKYPEHTOCMOCO6HOCTM 1 pocTa Npoms-
BOANTENLHOCTU B MHTEpecax AOCTOMHOro TpyAa, BKAOYas yKpenaeHne noTeHumana Tpexcro-
POHHMX YyYaCTHVKOB B 06/1aCTV pa3paboTku, peann3aumy 1 MOHUTOPUHIA KOMIMIEKCHbIX Mo-
NUTUYECKNX PaMOK C LiefIblo CO34aHuA 61aronpuUaTHBIX YCI0BUIA ANSA YCTONUMBLIX Npeanpus-
TUIA; coAelicTBme JOCTYNY NpeanpuaTnii, oco6eHHo MMCII, K NpoMbILLIEHHBIM KlacTepam, Lie-
NoyKaM MoCcTaBoOK, PbIHKaM, TEXHOMOMMAM N HaBblKaM; COAeCTBME nepexosy npeanpusTuil
1 paboTHNKOB K $OpPManbLHOM 3KOHOMMKE. MeponpusaTms no NoBbILLEHNIO COrTacOBaHHOCTH
N KOOpAMHALNW B NOAAEPXKKY KOMMAEKCHBIX CTpaTernii, Hanpae/ieHHbIX Ha Co3jaHune 6naro-
NPUATHBIX YCI0BUIA ANa nepexoja K $opManbHOM S3KOHOMKKE B MHTepecax A0CTOMHOro TpyAa,
npeAycMoTpeHbl B paMkax pesynbTtata 9.2 NporpaMmel 1 6rogxeTa Ha 2026-27 roasl. OxBar,
MacwTab 1 cpepa NPYMEHEHVs 3TOro BapmaHTa 3aBUCAT OT pekoMeHAauuin AAMUHUCTPaTUB-
HOro coseTa. Peannsaums 3TOro BapuaHTa AO/MKHA 6bITb MHTErpMpoBaHa B byayLime npo-
rpaMmbl 1 BIOAKeTbl U coriacoBaHa co CTpaTterver No COTPYAHNYECTBY B LIeNSX PasBUTUSA Ha
2026-29 roabl 1 nocneaytoLlelri pacCTaHOBKOV NPMOPUTETOB B CTpaTermsax mobunmsauum pe-
CypCOB.

BapuaHT 10. Bo3Mo>XHass HOpMa 0 A0CTyne K npasBocyauvtio B cepe Tpyaa

38.

39.

B 3akntoueHnAX TPexCTOPOHHEro TeXHUYEeCKoro COBeLlaHuUs Mo AOCTyny K MpaBOCYAMIO
B chepe Tpyaa ans Bcex (KKeHeBa, 17-21 deBpansa 2025 r.) noguepkmBaeTcs, Y4To 4OCTYN K npa-
BOCyANtO B cepe Tpyha MMeeT BaxHOe 3HadeHune A1a NPOABUMKEHWS AOCTOMHOro TpyAa
M Hajiexkallero ynpasaeHus, N coAepXnTcs npusbis K MBT okasbiBaTb Ha OCHOBE KOMIJIeKC-
HOro NoAxoAa NoaAep>KKy TPEXCTOPOHHUM YYaCTHUKAM U UX CyfebHbIM 1 BHecyebHbIM op-
raHam B Liensix NpoABMKeHUs AOCTyna K NpaBocyaunto B chepe Tpyha AN BCEX, B TOM yuncie
nyTeM OKasaHWs MNOALEpPXKW MpaBUTeNbLCTBaM, opraHmMsaumam pabotogateneli U paboTHU-
KOB, @ TakKXXe MHOroHauMOoHaIbHbIM U HAaUVOHa/bHbIM KOPNopaunaM B MPUHATUN COOTBET-
CTBYIOLLMX Mep Mo obecneyveHuto AocTyna K 3¢ $eKTUBHLIM CpeAcTBaM NPaBOBON 3aLLUTLI A5
pabOTHWKOB, YbM NpaBa 6blIN HapyLLeHbl MPY OCYLLEeCTBIEHN NpesnpUHMaTEeNbCKON fes-
TEeNbHOCTWN, N NOAAEPXKY 3PPeKTMBHbIX NnpoLedyp PacCMOTPEHUs Xanob B COOTBETCTBUU
¢ Jexnapaunen MHK?,

MoxeT 6bITb pacCMOTPEHa BO3MOXHOCTb pa3paboTky HOPMbI U HOPM Ha OCHOBE CyLLeCTBY-
FOLLIX HOPMATUBHbIX PYKOBOZAALLMX NMPUHLMMOB U CPaBHUTENbHbIX PaMOK AN NpeAoTBpaLLie-
HUS 1 yperynnpoBaHusa TPYAOBbIX CMOPOB C Lie/iblo YCTPaHEHWS HepaBeHCTBA, OTMEYEHHOro
B CNPaBOYHOM AOKNaje, NpejcTaBleHHOM Ha TPEXCTOPOHHEM COBeLLaHWUK, COr1acHO KOTOo-
poMy 3HaunTenbHas 4acTb PabOTHNKOB He MMeeT JOCTyrna UAK UMeeT OrpaHNYeHHbIA 40CTynN
K npaBocyamio B chepe Tpyaa?'. Takas HOpma MOXeT oXBaTblBaTb AOCTYM K NMPaBOCYAUIO
B chepe Tpyza B LenomM Ana paboTHUKOB 1 paboTogaTteneil unn 6biTb B 6onbLUERA CcTeneHn
OpPVEeHTUPOBaHa Ha K/llo4eBble acrnekTbl B KOHTEKCTe TPaHCTPaHNYHbIX OTHOLLEHUWIA U Lienoyek

2110, Conclusions of the Tripartite Technical Meeting on Access to Labour Justice for All: Prevention and resolution of labour
disputes, TMALJ/2025/6, para. 11(d).

2VILO, Access to labour justice for all: Prevention and resolution of labour disputes: Report for the Tripartite Technical Meeting on
Access to Labour Justice for All, TMALJ/2025, para. 4.


https://www.ilo.org/sites/default/files/2025-11/TMAJL-2025-6-Conclusions-%5BGOVERNANCE-250227-001%5D-EN.pdf
https://www.ilo.org/sites/default/files/2025-11/TMAJL-2025-6-Conclusions-%5BGOVERNANCE-250227-001%5D-EN.pdf
https://www.ilo.org/sites/default/files/2025-01/TMALJ-2025-%5BGOVERNANCE-241107-001%5D-Web-EN.pdf
https://www.ilo.org/sites/default/files/2025-01/TMALJ-2025-%5BGOVERNANCE-241107-001%5D-Web-EN.pdf
https://www.ilo.org/sites/default/files/2025-01/TMALJ-2025-%5BGOVERNANCE-241107-001%5D-Web-EN.pdf
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40.

MOCTaBOK, BK/OYAsA BKNAJ TPAHCTPAHNYHOIO COLMANbHOIO AManora u TPaHCHAUMOHaNbHbIX
cornalleHui B yperynmposaHue cnopos. OHa MOXeT 6bITb COCPeA0TOUEeHa Ha 06LLENPUHATBIX
NPUHUMNAax 3GGeKTUBHOCTM CUCTEM U YUPEXAEHWN MO NpejoTBPaLLEHMIO N yPEryIMPOBaHNIO
TPYAOBbIX CMOPOB, @ TaKXXe Ha Npoueccax, obecneyrnBatoLWLmxX AOCTYN K Hagnexawum n spdek-
TMBHbIM CPeACTBaM MpPaBOBOV 3aLlMTbl 415 PabOTHMKOB 1 paboTogaTeneli, NpaBa KOTOPbIX
6bINM HapyLleHbl. OHa Takxke MOXeT CNocobCcTBOBaTL NpeaynpexaeHnIo CopoB MOCPeACTBOM
couManbHOro Ananora, a Takxke yKpenieHUo BaXKHOCTM COTPYAHNYeCTBa Ha paboyem mecTe.
KntoueBbIMM 31eMeHTaMM MOTYT 6bITb MPUHUUMbLI HaANeXaLlero yrnpaBneHUs 1 BepXoBeH-
CTBa npa.a, kputepumn 3¢pHeKTMBHOCTM MeXaHN3MOB NpeaynpexaeHns 1 paspeLleHmns cro-
POB 1 PacCMOTPEHUS Xanob, B3aMMOCBA3b MeXAy MeXaHU3MaMu Ha NpeanpusaTUsax U rocy-
AAPCTBEHHBIMU CyAebHbIMY 1N BHECYAEOHbIMW OpraHamm No paspeLueHnto CNopoB, B3anMo-
CBA3WN MeXAy TPaHCHAUMOHaNbHbIMY MeXaHN3MaMn N HauWOHaIbHbIMU CUCTEMaMK NPaBoCy-
ana B chepe Tpyza, Mepbl MO BbISBAEHWIO 1 YCTPAHEHMIO NPenAaTCTBUNM Ha NyTX NpaBoCyAus
B cdhepe TpyAa, a Takxke No obecneveHNo paBeHCTBa U HeJONYLUEeHUA AUCKPUMUHALMA B BO-
npoce A0CTyrna K NPaBoCyANto.

brog)xeTHbIe NnocneacTBMSA 3TOro BapWaHTa ONnnmcaHbl B NMYHKTE 16 BbiLe.

BapuaHT 11. UHMymaTtmea MOT no aoctyny K cpeAcTBamM NpaBoBOi 3aLLUThI,

41.

42.

YKpenieHno TeEXHN4YecKoi noaaep>Xkm n sHaimm MOT

Kak ykasaHo Bblwwe, B 2025 rogy TPexXCTOPOHHee TeEXHUYECKoe COBELLaHne Mo JOCTyny K npa-
BOCYAUto B chepe Tpyaa 415 BCEX MOAUEPKHYNO0 BaXHOCTb AOCTyra K npaBocyaunto B chepe
TpyZa AN NPOABUXEHWS AOCTOMHOrO TpyAa W Hagnexallero ynpasaeHus 1 npussano MBT
0Ka3bIBaTb NOAAEPXKKY TPEXCTOPOHHVM YUYaCTHUKAM 1 UX CyAe6HbIM 1 BHeCyAebHbIM OpraHam
Ha OCHOBE KOMMJ/IEKCHOIO MOAX0Aa B LIefAX NPOABVKEHUS AOCTYMNa K MpaBoCy4Auto B chepe
TPyAa ANs BCEX, B TOM UMC/ie MyTEM OKa3aHMWs MOAAEPXKN MPaBUTENbLCTBAM, OPraHn3aLnsam
paboTozaTenei N paboTHNKOB, a TakKe MHOMOHALMOHANbHbIM 1 HaUWNOHaNbHLIM KOpriopa-
UMM B MPUHATUN Hag/exXxallmx Mep A4Ns obecneveHunst 4ocTyna K 3¢ dekTUBHbIM CpeAcTBam
NPaBOBOW 3aLLNThI AN PabOTHMKOB, MPaBa KOTOPbIX 661V HAPYLLEHbI B X04e NpeanpuHuma-
TENbCKOV JEATENBbHOCTY, N NOAAEPXKKM 3D PEKTUBHBIX MpoLedyp PacCMOTPEHMS Xanob B co-
oTBeTcTBUN C [Jeknapaumern MHK?,

JaHHbIM BapyaHT 6yAeT Hanpas/ieH Ha AOMNOJIHEHMEe, KOHCOMAALMIO, YKpenieHne 1 paclum-
peHve cyLLecTBYIOLLEe TeXHUYeCKo noaaep XKk MBT B OTHOLLIEHNW FOCYAApPCTBEHHbIX CyAeb-
HbIX, FOCYAapCTBEHHbIX BHECYAEOHbIX 1 HErOCYAapCTBEHHbLIX MEXaHW3MOB PacCMOTPEHMSA XKa-
Nno6, NnpeAycMOTPeHHbIX B pe3ynbTaTte 2 MNporpaMmbl 1 6roaxeTa Ha 2026-27 rogpl. OH Takke
MOT 6bl BKNHOUYATb PaspaboTky He MMeILLMX 0693aTeNIbHOM CUAbl TPEXCTOPOHHUX PYKOBOAS-
LMX MPUHLMMOB NO AOCTYNY K Hagnexawmm 1 3¢ deKTUBHBIM CpeicTBaM NPaBoBO 3aLUUThI,
B TOM YKC/1e B LIeN0YKaXx MoCTaBoK, a Tak>Ke HOBble 1CCNeA0BaHNA N JaHHbIe O JOCTYIE K Cpes-
CTBaM MNPaBoOBOW 3aLLMThI B C/lyYae HapyLLUeHWIA TPYAOBbIX NPaB, B TOM YKc/e B Lienoykax no-
CTaBoOK, C YNIOPOM Ha onpejeneHre COOTBETCTBYOLLNX MEXaHN3MOB U CNoco6oB 3pdekTnB-
HOro BOCCTaHOBNEHUS NpaB. 3Ta MH$OopMaLMa MOXeT BblTb 0606LLeHa Ha TeMaTU4YeckoM Nop-
Tane MOT no npeAoTBPALLEHUNIO U YyPeryinpoBaHMIO TPYAOBLIX CroOpoB. PekoMmeHzaumu

22 B 3aK/IIOYEHUSAX COAEPXMUTC HaMOMUHAHNE O TOM, YTO «CUCTEMBbI CTAIKMBAOTCA C Pa3/IMyHbIMU Npo6ieMamu B 3aBUCK-
MOCTM OT HaLMOHANbHOIo KOHTEKCTa» (M. 5) 1 YTO «B YCN0BUAX rnobanmsaumm n MexxayHapogHON TOprosan AOCTyn K npa-
BOCYAMIO B chepe Tpyaa ABNSETCS He TONbKO HaLMOHabHOM, HO 1 TPaHCHALMOHaNbHON NpobaeMoii. XOTS B KOHTeKCTe Lie-
noyek NOCTaBOK B PaMKax TOProBbIX COMMALLEHNA 1 MeXAYHAaPOAHbIX PaMOYHbIX COrnalleHnin, cpeamn npoyero, 66110 co-
3/1aHO HECKO/IbKO MEXaHW3MOB 3aLLMTbl MpaB paboTHMKOB, NX 3G PeKTUBHOCTL PA3/INYHA, a UX CIOXKHOCTbL MOXET CO3AaBaTb
npoénemMbl A1 paboTHMKOB U NPeANPUATUIA, 0COBEHHO ManbIX U cpeHUX Npeanpuatuii (MCM)» (n. 6).
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ALMVHUCTPATUBHOIO COBETa OnpeaensiT Kpyr HOBbIX MEPOMNpPUATUIA U CBA3aHHbIE C HUMU GU-
HaHCOBble NMOCNeACTBUSA.

BapuaHT 12. Bo3mo)KHasA HOpMa, NpeAoCTaBAIoLLLAs peKoOMeHAaunu

43.

44.

n onpeaensouias o6sa3aTenbCTBa NO ob6ecneyeHUo AOCTOVIHOFO
TpyAa B Llenoykax NnoCtaBoK

OTOT BapuaHT, CBA3aHHbIV C pa3paboTKor HOPM, MOr 6bl 06 beANHUTL KIHOYEBble 3/IeMEeHThI
YNOMSIHYTbIX Bbille BapnaHToB 1, 8 1 10 ¢ LieIbto KOMMAEKCHOro peLleHns npobnem yrnpasne-
HVA, JOCTyNa K MPaBoCyAnio N AOCTUMXKEHWA KOHCEHCYCa B OTHOLLEHUW COracoBaHHbIX npa-
BWJI, B LLlEeHTPe KOTOPbIX HAXOANTCSA COLMANbHbIA Ananor. Takas HopMa Uan HOPMbl MOTYT BbITb
pa3paboTaHbl C TpeMs OCHOBHbBIMW LieSMU, a8 UMEHHO: i) yaydLleHne KOopAVuHaLmMmM 1 rapMo-
HM3aLUMM CYLLeCTBYIOLMX PaMOK U MOAUTUKM U yKperneHne TPexXCTOPOHHero B3auMogeli-
CTBMSA (KaK OMMCaHO Bbille B BapuaHTe 1); ii) obecneveHne goctyna K agekBaTHoMy v addek-
TMBHOMY MpaBoCyauio B cpepe Tpyaa (Kak onucaHo Bbilwe B BapuaHTe 10); iii) ykpenneHue
HaAnexallero ynpasneHus B cpepe Tpysa (Kak OnmcaHo Beille B BapuaHTe 8), peLleHune npo-
61em, 0603HayeHHbIX B BapmaHTtax 1, 8 n 10. Kpome Toro, Takass Hopma morna 6bl y4nTbiBaTh
TOT $aKT, YTO LenoYKN MOCTAaBOK XapaKTePHbI 415 3HAUNTENbHOWN YacTX 60NbLLUNHCTBA 3KOHO-
MUK, 1 MO3TOMY MOrfa 6bl 6bITb HanNpae/ieHa Ha pacluMpeHne NpUMeHeHnsa 1 paTneukaymm
CYLLIeCTBYHOLLMX HOPM C Liefiblo obecneveHns AO0CTOMHOro TpyAa B Lienoykax nocrtaBok nytem
yKpenneHns noTteHumana B 061acTV yNpaBAeHWs, peryinpoBaHua M MpaBoONpUMEHeHus,
a TaKXKe CoAelCTBMA NeprnogmM4ecKkomMy PpacCMOTPEHMIO Mep MO paTUPUKaLMm N NpUMEHeHNo
COBPEMEHHbIX MeXAYHapOAHbIX TPYAOBLIX HOPM. TakMM 06pa3om, 3Ta HopMaTVBHasa Mepa by-
JeT HarnpasJ/ieHa Ha pearnpoBaHye Ha BbIBOAbI aHanu3a npobenos 2021 roja, corinacHo KoTo-
poMy «KaK 1 B cnyyae ¢ MeXAyHapoAHbIMW TPYAOBLIMY HOPMaMy B LIEJIOM, VX BAVAHME Ha
LenoYkm1 NOCTaBOK 3aBUCUT OT paTudumkaumn, 3¢pGeKTUBHOIro NPYMEHEHMA W pacrnpocTpaHe-
HVSA Ha COOTBETCTBYHOLLME cerMeHTbl paboyeli cubi»®. 3TOT BapuaHT byAeT Hanpas/ieH Ha
yCTpaHeHue BbISiBNEeHHbIX Npo6enoB, O4HOBPEMEHHO YCUANBAsA COrNacoBaHHOCTb N n3beras
Ay6MpoBaHMA B paMKax CyLLlecTBytoLero ceoga Hopm MOT.

BrogxxeTHbIe NOCNeACTBUSA 3TOMO BaprvaHTa ONncaHbl B MyHKTE 16 BbIWe.

» Cnepylowme warm

45.

46.

PekomeHAaLn AAMUHUCTPATUBHOIO COBETA OTHOCUTENLHO TOrO, Kakue BapuaHThbl cnepyet
peanv3oBbIBaTb B JajibHeWLIEM, BYAyT NCNONb30BaHbl NPU 06CYXAEHUIN MepecMoTpa Npuo-
pUTETOB, pe3ysibTaTbl KOTOPOro NOBAVAIOT Ha 06bEM 1 peann3yeMocTb COOTBETCTBYHOLLMX Ba-
praHTOB B TekyLLel 1 ByayLiei nporpammMe n 6rogxeTe. PekoMeHAaLMN AAMUHUCTPATMBHOTO
CoBeTa Takxke 6yAyT MCMO/Ib30BaHbl NPY pa3paboTke HOBOV CTpaTernv No obecnevyeHuo Jo-
CTOWHOrO TpyZa B Llenoy4kax NnocTaBokK A5t 06CyxaeHNss AGMUHUCTPATUBHBLIM COBETOM Ha ero
359-i ceccum (mapT 2027 1.).

Ecnn AAMUHUCTPATMBHBIV COBET COUTET LieN1ecoobpasHbIM pacCMOTPeTb Kako-nMbo 13 Bapu-
aHTOB pa3paboTku HOpM (BapwaHThI 1, 8, 10 nan 12), 3To Heobxoaumo ByaeT caenaTb B KOHTEKCTe

B1LO, Gap analysis, 25.
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paccMOTpeHns NOBECTKN AHS byayLLmx ceccmin MexayHapoaHoW KoHbepeHUny Tpyaa B pam-
Kax nyHkTa «[oBecTka AHS OyayLUnX ceccnin KoHpepeHLmm»24.

» Mpepnaraemoe peLueHue

47. MopTrBep>aas uenb Ctpaterun MOT no o6ecneyeHU0 JOCTOMHOIO TpyAa B LienoyKax
NoCcTaBoOK, 3aK/1I04AIOLLYIOCA B TOM, UTO6bI OpraHusaumsa vrpana seayLuyto posib B €O-
AeicTBMUN A,OCTOHOMY TPYyAY B Lleno4vKax NoCTaBoOK NyTeM NpeAoCcTaB/IEHNSA PEeKOMEH-
Baunii n noaaep>XkKKu rocygapcrBam-ysieHaM M TPEXCTOPOHHUM yyacTHUKam MOT, Aa-
MWHUCTPATUBHBLIN COBET:

a) nopyunn MBT npogo/mKnNTb paspaboTky cneayrowmx [HOpMaTUBHbLIX BapuaHTOB
[XX] n/unn HeHopMaTUBHbLIX BapuaHTOB [XX]], B TOM uncne nyTemMm NoAroToBkKu co-
OTBETCTBYHOLLMX NPeAsiodXKeHN Ha OCHOBE peKOMeHAaLUA, NpefoCcTaB/IeHHbIX UM
B Xofe 06¢cy>XaeHvs;

b) nopyuun FeHepanbHOMY AMpeEKTOpPY NpoAo/KaTb yuuTbiBaTh CTtpaTtermio MOT no
o6ecne4yeHNIO OCTOVIHOIO TPyAa B LienoyvKax NnocTaBok (2023-27 rr.) n peKkomMmeHAaa-
L1, BbiICKa3aHHbIe B XoAae o06cy)xaeHnsa B AAMNHNCTPAaTUBHOM COBETE, B KOHTeK-
cTe nposoaguMoi pedpopmbl MBT, nogrotToBkn 6yAylinX NpeasoXXeHU no npo-
rpamme n 6r04>KeTy, MO6UNN3aLN BHEGIOAIKETHDBIX pecypcoB 1 pa3paboTkun 6yay-
weli ctpaterum MOT no o6ecnevyeHnIo AOCTOVHOrO TpyAa B Lileno4ykax MOCTaBoK,
KOTOpas AoJ/hKHa 6bITb NpeacTaBneHa B mapTte 2027 roaa.

24 B xope TeKylLLel ceccu cornacHo AokymeHTy GB.356/INS/2/1 nav Ha nociefytoLmx ceccusax AAMUHUCTPATMBHOIO COBETA.


https://www.ilo.org/ru/resource/документ-конференции/gb/gb356/повестка-дня-будущих-сессий-конференции
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» MpwunoxxeHwune

Insights

The following insights are reproduced from Chapter 5 of the mapping and analysis of the
impact and effectiveness of global, regional and national regulatory and non-regulatory
initiatives addressing decent work deficits in supply chains. '

As required by the strategy, insights can be drawn from the analysis that may be relevant to
the Governing Body's consideration of possible normative complements to the ILO’s body of
standards. The insights build on the ILO's mandate, expertise, and comparative advantage of
tripartism, to answer the question of what the ILO could contribute to an already crowded
debate surrounding decent work in supply chains. As the insights suggest non-normative
measures are broadly complementary to normative measures, this may also be relevant to the
Governing Body's considerations.

» 1. A smart mix of complementary and interconnected initiatives, encompassing different
approaches and with different objectives, may be impactful and effective

The United Nations Guiding Principles on Business and Human Rights (UNGPs) underscore the
importance of a “smart mix” of measures to address the multifaceted nature of business-related human
rights impacts, encompassing national and international, mandatory and voluntary, as well as regulatory
and policy-based approaches. 2In this complex landscape, the strategic combination of diverse initiatives,
varying in objectives, scope and modalities of engagement, is essential to strengthen state duties and
corporate responsibilities. The MNE Declaration also calls for laws, policies, measures and actions
adopted by governments, employers’ and workers' organizations and enterprises to further the aim to
encourage the positive contribution which multinational enterprises can make to economic and social
progress and the realization of decent work for all. 3

Different initiatives co-exist and create synergies with each other: international labour standards not only
underpin national laws, but are referred to in several public procurement systems and labour clauses in
trade and investment arrangements, reflected in corporate laws and incorporated as a key reference into
many non-regulatory initiatives. # Compliance with national labour law is enforced by labour market
institutions and supported by public procurement provisions and private sector initiatives, and this
implementation in turn can fulfil commitments contained in labour provisions of trade and investment
agreements. > Similarly, private sector-led initiatives are often implemented alongside other more diverse
forms of private governance such as multi-stakeholder initiatives or social dialogue-based initiatives. For
example, apparel factories that are producing for European and North American brands are

"1LO, “Insights for any possible ILO approach on normative measures to address any gaps in international labour standards”,
in A mapping and analysis of the impact and effectiveness of global, regional and national regulatory and non-regulatory initiatives
addressing decent work deficits in supply chains, revised version, 2025, 38-45.

2 UN, Guiding Principles on Business and Human Rights, 2011, 5; Ruggie, J. (2011). Guiding Principles on Business and Human Rights:
Implementing the United Nations “Protect, Respect and Remedy” Framework. UN Human Rights Council, A/HRC/17/31; Surya Deva
(2021) The UN Guiding Principles’ Orbit and Other Regulatory Regimes in the Business and Human Rights Universe: Managing the
Interface, Business and Human Rights Journal 6(2).

31LO, Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy, paras 3-5.
41LO, Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy, paras 8-9.
5 See for example, The EU-Viet Nam Free Trade Agreement A catalyst of labour reform in Viet Nam? In M. Corley-Coulibaly, F. C. Ebert
and P. Sekerler Richiardi, eds., Integrating Trade and Decent Work Volume II: The Potential of Trade and Investment Policies to Ad-
dress Labour Market Issues in Supply Chains. Geneva: International Labour Office, pp. 175-209, Kristoffer Marslev and Cornelia Staritz,

“Labor Regimes, Global Production Networks, and State-Society Relations: Assessing the Impact of the EU-Vietnam Free Trade Agree-
ment on Labor in Vietnam,” Economic Geography 100, nos. 5-6 (2024).


https://www.ilo.org/resource/other/mapping-and-analysis-impact-and-effectiveness-global-regional-and-national
https://www.ilo.org/resource/other/mapping-and-analysis-impact-and-effectiveness-global-regional-and-national
https://www.ilo.org/publications/tripartite-declaration-principles-concerning-multinational-enterprises-and-3
https://www.ilo.org/publications/tripartite-declaration-principles-concerning-multinational-enterprises-and-3
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simultaneously experiencing a large number of regulatory and non-regulatory initiatives, such as
international labour standards ratified; national labour law; inspections by national inspectorate; labour
provisions in trade agreements, if applicable; apparel brands’ corporate codes of conduct and compliance
systems, which are in turn shaped by multilateral instruments such as the UNGPs and by benchmarking
frameworks such as the United Nations Global Compact and the Global Reporting Initiative; any social
partner initiative established; potentially, the ILO-IFC Better Work programme; and many more. As such,
while this interplay makes it challenging to isolate the impact of an individual grouping of initiatives, it is
also apparent that this intersection and strategic interaction can contribute to improvements in
strengthening labour governance in the country. ¢

Supply chains are highly dynamic and diverse, made up of a wide variety of business relationships, both
domestic and cross-border, with decent work challenges and opportunities differing from chain to chain
and across the sectors and countries that constitute the chain.” Therefore, a smart mix of different
approaches, integrating not only binding measures and compliance-based approaches, but also
cooperation, social dialogue, capacity building, communication and knowledge exchange, and practical
tools tailored to businesses and supply chain stakeholders, is effective and impactful in promoting decent
work in domestic and global supply chains.

» 2.There is growing impetus for greater coordination, coherence and consistency

While there is a significant opportunity for complementarity, a multiplicity of both voluntary and binding
initiatives, with different purposes, requirements and thresholds, can be difficult to navigate and costly
to implement, with a risk of overlap and duplication, creating confusion for stakeholders and diluting
impact and effectiveness. @ To address this fragmentation, more recent non-regulatory initiatives have
aimed to consolidate individual efforts, leading to the development of industry wide codes of conduct
and multistakeholder initiatives with broader participation. Certain regulatory initiatives - most notably
corporate laws addressing responsible business conduct - emerged also as a response to the inefficiency
inherent in duplicative, non-binding private sector measures. In certain regulatory regimes, there has
been a move towards simplification and additional efforts to address fragmentation and to systematize
and rationalize elements concerning the implementation, enforcement and compliance of labour rights
could enhance impact. Further, without coherence and consistency between initiatives in a smart mix,
duties and responsibilities are difficult to perform, reducing their impact and effectiveness. The scope of
labour rights addressed across different regulatory and voluntary frameworks varies significantly, and
this divergence in scope risks diluting the overall impact. While the fundamental principles and rights at
work - particularly the original four categories - serve as a shared foundation for many labour provisions
in trade agreements, bilateral investment treaties, and certain due diligence laws, as well as numerous
non-regulatory initiatives, many other initiatives examined extend to a broader range of human rights
issues, while others, such as transparency laws often focus specifically on forced labour (with or without
explicit reference to the relevant ILO standards).

5 For example, the case of Bangladesh, as documented in Julia Cajal-Grossi, Canyon Keanu Can, and Rocco Macchiavello, “Is Better
Work Better?: Empirical Patterns from the Garment Sector in Bangladesh”, Geneva Graduate Institute & London School of Economics
(2022); Juliane Reinecke and Jimmy Donaghey, “From Constructive Ambiguity to Escalating Commitment: The Evolution of the Bang-
ladesh Accord as a Transnational Institution for Collective Action”, Administrative Science Quarterly 0, No. 0 (2025); Stephen Frenkel
and Elke Schuessler (2021) "From Rana Plaza to COVID-19: Deficiencies and opportunities for a new labour governance system in
garment global supply chains", International Labour Review160 (4); Mark Anner, “Three Labour Governance Mechanisms for Address-
ing Decent Work Deficits in Global Value Chains”, International Labour Review 160, No. 4 (2021): 611-629; Youbin Kang (2021) "The
rise, demise and replacement of the Bangladesh experiment in transnational labour regulation " International Labour Review 160(3);
Naila Kabeer et al (2020) "Paradigm Shift or Business as Usual? Workers' Views on Multi-stakeholder Initiatives in Bangladesh" Devel-
opment and Change 51(5); Chikako Oka et al (2020) "Buyer Engagement and Labour Conditions in Global Supply Chains: The Bangla-
desh Accord and Beyond", Development and Change 51(5).

71LO, Gap analysis (2021), p. 9.
8 KPMG, Review of the effects of the Norwegian Transparency Act, commissioned by the Ministry of Children and Families, 2024,
Sarosh Kuruvilla, Private Regulation of Labor Standards in Global Supply Chains: Problems, Progress, and Prospects (NY: ILR Press,

2021); Sarosh Kuruvilla et al., “Field opacity and practice-outcome decoupling: private regulation of labor standards in global supply
chains”, ILR Review 73, No. 4 (2020).
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Greater coherence may be achieved through the alignment of different approaches and frameworks,
within or between jurisdictions, and of general scope or related to particular issues. International labour
standards, for example, provide a global framework for labour rights, while domestic law provides a
similar universal consistency on a national scale and international framework agreements at sectoral
scale. Either of these or other frameworks would need to be articulated with and complemented by other
initiatives that support their implementation in practice, such as labour market institutions, enforcement
and incentives. Standardised and clear requirements for compliance with legal frameworks, awareness-
raising, knowledge-sharing, dialogue and access to justice should be interconnected and mutually
supportive to ensure effective impact in relation to decent work in supply chains.

As noted in the 2021 Gap Analysis, international labour standards regulate the world of work in individual
Member States, but these instruments often include measures to ensure that countries can take full
advantage of international cooperation. Further, “[t]he global nature of many themes impacting the
world of work at the national level, as well as the increasingly global linkages between businesses in
countries, is recognized by some instruments.” ® There is substantial interplay between the mechanisms
examined, and greater coordination and alignment at the international level would foster coherence
thereby achieving larger impact. The current global context underscores the potential value of greater
coordination on this issue, between Member States, as well as with other international organizations. The
volatile trading landscape calls for sustainable solutions and greater coherence between social, trade,
and investment policies to achieve a level playing field for shared benefit.

» 3. Certainty and sustainability shape impact and effectiveness

Both State duties and corporate responsibilities will be more effective and impactful if mechanisms
addressing decent work deficits in supply chains are clear, predictable and sustainable. Well-defined and
proportional rules provide certainty and an opportunity to contribute to fairer, more resilient, and more
sustainable relationships among stakeholders. However, conforming to regulatory requirements or
meeting voluntary commitments can require substantial initial investment. When initiatives are certain
over time, implementation becomes more feasible in terms of the commitment of resources. Awareness
and capacity both take time to build and are essential for constructive stakeholder engagement.
Commitment to an initiative is influenced by trust in its longevity and belief in its financial and political
stability. These are in turn influenced and informed by buy-in and inclusion of different supply chains
actors, equipped with knowledge, information and capacity. Certainty and sustainability are key factors
that shape the effectiveness of initiatives aimed at promoting labour rights in supply chains.

» 4.Governments and businesses hold distinct, complementary and pivotal roles in relation to
decent work in supply chains

The UNGPs are “based on recognition of: (a) States' existing obligations to respect, protect and fulfil
human rights and fundamental freedoms; (b) The role of business enterprises as specialized organs of
society performing specialized functions, required to comply with all applicable laws and to respect
human rights”. 1° Similarly, the MNE Declaration also distinguishes between the role of governments and
enterprises, offering distinct guidance to each, in addition to employers’ and workers’ organizations, to
realize decent work. Governments carry the primary duty to protect human rights by establishing and
enforcing effective laws, policies, and regulatory frameworks that prevent abuse and provide access to
remedy, including ensuring the strategic direction in relation to decent work in supply chains and
determining the appropriate attribution of duties and responsibilities. Enterprises, in comparison, are
responsible for ensuring compliance with legislation, for avoiding causing or contributing to adverse
human rights impacts, and for seeking to prevent or mitigate adverse human rights impacts that are
directly linked to their operations, products or services by their business relationships, even if they have
not contributed to those impacts in supply chains in practice. State-led initiatives and corporate-led
initiatives to address decent work deficits in supply chains are often complementary.

91ILO, Gap analysis (2021), p. 34.

0 United Nations Guiding Principles on Business and Human Rights (2011), General Principles.
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Ensuring the implementation of robust national legal frameworks is central for advancing decent work
in supply chains. ™ As stated in the ILO Gap Analysis, “broadly speaking, the ILO normative corpus
addresses most of the decent work deficits that are associated with supply chains. This is subject to the
caveat that this is so when such measures are ratified (in the case of Conventions and Protocols), fully
implemented, and applied to all relevant segments of the workforce. ILO normative instruments establish
clear substantive and procedural labour standards that correspond to many of the key decent work
deficits that can be identified across a range of diverse supply chains. That is, if existing international
labour standards were appropriately ratified and implemented, decent work deficits in supply chains
would - in principle - be significantly reduced.” > Regulatory initiatives such as international labour
standards, national labour laws, and labour market institutions normally have the broadest coverage of
the labour market, and are applicable to employees and employers whether or not they are part of a
supply chain. When appropriately implemented and enforced, they are a critical component of good
governance and the rule of law in any given country.

At the same time, two sets of challenges arise in relation to decent work in supply chains. The first relates
to issues of extra-territorial impact of laws and consistency between different regulatory environments
are raised: as stated in the ILO Gap Analysis, “[iln normative terms, key challenges relating to cross-border
or extraterritorial jurisdiction and access to remedy are relevant only to those supply chains that entail
cross-border movement of goods or services (including cross-border recruitment of labour). Given the
generally national-level focus and responsibilities of ILO constituents, and that responsibility for the
application of international labour standards occurs within national borders, the cross-border element of
supply chains’ intersection with decent work is an additional challenging aspect.” '* Secondly, in the
situation where goods and materials and services involve several distinct and different employers, given
that labour governance structures are often confined to application to specific employee or worker-
employer relationships. '* The ILO Gap Analysis states that “A key question concerns responsibility for
decent work and employment practices in supply chains, when employers are distinct legal entities from
other enterprises in the chain with which they do business. While some domestic and global supply chains
are highly integrated, and are owned or controlled by a single entity, workers in other supply chains are
employed by parties which are legally distinct from the buyers of the goods or services flowing through
the supply chain. Who takes responsibility for labour rights in business relationships such as these, where
decisions and actions made by one party may significantly impact the employment conditions of workers
who are legally engaged by another party? [...] Most supply chains are characterized by varying degrees
of segmentation, involving the interaction of different legal entities in production networks. These
relationships are commercial in nature; they are business relationships which are not typically regulated
by national labour legislation. In many cases supply chain actors are separate legal entities, with obvious
implications for legal liability. Traditional national and international labour law does not place
responsibilities on an enterprise (the ‘buyer’) in relation to labour practices at a third-party enterprise (the
‘supplier’) with which the enterprise does business. ILO instruments generally operate on an expectation
of a direct employment relationship between a worker and an employer.”

These two challenges have led to the emergence of many non-regulatory initiatives that aim to address
the cross-border element of supply chains as well as their complex commercial relationships, leveraging
market incentives for their enforceability; however, this approach tends to limit their effectiveness,
especially in domestic supply chains. Indeed, the effectiveness of voluntary initiatives is linked to the

" Raymond Robertson (2022). “Improving labor compliance in developing countries”, Mosbacher Institute for Trade, Economics and
Public Policy.

21LO, Gap analysis (2021), 6.
31LO, Gap analysis (2021), 9.
41LO, Gap analysis (2021), 6.
SILO, Gap analysis (2021), 25-26.
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enabling regulations provided by the State, such as respect for freedom of association and the realization
of the right to collective bargaining. ¢

States’ and business’ pivotal and complementary roles are also evidenced by their intersecting
responsibilities related to access to remedy, as foreseen in Pillar 3 of the UNGPs and further discussed in
Insight 7 below. Therefore, cooperation and collaboration between Governments, between private sector
actors, and between the two, in relation to the way forward will be crucial.

» 5. Strong institutions, good governance, rule of law, are key - yet, few initiatives focus on
the root causes and drivers of decent work deficits

Strong institutions, good governance and rule of law are fundamental to ensuring labour rights in supply
chains, and national labour market institutions and laws remain the first line of defence against decent
work deficits.

Effective access to healthcare and social protection, income security and sound and effective national
OSH management systems are critical complements to any regulatory and non-regulatory initiative in
supply chains. However, national governance structures often lack capacity, with a detrimental impact on
compliance with the requirements of labour rights in supply chains. The ILO Gap Analysis notes that
“Governments have different levels of capacity and resources to effectively monitor and enforce
compliance” and that “the relative strength of labour administration, inspection and enforcement
mechanisms can lead to decent work deficits. Typical challenges to labour law enforcement anywhere
include constraints on human and financial resources, including training and overall capacity of
inspectorates.” "7

State duties include enforcing those rights through a system that is timely, fair, feasible and effective.
The impact of regulatory and non-regulatory initiatives relies on State duties and corporate
responsibilities being effectively implemented and applied across the workforce. As global supply chains
present challenges affecting this impact, '® consistency between Member States, including in the case of
non-regulatory initiatives that aim to cover numerous countries, is desirable.

The analysis shows that few of the groupings of regulatory and non-regulatory initiatives and
mechanisms aim to address the root causes and drivers of decent work deficits in supply chains. Notably,
root causes and drivers of decent work deficits include structural obstacles such as informality, where
workers in the informal economy are excluded from regulatory guarantees of their rights. Other drivers
include limited governance and regulatory capacity, including a lack of rule of law, corruption and limited
political will, as well as challenges caused by supply chain dynamics and the regulation of indirect
employment relationships, ' all of which inevitably affect the impact and effectiveness of the initiatives
addressing decent work deficits in supply chains. Rather than directly addressing these systemic
challenges, regulatory and non-regulatory initiatives often focus on remedying the decent work deficits
by addressing the way in which they impact on supply chains. While mechanisms such as import bans, 2°

'8 In recognition of this complexity, the MNE Declaration is addressed to both host and home country policy makers and encourages
dialogue between the home and host countries on issues of mutual concern (paras 10 and 12).

71LO, Gap analysis (2021), 14.
8 ILO, Gap analysis (2021), 9.

ILO, Gap analysis (2021), 9; ILO, Purchasing practices and working conditions in global supply chains: Global Survey results, INWORK
Policy Brief No.10, 2017; ILO, Purchasing practices and working condlitions in global supply chains Results from field work in Bangladesh,
China, India, South Africa, and Turkey, 2021; Marc Starmanns, “Purchasing practices and low wages in global supply chains: Empirical
cases from the garment industry”, ILO Conditions of Work and Employment Series No. 86, 2017.

20 Remedy Project. 2023. Putting Things Right: Remediation of Forced Labour under the Tariff Act 1930; Ebert, F. C., Francavilla, F., Guar-
cello, L. (2023). “Tackling Forced Labour in Supply Chains: The Potential of Trade and Investment Governance”. In M. Corley-Coulibaly,
F. C. Ebert and P. Sekerler Richiardi, eds., Integrating Trade and Decent Work Volume II: The Potential of Trade and Investment Policies to
Address Labour Market Issues in Supply Chains. Geneva: International Labour Office, pp. 103-138.
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safeguard policies of development finance institutions ' and trade preference schemes 2 may have led
to tangible remedial action addressing labour rights, they are not generally designed to address root
causes, 2 and structural factors such as weak governance, corruption and insufficient protection of
migrant workers are likely to affect the effectiveness of the mechanisms. Furthermore, many non-
regulatory initiatives tend to focus on first-tier suppliers in supply chains and have limited impact in
addressing informality and other root causes of decent work deficits. There is therefore a gap in initiatives
focusing on the root causes and drivers of decent work deficits in supply chains.

» 6. An enabling environment for sustainable enterprises is critical

Linked to insight 5 above, a conducive environment for sustainable enterprises 24 is essential to ensure
that enterprises contribute to broader social and economic goals, including decent work and sustainable
development. When governments establish clear rules, uphold the rule of law, and ensure fair and
consistent enforcement, enterprises can operate with confidence and accountability, fostering
innovation and creating quality jobs. Strong institutions also foster social dialogue, protect labour rights,
and provide mechanisms for resolving disputes, in turn contributing to building trust between employers,
workers, and communities, fostering fair competition, enhancing competitiveness, and supporting
business resilience. Building an enabling environment therefore not only supports enterprise
sustainability but also fosters the conditions necessary to ensure decent work in supply chains.

» 7. Access to effective remedy is often a challenge

The UNGPs and the MNE Declaration highlight that States must take appropriate steps to ensure that
when abuses occur within their territory and/or jurisdiction those affected have access to effective
remedy, and calls on States to consider how to facilitate access to effective non-State based grievance
mechanisms dealing with business-related human rights harms. In this respect, Output 9 of the Supply
Chain Strategy calls on the ILO to support governments, employers’ and workers’ organizations, and
multinational and national enterprises to take appropriate steps to ensure access to effective remedy for
workers whose rights have been infringed in business operations. The 2021 Gap Analysis noted that in
certain contexts, significant challenges remain for “[w]orker access to grievance, dispute resolution and
remedy mechanisms, whether through judicial or non-judicial routes”. 2°

There is substantial variation across the mechanisms examined, both in the remedy processes provided
and in their practical use. National legal frameworks provide judicial, non-judicial and/or quasi-judicial
systems, though access to these processes may be limited by legal and practical barriers. 2 A number of
ILO standards emphasize the importance of access to justice and remedies ?7 with two standards on
forced labour calling for access to remedies across jurisdictions. %

21 See the examples in Ebert, Franz Christian. 2020. “Labour Safeguards of International Financial Institutions: Can They Help to Avoid
Violations of ILO Core Labour Standards?” European Yearbook of International Economic Law 2019 10: 107-132.

2 See further Elliott, KA. & Freeman, R. (2003). Can Labor Standards Improve under Globalization? Washington, D.C.: Institute for
International Economics.

2 Some labour provisions in trade agreements include provisions related to capacity building of domestic institutions. Corley-Cou-
libaly, Marva, Gaia Grasselli, and Ira Postolachi. 2023. Promoting and Enforcing Compliance with Labour Provisions in Trade Agreements:
Comparative Analysis of Canada, European Union and United States Approaches and Practices. ILO.

241LO, Conclusions concerning the promotion of sustainable enterprises (2007).

251LO, Gap analysis (2021), 14.

26 Conclusions of the Tripartite Technical Meeting on Access to Labour Justice for All: Prevention and resolution of labour disputes
(2025) (TMALJ/2025/6) para 5.

27 See Annex 1 of the Report for the Tripartite Technical Meeting on Access to Labour Justice for All - Main provisions of international
labour standards related to access to labour justice (2025). For example, Art. 4(2)(e) of the Violence and Harassment Convention, 2019
(No. 190), Art. 9(2) of the Home Work Convention, 1996 (No. 177) and Article 14(3) of the Private Employment Agencies Convention,
1997 (No. 181).

28 The Protocol of 2014 to the Forced Labour Convention, 1930 (No. 29) and Forced Labour (Supplementary Measures) Recommenda-
tion, 2014 (No. 203) Para. 12(e).


https://www.ilo.org/sites/default/files/wcmsp5/groups/public/%40ed_emp/%40emp_ent/documents/publication/wcms_093970.pdf
https://www.ilo.org/resource/gap-analysis-ilo-normative-and-non-normative-measures-ensure-decent-work
https://www.ilo.org/sites/default/files/2025-02/TMAJL-2025-6-Conclusions-%5BGOVERNANCE-250227-001%5D-Web-EN.pdf
https://www.ilo.org/sites/default/files/2025-01/Annex%20I.pdf
https://www.ilo.org/sites/default/files/2025-01/Annex%20I.pdf
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO:12100:P12100_INSTRUMENT_ID:3999810:NO
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO:12100:P12100_INSTRUMENT_ID:3999810:NO
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO:12100:P12100_INSTRUMENT_ID:312322:NO
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO:12100:P12100_INSTRUMENT_ID:312326:NO
https://normlex.ilo.org/dyn/nrmlx_en/f?p=NORMLEXPUB:12100:0::NO:12100:P12100_INSTRUMENT_ID:312326:NO

» GB.356/POL/1 25

There are many labour dispute prevention and resolution mechanisms established in the context of
supply chains, with a wide variation in their accessibility and effectiveness. ?° Certain trade agreements
and development finance institutions provide for third-party complaint mechanisms to address alleged
non-compliance, while a limited number of due diligence laws establish legal remedies for individuals
harmed by corporate non-compliance.3® Approximately half of transparency and mandatory due
diligence laws incorporate grievance mechanisms accessible to victims or, in some cases, third parties. *'
Some of these statutes require firms to establish internal complaint procedures. 32 Company and industry
codes of conduct, certification frameworks, and multi-stakeholder initiatives, often support businesses in
creating and participating in operational-level grievance mechanisms. Certain agreements within social
partner initiatives establish independent complaint mechanisms enforceable through binding
arbitration.

Despite the proliferation of remedy mechanisms, gaps in access to labour justice persist. 3 As noted in
the 2021 Gap analysis, “[a]ccess to judicial mechanisms can be impeded by, inter alia, costs, delays, lack
of representation and lack of capacity within administrative or judicial bodies. In some cases, penalties
may not be adequate to promote compliance and remedies may not be sufficient to compensate or
otherwise make good harm suffered by victims. At the enterprise level, forms of dispute resolution and
redress (commonly via operational level grievance policies and procedures) may be underdeveloped or
underutilized, particularly where systems of worker representation are weak. Certain groups such as
migrants, women or informal economy workers, and occupations such as domestic or agricultural
workers, may face additional barriers to accessing grievance mechanisms and remedy.” 3 In this regard,
the conclusions of the Tripartite Technical Meeting on Access to Labour Justice for All (2025) emphasized
that access to labour justice is essential for advancing decent work and good governance, and called on
the ILO to provide support to governments, employers’ and workers' organizations, and multinational
and national enterprises, in taking appropriate steps to ensure access to effective remedy for workers
whose rights have been infringed in business operations, and support effective grievance procedures in
line with the MNE Declaration. %

» 8. Fullinvolvement of workers, employers and their organizations, including clear and ap-
propriate attribution of roles and responsibilities, is key

Cooperation between stakeholders at the workplace, national and cross-border levels, including between
Member States, will be key. Social dialogue will ensure the legitimacy and sustainability of initiatives, thus
contributing to their impact and effectiveness. The active involvement of employers, workers and their
organizations in the development, adoption, implementation and review of any initiative in relation to
labour rights in supply chains critically contributes to impact. There is substantial variation in the
mechanisms explored. Some are by design centred around tripartism and social dialogue, others involve
social partners through stakeholder engagement, and in certain initiatives, there is no role for
meaningful contribution from the social partners. This can be through participation in advisory bodies
on procurement frameworks, through participation in stakeholder engagement processes under
development finance institutions’ safeguard policies, certain due diligence laws and some trade
agreements, or as petitioners raising issues under import bans. Conversely, the impact and effectiveness
of early corporate-led initiatives had been limited by the lack of involvement of worker organisations. This

2 Conclusions of the Tripartite Technical Meeting on Access to Labour Justice for All: Prevention and resolution of labour disputes
(2025).

30 French Duty of Vigilance Law (2017); and EU Corporate Sustainability Due Diligence Directive 2024/1760.

31 One OECD studied examined 14 supply chain sustainability laws, noting that seven of these include a public grievance mechanism,
establishing a pathway for victims or third parties to notify authorities about labour rights violations. Jaax, A., and E. van Lieshout.
Mapping Efforts to Protect Worker Rights in Supply Chains. OECD Trade Policy Papers, No. 291. OECD Publishing, Paris, 26 February 2025.

32 EU Corporate Sustainability Due Diligence Directive 2024/1760, German Supply Chain Act, Norwegian Transparency Act 2022.
33 Report for the Tripartite Technical Meeting on Access to Labour Justice for All (February 2025).
341LO, Gap analysis (2021).

35 Conclusions of the Tripartite Technical Meeting on Access to Labour Justice for All: Prevention and resolution of labour disputes
(2025).
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led to the emergence of a new generation of more inclusive initiatives, such as multi-stakeholder
initiatives and social partner-led initiatives, including worker-driven social responsibility initiatives,
transnational industrial relations agreements and enforceable brand agreements which have
contributed to promoting collective bargaining in a supply chain context, as well as more inclusive design
of more recent corporate initiatives, such as industry-wide coalitions and certification mechanisms.

Ensuring meaningful dialogue at different levels, including attribution of roles and duties and
responsibilities of governments, employers and workers in this regard, will be important in terms of
practical impact. Ensuring that the dialogue is part of a coherent and strategic approach will be equally
important, as will be ensuring that stakeholders are informed and capacitated by access to information
on decent work deficits and best practices on how to address them.

Social dialogue at the national level remains crucial for achieving decent work in supply chains, and cross-
border social dialogue can play a role in addressing mismatches between the scope of activities of
transnational actors those that remain largely embedded at the national level. 3¢ To this end, the MNE
Declaration supports cross-border dialogue through its operational tools, including by encouraging the
host and home country governments of MNEs to engage in consultations to promote good social practice
by MNEs operating in their territories, or their MNEs operating abroad, and to be prepared to have
consultations with each other.

*k*k

The ILO is uniquely placed to guide a globally relevant approach to enable its constituents to pursue
decent work in supply chains, taking into account national context. As a tripartite organization, the ILO is
well-suited to address and facilitate social dialogue, capacity-building and creative collaborations
between constituents and stakeholders. As a normative institution, it is well-suited to address issues of
governance, access to justice and consensus on coherent rules. As a global institution, the ILO is well-
suited to address all aspects of decent work, including the challenging cross-border aspects, through
ensuring collaboration and cooperation between countries and social dialogue within and across
borders, recognising that supply chains can be used as entry points to drive compliance in this regard.
The insight that few initiatives focus on the root causes and drivers of decent work deficits is also of
particular relevance to the ILO, with its expertise in addressing drivers of decent work such as the
transition to formality and building governance and regulatory capacity in the labour market through
tripartite social dialogue.

The insights in this document provide a way forward for the Office to develop options for possible
initiatives that complement the body of international labour standards to take into account the changing
world of work, the challenges of cross-border supply chains, implementation gaps, and national
circumstances, whether through new normative measures, the revisions of existing measures, or
supplementary guidelines and tools. Options will be developed through a process informed by the
knowledge gained through the mapping, analysis and these insights, and extensive tripartite
consultations. The resulting options paper will be submitted for discussion by the Governing Body in
March 2026.

36 See for example, Issues paper for the Technical Meeting on the Future of Work in the Automotive Industry (2021), paragraph 174.
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